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ARTICLE 1
DEFINITION
A. DEFINITION

Appointed and Confidential Senior Executives are at-will executives of the County of Nevada
and serve at the pleasure of the County Executive Officer or Board of Supervisors.

ARTICLE 2
SALARIES

A. SALARIES AND COMPENSATION

1. The issues of performance expectations, goals, salary and total compensation may be
negotiated via direct discussion between the County Executive Officer and each Senior
Executive, unless the Senior Executive reports to the Board of Supervisors.

2. The County Executive Officer shall establish a system and schedule of performance
measurement and goal setting, which may occur at any time during the fiscal year. Although
a Senior Executive’s anniversary date shall remain intact on an annual basis, the Senior
Executive may receive salary or compensation adjustments at any time during the year.

B. REGULAR SALARIES

1. The County will provide the following salary adjustments effective the first full pay period of
each fiscal year to eligible regular employees (those who are not y-rated):

3% effective 16/17
3% effective 17/18
2% effective 18/19

An additional 2% will be effective the first full pay period in January, 2017.
C. PAY-FOR-PERFORMANCE

The County Executive Officer shall establish and maintain a system of performance
measurements and goal setting in order to evaluate Senior Executive eligibility for pay-for-
performance salary differentials. Although a Senior Executive’s anniversary date shall remain
intact on an annual basis, Senior Executives are eligible to receive salary adjustments at any time
during the year based upon demonstrating superior performance in meeting the County
Executive Officer's established goals and objectives. The County Executive Officer is authorized
to provide a 2.5%, 5.0%, 7.5% or 10.0% pay-for-performance salary differential for a period to
be determined by the County Executive Officer.
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ARTICLE 3
SPECIAL ALLOWANCES

A. CONFIDENTIAL DIFFERENTIAL

Those designated as Confidential Senior Executives are eligible for a 5% confidential differential
at date of hire and shall continue to receive the differential annually unless otherwise directed by
the CEO or Board of Supervisors due to performance.

B. LONGEVITY PAY DIFFERENTIAL

Senior Executives with ten (10) or more years of regular Nevada County service shall receive a
2-1/2% longevity pay differential.

C. CAR ALLOWANCE

Car allowance may be negotiated with Senior Executives individually by the County Executive
Officer or his designee. At the discretion of the County Executive Officer, additional
reimbursement may be paid above the monthly car allowance.

D. MANAGEMENT BENEFIT ALLOWANCE

Each Senior Executive shall be provided an $800.00 per fiscal year management benefit
allowance for expenses associated with the following: education, training, travel and workshops
undertaken for purposes of personal growth and enrichment; membership and participation in
activities of cultural, benevolent or service organizations; computer equipment, software and
other supplies and equipment; health club dues and fees, and equipment intended to maintain
good health and physical fitness; and attendance or participation in community events. The
allowance shall be automatically included only in the final paycheck of each fiscal year. No
receipts are required.

E. SEVERANCE PROGRAM
The County Executive Officer has the discretion to authorize a severance package of
compensation and benefits not to exceed 3 months/90 days in length for Senior Executives who

voluntarily or involuntarily separate from the County.

ARTICLE 4
LEAVE PROGRAM

A. PERSONAL LEAVE PROGRAM

1. Senior Executives shall accrue Personal Leave (PLP) at the following rates:
*Years 0 through five, 8.5 hours bi-weekly



*Years six through ten, 10 hours bi-weekly
*Years eleven plus, 12 hours bi-weekly

2. Senior Executives may accrue a maximum of 500 fully-vested hours under the personal leave
program. For those Senior Executives that still have balances of vacation and sick leave from
a previous benefit will have the leave credits available under the current terms and conditions

of their usage and may be cashed out according to the provisions set out in the sick leave
program.

3. Personal Leave Program/Vacation Cash-Out

Senior Executives may cash out up to 80 hours of either Personal Leave (PLP) or Vacation

time (old-program) each year so as to reduce the future unfunded liability that these leave
balances represent.

a. Senior Executives must advise the County Executive Officer in writing on or prior
to March 1st in the fiscal year prior to that fiscal year in which the Personal Leave or
old vacation time is to be cashed out. The amount of hours proposed for such cash out
Is to be included in the Department's budget submission for the applicable fiscal year.

B. SICK LEAVE
1. SICK LEAVE PAY-OFF
For sick leave accrued prior to the implementation of Personal leave:

Upon retirement or termination with satisfactory performance after five (5) years of service,
each regular employee shall be paid thirty-five percent (35%) of the value of all unused,
accrued sick leave. The value of such unused sick leave shall be determined by multiplying
the total hours accumulated at the time of termination by the hourly wage rate of the range
and step to which the employee is assigned.

a. County has adopted PERS Section 20965, Credit for Unused Sick Leave. It is understood
that an employee who is otherwise eligible for the benefits described in this subsection or
in subsection 1 above may select only one. Selection must be timely as is irrevocable.

C. HOLIDAY LEAVE

1. Each regular employee in the County service shall be entitled to eight (8) hours’ compensation
for the following designated holidays:

a. January 1;

b. The third Monday in January, known as "Martin Luther King's Birthday";
c. The third Monday in February;

d. The last Monday in May;



e. July 4th;

f. The first Monday in September;

g. The second Monday in October

h. November 11th, known as "Veteran's Day";

I. Thanksgiving Day, designated as the fourth Thursday in November;

J. The Friday immediately following Thanksgiving Day;

k. December 25th;

1. Every day designated by the President or Governor for a public fast, thanksgiving, or
holiday and approved by the Board of Supervisors;

m.Two floating holidays, which may be taken at any time mutually agreed upon by the
employee and the appointing authority. Employees will not be permitted to accrue or
carry over more than the amount of floating holidays they are eligible for in a year.
Therefore, if the employee has not used all of their floating holiday credits by the end
of the fiscal year (June 30), at the beginning of the next fiscal year (July 1), the
employee will only be eligible to receive floating holiday credits up to the maximum
floating holidays they are eligible for in the new fiscal year (e.g. if an employee is
eligible for 2 floating holidays (16 hours) and has 4 hours of floating holiday credits
on June 30th’, then he/she will only be allowed to have 12 hours credited into their
floating holiday account on July 1 for the entire fiscal year).

. A Senior Executive with more than ten (10) years of service shall receive an additional
floating holiday, which may be taken at any time during the year or be added to accumulated
vacation.

. When a holiday specified herein falls on Saturday, the proceeding Friday shall be observed as
a holiday. When a holiday falls on a Sunday, the following Monday shall be observed as a
holiday. When a holiday falls on an employee's regular day off, which is other than the
observed Saturday or Sunday, the following workday shall be observed as a holiday.

. To be eligible for the "holiday time" an employee must work on the regular work day before
and the regular work day after a paid holiday or be on an approved raid leave of absence
during these times in order to receive pay for the holiday. Approved paid leave of absence is
defined as paid sick leave, paid vacation, paid floating holiday, or laid authorized leave of
absence. Any exception to the foregoing shall be for good cause, only, and shall require the
approval of the County Executive Officer whose decision shall be final.

D. ADMINISTRATIVE LEAVE

Forty (40) hours of administrative leave shall be granted to all Senior Executives at the
beginning of each fiscal year. A pro-rated amount of administrative leave shall be granted to
Senior Executives appointed after the beginning of a fiscal year, unless they are already
receiving this leave at the time of appointment. . It may be accumulated up to eighty (80) hours,

after which time any additional accrual will be paid to the Senior Executive.
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2.

. PAID TIME OFF

Each September 1st, the County shall grant each Senior Executive 3 eight-hour days (totaling
24 hours) to be utilized as paid time off (PTO).

Senior Executives who separate from County employment shall be paid any accrued paid time
off upon separation.

ARTICLE 5
HEALTH AND WELFARE BENEFITS

.AUTHORITY, HEALTH BENEFITS COMMITTEE

This section delineates briefly the various insurance programs available to Nevada County
employees, as provided by the County of Nevada or by contract or agreement between the
County of Nevada and certain insurance carriers. Nothing contained herein shall be deemed
to amend or affect any portion or provision of any contract or agreement, but, instead, this
Section shall be construed only as a general description of certain insurance benefits
available.

The County may select programs at its discretion provided all benefits are equal to or
better than those provided on the effective date of the agreement.

. It shall be agreed that the County shall give consideration to any recommendations of the

Health Benefits Committee (made up of representatives of all employee units, Human
Resources and the County's insurance consultant) prior to making any changes to the County
health plans.

. ELIGIBILITY

. Any Senior Executive working fifty percent (50%) or more of a full-time schedule shall be

eligible to enroll in any health insurance or life insurance plan currently authorized for
Senior Executives. Eligible dependents of the employees shall be eligible to enroll in the
hospital, major medical, dental and life insurance programs.

All new employees are eligible for the Employee Health Coverage Package only.

C. CAFETERIA PLAN BENEFIT

Employees in this group will have the option of retaining the current $350 cafeteria plan benefit
or opting into the employee health coverage package. Once an employee opts out of the cafeteria
plan benefit they will not be eligible to return to the program. All new employees will only be
eligible for the employee health coverage package.
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D. EMPLOYEE HEALTH COVERAGE PACKAGE

1. Health, Dental and Optical insurance will be available to all employees and their dependents
as a package.

2. Employees will have the option of choosing all available coverages or, upon proving other
coverage, may choose to opt out of coverage and the County will pay the employee $150/mo.

3. The County shall provide to all eligible County employees an amount equal to 100% of the
employee only cost for the least expensive health insurance plan available to County
employees including Dental and Optical coverage. Should an employee choose to cover their
dependents, the County will pay 74% of the premium for Health, Dental and Optical
coverage for dependents in addition to 100% of the employee only cost.

4. Effective on the December 9, 2016, pay date (for the benefit year beginning January 1, 2017)
or as soon as administratively feasible following that date, the County contribution for
“Employee plus one” coverage and “Employee plus two or more” coverage for medical,
dental and vision plans will be frozen at the 2016 dollar contribution levels until such time as
the employee paid premium contribution equals twenty percent (20%) of the total premium
for the least expensive health insurance plan available and the cost of dental and vision
coverage for the level of enrolled coverage. Employees choosing a more expensive health
plan will be responsible for paying the difference in cost. In the event that CalPERS offers a
high deductible health insurance plan available to County employees, this provision may be
changed.

5. Employees who live in the Truckee area who elect health insurance coverage will receive the
same benefit as stated in items 1 through 3 as stated above; however, the County contribution
for the benefit will be based on the least expensive health insurance plan available to the
County in the Truckee area, which is currently a PPO plan. In addition, Truckee employees
who are not eligible to participate in an HMO plan are eligible to be reimbursed annually by
a Rural Health Subsidy for up to $1,500 per employee or $3,000 for an employee and
dependent(s). The subsidy may be used for reimbursements for covered major medical
expenses as determined by the PPO plan's Evidence of Coverage. Co-payments are not
reimbursable. Employees will be reimbursed for receipted out of pocket medical expenses
during the calendar year in which they were incurred and not reimbursed under any other plan.
Employees may request reimbursements in increments of $100 dollars or more or at the end of
the calendar year.

a. Should an HMO option become available for Truckee employees, the Truckee
employees will be reimbursed the same as all other County employees as described in
numbers 1 through 3 above and the Rural Health Subsidy shall be discontinued.

b. Should the HMO option become unavailable for all County employees, the Truckee
employees will be reimbursed the same as all other County employees as described in
numbers 1 through 3 above and the rural Health Subsidy shall be discontinued.
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c. Should the HMO option become unavailable for all County employees, the County
agrees to meet and confer over the effects of such a change.

E. LIFE INSURANCE
1. Employee and dependent coverage shall be paid by the County as described in paragraph 2.

2. Employee coverage shall be provided by the County in the amount of twice the Senior
Executives salary. Senior Executives are eligible to purchase additional coverage for
themselves and their dependents. The County will provide $1,000 coverage for each eligible
dependent. The additional amounts of insurance to be purchased by the employee may be
limited by the insurance company.

F. COVERAGE—LEAVE OF ABSENCE

Employer paid insurance contributions shall not be made on behalf of any employee who is not
on a protected leave (FMLA, CRFA or PDL) and who is on a leave of absence without pay
exceeding fifteen (15) calendar days, effective on the first day of such leave of absence. An
employee may continue coverage during the afore-stated leave of absence by advancing to the
Auditor-Controller each month the total monthly premium cost.

G. STATE DISABILITY INSURANCE

Members of this group shall have the opportunity to purchase State Disability Insurance at the
employees' cost.

H. STD/LTD BENEFIT

The County shall pay the premium for each Senior Executive for short-term/long-term disability
program.

ARTICLE 6
RETIREMENT PROGRAMS

A. AUTHORITY

This section delineates, briefly, the various retirement programs available to-employees as
provided by law, contract or memorandum of understanding. Nothing contained herein shall be
deemed to amend or affect any portion or provision of any contract or agreement, but, instead,
this section shall be construed only as a general description of certain retirement programs
available.



B. ELIGIBILITY

1. Social Security. All regular and temporary employees shall be members of the Social
Security System, unless otherwise provided by law.

2. Public Employees' Retirement System. Regular employees holding positions in County
Service shall be members of the Public Employees' Retirement System, as provided by the
terms of the contract in effect between the County and the Public Employees' Retirement
system.

C. RETIREE COVERAGE AND CONTRIBUTION RATE

1. The type of coverage and amount of employee contribution shall be established in accordance
with this Agreement and the contract between the County and the Public Employees'
Retirement System (PERS).

2. Tier I: Effective July 1, 2006, the County adopted the 2.7% @ 55 modified retirement plan.
County contributes on behalf of all covered employees their contributions at the established
rate of 8% of monthly based salary received in excess of $133.33. Effective July 6, 2014
employees shall contribute a total of 8.407% towards the employer share of the PERS
contribution.

Effective the first full pay period following July 1, 2015, employees shall contribute a total of
10.585% towards the employer share of the PERS contribution.

Tier Il: PERS Classic Employees hired after December 13, 2012 are enrolled in the 2.0% @
60 formula. Effective July 3, 2016, employees shall contribute the 7.0% employee
contribution to PERS.

Tier 111: Effective January 1, 2013, employees hired into this group who are defined as “new
members” under the Public Employees’ Pension Reform Act of 2013 (“PEPRA”) shall be
enrolled in the 2.0% @ 62 formula (“Tier III”’). Employees in Tier III, effective July 3, 2016,
shall have an employee contribution of 50% of the total normal cost for the Tier 11l formula as
determined by PERS.

3. The County agrees to adopt the PERS optional death benefit Section 21548, Pre-Retirement
Optional Settlement 2 Death Benefit by June 30, 2003.

4. The employees in this group are eligible for PERS Section 21540.5 Special Death Benefit.

5. Credit For Unused Sick Leave - employees of the unit shall be eligible for PERS Section
20965, Credit for Unused Sick Leave.

6. EPMC — Employees of this group are eligible for provisions of Senate Bill 53, wherein
regulations provided in Government Code Section 20636(c)(4) that the full monetary
8



value of employer-paid member contributions (EPMC) paid to PERS shall be reported as
compensation on behalf of all unit members.

7. Social Security - Each regular employee shall pay his/her contribution to the system.
D. 457 PLAN
The County agrees to establish and make available, at no County contribution, a 457 plan.
E. RETIREE HEALTH COVERAGE
Retiree Health Coverage benefits shall be provided pursuant to Section 24 of the Nevada County
Personnel Code.

ARTICLE 7

TERM

A. DURATION
The benefits described herein shall be effective for the period July 1, 2016, through June 30,

2019, and except as otherwise specified herein, shall become effective on the date of ratification
by the Board of Supervisors.



