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SIDE LETTER OF AGREEMENT BETWEEN THE  
COUNTY OF NEVADA 

AND  
SHERIFF’S MANAGEMENT ASSOCIATION 

 
 
To address current and future compaction issues within the Nevada County Sheriff’s Office, the 
parties agree to the following: 
 
1. Salary Steps 
 
Effective the first full pay period after the date of the last signature to this agreement: 
 

a. The salary range for the Sergeant classification shall be set at range 277: 
 

Range Step A Step B Step C Step D Step E 
277 8,208.15 8,627.92 9,069.15 9,532.95 10,020.47 

 
b. All employees in the Sergeant classification shall be moved to the step lower than their 

current step.  For example, sergeants at Step E prior to the implementation of this side 
letter shall be placed at Step D; sergeants at Step D prior to the implementation of this 
side letter shall be placed at Step C; sergeants at Step C prior to the implementation of 
this side letter shall be placed at Step B; sergeants at Step B prior to the implementation 
of this side letter shall be placed at Step A.  
 

Effective 23/24, the salary range for the Sergeant classification shall be increased by an 
additional three percent (3%), for a total increase of five percent (5%); 
 
Effective 24/25, the salary for all classifications in this unit shall be increased by a three percent 
(3%) COLA adjustment and a one percent (1%) equity adjustment for a total of four percent 
(4%). 
 
2. Salary Upon Promotion 

 
For the term of this agreement only, employees promoted into the classification of Sergeant shall 
be appointed to that step in the higher salary range which is the closest step that will result in an 
increase to the employee’s salary; provided that in no event shall the new salary be higher than 
the maximum of the salary range of the class to which the employee is promoted.  
 
Upon request by the Sheriff’s Management Association, the parties agree to meet at least on one 
occasion during September 2023 and upon subsequent request, in February or March 2024, to 
discuss compaction issues relevant to SMA.  

 
3. Health 

 
The following is added to the Memorandum of Understanding at Article 4.4, subsection (b): 
 

4. Cafeteria Allowance – Beginning January 1, 2025 
 

a. Medical Insurance: Employees participating in employee only benefits shall 




