RESOLUTION No. 20-027

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF NEVADA

RESOLUTION APPROVING THE PERSONAL SERVICES
CONTRACT BETWEEN THE COUNTY OF NEVADA AND
NATIONWIDE RETIREMENT SOLUTIONS, INC., PERTAINING
TO THIRD-PARTY RECORDKEEPING, ADMINISTRATION,
EDUCATION AND INVESTMENT SERVICES FOR THE NEVADA
COUNTY 457(B) DEFERRED COMPENSATION PLAN AND
NEVADA COUNTY 401(A) PLAN, FOR THE PERIOD JANUARY
28,2020 THROUGH DECEMBER 31, 2025, APPROVING AND
ADOPTING THE COUNTY’S 457(B) AND 401(A) PLANS, AND
AUTHORIZING THE CHAIR OF THE BOARD OF SUPERVISORS
TO EXECUTE THE CONTRACT

WHEREAS, on January 25, 1975, per Resolution 75-14, the Nevada County Board of
Supervisors approved the establishment of a Deferred Compensation Plan for employees and
elected officials of Nevada County; and

WHEREAS, on March 23, 1981, per Resolution 81-70, the Nevada County Board of
Supervisors first adopted the National Association of Counties Deferred Compensation Plan; and

WHEREAS, on March 23, 2010, per Resolution 10-104, the Nevada County Board of
Supervisors amended the Deferred Compensation Plan documents to make loans available to
participants; and

WHEREAS, Nationwide Retirement Solutions Inc. has competed in a competitive RFP
process and has been selected as the sole Deferred Compensation Plan provider for Nevada
County; and

WHEREAS, the County of Nevada hereby wishes to enter into a Personal Services
Contract with Nationwide Retirement Solutions for the provision of third-party record keeping,
administration, education and investment services for the Nevada County 457(b) Deferred
Compensation Plan and Nevada County 401(a) Plan, and approve and adopt the plan documents
and trust agreements; and

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Supervisors, of the

County of Nevada, State of California, that the Personal Services Contract between the County of
Nevada and Nationwide Retirement Solutions Inc. pertaining to third-party recordkeeping,
administration, education and investment services for the Nevada County 457(b) and 401(a)
plans, for the contract term of January 28, 2020 through December 31, 2025, be and hereby is
approved, and inat the Chair of the Board of Supervisors be and is hereby authorized to execute

the Contract on behalf of the County of Nevada.



BE IT FURTHER RESOLVED that attached hereto are true copies of the Nevada County
457(b) Deferred Compensation Plan, as amended and restated, and the Summary of 457
Provisions and Nevada County 401(a) Plan Provisions, and true copies of the Nevada County
401(a) Plan, and the Summary of Plan Provisions, which are approved and adopted.

BE IT FURTHER RESOLVED that Director of Human Resources, or his designee, is
authorized and directed to execute and deliver to the Administrator of the Plans one or more
counterparts of the Nevada County 457(b) Deferred Compensation Plan and Nevada County

401(a) Plan.

PASSED AND ADOPTED by the Board of Supervisors of the County of Nevada at a regular meeting of
said Board, held on the 28th day of January, 2020, by the following vote of said Board:

ATTEST:

JULIE PATTERSON HUNTER
Clerk of the Board of Supervisors

1/28/2020 cc: HR*
AC* (Hold)

Ayes: Supervisors Heidi Hall, Edward Scofield, Dan Miller, Susan

K. Hoek and Richard Anderson.

Noes: None.
Absent:  None.

Abstain:  None.

ABYR

Hatt

Heidi Hall, Chair

2/12/2020 cc:

HR*
NRS, Inc.
AC*(release)



PERSONAL SERVICES CONTRACT
County of Nevada, California

This Personal Services Contract is made between the COUNTY OF NEVADA (herein "County"), and
| Nationwide Retirement Solutions, Inc. |

(herein “Contractor”), wherein County desires to retain a person or entity to provide the following services,
materials and products generally described as follows:

(81 Third-party recordkeeping, administration, education and investment services
for the Nevada County 457(b) Deferred Compensation Plan and Nevada County
401(a) Plan.
SUMMARY OF MATERIAL TERMS
(§2) Maximum Contract Price: See Exhibit B
(§83) Contract Beginning Date: 1/28/2020 Contract Termination Date: 12/31/202155,&*
(§4) Liquidated Damages: See Exhibit C,
Paragraph 4
INSURANCE POLICIES
Designate all required policies: Reg’d Not Req'd
(§6) Commercial General Liability ($2,000,000) X
(§7)  Automobile Liability ($ 300,000) Personal Auto X
($1,000,000) Business Rated X
($1,000,000) Commercial Policy X
(88) Worker’'s Compensation ' X
(§9) Errors and Omissions ($1,000,000) X

LICENSES AND PREVAILING WAGES

(§14) Designate all required licenses:

NOTICE & IDENTIFICATION

Contractor: County of Nevada:

(§33)

Nationwide Retirement Solutions, Inc.
Contact Person: Jacob Sours

(619) 708-1320

e-mail: soursj1@nationwide.com

County of Nevada

Contact Person: Steven Rose

(530) 265-7046

e-mail: steven.rose@co.nevada.ca.us

Contractor is a: (check all that apply)

Corporation: Calif., X Other, BEE. Non-profit
Partnership: Calif., Other, ]2 Limited
Person: Indiv., Dba, Ass'n Other

EDD: Independent Contractor Worksheet Required: Yes No

HIPAA: Schedule of Required Provisions (Exhibit D): Yes No

ATTACHMENTS .
Designate all required attachments: Req'd NotReq'd

Exhibit A: Schedule of Services (Provided by Contractor) X

Exhibit B: Schedule of Charges and Payments (Paid by County) X

Exhibit C: Schedule of Changes (Additions, Deletions & Amendments) X

Exhibit D: Schedule of HIPAA Provisions (Protected Health Information) X

Preparation Date: 01/30/2020

Page 1 of 18
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Terms

Each term of this Contract below specifically incorporates the information set forth in the Summary
at page one (1) above as to each respective section (§) therein, as the case may be.

Services

1. Scope of Services:

Contractor shall provide all of the services, materials and products (herein “Services”) generally
described in Exhibit "A", according to a performance schedule, if applicable, as set forth in said exhibit
(herein “Performance Schedule”). If requested, Contractor agrees to serve as an expert witness for County
in any third-party action or proceeding arising out of this Contract.

Payment
2, Charges and Payments:

The charges (herein “Charges”) for furnishing the aforesaid Services under this Contract are set
forth in Exhibit "B", including, if applicable, hourly rates, unit pricing, and expense, mileage and cost limits.
Said Charges shall be presented monthly by invoice and shall be due within thirty (30) days of receipt
unless payment is otherwise set forth in said Exhibit “B”, and shall remain in effect for the entire term of
this Contract, and any extension hereof. In no event will the cost to County for Services to be provided
under this Contract, including direct non-salary expenses, exceed the Maximum Contract Price set forth
at §2, page one (1), above.’

Time for Performance

3. Contract Term:

This Contract shall commence on the Contract Beginning Date set forth at §3, page one (1),
above. All Services required to be provided by this Contract shall be completed and ready for acceptance
no later than the Contract Termination Date set forth at §Error! Reference source not found., page one
(1), above.

4, Liquidated Damages:

County and Contractor agree that damages to County due to delays in timely providing Services in
accordance with the aforesaid Performance Schedule and Contract Termination Date are impractical and
difficult to ascertain. Therefore, if §4 at page one (1) hereof shall indicate a daily amount as Liquidated
Damages, County shall have the right to assess said daily sum, not as a penalty, but as and for damages
to County due to delays in providing Services not in accordance with the said Performance Schedule, or
later than the Contract Termination Date (herein “Delay”). Liquidated Damages shall be offset against
amounts owing to Contractor, including retention sums.

To the extent that any Delay is a result of matters or circumstances wholly beyond the control of
Contractor, County may excuse said Liquidated Damages; provided however, that County may condition
such excuse upon Contractor having given prompt notice to County of such delay immediately by telephone
and thereafter by written explanation within a reasonable time. The time for Contractor’s performance shall
be extended by the period of delay, or such other period as County may elect.

5. Time of the Essence:

Time is of the essence with respect to Contractor's performance under this Contract. Delay in
meeting the time commitments contemplated herein will result in the assessment of liquidated damages, if
indicated at §4 at page one (1), hereof. If Liquidated Damages are not so indicated, damages shall be as
otherwise provided by law.

Insurance

6. Commercial General Liability Insurance: (County Resolution No. 90674)

If §6 at page one (1) hereof shall indicate a Commercial General Liability insurance policy is
required, Contractor shall promptly provide proof of such insurance evidenced by a certificate of insurance
with properly executed endorsements attached, which insurance shall include the following:
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(i) Broad form coverage for liability for death or bodily injury to a person or
persons, and for property damage, combined single limit coverage, in the minimum
amount indicated at said §6;

(ii) An endorsement naming County as an additional insured under said
policy, with respect to claims or suits arising from the Services provided or the
relationships created under this Contract;

(iii) A provision that said insurance shall be primary and other insurance
maintained by the County of Nevada shall be excess only and not contributing with
Contractor’s insurance;

(iv) A provision that said insurance shall provide for thirty (30) days written
notice to County of any termination or change in coverage protection, or reduction
in coverage limits (except ten (10) day notice for non-payment of premium).

- Automobile Liability Insurance: (County Resolution No. 90676)

If §7 at page one (1) hereof shall require either a Business Rated or a Commercial Automobile
Liability insurance policy, for each vehicle used including non-owned and hired automobiles, Contractor
shall promptly provide proof of such insurance evidenced by a certificate of insurance with properly
executed endorsements attached, which insurance shall include the following provisions:

(i) Liability protection for death or bodily injury to a person or persons,
property damage, and uninsured and underinsured coverage, combined single
limit coverage, in the minimum amount indicated at said §7,

(ii) An endorsement naming County as an additional insured under said
policy, with respect to claims or suits arising from the Services provided or the
relationships created under this Contract;

(iii) A provision that said insurance shall be primary and other insurance
maintained by the County of Nevada shall be excess only and not contributing with
Contractor’s insurance;

(iv) A provision that said insurance shall provide for thirty (30) days written
notice to County of any termination or change in coverage protection, or reduction
in coverage limits (except ten (10) day notice for non-payment of premium).

If §7 at page one (1) hereof shall require a Personal Auto policy, for each vehicle used including
non-owned and hired automobiles, Contractor shall promptly provide proof of such insurance for a minimum
of three hundred thousand dollars, ($300,000), in combined single limits, and naming the County as
additionally insured.

8. Worker's Compensation: (County Resolution No. 90674)

If §8 at page one (1) hereof shall indicate a Worker’s Compensation insurance policy is required,
Contractor shall maintain said policy as required by law, and shall promptly provide proof of such insurance
evidenced by a certificate of insurance, or other documentation acceptable to County.

Before commencing to utilize employees in providing Services under this Contract, Contractor
warrants that it will comply with the provisions of the California Labor Code, requiring Contractor to be
insured for worker's compensation liability or to undertake a program of self-insurance therefor.

9. Errors and Omissions:

If §9 at page one (1) hereof shall indicate Errors and Omissions insurance is required,
Contractor shall maintain Technology Professional Liability Errors and Omissions Insurance in the
minimum amount indicated, and shall promptly provide proof of such insurance evidenced by a certificate
of insurance, or other documentation acceptable to County. Coverage shall be sufficiently broad to
respond to the duties and obligations as is undertaken by the Contractor in this agreement and shall
include, but not be limited to, claims involving infringement of intellectual property, copyright, trademark,
invasion of privacy violations, information theft, release of private information, extortion and network
security. The policy shall provide coverage for breach response costs as well as regulatory fines and
penalties as well as credit monitoring expenses with limits sufficient to respond to these obligations.

(i) The Policy shall include, or be endorsed to include, property damage liability
coverage for damage to, alteration of, loss of, or destruction of electronic data
and/or information “property” of the County in the care, custody, or control of the
Contractor. If not covered under the Contractor’s liability policy, such “property”
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coverage of the County may be endorsed onto the Contractor's Cyber Liability
Policy as covered property as follows:

(ii) Cyber Liability coverage in an amount sufficient to cover the full replacement
value of damage to, alteration of, loss of, or destruction of electronic data and/or
information “property” of the County that will be in the care, custody, or control of
Contractor.

(iii) The Insurance obligations under this agreement shall be the greater of 1—all the
Insurance coverage and limits carried by or available to the Contractor; or 2—the
minimum Insurance requirements shown in this agreement. Any insurance
proceeds in excess of the specified limits and coverage required, which are
applicable to a given loss, shall be available to County. No representation is
made that the minimum Insurance requirements of this agreement are sufficient
to cover the indemnity or other obligations of the Contractor under this
agreement.

10. Miscellaneous Insurance Provisions: (County Resolution No. 90675)

All policies of insurance required by this Contract shall remain in full force and effect throughout the life
of this Contract and shall be payable on a "per occurrence" basis unless County specifically consents to "claims
made" coverage. If the County does consent to "claims made" coverage and if Contractor changes insurance
carriers during the term of this Contract or any extensions hereof, then Contractor shall carry prior acts coverage.

Insurance afforded by the additional insured endorsement shall apply as primary insurance, and other
insurance maintained by County, its officers, agents and/or employees, shall be excess only and not contributing
with insurance required or provided under this agreement.

At all times, Contractor shall keep and maintain in full force and effect throughout the duration of
this Contract, policies of insurance required by this Contract which policies shall be issued by companies
with a Best's Rating of B+ or higher (B+, B++, A-, A, A+ or A++), or a Best's Financial Performance Rating
(FPR) of 6 or higher (6, 7, 8 or 9) according to the current Best's Key Rating Guide, or shall be issued by
companies approved by the County Risk Manager. In the event the Best's Rating or Best's FPR shall fall
below the rating required by this paragraph, Contractor shall be required to forthwith secure alternate
policies which comply with the rating required by this paragraph or be in material breach of this Contract.

Failure to provide and maintain the insurance policies (including Best's ratings), endorsements, or
certificates of insurance required by this Contract shall constitute a material breach of this agreement
(herein “Material Breach”); and, in addition to any other remedy available at law or otherwise, shall serve
as a basis upon which County may elect to suspend payments hereunder, or terminate this Contract, or
both. (See §13, 42, below, as these provisions additionally apply to subcontractors.)

1. Indemnity:

Nothing herein shall be construed as a limitation of Contractor’s liability, and Contractor shall
indemnify, defend and hold harmless the County and its officers, officials, employees, agents and
volunteers from any and all liabilities, claims, demands, damages, losses and expenses (including, without
limitation, defense costs and attorney fees of litigation) which result from the negligent act, willful
misconduct, or error or omission of Contractor, except such loss or damage which was caused by the sole
negligence or willful misconduct of County or its officers, officials, employees, agents and volunteers.

Personal Services

12. Contractor as Independent:
In providing services herein, Contractor, and the agents and employees thereof, shall act in an
independent capacity and as an independent contractor and not as agents or employees of County.

13. Assignment and Subcontracting:

Except as specifically provided herein, the rights, responsibilities, duties and Services to be
performed under this Contract are personal to the Contractor and may not be transferred, subcontracted,
or assigned without the prior written consent of County. Contractor shall not substitute nor replace any
personnel for those specifically named herein or in its proposal without the prior written consent of County.

Contractor shall cause and require each transferee, subcontractor and assignee to comply with the
insurance provisions set forth herein at §§6, ,7, 8, 9 and 10, to the extent such insurance provisions are
required of Contractor under this Contract. Failure of Contractor to so cause and require such compliance
by each transferee, subcontractor and assignee shall constitute a Material Breach of this agreement, and,
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in addition to any other remedy available at law or otherwise, shall serve as a basis upon which County
may elect to suspend payments hereunder, or terminate this Contract, or both.

14. Licensing and Permits:

Contractor warrants (i) Contractor is qualified and competent to provide all Services under this
contract; (ii) Contractor and all employees of Contractor hold all necessary and appropriate licenses
therefor, including those licenses set forth at §14, page one (1) hereof; and, (iii) Contractor shall obtain, and
remain in compliance with, all permits necessary and appropriate to provide said Services. Contractor shall
cause said licenses and permits to be maintained throughout the life of this Contract. Failure to do so shall
constitute a Material Breach of this agreement, and, in addition to any other remedy available at law or
otherwise, shall serve as a basis upon which County may elect to suspend payments hereunder, or
terminate this Contract, or both.

Public Contracts
15. Prevailing Wage and Apprentices:

To the extent made applicable by law, performance of this Contract shall be in conformity with the
provisions of California Labor Code, Division 2, Part 7, Chapter 1, commencing with Section 1720 relating to
prevailing wages which must be paid to workers employed on a public work as defined in Labor Code §§1720, et
seq.; and shall be in conformity with Title 8 of the California Code of Regulations §§200 et seq., relating to
apprenticeship. Where applicable:

(i) Contractor shall comply with the provisions thereof at the commencement of Services to be provided
herein, and thereafter during the term of this Contract. A breach of the requirements of this section shall
be deemed a material breach of this contract. Applicable prevailing wage determinations are available on
the California Department of Industrial Relations website at http://www.dir.ca.gov/OPRL/PWD.

(ii) Contractor and all subcontractors must comply with the requirements of Labor Code Section
1771.1(a) pertaining to registration of contractors pursuant to Section 1725.5. Registration and all related
requirements of those Sections must be maintained throughout the performance of the Contract.

(iii) Contracts to which these prevailing wage requirements apply are subject to compliance monitoring
and enforcement by the Department of Industrial Relations. Each contractor and subcontractor must
furnish certified payroll records to the Labor Commissioner at least monthly.

(iv) The County is required to provide notice to the Department of Industrial Relations of any public work
contract subject to prevailing wages within five (5) days of award.

16. Accessibility (County Resolution No. 00190):

It is the policy of the County of Nevada that all County services, programs, meetings, activities and
facilities shall be accessible to all persons, and shall be in compliance with the provisions of the Americans With
Disabilities Act and Title 24, California Code of Regulations. To the extent this Contract shall call for Contractor
to provide County contracted services directly to the public, Contractor shall certify that said direct Services are
and shall be accessible to all persons.

17. Nondiscriminatory Employment:

In providing Services hereunder, Contractor shall not discriminate against any employee or applicant for
employment because of race, color, religion, age, sex, national origin, political affiliation, ancestry, marital status
or disability. This policy does not require the employment of unqualified persons.

18. Prior Nevada County Employment (County Resolution No. 03-353):

Effective July 22, 2003, it is the policy of the County of Nevada that former members of the Board
of Supervisors, a former CEO, or a former Purchasing Agent, for a period of twelve (12) months following
the last day of employment, shall not enter into any relationship wherein that former employee or former
Board member receives direct remuneration from a legal entity that, during the last twelve (12) months of
said employment or Board member's service, entered into a contract with, or received a grant from the
County of Nevada. Provided however, that this prohibition shall not apply to any employee that did not
personally approve a contract with or grant to said legal entity during the last twelve (12) months of said
employment, and shall not apply when the Board of Supervisors did not approve a contact with or grant to
said legal entity during the last twelve (12) months of said Board member’s service.
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A violation of this policy shall subject Contractor to all of the remedies enumerated in said resolution
and as otherwise provided in law, which remedies shall include but not be limited to injunctive relief,
cancellation and voiding of this contract by County, a return of grant money, a cause of action for breach
of contract, and entitlement to costs and reasonable attorney fees in any action based upon a breach of
contract under this provision.

19. Cost Disclosure:

In accordance with Government Code Section 7550, should a written report be prepared under or required
by the provisions of this Contract, Contractor agrees to state in a separate section of said report the numbers and
dollar amounts of all contracts and subcontracts relating to the preparation of said report

Default and Termination
20. Termination:

A Material Breach of this Contract pursuant to the terms hereof or otherwise, in addition to any
other remedy available at law or otherwise, shall serve as a basis upon which County may elect to
immediately suspend payments hereunder, or terminate this contract, or both, without notice.

If Contractor fails to timely provide in any manner the services materials and products required
under this Contract, or otherwise fails to promptly comply with the terms of this Contract, or violates any
ordinance, regulation or other law which applies to its performance herein, County may terminate this
Contract by giving five (5) days written notice to Contractor.

Either party may terminate this Contract for any reason, or without cause, by giving thirty (30)
calendar days written notice to the other, which notice shall be sent by registered mail in conformity with
the notice provisions, below. In the event of termination not the fault of the Contractor, the Contractor shall
be paid for services performed to the date of termination in accordance with the terms of this Contract.
Contractor shall be excused for failure to perform services herein if such performance is prevented by acts
of God, strikes, labor disputes or other forces over which the Contractor has no control.

County, upon giving sixty (60) calendar days written notice to Contractor, shall have the right to
terminate its obligations under this Contract at the end of any fiscal year if the County or the State of
California, as the case may be, does not appropriate funds sufficient to discharge County’s obligations
coming due under this contract.

Miscellaneous
21. Books of Record and Audit Provision:

Contractor shall maintain complete records relating to this Contract for a period of five (5) years from the
completion of Services hereunder. Said records shall include but not be limited to bids and all supporting
documents, original entry books, canceled checks, receipts, invoices, payroll records including subsistence, travel
and field expenses, together with a general ledger itemizing all debits and credits

Contractor shall permit County to audit said records as well as such related records of any business entity
controlled by Contractor. Said audit may be conducted on Contractor's premises or at a location designated by
County, upon fifteen (15) day notice. Contractor shall promptly refund any moneys erroneously charged and shall
be liable for the costs of audit if the audit establishes an over-charged of five percent (5%) or more of the Maximum
Contract Price.

22, Intellectual Property:

All original photographs, diagrams, plans, documents, information, reports, computer code and all
recordable media together with all copyright interests thereto (herein “Intellectual Property”), which concern or
relate to this Contract and which have been prepared by, for or submitted to Contractor, shall be the property of
County, and upon fifteen (15) days demand therefor, shall be promptly delivered to County without exception.
Provided however, for personal purposes only and not for commercial, economic or any other purpose, Contractor
may retain a copy of Contractor's work product hereunder. i

23. Entire Agreement:

This Contract represents the entire agreement of the parties, and no representations have been made or
relied upon except as set forth herein. This Contract may be amended or modified only by written, fully executed
agreement of the parties.

24. Jurisdiction and Venue:

This Contract shall be construed in accordance with the laws of the State of California and the parties
hereto agree that venue shall be in Nevada County, California.
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25. Compliance with Applicable Laws:
The Contractor shall comply with any and all federal, state and local laws, codes, ordinances, rules and
regulations which relate to, concern of affect the Services to be provided by this Contract.

26. Notices:

This Contract shall be managed and administered on County’s behalf by the department and the
person set forth at §26, page one (1) of this Contract, and all invoices shall be submitted to and approved
by this Department. In addition to personal service, all notices may be given to County and to Contractor
by first class mail addressed as set forth at said §26. Said notices shall be deemed received the fifth (5th)
day following the date of mailing or the earlier date of personal service, as the case may be.

27. Authority:
All individuals executing this Contract on behalf of Contractor represent and warrant that they are
authorized to execute and deliver this Contract on behalf of Contractor.
IN WITNESS WHEREOF, the parties have executed this Contract effective on the Beginning Date,
above.

CONTRACTOR: COUNTY, OF NEVADA:
SN jlecds Haut

Keith Wild Honorable Heidi Hall

VP & CFO, Retirement Plans Chair, Board of Supervisors

Dated: '2‘/4 / 2020 Dated: Q / i I ZOZC)

Att -M/w)l/éf BurthAptl

Jlie Pattdrson Hunter”
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EXHIBIT "A"
SCHEDULE OF SERVICES
(Provided By Contractor)

1. Designation:

County designates Contractor as County’s non-discretionary provider of recordkeeping and
administrative services for the Plans (“Administration Services”) for the Nevada County 457(b) Deferred
Compensation Plan and Nevada County 401(a) Plan (“Plan” or “Plans”) and in accordance with the terms
of this Contract.

2. Appointments and Responsibilities:

County: County is responsible for maintaining the Plans and for maintaining the tax-qualified status
of the Plans. County represents and warrants that the Plans have been properly adopted and established
in accordance with any applicable state or local laws or regulations governing the County’s ability to sponsor
the Plans. County warrants that the Plans were established, and will be maintained by County, in
accordance with the provisions of Section 457(b) and 401(a) of the Internal Revenue Code of 1986 as
amended (the “Code”). County. further acknowledges and agrees the County is an eligible governmental
employer as defined by Section.457(e)(1)(A) and 414(d) of the Code.

Any duties or services not specifically described herein as being provided by Contractor are the
responsibility of the County, unless specifically delegated to Contractor in the Plan Document.

Contractor: Contractor will serve County, in a non-fiduciary capacity, as the provider of
Administrative Services for the County with respect to the Plans. Contractor does not exercise any
discretionary control or authority over the Plans or the assets of the Plans, and this Agreement does not
require Contractor to do so. Contractor agrees to perform all Administrative Services for the County with
respect to the Plans as described in this Agreement. This Agreement does not require, nor shall this
Agreement be construed as requiring, Contractor to provide investment, legal, or tax advice to the County
or to the participants of the Plans.

3. Investment Options:

Contractor agrees to accept contributions to the Plans for investment in the investment options
selected for the Plans by the Contractor or other responsible plan fiduciary in its sole discretion and agreed
to by Contractor.

County agrees to accept the terms and conditions of the annuity contracts, mutual funds, and any
other investment products selected for the Plan after being provided with a copy of the same and given a
reasonable opportunity to review and approve.

4, Administration Services:

A. Plan Documents:
1. Contractor will provide the County with Adoption Agreements and Plan Documents
which has been designed to comply with the requirements of Section 457(b) and 401(a) of
the Code. The Adoption Agreements and Plan Documents will be prepared by Contractor
at the direction of the County and with the understanding that it will be reviewed by the
County and the County’s tax and legal advisors prior to execution. Contractor does not
provide tax or legal advice. County agrees to provide Contractor with executed copies of
the Adoption Agreements and any other related Plan documentation as requested by
Contractor.

2. When directed by the County, or at such other times as it may determine, Contractor will
prepare and provide draft Plan amendments for review and approval by the County. Such
Plan amendments may include changes required to keep the Plan Document in compliance
with the Code as the result of changes in federal law that affect the Plans. The County will
remain responsible for the accuracy and timely adoption of any Plan amendments. The
County is responsible for properly executing and retaining such documents and agrees to
provide Contractor with executed copies of same.
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3. Contractor will prepare the Adoption Agreements for review by the County utilizing
information and representations provided by the County, which information and
representations may include Plan provisions found in the prior Plan Documents not
prepared by Contractor.

County acknowledges that:

a. The accuracy and completeness of the information and representations provided by
County in the Adoption Agreements prepared by Contractor, which determine the
Plans’ provisions used by Contractor to administer the Plans, are the sole
responsibility of the County.

b. Contractor does not review prior Plan Documents to ensure that all required
amendments or restatements were properly and timely made, or that any of the
prior Plan provisions are in compliance with applicable laws and regulations. The
restatement of the County’s Plans onto Contractor's specimen Plan Document does
not retroactively correct any Plan documentary or operational errors that may have
occurred prior to the date Administrative Services are provided by Contractor.

B. Participant Enrollment and Communication/Education Services:

Contractor agrees to establish an account for each Plan participant, beneficiary and
alternate payee (for purposes of this Agreement only, hereinafter referred to as “Plan participants”).
For each such account, Contractor will record and maintain the following information, provided
Contractor is provided with the same:

. hame;

. Social Security number;

. mailing address;

. date of birth;

. current investment allocation direction;

. contributions allocated and invested;

. investment transfers;

. benefit payments;

. current account balance;

. transaction history since funding under the Agreement;
. contributions since funding under the Agreement;

. email address;

. beneficiary designation;

. benefit tax withholding information; and

. such other information as agreed upon by the County and Contractor.

OO ~NOOOTRARWN =
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Contractor will post and credit the amounts transmitted by the County to the accounts of
Plan participants in accordance with the latest instructions from participants or the County (as
applicable) on file with Contractor, which instructions can include direction via electronic sources
such as the website or the interactive voice response system.

Contractor agrees to process the enroliment of employees eligible to participate in the
Plans as determined by the County. Contractor also agrees to conduct enrollment meetings with
County’s employees in such number and manner as determined by the parties. The County, at its
discretion, will allow and facilitate the periodic distribution of materials to Plan participants at the
time and in the manner determined by the County; provided however, that all reasonable expenses
associated with such distribution shall be paid by Contractor. The County further agrees to allow
and facilitate the periodic distribution to its employees of materials prepared by Contractor
regarding products and services offered by Contractor, or its affiliates, which Contractor reasonably
believes would be beneficial to such Plan participants at the County’s discretion.

Contractor approves this page é
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C. Plan Contributions :

The County agrees to send all Plan contributions to Contractor on a timely basis that is in
compliance with all applicable legal requirements. Contractor agrees to post funds received as
contributions to the Plans in accordance with the separate funding agreements between County
and Contractor or any of its affiliates when received from the County in good order by Contractor.
The term “in good order,” as used in this Agreement, means the receipt of required information by
Contractor, in a form deemed reasonably acceptable to Contractor, with respect to the processing
of a request or the completion of a task by Contractor that reasonably requires information from a
third-party. More specifically, Plan contributions and contribution allocation information must meet
all of the following requirements in order to be deemed to be in good order:

1) All records must include the correct and complete participant name, Social Security
number, and the amount to be credited to the participant’'s account(s);

2) The source of funds must be identified (e.g., 457(b) salary reduction, employer
contribution);

3) The Plan name and Plan number must be clearly identified;

4) Both the participant allocation detail and the total contribution amount must be
received, and these two totals must match each other; and

5) All participants making or receiving a contribution must have an active account in the
Plan.

Funds may be sent by wire transfer, through an automated clearinghouse or by check in
accordance with written instructions provided by Contractor. Failure to follow the written instructions
provided by Contractor may result in delay of posting to participant accounts. All contribution
allocation information with respect to participant accounts will be provided to Contractor in a
mutually agreed upon format.

If Contractor makes a determination that the contribution or allocation detail is not in good
order, Contractor shall notify the County of such determination upon discovery. After such
notification, the parties will continue to try to resolve the not in good order status, but if resolution
is not achieved, Contractor shall return the funds to the County within thirty (30) Business Days.
Contractor will not be liable for any delay in posting if the County fails to send the funds representing
contribution amounts or contribution allocation information in accordance with Contractor's
instructions to the central processing site designated by Contractor, or for any delay in posting that
results from the receipt of funds and/or contribution allocation that Contractor determines to be not
in good order.

As used in this Agreement, the term “Business Day” means each Monday through Friday
during the hours the New York Stock Exchange is open for business. No transactions can be
completed on any Business Day after such time as the New York Stock Exchange closes. The
County shall, upon request, timely provide all information required by Contractor to perform its
services to the Plans as described in this Agreement. The County shall be responsible for ensuring
that the provided information is accurate and complete. Contractor shall be entitled to rely
exclusively on the information provided by the County or the County’s advisors, whether oral or in
writing, and will have no responsibility to independently verify the accuracy of that information. The
County acknowledges that inaccurate and/or late information could result in tax penalties and/or
participant/beneficiary legal claims. Contractor assumes no responsibility for, and shall not have
any liability for, any consequences that result from Contractor’s inability to complete its work in the
ordinary course of its business due to the failure of the County to provide accurate and timely
information to Contractor.

The County is responsible for providing updated information regarding Plan participants
requested by Contractor that the County and Contractor mutually agree is necessary for Contractor
to perform the Administrative Services to the County under this Agreement.

Contractor approves this page
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D. Services with Respect To Participant Plan Accounts

1. Contractor will provide a secure Internet site that complies with applicable data
protection and privacy laws. Using this site, participants may: (i) obtain information
regarding their accounts, and (ii) conduct certain routine transactions with respect to their
accounts. The County authorizes Contractor to honor instructions regarding such
transactions that may be submitted by a participant using the secure Internet site.
Contractor shall implement reasonable physical and technical safeguards to protect
personal information made available on its Internet site. Such safeguards shall be no less
rigorous than generally accepted industry practices.

2. Participants will have the unlimited ability to increase in the 457(b) Plan (within the
limitations of Section 457(b) of the Code) or decrease contributions to the 457(b) Plan. All
requests to increase or decrease contribution amounts will be processed by Contractor
within five (5) Business Days of receipt of the request, but cannot be effective until the later
of (1) the first of the calendar month following the month in which the contribution change
was requested, and (2) the date the contribution change can be processed by the County
given County’s payroll processing schedule.

3. Participants will have the ability to exchange existing account balances, in full or in part,
and to redirect future contributions from one investment option offered by the Plans to
another on any Business Day, subject to Contractor's policies and any applicable
restrictions or penalties applied by the investment options.

4. Participants will receive consolidated quarterly statements detailing their account activity
and account balances for the Plans. Participants shall be informed that they must notify
Contractor of any errors within forty-five (45) days of receipt of their statements or
confirmation of their investments. Contractor will not be liable for any errors not reported
within this time frame. However, some situations permit an extended acceptance period.

5. Contractor agrees to deliver account statements (by U.S. mail or electronically) to
participants within thirty (30) calendar days after the end of each calendar quarter. This
timeframe is contingent upon Contractor receiving fund returns from the mutual fund
providers within four (4) Business Days after the end of each quarter.

6. Contractor agrees to provide reports to the County within thirty (30) calendar days
following the end of each calendar year quarterly reporting period (March 31, June 30,
September 30, and December 31) summarizing the following:

a. All participant activity that transpired during the reporting period,;

b. Total contributions allocated to each investment or insurance option under the
Plans; and

c. Total withdrawals by Plan participant. This report shall include the amount, type
and date of withdrawal.

7. During the term of this Agreement, Contractor agrees to maintain, the records necessary
to produce any required reports. County agrees that all related paper and electronic
records shall remain the property of Contractor.

E. Distributions
1. Contractor shall make all distributions as directed by a Plan participant or the County, in
accordance with the Plan Document. All distributions will be made pro-rata from each of
the participant’s investment options and money sources unless directed otherwise by the
Plan participant. Plan participants are responsible for selecting a form of payment from
those available under the terms of the Plans and making all other elections regarding
available distribution options, such as rollover elections.

. Contractor approves this page
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2. Contractor shall furnish each participant, who has received a benefit payment, tax
reporting forms in the manner and time prescribed by federal and state law. County shall
be responsible for all tax reporting requirements for periods prior to the effective date of
this Agreement, or after the termination date of this Agreement, unless otherwise agreed
to in writing by the parties to this Agreement.

3. To the extent required by federal and state law, Contractor will calculate and withhold
from each benefit payment federal and state income taxes. Contractor will report such
withholding to the federal and state governments as required by applicable law. County
shall be responsible for all tax reporting requirements for periods prior to the effective date
of this Agreement, or after the termination date of this Agreement, unless otherwise agreed
to in writing by the parties to this Agreement.

4. Contractor will provide notice and a distribution form to each Plan participant attaining
age 70% or older in the current calendar year. The notice will inform the Plan participant
that required minimum distributions must begin no later than the April 1 of the calendar
year following the later of attainment of age 70% or retirement. All required minimum
distributions will be made in accordance with the Plan Document.

5. Contractor shall administer Plan participant and beneficiary unclaimed property funds,
including but not limited to uncashed distribution checks and death claims, in accordance
with Contractor’s standard unclaimed property procedures.

F. Qualified Domestic Relations Orders (QDROSs)

If the Plans accept Qualified Domestic Relations Orders ( “QDROs”), the County directs
Contractor to process QDROs in accordance with Contractor's standard QDRO procedures, and
the County hereby approves the use of such standard QDRO procedures.

G. Unforeseeable Emergency Withdrawals

If the 457(b) Plan offers unforeseeable emergency withdrawals, the County instructs
Contractor to process all unforeseeable emergency withdrawal requests received in good order,
and in a manner satisfactory to Contractor. Withdrawals will only be permitted due to an
unforeseeable emergency resulting in a severe financial hardship to the Plan participant or
beneficiary that cannot be alleviated by any other means available to the Plan participant, in
accordance with Contractor's standard unforeseeable emergency procedures. County hereby
approves the use of such standard unforeseeable emergency procedures to make these
determinations.

5. Plan Participant Services
A. Website
Contractor will create and maintain a website for and on behalf of the County for the use
of its Plan participants. Plan participants may access the website via the internet at
www.nrsforu.com to review and make changes to their accounts. The website is the exclusive
property of Contractor. The website is available twenty-four (24) hours a day, except for routine
maintenance of the system.

B. Interactive Voice Response System

Contractor will provide an interactive voice response (IVR) toll free telephone number,
which shall be operative twenty-four (24) hours per day, seven (7) days per week, except for routine
maintenance of the system. Plan participants shall be able to conduct routine plan transactions and
obtain account balance information through the IVR. The County authorizes Contractor to honor
Plan participant instructions, which may be submitted using the toll-free number, either through the
IVR or a live representative.

C. Customer Service

Contractor's customer service representatives will be available toll-free to answer
participant questions and process applicable transactions between the hours of 8:00 a.m. and
11:00 p.m. Eastern Time each Monday through Friday, and between the hours of 9:00 a.m. and

- Contractor approves this page
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6:00 p.m. Eastern Time each Saturday, with the exception of certain holidays as dictated by the
New York Stock Exchange holiday trading schedule.

Contractor approves this page
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EXHIBIT "B"
SCHEDULE OF CHARGES AND PAYMENTS

Payment schedules shall set forth specific milestones which relate to the schedule of services to
be provided, as set forth in Exhibit “A”, above. .

A. As compensation for the Administrative Services provided by Contractor pursuant to this
Agreement, County and Contractor agree that Contractor shall be entitled to an annualized
compensation requirement of 0.045% (4.5 basis points) of the Plans’ account value held by
Contractor (“Compensation Requirement”) per year to be calculated and collected as an explicit
asset fee according to Contractor's standard business practices. In calculating the 4.5 basis points,
the total Plan assets will include Plan balances held in the Self-Directed Brokerage Account
(*SDBA”") and as outstanding participant loan balances. The explicit asset management charge of
4.5 basis points will be taken against participant loans by applying an additional finance charge to
the loan interest rate.

B. The County acknowledges that Contractor and its affiliates receive payments in connection with
the sale and servicing of investments allocated to Plan participant Contractor acknowledge and
agree that Contractor may receive revenue associated with annuity contracts, revenue from mutual
fund providers, as well as fees associated with specific services or products. The Investment
Option Payments include mutual fund service fee payments, which are described in detail at
www.nrsforu.com, and other payments received from investment option providers. Contractor
agrees to credit all Investment Option Payments to Plan participant accounts on a quarterly basis.
The Investment Option Payments shall be credited to Plan participant accounts on a pro-rata basis
based on each Plan participant’s total assets held in all Plan investment options that generate the
Investment Option Payments.

C. Contractor will provide the County a quarterly report showing total participant account balances
and the corresponding fee calculation within thirty (30) Business Days after the end of each quarter.

D. The County acknowledges that it has received all information about compensation paid to
Contractor as the County has reasonably requested.

E. To the extent offered under the Plans, in addition to the above described fees, Contractor shall also
receive fees with respect to a Plan participant’s use of participant loan administration, the SDBA,
and Contractor's managed account service (“ProAccount”) as follows:

a. Loans - If requested by the County and permitted under the terms of the Plans, Contractor
will assist the County in processing Plan participant loan requests pursuant to Plan
participant loan administrative procedures approved by the County and Contractor. All
Plan participant loan fees are governed by Contractor's Plan Loan Procedures document,
a copy of which has been provided to the County.

b. Self-Directed Brokerage Account — The Plan offers an SDBA investment option for
qualifying participants in both the 401(a) Plan and the 457(b) Plan. Initial and annual
administrative fees may be charged as outlined in the separate fee agreement for the
SDBA that will be provided to each participant by Contractor. At the time of the County’s
Request for Proposal, those fees were as follows:

Fee Amount
Initiation: $50
Annual Administrative: $50

Fees are in addition to charges assessed by Charles Schwab.
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c. Managed account services (Contractor's ProAccount) — Managed account services are
offered by Nationwide Investment Advisors (“NIA”), an affiliate of Contractor, and the
County must execute a separate agreement with NIA if the County wants to add
ProAccount to the Plans. Only Plan participants who choose to utilize Contractor's
ProAccount managed account service are assessed fees. Such fees are authorized in a
separate ProAccount agreement between the Plan participant and NIA and are assessed
pursuant to the terms and conditions of such agreement.

Fees related to Plan participant loans, the SDBA and Contractor ProAccount are in addition to the
Compensation Requirement for Administrative Services as provided in this Agreement.

F. County may request Contractor and/or its affiliates to provide additional services not described in

this Agreement by making such a request in writing, which Contractor may decide to perform for
compensation to be negotiated by the parties prior to the commencement of the additional services.
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EXHIBIT "C"
SCHEDULE OF CHANGES
(Amendments and Additions to Contract)

Page 2, Paragraph 4 (“Liquidated Damages”) is hereby amended and replaced in its entirety as
follows:

4. Liquidated Damages:

County and Contractor agree that damages to County due to delays in timely providing Services in
accordance with the aforesaid Performance Schedule and Contract Termination Date are impractical and
difficult to ascertain. Therefore, County shall have the right to assess the sums set forth in the table below,
not as a penalty, but as and for damages to County due to delays in providing Services not in accordance
with the said Performance Schedule, or later than the Contract Termination Date (herein “Delay”).
Liquidated Damages shall be offset against amounts owing to Contractor, including retention sums.

Benchmark Amount at Risk

Plan sponsor services response time: | one Business ay P $125 quaerly i
Participant services response time: 80% within 20 seconds $125 quarterly
Return all calls to plan sponsor within: one Business Day $125 quarterly

Return all calls to participants within: one Business Day 7 $125 quarterly

Within 15 Business Days BE| o g
the end of the period #1265 quarterly
Within 30 Business Days of
Sponsor plan statement mail time: the end of the reporting $125 quarterly
period
Within 15 Business Days of
Participant online statement posting: the end of the reporting $125 quarterly
period
Within 30 Calendar days of
Sponsor online statement posting: the end of the reporting $125 quarterly
period

Participant statement mail time:

Number of on-site individual meetings: 150 annually i $15 quartely ;

Number of on-site group meetings: 12 annually $125 quarterly
: ; : L Quarterly targeted email
Financial planning services: AR At S $0
sl gl : - Nationwide will discuss
Plan participation rate increases: expectations with the Plan $0
Deferral rate increases: Nafiohwlasyll disouss $0

expectations with the Plan

Timeline: ' 16 weeks ‘ $5,000
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Benchmark Amount at Risk

- One-day blackout period
- Funds applied correctly
Deliverables: | - Employees educated on $5,000
enhancements and
consolidation

: On-site meetings: 4 days $5,000

Same business day if

Contribution posting: | received in good order by 1 $0
p.m. PT
Withdrawals processed: Within 3 Business Days $0
Emergency withdrawals processed: Within 3 Business Days $0
; Within 3 Business Days of
Rolloversitransfers out: receipt in good order $0
Within 3 Business Days of $0

Loan processing (if applicable): L U

itin 30 Calendar days of

Report delivery: the end of the reporting $0
period
We would like to discuss
Training: requirements and $0

| expectations with the Plans

Our County survey is $0

Draft and distribute survey: conducted periodically.

Survey results are compiled
and reported back to the $0
Plans on a mutually
agreeable frequency.

Satisfaction survey score:

Page 4, paragraph 11 (“Indemnity”) is hereby amended and replaced in its entirety as follows:
11. Indemnity:

Nationwide agrees to indemnify, defend and hold harmless County, its officers, directors, agents, and
employees from and against any loss, damage or liability assessed against County or incurred by County
arising out of or in connection with any claim, action, or suit brought or asserted against County alleging or
involving Nationwide’s non-performance of the provisions of the Agreement under Nationwide’s exclusive
control, or negligence or willful misconduct in the performance of its services, duties and obligations under
the Agreement. In addition, Nationwide represents, warrants and covenants that the indemnification in this
paragraph is enforceable under applicable law and that Nationwide will not assert a position contrary to
such representation in any judicial or administrative proceeding.

To the extent not prohibited by state law, County agrees to indemnify, defend and hold harmless
Nationwide, its officers, directors, agents, and employees from and against any loss, damage or liability
assessed against Nationwide or incurred by Nationwide arising out of or in connection with any claim,
action, or suit brought or asserted against Nationwide alleging or involving County’s non-performance of
the provisions of the Agreement under County’s exclusive control, or negligence or willful misconduct in the
performance of its duties and obligations under this Agreement. In addition, County represents, warrants
and covenants that the indemnification in this paragraph is enforceable under applicable law and that
County will not assert a position contrary to such representation in any judicial or administrative proceeding.
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Page 6, Paragraph 20 (“Termination”) is hereby amended and replaced in its entirety as follows:

20. Termination:

a. Either the County or Nationwide may terminate the Agreement for any reason upon providing 150
calendar days written notice to the other party.

b. In the event either party is deemed to be in material breach of this Agreement, the non-breaching
party shall give the breaching party written notice, specifying the particulars of the breach. If such
breach is not cured within thirty (30) calendar days from the date in which notice of breach is given,
the non-breaching party may terminate the Agreement upon 120 days written notice to the
breaching party, as well as seek any and all available legal remedies.

c. Provision of such written notice of termination by County to Nationwide does not relieve the County
of any termination requirements that may be associated with specific investment options.

d. County further acknowledges and agrees that the Plan is responsible for any investment product
liquidation fees, if applicable, and that neither Nationwide nor any of its affiliates assumes liability
for any such fees.

e. Upon the effective date of termination of this Agreement the following shall occur:
i. Nationwide will no longer accept contributions to the Plan except by agreement of the parties.
ii. Nationwide will;

1. Provide County, or such other entity as the County may designate in writing, with a copy
of all participant records in a commercially-recognized electronic format and within a time
frame as mutually agreed upon between Nationwide and County, but not later than 30
calendar days after termination of the Agreement.

2. Transfer any periodic distribution amounts and schedules, continuing loan repayments, or
other ongoing participant transactional activity to the County, or such other entity as the
County may designate in writing, in a commercially-recognized electronic format in
accordance with the time frame agreed to by the parties for the delivery of participant
records, but not later than 30 calendar days after termination of the Agreement..

3. Transfer all Plan assets under its control to the County or to such other entity as the County
may designate in writing in accordance with the funding arrangement terms. Nationwide
agrees to provide a final accounting of all Plan assets for which Nationwide provides
recordkeeping.

f. If the Plan is not funded within 180 calendar days of the date this Agreement is signed by the

parties or the Effective Date of the Agreement, if later, Nationwide reserves the right to terminate
the Agreement by providing written notice of the termination to County.

. gy

X

Approted by County Counsel
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Eligible 457 Plan

ADOPTION AGREEMENT FOR
ELIGIBLE GOYERNMENTAL 457 PLAN

The undersigned Employer, by executing this Adoption Agreement, establishes an Eligible 457 Plan ("Plan"). The Employer, subject
to the Employer's Adoption Agreement elections, adopts fully the Plan provisions. This Adoption Agreement, the basic plan document and
any attached Appendices, amendments, or agreements permitted or referenced therein, constitute the Employer's entire plan document. A//
"Election" references within this Adoption Agreement or the basic plan document are Adoption Agreement Elections. All "Article" or
"Section" references are basic plan document references. Numbers in parentheses which follow election numbers are basic plan document
references. Where an Adoption Agreement election calls for the Employer to supply text, the Employer may Jengthen any space or line, or
create additional tiers. When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and
caveats applicable to the printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes
the following elections granted under the corresponding provisions of the basic plan document.

Name:

Address: 950 Maidu Avenue

Street

«Nevada City. oo ; e California : 95959-8600
e City State =

Telephone: .

Taxpayer Identification Number (TIN) UL laels Aagetse

2.  PLAN.NAME.
Name: Nevada County 457(b) Deferred Compensation Plan

N YEAR (1.25). Plan Year means the 12 consecutive month period (except for a short Plan Year) ending every (Choose one of’
a. or b and choose c. if applicable): [Note: Complete any applicable blanks under Election c. with a specific date, e.g., "June 30" OR "the
last day of February" OR "the first Tuesday in January." In the case of a Short Plan Year or a Short Limitation Year, include the year, e.g.,
"May 1, 2013."]

a. [X] December 31.
b. [ ] Plan Year: ending:

¢. [ ] ShortPlan Year: commencing: .. . i and ending: __ oo A,

4. CFRECTIVE DATE (1.08). The Employer's adoption of the Plan is a (Choose one of a. or b. Complete c. if new plan OR complete c.
and d. if an amendment and restatement. Choose e. if applicable):

a. [ ] New Plan.
b. [X] Restated Plan. The Plan is a substitution and amendment of an existing 457 plan

Initial Effective Date of Plan
c. [X] _March23.1981 (enter month day, year; hereinafier called the "Effective Date" unless 4d is entered below)

Restatement Effective Date (If this is an amendment and restatement, enter effective date of the restatement.)

di ol ! o (enter month day, year)

Special Effective Dates: (optional)

e. [ ] Describe: .

51 .CONTR!_B_UTIGN:TY‘PES. (If this is a frozen Plan (i.e., all contributions have ceased), choose a. only):

Frozen Plan
a, [ ] Contributions cease. All Contributions have ceased or will cease (Plan is frozen).

1.  Effective date of freeze: . . : [Note: Effective date is optional unless this is the amendment or
restatement to freeze the Plan.]
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Eligible 457 Plan
Contributions. The Employer and/or Participants, in accordance with the Plan terms, make the following Contribution Types to the Plan
(Choose one or more of b. through d. if applicable):

b. [X] Pre-Tax Elective Deferrals. The dollar or percentage amount by which each Participant has elected to reduce his/her
Compensation, as provided in the Participant's Salary Reduction Agreement (Choose one or more as applicable.):

And will Matching Contributions be made with respect to Elective Deferrals?

1. [ ] Yes.SeeQuestion 16.

2. [X] No.

And will Roth Elective Deferrals be made?

3. [ 1 Yes.[Note: The Employer may not limit Deferrals to Roth Deferrals only.]
4, [X] No.

c. [ 1 Nonelective Contributions. See Question 17.

d.  [X] Rollover Contributions. See Question 30,

6. EXCLUDE E-EMPLOY.EES (1.10). The following Employees are Excluded Employees and are not eligible to participate in the Plan
(Choose one of a. or b.):

a. [X] No exclusions. All Employees are eligible to participate.
b. [ ] Exclusions. The following Employees are Excluded Employces (Choose one or more of 1. through 4.):

1. [ ] Part-time Employees. The Plan defines part-time Employees as Employees who normally work less
than. . hours per week.

2. [ ] Hourly-paid Employees.
3. [ ] Leased Employees. The Plan excludes Leased Employees.
4. [ ] Specify:.. S O TR S : it . -,'

7. INDEPENDENT.CONTRACTOR (1.16). The Plan (Choose one of a., b. or c.):
a. [X] Participate. Permits Independent Contractors to participate in the Plan,

b. [ ] Not Participate. Does not permit Independent Contractors to participate in the Plan.
c. [ 1 Specified Independent Contractors. Permits the following specified Independent Contractors to participate:

[Note: If the Employer elects to permit any or all Independent Contractors to participate in the Plan, the term Employee as used in the
Plan includes such participating Independent Contractors.]

JOMPENSATION (1.05). Subject to the following elections, Compensation for purposes of allocation of Deferral Contributions
means: w2

Base Definition (Choose one of a., b. or c.):

a. [X] Wages, tips and other compensation on Form W-2.

b. [ ]- Code §3401(a) wages (wages for withholding purposes).

c. [ ] 415 safe harbor compensation.

[Note: The Plan provides that the base definition of Compensation includes amounts that are not included in income due to Code §§401(k),
125,132()(4), 403(b), SEP, 414(h)(2), & 457. Compensation for an Independent Contractor means the amounts the Employer pays 1o the
Independent Contracior for services, except as the Employer otherwise specifies below.]

Modifications to Compensation definition. The Employer elects to modify the Compensation definition as follows (Choose one of d.
ore.):

d. [X] No modifications. The Plan makes no modifications to the definition.
e. [ ] Modifications (Choose one or more of I. through 5.):

1. [ ] Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits (cash and noncash),
moving expenses, deferred compensation and welfare benefits.

2. [ ] Elective Contributions. [1.05(E)) The Plan excludes a Participant's Elective Contributions.

3. [ 1 Bonuses. The Plan excludes bonuses.
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Eligible 457 Plan

4. [ ] Overtime. The Plan excludes overtime.
5. [ 1 Specify:, o e ;

Compensation taken into account. For the Plan Year in which an Employee first becomes a Participant, the Plan Administrator will
determine the allocation of matching and nonelective contributions by taking into account (Choose one of f. or g.):

fi [X] Plan Year. The Employee's Compensation for the entire Plan Year.

g. [ ] Compensation while a Participant. The Employee's Compensation only for the portion of the Plan Year in which the
Employee actually is a Participant.

ANCECOMPENSATION (1.05(F)). Compensation includes the following types of Post-Severance Compensation
pa1d w1thm any app]lcable tlmc perlod as may be required (Choose one of a. or b.):

a. [ ] None. The Plan does not take into account Post-Severance Compensation as to any Contribution Type except as required under
the basic plan document.

b. [X] Adjustments. The following Compensation adjustments apply (Choose one or more):
1. [X] Regular Pay. Post-Severance Compensation will include Regular Pay and it will apply to all Contribution Types.
2. [X] Leave-Cashouts. Post-Severance Compensation will include Leave Cashouts and it will apply to all Contribution Types.

3. [X] Nongqualified Deferred Compensation. Post-Severance Compensation will include Deferred Compensation and it will
apply to all Contribution Types.

4, [ ] Salary Continuation for Disabled Participants. Post-Severance Compensation will include Salary Continuation for
Disabled Participants and it will apply to all Contribution Types. -

5. [ ] Differential Wagc Payments. Post-Severance Compensation will include Differential Wage Payments (military
continuation payments) and it will apply to all Contribution Types.

6. [ ] Describe alternative Post-Severance Compensation definition, limit by Contribution Type, or limit by
Participant group:

10. ‘NORMAL RETREMENTAGE (1.20). A Participant attains Normal Retirement Age under the Plan (Choose one of a. or b.):

a. [ ] Plandesignation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not exceed age
70 1/2. The age may not be less than age 65, or, if earlier, the age at which a Participant may retive and receive benefits under
the Employer's pension plan, if any.]

b. [X] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant designates,
which may not be earlier than age _ 65 _and may not be later than age __70 1/2 . [Note: The age may not exceed age 70 1/2.]

Special Provisions for Police or Fire Department Employees (Choose c. and/or d. as applicable):

c. [X] Police department employees. [Plan Section 3.05(B)(3)] (Choose 1. or 2.):

1. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not exceed age
70 1/2 and may not be less than age 40.]

2. [X] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates, which may not be earlier than age _40 _ (no earlier than age 40) and may not be later than
age _701/2 .[Note: The age may not exceed age 70 1/2.]

d.  [X] Firedepartment employees. [Plan Section 3.05(B)(3)] (Choose 1. or 2.):

1. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age

. [Note: The age may not exceed age
70 172 and may not be less than age 40.] g

2. [X] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates, which may not be earlier than age _40 (no earlier than age 40) and may not be later than age _701/2 .
[Note: The age may not exceed age 70 1/2.]

11.  ELIGIBILITY CONDITIONS (2.01). (Choose one of a. or b.):

a. [X] No eligibility conditions. The Employee is eligible to participate in the Plan as of his/her first day of employment with the
employer.

b. [ ] Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility
conditions (Choose one or more of 1., 2. or 3.):

1. [ ] Age. Attainment of age
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2. [ 1 Service. Service requirement (Choose one of a. or b.):
a. [ ] Year of Service. One year of Continuous Service.

b. [ ] Months of Service.
3. [ 1 Specify: RO ) B e it LAt 5

month(s) of Continuous Service.

- Monthly The first day of the month coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions.

b. [ ] Annual The first day of the Plan Year coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions.

c. [X] Date of hire. The Employee's employment commencement date with the Employer.

d. [ ] Specify: . R P i

] ONS (1.30). A Participant's Salary Reduction Contributions under Election 5b. are subject to
lhe followmg llmltatlon(s) in addmon to lhose 1mposed by the Code (Choose one of a. or b.):

a. [X] No limitations.
b. [ ] Limitations. (Choose one or more of 1., 2. or 3.):

1. [ ] Maximum deferral amount. A Participant's Salary Reductions may not exceed: _ (specify
dollar amount or percentage of Compensation).

2. [ 1 Minimum deferral amount. A Participant's Salary Reductions may not be less than;: (specify
dollar amount or percentage of Compensation).

3. [ 1 Specify: - . i y
[Note: Any limitation the Employer elects in b.1. through b.3. will apply on a payroll basis unless the Employer otherwise specifies in b.3.]

Special NRA Catch-Up Contributions (3.05). The Plan (Choose one of c. or d.):
c. [X] Permits. Participants may make NRA catch-up contributions.
AND, Special NRA Catch-Up Contributions (Choose one of 1. or 2.):
1. [ ] will betaken into account in applying any matching contribution under the Plan.
2. [ ] will not be taken into account in applying any matching contribution under the Plan.

d. [ ] Does not permit. Participants may not make NRA catch-up contributions,

Age 50 Catch-Up Contributious (3.06). The Plan (Choose one of e. or f.):
e. [X] Permits. Participants may make age 50 catch-up contributions.

f. [ 1 Does not permit. Participants may not make age 50 catch-up contributions.

14. SICKIVACATION AND ACK PAY.(3.02(A)). The Plan (Choose one of a. or b.):

a. [X] Permits. Participants may make Salary Reduction Contributions from accumulated sick pay, from accumulated vacation pay or
from back pay.

b. [ ] Does Not Permit. Participants may not make Salary Reduction Contributions from accumulated sick pay, from accumulated
vacation pay or from back pay.

LLMENT (3.02(B)). Does the Plan provide for automatic enrollment (Choose one of the following) [Note: if
Elzgxble Automatlc Contrzbutton Arrangement (EACA), select 15¢ and complete Questions 31 & 32]:

a.  [X] Does not apply. Does not apply the Plan's automatic enrollment provisions.

b. [ ] Applies. Applies the Plan's automatic enrollment provisions. The Employer as a Pre-Tax Elective Deferral will withhold
% from each Participant's Compensation unless the Participant elects a different percentage (including zero) under
his/her Salary Reduction Agreement. The automatic election will apply to (Choose one of 1. through 3.):

1. [ ] AllParticipants. All Participants who as of are not making Pre-Tax Elective
Deferrals at least equal to the automatic amount.

2. [ ] New Participants. Each Employee whose Plan Entry Date is on or following:{

3. [ ] Describe Application of Automatic Deferrals:
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¢. [ ] EACA. The Plan will provide an Eligible Automatic Contribution Arrangement (EACA). Complete Questions 31 & 32.

MATCHING CONTRIBU
[ ] Fixed formula. An amount equal to .of each Participant's Salary Reduction Contributions.

TIONS (3.03). The Employer Matching Contributions is (Choose one or more of a. through d.):

b. [ ] Discretionary formula. An amount (or additional amount) equal to a matching percentage the Employer from time to time
may deem advisable of each Participant's Salary Reduction Contributions.

¢. [ ] Tiered formula. The Employer will make matching contributions equal to a uniform percentage of each tier of each
Participant's Salary Reduction Contributions, determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the
Participant's Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate § or %)

First : 1 ! %

Nextee -0 e : %
NCXL ......... %
Next Yo

d. [ 1 Specify: oo P s ; O RIRE e s S ol

Time Period for Matching Contributions. The Employer will determine its Matching Contribution based on Salary Reduction
Contributions made during each (Choose one of e. through h.):

e. [ ] PlanYear.
f. [ 1 Plan Year quarter.

g. [ ] Payroll period.

h. [ ] Specify: ‘ . Bema et

Salary Reduction Contributions Taken into Account. In determining a Participant's Salary Reduction Contributions taken into account
for the above-specified time period under the Matching Contribution formula, the following limitations apply (Choose one of i. through 1.):

i. [ 1 AllSalary Reduction Contributions. The Plan Administrator will take into account all Salary Reduction Contributions.

je [ 1 Specific limitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding % of the
Participant's Compensation.

k. [ ] Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the
Participant's Compensation as the Employer determines.

l. [ ] Specify: SE— = A e ; : el

Allocation Conditions. To receive an allocation of Matching Contributions, a Participant must satisfy the following allocation condition(s)
(Choose one of m. or n.):

m. [ ] No allocation conditions.
n. [ ] Conditions. The following allocation conditions apply to Matching Contributions (Choose one or more of 1. through 4.):

1. [ 1 Serviece condition. The Participant must complete the following number of months of Continuous Service during the
Plan Year:

2. [ 1 Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year.

4, [ 1 Specify:

JELECTIVE CONTRIBUTIONS (1.19). The Nonelective Contributions under Election 5c¢. are made as follows: (Choose one):

a. [ ] Discretionary - Pro-Rata. An amount the Employer in its sole discretion may determine.

©2018 5



Eligible 457 Plan

b. [ 1 Fixed-ProRata. ... ... % of Compensation.

c. [ 1 Other. A Nonelective Contribution may be made as follows:

Alocation Conditions. (3.08). To receive an allocation of Nonelective Contributions, a Participant must satisfy the following allocation
condition(s) (Choose one of'd. ore.):

d. [ ] Noallocation conditions.
€ [ 1 Conditions. The following allocation conditions apply to Nonelective Contributions (Choose one or more of 1. through 4.):

1. [ ] Service condition. The Participant must complete the following number of months of Continuous Service during the
Plan Year:

2. [ ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

W

[ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year.

4. [ ] Specify: ..

£.(4.02). The Plan will distribute to a Participant who incurs a Severance from

Timing. The Plan, in the absence of a permissible Participant election to commence payment later, will pay the Participant's Account
(Choose one of a. through e.).

a. [ ] Specified Date. days after the Participant's Severance from Employment.
b. [X] Immediate. As soon as administratively practicable following the Participant's Severance from Employment.

c. [ ] Designated Plan Year. As soon as administratively practicable in the aae Plan Year beginning after the
Participant's Severance from Employment.

d. [ ] Noermal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant
attains Normal Retirement Age.

e. [ 1 Specify:

Method. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the following
method(s) of distribution (Choose one or more of f. through j. as applicable):

fe [X] Lump sum. A single payment.
g.  [X] Installments. Multiple payments made as follows:_as.elected by the Participant

h. [ ] Installments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03.

s [ 1 Annuity distribution option(s): ; e : ’ x¢

[X]

k. [X] Permits. Permits a Participant, with Plan Administrator approval of the election, to elect to postpone distribution beyond the
time the Employer has elected in a. through e. and also to clect the method of distribution (including a method not described in
f. through j. above).

1. [ 1 Does not permit. Does not permit a Participant to elect the timing and method of Account distribution.

m. [ ] Specify:

Mandatory Distributions. Notwithstanding any other distribution election, following Severance from Employment (Choose n. or 0.):
n. [ ] No Mandatory Distributions. The Plan will not make a Mandatory Distribution.

o. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess of $5,000 (unless a different amount selected
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance from Employment.

1.  [X] Mandatory Distribution. If the Participant’s Vested Account is not in excess of $_1,000 as of the date of distribution, the
Plan will make a Mandatory Distribution following Severance from Employment.
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Exclusion of rollovers in determination of $5,000 threshold. In determining the $5,000 threshold (or other dollar threshold above),
rollover contributions will be:

p.  [X] included.
q. [ ] excluded.

NS, Distributions following a Participant's death will be made as follows (Choose one

of a. through ‘d JE
a. [ ] Immediate. As soon as practical following the Participant's death.

b. [ ] NextCalendar Year. At such time as the Bencficiary may elect, but in any event on or before the last day of the calendar year
which next follows the calendar year of the Participant's death.

c. [X] As Beneficiary elects. At such time as the Beneficiary may elect, consistent with Section 4.03.
d. [ ] Describe: .. T i et B,

[Note: The Employer under Election 19d. may describe an alternative distribution timing or afford the Beneficiary an election which is
narrower than that permitted under Election 19c., or include special provisions related to certain beneficiaries, (e.g., a surviving spouse).
However, any election under Election 19d. must require distribution to commence rno later than the Section 4.03 required date.]

a. [ ] None. A Participant may not receive a distribution prior to Severance from Employment.

b. [X] Distributions. Prior to Severance from Employment are permitted as follows (Choose one or more of 1. through 4.):

1. [X] Unforeseeable emergency. A Participant may elect a distribution from his/her Account in accordance with Plan Section
4.05(A) (for the Participant, spouse, dependents or beneficiaries)

2. [X] De minimis exception. [Plan Section 4.05(B)] If the Participant: (i) has an Account that does not exceed $5,000; (ii) has
not made or received an allocation of any Deferral Contributions under the Plan during the two-year period ending on the
date of distribution; and (iii) has not received a prior Plan distribution under this de minimis exception, then (Choose one
ofa., b.orc):

a. [X] Participant election. The Participant may elect to receive all or any portion of his/her Account.
b. [ ] Mandatory distribution. The Plan Administrator will distribute the Participant's entire Account.

¢; [ ] Hybrid. The Plan Administrator will distribute a Participant's Account that does not exceed $_.... cwcsonand
the Participant may elect to receive all or any portion of his/her Account that exceeds $__ 4 but that does
not exceed $5,000.

3. [X] Age70 1/2. A Participant who attains age 70 1/2 prior to Severance from Employmcnt may elect distribution of any or all
of his/her Account.

4. [ ] Specify: b B

[Note: An Employer need not permit any in-service distributions. Any election must comply with the distribution restrictions of Code
Section 457(d).]

21.  QDRO (4.06). The QDRO provisions (Choose one of a., b. or c.):
a. [X] Apply.

b. [ ] Do notapply.

c. [ ] Specify:
22. ALLOCATION OF EARNINGS (5.07(B)). The Plan allocates Eamings using the following method (Choose one or more of a.
through f.):

a. [X] Daily. See Section 5.07(B)(4)(a).

b. [ ] Balance forward. See Section 5.07(B)(4)(b).

c. [ ] Balance forward with adjustment. See Section 5.07(B)(4)(c). Allocate pursuant to the balance forward method, except treat
as part of the relevant Account at the beginning of the Valuation Period % of the contributions made during the
following Valuation Period: A

d. [ ] Weighted average. See Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting period is
e. [ ] Directed Account method. See Section 5.07(B)(4)(e).
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f. [ ] Deseribe Earnings allocation method: ... ... ... 1 2 n SR

[Note: The Employer under Election 22f may describe Earnings allocation methods from the elections available under Election 22 and/or
a combination thereof as to any: (i) Participant group (e.g., Daily applies to Division A Employees OR to Employees hired afier "x" date.
Balance forward applies to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution Type (e.g., Daily applies
as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Nonelective Contribution
Accounts); (iii) investment type, investment vendor or Account type (e.g., Balance forward applies to investments placed with vendor A and
Participant-Directed Account applies to investments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance
Jorward applies to pooled Accounts).]

23. HEAR] ACT PROVI 1ONS (1.31(C)(3)/3.13). The Employer elects to (Choose one of a. or b. and c. or d.):

Continued Benefit Accruals.

a. [ ] Notapply the benefit accrual provisions of Section 3.13.

b.  [X] Apply the benefit accrual provisions of Section 3.13.

Distributions for deemed severance of employment (1.31(C)(3))

c. [X] The Plan does NOT permit distributions for deemed severance of employment,

d. [ ] ThePlan permits distributions for deemed severance of employment.

24, o) R FEITURE (5.11). A Participant's Deferral Contributions are [Note: Ifa Participant incurs
a Severance Jrom Employment before the specrf ed events or conditions, the Plan will forfeit the Participant's non-vested Account. Caution:
if'a Deferral is subject to vesting schedule or other substantial risk of forfeiture, it does not count as a deferral for purposes of the annual
deferral limit until the year it is fully vested.] (Choose all that apply of a. through d.):

a. [X] 100% Vested/No Risk of Forfeiture. Immediately Vested without regard to additional Service and no Substantial Risk of
Forfeiture. The following contributions are 100% Vested:

1. [X] Al Contributions. (skip to 25.)

2. [ 1 Onlythe folloWing contributions. (select all that apply):
a. [ ] Salary Reduction Contributions.
b. [ ] Nonelective Contributions.
c. [ ] Matching Contributions.

b. [ ] Forfeiture under Vesting Schedule. Vested according to the following:

Contributions affected. The following contributions are subject to the vesting schedule (Choose one or more of 1., 2. or 3.):
1. [ ] Salary Reduction Contributions.

2 [ 1 Nonelective Contributions.

3. [ ] Matching Contributions.

4 [ ] Vesting Schedule.

Years of Service Vested Percentage

For vesting purposes, a ""Year of Service' means:

[Note: It is extremely rare to apply a vesting schedule to Salary Reduction Contributions.]

¢. [ ] Substantial Risk of Forfeiture. Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows:
Contributions affected. The following contributions are subject to the substantial risk of forfeiture under ¢. (Choose one or more of
1., 2. 0r3):
1. [ ] Salary Reduction Contributions.

2. [ 1 Nonelective Contributions.
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3. [ 1 Matching Contributions.

Risk Provisions: Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows (Choose one of 4. or
5.):

4. [ ] The Participant must remain employed by the Employer until unless earlier Severance from
Employment occurs on account of death or disability, as the Plan Administrator shall establish.

5. k1 Specify:
Additional Provisions (Choose d. if applicable)
d. [ ] Specify:

."'LLOCATIGN‘ [Plan Sections 5.11(A) and 5.14] The Plan Administrator will allocate any Plan forfeitures as selected
below. The Employer has the option to use forfeitures to pay plan expenses first and then allocate the remaining forfeitures in accordance
with the selections below: (Choose one of the following):

e. [ ] Additional Contributions. As the following contribution type (Choose one of 1. or 2.):
1. [ ] Nonelective. As an additional Nonelective Contribution.
2. [ ] Matching. As an additional Matching Contribution.

f. [ 1 Reduce Fixed Contributions. To reduce the following fixed contribution (Choose one of I. or 2.):
1. [ ] Nonelective. To reduce the Employer's fixed Nonelective Contribution.

2. [ 1 Matching. To reduce the Employer's fixed Matching Contribution.
g. [ ] Specify:

25. TRUST PROVISIONS. The following provisions apply to Article VIII of the Plan (Choose as applicable; leave blank if not
applicable):

a. [ ] Modifications. The Employer modifies the Article VIII Trust provisions as follows: .
remaining Article VIII provisions apply.

o ;. The

b. [ ] Substitution. The Employer replaces the Trust with the Trust Agreement attached to the Plan

26. CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8.16). The Employer will hold all or part of the Deferred Compensation in one
or more custodial accounts or annuity contracts which satisfy the requirements of Code §457(g) (Choose a. or b., c. if applicable):

a. [X] Custodial account(s).
b. [X] Annuity contract(s).

c. [ ] Specify:

{Note: The Employer under c. may wish to tdennﬁ/ the cuszodlal accounts or annuity contracts or to designate a portion of the Deferred
Compensation to be held in such vehicles versus held in the Trust.]

27. YALUATION. In addition to the last day of the Plan Year, the Trustee (or Plan Administrator as applicable) must value the Trust
Fund (or Accounts) on the following Valuation Date(s) (Choose one of a. or b.):

a. [ ] Noadditional Valuation Dates.
b. [X] Additional Valuation Dates. (Choose one or more of 1., 2. or 3.):

1. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established market
are valued and the Trustee or Employer is conducting business.

2. [ ] Lastday of a specified period. The last day of each of the Plan Year.
3. [ ] Specified Valuation Dates

[Note: The Employer under Election 26b.3. may describe Valuation Dates from the elections available under Electton 26b. and/or a
combination thereof as 1o any: (i) Participant group (e.g., No additional Valuation Dates apply to Division A Employees OR to Employees
hired afier "x" date. Daily Valuation Dates apply to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution
Type (e.g., No additional Valuation Dates apply as to Discretionary Nonelective Contribution Accounts. The last day of each Plan Year
quarter applies to Fixed Nonelective Contribution Accounts); (iii) investment type, investment vendor or Account type (e.g., No additional
Valuation Dates apply to investments placed with vendor A and Daily Valuation Dates apply to investments placed with vendor B OR Daily
Valuation Dates apply to Participant-Directed Accounts and no additional Valuation Dates apply to pooled Accounts). ]
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28. TRUSTEE (Select all that apply; leave blank if not applicable.):
gy E

as necessary.)

Name(s) Title(s)

Individual Trustee(s) who serve as Trustee(s) over assets not subject to control by a corporate Trustee. (Add additional Trustees

Address and Telephone number (Choose one of 1. or 2.):
1. [ ] UseEmployer address and telephone number.
2. [ ] Useaddress and telephone number below:

Address:

Street

City
Telephone: .,

b. [ ] Corporate Trustee

Name:

Address: ..
’ Street

City State Zip

Telephone: _

AND, the Corporate Trustee shall serve as:

¢. [ ] aDirected (nondiscretionary) Trustee over all Plan assets except for the following:

a. [ ] Does not permit.

b. [X] Permitted pursuant to the Loan Policy.

as further described below:
Who may roll over (Choose one of a. or b.):

a. [ ] Participants only.
b. [X] Eligible Employees or Participants.

Sources/Types. The Plan will accept a Rollover Contribution (Choose one of c. or d.):
c. [ ] Al From any Eligible Retirement Plan and as to all Contribution Types eligible to be rolled into this Plan.
d. [X] Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types:

‘CONTRIBUTION, 5:(3.09). The Plan permits Rollover Contributions subject to approval by the Plan Administrator and

From-any Eligible Rct:reme_:_nt,Plan»eli V}ble-t 3 ed intq thig:l?_}g;t _____
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Distribution of Rollover Contributions (Choose one ofe., f. or g):

e. [X] Distribution without restrictions. May elect distribution of his/her Rollover Contributions Account in accordance with Plan
Section 4.05(C) at any time.

f. [ 1 No distribution. May not elect to receive distribution of his/her Rollover Contributions Account until the Plan has a
distributable event under Plan Section 4.01.

g. [ 1 Specify: i . o

Participants after the Effective Date of the EACA (except as provided in d. below). Employees who became Participants prior to such
Effective Date are subject to the following (a. — d. are optional):

a. [ ] Al Participants. All Participants, regardless of any prior Salary Reduction Agreement, unless and until a Participant makes an
Affirmative Election after the Effective Date of the EACA.

b. [ 1 Election of at least Automatic Deferral amount. All Participants, except those who, on the Effective Date of the EACA, are
deferring an amount which is at least equal to the Automatic Deferral Percentage.

c. [ ] No existing Salary Reduction Agreement. All Participants, except those who have in effect a Salary Reduction Agreement on
the effective date of the EACA regardless of the Salary Reduction Contribution amount under the Agreement.

d. [ ] Describe: o bn o ’ : k3

Automatic Deferral Percentage. Unless a Participant makes an Affirmative Election, the Employer will withhold the following Automatic
Deferral Percentage (select e. or f.): .

e. [ ] Constant. The Employer will withhold =% of Compensation each payroll period.
Escalation of deferral percentage (select one or leave blank if not applicable)

I. [ ] Scheduled increases. This initial percentage will increase by % of Compensation per year up to a
maximum of ... ..of Compensation.

2. [ ] Other (described Automatic Deferral Percentage): .

Automatic Deferral Optional Elections
f2 [ 1 Optional elections (select all that apply or leave blank if not applicable)

Suspended Salary Reduction Contributions. If a Participant's Salary Reduction Contributions are suspended pursuant to a
provision of the Plan (e.g., distribution due to military leave covered by the HEART Act), then a Participant's Affirmative Election
will expite on the date the period of suspension begins unless otherwise elected below.

1. [ ] A Participant's Affirmative Election will resume afier the suspension period.

Special Effective Date. Provisions will be effective as of the earlier of the Effective Date of the EACA provisions unless otherwise
specified below.

2. [ ] Special Effective Date:

32. In-Plan Roth Rollover Contributions.

a. [ ] VYes,allowed.

33. In-Plan Roth Rollover Transfers.

a. [ ] Yes,allowed.
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This Plan is executed on the date(s) specified below:

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of the
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan document.

EMPLOYER: .Nevada.Countv. CA.. ... .
DATE SIGNED

By: o o

©2018 12



APPLICATION FOR
GROUP FLEXIBLE PURCHASE PAYMENT DEFERRED FIXED ANNUITY CONTRACT
underwritten by
Nationwide Life Insurance Company

| Natt‘ﬂvd&e’

One Nationwide Plaza
; Columbus, Ohio 43215
1-877-677-3678

The Group Flexible Purchase Payment Deferred Fixed Annuity Contract applied for will become effective on the “Effective Date of Contract” if the initial Purchase
Payment and this application are accepted by Nationwide, In the event the initial Purchase Payment or this application are not accepted, Nationwide's liability will be
limited to a return of the initial Purchase Payment, and any subsequent Purchase Paymems remitted.

Contract s F lxed Accoum S value under the Contract as of the last Business Day preceding the current calendar year),

mitation (the lrmrtatron on Oulgomg Exchanges from the Contract is applied to each Participant Account under the Contract; The

_ or any other person.: Penalties include imprisonment and/or fines. In addition,
an insurer may deny insurance benefits if false information materially related
to aclaim was provrded by the apphcanl

Annurty paymenls death benefi ts surrender values and other Contract Va] ues
are subject to a market value adjustment, and are not guaranteed as to fixed
dollar mount unless otherwrse specrf’ ied.

: Any person who

ryany or other person
files an application for insurance or statement of claim containing any
materially false information or conceals for the purpose of misleading,
information conceming any fact material thereto commits a fraudulent
insurance act, which is a crime and subjects such person to criminal and civil
penaltlcs

NOE

FOR WA RESIDENTS ONLY: Any person who knowingly presents a false
or fraudulent claim for payment of a loss or knowingly makes a false
statement in an application for insurance may be guilty of a criminal offense
under state law:

ONLY: Any person who, knowmgly and with mtent to injure,
deceive any insurance company or other person, files an application for
insurance or statement of claim containing any materially false information or
conceals for the purpose of misleading, information conceming any fact
material thereto commits a fraudulent insurance act, which may be a crime and
may subject such person to criminal and civil penalties, fines, imprisonment,
or a denial of insurance benefits.

: '_ ESIDENTS GNEY: Any person who includes any false or
misleading information on an application for an insurance policy is subject to
criminal and civil penalties:

Signed on behalf of _. this ___ day of
[ Yes [] No Do you have existing life insurance or annuity contracts?

[ Yes [[]No Will the applied for Contract replace any existing life insurance or annuity contracts?

(Authorized Signature of Applicant) Date

(Title)

[ Yes [INo Do you have any reason to believe the Contract applied for is to replace existing annuities or insurance?

(Authorized Nationwide Agent/Representative Signéture) Date

(Title)
Florida License Identification #: (Florida Agents only)

NRA-0105A0.1

(Standard) (10/2007)



Nationwide Trust Company, FSB
457 Trust Agreement
(The “Agreement”)

This Agreement including the Schedule of Investments attached is made and entered into by and

between Nevada County.

_California (“Sponsor”) and Nationwide Trust Company, FSB as Trustee

y 457(b) Deferred Compensation Plan Trust (“Account”).

(“NTC”) pursuant to the Nevada. County 457(b) Deferred Compensation Plan (“Plan”) to establish

By signing below, signatories on behalf of the
Sponsor and the Plan acknowledge that they have
received the Agreement, inclusive of all Schedules
listed above, and agree to all terms. Further, they
represent that they have the authority to enter into,
on behalf of the Sponsor and the Plan, a contractual
relationship with NTC with respect to these
documents and will be subject to all rights and
obligations contained therein.

By signing below, NTC has agreed to and accepted
all rights and obligations contained herein.

Printed Sponsor Name

NTC

§T¢-—Yefd - R oSE

Printed Nz
B Date
Title

Mall

Dyek

Printed Nameg

NRS (07/2007)

Acceptance Date
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ARTICLE | — PURPOSE

The Sponsor adopts this Agreement on behalf of the Plan and represents and warrants that the Plan is
intended to meet the requirements of an eligible deferred compensation plan under Section 457 of the
Internal Revenue Code of 1986, as amended (“Code”) and intends to keep such Plan in compliance with
the then applicable requirements of the Code. Further, the Sponsor represents and warrants that the
Employer of all individuals eligible to participate in the Plan is a state, political subdivision of a state, or an
agency or instrumentality of either.

ARTICLE || — DEFINITIONS

Account — The trust account established herein by which NTC will hold the assets of the Plan or any
portion thereof as agreed upon by Sponsor and NTC.

Effective Date — The date on which the Account is created by NTC's acceptance of cash or other assets
on behalf of the Sponsor. Prior to the Effective Date, NTC shall have no responsibility hereunder.

Employer(s) — The employer(s) of the Participants in the Plan.

Funding Vehicle(s) — As permitted by applicable law, may include one or more (i) group annuity contracts,
(i) mutual funds, collective investment funds or other securities made available under the Agreement, (iii)
securities held in self-directed brokerage accounts made available by NTC, or (iv) any other investment

vehicle(s) mutually acceptable to NTC and Sponsor via an amendment to this Agreement or separate
schedule.

Original Signature — An authentic, hardcopy, non-reproduced signature of the Sponsor or its designee.
Participant — A person for whom benefits are provided under this Agreement, in accordance with the Plan.:

Plan — The Plan identified on the front page of this Agreement, including any written plan document and
trust provisions.

Required Format — Acceptable format for submitting information to NTC as prescribed by NTC and on
transaction forms prescribed by NTC.

Signature — Either the Original Signature or an Original Signature that has been replicated by photocopy,
electronic means, or fax.

Successor — The trustee or custodian appointed by the Sponsor who succeeds NTC.
Written Instruction(s) — Any notices, instructions or other instruments required to be in writing (with
Signature or Original Signature, where so indicated) from NTC, Sponsor, or its designee. Written

Instructions may take the form of a letter, electronic communication through an on-line communication
system mutually agreeable to the parties; or a facsimile transmission.
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ARTICLE il — THE ACCOUNT

The Sponsor advises NTC that the Account shall be funded as described herein. The Sponsor hereby
authorizes NTC to take any action required to establish and maintain any Funding Vehicle(s) designated
by the Sponsor under this Agreement.

NTC has entered into arrangements with a number of providers to make available certain Funding Vehicles
for possible inclusion in the Account. The assets of the Account shall consist of the Funding Vehicle(s)
and any outstanding loans made under the terms of the Plan. The Account and any funds invested pursuant
to this Agreement are not insured by the Federal Deposit Insurance Corporation (“FDIC”), are not deposits
or other obligations of NTC and are not guaranteed by NTC. The value of the Account is subject to
investment risks, including possible loss of principal. NTC agrees to hold and administer the Account in
accordance with this Agreement. The Account shall not include any Plan Assets for which Sponsor has
selected as the designated investment manager for Participant accounts an investment manager other than
Nationwide Investment Advisors, LLC.

To the extent permitted by the Plan, NTC, at the direction of the Sponsor or its designee, shall accept an
eligible rollover distribution and/or eligible direct rollover under the then applicable sections of the Code.
NTC shall not be under any duty to require payment of any contributions to the Account, if any, or to see
that any payment made to it is computed in accordance with the provisions of the Plan. NTC shall continue
to administer the Account in accordance with this Agreement until its obligations are discharged and
satisfied.

In the event that Sponsor and NTC mutually agree to include life insurance as a Funding Vehicle for
inclusion in the Account, Sponsor agrees that NTC shall not be responsible in any manner to Sponsor, the
Plan, a Participant or his or her beneficiary, or to any third-party, including any issuer of life insurance, for
any determination as to prudence of inclusion of life insurance as a Funding Vehicle in the Account or as
an investment option under the Plan; any determination on a Participant basis that the purchase of life
insurance is incidental to the primary purpose of providing retirement benefits; the tax treatment of premium
payments or disbursements of benefits; any and all administrative, marketing, and sales duties or
responsibilities related in any manner to the initial purchase, or continuing maintenance, of any life
insurance; and any other action or omission related to life insurance.

The Sponsor authorizes NTC to commingle Plan assets, as applicable, in a master custodial account for
purposes of facilitating the omnibus trading of various plan assets.

NTC is authorized to take any action set forth below with respect to the Account:

Accept instructions in the Required Format from the Sponsor or its designee regarding the allocation,
distribution or other disposition of the assets of the Account and all matters relating thereto;

Cause any portion or all of the Account to be issued, held, or registered in the individual name of NTC, in
the name of its nominee, in an affiliated securities depository, or in such other form as may be required or
permitted under applicable law (however, the records of NTC shall indicate the true ownership of such

property);

Employ such agents and counsel, including legal counsel, as NTC determines to be reasonably necessary
to manage and protect the assets held in the Account, to handle controversies that may arise under this
Agreement, or to defend itself successfully against allegations of a fiduciary breach, and to pay such agents
and counsel their compensation from the Account unless such compensation is otherwise paid by the
Sponsor;

Commence, maintain, or defend any litigation necessary in connection with the administration of the
Account,
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Hold part or all of the Account uninvested as may be necessary or appropriate;

Withhold the appropriate taxes from any distribution, remit such taxes with the relevant government
authorities, and report such payments on the informational returns prescribed by such authorities,
identifying itself as the payor of such distributions;

Forward to the Sponsor, for exercise, all proxies solicited in regards to mutual funds and collective
investment funds, if applicable; vote, on behalf of the Plan and in accordance with the instructions provided

by the Sponsor, all proxies that are returned by the Sponsor; and abstain from voting proxies that are not
returned by the Sponsor;

Take all other acts necessary for the proper administration of the Account.

ARTICLE V— INVESTMENT RESP

NTC shall have no investment management responsibility with respect to the Account or any other assets
held under the Plan. Plan contributions or other assets received by NTC shall be allocated in accordance
with Written Instructions. NTC does not warrant or guarantee the performance of any Funding Vehicle(s)
selected by the Sponsor or Participants.

The Sponsor, or other party designated under the Plan, shall have full responsibility for the selection of the
Funding Vehicle(s) and the management, disposition, and investment of assets of the Account. NTC shall
comply with Written Instructions concerning those assets, subject to restrictions, if any, imposed by the
Funding Vehicle(s) and the operation of any securities markets. Except to the extent required by applicable
law or otherwise provided in this Agreement, NTC shall have no duty to review, initiate action, or make
recommendations regarding the Account or its investments.

NTC shall transmit to the Sponsor any and all prospectuses, specimen and final contracts, proposals and/or
other materials which disclose information pertaining to applicable charges, interest rates, terms and
conditions of any contract between the Plan or Account and any party, including contracts related to the
Funding Vehicle(s). . NTC shall have no duty to respond to communications related to securities or other
property held in the Account (including, but not limited to, tender offers and class action communications).

NTC shall not be liable for any loss which results from the exercise of investment control by a Sponsor,
Participant or beneficiary, or designated investment manager. If a Participant who has investment authority
under the terms of the Plan fails to provide investment direction, the Sponsor shall direct the investment of
the Participant’s account.

No one providing investment advice to the Plan, Sponsor, Participant or other party is acting as an agent
of NTC.

ARTICLE VI — LOANS

To the extent permitted under the Plan and applicable law, NTC will forward loan disbursements as directed
by the Sponsor or its designee via Written Instructions. The Sponsor, or other fiduciary of the Plan or their
designee, shall be responsible for the approval and administration of any such loans. The Sponsor
acknowledges that all loan obligations should be made payable to the Plan and the Plan retains all lending
responsibility. NTC will have no responsibility for executing and holding any notes or security agreements
which are held as part of the Account, providing any disclosures required by any truth-in-lending laws, or
enforcing any security interest in any asset other than the Participant's account under the Account.
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Except as described in the Purpose section of this Agreement and to the extent permitted by the Plan and
applicable law, under no circumstances shall any part of the Account be recoverable by the Sponsor or be
used other than for the exclusive purposes of providing benefits to Participants and their beneficiaries and
paying reasonable expenses of the Plan prior to the satisfaction of all liabilities to Participants and their
beneficiaries; provided, however, a contribution by a Sponsor or a Participant made as a result of a mistake
of fact as interpreted by the Internal Revenue Service that is discovered within one (1) year after the
contribution is made shall be returned to the Sponsor or Participant as soon as administratively feasible, if
the Sponsor so requests and the Funding Vehicle(s) permits.

ARTICLE VIl —ACCOUNT RECORDS AND REPORTS

NTC shall maintain accurate records and detailed accounts of all investments, receipts, disbursements,
earnings, and other transactions related to the Account, and those records shall be available at all
reasonable times to the Sponsor.

NTC may rely upon any information provided by the Sponsor or its designee. NTC, the Sponsor, and all
other fiduciaries under the Plan and this Agreement intend that each party shall be solely responsible for
those specific duties and powers assigned to it. Each party may rely upon any direction, information, or
action of another party as being proper under the Plan and this Agreement. NTC shall not be required by
the Sponsor or its designee to engage in any action or make any investment which constitutes a prohibited
transaction or is otherwise contrary to the provisions of applicable law, the Code, or the terms of the Plan,
if any, or this Agreement.

NTC shall be responsible only for those functions which have been assigned to it under this Agreement and
shall have no responsibility to perform any duty of the Sponsor, or other fiduciary, required by the Plan or
applicable law. NTC shall have no duty to determine the rights or benefits of any person having or claiming
an interest under the Plan or this Agreement.

Except as otherwise provided in the Agreement, including any schedules thereto, any action to be taken by
NTC under the Agreement shall be taken upon Written Instruction from the Sponsor or its designee. NTC
shall comply with such instructions and shall incur no liability for any loss which may result from any action
on its part due to its compliance with such Written Instructions.

ARTICLE X — LIMITATION OF LIABILITY

To the extent permitted by applicable law, NTC shall not be liable for any failure or delay in the performance
of its obligations under this Agreement arising out of or caused, directly or indirectly, by circumstances
beyond its reasonable control, including, without limitation, acts of God; earthquakes; fires; floods; wars;
civil or military disturbances; sabotage; epidemics; riots; interruptions, loss or malfunction of utilities,
computer (hardware or software) or communications services; accidents; labor disputes; acts of civil or
military authority or government actions.

NTC agrees to indemnify, defend and hold harmless Sponsor, its officers, directors, agents, and employees
from and against any loss, damage or liability assessed against Sponsor or incurred by Sponsor arising out
of or in connection with any claim, action, or suit brought or asserted against Sponsor alleging or involving
NTC'’s non-performance of the provisions of the Agreement under NTC'’s exclusive control, or negligence
or willful misconduct in the performance of its services, duties and obligations under the Agreement. In
addition, NTC represents, warrants and covenants that the indemnification in this paragraph is enforceable
under applicable law and that NTC will not assert a position contrary to such representation in any judicial
or administrative proceeding. ‘
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To the extent not prohibited by state law, Sponsor agrees to indemnify, defend and hold harmless NTC, its
officers, directors, agents, and employees from and against any loss, damage or liability assessed against
NTC or incurred by NTC arising out of or in connection with any claim, action, or suit brought or asserted
against NTC alleging or involving Sponsor’s non-performance of the provisions of the Agreement under
Sponsor’'s exclusive control, or negligence or willful misconduct in the performance of its duties and
obligations under this Agreement. In addition, Sponsor represents, warrants and covenants that the
indemnification in this paragraph is enforceable under applicable law and that Sponsor will not assert a
position contrary to such representation in any judicial or administrative proceeding.

In addition, the following specific acts/actions are covered under Sponsor's indemnification of NTC:
Acts or omissions to act with respect to the Plan or Account by persons unrelated to NTC;

Any violation by any unrelated person of the provisions of the Code or applicable laws, unless NTC commits
a breach of its duties by reason of its gross negligence or willful misconduct;

Any decision by the Sponsor, any Participant or any other fiduciary to acquire, retain, or dispose of any
security or other property of the Account;

Any violation or breach by a fiduciary or other person associated with the Plan which occurred prior to the
Effective Date; or

NTC's acts, omissions and conduct, and those of its agents, in their official capacity, except to the extent
that such documented loss or expense results from negligence directly and solely attributable to NTC or its
agents, or from an intentional violation by them of any provision of this Agreement.

Such obligation to indemnify shall extend to any liability or expense that arises as a result of the inaccuracy
of any representation made, any action taken or failure to act, or any violation of this Agreement, the terms
of the Plan by the Sponsor, its designee, any fiduciary of the Plan, and their agents, employees and officers
under this Agreement or otherwise related to the administration of the Account. NTC shall not be required
to give any bond or other security for the faithful performance of its duties under this Agreement except to
the extent required by applicable law.

ARTICLE XIl — NTC’S USE OF AFFILIATED COMPANIES

NTC may enter into agreements and share information with its affiliates in performing responsibilities under
this Agreement and any other applicable agreement. Investments made in accordance with the Agreement,
may include mutual funds or other investments advised by affiliates of NTC. The investment advisers of
such investments may be affiliates of NTC and may derive investment management and other fees for
services provided.

ARTICLE XHI-— NTC'S COMPENSATION AND EXPENSES

NTC will receive additional reasonable compensation for any extraordinary services or computations
required as agreed upon by the Sponsor and NTC in advance.

Nationwide shall be entitled to receive, as compensation for services provided hereunder, any credit,
interest or other earnings on aggregate cash balances held on deposit with respect to funds awaiting
investment or reinvestment or with respect to funds pending distribution to offset expenses of associated
activities. NTC may withdraw amounts from the Account for its compensation, and for any expenses as
described herein from the Account for its compensation.

ARTICLE XIV — TAXES
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Until advised to the contrary by the Sponsor, NTC shall assume that the Account is exempt from federal,
state, local and foreign income taxes. NTC shall not be responsible for filing any federal, state, local or
foreign tax and informational returns relating to the Plan or Account.

NTC shall notify the Sponsor of any taxes levied upon or assessed against the Account. If NTC does not
receive Written Instructions within thirty (30) calendar days of such notification, NTC will pay the tax from
the Account. If the Sponsor wishes to contest the tax assessment, it must give appropriate Written
Instructions to NTC within thirty (30) calendar days of notification. NTC shall not be required to bring any
legal actions or proceedings to contest the validity of any tax assessments unless NTC is to be indemnified
to its satisfaction against loss or expense related to such actions or proceedings, including reasonable
attorneys' fees.

ARTICLE XV — AMENDMENT

Notwithstanding any other provision of the Agreement, NTC may amend the Agreement at any time by
providing written notice to the Sponsor not less than thirty (30) calendar days prior to the effective date of
such change, or at any time in the event NTC determines that such amendment is necessary to comply
with any applicable legal or regulatory requirements.

No person except for an authorized officer has the legal capacity to change this Agreement otherwise, or
to bind NTC to other commitments not covered within this Agreement.

NTC may resign at any time after providing at least thirty (30) days notice via Written Instructions to the
Sponsor. The Sponsor may remove NTC by delivery of Written Instructions, to take effect at a date
specified therein, which shall not be less than thirty (30) days after the delivery of such Written Instructions
with Original Signature to NTC, unless Funding Vehicle provisions specify otherwise. Notwithstanding the
foregoing, NTC may retain responsibilities per the terms of this Agreement over assets remaining at NTC
beyond the sixty (60) day timeframe, concurrent with Funding Vehicle provisions.

The Agreement will be terminated at such time as the Account is terminated, the Funding Vehicle(s) are
redeemed in full, upon the resignation or removal of NTC as trustee, as applicable, of the Account, or upon
the termination by Sponsor of any separate agreement with NTC or Nationwide Retirement Solutions, Inc.
that relates to the services provided by NTC under this Agreement. The discontinuance of contributions to
the Account shall not, by itself, terminate the Account.

NTC is authorized to reserve such sum of money as it may deem advisable for payment of its fees and
expenses in connection with the settlement of the Account, and any balance of such reserve remaining
after the payment of such fees and expenses shall be paid to the Successor by NTC.

Upon resignation or removal of NTC, the Sponsor shall appoint a Successor and the Sponsor shall notify
NTC of such appointment by Written Instructions with Signature. NTC shall transfer the assets of the
Account, subject to any applicable fees as described in the Agreement to such Successor.

If either party has given notice of termination and upon the expiration of the advance notice period no party
has accepted an appointment as Successor, NTC will have the right to commence an action in the nature
of an interpleader (or other appropriate action) and seek to deposit the assets of the Account in a court of
competent jurisdiction in Franklin County, Ohio, for administration until a Successor may be appointed and
accepts the transfer of the assets. The Sponsor will be responsible for any costs incurred as a result of
such action and/or transfer, as well as any expenses of NTC which are incurred in carrying out its duties
under this Agreement in such a situation.
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ARTICLE XVIIl — GOVERNING LAW

The Account will be administered in the State of Ohio, and its validity, construction, and all rights hereunder
shall be governed by the Code, Home Owners’ Loan Act of 1933 and, to the extent not pre-empted, by the
laws of California. All contributions to the Account shall be deemed to occur in Ohio.

To help the government fight the funding of terrorism and money laundering activities, Federal law requires
all financial institutions to obtain, verify, and record information that identifies certain persons or entities that
open an account. When an account is opened, NTC may ask for the name, address, and other information
that will allow NTC to identify the entity or person that sponsors the Plan. NTC may also ask for a copy of
identifying documents, such as a driver's license, government-issued business license, or other documents.

ARTICLE XX — RULES OF CONSTRUCTION

The Agreement, together with all attached schedules and any applicable investment contracts shall
constitute the entire Agreement. The Plan and this Agreement shall be read and construed together. By
signing this Agreement, the Sponsor represents to NTC that the Plan conforms to and is consistent with
the provisions of this Agreement. Should the Plan need to be amended to conform to the provisions of this
Agreement, the Sponsor is responsible for such amendments. The terms of this Agreement shall prevail
over terms of the Plan in cases of conflict.

ARTICLE XXI— WAIVER

Failure of either party to insist upon strict compliance with any of the conditions of the Agreement shall not
be construed as a waiver of any of such conditions, but the same shall remain in full force and effect. No
waiver of any provision of the Agreement shall be deemed, or shall constitute, a waiver of any other
provision, whether or not similar, nor shall any waiver constitute a continuing waiver.

ARTICLE XXIl— REFERENCE

Unless the context clearly indicates to the contrary, a reference to a statute, regulation, document, or
provision shall be construed as referring to any subsequently enacted, adopted, or re-designated statute or
regulation or executed counterpart.

ARTICLE XXl — SEVERABILITY

If any provision of the Agreement shall be held by a court of competent jurisdiction to be invalid, illegal, or
unenforceable, the remaining provisions shall continue to be effective.

ARTICLE XXIV — MUTUAL FUND DISCLOSURE

The Sponsor acknowledges that Nationwide and its affiliates receive payments in connection with
the sale and servicing of investments allocated to participant Plan accounts (“Investment Option
Payments”). The Investment Option Payments include mutual fund service fee payments, which
are described in detail at www.nrsforu.com, and other payments received from investment option
providers.
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Schedule of Investments
(“Investment Authorization”)

WHEREAS, NTC and the Sponsor have entered into an Agreement in which the assets of the Plan are to
be held, invested and distributed; and

WHEREAS, the authority to select the Funding Vehicles under the Plan resides with the Sponsor; and
WHEREAS, NTC and Sponsor agree that NTC may act upon Written Instructions from the Sponsor;

NOW THEREFORE, the Sponsor authorizes NTC to establish an account for each Funding Vehicle set
forth below

1. On the Effective Date, the Funding Vehicles in the Plan shall be:

Nationwide Fixed Account

Sterling Capital Total Return Bond R6
Fidelity US Bond Index

MEFS Value

Fidelity S&P 500 Index

Vanguard US Growth

Wells Fargo Special Mid Value R6

Fidelity Mid Cap Index

MFS Mid Growth

Fidelity Small Cap Index

MES International Value R6

Fidelity Total International Index
Vanguard International Growth Adm
Vanguard Target Retirement Income Inv
2020 Vanguard Target Retirement 2020 Inv
2025 Vanguard Target Retirement 2025 Inv
2030 Vanguard Target Retirement 2030 Inv
2035 Vanguard Target Retirement 2035 Inv
2040 Vanguard Target Retirement 2040 Inv
2045 Vanguard Target Retirement 2045 Inv
2050 Vanguard Target Retirement 2050 Inv
2055 Vanguard Target Retirement 2055 Inv
2060 Vanguard Target Retirement 2060 Inv
Nationwide Fixed Account

Sterling Capital Total Return Bond R6
Fidelity US Bond Index

MEFS Value

Fidelity S&P 500 Index

Vanguard US Growth

This Investment Authorization may be amended to include mutually agreeable Funding Vehicle(s) at any
time via written instructions from the Sponsor or its designee to NTC.
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Eligible 457 Plan

ARTICLE I
DEFINITIONS

1.01 "Account" means the separate Account(s) which the
Plan Administrator or the Trustee maintains under the Plan for a
Participant's Deferred Compensation. The Plan Administrator or
Trustee may establish separate Accounts for multiple
Beneficiaries of a Participant to facilitate required minimum
distributions under Section 4.03 based on each Beneficiary's life
expectancy.

1.02 "Accounting Date" means the last day of the Plan
Year. The Plan Administrator will allocate Employer
contributions and forfeitures for a particular Plan Year as of the
Accounting Date of that Plan Year, and on such other dates, if
any, as the Plan Administrator determines, consistent with the
Plan's allocation conditions and other provisions.

1.03 "Beneficiary" means a person who the Plan or a
Participant designates and who is or may become entitled to a
Participant's Account upon the Participant's death. A Beneficiary
who becomes entitled to a benefit under the Plan remains a
Beneficiary under the Plan until the Plan Administrator or
Trustee has fully distributed to the Beneficiary his or her Plan
benefit. A Beneficiary's right to (and the Plan Administrator's or
a Trustee's duty to provide to the Beneficiary) information or
data concerning the Plan does not arise until the Beneficiary first
becomes entitled to receive a benefit under the Plan.

1.04 "Code" means the Internal Revenue Code of 1986, as
amended.

1.05 "Compensation'

(A) Uses and Context. Any reference in the Plan to
Compensation is a reference to the definition in this Section
1.05, unless the Plan reference, or the Employer in the Adoption
Agreement, modifies this definition. Except as the Plan
otherwise specifically provides, the Plan Administrator will take
into account only Compensation actually paid during (or as
permitted under the Code, paid for) the relevant period. A
Compensation payment includes Compensation paid by the
Employer through another person under the common paymaéster
provisions in Code §§3121 and 3306. In the case of an
Independent Contractor, Compensation means the amounts the
Employer pays to the Independent Contractor for services,
except as the Employer otherwise specifies in the Adoption
Agreement. The Employer in the Adoption Agreement may
elect to allocate contributions based on a Compensation within
specified 12 month period which ends within a Plan Year.

(B) Base Definitions and Modifications. The Employer in the
Adoption Agreement must elect one of the following base
definitions of Compensation: W-2 Wages, Code §3401(a)
Wages, or 415 Compensation. The Employer may elect a
different base definition as to different Contribution Types. The
Employer in the Adoption Agreement may specify any
modifications thereto, for purposes of contribution allocations
under Article II1. If the Employer fails to elect one of the above-
referenced definitions, the Employer is deemed to have elected
the W-2 Wages definition.

(1) W-2 Wages. W-2 Wages means wages for federal
income tax withholding purposes, as defined under Code
§3401(a), plus all other payments to an Employee in the course
of the Employer's trade or business, for which the Employer
must furnish the Employee a written statement under Code
§§6041, 6051, and 6052, but determined without regard to any
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rules that limit the remuneration included in wages based on the
nature or location of the employment ot services performed
(such as the exception for agricultural labor in Code
§3401(a)(2)).

(2) Code §3401(a) Wages (income tax wage
withholding). Code §3401(a) Wages means wages within the
meaning of Code §3401(a) for the purposes of income tax
withholding at the source, but determined without regard to any
rules that limit the remuneration included in wages based on the
nature or the location of the employment or the services
performed (such as the exception for agricultural labor in Code
§3401(a)(2)).

(3) Code §415 Compensation (current income
definition/simplified compensation under Treas. Reg.
§1.415(c)-2(d)(2)). Code §415 Compensation means the
Employee's wages, salaries, fees for professional service and
other amounts received (without regard to whether or not an
amount is paid in cash) for personal services actually rendered in
the course of employment with the Employer maintaining the
Plan to the extent that the amounts are includible in gross
income (including, but not limited to, commissions paid
salespersons, compensation for services on the basis of a
percentage of profits, commissions on insurance premiums, tips,
bonuses, fringe benefits and reimbursements or other expense
allowances undet a nonaccountable plan as described in Treas.
Reg. §1.62-2(c)).

Code §415 Compensation does not include:

(a) Deferred compensation/SEP/SIMPLE.
Employer contributions (other than Elective Deferrals) to a plan
of deferred compensation (including a simplified employee
pension plan under Code §408(k) or to a simple retirement
account under Code §408(p)) to the extent the contributions are
not included in the gross income of the Employee for the
Taxable Year in which contributed, and any distributions from a
plan of deferred compensation (whether or not qualified),
regardless of whether such amounts are includible in the gross
income of the Employee when distributed.

(b) Option exercise. Amounts realized from the
exercise of a non-qualified stock option (an option other than a
statutory option under Treas. Reg. §1.421-1(b)), or when
restricted stock or other property held by an Employee either
becomes freely transferable or is no longer subject to a
substantial risk of forfeiture under Code §83.

(¢) Sale of option stock. Amounts realized from the
sale, exchange or other disposition of stock acquired under a
statutory stock option as defined under Treas. Reg. §1.421-1(b).

(d) Other amounts that receive special tax
benefits. Other amounts that receive special tax benefits, such as
premiums for group term life insurance (but only to the extent
that the premiums are not includible in the gross income of the
Employee and are not salary reduction amounts under Code
§125).



(e) Other similar items, Other items of
remuneration which are similar to any of the items in Sections
1.11(B)(3)(a) through (d).

(4) Alternative (general) 415 Compensation. Under this
definition, Compensation means as defined in Section
1.05(B)(3) but with the addition of: (a) amounts described in
Code §§104(a)(3), 105(a), or 105(h) but only to the extent that
these amounts are includible in Employee's gross income; (b)
amounts paid or reimbursed by the Employer for moving
expenses incurred by the Employee, but only to the extent that at
the time of payment it is reasonable to believe these amounts are
not deductible by the Employee under Code §217; (c) the value
of a nonstatutory option (an option other than a statutory option
under Treas. Reg. §1.421-1(b)) granted by the Employer to the
an Employee; but only to the extent that the valug of the option
is fncludible in the Employee’sigross income for:the Taxable
Year of the grant; (d) the amount includible in the Employee's
gross income upon the Employee's making of an election under
Code §83(b); and () amounts that are includible in the
Employee's gross income under Code §409A or Code
§457(£)(1)(A) or because the amounts are constructively
received by the Participant. [Note if the Plan's definition of
Compensation is W-2 Wages or Code §3401(a) Wages, then
Compensation already includes the amounts described in clause

(e)])

(C) Deemed 125 Compensation. Deemed 125 Compensation
means, in the case of any definition of Compensation which
includes a reference to Code §125, amounts under a Code §125
plan of the Employer that are not available to a Parciclpant in
cash in lieu of group health coverage; because the Participant is
unable to certify that he/she has other health coverage.

(D) Modification to: Compensatiun. ‘The Employer must
specifyin the Adopnon greement the Compensation the Plan
Administrator is {o take into account in allocating Deferral
Contributions to a Partlmpant s Account, For all Plan Years
other than the Plan Year in which the Employee first becomes a
Participant, the Plan Administrator will take into aceount only
the Compensation determined for the pertion of the Plan Year in
which the Employee actually is a Participant.

(E) Elective Contributions. Compensatit
includes Elective Contributions unless the
Adoption Agreement elects o exclude Elective: Contributions.
“Elective Contributions'".are amounts excludible from the
Employee’s gross incomeunder Code §§125, 132(5(4);
402(e)(3), 402(h)(1)(B), 403(b), 408(p) or 457, and contributed.
by the Employer, at the Employee's election, to a cafeteria plan;
aqualified transportation fringe benefit pla a 401(k)
‘arrangement; a SARSEP, atax-sheltered annuity, a SIMPLE
plan or a Code §457 plan.

L under Sectuzn 1.05

(F) Post-Severance Compensation. Compensation includes
Post-Severance Compensation to the extent the Employer elects
in the Adoption Agreement or as the Plan otherwise provides.
Post-Severance Compensation is Compensation paid after a
Participant’s Severance from Employment from the Employer,
as further described in this Section 1.05(F). As the Employer
elects, Post-Severance Compensation may include any or all of
regular pay, leave cash-outs, or deferred compensation paid
within the time period described in Section 1.05(F)(1), and may
also include salary continuation for disabled Participants, all as
defined below. Any other payment paid after Severance from
Employmient that is not deseribed in this Section:1 OS(F) is not
Corpensation even if paymenl is:made within the time period
described below. Post-Severance Compensation does not
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include severance pay, parachute payments under Code
§280G(b)(2) or payments under a nonqualified unfunded
deferred compensation plan unless the payments would have
been paid at that time without regard to Severance from
Employment.

(1) Timing. Post-Severance Compensation includes
regular pay, leave cashouts, or deferred compensation only to
the extent the Employer pays such amounts by the later of 2 1/2
months after Severance from Employment or by the end of the
Limitation Year that includes the date of such Severance from
Employment.

(a) Regular pay. Regular pay means the payment of
regular Compensation for services during the Participant's
regular working hours, or Compensation for services outside the
Participant's regular working hours (such as overtime or shift
differential), commissions, bonuses, or other similar payments,
but only if the payment would have been paid to the Participant
prior to a Severance from Employment if the Participant had
continued in employment with the Employer.

(b) Leave cash-outs. Leave cash-outs means
payments for unused accrued bona fide sick, vacation, or other
leave, but only if the Employee would have been able to use the
leave if employment had continued and if Compensation would
have included those amounts if they were paid prior to the
Participant's Severance from Employment.

(¢) Deferred compensation. As used in this Section
1.05(F), deferred compensation means the payment of deferred
compensation pursuant to an unfunded deferred compensation
plan, if Compensation would have included the Deferred
Compensation if it had been paid prior to the Participant's
Severance from Employment, but only if the payment would
have been paid at the same time if the Participant had continued
in employment with the Employer and only to the extent that the
payment is includible in the Participant's gross income.

(2) Salary continuation for disabled Participants.
Salary continuation for disabled Participants means
Compensation paid to a Participant who is permanently and
totally disabled (as defined in Code §22(e)(3)).

{G) Diﬂ‘erentml Wage Payments. An individual receiving a
Differential Wage Payment, as defined by Code §3401{h)(2),
shall be treated as an employee of the employer making the
payment and the Differential Wage Payment shall be treated as
compensation for purposes.of Code §457(b) and any other
Internal Revenue Code section that references:the definition of
compensation under Code §415, mcludmg the definition of
Includible Compensation as provided in Section 1.15.

1.06 "Deferral Contributions' means as the Employer
elects on the Adoption Agreement, Salary Reduction
Contributions, Nonelective Contributions and Matching
Contributions. The Plan Administrator in applying the Code
§457(b) limit will take into‘account Doferral Contributions in
the Taxdble Year in which deferred, or if fater, in the Taxable
Year in which the Deferral Contrlbutlons are no longer subject
to a Substantial Risk of Forfeiture, The Plan Administrator in
determining the amount-of a Pattivipant's Deferal Contributions
disregards the net income; gain and loss attributable to Deferral
Contributions unless the Deferral Contributions are subject to a
Substantial Risk of Forfeiture. If a Deferral Contribution is
subject to a:Substantial Risk of Forfeitiige; the Plan

- Administrator takes irito the Deferral Contribution as adjusted



for allocable net income, gain or loss in the Taxable Year in
which the Substantial Risk of Forfeiture lapses.

1.07 "Deferred Compensation" means as to a Participant
the amount of Deferral Contributions, Rollover Contributions
and Transfers adjusted for allocable net income, gain or loss, in
the Participant's Account.

1.08 "Effective Date" of this Plan is the date the Employer
specifies in the Adoption Agreement. The Employer in the
Adoption Agreement may elect special effective dates for Plan
provisions the Employer specifies provided any such date(s) are
permitted by the Code, by Treasury regulations, or by other
applicable guidance. ’

1.09 "Elective Deferrals" means a contribution the
Employer makes to the Plan pursuant to a Participant's Salary
Reduction Agreement, as described in Section 3.02. The term
"Elective Deferrals" includes Pre-Tax Elective Deferrals and
Roth Elective Deferrals.

1.10 "Employee" means an individual who provides
services for the Employer, as a common law employee of the
Employer. The Employer in the Adoption Agreement must elect
or specify any. Emplayee; or class of Employees, not eligible to
parficipate in'the Plan (an "Excluded Employee"). See Section
1.16 regarding potential treatment of an Independent Contractor
as an Employee.

1.11 "Employer" means the entity specified in the
Adoption Agreement, any successor which shall maintain this
Plan; and any predecessor which has maintained this Plan. In
addition, where appropriate, the term Employer shall include
any Participating Employer,

1.12 "Employer Contribution" means Nonelective
Contributions or Matching Contributions.

1.13 "ERISA" means the Employee Retirement Income
Security Act of 1974, as amended.

1.14 "Excess Deferrals" means Deferral Contributions to
a Governmental Eligible 457 Plan or to a Tax-Exempt
Organization Eligible 457 Plan for a Participant that exceed the
Taxable Year maximum limitation of Code §§457(b) and

(e)(18).

1.15 "Includible Compensation' means, for the
Employee's Taxable Year, the Employee's total Compensation
within the meaning of Code §415(c)(3) paid to an Employee for
services rendered to the Employer. Includible Compensation
includes Deferral Contributions under the Plan, compensation
deferred under any other plan deseribed in Code §457; and any
amount excludible from the Emp}oyee s gross income undcr
Code §§401(k), 403(b), 125 or 132(0(4) or any other amount
excludible from the Employee's gross income for Federal
income tax purposes. The Employer will determine Includible
Compensation without regard to community property laws.

1.16 "Independent Contractor' means any individual
who performs service for the Employer and who the Employer
does not treat as an Employee or a Leased Employee. The
Employer in the Adoption Agreement may elect to permit
Independent Contractors to participate in the Plan. To the extent
that the Employer permits Independent Contractor participation,
references to Employee in the Plan include Independent
Contractors and Compensation means the amounts the Employer
pays to the Independent Contractor for services, except as the
Employer otherwise specifies in the Adoption Agreement.
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1.17 "Leased Employee' means an Employee within the
meaning of Code §414(n).

1.18 "Matching Contribution" means an Employer fixed
or discretionary conttibution made or forfeiture allocated on
account of Salary Reduction Contributions.

1.19 "Nonelective Contribution" means an Employer
fixed or discretionary contribution not made as a result of a
Salary Reduction Agreement and which is not a Matching
Contribution.

1.20 "Normal Retirement Age" means the age the
Employer specifies in the Adoption Agreement consistent with
Section 3.05(B).

1.21 "Participant" is an Employee other than an Excluded
Employee who becomes a Participant in accordance with the
provisions of Section 2.01.

1.22 "Plan" means the 457 plan established or continued
by the Employer in the form of this basic Plan and (if
applicable) Trust Agreement, including the Adoption
Agreement. The Employer in the Adoption Agreement must
designate the name of the Plan. All section references within the
Plan are Plan section references unless the context clearly
indicates otherwise.

1.23 "Plan Administrator" is the Employer unless the
Employer designates another person to hold the position of Plan
Administrator. The Plan Administrator may be a Participant.

1.24 "Plan Entry Date" means the dates the Employer
elects in Adoption Agreement.

1.25 "Plan Year' means the consecutive 12-month period
the Employer elects in the Adoption Agreement.

1.26 "Pre-Tax Elective Deferrals" means a Participant's
Salary Reduction Contributions which are not includible in the
Participant's gross income at the time deferred and have been
itrevocably designated as Pre-Tax Elective Deferrals by the
Participant in his or her Salary Reduction Agreement. A
Participant's Pre-Tax Elective Deferrals will be separately
accounted for, as will gains and losses attributable to those
Pre-Tax Elective Deferrals.

1.27 "Rollover Contribution' means the amount of cash
or property which an eligible retirement plan described in Code
§402(c)(8)(B) distributes to an eligible Employee or to a
Participant in an eligible rollover distribution under Code
§402(c)(4) and which the eligible Employee or Participant
transfers directly or indirectly to a Governmental Eligible 457
Plan. A Rollover Contribution includes net income, gain or loss
attributable to the Rollover Contribution. A Rollover
Contribution excludes after-tax Employee contributions, as
adjusted for net income, gain or loss.

1.28 "Roth Elective Deferrals" means a Participant's
Salary Reduction Contributions that are includible in the
Participant's gross income at the time deferred and have been
irrevocably designated as Roth Elective Deferrals by the
Participant in his or her Salary Reduction Agreement. A
Participant's Roth Elective Deferrals will be separately
accounted for, as will gains and losses attributable to those Roth
Elective Deferrals. However, forfeitures may not be allocated to
such account. The Plan must also maintain a record of a
Participant's investment in the contract (i.e., designated Roth
contributions that have not been distributed) and the year in
which the Participant first made a Roth Elective Deferral.



;agreement ‘between a Parti i
the Employer reduces. the: I’amcxpams my or
Compensation not ayailable as of the date of the election and
contribufes the amourit as-a Salary Reduction Contribution to the
Participant's Account.

1:30 "Salary Reduction Contribution” means a
contribiition the Employer makes to the Plan pursuant to a
Participant's Salary Reduction Agreement.

Contractor performs services for the Employer onan
independent contractor basiss An Employec oo Independent:
“Contractor terminates Service upon incurritig a Severance from
Employment.

A Quatified Military Scrvice. Sewxee includes anyqualifie ed
-military service the Plan must crcdn for contributions and
i diting of Seryice requirements.
rticipant- whose employment is’
ed by qualifiec mxmary service-under Code:§414(u)or
vho is eave of absence for qualified military service under
Code §4 14(u) may elect to make additional Salary Reduction
Contributions upon: resumpimn ofcmplayment with: tha
Employe:
Participant could hava clec:éd'ﬁ
Participant's employment
the same level of Compensation)
leave, reduced by the Deferral Cont butions, if any, a
made forﬁie Participant « e period of the i
leave. This right applies fo five years followiiig the: rcsumphon
i {or, fisooner; for o period equal to three timies

period-ofithe in mmimn ot ledve). The Employer shall
makeé appropriate: makmup Nonelective Contributions and
Matehing Centributions for such a Participantas required under
Code §414(u), The Plan shall apgly limitations of Article 1111
all Deferral Contributions under this paragraph with respeet to
the year to which the Deferral Contribuition relates.

(B) "Continuous Service' as'the Adoption Agreement.
describesmeans. Service:with the Employer during whicli the
Employee does not incur a Severance from Employment.

(C) "Severance from Employment."

m meloyee. An'Employee hasa Severance from:
Employment-when the. Employee ceases | to bean Employee of
the Employer: A amcxpam does ot incura Severance from
Bmployment if, in connection: hange in emp}oyment, the
PRarticipant's new em ,oner c:ontmues oF @ssumes: sporrsorshtp of
the Plan or-accepts: a'l'mnsﬁzr of Plan assets as to. the Pariicipant,

(2) Independent Contraictor. An Independént Eontractor
‘has'a Severance from Employment when:the aon!ram(s) under
‘which thie Indeperident Contractor performs services for the
Employer expires (orotherwise terminates), unless the
‘Bmployer anticipates a reriewal of the contractual relationshipor
the Independent Commtor ‘becoming an Employee. The
Employer anticipate: -m; i if it intends to contract for the
services provided under.

Emplnyer nor the: l’ndependen Contracto)
ontractor as:a pc)te;nﬁtra:‘l5 prol, .zder‘of such servwes

{ only g
¥ v rovided under: thc gxph the
“E‘mployer’s availability of funds. Notwithstanding e preceding
sprovisions of this. Section l.31§ ‘the Plan Administrator will
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consider an Independent Contractor to have incurred a
Severance from Employment: (a) ifthe Plan Administrator or
“Trusteewill wot pay any Defervéd Compensation 1o
Independent Contractor ‘Pmie:pam before a-date which
1§’ Ivé months after the: expiration of the Independent
Conractor's contract (or the fast 1o expire of such contracts) to
irender Sexvices tothe: Emplqyer, and (b} ifbeforethe apphcuble :

:Pﬁxfoms

Independent Contractor hi
the applicable date.

Notwithistanding Section 1.05(F),

(3) Deemad cherance’
: doption. Agreement, ! thenifa

l‘@f purpascs of eligibility for
-Code §412, However, the:
Plan will not distribute such a Pamc:lpant's Account on account
of this deemed severance unless the Participant specifically
elects to receive a benefit distribution hereunder. If a Participant
elects to receive a distribution on account of this deemed
severance; then no Deferral Cotitribiilions may be miade foit the
pant during the 6-month period beginning on the date of
the distribution. If a Participant would be entitled to a
distribution on account of a deemed severance, and a
distribution on account of another Plan provision, then the other
Plan provision will control and the 6-month suspension will not

apply.

1.32 "State" means (a);one of the 50 states of the’ Umted
States or the District of Columibia, or (b) a; poliucal subdivision
a; O any agency: trumentality of'a State or its
political subdivision. A’State does not inclideé the federal

government or.any-agency:or instrimentality theveof.

1.33 "Substantial Risk of Forfeiture" exists if the Plan
expressly:conditions a Participant’s right to Deferred
‘Compensation uipon the Participant's future performance of
substantial Service for the Employer.

1 34 "Tax-Exempt Organization" means any tax-exempt
ther than'a governmental:-unit or a church'or
quaM’ ed church-controlled vrganization:within the meaning of
Code §3121(w)(3).

1.35 "Taxable Year' means the calendar year or other
taxable year of a Participant.

1.36 "Transfer" means a transfer of Eligible 457 Plan
assets to another E[iglble 457 Plan whichis not a Rolaver
Contribution and Which is made in @ccordance with:Section
9.03.

1.37 "Trust" means the Trust created under the adopting
Employer's Plan. A Trast required under a Governmenial
Eligible 457 Plan is subjectito # VT Any Trustundéra
T%ygl:xempi Orgnmzahon Elzgib]e 457 Plan’is subject {o:Section
5

1.38 "Trustee' means the person or persons who as
Irus!ee execute the Emp oyer's Adoption Agreement, or any
sttceessor in office who in writing accepts the position of
Trustee.




Governmental Eligible 457 Plan or a Tax-Exempt Organization
Eligible 457 Plan, as defined below:

(A) "Governmental Eligible 457 Plan' means an Eligible 457
Plan established by a State.
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(B) "Tax-Exempt Organization Eligible 457 Plan' means an
Eligible 457 Plan established by a Tax-Exempt Organization.

1.40 "Vested" means a Participant's Deferral Contributions
that are not subject to a Substantial Risk of Forfeiture, including
a vesting schedule,



ARTICLE II
ELIGIBILITY AND PARTICIPATION

Vopuen Agreement If
yae who Was'

Agreement

5.07 and fo accrue vestmg service if apphcable

©2018

Eligible 457 Plan



Eligible 457 Plan

ARTICLE III
DEFERRAL CONTRIBUTIONS/LIMITATIONS

3.01 AMOUNT.

(A) Contribution Formula. For each Plan Year, or other
period the Employer specifies in the Adoption Agreement, the
Employer will contribute to the Plan the type and amount of
Deferral Contributions the Employer elects in the Adoption
Agreement.

(B) Return of Contributions. The Employer contributes to
this Plan on the condition its contribution is not due to a mistake
of fact. If the Plan has a Trust, the Trustee, upon written request
from the Employer, must return to the Employer the amount of
the Employer's contribution (adjusted for net income, gain or
loss) made by the Employer on account of a mistake of fact. The
Trustee will not retum any portion of the Employer's
contribution under the provisions of this paragraph more than
one year after the Employer made the contribution on account of
a mistake of fact. In addition, if any Participant Salary
Reduction Contribution is due to a mistake of fact, the Employer
or the Trustee upon written request from the Employer shall
return the Participant's contribution (adjusted for net income,
gain or loss), within one year after payment of the contribution.

The Trustee will not increase the amount of the Employer
contribution returnable under this Section 3.01 for any earnings
attributable to the contribution, but the Trustee will decrease the
Employer contribution returnable for any losses attributable to
it. The Trustee may require the Employer to furnish it whatever
evidence the Trustee deems necessary to enable the Trustee to
confirm the amount the Employer has requested be retumed is
properly returnable.

(C) Time of Payment of Contribution. If the Plan has a Trust,
the Employer may pay its contributions for each Plan Year to
the Trust in one or more installments and at such time(s) as the
Employer determines, without interest. A Governmental
Employer shall deposit Salary Reduction Contributions to the
Trust within a period that is not longer than is reasonable for the
administration of Participant Accounts.

3.02 SALARY REDUCTION CONTRIBUTIONS, The
Employer in the Adoption Agreement must elect whether the
Plan permits Salary Reduction Contributions, and also the Plan
limitations, if any, which apply to Salary Reduction
Contributions. Unless the Employer elects otherwise in the
Adoption Agreement, all such limitations apply on a payroll
basis.

(A) Deferral from Sick, Vacation and Back Pay. The
Employer in the Adoption Agreement must elect whether to
permit Participants to make Salary Reduction Contributions
from accumulated sick pay, from accumulated vacation pay or
from back pay.

(B) Automatic Enrollment. The Employer in the Adoption
Agreement may provide for automatic Salary Reduction
Contributions of a specified amount, subject to giving notice to
affected Participants of the automatic election and of their right
to make a contrary election.

A Governmental Employer under an Eligible 457 Plan may elect
to provide an Eligible Automatic Contribution Arrangement
("EACA"). If the Employer elects to provide an EACA, the
Employer will amend the Plan to add necessary language.

(C) Application to Leave of Absence and Disability. Unless a

Participant in his or her Salary Reduction Agreement elects
otherwise, the Participant's Salary Reduction Agreement shall
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continue to apply during the Participant’s leave of absence or the
Participant's disability (as the Plan Administrator shall
establish), if the Participant has Compensation other than
imputed compensation or disability benefits.

(D) Post-severance deferrals limited to Post-Severance
Compensation. Deferrals are permitted from an amount
received following Severance from Employment only if the
amount is Post-Severance Compensation.

ATC : RIBU . The Employer in
the Adoptlon Agreement must elect whether the Plan permits
Matching Contributions and, if so, the type(s) of Matching
Contributions, the time period applicable to any Matching
Contribution formula, and as applicable, the amount of
Matching Contributions and the Plan limitations, if any, which
apply to Matching Contributions. Any Matching Contributions
apply to age 50 catch-up contributions, if any, and to any
Normal Retirement Age catch-up contributions unless the
Employer elects otherwise in the Adoption Agreement.

RMAL EIMITATION, Except as provided in
SCCthHS 3 05 and 3 06 a Pamclpants maximum Deferral
Contributions (excludmg Rollover Contributions and Transfers)
under this Plan for a Taxable Year may not exceed the lesser of:

(a) The applicable dollar amount as specified under Code
§457(e)(15) (or such larger amount as the Commissioner of the
Internal Revenue may prescribe), or

(b) 100% of the Participant's Includible Compensation for
the Taxable Year.

N If selected n the Adoptlon Agreement a
triay elect to make this catch-up election. For one or
more of the Participant's last three Taxable Years ending before
the Taxable Year in which the Participant attains Normal
Retirement Age, the Participant's maximum Deferral
Contributions may not exceed the lesser of:

(a) Twice the dollar amount under Section 3.04(a) Normal
Limitation, or (b) the underutilized limitation.

(A) Underutilized Limitation. A Participant's underutilized
limitation is equal to the sum of: (i) the normal limitation for the
Taxable Year, and (ii) the normal limitation for each of the prior
Taxable Years of the Participant commencing after 1978 during
which the Participant was eligible to participate in the Plan and
the Participant's Deferral Contributions were subject to the
Normal Limitation or any other Code §457(b) limit, /ess the
amount of Deferral Contributions for each such prior Taxable
Year, excluding age 50 catch-up contributions.

(B) Normal Retirement Age. Normal Retirement Age is the
age the Employer specifies in the Adoption Agreement provided
that the age may not be: (i) earlier than the earliest of age 65 or
the age at which Participants have the right to retire and receive
under the Employer's defined benefit plan (or money purchase
plan if the Participant is not eligible to participate in a defined
benefit plan) immediate retirement benefits without actuarial or
other reduction because of retirement before a later specified
age; or (ii) later than age 70 1/2.

(1) Participant Designation. The Employer in the
Adoption Agreement may permit a Participant to designate his
or her Normal Retirement Age as any age including or between
the foregoing ages.



(2). ‘Multiple 457 Plans, I
than:one Eligible 457 Plan, the
Participant to have more than on
the Plans.

e melcyer maintains more
may Hot permit any
Normal Retire Age under

(3) Policeand Flrcﬁghtem Ina Governmental Eligible
457 Plan with qualified police: refi ighter Parhcspnni& thhm
the meaning of Code: §415(b)( }
Adoption Agreement may elect: {or:permit the: «qualified
Participants to electy a’Mormal Retirement Age as early as age
40 and as late-asage 70 12,

(C) Pre-2002 Coordination. In determining &
undérutilized limitation, fhe Plan Admmfstraxor
with Treas. Reg. §1:457-4(c)(3 i iy _
rulelineffect under:now repedled €ot I )
Administrator also must detérmine the Normui Limi(auon. for
pre-2002 Taxable Years in accordance with Code §457(b)(2) as
then in effect.

gj_cc age 50 calch-up comributwns

Ifan Employer clects to permitage 50 catchiup:
contributions; all Empioyees ‘who are eligible-to-make Salary
Reduction Conmbutwns under this Plan and who e attal

mak:es “catch-up conmbutwn; der Sext ; e.Empieyee'
is:not eligible to make age 50 cateh-up coritributions under this
Section'3:06. A éatdwpeligibfe Participant inveach Taxable
Year is-entitled to'the greater of the amount determined under
Section: 3,05 or Section 3:06 Cateh-Up Amount plus the Section
3.04 Normal Limitation.

"CON’ i OCATION.
Admmtslralor wﬂl a!locate (0 each Pammpmu's Account his or
her Deferral Contributions. The Employer will allocate
Employer Nonelective and Matching Contributions to the-
Account of each Participant who satisfies the allocation
conditions in the Adeption:Agreement in the’ fcllowmg thanner:

(&) Fixed'mateh. To the: extent the Eniployer makes:
Matching:Contributions under:a fixed Adoption A
formula, the Plan Administrator will-allocate i3
Contribution to the Account of the Participant on whose bl
the Employer makes that contribution. A fixed Matching
Contribution formula is a formula-under which the' Employer
contributes a specified percentage or dollar amount on'behalf of
a Participant based on that Parti ctpnm s Salary:Réduetion
Contributions.

(b) Discretionary mitch. To the extent'the Employer
ndkes Matching Contributions under a discretionary Adoption
' Agreemem formula, the Plauv \dministrator will allocate the

total Salary Reduction Contributions. of all Pamclpams

(¢} Tiered matehis If the: Malchmg Con on:formiila
isigtiered formula; the Plan Administrator.s ocate:
separately the' ‘Matching Contributions with: respcct to each tier
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of Salary Reduction Contributions, in accordance with the tiered
formula.

(d) Discretionary nonelgetive, The Plan Administrator
will allocate: d;scretwnm"y ‘Nonelestive Contributions for a Plan
Year in the same ratio that each Participant's Compensation for
the Plan Year bears to the total Compensation of all Participants
for the Plan Year, unless the Employer elects otherwise in the
Adoption Agreement.

(e) Fixed nonelective, The Plan Administrator will
allocate fixed Nonelective Contributions for a Plan Year in the
same ratio that each Participant's Compensation for the Plan
Year bears to the total Compensation of all Participants for the
Plan Year, unless the Employer elects otherwise in the Adoption
Agreement.

() _ Other nonelective, The Plan Administrator will
allocate Nonelective Contributions for a PlanYearas specified
in the Adoption Agreement.

S. The Plan

elective: Contribnuons or to Matching:
both) in'accordance with the Employer's:

elections in the Adoption Agrecment, The Plan Administrator

will not allocate to a Participant any portion of an Employer
Contribution (or forfeiture if applicable) for a Plan Year or
applicable portion thereof in which the Participant does not
satisfy the applicable allocation condition(s).

§. Ifelected in the

AAdept;on Agmement an Employer sponsonng a Governmental
‘Eligible 457 Plan-may permit Rolfover Contributions.

(A) Operativnal Administration. The Employer, operationally
and on artondiscriminatory basis, may elect to:limit an-eligible
Employee's right or a Participant’s right to-make a Rollover

Employee), with the Employer's written:consent and afler fil
with the Trustee the fonn'prescnbed by the Plan Administrator,
may make a Rolloy tion to’ lhe Trust, Before
accepting a Rollover Coitribintion, the Trustee may require a
Participant (or eligible Employee) to furnish satisfactory
evidence the proposed transfer is in fact a "Rollover
Contribution" which the Code permits an employee to make to

-an eligible retirement plan. The Trustee; in its sole diseretion;
'mag}f“ ecline to accept-a Rollover Contribution: of property: vhlch
coul :
.dlfﬁculty r unduc expense in storage, safekeeping or valmmen,‘

generate unrelated business taxable income; (2

or (3) create other practical problems for the Trust.

(B) Pre-Participation Rollover. If an eligible Employee
makes a Rollover Contribution to the Trust prior to satisfying
the Plan's eligibility conditions, the Plan Administrator and
Trustee must treat the Employee as a limited Participant (as
described in Rev. Rul. 96-48 or in any successor ruling). A
limited Participant does not share in the Plan's allocation of any
Employer Contributions and may not make Salary Reduction
Contributions until he/she actually becomes a Participant in the
Plan. If a limited Participant has a Severance from Employment
prior to becoming a Participant in the Plan, the Trustee will
distribute his or her Rollover Contributions Account to the
limited Participant in accordance with Article I'V.

(C) Separate Accounting. If an Employer permits Rollover
Contributions, the Plan Administrator must account separately
for: (1) amounts rolled into this Plan from an eligible retirement
plan (other than from another Governmental Eligible 457 plan);
and (2) amounts rolled into this Plan from another



Governmental Eligible 457 Plan The Plan Administrator for
purposes of ordering any subsequent distribution from this Plan,
may designate a distribution from a Participant's Rollover
Contributions as coming first from either of (1) or (2) above if
the Participant has both types of Rollover Contribution
Accounts,

(D) May Include Roth Deferrals. If this Plan is an eligible
governmental 457(b) plan which accepts Roth Elective
Deferrals, then a Rollover Contribution may include Roth
Deferrals made to another plan, as adjusted for Eamings. Such
amounts must be directly rolled over into this Plan from another
plan which is qualified under Code §401(a), from a 403(b) plan,
or from an eligible governmental 457 plan. The Plan must
account separately for the Rollover Contribution, including the
Roth Deferrals and the Eamings thereon.

(E) In-Plan Roth Rollover Contributions. A Governmental
Employer under an Eligible 457 Plan may elect to permit In-
Plan Roth Rollover Contribution. If the Employer decides to
permit In-Plan Roth Rollover Contributions, the Employer will
amend the Plan to add necessary language.

N ALS. In the
event that 2 Pamcxpant has Excess Deferrals the Plan will
distribute to the Participant the Excess Deferrals and allocable
net income, gain or loss, in accordance with this Section 3.10.

(A) Governmental Eligible 457 Plan. The Plan Administrator
will distribute Excess Deferrals from a Governmental Eligible
457 Plan as soon as is reasonably practicable following the Plan
Administrator's determination of the amount of the Excess
Deferral.

(B) Tax-Exempt Organization Eligible 457 Plan. The Plan
Administrator will distribute Excess Deferrals from a Tax-
Exempt Organization Eligible 457 Plan no later than April 15
following the Taxable Year in which the Excess Deferral occurs.

(C) Plan Aggregation. If the Employer maintains more than
one Eligible 457 Plan, the Employer must aggregate all such
Plans in determining whether any Participant has Excess
Deferrals.

(D) Individual Limitation. If a Participant participates in
another Eligible 457 Plan maintained by a different employer,
and the Participant has Excess Deferrals, the Plan Administrator
may, but is not required, to correct the Excess Deferrals by
making a corrective distribution from this Plan.

3.11 DEEMED IRA CONTRIBUTIONS. A Governmental

Employer under an Eligible 457 Plan may elect to permit
Participants to make IRA contributions to this Plan in
accordance with the Code §408(q) deemed IRA rules. If the
Employer elects to permit deemed IRA contributions to the Plan,
the Employer will amend the Plan to add necessary IRA
language and either the Rev. Proc. 2003-13 sample deemed IRA
language or an appropriate substitute.

12; E ALS. The Employer may
elect in the Adoptlon Agreement to permlt Roth Elective
Deferrals. Unless elected otherwise, Roth Elective Deferrals
shall be treated in the same manner as Elective Deferrals. The
Employer may, in operation, implement deferral election
procedures provided such procedures are communicated to
Participants and permit Participants to modify their elections at
least once each Plan Year.
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(A) Elective Deferrals. "Elective Deferral" means a
contribution the Employer makes to the Plan pursuant to a
Participant's Salary Reduction Agreement, as described in
Section 3.02. The term "Elective Deferrals" includes Pre-tax
Elective Deferrals and Roth Elective Deferrals.

(B) Pre-Tax Elective Deferrals, "Pre-Tax Elective Deferrals"
means a Participant's Salary Reduction Contributions which are
not includible in the Participant's gross income at the time
deferred and have been irrevocably designated as Pre-Tax
Elective Deferrals by the Participant in his or her Salary
Reduction Agreement. A Participant's Pre-Tax Elective
Deferrals will be separately accounted for, as will gains and
losses attributable to those Pre-Tax Elective Deferrals.

(C) Roth Elective Deferrals. "Roth Elective Deferrals" means
a Participant's Salary Reduction Contributions that are includible
in the Participant's gross income at the time deferred and have
been irrevocably designated as Roth Elective Deferrals by the
Participant in his or her Salary Reduction Agreement. A
Participant's Roth Elective Deferrals will be separately
accounted for, as will gains and losses attributable to those Roth
Elective Deferrals. However, forfeitures may not be allocated to
such account. The Plan must also maintain a record of a
Participant's investment in the contract (i.e., designated Roth
contributions that have not been distributed) and the year in
which the Participant first made a Roth Elective Deferral,

(D) Ordering Rules for Distributions. The Administrator
operationally may implement an ordering rule procedure for
withdrawals (including, but not limited to, withdrawals on
account of an unforeseeable emergency) from a Participant's
accounts attributable to Pre-Tax Elective Deferrals or Roth
Elective Deferrals. Such ordering rules may specify whether the
Pre-Tax Elective Deferrals or Roth Elective Deferrals are
distributed first. Furthermore, such procedure may permit the
Participant to elect which type of Elective Deferrals shall be
distributed first.

(E) Corrective distributions attributable to Roth Elective
Deferrals. For any Plan Year in which a Participant may make
both Roth Elective Deferrals and Pre-Tax Elective Deferrals, the
Administrator operationally may implement an ordering rule
procedure for the distribution of Excess Deferrals (Treas. Reg.
§1.457-4(e)). Such an ordering rule may specify whether the
Pre-Tax Elective Deferrals or Roth Elective Deferrals are
distributed first, to the extent such type of Elective Deferrals
was made for the year, Furthermore, such procedure may permit
the Participant to elect which type of Elective Deferrals shall be
distributed first.

(F) Loans. If Participant loans are permitted under the Plan,
then the Administrator may modify the loan policy or program
to provide limitations on the ability to borrow from, or use as
security, a Participant's Roth Elective Deferral account.
Similarly, the loan policy or program may be modified to
provide for an ordering rule with respect to the default of a loan
that is made from the Participant's Roth Elective Deferral
account and other accounts under the Plan.

(G) Rollovers. A direct rollover of a distribution from Roth
Elective Deferrals shall only be made to a Plan which includes
Roth Elective Deferrals as described in Code §402A(e)(1) or to
a Roth IRA as described in Code §408A, and only to the extent
the rollover is permitted under the rules of Code §402(c).



The Plan shall accept a rollover contribution of Roth Elective
Deferrals only ifit is a direct rollover from another Plan which
permits Roth Elective Defervals:as desoribed in Code:
§402A(e)(1) and:only to the extent the rolloveris ;permatted
utider the rules of Code §402(c). The E‘.mpleyer, operationally
and on a uniform and nondiscriminatory basis, may decide
whether to accept any such rollovers.

The Plan shall not provide for a direct rollover (including an
automatic rollover) for distributions from a Participant's Roth
Elective Deferral account if the amount of the distributions that
are eligible rollover distributions are reasonably expected to
total less than $200 during a year. In-addition, any distribution
from a Participant's Roth Elective Deferrals are not iaken into
account in determining whether distributions
other accounts are reasonably expected 1o tot
dirring a year. Furthermore, the Plan willtre ;
Roth Elective Déferral account and the Participant's-other:
accounts as held under two separate plans for purposes of
applymg the automatic’ owever, eligible mllqver

olloverrules. Ho
distributions 6f a Pérticipants Roth Elective Deferrals are taken
into account in determining whether the total amount of the
Partiéisant’s accourit balances under:the Plan exceed thie: Plan's
limits for purposes’ ofmandatory distributions from the Plan.

The provisiofis of the Plan that-allowa Participant to.elect
-direct rollover of only-a portion ofan eligible rollover
distribution but only if the asiountrolled overis: ;
applied by trealing any amount distributed fro
Roth Elective Deferral account as a separate dis }
any amount distributed from the Participant’s dccounts in
the Plan, even if the amounts are distributed atthe same time,,

(H) Automatic Enroliment. If the Plan utilizes an.automatic
enrollmeat feature as described in Section 3.02(B); then any
such automatic contribution shall be a Pre-Tax Elective
Deferral.

() Operational Compliance. The Plan Administrator will
administer Roth Elective:Deferrals in accordance with
applicable regulations or other binding authority.

BENEFIT ACCRUAL, If the Eniployer elects to apply
this Secnon, then cﬂ‘ecuve as of the date adopted, for benefit
acorial purposcs, the Plan treats 4n mdivxdual who dies.or
becomes disabled (as defined under the terms.of the Plan)awhile
performinig quatified military service with respectto the
Employer.as if the individual had resumed:employment in:
accardance with the individual's resmployment rights under
USERRA; on the day preceding death or disabilily (as the;case
may:bejand terminated empioymem on:the actusl date'of death
or disability.

(A) Determination of benefits. The amount ofMatchmg
Contributions to be made pursuant to this Section3.13:shall be
determined as though:the amount of Salary Reduction
Contributions of'an individual {reated as reemployed under this
Section on the basis of the individual's average actual Salary
Reduction Contributions for the lesser of: (i) the 12-month
-penod of service with the Employer imthediately prior to
.quahﬁed mﬁltary service; or (i) the actualilength of continuous
service with the Employer.
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3.14 ELIGIBL. NTRIBUTION
ARRANGEMEN] 2 fected in the -Adoption
Agréement, the Emplo r mamtmns 2 Plan‘with -automatic
enrollment provis Eligible Automatic Contribution
Armrangement ("EACA"); Accordingly, the Plan will satisfy tlie

(1) uniformity rcqu;remems, and (2) notice: requirements: under
this Section.

(A) Uniformity. The Automatic Deferral Percentage must be a
uniform percentage of Compensation. All Participants in the
EACA, are subject to Automatic Deferrals, except to the extent
otherwise provided in this Plan. If a Participant's Affirmative
Election expires or otherwise ceases to be in effect, the
Participant will immediately thereafter be subject to Automatic
Deferrals, except to the extent otherwise provided in this Plan.
However, the Plan does not violate the uniform Automatic
Deferral Percentage merely because the Plan applies any of the
following provisions:

@ Yems of partmpntmn. The Antomatic Déferral
varies by the number of planyearsithe
the:Plan while the Plan has

p
applled EACA provxsxons

(b) No:reduction from priov-default pereentage: The
Plan does not teduce an Automati¢ Deferral Percentage that,
immediately prior to the EACA's effective date was higher (for
any Participant) than the Automatic Deferral Percentage;

(c) Applyin statutory limits. The Plan limits the
Automatie' Deferral:amount so a5 1ot to exceed the Hmits of
Code Section 457(b)(2) (determined without regard to Age 50
Catch-Up Deferrals).

(B) EACA notice. The Plan Administrator annually will
provide a notice to each Participant a reasonable period prior to
each plan year the Employer maintains the Plan as an EACA
("EACA Plan Year").

(a) Deemed reasonable notice/new: Participant. The
Plan Administrator'is decmed to provide: timely wotice if the:
PlanAdministrator provides:the EACA notice.at least 30 days
axl1d notmore:than 90 days prior-1o the beginning of the EACA
Plan Year.

by Mid-year notice/new Participant or Plan. If {a)an
Employee becomes eligtblg to make Salary Reductmn .

1 CA 4 i
that pixm ‘year; or (b) the Employer adopts mid-yeara new Plan
a8 tn EACA, the Plan Administyator must provide the EACA
notice no later than the date the Employee becomes eligible to;
make Salary Reduetlon Comnbuhor)s‘ However,if n.i

mployee becomes.a articipant, then the ch‘ v

nonetheless be treated as provided timely ifit is ;;rowded as.
soof as practicable after that date and the Employee'is permitted
to elect to defer-from all types of Compensation'that:ma;
deferred under the Plan earned beginning on that date.

(€} Content, The EACA notice must pmvid&
comprehensive information regarding the- Participants' fights and

‘obligations under the'Plan-and must bewritten in a manner

caleulated to be'understood by the average Participant in
accordance with applicable guidance.

(C) EACA permissible withavawil, If clected ifi in the
Adoption Agreemient, a Participant who has Attomatic Deferrals
under the EACA may elect to withdraw all the Automatic

10



Deferrals (and allocable eamings) under the provisions of this
Section 3.14. Any distribution made pursuant to this Section will
be processed in accordance with normal distribution provisions
of the Plan.

(a) Amount. If a Participant elects a permissible
withdrawal under this Section, then the Plan must make a
distribution equal to the amount (and only the amount) of the
Automatic Deferrals made under the EACA (adjusted for
allocable gains and losses to the date of the distribution).The
Plan may separately account for Automatic Deferrals, in which
case the entire account will be distributed. If the Plan does not
separately account for the Automatic Deferrals, then the Plan
must determine earnings or losses in a manner similar to the
rules of Treas. Reg. §1.401(k)-2(b)(2)(iv) for distributions of
excess contributions.

(b) Fees: Notwithstanding the above; the Plan-
Administrator may rediice the permissible distribution amount
by any generally applicable fees. However, the Plan may not
charge a greater fee for distribution under this Sectlon than
applies to-other distiibutions. The Plan Adi rator' may adopt
apolicy regarding charging such fees consistent with this

paragraph.

(¢) Timing. The Participant may make an election to
withdraw the Automatic Deferrals under the EACA no later than
90 days, or such shorter period-as specified in the Adoption
Agrgemgm after the date of the first Automatic Deferral under

i purpose, the dateof the L Automatic
Dcferral is the date that the Compensation subject to the
Automatic Deferral otherwise would have been includible in the
Participant's gross income. Furthermore, a Participant's
withdrawal right is not restricted due to the Participant making
an Affirmative Election during the 90 day period (or shorter
period as specified in Adoption Agreement.).

: (d) Rehired Employees. For purposes of this Section, an
Employee who for an enfire Plan Year did not have.
contributions made putstiant to adefault election under the
EACA will be treated as having not had such contributions for

. any prior Plan Year as well.

(e) Effective date of the actual withdrawal election:
The effective date of the permissible withdrawal will be as soon
‘as practicable; but inio event later than the earlier of (1) the pay
date of the second payroll period beginning after the election is
made, or (2) the first pay date that occurs at least 30 days after
the election is made. The election will also be deemed to be an
Affirmative Election to have no Salary Reduction Contributions
made to the Plan.

(f) Related matching contributions. The Plan
Administrator will not take any deferrals withdrawn pursuant to
this section into account in computing the contribution and
allocation of matching contributions, if any. If the Employer has
already allocated matching contributions to the Participant's
account with respect to deferrals being withdrawn pursuant to
this Section, then the matching contributions, as adjusted for
gains and losses; must be forfeited. Except as otherwise
provided, the Plan will use the forfeited contributions to reduce
future contributions or to reduce plan expenses.

(D) Compensation. Compensation for purposes of determining
the amount of Automatic Deferrals has the same meaning as
Compensation with regard to Salary Reduction Contributions in
general.
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(E) Definitions.

(a) Definition of Automatic Deferral, AnAutomatic
Deferral is a Salary Reduction Contribution that results from the
operation-of this Article I1I. Under the Automatic Deferral, the
Employer automatically will reduce by the Automatic Defenal
Percentage as elected the Compensation of each Participant
subject to the EACA. The Plan Administrator will cease to apply
the Automatic Deferral to a Participant who makes an
Affirmative Election as defined in this Section.

(b) Definition of Automatic Deferral

'l’cmmtagc/ln ereases. The Automatic Deferral Percentage is

the percentage of Automatic: Deferral (including any scheduled
increase to the Automatic Deferral Percentage the Employer
may elect).

(¢) Eifective date of EACA Automatic Deferral. The
effective date of an Employee's Automatic Deferral will be as
soon as practicable after the Exaployee is subjectto: Automatic

Deferrals underthe EACA, consistent with (a) applicable law,

and (b) the objective of affordmg the Employee a reasonable
period of time after receipt of the notice to make an Affirmative
Election (and, if applicable, an investment election).

(d) Definition of Affirmative Election. An Affirmative
Election is a Participant's election made after the EACA's
Effective Date not to defer any Compensation or to defer more
or less than the Automatic Deferral Percentage.

(e) Effective Date of Affirmative Election. A
Participant's A ffirinative Election generally isieffective as of the
first payroll period: awhich follows the payroll period in which the
Participant made the Affirmative Election. However, a
Participant may make an Affirmative Election which is
effective: (a) for the first payroll period in which he or she
becomes a Participant if the Participant makes an Affirmative
Election within a reasonable period following the Parumpant s
entry date and before the Compensation:to-which the Election
applies becomes cutrently available; or {b)for the fitst payroll
period following the EACA's effective date; if the Participant
makes an Affirmative Election not later than the EACA's
effective date.

(a) Employer Election. The Employer in its AdOptl()Il
Agreement in which the Employer has elected to permit Roth
Deferrals also will-elect whéther to permitan In-Plan Rotly
Rollover Contribution in accordance with this Section with
regard to otherwise distributable amounts and/or otherwise
nondistributable amounts. Ifthe Employer elécts to permit such
contributions, the Employer in its Adoption Agreement will
specify the Effective Date thereof which may not be earlier than
distributions made after September 27, 2010, and may not be
earlier than January 1, 2013 in the case of rollovers of otherwise
nondistributable amounts. An In-Plan Roth Rollover
Contribution means a Rollover Contribution to the Plan that
consists of a distribution or transfer from a Participant's Plan
Account, other than a Roth Deferral Account, that the
Participant transfers to the Pamc:pancs In-Plan Roth Rollover
Contribution Aceount in the Plan, in‘accordance with Code
§402(c)(4). In-Plan Roth Rollover Contributions will be subject
to the Plan rules related to Roth Deferral Accounts, subject to
preservation of protected benefits.

(6] Ebgibxhty for' Distribution and Rallover. A
Participant may not make an Tn-Plan Roth Rollover Contribution
with regard to an-otherwise distributable amourit wiiich is not an
Eligible Rollover Distribution.
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(1) Partics.eligible to elect, For purposes of
'»ehglbxhty foran In-Plan Roth Roliover, the Plan will treata
:Participant's surviving spouse Beneficiary or alicmate payee:
-spouse or aliernate payee former spouse as a Participant. A tion-
spouise. eneficiary may not make an‘In-Plan Roth Rollover..

Q) Distribution from partially Vested account. In-
‘Plan Roth Rollovers are permitted only from Vested amounts
-allocated to-a-qualifying source bt may be made from partially
“Vested Accounts, If adistribution is made to.a Participant who
has not incurred a Severance from Employment and who is not
fully Vested in the Pamcapnms Account from which: the In-Plan
Roth Rollover Contribution is.to be made, and the Participant
may increase the Vested percentage in such Account.

(¢) Form and Source of Rollover.

(1) DirectRollovér. An In-Plan Roth:Rollover
Contribution may: be made only by a Direct Rollover.

(2) Acepunt souree, A-Participant may make an In-
Plan Roth Rollaver from any account (other than a Roth
account).

3) Cash or in—kiné Thie Plan Administrator will
effect an In-Plan Roth Rollover Contribution by rolling over the
Participant's current investments to the In-Plan Roth Rollover
Account.-A Plar 10an so.rolled over without changing the
repayment schedule is not treated as a new loan. However the

‘agcount amoums attnbutab’le 1o an,i{sJ’lan Roth Rolkwer
Con_trlbutxon m determmmg if thc $5 000 limit is excccded

I?articnpmts‘Roﬂover Conmbutxm‘ ittribiifable to the:
: ; o AT
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Employer may provide that loans cannot be rolled over in an In-
Plan Roth Rollover.

{4y No Rollover or Distribution Trestment,
Notywithstanding any other Plat ‘provision, an In-Plan Roth

‘Rollover C?ntrlbutton isnota Rollovcr Contnbuﬁon for-
(h Ace i

Eniployerinils
as the !ax:x fimit on

is required for & artxenbant to éleet 1o:make an In: iaxi'-'Ro'th
‘Rollover Contribuition; (¢) protected benefits with respect to the
‘amounts subject to-the In-Plan Roth Rollover ar¢ preserveds-and

(d) mandatory 20% federal income tax withholding does not
apply to the In Plan Roth Rollover Contribution.

(5) In-Rlan Roth Roliovér Contribution Account.
An In-Plan Roth Rollover Contribution Account is:a sub-
account the Plan Admxmstrator may establish to account for a

The ] Pl&n

Admmistmter Tids: authomy ) v ;
to the extent necessary, may establish sub-accounts based on'the:
source of the In-Plan Roth Rollover Contribution. The Plan
Administrator will administer an In-Plan Roth Rollover
Contribution Account in accordance with Code and the Plan
provisions.

ARTICLE IV
TIME AND METHOD OF
PAYMENT OF BENEFITS

@ IBUT) ICTION Except asithe
Plan mvzde% omenvxse, the Plan Admmnsﬁmt@r or Triistee may:
not distribute to-a Participant the amounts in his or-her Account.
prior to one of the following events:

(a) The Participant's attaining age 70 1/2;

(b) The Participant's Severance from Employment; or

(c) The Participant's death.

af the Plsm ;&d mxsirator will dtsinbute toa Paxtnmpant whe
has incurm‘d -'Severaucc fmm Empioymcnt the Pamc;pants

metiwds and at. the tune(s) the A&optxon Agreement spemf'es If
the Adoption. Agreement permits more than ope time or. ‘method,
the Plan Administrator, in the absence of a’Participant election

ito aipa articipant. In no eveng will the Plan
-Administrator ditect {or dircet the Trustée Lo commenie)
dlsmbutmn, noiwill the, Pamc;pant elect to have distribution:
‘commence, later than the Participant's required beginning date;
‘orundera: method that doesnot satisfy Section 4.03:

-(Agﬁ Participant Election of Fime and Method.

The! Emplnyer
ement must, efeot whether tq 2

Ad 1fustrat6r must consent io the spemﬁc termé ‘o‘fany such
iPamclpant elecuon and the Plan Admimstfator m rts sole

. i icipan ,_y ec o posipo dxstnbuuon:
of his orher Account beye e time the Em ploy elected
inthe Adoption Agreement, to any fixed or determinable date

©2018

-Administrator must flirnish to'the Partleipant a form for the

Tow, will determine the time and method apphcable :

‘including; but wot beyond, the Paricipant's required beginning
- dutey-and(2)may elect the:method of payment. A Partici
-a Tax Exempt Organization Eligible 457 Plan:may- ot the
timing and method: o‘g ‘payment of his ' )

accordance thh the Aduphon Agre

Participant to elect the time:and a methiod of paymeit, A
Participant in‘a. Governmental Ehgible 457 Plan is not subject to
any such fequirement in'eléction the timing ormethod of
payment.

(B) Number of Initial Electlons/Subsequent Elections. A
Participant in: 'ax-Exempt Orgamzatnon Elag:ble 457 Plan may
make any:number of elections.or revoke any prior election under
Section 4.02(A) within the election period. Once the initial
election period expires, a Participant, before payment would
commence under the Participant's initial election, may make one
additional election to defer (but not to accelerate) the timing of
payment of his or her Account and also as to the method of
payment.

(C) No Election/Default, If the Participant does niot make'a
timely eléction regarding the time and method of payment, the
Plan Adininistratorwill pay or direct the Trustee to pay: the:
Participant's Account in accordance with the Adoption
Agreement.

(D) Manda
Agreemeit wil
Distributic ] i
the Employ may detemine perationally whether-o inolude
Rollover Contributions in determining whother the Participant is
subject to Mandatory Distributions.
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Admm1strator may not distribute nor direct the Trustee to
distribute the Participant's Account, nor may the Participant
elect any distribution his or her Account, under a method of
payment which, as of the required beginning date, does not
satisfy the minimum distribution requirements of Code
§401(a)(9) or which is not consistent with applicable Treasury
regulations.

(A) General Rules.

(1) Precedence. The requirements of this Section 4.03
will take precedence over any inconsistent provisions of the
Plan.

(2) Requirements of Treasury Regulations
Incorporated. All distributions required under this Section 4.03
will be determined and made in accordance with the Treasury
regulations under Code §401(a)(9).

(B) Time and Manner of Distribution.

(1) Required Beginning Date. The Participant's entire
interest will be distributed, or begin to be distributed, to the
Participant no later than the Participant's required beginning
date.

(2) Death of Participant Before Distribution Begins, If
the Participant dies before disttibutions begin, the Participant's
entire interest will be distributed, or begin to be distributed, no
later than as follows:

(a) Spouse Designated Beneficiary. If the
Participant's surviving spouse is the Participant's sole designated
Beneficiary, then, except as the Employer may elect in the
Adoption Agreement, distributions to the surviving spouse will
begin by December 31 of the calendar year immediately
following the calendar year in which the Participant dies, or by
December 31 of the calendar year in which the Participant
would have attained age 70 1/2, if later.

(b) Non-Spouse Designated Beneficiary. If the
Participant's surviving spouse is not the Participant's sole
designated Beneficiary, then, except as the Employer may elect
in the Adoption Agreement, distributions to the designated
Beneficiary will begin by December 31 of the calendar year
immediately following the calendar year in which the Participant
died.

(¢) No Designated Beneficiary. If there is no
designated Beneficiary as of September 30 of the year following
the year of the Participant's death, the Participant's entire interest
will be distributed by December 31 of the calendar year
containing the fifth anniversary of the Participant's death.

(d) Death of Spouse. If the Participant's surviving
spouse is the Participant's sole designated Beneficiary and the
surviving spouse dies after the Participant but before
distributions to the surviving spouse begin, this Section
4,03(B)(2) other than Section 4.03(B)(2)(a), will apply as if the
surviving spouse were the Participant.

For purposes of this Section 4.03(B) and Section 4.03(D),
unless Section 4.03(B)(2)(d) applies, distributions are
considered to begin on the Participant's required beginning date.
If Section 4.03(B)(2)(d) applies, distributions are considered to
begin on the date distributions are required to begin to the
surviving spouse under Section 4.03(B)(2)(a). If distributions
under an annuity purchased from an insurance company
irrevocably commence to the Participant before the Participant's
required beginning date or to the Participant's surviving spouse

©2018

Eligible 457 Plan

before the date distributions are required to begin to the
surviving spouse under Section 4.03(B)(2)(a), the date
distributions are considered to begin is the date distributions
actually commence.

(3) Forms of Distribution. Unless the Participant's
interest is distributed in the form of an annuity purchased from
an insurance company or in a single sum on or before the
required beginning date, as of the first distribution calendar year
distributions will be made in accordance with Sections 4.03(C)
and 4.03(D). If the Participant's interest is distributed in the form
of an annuity purchased from an insurance company,
distributions thereunder will be made in accordance with the
requirements of Code §401(a)(9) and the Treasury regulations.

(C) Required Minimum Distributions during Participant's
Lifetime.

(1) Amount of Required Minimum Distribution for
Each Distribution Calendar Year. During the Participant's
lifetime, the minimum amount that will be distributed for each
distribution calendar year is the lesser of:

(a) ULT. The quotient obtained by dividing the
Participant's account balance by the number in the Uniform Life
Table set forth in Treas. Reg. §1.401(a)(9)-9, using the
Participant's attained age as of the Participant's birthday in the
distribution calendar year; or

(b) Younger Spouse. If the Participant's sole
designated Beneficiary for the distribution calendar year is the
Participant's spouse, the quotient obtained by dividing the
Participant's account balance by the number in the Joint and Last
Survivor Table set forth in Treas. Reg. §1.401(a)(9)-9, using the
Participant's and spouse's attained ages as of the Participant's
and spouse's birthdays in the distribution calendar year.

(2) ‘Lifetime Reqiiived Minimum Distributions
Continue Through Year of Participant's Death. Required
minimum distributions will be determined under this Section
4.03(C) beginning with the first distribution calendar year and
up to and including the distribution calendar year that includes
the Participant's date of death.

(D) Required Minimum Distributions after Participant's
Death.

(1) Death On or After Distributions Begin.

(a) Participant Survived by Designated
Beneficiary. If the Participant dies on or after the date
distributions begin and there is a designated Beneficiary, the
minimum amount that will be distributed for each distribution
calendar year after the year of the Participant's death is the
quotient obtained by dividing the Participant’s account balance-
by the longer of the remaining 1ife expectancy of the Participant
or the remaining life expectancy of the Participant's designated
Beneficiary, determined as follows:

(i) Participant's Life Expectancy. The
Participant's remaining life expectancy is calculated using the
attained age of the Participant as of the Participant's birthday in
the calendar year of death, reduced by one for each subsequent
calendar year.

(ii) Spouse's Life Expectancy. If the
Participant's surviving spouse is the Participant's sole designated
Beneficiary, the remaining life expectancy of the surviving
spouse is calculated for each distribution calendar year after the
year of the Participant's death using the surviving spouse's age
as of the spouse's birthday in that year. For distribution calendar
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iving spouse’s death, the:

‘yews after the ycat,af ihe ‘su
irviving spouse is calculated

usmg the attained age of the s n v ]
birthday in the calendar year of the spouse‘s death; redu
one for each subsequent calendar year.

(ih;‘N ' -Sp'
Panicxpant‘s surviving spo
designated Benefi
life expectancy is cal Iate& using tlxe altam
Beneficiary as of the Beneficiaty's birthda the calendar year:
following the calendar year of the Participant's death;, reduced
by one for each subsequent calendar year.

No Designated Beneficiary. If the Participant
dies on or after the date distribuitions begin and there'is no
designated Beneficiary-as: ofSeptemﬁer m@fm miendar Cyear
after the calendar b;:a i en

yearafter the'calendar year of the vaftu‘.;pams dealh sfthe
quotient obtained by dividing the Participant's account
by the Participant's remaini
the attained age of the
inthe calendar year of death, reducet
subsequent calendar year.

(2) Death before Date Distributions Begin.

(ay Participant Survived by Designated
Benefcnary,Bxcept : Emp ‘may atept,m the Ada

,p vided in Sectior ;;.03(13)(1)

(b) No:Designated Beneficiary. If the Participant
dies before the date distributions begin and there is no
: 30:of the year following

EXpE
Beneficiary, determitied

Vi

Parficipant's entire interest wa jle
the calendar year containing the fifth anniversary of the
Participant's death.

(c) Death of Surviving Spoise Before
Distributions to Surviving Spouse Are Required to Begin. If
the Participant dies before the date distributions begin, the
Participant's surviving spouse is the Participant's sole designated
Benefigiary,and the surviving speuse dies befor@ distributions
‘are required to begin o the surviving spouse under Secnon
4.0. (B)(Z)(a), this Section 4. :
surviving spouse were the Pammpant

(d) Seyearor ‘Life ‘Expectancy rule; possible.
eleétion, The Employer in its Adoption: Agmemcnt will efect:

ploye
whcther drsmbutaon effthe Parﬁcipam’s Am““égﬁm be made in
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(E) Definitions.

(1) Designated Beneficiary. The individual who is
designated as the Beneficiary under the Plan and is the
designated beneficiary underCode §401(a}(9) and Treas. Reg.
§1.401(a)(9)-1, Q&A-4.

(2) Distribution calendar year: A calendar yéar for
which 2 minimum distribution is required: Ferdistributions
'begmmng be,fore the Participant's death, the firstdistribution

‘calendar year is the calendar year 1mmedia§ely preceding the

calendar year which contains the Participant's required
beginning date. For distributions beginning after the
Participant's death; the fivst distribution calendar year is the

‘calendar year in which the distributions are. required to begin-

ander Section 4:03(B)(2). The required minimum distribution

for theParticipant's first distribution calendar year will be made

on or before the Participant's required beginning date. The
required minimum distribution for other distribution calendat

distribution calendar year in which the Pamcxpants required
beginning date occurs, will be made on or before December 31
of that distribution calendar year.

(3) Life expectancy. Life expectancy as computed by use
of the Single Life Table in Treas. Reg. §1.401(a)(9)-9.

(4) Participant's account balance. The account balance
as of the last'valuation date in the calendar'year immediately
ing:the distribution calendar ycar (vahsauon calendar
year) :d by the amount of any contributions inade and
allocated or forfeitures allocated to the account-balance as of
dates in the valuation calendar year after the valuation date and
decreased by distributions made in the valuation calendar year
after the valuation date. The account balance for the valuation
calendar year includes any Rollover Contributions or Transfers
to the Plan either in the valuation calendar year or in the
distribution calendar year if distributed or transferred in the
valuation calendar year.

&) Rzguired beginning date, A Pamcxpant' s required
beginning date is the April 1 ofthe calendar year following the.
literof: {1) the catendar year in which:the Panic:pant attains age
70-1/2; o1 (2) the calendar year in-whicly the Parficipant retires or
such other date under Code §401(a)(9) by which required
minimum distributions must commence.

4.04 DEATH BENEFITS. Upon the death of the
Pamcxpam the Plan. Admnmstmtor mustz-pay or dirth ihc
Trustee 1o pay the Participant’s Acco a
Seetion 4.03. Subject to Section 4. 03, aBeneficiary may elect
the timing and method of payrment in the same mannerasa
Participant may elect under Section'4.02, if such elections apply.

ifa Pamctpam dies while performing qualxﬁed military service:
(as defined in Code §414(u)), the survivors of the Participant are
entitled to any additional benefits (other:than benefit aceruals
relating to the period of: qualified military service) provided
under the Plan as if the Parficipant had resumed and then
terminated employment on account of death.

ENT. The Empfeyer must ale
Agreemem ‘whether:to:permiit in-service distribution
Participant’s Vested Account under this Section 4,05,
notwithstanding the Section 4.01 distribution restrictions.

(A) Unforeseeable Emergency, In'the £ Participant’s
or fhe Participant's spouse, dependents or beneficiaries'
unforeseeable emergericy, the Plan Administrator may make:a
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distribution to a Participant who has not incurred a Severance
from Employment (or who has incurred a Severance but will not
begin to receive payments until some future date). In the event
of an unforeseeable emergency, the Plan Administrator also may
accelerate payments to a Participant or to a Beneficiary. The
Plan Administrator will establish a policy for determining
whether an unforeseeable emergency exists. An unforeseeable
emergency is a severe financial hardship of a Participant or
Beneficiary resulting from: (1) illness or accident of the
Participant, the Beneficiary, or the Participant's or Beneficiary's
‘spouse or depiendent (as defined in Code §152(a)); (2) loss of the
Participant's or Beneficiary's property due to casualty; (3) the
need to pay for the funeral expenses of the Participant's or
Beneficiary's spouse or dependent (as defined in Code §152(a));
or (4) other similar extraordinary and unforeseeable
circumstances arising from events beyond the Participant's or
Beneficiary's control, or which applicable law may define as an
unforeseeable emergency. The Plan Administrator will not pay
the Participant or the Beneficiary more than the amount
reasonably necessary to satisfy the emergency need, which may
include amounts necessary to pay taxes or penalties on the
distribution. The Plan Administrator will not make payment to
the extent the Participant or Beneficiary may relieve the
financial hardship by cessation of deferrals under the Plan,
through insurance or other reimbursement, or by liquidation of
the individual's assets to the extent such liquidation would not
cause severe financial hardship.

The Participant's Beneficiary is a person who a Participant
designates and who is or may become entitled to a Participant's
Plan Account upon the Participant's death.

(B) De minimis distribution. In accordance with the
Employer's Adoption Agreement elections, the Plan
Administrator may allow a Participant to elect to receive a
distribution or the Plan Administrator will distribute (without a
Participant election) any amount of the Participant's Account
where: (1) the Participant's Account (disregarding Rollover
Contributions) does not exceed $5,000 (or such other amount as
does not exceed the Code §411(a)(11)(A) dollar amount); (2) the
Participant has not made or received an allocation of any
Deferral Contributions under the Plan during the two-year
period ending on the date of distribution; and (3) the Participant
has not received a prior distribution under this Section 4.05(B).

(C) Distribution of Rollover Contributions. The Employer in
the Adoption Agreement may elect to permit a Participant to
reqtiest and to receive distribution of the Participant's Account
attributable to Rollover Contributions (but not to Transfers)
before the Participant has a distributable event under Section
4.01.

4.0 DISTRIBUTIONS UNDER QU
DOMES RELATIONS ORDERS (ODROs).
Notwithstanding any other provision of this Plan, the Employer

in the Adoption Agreement may élect to apply the QDRO
provisions of this Secfion 4.06. If' Section4.06 applies, the Plan
Administrator (and any Trustee) must comply-with the teyrms of
a QDRO, as defined in Code §414(p), which is issued with
respect to the Plan. :

(A) Time and Method of Payment. This Plan specifically
permits distribution to an alternate payee under a QDRO at any
time, notwithstanding any contrary Plan provision and
irrespective of whether the Participant has attained his or her
earliest retirement age (as defined under Code §414(p)) under
the Plan. A distribution to an alternate payee prior to the
Participant's attainment of earliest retirement age is available
only if the QDRO specifies distribution at that time or permits
an agreement between the Plan and the alternate payee to
authorize an earlier distribution. Nothing in this Section 4.06
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gives a Participant a right to receive distribution at a time the
Plan otherwise does not permit nor authorizes the alternate
payee to receive a form of payment the Plan does not permit.

(B) QDRO Procedures. The Plan Administrator must establish
reasonable procedures to determine the qualified status of a
domestic relations order. Upon receiving a domestic relations
order, the Plan Administrator promptly will notify the
Participant and any alternate payee named in the order, in
writing, of the receipt of the order and the Plan's procedures for
determining the qualified status of the order. Within a
reasonable period of time after receiving the domestic relations
order, the Plan Administrator must determine the qualified status
of the order and must notify the Participant and each alternate
payee, in writing, of the Plan Admindstrator's determination. The
Plan Adminisirator must providenotice:under this paragraph by
mailing to the individual's address specified in the domestic
relations order.

(C) Accounting. If any portion of the Participant's Account
Balance is payable under the domestic relations order during the
period the Plan Administrator is making its determination of the
qualified status of the domestic relations order, the Plan
Administrator must maintain a separate accounting of the
amounts payable. If the Plan Administrator determines the order
is a QDRO within 18 months of the date amounts first are
payable following receipt of the domestic relations order, the
Plan Administrator will distribute or will direct the Trustee to
distribute the payable amounts in accordance with the QDRO. If
the Plan Administrator does not make its determination of the
qualified status of the order within the 18-month determination
period, the Plan Administrator will distribute or will direct the
Trustee to distribute the payable amounts in the manner the Plan
would distribute if the order did not exist and will apply the
order prospectively if the Plan Administrator later determines
the order is a QDRO.

To the extent it is not inconsistent with the provisions of
the QDRO, the Plan Administrator may segregate or may direct
the Trustee to segregate the QDRO amount in a segregated
investment account. The Plan Administrator or Trustee will
make any payments or distributions required under this Section
4,06 by separate benefit checks or other separate distribution to
the alternate payee(s).

(D) Permissible QDROs. A domestic relations order that
otherwise satisfies the requirements for a qualified domestic
relations order ("QDRO") will not fail to be a QDRO: (i) solely
because the order is issued after, or revises, another domestic
relations order or QDRO; or (ii) solely because of the time at
which the order is issued, including issuance after the annuity
starting date or after the Participant's death.

(A) Participant Election. A Participant (including for this
purpose, a former Employee) in a Governmental Eligible 457
Plan may elect, at the time and in the manner the Plan
Administrator prescribes, to have any portion of his or her
eligible rollover distribution from the Plan paid directly to an
eligible retirement plan specified by the Participant in a direct
rollover election. For purposes of this election, a "Participant"
includes as to their respective interests, a Participant's surviving
spouse and the Participant's spouse or former spouse who is an
alternate payee under a QDRO.

(B) Rollover and Withholding Notice. At least 30 days and
not more than 180 days prior to the Trustee's distribution of an
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eligible rollover distribution; the Plan Administrator must
provide:a wrilten notice (incl 12
pcnmtted under applxcablc 'Freasu:y regulatio ‘explainiing to
licabimy of mandatory

fig to any’ ot directly rolied over,
and the recipient’s nght to.roll over: within 60 days after the: date
of receipt of the distribution {"rollover-notive");

(C) Defmﬂf dismbnﬁon or rollover fixccpms pravxéed in

Acceum the: Plan Admxmsmstor oF the
Administrator's-direction, may distribute; :
may directly roll over the Participant’s Account in accordance:
with the Plan's rollover notice,

(D) Mindatory default rollover. If (15 the Planisa
Governmental Eligible 457 Plan; (2) the Plan makesa
‘mandatory distributionafierthe € Code § a)(31 B) EtTechve
Date;. géeatcr’ihnn $1,000,.and ¢ P ) ;i
to have such distribution paid: teclty to an_elxgrblem lfemant
-pla spemf’ed by.the Participant in: ver-or {0 receive
the-distribution dircctly, then the P

/distribution in adirectrollover to an: iridividual retirément p]an
designated by the Plan Administrator.

(E) Non-spouse benefici iciary vollover: righl. A nonsspouse
beneficiary who'is a “designated beneficiary " inder: Sectmn
4.03(E)(1}; by & direct trustee-to-trustee transfer ('din
‘rollover"), may rolt over all or any partion of his orher
distribution to anindividual ﬁmmem it the beneficiar
establighes for purposes of receiving th ributi A
be able:to roll over the distribution, the‘dlsmbunm otherwise:
must satisfy the definition of an eligible rollover distribution.

(1) Certain requirements not applicable: Althougha
niorisspouse beneficiary may roll overdn‘ectly a dxsmbuhon as.
provided in Section 4:07(E); the distribution is not
direct rollover: requiremea& de §4 0} )(3
automatic mllover})réwsmns Code
nolive requirements: ‘of Code §402(
wilhhalding requirements of Code. §3405(
beneficiary receives a distribution from:th
is not eligible for a "60-day" rollover.

If a non-spouse
Plan, the: desmbutwn'

(2) Trust beneficiary. 1 the Particip jatied
beneficiary is atrust, the Plan may make a rollover to an
individual retirement account on behalfof the trust, provided the
trust satisfies the requirements to be a désignated beneficiary
withintlie meaning of Code:§401(a)(9)(E).

(3) Required minimum distributions: not: ciigible fm‘
rollover. A non-spouse beneficiary may ne :
which isa requlreé ‘minimum distribution,

‘ er Revenue Scrvwc
If'the i hier required!
begmmng «date and. the nON: ciary rolls‘over to an’
IRA the maxinium amount for rollover, ﬁie beneficiary:
mayelect to-use either the 5- fe ot the life expectancy
rule; pursuarit to Treas: Reg. §i 40 2)(9)-3; Adfc)in

dctermmmg the required minimum distributions from the JRA
that receives the-nonsspouse-benefi cmry% distribution..

(F) Definitions. The following definitions apply to this
Section:

‘substanﬁally equ‘a! penodw paymcnts (not legs: ﬁuquéntly ‘than
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annually) made for the-llfe {or life; expectancy) Qf the Pamc;pant

lifee
s dtsugna’(ed ‘Beneficiary,
period of len years ‘or more; {byany Code
minimum distribution; (¢} any unforesecable ey
distribution; and (d) any distribution which othervise would be
ani eligible rollover distribution, but where:the total distributions
to the Participant during that calendar-yéar:are reasonably
expected to be less than $200.

(2) Eligible retirement plan. An eligible retirenient plan
is an individual retirement account; desaribed in'Code: §408(a),
an individual retirement annuity described in Code §408(b), an
anniit ’plan descnbed in: Codc §403(a), a quah,ﬁed plntgd

agrcement) described in Code $403(5), oran. cligible: defeaed
compensation plan described in Code §437(b) and maintained
by an Employerdescribed in:Code. §457(e)(1 Y(A): which acce
the Participant’s,. the Paxﬁmpam.s spouse.or.aliernate pa
eligible rollover distribution.

A Participant or beneficiary may elect toroll over; directly-an.
eligible rollover distribution to a Roth IRA. deseribed in Code
erm “ehigible rollover:

Section.

(3) Direct rollover. A direct rollover is a paymert by the
Plan to the eligible:relirement plan specified by the distributee.

(4) ‘Mandatory-distribution. A mandator: dasuibutwn is
it eligible rollover distribution without he Parficipant's consent
before the Participant attains the Iater of age 62 or Normal

Retirement Age (see paragraph 3.05 (B)). A distribution toa

beneficiary is not a mandatory distribution.

(5) 401(a)(31)(B) Effective Date. The 401(a)(31)(B)
Effective Date:is the date of the closeof the first regular
legistativeisession of the Jegislative body with:the authority to
amend-the Plan that begins on or aftef Janumty 1,2006,

4.08 ELECTI ROM DI 0]
An Eligible Retired: Publ(c Saiety Officer may elect annually for
that taxable year to have the Plan deduct an amount from a
distribution which the Eligible Retired Public Safety Officer
otherwise would receive and include in income. The Plan will
pay such deducted amounts directly to pay qualified health
insurance premiums.

{A) Direct payment, The Plan will pay directly to:the provider

ong-term
care insurance contract the amouns the Eligible: ’Renmf Public:
Safety Officer has elected to have deducted from the
distribution. Such amoiinis may not exceed the lesser of $3,000
o the amvunt the Participant pma‘ for: such:taxable year for
qualified health insursnce premiums,.and which otherwise
complies with Code §402(1

(B) Definitions.

.. (D) Elgible retived pnbhe safety officer. An' ”ﬁh‘gib_lc
Retired Pnblic Safety Officer” is an individual who, by reason of
ginment of Normal Retiremient Age, is'separated

from service as a ‘Public Safety Officer with the Employer.

12) Public safety officers A "?ubhc Safety’ Officer' has
the same:meaning as clion: 1204( e Omnibus
Crime Control and Safe Streets Act-of 1968 (42 J.8.C
3796b(9)(A)).
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(3) Qualified health insurance premiums. The term her spouse, and dependents, by an accident or health insurance
"qualified health insurance premiums" means premiums for plan or qualified long-term care insurance contract (as defined in
coverage for the Eligible Retired Public Safety Officer, his or Code §7702B(b)).
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ARTICLE V
PLAN ADMINISTRATOR - DUTIES WITH RESPECT TO PARTICIPANTS' ACCOUNTS

fi llmg of the vacancy.

5.02 POWERS AND DUTIES, The Plan Administrator

will have the following powers and duties:
(a) To select a committee to assist the Plan Administrator;

(b) To select a secretary for the committee, who need not
be a member of the committee;

(c) Todeteriine the rights of eligibility of: aii: Employee
to participate in the Plan:and the value of a Participant's
Account;

(d) To adopt: mies and procedures and to create
administrative forms necessary for the properand eflicient
administration of the Plan provided the rules, procedures and
forms are not inconsistent with the terms of the Plan;

(&) *Toconstrue:and enforeethe terms of the Pliin and the
rules ahd mgulazmns the Plan Administrator adopts; ineluding:
interpretation of the Plan documents and documents related to
the Plan's operation;

(f) To direct the distribution of a Participant's Account;

(g) To review and render décisioris respécting a claim for
(or denial of a claim for) a benefit-under the Plan;

(h) To furnish the Employer with information which the
Employer may require for tax or other purposes;

(i) To establish a policy in making distributions for
unforeseeable emergencies;

() Toestablishundera Govermnmental Ehg:ble 457 Plan,
policies tegarding the receipt of Rollover Contributions and
default rollover distributions;

(k) To establish a policy regarding the making and the
receipt of Transfers;

(1) To establish a policy regarding Participant or
Beneficiary direction of investment;

(m) To engage the servicesof anyperson to invest any
Account under this Plan and to direct stich person to take
payment to a Participant of his or her Vested Account;

(1) ‘Toestablish usider a: Gévernmental Eligible 457 Plan,
@ policy (see Section 5. 02{A)) swhich the Trustee: must, ‘observe
in making loans, if any, fo Participants and Beneficiaries;

(o) To undentake gorrection ofany Plan failures as
necessary to/preserve ¢ligible:Plan status; and

(p) Toundettake any other:

deems rensonable or niecessary to’admintister the Plan,
The Plan Administrator shall have total and complete

discretion to interpret and construe the Plan and to determine all
questions arising in the administration, interpretation and
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‘Section 5.02(A)

the Plan: ‘Administrator

application of the Plan. Any determination the Plan
Administrator makes under the Plan is final and binding upon
any affected person.

(A) Loan Polif.‘y In a Govemimneiital Eligible:457 Plan; the
Plan Administrator, in its sole discretion, may establish, amend
or terminate from time to time, a nondiscriminatory policy
which the Trustee must observe in making Plan loans, if any, to

‘Participants and to:Beneficiaries. If the Plan Administrator
‘adoptsia loan p
-and'must include:

the loan policy must be a written document
the ideitity of the person o positions
authorized to administer the participant loan program; (2) the
procedure for applying for aildan; (3) the criteria for approving
ordenying aloan; (4) the limitations, if any, on the lyp& and:
amounts of loans available; (5) the procedure for determining a
reasonable rate of interest; (6) the types of collateral which may
secure the loan; and (7) thc events constituting default and the
steps the Plan will take to preseive Plan assets in the event of
default. A loan policy the Plan/Administrator adopts under this
art of the Plan, «except that the Plan
Administrator may amend or terminate the. policy without regard
to Section 9.01.

(B) QDROPolicy. If the QDRO provisions of Section 4.06
‘apply, the Plan:Adiinistrator will establish QDRO procedures.

5.03 COMPENSATION. The Plan Administrator and the
membersof the Committée will serve without compensation for
services, but the Employer will pay all expenses of the Plan
Administrator and Committee.

Admlmstrator may authonze any one of the members of the
Committee, if any, or the Committee's Secretary, to sign on the
Plan Administrator's behalf any Plan notices, directions,
applications, certificates, consents, approvals, waivers, letters or
other documents.

Admmlstrator wﬂl mamtam a separate Account in the name of
each Patticipantto reflect the value of the Parlicipant's Deferred
Compensation under the Plan, The Plan Administeator will
maintain records of its activities.

of each Parhcxpant’s Account con81sts of his or her accumulated
Deferred Compensation, as of the most recent Accounting Date
or any later date as the Plan Administrator may determine.

(A) Individual Accounts. The Plan Administrator, as
necessary for the proper administration of the Plan, will
maintain, or direct the Trustee to maintain, a separate Account,
or multiple Accounts, in the name of each Participant to reflect
the Participant's Account Balance under the Plan. The Plan
Administrator will make its allocations of Employer
Contributions and of Earnings, or will request the Trustee to
make such allocations, to the Accounts of the Participants as
necessary to maintain proper Plan records and in accordance
with the applicable: (i) Contribution Types; (ii) allocation
conditions; (iii) investmerit account types; and (iv) Earnings
allocation methods. The Plan Administrator may also maintain,
or direct the Trustee to maintain, a separate temporary Account
for Participant forfeitures which occur during a Plan Year,
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pending their accrual and allocation in accordance with the Plan
terms, or for other special items as the Plan Administrator
determines is necessary and appropriate for proper plan
administration.

(1) By Contribution Type. The Plan Administrator, will
establish Plan Accounts for each Participant as necessary to
reflect his or her Accounts attributable to the following
Contribution Types and the Earnings attributable thereto: Pre-
Tax Deferrals, Roth Deferrals, Matching Contributions,
Nonelective Contributions, Rollover Contributions (including
Roth versus pre-tax amounts), and Transfers.

(2) By investment account type. The Plan Administrator
will establish separate Accounts for each Participant as
necessary to reflect his or her investment account types as
described below:

(a) Pooled Accounts. A Pooled Account is an
Account which for investment purposes is not a Segregated
Account or a Participant-Directed Account. If any or all Plan
investment Accounts are Pooled Accounts, each Participant's
Account has an undivided interest in the assets comprising the
Pooled Account. In a Pooled Account, the value of each
Participant's Account Balance consists of that proportion of the
net worth (at fair market value) of the Trust Fund which the net
credit balance in his or her Account (exclusive of the cash value
of incidental benefit insurance contracts) bears to the total net
credit balance in the Accounts of all Participants plus the cash
surrender value of any insurance contracts held by the Trustee
on the Participant's life. As of each Valuation Date, the Plan
Administrator must reduce a Participant-Directed Account for
any forfeiture arising from Section 5.07 after the Plan
Administrator has made all other allocations, changes or
adjustments to the Account (excluding Earnings) for the
valuation period.

(b) Participant-Directed Accounts. A Participant-
Directed Account is an Account that the Plan Administrator
establishes and maintains or directs the Trustee to establish and
maintain for a Participant to invest in one or more assets that are
not pooled assets held by the Trust, such as assets in a brokerage
account or other property in which other Participants do not have
any interest. As the Plan Administrator determines, a Participant-
Directed Account may provide for a limited number and type of
investment options or funds, or may be open-ended and subject
only to any limitations imposed by applicable law. A Participant
may have one or more Participant-Directed Accounts in addition
to Pooled or Segregated Accounts. A Participant-Directed
Account is credited and charged with the Earnings. As of each
Valuation Date, the Plan Administrator must reduce a
Participant-Directed Account for any forfeiture arising from
Section 5.07 after the Plan Administrator has made all other
allocations, changes or adjustments to the Account (excluding
Earnings) for the valuation period.

(¢) Segregated Accounts. A Segregated Account is
an Account the Plan Administrator establishes and maintains or
directs the Trustee to establish and maintain for a Participant: (i)
to facilitate installment payments; (ii) to hold a QDRO amount;
(iii) to prevent a distortion of Plan Earnings allocations; or (iv)
for such other purposes as the Plan Administrator may direct. A
Segregated Account receives all income it earns and bears all
expense or loss it incurs. The Trustee will invest the assets of a
Segregated Account consistent with the purpose for which the
Plan Administrator or Trustee established the Account. As of
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each Valuation Date, the Plan Administrator must reduce a
Segregated Account for any forfeiture arising after the Plan
Administrator has made all other allocations, changes or
adjustments to the Account (excluding Earnings) for the
Valuation Period. Notwithstanding anything in this Section to:
the contrary, transferred amounts are not required to be
separately accounted for and may be combined with the
cotresponding Account maintained in this Plan provided all
rights, benefits and features and other attributes are identical
with respect to each account, or are identical after the
combination and such combination does not result in the
impermissible elimination of any Code §411(d)(6) protected
benefits.

(3) Awmount of Account/distributions. The amount of a
Participant's Account, as determined by the Plan Administrator,
is equal to the sum of all contributions, Earnings and other
additions credited to the Account, less all distributions (including
distributions to Beneficiaries and to alternate payees and also
including disbursement of Plan loan proceeds), expenses and
other charges against the Account as of a Valuation Date or other
relevant date. For purposes of a distribution under the Plan, the
amount of a Participant's Account Balance is determined based
upon its value on the Valuation Date immediately preceding or
coinciding with the date of the distribution. If any or all Plan
investment Accounts are Participant-Directed Accounts, the
directing Participant's Account Balance consists of the assets
held within the Participant-Directed Account and the value of the
Account is determined based upon the fair market value of such
assets. :

(4) Account statements, As soon as practicable after the
Accounting Date of each Plan Year, the Plan Administrator will
deliver to each Participant (and to each Beneficiary) a statement
reflecting the amount of his or her Account Balance in the Trust
as of the statement date or most recent Valuation Date. No
Participant, except the Plan Administrator/Participant or !
Trustee/Participant, has the right to inspect the records reflecting
the Account of any other Participant.

(B) Allocation of Earnings. This Section 5.07(B) applies
solely to the allocation of Earnings of the Trust Fund. The Plan
Administrator will allocate Employer Contributions and
Participant forfeitures, if any, in accordance with Article I1I.
Earnings means the net income, gain or loss earned by a
particular Account, by the Trust, or with respect to a
contribution or to a distribution, as the context requires.

(1) Allocate as of Valuation Date. As of each Valuation
Date, the Plan Administrator must adjust Accounts to reflect
Earnings for the Valuation Period since the last Valuation Date.

(2) Definition of Valuation Date. A Valuation Date
under this Plan is each: (a) Accounting Date; (b) Valuation Date
the Employer elects in the Adoption Agreement; or (c)
Valuation Date the Plan Administrator establishes. The
Employer in the Adoption Agreement or the Plan Administrator
may elect alternative Valuation Dates for the different
Contribution Types which the Plan Administrator maintaing
under the Plan.

(3) Definition of Valuation Period. The Valuation

Period is the period beginning on the day after the last Valuation
Date and ending on the current Valuation Date.
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(4) Allocation methods. The Plan Administrator will
allocate Earnings to the Participant Accounts in accordance with
the daily valuation method, balance forward method, balance
forward with adjustment method, weighted average method,
Participant-Directed Account method, or other method the
Employer elects under the Adoption Agreement. The Employer
in the Adoption Agreement may elect altemative methods under
which the Plan Administrator will allocate the Earnings to the
Accounts reflecting different Contribution Types or investment
Account types which the Plan Administrator maintains under the
Plan. The Plan Administrator first will adjust the Participant
Accounts, as those Accounts stood at the beginning of the
current Valuation Period, by reducing the Accounts for any
forfeitures, distributions, and loan disbursement payments
arising under the Plan, for expenses charged during the
Valuation Period to the Accounts (expenses directly related to a
Participant's Account). The Plan Administrator then, subject to
the restoration allocation requirements of the Plan, will allocate
Earnings under the applicable valuation method.

(a) Daily valuation method. If the Employer in the
Adoption Agreement elects to apply the daily valuation method,
the Plan Administrator will allocate Earnings on each day of the
Plan Year for which Plan assets are valued on an established
market and the Trustee is conducting business. Under the daily
valuation method, all assets subject to such method are subject
to daily valuation. The assets may be held in Participant-
Directed Accounts or in Accounts which are subject to Trustee
or other fiduciary investment direction.

(b) Balance forward method. If the Employer in the
Adoption Agreement elects to apply the balance forward ,
method, the Plan Administrator will allocate Earnings pro rata to
the adjusted Participant Accounts, since the last Valuation Date.

(¢) Balance forward with adjustment method. If
the Employer in the Adoption Agreement elects to apply the
balance forward with adjustment method, the Plan Administrator
will allocate pursuantto the balance forward method, except it
will t{gat as part of the relevant Accotintat the begmnmg ofthe
Employer elects in the Adoption Agreement, during the
Valuation Period the Employer elects in the Adoption
Agreement.

(d) Weighted average method. If the Employer in
the Adoption Agreement elects to apply a weighted average
allocation method, the Plan Administrator will allocate pursuant
to the balance forward method, except it will treat a weighted
portion of the applicable contributions as if includible in the
Participant's Account as of the beginning of the Valuation
Period. The weighted portion is a fraction, the numerator of
which is the number of months in the Valuation Period,
excluding each month in the Valuation Period which begins
prior to the contribution-date of the applicable contributions, and
the denominator of which is the number of months in the
Valuation Period. The Employer in the Adoption Agreement
may elect to substitute a weighting period other than months for
purposes of this weighted average allocation.

(e) Participant-Directed Account method. The
Employer in the Adoption Agreement must elect to apply the
Participant-Directed Account method to any Participant-
Directed Account under the Plan. Under the Participant-Directed
Account method: (i) each Participant-Directed Account is
credited and charged with the Earnings such Account generates;
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(ii) the Employer's election, if any, in the Adoption Agreement
of another method for the allocation of Earnings will not apply
to any Participant-Directed Account; and (iii) the Participant-
Directed Account may be valued as often as daily, but will be
valued at least annually, and all assets in the Account are not
necessarily valued on the same frequency. An Account which is
subject to the Participant-Directed Account method includes an
individual brokerage account or similar account in title to the
Trustee for the benefit of the Participant.

(C) Allocation of Net Income, Gain or Loss(o Trust). Ina
Tax-Exempt Eligible 457 Plan that does not maititain a trust the
Plan Administrator will allocate net income, gain or loss in
accordance with this provision. As of each Accounting Date
(and each other valuation date determined under the Adoption
Agreement), the Plan Administrator will adjust Accounts to
reflect net income, gain or loss, if any, since the last Accounting
Date or Account valuation. The Employer in the Adoption
Agreement will elect the method for allocating net income gain
or loss. The Plan Administrator will continue to allocate net
income, gain and loss to a Participant's Account subject to an
installment distribution, until the Account is fully distributed.

5.08 ACCOUNT CHARGED. The Plan Administrator will
charge all distributions made to a Participant or to his or her
Beneficiary, or transferred under Section 9.03 from his or her
Account, against the Account of the Participant when made.

QR(}AN ZATION If the Employer isaT Exempt
Organization, the Plan i an unfiided plaiiand all Deférred
Compensation, property and ﬁghtsw pmpeﬂy purehiased by
Deferred Compensation and all income attributable thereto
remain, until paid or made available under the Plan, the sole
property and rights of the Employer, subject only to the claims
of the Employer's general creditors. No Participant or
Beneficiary will have any vested interest or secured or preferred
position with respect to an Account or have any claim against
the Employer except as a general creditor. No Participant or
Beneficiary shall have any right to sell, assign, transfer or
otherwise convey his or her Account or any interest in his or her
Deferred Cumpensation. The Employer or the Plan
Administrator, acting as the Employet's agent, may enter into a
trust agreement solely for the purpose of investing all or part of
the Accounts, which will be subject to the claims of the
&nplayefa general creditors, and in {pan
Beneficiaries will not-have a vesie
preferred position or have any claim except as the Employer s
general creditor. The Employer may not purchase life insurance
contracts under this Plan unless the Employer retains all
incidents of ownership in such contracts, the Employer is the
sole beneficiary of such contracts and the Employer is not under
any obligation to transfer the contracts or pass through the
proceeds toany:Partictpant:orto his:or her Beneficiary, The
Employer may.adopt-and attach to the Plar as "Appendix A,"

the Internal Revenue Service Model Rabbi Trust under Rev.
Proc. 92-64 (as amended) to hold the assets of a Tax-Exempt
Organization Eligible 457 Plan. If the Employer adopts the
Model Rabbi Trust, the Plan incorporates by reference the
provisions of the Mode] Rabbi Trust as if fully set forth herein.

10 PARTICIPA ; : % 0 ;
Suhiect to the termsiof l}xe l’ian Admmlstrators ad0ptcd? pohcy,
ifany, and also'towritten consent of the Trustee, iif the Plan‘has
a Trust, a Participant will have the right to direct the investment
or re-inveslment of the assets comprising the Participant's
Account. The Plan Administrator will account separately for the
Participant-Directed Accounts. The Participant's right to direct
investment does not give the Participant any vested interest or
secured or preferred position with respect to assets over which
he/she has investment responsibility.
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5 ll VESTING/SUBSTANTIAL RISK OF
'FORFEITURE. The Employer in the Adoption Agreement may
elect to apply a vesting schedule or to specify any other
Substantial Risk of Forfeiture applicable to any or all Deferral
Contributions.

(A) Forfeiture Allocation. The Employer in the Adoption
Agreement must elect the method the Plan Administrator will
use to allocate any Participant forfeitures, including those
related to lost Participants under Section 5.14. The Plan
Administrator will allocate a forfeiture in the Plan Year in which
the forfeiture occurs or in the next following Plan Year.

5.12 PRESERVATION OF ELIGIBLE PLAN STATUS.

The Plan Administrator may elect to sever from this Plan and to
treat as a separate 457 plan, the Accounts of any Participants
who have Excess Deferrals that the Plan Administrator has not
corrected in accordance with Section 3.10 or in the case of any
other Code §457(b) failure that the Employer may not otherwise
correct, and which failure would result in the Plan ceasing to be
an Eligible 457 Plan. In such event, the Plan Administrator will
take any necessary or appropriate action consistent with the
Employet's maintenance of separate 457 plans and with
preservation of Eligible 457 Plan status of this Plan.

5.13 LIMITED LIABILITY: The Employer will not be
liable to pay plan benefits to a Participant in excess of the value
of the Participant's Account as the Plan Administrator
determines in accordance with the Plan terms. Neither the
Employer nor the Plan Administrator will be liable for losses
arising from depreciation or shrinkage in the value of any
investments acquired under this Plan.

5.14 LOST PARTICIPANTS. If the Plan Administrator is
unable to locate any Participant or Beneficiary whose Account
becomes distributable (a "lost Participant"), the Plan
Administrator will apply the provisions of this Section 5.14.

(A) Attempt to Locate. The Plan Administrator will attempt to
locate a lost Participant and may use one or more of the
following methods: (1) provide a distribution notice to the lost
Participant at his or her last known address by certified or
registered mail; (2) use a commercial locator service, the
internet or other general search method; (3) use the Social
Security Administration or PBGC search program; or (4) use
such other methods as the Plan Administrator believes prudent.

(B) Failure to Locate. If a lost Participant remains unlocated
for 6 months following the date the Plan Administrator first
attempts to locate the lost Participant using one or more of the
methods described in Section 5.14(A), the Plan Administrator
may forfeit the lost Participant's Account. If the Plan
Administrator forfeits the lost Participant's Account, the
forfeiture occurs at the end of the above-described 6-month
period and the Plan Administrator will allocate the forfeiture in
accordance with Section 5.11. The Plan Administrator under this
Section 5.14(B) will forfeit the entire Account of the lost
Participant, including Salary Reduction Contributions.

If a lost Participant whose Account was forfeited thereafter at
any time but before the Plan has been terminated makes a claim
for his or her forfeited Account, the Plan Administrator will
restore the forfeited Account to the same dollar amount as the
amount forfeited, unadjusted for net income, gains or losses
occutring subsequent to the forfeiture. The Plan Administrator
will make the restoration in the Plan Year in which the lost
Participant makes the claim, first from the amount, if any, of
Participant forfeitures the Plan Administrator otherwise would
allocate for the Plan Year, then from the amount, if any, of Trust
net income or gain for the Plan Year and last from the amount or
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additional amount the Employer contributes to the Plan for the
Plan Year. The Plan Administrator will distribute the restored
Account to the lost Participant not later than 60 days after the
close of the Plan Year in which the Plan Administrator restores
the forfeited Account.
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©) Nonexcluswity and Uniformity. The provisions of this
Section 5.14 are intended to provide permissible but not
exclusive means for the Plan Administrator to administer the
Accounts of Tost Participants. The Plan Administiator may
utilize any other reasonable method to-Jocate lost Participants
‘and-to administer the Accounts of lost Participants, including the
default rollover under Section 4.07(C) and such other methods
as the Revenue Service or the U.S. Department of Labor
(“DOLYY may i the: filtuse specify: The Plan Administrator:will
‘apply Section 5.14.in areasonable manner, but may in
-determining. aspecifn course of action as to a particular
s tgké»;m!o accounl differing circumistances

; ipant's Account, the expense’
phing t tea pant, the Plan
&) abxmy establish’-énd the expense of
antd othcr factors. The Plan

>Izhemasanah1 expenses mcumd under this Secti‘rm 5. 14 and
which are associated with the lost Pamclpant‘s Account.

Administrator deems necessary, mcludmg but not limited to
correction to maintain the Plan's status as an Eligible 457 Plan.
The Plan Administrator under this Section 5.15 also may
undertake Plan correction in accordance with any correction
program that the Internal Revenue Service makes applicable to
457 plans.
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ARTICLE VI
PARTICIPANT ADMINISTRATIVE PROVISIONS

6.01 X TION. A Participant from
time to time may demgnate in wrltmg, any person(s) (including
a trust or other entity), contingently or successively, to whom
the Plan Administrator or Trustee will pay the Participant's
Account (including any life insurance proceeds payable to the
Participant's Account) in the event of death, A Participant also
may designate the method of payment of his or her Account.
The Plan Administrator will prescribe the form for the
Participant's written designation of Beneficiary and, upon the
Participant's filing the form with the Plan Administrator,.the
form revokes all designations filed prior to that date by the same
Participant. A divorce decree, or a decree of legal separation,
revokes the Participant's designation, if any, of his or her spouse
as his or her Beneficiary under the Plan unless the decree or a
QDRO provides otherwise. The foregoing revocation provision
(if applicable) applies only with respect to a Participant whose
divorce or legal separation becomes effective on or following
the date the Employer executes the Adoption Agreement, unless
the Employer in the Adoption Agreement specifies a different
effective date.

6.02 NO BENEFICIARY DESIGNATION, If a Participant
fails to name a Beneficiary in accordance with Section 6.01, or
if the Beneficiary named by a Participant predeceases the
Participant, then the Plan Administrator will pay the
Participant's remaining Account in accordance with Article IV
in the following order of priotity, to:

(a) The Participant's surviving spouse; or

(b) The Participant's children (including adopted
children), in equal shares by right of representation (one share
for each surviving child and one share for each child who
predeceases the Participant with living descendants); and if none
to

(c) The Participant's estate.

If the Beneficiary survives the Participant, but dies prior to
distribution of the Participant's entire Account, the Trustee will
pay the remaining Account to the Beneficiary's estate unless: (1)
the Participant's Beneficiary designation provides otherwise; or
(2) the Beneficiary has properly designated a beneficiary. A
Beneficiary only may designate a beneficiary for the
Participant's Account Balance remaining at the Beneficiary's
death, if the Participant has not previously designated a
successive contingent beneficiary and the Beneficiary's
designation otherwise complies with the Plan terms. The Plan
Administrator will direct a Trustee if applicable as to the method
and to whom the Trustee will make payment under this Section
6.02.

6.03 SALARY REDUCTION AGREEMENT.

(A) General. A Participant must elect to make Salary
Reduction Contributions on a Salary Reduction Agreement form
the Plan Administrator provides for this purpose. The Salary
Reduction Agreement must be consistent with the Employer's
Adoption Agreement elections and the Plan Administrator in a
Salary Reduction Agreement may impose such other terms and
limitations as the Plan Administrator may determine.

(B) Election Timing. A Participant's Salary Reduction
Agreement may not take effect earlier than the first day of the
calendar month following the date the Participant executes the
Salary Reduction Agreement and as to Compensation paid or
made available in such calendar month. However, if an
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Employee is eligible to become a Participant during the
Employee's calendar month of hire, the Employee may execute a
Salary Reduction Agreement on or before the date he/she
becomes an Employee, effective for the month in which he/she
becomes an Employee.

(C) Sick, Vacation and Back Pay. If the Employer in the
Adoption Agreement permits Participants to make Salary
Reduction Contributions from accumulated sick pay, from
accumulated vacation pay or from back pay, a Participant who
will incur a Severance from Employment may execute a Salary
Reduction Agreement before such amounts are paid or made
available provided: (i) such amounts are paid or made available
before the Participant incurs the Severance; and (ii) the
Participant is an Employee in that month.

(D) Modification of Salary Reduction Agreement. A
Participant's Salary Reduction Agreement remains in effect until
a Participant modifies it or ceases to be eligible to participate in
the Plan. A Participant may modify his or her Salary Reduction
Agreement by executing a new Salary Reduction Agreement.
Any modification will become effective no earlier than the
beginning of the calendar month commencing after the date the
Participant executes the new Salary Reduction"Agreement: -
Filing a new Salary Reduction Agreement will revoke all Salary
Reduction Agreements filed prior to that date. The Employer or
Plan Administrator may restrict the Participant's right to modify
his or her Salary Reduction Agreement in any Taxable Year.

j : INIS
Each Part pant and each Beneﬁcxary of a deceased Part1c1pant
must furnish to the Plan Administrator such evidence, data or
information as the Plan Administrator considers necessary or
desirable for the purpose of administering the Plan. The
provisions of this Plan are effective for the benefit of each
Participant upon the condition precedent that each Participant
will furnish promptly full, true and complete evidence, data and
information when requested by the Plan Administrator, provided
the Plan Administrator advises each Participant of the effect of
his or her failure to comply with its request.

.05: DR NOTIFICATION. Each Participant
and each Benef maxy of a deceased Partlmpant must file with the
Plan Administrator from time to time, in writing, his or her
address and any change of address. Any communication,
statement or notice addressed to a Participant, or Beneficiary, at
his or her last address filed with the Plan Administrator, or as
shown on the records of the Employer, binds the Participant, or
Beneficiary, for all purposes of this Plan,

6.06 PARTICIPANT OR BENEFICIARY.
INCAPACITATED. If, in the opinion of the Plan Administrator

or of the Trustee, a Participant or Beneficiary entitled to a Plan
distribution is not able to care for his or her affairs because of a
mental condition, a physical condition, or by reason of age, the
Plan Administrator or at the direction of the Plan Administrator,
the Trustee, may make the distribution to the Participant's or
Beneficiary's guardian, conservator, trustee, custodian
(including under a Uniform Transfers or Gifts to Minors Act) or
to his or her attorney-in-fact or to other legal representative upon
furnishing evidence of such status satisfactory to the Plan
Administrator and to the Trustee. The Plan Administrator and
the Trustee do not have any liability with respect to payments so
made and neither the Plan Administrator nor the Trustee has any
duty to make inquiry as to the competence of any person entitled
to receive payments under the Plan.
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ARTICLE VII
MISCELLANEOUS

7.01 NOA ENT.OR A
«or Beneficiary dees not have the nght to commute, ,
’pl(:dge, transfer or otherwise canvey or: encumber: the ight'to
receive any payments under the Plan or Trust and:the {
Administrator and the Trustee will riot recognize any. such:
anticipation; assigriment, or alienation: The:payments-and the-
vights under this Plan are nonussignable an nonteansferable.
Furthermore, a Participant's or Beneficiary's interest in the Trust
isnot subject to altachment, garnishment, levy, exection:or
other legal or equitable process.

7,02 EFFECT ON OTHER PLANS. This Plan‘does not.
‘affect benefits under any other retirement, pension, or ber
plan orsystem established for the benefit of the Employer's
Employees;and participation under this Plan doesnot affect
“benefits receivable under-any such: planior system, except to the
extent provided in such plan or system.

apply to theﬁmmmewhefe apphéébi d whereve
context: of the Plan dictates, the plural will &e read as the
singular and the singular as the plural.

04 8T SAW. The laws of the stateof the: Emp!oyer’s
prmc:pal P ace of‘busmesg will:determine all questi ,
with respect to the provisions of this Plan,, c;,oept totheextent.
Federal law supersedes State law..
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: “,‘ 0 'f ciar emgnauons, electxons, consentx or war»vers muszbe

containcd‘-ilﬁfihisi?t ,f.omny moﬁ;ﬁeatinn or amendmem to the
Plan, or in the creation of any Account, or the payment of any

ofit, givies any Employee, Paricipant or Beneficiary any
‘ngbt toicontinue ermployment; anylegal or:equitable right
against the Employer, the Plan Administiator, the Ti ny:
other Employee of the Employer, or any agents thereof 'except as
expressly provnded by the Plan.

-?lnn A,dmmxstrawt speclfies

, any .Ian nouee. _

ted elec(mnicaﬂy
Any’ - the Plan niay waiv
np ;oe or shenen the: ngmce :period except as oﬂwrw:se reqmred
by the Code.
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ARTICLE VIII
TRUST PROVISIONS—GOVERNMENTAL ELIGIBLE 457 PLAN

8.01. GOVERNMENTAL ELIGIBLE 457 PLAN. The
provisions of this Article VIII apply to a Governmental Eligible

457 Plan and do not apply to a Tax-Exempt Organization
Eligible 457 Plan. The Employer in the Adoption Agreement
may elect to substitute another trust (attached to this Plan as
"Appendix A") or to modify any provision of Article VIIJ,
consistent with Code §457(g) and applicable Treasury
regulations.

8.02 AGCEPTANCE/HOLDING. The Trustee accepts the
Trust created under the Plan and agrees to perform the duties
and obligations imposed. The Trustee must hold in trust under
this Article VIII, all Deferred Compensation until paid in
accordance with the Plan terms.

8.03 RECEIPT OF CONTRIBUTIONS. The Trustee is

accountable to the Employer for the funds contributed to it by
the Employer or the Plan Administrator, but the Trustee does not
have any duty to see that the contributions received comply with
the provisions of the Plan.

POWERS. The Trustee has full

8.04.FULL.INVE

Trust, except with respect to a Trust asset under Participant
direction of investment, in accordance with Section 8.12. The
Trustee is authorized and empowered, but not by way of
limitation, to exercise and perform the following powers, rights
and duties:

(a) To invest any part or all of the Trust in any common
or preferred stocks, open-end or closed-end mutual funds, put
and call options traded on a national exchange, United States
retirement plan bonds, corporate bonds, debentures, convertible
debentures, commercial paper, U. S. Treasury bills, U. S.
Treasury notes and other direct or indirect obligations of the
United States Government or its agencies, improved or
unimproved real estate situated in the United States, limited
partnerships, insurance contracts of any type, mortgages, notes
or other property of any kind, real or personal, and to buy or sell
options on common stock on a nationally recognized options
exchange with or without holding the underlying common stock,
as a prudent person would do under like circumstances. Any
investment made or retained by the Trustee in good faith will be
proper but must be of a kind constituting a diversification
considered by law suitable for trust investments;

(b) To retain in cash so much of the Trust as it may deem
advisable to satisfy liquidity needs of the Plan and to deposit any
cash held in the Trust in a bank account at reasonable interest;

(c) To invest, if the Trustee is a bank or similar financial
institution supervised by the United States or by a State, in any
type of deposit of the Trustee (or a bank related to the Trustee
within the meaning of Code §414(b)) at a reasonable rate of
interest or in a common trust fund as described in Code §584, or
in a collective investment fund, the provisions of which the
Trust incorporates by this reference; which the Trustee (or its
affiliate, as defined in Code §1504) maintains exclusively for the
collective investment of money contributed by the bank (or its
affiliate) in its capacity as Trustee and which conforms to the
rules of the Comptroller of the Currency;

(d) To manage, sell, contract to sell, grant options to
purchase, convey, exchange, transfer, abandon, improve, repair,
insure, lease for any term even though commencing in the future
or extending beyond the term of the Trust, and otherwise deal
with all property, real or personal, in such manner, for such
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considerations and on such terms and conditions as the Trustee
decides;

(¢) To credit and distribute the Trust as directed by the
Plan Administrator of the Plan. The Trustee will not be obliged
to inquire as to whether any payee or distributee is entitled to
any payment or whether the distribution is proper or within the
terms of the Plan, or as to the manner of making any payment or
distribution. The Trustee will be accountable only to the Plan
Administrator for any payment or distribution made by it in
good faith on the order or direction of the Plan Administrator;

(f) To borrow money, to assume indebtedness, extend
mortgages and encumber by mortgage or pledge;

(g) To compromise, contest, arbitrate or abandon claims
and demands, in the Trustee's discretion;

(h) To have with respect to the Trust all of the rights of an
individual owner, including the power to exercise any and all -
voting rights associated with Trust assets, to give proxies, to
participate in any voting trusts, mergers, consolidations or
liquidations, to tender shares and to exercise or sell stock
subscriptions or conversion rights;

(i) To lease for oil, gas and other mineral purposes and to
create mineral severances by grant or reservation; to pool or
unitize interest in oil, gas and other minerals; and to enter into
operating agreements and to execute division and transfer
orders;

(j) To hold any securities or other property in the name of
the Trustee or its nominee, with depositories or agent
depositories or in another form as it may deem best, with or
without disclosing the trust relationship;

(k) To perform any and all other acts in its judgment
necessary or appropriate for the proper and advantageous
management, investment and distribution of the Trust;

(1) To retain any funds or property subject to any dispute
without liability for the payment of interest, and to decline to
make payment or delivery of the funds or property until a court
of competent jurisdiction makes a final adjudication;

(m) To file all tax returns required of the Trustee;

(n) To furnish to the Employer and the Plan Administrator
an annual statement of account showing the condition of the
Trust and all investments, receipts, disbursements and other
transactions effected by the Trustee during the Plan Year
covered by the statement and also stating the assets of the Trust
held at the end of the Plan Year, which accounts will be
conclusive on all persons, including the Employer and the Plan
Administrator, except as to any act or transaction concerning
which the Employer or the Plan Administrator files with the
Trustee written exceptions or objections within 90 days after the
receipt of the accounts; and

(0) To begin, maintain or defend any litigation necessary
in connection with the administration of the Trust, except that
the Trustee will not be obliged or required to do so unless
indemnified to its satisfaction.

(A) Nondiscretionary Trustee. The Employer in the Adoption
Agreement may elect to appoint a Nondiscretionaty Trustee,
subject to this Section 8.04(A). The Nondiscretionary Trustee
does not have any discretion or authority with regard to the
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investment of the Trust, but must act solely as a directed Trustee
" hereunder. The Nondlscreuonary Trustee is authorized angi

empowered to e and ‘p;:"r'iom
powers, and dufies provided St
Iy ected Trustec-and only in- acoordanee wnth the

the Plan Admtmstmtor or ot‘ a

; Pammpant as appltcahre “The:
liable for making, retaini

for taking or failing to take an nee with:
proper Employer, Plan Administrator or Participant direetion,.

and’may’ Be audited: from time to time by any persor pers
16 Emj s,tmwr imay specify in wnimg

information relating to the Trust the Plan Administrator
considers necessary.

i The Trustee will
pay froj ithe T figes: > reasonably
incurs in ifs: ﬁdnﬁmstranon ofthe Trust; unless the Employér
pays the fees and expenses.

agents, attornieys, :
Trusteeas in

Trustee may': make dlsmbutlon under the P}an in cash or
property, or partly in each, at its fair market value as determined
by the Trustee.

the Employer tothe

notice must spectfy the effective date of the Trustee's
resignation, which date must be at least 30d yﬁ%&liewing the
date of the Trustee’s notice; uriless the Employer consents in

writing to shorter notice.

’Hw F.mployer may:remove a Trustee or a Custodian by

; ted arty: The Employer’s:
(e of removal which date
the date of tl Employer‘s~

notice, except: < .t
shorternotice period or: munedtate removalis: necessary 1o
protect Plan assets.

(A) Appointment. In the event of the resignation or the
removal ofa Trustee where ther Trustee coxmnue_s to :

LI twoor “more, persansh
he. temoval of one su_gh

i stee resignation or removal and
no other Trustee remains, the Trustee will freat the Employer as
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Thaving appointed itself as Trustee and as hayirig filed the
Employer's acceptance of appointment as successor Trustee with
the former Trustee.

(B) Automatic Successor. Any corporation which succeeds to
the trust business of the Trustee, or results from any merger or
consolidation to which the Trustee is a party, or is the transferee
of substantially all the Trustee's assets, will be the successor to
the Trustee.under this Trust. The successor Trustee will possess
all rights, duties and powees under this Trustas if the successor
Trustee were:the original Trustee. Neither the Trustee nor the
successor Trustee need provxde notice to any interested person
of any transaétion résulting ifi’a sucesssor Trustes, The:
suceessor Trustee need not file or execute any. additional
instrument or perform any additional act to become successor
Trustee.

. . The Trustee will value the
Trust as of each Accountmg Date to determine the fair market
value of the Trust assets. The Trustee will value the Trust on
such other date(s) the Plan Administrator may direct.

Consxster;t w:th the Phtn Admmxstratm’s pohcy adoptcd urider
Section 5. 02(1) the Trustee may consent in writing to permit
Participants in‘the Plan to direét the invéstment to the Trust
assets. The PlarAdministrator will advise the Trustee of the
portion of the Trust credited to each Participant's Acpount under
the Plan, and subjeet to such szmpantdxrectm AS &
condition of Parhc pant direction, the Trustee:

condmons lumtatlons and other prov1stons as the Trustee may
deem appropnate and-as are consistent with the Plan
P i : ’

'HIRD PARTY RELIANCE: No person dealing with
the Trustee w11 be obhged to see to ‘the proper application of
any tioncy paid or property’delivered to the Trustee, 6i-to

inquire: whﬂcﬂler the Trustee has acted pursu t :

UPOn Any notice, réquest or representation’in w ¥
Trustee, or by:the Trustee's duly authorized: agent, and will

e lable 1o any person whemsoever‘in so doing, The: cmxﬁwe
of the Trustee that it is acting in accordance with the Trust will
be conclusive in favor of any person relying on the cettificate.

invalid: ctanse or prov:sxon will not affect any of the-other .
provmons of this Article VIII and the balance of the Trust
provisions will remain operative.

assets of the iTrust for the exclusxt/e benefit of the Participants
and their Beneficiaries and neither the Employer nor the Trustee

5 pro P 4%
Parucipan : 'Bcnoﬁcxaxy. No?ammpant or Bemf'emry shalt

have any right to scll, assign, transfer or otherwise convey his or
her Account or any m_terest in his ¢
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demanded under a levy issued by the Internal Revenue Service
with respect to that Participant or Beneficiary or is soughtto be
collected by the United States Government under a judgment
resulting from an unpaid tax assessment against the Participant
or Beneficiary. The Trust created under the Employers Plan is
irrevocable and its assets will not inure to the benefit of the

Employer.

B AL A N
' 'RACT. Thc Employer in the Adopnon
Agveemem may elect to use one or more custodial accounts or
annuity contracts in liew oforin addition to the Trust established
in this Article VIIL Any such custodial account or annuity
contract must satisfy the requirements of Code §457(g)(3) and
applicable Treasury regulations.
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GR T AUTHORITY. Notwithstanding any

contrary provxslon in th1s P{an, the Twstee anay, unless

ricted in writing by the Plan Administrator, transfer assets of
the Plan to a group trust that is'opérated or mamlamed
exclisively forthe: commingling and collective investment of
monies provided that the funds in the group trust consist
exclusively of trust assets hield under plans.qualified under Code
§401(n), individual retirement aceountsithat are exempt under
Code §408(e), and eligible governmental plans that meets the

nqmmmems of Cade §457(b) For this purpose, a trustincludes
‘a custodial account that is treated as a trust under Code §401(f)

or under Code §457(g)(3). For purposes of valuation, the value
of the interest maintained by the Plan in such group trust shall be
the fair market value of the portion of the group trust held for
Plan, determined in accordance with generally recognized
valuation procedures.
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ARTICLE IX
AMENDMENT, TERMINATION, TRANSFERS

9.01 AN LN ; YER/SPONSOR.
Employer has the nght at any time and from time to time:

(a) To amend this Plan and Trust Agreement and the
Adoption Agreement in any manner it deems necessary or
advisable in order to continue the status of this Plan as an
Eligible 457 Plan; and

(b) To amend this Plan and Trust Agreement and the
Adoption Agreement in any other manner, including deletion,
substitution or modification of any Plan, Trust or Adoption
Agreement provision.

The Employer must make all amendments in writing. The
Employer may amend the Plan by an Adoption Agreement
election, by addenda, by separate amendment, or by restatement
of the Adoption Agreement or Plan. Each amendment must state
the date to which it is either retroactively or prospectively
effective. The Employer also may not make any amendment that
affects the rights, duties or responsibilities of the Trustee or the
Plan Administrator without the written consent of the affected
Trustee or the Plan Administrator.

Employer has the nght at any tlme to termmate this Plan or to
cease (freeze) further Deferral Contnbutlons to the Plan, Upon
termination or freezing of the Plan, the provisions of the Plan
(other than provisions permitting continued Deferral
Contributions) remain operative until distribution of all
Accounts. Upon Plan termination, the Plan Administrator or
Trustee shall distribute to Participants and Beneficiaries all
Deferred Compensation as soon as is reasonably practicable
following termination.

9.03 TRANSFERS, The Employer may enter into a
Transfer agreeriérit Wlth another employer under which this
Plan: (a) may accept a Transfer of a Participant's Account in the
other employer's Eligible 457 Plan; or (b) may Transfer a
Participant's (or Beneficiary's) Account in this Plan to the other
employer's Eligible 457 Plan. The plan sponsors of the plans
involved in the Transfer both must be States or both must be
Tax-Exempt Organizations and the plans must provide for
Transfers. The Participant or Beneficiary, after the Transfer will
have Deferred Compensation in the recipient plan at least equal
to his or her Deferred Compensation in the transferring plan
immediately before the Transfer. Any Transfer also must
comply with applicable Treasury regulations, and in particular
Treas. Reg. §§1.457-10(b)(2) as to post-severance transfers
between Governmental Eligible 457 Plans; 1.457-10(b)(3) as to
transfers of all assets between Governmental Eligible 457 Plans;
1.457-10(b)(4) as to transfers between Governmental Eligible
457 Plans of the same Employer; and 1.457-10(b)(5) as to post-
severance transfers between Tax-Exempt Organization Eligible
457 Plans. The Plan Administrator will credit any Transfer
accepted under this Section 9.03 to the Participant's Account and
will treat the transferred amount as a Deferral Contribution for
all purposes of this Plan except the Plan Administrator, will not
treat such Transfer as a Deferral Contribution subject to the
limitations of Article III. In addition, in the case of a Transfer
between Tax-Exempt Organization Eligible Plans, the recipient
plans shall apply a Participant's distribution elections made
under the transferor plan in accordance with Treas. Reg. §1.457-
10(b)(6)(ii). The Plan's Transfer of any Participant's or
Beneficiary's Account under this Section 9.03 completely
discharges the Employer, the Plan Administrator, the Trustee
and the Plan from any liability to the Participant or Beneficiary
for any Plan benefits.

© 2018

9.04 PURCHASE OF PER /
A Pamclpant in a Governmental Eligible 457 Plan prior to
otherwise incurring a distributable event under Article IV, may
direct the Trustee to transfer all or a portion of his or her
Account to a governmental defined benefit plan (under Code
§414(d)) for: (a) the purchase of permissive service credit (under
Code §415(n)(3)(A)) under such plan, or (b) the repayment of
contributions and earnings previously refunded with respect to a
forfeiture of service credited under the plan (or under another
governmental plan within the same State) to which Code §415
does not apply by reason of Code §415(k)(3).
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Nationwide Retirement Solutions

Nationwide Governmental 457(b) Plan Loan Procedures

Page 1 0of 6
Plan Name: NEVADA COUNTY 457(B) DEFERRED COMPENSATION PLAN

Nationwide Retirement Solutions, Inc. (“NRS”) agrees as the Administrative Service Provider to
administer loans in accordance with the terms of these Plan Loan Procedures and the attached

“Plan Election Worksheet” (see Addendum A) as approved by the Plan Sponsor of the Plan. The Plan
Sponsor directs the Plan Administrator of the Plan to administer loans in accordance with this document.
The Plan Sponsor or the Plan Administrator may amend these Plan Loan Procedures within any
constraints placed by NRS. Any such amendments shall bind the Plan Sponsor and the Plan
Administrator. The Plan Sponsor is encouraged to consult with legal advisors in determining

whether the procedures identified herein are appropriate for the Plan.

The Plan Sponsor and Plan Administrator (collectively the “Client") acknowledge that NRS may need
to make changes from time-to-time to the administrative procedures set forth herein and may request
amendments to the Plan documents to maintain the Plan’s Loan Program. In such a case, NRS will
provide the Client with timely notice of such changes as they become necessary.

The following Plan Loan Procedures shall govern Participant loans offered in the Plan Sponsor’s 457(b)
Plan (“Plan”):

1. Loan Administration - Client delegates to NRS certain administrative duties regarding the
administration of loans from the Plan, which are set forth herein and which may be modified by NRS
upon timely notice to and acceptance by the Plan Sponsor.

2. Loan Eligibility - Any Plan Participant, who falls into one of the employee statuses that the Client has
elected, is eligible for a loan from the Plan. Each Participant is entitled to one outstanding loan from the
Plan at any time. In addition, a Participant who has defaulted on a previous loan shall not be eligible for
another loan from the Plan until all defaulted loans are repaid in full, including accrued interest.

3. Loan Initiation and Loan Application - In order to receive a loan from the Plan, an eligible
Participant must complete all required documents provided in the Loan Application and return them to
NRS. Before a loan is issued, the Participant must enter into a legally enforceable Loan Agreement as
provided by NRS in the Loan Application, on behalf of the Plan. A loan initiation fee will be deducted
from the Participant’s account(s) after the loan has been funded by the Participant's account(s).

4. Loan Security - By accepting a loan, the Participant is giving the Plan a security interest in his or her
vested Plan balance equal to the total loan amount, but not to exceed 50% of the Participant's
vested Plan balance.

5. Loan Money Source - A loan shall be modeled taking into account the Participant’s entire Plan
account balance. Loans shall be funded only from a Participant's available Plan account pre-tax money
sources. To the extent that a Participant has a self-directed brokerage account, no funding from such
self-directed brokerage account shall be permitted.

6. Minimum and Maximum Loan Term - The minimum and maximum loan term over which a loan may be
repaid is the term elected by the Client. Except as otherwise provided herein, the maximum loan term

shall not exceed 5 years.

7. Minimum/Maximum Loan Amount - The minimum loan amount permitted shall be the amount
elected by the Client. The maximum amount of any loan permitted under the Plan shall comply with
Section 72(p) of the Internal Revenue Code and (when added to the outstanding balance of all other
loans from all plans sponsored by the same employer) is the lesser of (i) $50,000, reduced by the excess
(if any) of (A) the highest outstanding balance of loans from all plans sponsored by the same employer,
during the one-year period ending on the day before the date on which the loan was made over (B) the
outstanding balance of loans from all plans sponsored by the same employer, on the date on which the
loan is made, or (ii) one half of the present value of the Participant’s vested account balance.
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8. Loan Amortization - Each loan shall be amortized with interest accruing immediately, with
repayments beginning approximately 30 days from the date the loan is processed, in substantially equal
repayments consisting of principal and interest during the term of the loan. Repayments of principal
and interest shall be made in a manner and pursuant to the terms set forth in the Loan Agreement. The
amount of the final payment may be higher or lower depending upon the Participant’s repayment
history.

9. Loan Repayment - Repayment of any loan made to a Participant shall be made in a manner and
pursuant to the terms set forth in the Loan Agreement. Loansimust be repaid according to the
repayment method elected by the Client. The Participant receiving a loan shall be required to furnish the
information and authorization necessary to effectuate the foregoing repayments prior to the
commencement of a loan. In the event that a Participant elects to receive a distribution from the Plan
that is less than 100% of his outstanding account balance at a time when such person has a loan
outstanding, the Participant shall continue to make repayments on the loan.

10. Loan Prepayment - The entire amount of a loan, including outstanding principal and any accrued
interest, may be paid without penalty prior to the end of the term of the loan in the manner prescribed
by NRS.

11. Loan Overpayment - In the event that NRS receives a loan overpayment, any amount over the
repayment amount due will be applied or refunded according to the administrative policies of NRS.

12. Cure Period - If a Participant fails to make a loan repayment when due, the missed repayment must
be made within the cure period elected by the Client.

13. Default - If any repayment is not received by NRS by the end of the cure period, the entire amount of
the loan will be defaulted and treated as a deemed distribution, effective as of the end of the cure
period elected by the Client. A deemed distribution is treated as a distribution from the Plan for federal
(and possibly state or local) income tax purposes; therefore amounts treated as a deemed

distribution will be subject to federal, state and/or local income taxes, and certain excise taxes and
penalties may apply. NRS will issue a Form 1099-R to the Participant reflecting the deemed distribution.
Any payment made on a defaulted loan will be applied to the outstanding balance of the loan including
accrued interest. Such repayment(s), following the date of default, will be treated as after tax amounts
and the Participant will receive tax basis in his or her Plan account for such amounts.

The entire loan, including any accrued interest, will also be due and payable immediately in the event of
the death of the Participant. The outstanding balance of the loan will be treated as a deemed
distribution following the date of notification of such death provided such notification is in good order
as determined by NRS.

14. Loans Offered from Other Administrative Service Providers - In the event the employer offers the
Plan through muitiple service providers, the Client and/or Participant and not NRS shall at all times
remain responsible for ensuring that any loan received under the Plan is in accordance with the limits in
Section 7. NRS shall apply the maximum loan amount limit and any other limits imposed under the
Internal Revenue Code without regard to any other loans received by the Participant from any other
administrative service provider(s) under this Plan or any other plan maintained by the Plan Sponsor.
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15. Suspension of Loan Repayments.

a. Military Leave of Absence - A Participant’s obligation to repay any loan under the Plan may be
suspended as may be required by law, during the period in which the Participant is performing service in
the United States military. The Participant must resume repayment of the loan upon his or her
completion of military service and the outstanding loan balance, including any accrued interest and fees,
must be repaid and may be re-amortized over a period that does not exceed the latest permissible term
for a loan under the regulations plus the period of the military service. While the Participant is on active
duty in the United States military, the interest rate on the loan shall not exceed 6%, compounded
annually unless the Participant elects in writing during or after his or her military leave of absence to
have the loan's higher existing interest rate, if applicable, apply to the loan. The Plan Sponsor assumes
responsibility to notify NRS when a Participant begins and returns from a military leave of absence.

b. Non-Military Leave of Absence - In addition, a Participant's obligation to repay any loan under the
Plan may be suspended during the period (not to exceed one year) while the Participant is on an
approved non-military leave of absence and the Participant provides requested documentation
regarding the non-military leave of absence from his or her employer. The Participant must resume
repayment of the loan upon the earlier of his or her return from non-military leave of absence, or one
year of suspension. At such point the outstanding loan balance, including any accrued interest and fees,
must be repaid or may be re-amortized over a period that does not exceed the latest permissible term
for a loan under the regulations. The Plan Sponsor assumes responsibility to notify NRS when a
Participant begins and returns from a non military leave of absence.

16. Loan Interest Rate - The interest rates for a loan shall be commensurate with interest rates being
charged by entities in the business of lending money under similar circumstances. The loan interest rate
will be the Prime Rate plus an additional amount expressed as a percentage elected by the Client, plus
any other administrative and/or asset fees, as applicable. The Prime Rate shall be the prime rate
published by the Wall Street Journal two weeks prior to the end of the most current calendar-year
quarter and the new rate will be effective on the first day of the new calendar quarter. The loan interest
rate may be adjusted for Participants performing service in the United States military as may be required
by law (See Provision 15a.)

17. Fees - Fees described in these loan procedures will appear as administrative charges on
Participant statements. These fees are subject to change by NRS upon reasonable notice to the Plan

Sponsor.

a. Loan Initiation Fee - A |oan initiation fee of $50 will be deducted from the Participant’s account at the
time the loan is funded.

b. Annual Loan Maintenance Fee - An annual loan maintenance fee of $50 will be deducted from the
Participant’s account on the anniversary date of the original loan initiation, until the loan is repaid in full
or the loan has defaulted. In the event that the loan defaults, the annual loan maintenance fee will no
longer be assessed and the annual loan default fee described below (See Provision 17f) will be applied.

c. Asset Fees - The amount of the outstanding loan balance will be subject to the maximum asset fee,
administrative charge or such other fees NRS is entitled to receive under its separate agreement with the
Plan Sponsor.

d. Insufficient Funds Fee - If NRS is unable to process an ACH debit repayment or personal check on the
date due, through no fault of NRS, a fee of $25 will be deducted from the Participant’s account.

e. Loan Default Fee - At the time a loan is treated as a deemed distribution, a $50 fee will be deducted
from the Participant’s account.

f. Annual Loan Default Fee - An annual loan default fee of $50 will be will be deducted from the
Participant’s account on the anniversary date of the original loan default until the loan is repaid in full or
offset.
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18. Loans for the Purchase of a Principal Residence - All loans issued by the Plan will be general
purpose loans to be repaid in no more than five years unless the Client elects to offer loans for the
purchase of the Participant’s principal residence. If the Client elects to allow loans for the purchase of a
principal residence, all of the provisions of this document will apply unless otherwise specified.

19. Loan Correction - In the event a loan correction becomes necessary, at the Plan Sponsor’s
direction, NRS may undertake methods prescribed by the IRS or through any IRS correction program.

20. Adoption of Plan Loan Procedures - The undersigned Plan Sponsor or Plan Administrator, as
applicable, hereby adopt these Plan Loan Procedures effective for loans issued on or after the Effective
Date set forth below, and instructs NRS to administer loans made to Plan Participants in accordance with
these terms and the Client elections made on the attached “Plan Election Worksheet” (See Addendum
A). Prior to implementing a loan program, the Plan Sponsor acknowledges or acknowledged the
following: (i) that the Plan Sponsor has decided to offer loans under the Plan and the Plan Administrator
is instructing NRS to administer loans under the Plan; (ii) that the Plan Sponsor understands that, as a
result of offering loans under the Plan, the Plan Participants could be subject to adverse tax
consequences upon default of the loan; (iii) that the Plan Sponsor has independently weighed these
risks, and despite the risks has determined that offering loans under the Plan is in the best interest of
Plan Participants; (iv) that any previous loan procedures or loan reference documents other than the
Plan Document itself, are hereby superseded by these Plan Loan Procedures; and (v) NRS shall not be
liable for any adverse tax consequences described in (ii), except as specifically stated under paragraph
14 herein, resulting from the Plan Sponsor's decision to offer loans under the Plan.

Street Address: 950 MAIDU AVENUE

City, State, Zip Code: NEVADA CITY e CA 95959

; blan Number:

Plan Spon's‘or or Plan Administrator Signature:

Title: DIRECTOR OF HUMAN RESOURCES

Date of Adoption*:
* Unless otherwise indicated below, the Date of Adoption shall be the Effective Date.

Effective Date:

S gt i e

An executed copy of these Procedures (including the attached Addendum A - Plan Election Worksheet)
should be returned to Nationwide Retirement Solutions.
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Addendum A - Plan Election Worksheet

The following provisions identify Plan elections which are incorporated and made a part of the attached
“Plan Loan Procedures.” In the event that an election is not made within any section, Nationwide
Retirement Solutions (“NRS") will administer the loan program according to current NRS policies as
listed under each provision below. The current NRS policies may be changed by NRS at any time. Unless
otherwise specified, only one election is allowed per provision.

The elections contained herein apply solely to the Plan. Any provisions, including limitations, do not
extend to any other plans offered by the Sponsor.

1. Loan Eligibility:

Plan elects to allow the following Participants the ability to initiate a loan under the Plan.

The Plan Sponsor is solely responsible for informing NRS of any future changes in the Participant's
employment status (check all that apply).

[VIEmployed

Approved Non-military Leave of Absence (only available for ACH)

Military Leave of Absence (only available for ACH)

[[Ibisabled (only available for ACH)

[IRetired (only available for ACH)

[CJ1erminated (only available for ACH)
Current NRS Policy: All listed Participant employment statuses are eligible to initiate a loan if ACH is the
elected repayment method (See Provision 4). If the repayment method elected is Payroll Deduction (See

Provision 4), the only eligible Participant employment status is Employed.

2. General Purpose Loan Terms:

2(a). Minimum Loan Term

Plan elects the following minimum loan term:

[Jone year

V]other - Specify minimum loan term: hd (not to be less than six months)
Current NRS Policy: The minimum loan term is one yeat.

2(b). Maximum Loan Term

Plan elects the following maximum loan term:

|Z]Five years

[CJother - Specify maximum loan term: (not to exceed a term of five years)
Current NRS Policy: The maximum loan term is five years.

3. Minimum Loan Amount:

Plan elects to have a minimum loan amount of:

[1$1,000

[Jother - Specify minimum loan amount: $ (not to be less than $500)
Current NRS Policy: The minimum loan amount is $1,000.

4. Repayment Method:

Plan elects to provide Participants with one of the following loan repayment methods:

[Z]Monthly Automated Clearing House (“ACH’)

[Ipayroll Deduction (Plan Sponsor will be required to provide a payroll calendar.
(This repayment method is limited to Employed status - see Provision 1)

Current NRS Policy: Monthly ACH is the repayment method.
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5. Cure Period:

If a Participant misses a scheduled loan repayment, the missed repayment must be received by the end
of the specified cure period. Plan elects to apply a cure period with the following length:

V131 Days

[Je0 Days

[]90 Days

[IThe quarter following the quarter in which the scheduled repayment was missed

Current NRS Policy: The cure period is 31 days when ACH is the elected repayment method

(See Provision 4). The cure period is 60 days when the repayment method elected is Payroll Deduction
(See Provision 4).

6. Loan Interest Rate:

Plan elects the following interest rate for Participant loans:

[V]Prime Rate plus 1% plus applicable fees

[CIprime Rate plus 2% plus applicable fees

[JPrime Rate plus. . % (not to be lower than 0%) plus applicable fees
Current NRS Policy: Prime Rate plus 2% plus applicable fees.

7. Loans for the Purchase of a Principal Residence:

7(a). Plan elects to permit loans for the purchase of the Participant's principal residence:

Yes

E]No

In the event Plan elects to allow Principal Residence loans, only one Principal Residence loan
outstanding at a time is permitted. The Principal Residence loan is included in the maximum number of
outstanding loans (See Provision 2 of the Plan Loan Procedures). Additionally, the Participant will be
required to sign a Principal Residence Certificate and provide NRS with sufficient additional documents
to support the purchase of a principal residence. Internet initiation is not available for Principal
Residence loans.

Current NRS Policy: Principal Residence loans are not allowed.

7(b). Minimum Loan Term: Plan etects to have a minimum loan term for Principal Residence loans of:
CIFive years

[Vlother - Specify minimum loan term: 1 (not to be less than one year)

Current NRS Policy: Principal Residence loans have a minimum term of five years.

7(c). Maximum Loan Term: Plan elects to have a maximum loan term for Principal Residence loans of:
[V]15 Years

[Jother - Specify maximum loan term: sy __(not to exceed a term of 30 years)

Current NRS Policy: Principal Residence loans have a maximum term of 15 years.

8. Internet Utilization:

Plan elects to allow Participants to use the internet for:

[Clonly the modeling of loans

[VIBoth modeling and initiation of loans

[CIPlan declines the use of the internet for either the modeling or initiation of loans

Current NRS Policy: Participants can use the internet for modeling and initiation of loans.

Loan initiation on the internet is limited to General Purpose loans. Principal Residence loans will not be
initiated electronically. Additional limitations exist for particular repayment methods and employment
statuses.

NRN-0854A0.3 (07/2015)



Schwab Personal Choice
i Retirement Account® (PCRA)
Omnibus Implementation Sheet ‘ Page 1 of 2

www.schwab.com | 1-800-231-2855

charles

Plan Information (Please check one.)

[ mrustee [[] custodian

Name:
Attach evidence of Trustee/Custodian agreement with the Plan.

Independent Recordkeeper (IR) and Plan Informatlon :

e B T Tl [:ﬁ‘thc‘ ? e e St

Plan Address : City State Ziptode
950 Maidu Avenue ... Nevada City " CA 95959
Contact Name = s ; m Phone
SteveRose (530) 265-7046
Plan Year-End & SP R Plan Tax ID Number-

: o Sea e 94 6000526
[Daln Plan ExaBlbed mmvao/mmey.

Type of Plan
1:] Profit Sharing D Money Purchase D 401(k) D 403(b):

M457b D}fts}f D Non-Qualified D Other (specify). .
LInk 10 Existing Schwab Master Accounts (provide FA or SL number):

rﬁ Master (New)

Upload Master

Caah In/Cash Out

EAO Login ID/Internal Contract Numher !EAO‘Passzard

Plan Features
Electronic Account Opening (EAO) (Please check one):

MYes [CJNo

Your Consent to Enroll in Schwab’s Cash Features Program

The Cash Features Program is a service that offers the Bank Sweep feature (named with respect to retirement plans the “Schwab Bank Sweep for
Benefit Plans” feature) (a “Cash Feature") to permit uninvested cash (the “Free Credit Balance") in the Plan and/or Participant brokerage accounts under
the Plan, as applicable, to earn income while you and/or your Participants, as applicable, decide how those funds should be invested longer term.

You understand that the terms and conditions of the Cash Features Program and of each Cash Feature are set forth in the Cash Features Disclosure
Statement.

You instruct and direct Schwab to include the Free Credit Balance under the Plan in the Cash Features Program, as described in the Cash Features
Disclosure Statement.

The Bank Sweep feature (including the Schwab Bank Sweep for Benefit Plans feature) is designated as the Cash Feature for brokerage accounts of
account holders residing in the U.S. Through the Bank Sweep feature, Schwab automatically makes deposits to and withdrawals from deposit accounts
at one or more Sweep Banks that are insured by the Federal Deposit Insurance Corporation (FDIC) up to certain prescribed FDIC limits.

You understand and agree that Schwab may (1) make changes to the terms and conditions of the Cash Features Program; (2) make changes to the
terms and conditions of any Cash Feature; (3) change, add, or discontinue any Cash Feature; (4) change the Plan's and/or any Participant’s investment
from one Cash Feature to another if the Plan and/or any Participant, as applicable, becomes ineligible for the current Cash Feature or the current Cash
Feature is discontinued; and (5) make any other changes to the Cash Features Program or Cash Feature as allowed by law. Schwab will notify you in
writing of changes to the terms of the Cash Features, changes to the Cash Features we make available, or changes to the Cash Features Program prior
to the effective date of the proposed change.

Please note: Participants in 403(b) retirement plans will be placed in the Schwab Government Money Fund™ (SWGXX). If this is a 403(b) plan, you
instruct and direct Schwab to include this fund.

ST i i i
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Allowari“ce of Investment Advisor (IA) and Deduction of IA Fees"
1. Do you wish to allow the delegation of trading authority'to an Investment Advisor or.a Third Rarty?

[ ves. By executing a Schwah PCRA Limited Power of Attorney (LPOA) for an Investment Advisor or for a Third Party, Participant may grant authority
to an Investment Advisor who has a relationship with Schwab or to a Third Party to trade in the Participant’s PCRA.

M No. Not permitted under this Plan.

2. Do you wish to allow the deduction of fees from the Participant’s PCRAs for-an investment Advisor who has a relationship with Schwab?

[ Yes.
M No. IA fees are not to be taken from Participant's PCRAs.

Trading Menu
Please complete the Schwab PCRA Plan Trading Menu Establishment form attached.

This Agreement, as it pertains to the Recordkeeper, may be delivered via facsimile or otherwise scanned and delivered to Schwab. By signing below, you
acknowledge and agree that this Agreement and any such scanned signatures will be treated as, and are just as binding as, an original copy.

Signature an_d Acknowledgment

X e i o G2 V20 CESE - L2, 2@

Authorized party? [] Yes [INo

Fax to PCRA Operations: 1-877-535-3403.

ST !
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Schwab Personal Choice Retirement Account®(PCRA)
Plan Trading Menu Establishment Page 1.0f 2

Complete each section below to indicate the securities* that PCRA Participants have the ability to trade. These selections create the PCRA Trading
Menu and apply to any PCRA associated with the Plan.

The Trustee(s)/Custodian(s) and/or Plan Sponsor authorize Schwab to aliow any Participant who completes a Schwab PCRA Limited Power of Attorney
(LPOA) for Participant form to make trades in the Participant’s PCRA. A Participant will never be restricted from selling a position unless Schwab is
instructed to restrict the sale by the Trustee(s)/Custodian(s) and/or Plan Sponsor. The Trustee(s)/Custodian(s) and/or Plan Sponsor acknowledge that
they are responsible for determining whether any of the investments selected below (including any employer securities) are permissible under the
terms of the Plan, the Internal Revenue Code (the “Code"), or the Employee Retirement Income Security Act of 1974 (“ERISA") and that Schwab shall
have no responsibility or liability with respect to such determination. Please note that, generally, 403(b) contributions can only be invested in SEC-
registered fund shares. ;

Trading restrictions. PCRAs may not include trading on collectibles, currencies, precious metals, real estate, futures, commodities, private placements,
margin accounts, or short sales. If specifically allowed by a Participant's retirement plan, a Participant may be able to write covered calls and buy
protective puts. A Participant should complete a Schwab Personal Choice Retirement Account (PCRA) Options Application—Participant form to be
approved to trade options.

At the time of conversion to the Schwab platform, securities in Participant accounts will be reviewed solely for the purpose of confirming if such
securities are able to be held and traded on the Schwab broker-dealer platform. In addition, once assets have transferred, Schwab shall also review all
securities solely to confirm that such securities are consistent with the authorization and direction from the Plan Sponsor via the Plan Trading Menu.

Note: From time to time, securities may change characteristics, which could change the availability of the asset within your Plan. Schwab has no
obligation to review or monitor securities' classification following the initial review at conversion.

A. Taxable Mutual Funds: D. Publicly Traded Limited Partnerships:® (Please read important
All except those listed in Section | footnote on the next page.)
] schwab Mutual Fund OneSource®/Schwab Funds® only? [ Al except those listed in Section |
] None except those listed in Section | None except those listed in Section |
B. Tax-Exempt Mutual Funds: E. Taxable Fixed Income:’
All excép‘i those listed i Section | M All except those listed in Section |
] schwab Mutual Fund OneSource/Schwab Funds only? L] None except those listed in Section |
[ None except those listed in Section | [ certificates of deposit (CDs) only
C. Equities: (To include foreign securities that trade over-the-counter, F. Tax-Exempt Fixed Income:
you must select “All except those listed in Section |” below and All exceptthose listed in Section |
under Section G.) ] None except those listed in Section |
All except those listed in Section | ] Treasuries only
L] L,iSted il g Ao G. Forelgn Securlties:?
T it ard ASDAG it sy ool 1Al takmgsnle n oo
g : M None exceptihese listed in Section |
over-the-counter securities.) :
[J Exchange-traded funds (ETFs) onlys H. Options: (Options trading is limited to writing covered calls and buying
[[] schwab ETF OneSource™ funds only® protective puts.)

] closed-end mutual funds only [ ves. Options trading is permitted on the Plan-level account by the Plan
document and on all associated PCRAs, Note: All parties with trading

(] ETFs and closed-end mutual funds
[] None except those listed in Section | authoriﬁy must complete a separate Schwab options application.

1. Please list all exceptions below. If you have more than four exceptions, please attach an additional sheet. Please check whichever applies.
Fund/Security Description CUSIP Number Symbol Permitted Not Permitted
(I O
O 7
] OJ
O O

ST ]
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Page 2 of 2

withholding due to failure to report interest and dividend income, (3) the Plan is a U.S. person, and (4) the Plan is exempt from FATCA reporting. |
understand that if | have been notified by the IRS that the Plan is subject to backup withholding as a result of dividend or interest underreporting and |
- have not received a notice from the IRS advising me that backup withholding is terminated, | must cross out item 2 above.

; THE INTERNAL REVENUE SEﬁVICE DOES NOT REQUIRE YOUR CONSENT TO ANY PROVISIONS OF THIS DOCUMENT OTHER THAN THE CERTIFICAT!ONS“
REQUIRED TO AVOID BACKUP WITHHOLDING.

e |]29/20
e O Rlek) RO w PAa) Al Sresiere

Fax to PCRA Operations: 1-877-535-3403..

Plan Sponsor Signature

1if company is publicly traded, most companies will restrict the trading of employer stock inside a PCRA. Note: Schwab cannot monitor PCRAs
for insider trading.

2Charles Schwab & Co., Inc. (Member SIPC) receives remuneration from fund companies for recordkeeping and shareholder services and other
administrative services for shares purchased through Schwab’s Mutual Fund OneSource® program. Schwab also may receive remuneration from
transaction fee fund companies for certain administrative services.

Trades in no-load mutual funds available through OneSource (including Schwab Funds®), as well as certain other funds, are available without transac-
tion fees when placed through Schwab.com or our automated phone channels. Schwab reserves the right to change the funds we make available
without transaction fees and to reinstate fees on any funds. Funds are also subject to management fees and expenses.

Schwab’s short-term redemption fee will be charged on redemption of funds (except certain Schwab Funds) bought through Schwab's Mutual Fund
OneSource program (and certain other funds) with no transaction fee and held for 90 days or less. Schwab reserves the right to exempt certain funds
from this fee, including Schwab Funds, which may charge a separate redemption fee, and funds that accommodate short-term trading.

3Equity trading is limited to securities listed on the New York Stock Exchange (NYSE), NYSE Amex Equities, and other exchanges (excludes the NASDAQ
Stock Market, Inc. [NASDAQ] and over-the-counter [OTC] securities).

4Securities that are not available to trade include pink sheets, OTC securities, and Bulletin Board stocks.

5Conditions apply: Trades in ETFs available through Schwab ETF OneSource™ (including Schwab ETFs™) are available without commissions when placed
online through a Schwab account. Service charges apply for trade orders placed through a broker ($25). An exchange-processing fee applies to sell
transactions. Certain types of Schwab ETF OneSource transactions are not eligible for the commission waiver, such as short sells and buys to cover
(not including Schwab ETFs). Schwab reserves the right to change the ETFs we make available without commissions. All ETFs are subject to manage-
ment fees and expenses. Please see the Charles Schwab Pricing Guide for Retirement Plan Accounts (the "Pricing Guide") for additional information.
Investment returns will fluctuate and are subject to market volatility, so that an investor's shares, when redeemed or sold, may be worth more or less
than their original cost. Shares are bought and sold at market price, which may be higher or lower than the net asset value (NAV).

Charles Schwab & Co., Inc. receives remuneration from third-party ETF companies participating in Schwab ETF OneSource for recordkeeping, share-
holder services, and other administrative services, including program development and maintenance. Third parties are not affiliated with Schwab.
Schwab makes no representation about the accuracy of the information provided by them or its appropriateness for any given situation.

Schwab ETFs are distributed by SEI Investments Distribution Co. (SIDCO). SIDCO is not affiliated with Charles Schwab & Co., Inc. Learn more at
schwab.com/schwabETFs,

8 Restricting publicly traded limited partnerships will exclude the purchase of any publicly traded limited partnership and any security (which may include
certain ETFs, royalty trusts, and other possible securities) that reports income via a Schedule K-1 Form and, as a result, could generate Unrelated
Business Taxable Income (UBTI).

"Excludes debt securities issued by Charles Schwab & Co., Inc. and its affiliates. These securities are not allowed to be purchased in a PCRA.

" BRestricting foreign securities does not include American Depositary Receipt (ADR) securities and foreign securities traded on a domestic equity market,

but does restrict the purchase of non-ADR foreign securities available on the U.S. OTC market. Some foreign securities may be subject to additional

foreign tax withholding requirements, including ADRs and foreign securities traded on a domestic market.

ST
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Ul Cash Features Program

General Terms and Conditions Fagodors

The automatic investment of your free credit balance, including the frequency and the amount of each sweep,

is governed by the terms and conditions set forth in the Cash Features Disclosure Statement and in'the Account
Agreement applicable to your account, The: material in this document is intended for informational purposes only.
Ifthere is any conflict between the descriptions in this document and the terms of your Account Agreemant, your
Account Agreement will control.

'How the Cash
Features Program
‘Works

Schwab's Cash Features Program is the service (described in the Cash Features Disclosure
Statement) that we provide to automatically invest, or “sweep,” the Free Credit Balance in
your account into a liquid investment to earn interest. The program permits you to earn income

‘while you decrde how those funds should be mvested longer term.

‘Available C Cash
,:Featufe

;The avarlable cash features cgrrently consust of:

Eligibitity

ellglbulrty detalls

Eligibility for each cash feature is based on the registered ownership and the type of account.
Not all account registrations and account types will be eligible for all cash features. Some
account registrations and account types will be eligible for only one cash feature. Please see
your Account Application and the Cash Features Disclosure Statement for more complete

and determine the best |
g;ypu if you are, or later

Yields

Interest Rates and

The interest rates and ylelds for the different cash features vary over time. Current interest
rates and yields can be obtained by contacting your independent investment advisor or your
Financial Consultant, or by calling us at 1-800-435-4000. If you already have an account,
you can visit our website at www.schwab.com/cash. If your account is an Advisor Services
account, please contact your advisor, visit www.schwab.com/SA_cash, or call Schwab Alliance |
at 1-800-515-2157.

» The interest rate on the Schwab One Interest feature is set by Schwab. We may seek to
pay as low a rate as possible consistent with our views of competitive hecessities. With
certain exceptions, the rate will be tiered based upon the overall Household Balance of your
account(s).

= The interest rate on the Schwab Bank Sweep feature is set by Schwab Bank, which may seek
to pay as low a rate as possible consistent with its views of competitive necessities. With
certain exceptions, the rate will be tiered based upon account type and the overall household |
value of your account(s) with Schwab and Schwab Bank.

« The interest rate on the Schwab Bank Sweep for Benefit Plans feature is set by Schwab
Bank, which intends to pay interest consistent with reasonable rate provisions of applicable
legal and regulatory authority. Interest rates do not vary by tiers and do not vary based on
householding of assets.

Brokerage Products: Noi FDIC-Insured = No Bank Guarantee = May Lose Value

ST
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« Money market mutual funds offered through the Money Fund Sweep feature seek to achieve

Interest Rates and
Yields

(Continued)

Cash features are not intended to be long-term investments. If you desire to maintain cash

| available in the market, please contact your Schwab representative or visit www.schwab
| .com/cash for investment options that may be available outside of the Cash Features Program
| to help maximize your return potential consistent with your investment objectives and risk

Cash Features Program General Terms and Conditions | Page 2 of 2

the highest yield (less fees and expenses) consistent with prudence and their investment
objectives.

balances for other than a short-term period and/or are seeking the highest yields currently

tolerance. If your account is an Advisor Services account, please contact your advisor, visit
WWW. schwab com/SA cash, or call Schwab Alliance at 1-800-515- 2157

Beneﬁts to Schwab

Differing Risks:and
Account Protection

The different cash features are subject to different risks and account protection:
| « The Schwab One® Interest feature is not subject to market risk and value loss but is subject

- (including principal and interest) per depositor in each insurable capacity (e.g., individual,

. Bank outside of the Bank Sweep feature. You are responsible for monitoring your bank

j ‘= Money market mutual funds in the Money Fund Sweep feature invest in high-quality, short-
1 term securities and seek to maintain a stable value, but are subject to market risks and

- protection. They are instead covered by SIPC, which protects against the custodial risk

to the risk of Schwab’s failure. In the unlikely event that Schwab fails, cash is eligible for
SIPC coverage up to a limit of $250,000 (including principal and interest) per client in each
insurable capacity (e.g., individual or joint). Free Credit Balances held at Schwab are not
insured or guaranteed by the FDIC.

» The Bank Sweep feature, which includes the Schwab Bank Sweep feature and the Schwab
Bank Sweep for Benefit Plans feature, is not subject to market risk and value loss but is
subject to the risk of Schwab Bank’s failure. In the unlikely event that Schwab Bank fails,
deposits at Schwab Bank are eligible for FDIC insurance protection up to a limit of $250,000

joint, and plan participant). This limit includes any other deposits you may have at Schwab
balances in the Bank Sweep feature and the balances in any of your other bank accounts at

Schwab Bank to determine if these, in total, exceed FDIC insurance limits. Monies held in
the Bank Sweep feature are not covered by SIPC.

potential value loss. They are not bank accounts and are not subject to FDIC insurance

(and not a decline in market value) when a brokerage firm fails by replacing missing securities
and cash up to a limit of $500,000, of which $250,000 may be cash. Shares held through the
Money Fund Sweep feature are not considered cash, but are treated as securities for SIPC
coverage.

ST
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Governmental Money Purchase Plan
ADOPTION AGREEMENT FOR
NATIONWIDE FINANCIAL SERVICES, INC.
GOVERNMENTAL VOLUME SUBMITTER MONEY PURCHASE PLAN
CAUTION: Failure to propetly fill out this Adoption Agreement may result in disqualification of the Plan,

EMPLOYER INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.)

1. EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR

Name: =Nevada County. CA oo n— ! AL

Address: .950.Maidu Av S W ) T s o el e
Street
. Nevada City........ L 4 California..... = : ..95959-8600 ... g
i City State Zip

Telephone: _(530).265-7248

Taxpayer Identification Number (TIN): . 94-6000526

Employer's Fiscal Year ends:,

June“;i‘Q

2, TYPE OF GOVERNMENTAL ENTITY. This Plan may only be adopted a state or local governmental entity, or agency thereof,
including an Indian tribal government and may not be adopted by any other entity, including a federal government and any
agency or instrumentality thereof.

a. [ ] State government or state agency

b. [X] County or county agency

¢. [ ] Municipality or municipal agency

d. ] Indian tribal government (see Note below)

e. [ ] Other:

NOTE: An Indian tribal government may only adopt this Plan if such entity is defined under Code §7701(a)(40), is a subdivision
of an Indian tribal govemment as determined in accordance with Code §7871(d), or is an agency or instrumentality of either, and
all of the Participants under this Plan employed by such entity substantially perform services as an Employee in essential
governmental functions and not in the performance of commercial activities (whether or not an essential government function).

3. PARTICIPATING EMPLOYERS (Plan Section 1.38). Will any other Employers adopt this Plan as Participating Employers?
bl e

PLAN INFORMATION

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through 10.)

4, PLAN NAME:
.Nevada County 401(a) Plan =

S PLAN STATUS

a. [ ] NewPlan
b. [X] Amendment and restatement of existing Plan
PPA RESTATEMENT (leave blank if not applicable)
1. [ ] This is an amendment and restatement to bring a plan into compliance with the Pension Protection Act of
2006 ("PPA") and other legislative and regulatory changes (i.e., the 6-year pre-approved plan restatement).

6. EFFECTIVE DATE (Plan Section 1.16) (complete a. if new plan; complete a. AND b. if an amendment and restatement)
Initial Effective Date of Plan
a. _January 1,.2009 (enter month day, year) (hereinafter called the "Effective Date" unless 6.b. is

entered below)

Restatement Effective Date. If this is an amendment and restatement, the effective date of the restatement (hereinafter called the

"Effective Date") is:

b. 3 (enter month day, year; may enter a restatement date that is the first day of the
current Plan Year. Plan contains appropriate retroactive effective dates with respect to provisions for appropriate laws.)

© 2014 Nationwide Financial Services, Inc. or its suppliers
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Governmental Money Purchase Plan

PLAN YEAR (Plan Section 1.42) means, except as otherwise provided in d. below:
a. [X] the calendar year
b. [ ] the twelve-month period ending on, .o (e.g., June 30th)

SHORT PLAN YEAR (Plan Section 1.46). This is a Short Plan Year (if the effective date of participation is based on a Plan
Year, then coordinate with Question 14):

c. [X] NA
d. [ ] beginning on. . (enter month day, year; e.g., July 1, 2013)
and endingon ... L g . (enter month day, year).:

VALUATION DATE (Plan Section 1.52) means:

a. [X] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and
any stock exchange used by such agent are open for business (daily valuation)

b. [ ] thelastday of each Plan Year

c. [ ] thelastday of each Plan Year quarter

d. [ 1 other (specify day or days): _ 2 o {must be at least once each Plan Year)

NOTE: The Plan always permits interim valuations.

TRUSTEE(S) OR INSURER(S) (Plan Sections 1.25 and 1.50):
a. [X] Insurer. This Plan is funded exclusively with Contracts and the name of the Insurer(s) is:

) o T i .(if more than 2,

add names to signature page).

b. [ ] Individual Trustee(s). Individual Trustee(s) who serve as Trustee(s) over assets not subject to control by a corporate
Trustee. (add additional Trustees as necessary)

Name(s) Title(s)

Address and telephone number
1. [X] UseEmployer address and telephone number
2. [ ] Use address and telephone number below:

Address: = - pr

Street. ——

City ' State ' S Zip

Telephone: : gl el ol :
¢. [ ] Corporate Trustee(s) (add additional Trustees as necessary)

Name:

Address:

Street

o s e Staté e o

Telephone:

Directed/Discretionary Trustee. Unless otherwise specified below, if there is a corporate Trustee, it will serve as a Directed
(nondiscretionary) Trustee (Plan Section 1.21) and if there is an individual Trustee, he or she will serve as a Discretionary
Trustee (Plan Section 1.22) over all Plan assets (select all that apply; leave blank if defaults apply)
d. [ ] Directed Trustee exceptions (leave blank if no exceptions):

Directed Trustee over specified Plan assets (select all that apply; leave blank if none apply)

1. [ ] The corporate Trustee will serve as Directed Trustee over the following assets:’

© 2014 Nationwide Financial Services, Inc. or its suppliers



Governmental Money Purchase Plan

2. [ 1 The individual Trustee(s) will serve as Directed Trustee over the following assets?

Individual Trustee will serve as Directed Trustee (may not be selected with d.1. or d.2.)
3. [ ] overall Plan assets

e. [ ] Discretionary Trustee exceptions (leave blank if no exceptions):
Discretionary Trustee over specified Plan assets (select all that apply; leave blank if none apply)
1. [ 1 The individual Trustee(s) will serve as Discretionary Trustee over the following assets: ____
2. [ 1 The corporate Trustee will serve as Discretionary Trustee over the following assets: L R e ‘

Corporate Trustee will serve as Discretionary Trustee (may not be selected with e.1. ore.2.)
3. [ 1 overall Plan assets

Separate trust. Will a separate trust agreement that is approved by the IRS for use with this Plan be used?

£ [ ] No

g [} Yes

NOTE: If Yes is selected, an executed copy of the trust agreement between the Trustee and the Employer must be attached to
this Plan, The Plan and trust agreement will be read and construed together. The responsibilities, rights and powers of
the Trustee will be those specified in the trust agreement.

10. ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER
(If none is named, the Employer will be the Administrator (Plan Section 1.2).)
a. [X] Employer (use Employer address and telephone number)
b. [ ] Other:

Name:

Address:

" Stréet

City ' State ' Zip

Telephone:

1L CONTRIBUTION TYPES :
The selections made below must correspond with the selections made under the Contributions and Allocations Section of this
Adoption Agreement.
FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (optional)
a. [ ] Thisis a frozen Plan (i.e., all contributions cease) (if this is a temporary suspension, select a.2):
1. [ ] Al contributions ceased as of], or prior to, the effective date of this amendment and restatement and the prior
Plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3. below and/or
select contributions at b. - f. (optional), skip questions 12-18 and 22-29)
2. [ 1 All contributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption
Agreement (must enter effective date at 3. below and select contributions at b. - f.)

Effective date
3. [ ] asofice . (effective date is optional unless a.2. has been selected

above or this is the amendment or restatement to freeze the Plan).

CONTRIBUTIONS
The Plan permits the following contributions (select one or more):
b. [X] Employer contributions other than matching (Questions 24-25)
1. [ ] This Plan qualifies as a Social Security Replacement Plan (Question 24.c. must be selected)
[ 1 Employer matching contributions (Questions 26-28)
Mandatory Employee contributions (Question 31)
[X] After-tax voluntary Employee contributions (Question 32)
[X] Rollover contributions (Question 39)

-0 oo
=
s

ELIGIBILITY REQUIREMENTS

12: ELIGIBLE EMPLOYEES (Plan Section 1.17) means all Employees (including Leased Employees) EXCEPT those Employees
who are excluded below or elsewhere in the Plan:
a. [ ] Noexcluded Employees. There are no additional excluded Employees under the Plan (skip to Question 13).
b. [X] Exclusions. The following Employees are not Eligible Employees for Plan purposes (select one or more):
1. [ 1 Union Employees (as defined in Plan Section 1.17)
2. | 1 Nonresident aliens (as defined in Plan Section 1.17)
3. [ 1 Leased Employees (Plan Section 1.28)

© 2014 Nationwide Financial Services, Inc. or its suppliers



Governmental Money Purchase Plan

4. [ ] Part-time/temporary/seasonal Employees. A part-time, temporary or seasonal Employee is an Employee
whose regularly scheduled service is less than Hours of Service in the relevant eligibility
computation period (as defined in Plan Section 1.54). However, if any such excluded Employee actually
completes a Year of Scrvnce then such Employee w11] no longer be part of thls excluded class.

5. [X] Other: _Any Emipio 18 d of 8 Vigor. ] : tsof. (must be definitely
determinable under Regulations §1 401- l(b) Exclusmns may be employment ntle specific but may not be by
individual name nor result in only a finite group of individuals (e.g., excluding anyone hired after 12/31/12.)

13: CONDITIONS OF ELIGIBILITY (Plan Section 3.1)
[X] No age or service required. No age or service required for all Contribution Types (skip to Question 14).
b. [ 1 Eligibility. An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (complete
c. and d., select e. and f. if applicable):

Eligibility Requirements

c. [ ] AgeRequirement
1. [ ] No age requirement
2. [] Age2012

3. [ 1 Age2l
4. [ 1 Age (may not exceed 26)
d. [ ] Service Requirement
1. [ .} No service requirement
2. {7 (not to exceed 60) months of service (elapsed time)
3. 1 1 1 Yearof Service
4. 1 1. (not to exceed 5) Years of Service
5. 1% consecutive month period from the Eligible Employee's employment commencement date and during
© " which at least Hours of Service are completed.
6. |1 consecutive months of employment from the Eligible Employee's employment commencement date.
7. { 1 Other: § (e.g., date on which 1,000 Hours of Service is

completed within the computation perlod) (must satlsfy the Notes below)

NOTE: Ifc.4. ord.7. is selected, the condition must be an age or service requirement that is definitely determinable and may
not exceed age 26 and may not exceed 5 Years of Service.
NOTE: Year of Service means Period of Service if elapsed time method is chosen.

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following
(leave blank if there are no waivers of conditions):
e. [ 1 Ifemployed on . ! _the following requirements, and the entry date requirement, will be waived. The
waiver applies to any Eligible Employee unless 3. selected below. Such Employees will enter the Plan as of such date
(select 1. and/or 2. AND 3. if applicable):
1. [} service requirement (may let part-time Eligible Employees into the Plan)
2. | } agerequirement
3. % 1 waiver is for:

Amendment or restatement to change eligibility requirements
f. [ ] This amendment or restatement (or a prior amendment and restatement) modified the eligibility requirements and the
prior eligibility conditions continue to apply to the Eligible Employees specified below. If this option is NOT selected,
then all Eligible Employees must satisfy the eligibility conditions set forth above.
[ 1 The eligibility conditions above only apply to Eligible Employees who were not Participants as of the
effective date of the modification.
2. [ 1 The eligibility conditions above only apply to individuals who were hired on or aﬂer the effective date of the
maodification.

14, EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)
An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of the:

[X] date such requirements are met

[ ] first day of the month coinciding with or next following the date on which such requirements are met

[ 1 firstday of the Plan Year quarter coinciding with or next following the date on which such requirements are met

[ ] earlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or next

following the date on which such requirements are met

e. [ ] first day of the Plan Year coinciding with or next following the date on which such requirements are met (Eligibility
must be six months of service (or 1 1/2 Years (or Periods) of Service if 100% immediate vesting is selected) or less and
age must be 20 1/2 or less.)

f. [ ] firstday ofthe Plan Year in which such requirements are met

[ 1 first day of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of the

Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6 months of
the Plan Year.

h. [ ] other: v g e (must be definitely determinable)

aooe
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RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.39 and 1.54)

a. [X]

b. [ ]

No service with other employers is recognized except as otherwise required by law (e.g., the Plan already provides for
the recognition of service with Employers who have adopted this Plan as well as service with Affiliated Employers and
predecessor Employers who maintained this Plan; skip to Question 16).

Prior service with the designated employers is recognized as follows (answer c. and select one or more of c.1. - 3.5
select d. - f. as applicable) (if more than 3 employers, attach an addendum to the Adoption Agrecment or complete
option h. under Section B of Appendix A):

Contribution
Other Employer Eligibility  Vesting Allocation
c. [ ] Employer name: 155 ] 2. 1] 3.0 1
d. [ ] Employer name: e [ ] 2.[ 1] Sl ]
e. [ 1 Employer name: 1o [ 2.1 1 3.0 1
Limitations
f. [ 1 The following provisions or limitations apply with respect to the b ] 24[F] Sl

NOTE:

recognition of prior service:, _
(e.g., credit service with X only on/following 1/1/13)

If the other Employer(s) maintained this qualified Plan, then Years (and/or Periods) of Service with such Employer(s)
must be recognized pursuant to Plan Sections 1.39 and 1.54 regardless of any selections above.

SERVICE CREDITING METHOD (Plan Sections 1.39 and 1.54)

NOTE:

a. [X]

If no selections are made in this Section, then the provisions set forth in the definition of Year of Service in Plan

Section 1.54 will apply, including the following defaults:

1. A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation period.

2. Hours of Service (Plan Section 1.24) will be based on actual Hours of Service.

3. For eligibility purposes, the computation period will be as defined in Plan Section 1.54 (i.., shift to the Plan Year if
the eligibility condition is one (1) Year of Service or less).

4. For vesting and allocation purposes, the computation period will be the Plan Year.

Elapsed time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed time
will be used for:
1. [X] all purposes (skip to Question 17)
2. [ ] the following purposes (select one or more):
a. [ ] eligibility to participate
b. [ ] vesting
¢. [ ] sharing in allocations or contributions

Alternative definitions for the Hours of Service method. Instead of the defaults, the following alternatives will apply

for the Hours of Service method (select one or more):

1. [ ] Eligibility computation period. Instead of shifting to the Plan Year, the cligibility computation period after
the initial eligibility computation period will be based on each anniversary of the date the Employee first
completes an Hour of Service

2. [ 1 Vesting computation period. Instead of the Plan Year, the vesting computation period will be the date an
Employee first performs an Hour of Service and each anniversary thereof.

3. | 1 Equivalency method. Instead of using actual Hours of Service, an equivalency method will be used to
determine Hours of Service for:

a. [ ] all purposes
b. [ ] the following purposes (select one or more):
1. [ ] eligibility to participate
2. [ ] vesting
3. [ ] sharing in allocations or contributions

Such method will apply to:

c. [ ] all Employees

d. [ ] Employees for whom records of actual Hours of Service are not maintained or available
(e.g., salaried Employees)

e. [ 1 other: : === . (e.g., per-diem Employees only)

© 2014 Nationwide Financial Services, Inc. or its suppliers



VESTING

17.

&)

Governmental Money Purchase Plan

ours of Service will be determined on the basis of:

1 days worked (10 hours per day)

1 weeks worked (45 hours per week)

1 semi-monthly payroll periods worked (95 hours per semi-monthly pay period)

}" months worked (190 hours per month)

1. bi-weekly payroll penods worked (90 hours per bi-weekly pay period)

1 other: . Lol s .(e.g., option f. is used for per-diem

Employees and optlon g is used for on- call Employees)

H
f I
g [
ho [
i f
ok
k [

Number of Hours of Service required. Instead of 1,000 Hours of Service, Year of Service means the
applicable computation period during which an Employee has completed at least (not to exceed
1,000) Hours of Service for:
a. [ ] all purposes
b. [ 1 the following purposes (select one or more):

1. [ ] eligibility to participate

2. [ ] vesting

3. [ ] sharing in allocations or contributions

VESTING OF PARTICIPANT'S INTEREST — EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b))
a. [ ] N/A (no Employer contributions; skip to Question 19)
b. [X] The vesting provisions selected below apply. Section B of Appendix A can be used to specify any exceptions to the

provisions below.
NOTE: The Plan provides that contributions for converted sick leave and/or vacation leave are fully Vested.

Vesting for Employer contributions other than matching contributions

d X
[1]

€.

[ 1 N/A (no Employer contributions (other than matching contributions); skip to f.)
100% vesting, Participants are 100% Vested in Employer contributions (other than matching contributions) upon

entering Plan,
The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time

method is selected), applies to Employer contributions (other than matching contributions):

L
7,
3
4
5

6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6 years-100%

4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-100%

S Year Graded: 1 year-20%; 2 years-40%; 3 years-60%; 4 years-80%; 5 years-100%

Cliff: 100% vesting after (not to exceed 15) years

Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional
lines as necessary)

Years (or Periods) of Service Percentage

i

Vesting for Employer matching contributions

£ [X]

N/A (no Employer matching contributions)

g. [ ] The schedule above will also apply to Employer matching contributions.

hoT]

i.

100% vesting. Participants are 100% Vested in Employer matching contributions upon entering Plan.

[ 1 The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time
method is selected), applies to Employer matching contributions:

iyl el e

« 1

[

1

a5

6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6 years-100%

4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-100%

5 Year Graded: 1 year-20%; 2 years-40%; 3 years-60%; 4 years-80%; 5 years-100%

Cliff: 100% vesting after (not to exceed 15) years

Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional

lines as necessary)
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Years (or Periods) of Service Percentage

T

VESTING OPTIONS &
Excluded vesting service. The following Years of Service will be disregarded for vesting purposes (select all that apply; leave

blank if none apply):
a. [ ] Service prior to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations §1.411(a)-5(b)(3))

b. [ ] Service prior to the computation period in which an Employee has attained age
c. [ 1 Service during a period for which an Employee did not make mandatory Employee contributions.

Vesting for death, Total And Permanent Disability and Early Retirement Date. Regardless of the vesting schedule, a
Participant will become fully Vested upon (select all that apply; leave blank if none apply):

d. [ ] Death

e. [ ] Total and Permanent Disability

f. [ ] EarlyRetirement Date

RETIREMENT AGES

19.

20.

215

NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.32) means:

a. [X] Specific age. The date a Participant attains age _50  (may not exceed 65)

b. [ ] Age/participation. The later of the date a Participant attains age (may not exceed 65) or the
exceed 10th) anniversary of the first day of the Plan Year in which participation in the Plan commenced

(may not

NOTE: Effective for Plan Years beginning on or after the later of (1) January 1, 2015, or (2) the close of the first regular
legislative session of the legislative body with the authority to amend the plan that begins on or after the date that is
three months after the final regulations are published in the Federal Register, Normal Retirement Age of less than age

62 must meet Regulation §1.401(a)-1(b)(2).

Qualified police or firefighters. Normal Retirement Age for qualified public safety employees (as defined in Code §72(t)(1))

(leave blank if not applicable),
c. [ ] Age (may not be less than 50)

NORMAL RETIREMENT DATE (Plan Section 1.33) means, with respect to any Participant, the:

. [X] date on which the Participant attains "NRA"

first day of the month coinciding with or next following the Participant's "NRA"

first day of the month pearest the Participant's "NRA"

Anniversary Date coinciding with or next following the Participant's "NRA"

Anniversary Date nearest the Participant's "NRA"

Other: i (e.g., first day of the month following the Participant's "NRA").

0 A0 'Y

L
A
3 |
L

[

Tl il el Yol il

EARLY RETIREMENT DATE (Plan Section 1.15)
a. [X] N/A (no early retirement provision provided)
b. [ 1 Early Retirement Date means the:
1. [ ] date on which a Participant satisfies the early retirement requirements
2. [ ] first day of the month coinciding with or next following the date on which a Participant satisfies the early
retirement requirements
3. [ 1 Anniversary Date coinciding with or next following the date on which a Participant satisfies the early

retirement requirements

Early retivement requirements
4. [ ] Participant attains age
AND, completes.... (leave blank if not applicable)

a. [ ] atleast Years (or Periods) of Service for vesting purposes
b. [ ] atleast Years (or Periods) of Service for eligibility purposes
c. [ 1 EarlyRetirement Date means: (must be definitely determinable)
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COMPENSATION

22. COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1.10 and 1.23).
Base definition
a. [X] Wages, tips and other compensation on Form W-2
b. [ ] Code §3401(a) wages (wages for withholding purposes)
[ ] 415 safe harbor compensation

NOTE: Plan Section 1.23(c) provides that the base definition of Compensation includes deferrals that are not included in
income due to Code §§401(k),:125, 132(f)(4), 403(b), 402(h)(1)(B)(SEP), 414(h)(2), & 457(b).

Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation
Year unless otherwise elected at option f. under Section B of Appendix A):
d. [X] thePlan Year
[ ] the Fiscal Year coinciding with or ending within the Plan Year
f. [ ] the calendar year coinciding with or ending within the Plan Year

Adjustments to Compensation (for Plan Section 1.10). Compensation will be adjusted by:
g. [ 1 Noadjustments (skip to i. below)
h. [X] Adjustments. Compensation will be adjusted by (select all that apply):
[ 1 excluding salary reductions (401(k), 125, 132(f)(4), 403(b), SEP, 414(h)(2) pickup, & 457 (b))
2. [X] excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving expenses,
deferred compensation (other than deferrals specified in 1. above) and welfare benefits.

[ 1 excluding Compensation paid during the "determination period" while not a Participant in the Plan.
[ 1 excluding Military Differential Pay
[X] excluding overtime
[X] excluding bonuses
x]

b

electlons available above or a combmatmn thereof asto a Panwménl group (e.g., no exclusions as to Division
A Employees and exclude bonuses as to Division B Employees); and/or describe another exclusion (e.g.,
exclude shift differential pay)).

Military Differential Pay Special Effective Date (leave blank if not applicable)

i. [ ] If this is a PPA restatement and the provisions above regarding Military Differential Pay (included unless h.4. is
selected) have a later effective date than Plan Years beginning after December 31, 2008, then enter the date such
provisions were first effective: (may not be earlier than January 1, 2009; for Plan Years
beginning prior to January 1, 2009, Ml]llary Differential Pay is treated in accordance wnh the post-severance
Compensation provisions in the following Question).

23. POST-SEVERANCE COMPENSATION (415 REGULATIONS)
The following optional provision of the 415 Regulations will apply to Limitation Years beginning on or after July 1, 2007 unless
otherwise elected below:

415 Compensation (post-severance compensation adjustments) (select all that apply at a.; leave blank if none apply) -

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent
provided in Plan Section 1.23), post-severance regular pay, leave cash-outs and payments from nonqualified unfunded
deferred compensation plans.

a. [ ] The defaults listed above apply except for the following (select one or more):

] Leave cash-outs will be excluded

| ] Nonqualified unfunded deferred compensation will be excluded

] Military Differential Pay will be included (Plan automatically includes for Limitation Years beginning after

December 31, 2008)
4. [ ] Disability continuation payments will be included

L;
2
3.

—— —

Plan Compensation (post-severance compensation ad justments)

b. [X] Defaults apply. Compensation will include (to the extent provided in Plan Section 1.10 and to the extent such amounts
would be included in Compensation if paid prior to severance of employment) post-severance regular pay, leave cash-outs,
and payments from nonqualified unfunded deferred compensation plans.

c¢. [ ] Exclude all post-severance compensation. Exclude all post-severance compensation for allocation purposes.
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d. [ ] Post-severance adjustments. The defaults listed at b. apply except for the following (select one or more):
[ 1 Exclude all post-severance compensation

Regular pay will be excluded

Leave cash-outs will be excluded

Nonqualified unfunded deferred compensation will be excluded

Military Differential Pay will be included

Disability continuation payments will be included

NOTE: The above treatment of Military Differential Pay only applies to Plan Years beginning prior to January 1, 2009. For Plan
Years beginning after such date, Military Differential Pay is not considered post-severance compensation and the
provisions of Question 22 apply.

S s WN —
—_—————
[ R S

Post-severance compensation special effective date (leave blank if not applicable)
[ 1 If this is a PPA restatement and the post-severance compensation adjustments above for 415 Compensation or Plan
Compensatlon applied other than the first day of the Plan Year begmnmg on or after July 1, 2007, then enter the date such
provisions were first effective: .......... A S

CONTRIBUTIONS AND ALLOCATIONS

24. EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTRIBUTIONS) (Plan Section 4.1(a)(2)) (skip to Question
26 if Employer contributions are NOT selected at Question 11.b.)

CONTRIBUTION FORMULA (select one or more of the following contribution formulas:)
[X] Fixed contribution equal to (only select one):
1. [X] _8 % ofeach Participant's Compensation for each:
. [X] Plan Year «
[ I calendar quarter
{ 1 month
[ 1 payperiod
[ 1 week
per Participant.
per Hour of Service worked while an Eligible Employee
[ 1 upto hours (leave blank if no limit)
4. [ 1] other (the formula described must satisfy the definitely
determinable reqmrement under Regulations §1.401-1(b)).

b. [ 1 Sick leave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's current hourly
rate of pay multiplied by the Participant's number of unused accumulated sick leave and/or vacation days (as selected
below). Only unpaid sick and vacation leave for which the Employee has no right to receive in cash may be included.
In no event will the Employer's contribution for the Plan Year exceed the maximum contribution permitted under
Code §415(c).

The following may be converted under the Plan: (select one or both):
1. [ ] Sickleave
2. [ ] Vacation leave

25 1
301

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or

vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to

only provide benefits for terminated Employees)

3. [ ] Former Employees. All Employees terminating service with the Employer during the Plan Year and who
have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans
checked below (select all that apply; leave blank if no exclusions): .

a. | ] The Former Employee must be at least age (e.g., 55)
b. [ 1 The value ofthe sick and/or vacation leave must be at least $ (e.g., $2,000)
c. [ ] A contribution will only be made if the total hours is over (e.g., 10) hours

d. [ 1 A contribution will not be made for hours in excess of (e.g., 40) hours
4. [ 1 Active Employees. Active Employees who have not terminated service during the Plan Year and who meet
the following requirements (select all that apply; leave blank if no exclusions):

a. [ ] The Employee must be at least age (e.g., 55)

b. [ ] The value of the sick and/or vacation leave must be at least $ (e.g., $2,000)
c. [ ] A contribution will only be made if the total hours is over (e.g., 10) hours
d. [ ]} A contribution will not be made for hours in excess of (e.g., 40) hours
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c. [ ] Social Security Replacement Plan. An amount equal to 7.5% of the Participant's Compensation for the entire Plan
Year, reduced by Employee and Employer contributions to this Plan actually contributed to the Participant's Account
during such Plan Year. (may only be selected if Question 11.b.1. has also been selected)

Include only part-time, seasonal and temporary Employees (leave blank if not applicable)

1. [ ] Regardless of any other provision in this to the contrary, the contribution above will only be made for part-
time, seasonal, or temporary Employees who are not otherwise covered by another qualifying public
retirement system as defined for purposes of Regulation §31.3121(b)(7)-2.

25. ALLOCATION CONDITIONS (Plan Section 4.3). If 24.a. is selected above, indicate requirements to share in allocations of
Employer contributions (select a. OR b. and all that apply at c. - €.)
[X] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 26).
b. [ ] Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9. below)
Conditions for Participants NOT employed on the last day of the Plan Year
1. [ 1 A Participant must complete at least (not to exceed 1,000) Hours of Service (or (not to
exceed 12) months of service if the elapsed time method is selected).

2, | -] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected),

3. [ ] Participants will NOT share in the allocations, regardless of service.

4 [ T Participants will share in the allocations, regardless of service.

5.1 1 Other: (must be definitely determinable, not subject to Employer discretion
and may not requlre more Lhan one Year of Service (or Period of Service if the elapsed time method is
selected)).

Conditions for Partlclpants employed on the last day of the Plan Year

6. | 1 No service requirement.

7. [ /1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).

8. | 1 A Participant must complete at least (not to exceed 1,000) Hours of Service during the Plan Year.

9% T ] Other: s wacmust be definitely determinable, not subject to Employer discretion
and may not requlre more than one Year of Service (or Period of Service if the elapsed time method is
selected)).

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. If b.1., 2., 3., or 5. is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to
share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply):

c. [ 1 Death
d. [ ] Total and Permanent Disability
e. [ ] Termination of employment on or after Normal Retirement Age
1. [ ] orEarly Retirement Date
26. EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 4.1(a)(3)). (skip to Question 29 if matching contributions are NOT

selected at Question 11.c.) The Employer will make the following matching contributions:

A. Elective deferrals taken into account. For purposes of applying the matching contribution provisions below, elective deferrals
include elective deferral (pre-tax and Roth) contributions to the following Employer plan(s) (insert name of Plan(s) to which the
elective deferral contributions being matched will be made):

a. | ] 457 plan(s). Enter Plan name:, »
b. [ ] 403(b) plan(s). Enter Plan name: i

NOTE: If selected at Question 32, after-tax voluntary Employee contributions are also considered elective deferrals for
purposes of matching contributions.

B. Matching Formula. (select one)

[ 1 Fixed - uniform rate/amount. The Employer will make matching contributions equal to % (e.g., 50) of the
Participant's elective deferralg
1. [ ] thatdo notexceed % of a Participant's Compensation (leave blank if no limit)
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d. [ ] Fixed - tiered. The Employer will make matching contributions equal to a uniform percentage of each tier of each
Participant's elective deferrals, determined as follows:
NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the Participant's
Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)
First .- P —L
Next st
Next %
Next %

e. [ ] Fixed - Years of Service. The Employer will make matching contributions equal to a uniform percentage of each
Participant's elective deferrals based on the Participant's Years of Service (or Periods of Service if the elapsed time
method is selected), determined as follows (add additional tiers if necessary):

Years (or Periods) of Service Matching Percentage
...... %
: %

For purposes of the above matching contribution formula, a Year (or Period) of Service means a Year (or Period) of
Service for:
1. [ ] vesting purposes
2. [ ] eligibility purposes

f. [ ] Other:. P iy fthe formula described must satisfy the definitely determinable
requirement under Regulations §1.401-1(b))

MATCHING CONTRIBUTION PROVISIONS

Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will not
exceed:
a. [ 1 N/A (no Plan specific limit on the amount of matching contribution)

b. [ ] § :

c % of Compensation.

Period of determination. The matching contribution formula will be applied on the following basis (and elective deferrals and
any Compensation or dollar limitation used in determining the matching contribution will be based on the applicable period):

d. [ ] thePlan Year

e. [ 1 each payroll period

f. [ ] eachmonth

g. [ 1 each Plan Year quarter

h. [ ] each payroll unit (e.g., hour)

ALLOCATION CONDITIONS FOR MATCHING CONTRIBUTIONS (Plan Section 4.3). Select a. OR b. and all that apply of
c.-h.
a. [ ] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 29).
b. [ 1 Alocation conditions apply (select one of 1. -5. AND one of 6. - 9. below)
Conditions for Participants NOT employed on the last day of the Plan Year.
1. [ ] A Participant must complete at least (not to exceed 1,000) Hours of Service (or (not to
exceed 12) months of service if the elapsed time method is selected).
[ 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
[ 1 Participants will NOT share in the allocations, regardless of service.
{ 1 Participants will share in the allocations, regardless of service.
[ ] Other: v (must be definitely determinable, not subject to Employer
discretion and may not require more than one Year of Service (or Period of Service if the elapsed time
method is selected)).

Conditions for Participants employed on the last day of the Plan Year
6. [ ] No service requirement,

7. [ 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
8. [ ] A Participant must complete at least (not to exceed 1,000) Hours of Service during the Plan Year.
9. [ 1 Other: (must be definitely determinable, not subject to Employer discretion and may not require

more than one Year of Service (or Period of Service if the elapsed time method is selected)).
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Waiver of conditions for Participants NOT employed on the last day of the Plan Year. If b.1,, 2., 3, or 5. is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to
share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply):
c. [ ] Death
d. [ ] Total and Permanent Disability
c. [ ] Termination of employment on or after Normal Retirement Age

1. [ 1 orEarly Retirement Date

Conditions based on period other than Plan Year. The allocation conditions above will be applied based on the Plan Year

unless otherwise selected below. If selected, the above provisions will be applied by substituting the term Plan Year with the

specified period (e.g., if Plan Year quarter is selected below and the allocation condition is 250 Hours of Service per quarter,

enter 250 hours (not 1000) at b.8. above).

f. [ ] ThePlan Year quarter.

g. [ 1 Payroll period.

h. [ 1 Other: (must be definitely determinable and not subject to Employer discretion and may not be longer than
a twelve month period).

FORFEITURES (Plan Sections 1.21 and 4.3(¢))

Forfeitures of Employer contributions other than matching contributions will be:

a. [ ] added to the Employer contribution and allocated in the same manner

b. [X] used to reduce any Employer contribution

c. [ ] allocated to all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same
proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for
such year

d. [ ] other: .(describe the treatment of Forfeitures in a manner that is definitely
determinable and not subject to Employer discretion; e.g., Forfeitures attributable to transferred balances from Plan X
are allocated as additional discretionary contributions only to former Plan X Participants)

Forfeitures of Employer matching contributions will be:

. [X] N/A. Same as above or no Employer matching contributions.

[ ] used toreduce the Employer matching contribution.

{1 used toreduce any Employer contribution.

[ 1 other: ; (describe the treatment of Forfeitures in a manner that is definitely

F@ oo

determinable and not subject to Employer discretion; e.g., Forfeitures attributable to transferred balances from Plan X
are allocated as additional discretionary contributions only to former Plan X Participants)

ALLOCATION OF EARNINGS (Plan Section 4.3(c))

Allocation of eamings with respect to amounts which are not subject to Participant investment direction and which are

contribuled Lo the Plan afler the previous Valuation Date will be determined:

a. [X] N/A. (all assets in the Plan are subject to Participant investment direction)

b. [ 1 byusingaweighted average based on the amount of time that has passed between the date a contribution or distribution
is made and the prior Valuation Date

c. [ ] by treating one-half of all such contributions as being a part of the Participant's nonsegregated Account balance as of
the previous Valuation Date

. [ 1 by using the method specified in Plan Section 4.3(c) (balance forward method)
e. [ ] other (must be a definite predetermined formula)

MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section 4.8) (skip if mandatory Employee contributions NOT selected
at Question 11.d.)

a. [ ] An Eligible Employee must contribute to the Plan % (not to exceed 25%) of Compensation.

b. | ] An Eligible Employee must, prior to his or her first Entry Date, make a one-time irrevocable election to contribute to
the Plan from % (not less than 1%) to % (not to exceed 25%) of Compensation.

c. [ ] Other: s .-(must be definitely determinable)

Employer pick-up contribution. The mandatory Employee contribution is "picked up" by the Employer under Code §414(h)(2)
unless elected below.
d. [ ] The mandatory Employee contribution is not "picked-up" by the Employer.

AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS (Plan Section 4.9) (skip if after-tax voluntary Employee

contributions NOT selected at Question 11.e.)

Matching after-tax voluntary Employee contributions. There are no Employer matching contributions on afier-tax voluntary

Employee contributions unless elected below.

a. [ ] After-tax voluntary Employee contributions are considered elective deferrals for purposes of applying any matching
contributions under the Plan.
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DISTRIBUTIONS

33; FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)
Distributions under the Plan may be made in (select all that apply; must select at least one):
[X] lump-sums

b. [X] substantially equal installments

c. [ ] npartial withdrawals, provided the minimum withdrawal is § (leave blank if no minimum)

d. [ ] npartial withdrawals or installments are only permitted for Participants or Beneficiaries who must receive required
minimum distributions under Code §401(a)(9) except for the following (e.g., partial is not permitted for death benefits;
leave blank if no exceptions):

Lolie]stes o n
e. [ ] annuity: > (descnbe the form of annuity or annuities)
f. [X] other: A igsted. (must be definitely determinable and

not subject to Employer dlscretlon)

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an
in-service distribution, a hardship distribution, or a distribution from the Participant's Rollover Account.

Cash or property. Distributions may be made in:
[X] cash only, except for (select all that apply; leave blank if none apply):

1. [ ] insurance Contracts
2. [ ] annuity Contracts
3. [ ] Participant loans

h. [ ] -cash or property, except that the following limitation(s) apply: (leave blank if there are no limitations on property
distributions):
b ]| ¥ : . (must be definitely determinable and not

subject to Employer discretion) i S

34. CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:

A. Accounts in excess of $5,000

a. [X] Distributions may be made as soon as administratively feasible following severance of employment.

b. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or
next following severance of employment.

c. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year quarter coincident
with or next following severance of employment.

d. [ ] Distributions may be made as soon as administratively feasible after the Valuation Date coincident with or next
following severance of employment.

e. [ ] Distributions may be made as soon as administratively feasible after months have elapsed following severance
of employment.

f. [ 1 No distributions may be made until a Participant has reached Early or Normal Retirement Date.

g. [ 1 Other: _(must be objective conditions which are ascertainable and may not

exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

B. Accounts of $5,000 or less
h. [X] Same as above
i. [ ] Distributions may be made as soon as administratively feasible following severance of employment.
j- [ 1 Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or
next following severance of employment.
k. [ 1 Other: (must be objective conditions which are ascertamable and may not
exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

C. Timing after initial distributable event. If a distribution is not made in accordance with the above provisions upon the
occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time after the time the amount
was first distributable (assuming the amount is still distributable), unless otherwise selected below (may not be selected with 34.f.
and 34.h.):
I i[F]) " Other: (e.g., a subsequent distribution request may only be made in
accordance with 1, above (i.e., the last day of another Plan Year); must be objective conditions which are ascertainable
and may not exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

D. Participant consent (i.e., involuntary cash-outs). Should Vested Account balances less than a certain dollar threshold be
automatically distributed without Participant consent (mandatory distributions)?

NOTE: The Plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums.
m. [ ] No, Participant consent is required for all distributions.

© 2014 Nationwide Financial Services, Inc. or its suppliers
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n. [X] Yes, Participant consent is required only if the distribution is over:

1. [ 1 $5,000
2. [X] $1,000
3.1 §% (less than $1,000)

NOTE: If2, or 3. is selected, rollovers will be included in determining the threshold for Participant consent.

Automatic IRA rollover. With respect to mandatory distributions of amounts that are $1,000 or less, if a Participant

makes no election, the amount will be distributed as a lump-sum unless selected below.

4. [ 1 IfaParticipant makes no election, then the amount will be automatically rolled over to an IRA provided the
amount is at least $ (e.g., $200).

E. Rollovers in determination of $5,000 threshold. Unless otherwise elected below, amounts attributable to rollover contributions
(if any) will be included in determining the $5,000 threshold for timing of distributions, form of distributions, or consent rules.
o. [ 1 Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold)

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less, then the Administrator must
include amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above will
apply for purposes of the timing and form of distributions.

35; DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b)(2))

Distributions upon the death of a Participant prior to the "required beginning date" will:

a. [X] bemade pursuant to the election of the Participant or "designated Beneficiary"

b. [ ] begin within 1 year of death for a "designated Beneficiary" and be payable over the life (or over a period not exceeding
the "life expectancy”) of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse, begin
prior to December 3 1st of the year in which the Participant would have attained age 70 1/2
be made within 5 (or if lesser ) years of death for all Beneficiaries
be made within 5 (or if lesser ) years of death for all Beneficiaries, except that if the "designated Beneficiary" is
the Participant's Spouse, begin prior to December 31st of the year in which the Participant would have attained age
70 1/2 and be payable over the life (or over a period not exceeding the "life expectancy") of such "surviving Spouse"

NOTE: The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits lump-sum
distributions, then options a., b. and d. would not be applicable).

B 63
——
—

36. OTHER PERMITTED DISTRIBUTIONS (select all that apply; leave blank if none apply)
A. IN-SERVICE DISTRIBUTIONS (Plan Section 6.11)
In-service distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision)
unless selected below (if applicable, answer a. - e.; leave blank if not applicable):
a. [X] In-service distributions may be made to a Participant who has not separated from service provided the following has
been satisfied:
1. [ 17 Age. The Participant has reached:
a. [ ] Normal Retirement Age
b. [ ] age62
c. [ ] age (may not be earlier than age 62)

Special effective date (may be left blank if same as Plan or Restatement Effective Date)
di [ ] ssespeeaae e _:(if this is a PPA restatement and the provisions were effective prior to the
“Restatement Effective Date, then enter the date such provisions were first effective; may not be
earlier than the first day of the Plan Year beginning in 2007)

Account restrictions. In-service distributions are permitted from the following Participant Accounts:
b. [ ] all Accounts
c. [X] only from the following Accounts (select one or more):

I, [ 1 Account attributable to Employer matching contributions

2. [ 1 Account attributable to Employer contributions other than matching contributions
3. [ ] Rollover Account
4. [ 1 Transfer Account
5: [X] Other: Employee Voluntary Afterstax’ . (specify Account(s) and conditions in a manner
" that satisfies the definitely determinable requirement under Regulations §1.401-1(b) and is not subject to
Employer discretion)

Limitations. The following limitations apply to in-service distributions:
d. [X] N/A (no additional limitations)
e. [ ] Additional limitations (select one or more)::
1. [ 1 The minimum amount of a distribution is $ R
2. [ 1 Nomore than distribution(s) may be made to a Participant during a Plan Year;
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] Distributions may only be made from Accounts which are fully Vested.

3.
4. [ ] In-service distributions may be made subject to the following provisions: (must satisfy the definitely
determinable requirement under Regulations §1.401-1(b) and not be subject to Employer discretion).

37 HEART ACT PROVISIONS (Plan Section 6.17)
Continued benefit accruals.
a. [ ] Continued benefit accruals will NOT apply
b. [X] Continued benefit accruals will apply
Special effective date. If this is a PPA restatement and the provision applied other than as of the first day of the 2007 Plan Year,
then enter the date such provision was first effective: (leave blank if not applicable)
(h i ] (may not be earlier than the first day of the 2007 Plan Year)
Distributions for deemed severance of employment
d. [ ] The Plan does NOT permit distributions for deemed severance of employment
e. [X] The Plan permits distributions for deemed severance of employment
Special effective date (may be left blank if same as Plan or Restatement Effective Date)
Mt [F (if this is a PPA restatement and the provisions were effective prior to the
Restatement Effective Date, then enter the date such provisions were first effective; may not be earlier than
January 1, 2007)
MISCELLANEOUS
38, LOANS TO PARTICIPANTS (Plan Section 7.6)
a. [X] New loansare NOT permitted.
b. [ 1 New loans are permitted.
NOTE: Regardless of whether new loans are permitted, if the Plan permits rollovers, then the Administrator may, in a uniform
manner, accept rollovers of loans into this Plan.
39. ROLLOVERS (Plan Section 4.6) (skip if rollover contributions are NOT selected at 11.f.)
Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the following
(select all that apply; leave blank if not applicable):
a. [X] Any Eligible Employee, even prior to meeting eligibility conditions to be a Participant
b. [ ] Participants who are Former Employees
Distributions. When may distributions be made from a Participant's Rollover Account?
c. [X] Atanytime
d. [ ] Only when the Participant is otherwise entitled to a distribution under the Plan i
PPA TRANSITION RULES
The following questions only apply if this is a PPA restatement (i.e., Question 5.b.1. is selected). If this is not a PPA restatement,
then this Plan will not be considered an individually designed plan merely because the following questions are deleted from the
Adoption Agreement.
NOTE: The following provisions are designed to be left unanswered if the selections do not apply to the Plan.
40. WRERA - RMD WAIVERS FOR 2009 (Plan Section 6.8(f))

Suspension/continuation of RMDs. Unless otherwise elected below, required minimum distributions (RMDs) for 2009 were
suspended unless a Participant or Beneficiary elected to receive such distributions:

a. [ ] RMDs for 2009 were suspended for any Participant or Beneficiary who was scheduled to receive his/her first RMD for
2009 or who did not make a continuing election prior to 2009 to receive his/her RMD (unless the Participant or
Beneficiary made an election to receive such distribution). RMDs for 2009 were continued for any Participant or
Beneficiary who had made a continuing election to receive an RMD prior to 2009 (unless the Participant or Beneficiary
made an election to suspend such distribution).

RMDs continued unless otherwise elected by a Participant or Beneficiary.

RMDs continued in accordance with the terms of the Plan (i.e., no election available to Participants or Beneficiaries).
Other:

pp o
— p— —
i

Direct rollovers. The Plan also treated the following as "eligible rollover distributions" in 2009 (If no election is made, then a

"direct rollover" was only offered for "2009 RMDs"):

e. [ ] "2009 RMDs" and "Extended 2009 RMDs."

f. [ ] "2009 RMDs" but only if paid with an additional amount that is an "eligible rollover distribution" without regard to
Code §401(a)(9)(H).
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41. NON-SPOUSAL ROLLOVERS (Plan Section 6.14(d)). Non-spousal rollovers are permitted effective for distributions after
December 31, 2006 unless an alternative effective date is selected at a. below:
a. [ ] Non spousal rollovers are a]]owed effective oo ..__(may not be earher than January 1, 2007

© 2014 Nationwide Financial Services, Inc. or its suppliers
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The adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is qualified under
Code §401 only to the extent provided in Rev. Proc. 2011-49 or subsequent guidance.

The Employer may not rely on the advisory letter in certain other circumstances or with respect to certain qualification requirements, which
are specified in the advisory letter issued with respect to the Plan and in Rev. Proc. 2011-49 or subsequent guidance. In order to have
reliance in such circumstances or with respect to such qualification requirements, application for a determination letter must be made to
Employee Plans Determinations of the Internal Revenue Service.

This Adoption Agreement may be used only in conjunction with the Volume Submitter basic Plan document #09. This Adoption
Agreement and the basic Plan document will together be known as Nationwide Financial Services, Inc. Governmental Volume Submitter

Money Purchase Plan #09-002.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its
independent tax and legal advisors.

Nationwide Financial Services, Inc. will notify the Employer of any amendments made to the Plan or of the discontinuance or
abandonment of the Plan. Furthermore, in order to be eligible to receive such notification, the Employer agrees to notify Nationwide
Financial Services, Inc. of any change in address. In addition, this Plan is provided to the Employer either in connection with investment in
a product or pursuant to a contract or other arrangement for products and/or services. Upon cessation of such investment in a product or
cessation of such contract or arrangement, as applicable, the Employer is no longer considered to be an adopter of this Plan and Nationwide
Financial Services, Inc. no longer has any obligations to the Employer that relate to the adoption of this Plan.

With regard to any questions regarding the provisions of the Plan, adoption of the Plan, or the effect of an advisory letter from the IRS, call
or write (this information must be completed by the sponsor of this Plan or its designated representative):

Name:

Address: P.0. Box. 182797

Columbus Ohio ; 43218
Telephone:  ._(87.7)496-1630

The Employer and Trustee (or Insurer) hereby cause this Plan to be executed on the date(s) specified below:

EMPLOYER A

- 1 /2e/ =

N “DATE SIGNED

TRUSTEE (OR INSURER):
[X1 The signature of the Trustee or Insurer appears on a separate agreement or Contract,

OR (add additional Trustee signature lines as necessary)

TRUSTEE OR INSURER DATE SIGNED
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APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

A. Special effective dates (léave blank if not applicable):

a.

[l

Special effective date(s): . For periods prior to the specified special
effective date(s), the Plan terms in effect prior to its restatement under this Adoption Agreement will control for
purposes of the designated provisions. A special cffective date may not result in the delay of a Plan provision beyond
the permissible effective date under any applicable law.

B. Other permitted elections (the following elections are optional):

a.

[X]

No other permitted elections

The following elections apply (select one or more):
b. [ 1 Deemed 125 compensation (Plan Section 1.23). Deemed 125 compensation will be included in Compensation and 415

C.

[]

(1]

L
[]

Limitations

7

Compensation.
Reemployed after five (5) 1-Year Breaks in Service ("rule of parity" provisions) (Plan Section 3.5(d)). The "rule of
parity" provisions in Plan Section 3.5(d) will apply for (select one or both):

[ 1 eligibility purposes
2. [ ] vesting purposes
Beneficiary if no beneficiary elected by Participant (Plan Section 6.2(¢)). In the event no valid designation of
Beneficiary exists, then in lieu of the order set forth in Plan Section 6.2(e), the following order of priority will be
used: (specify an order of beneficiaries; e.g., children per stirpes, parents, and then step-children).

Common, collective or pooled trust funds (Plan Sections 7.2(c)(5) and/or 7. 3(b)(6)) The name(s) of the common,
collective or pooled trust funds available under the Plan is (are): : 4

Limitation Year (Plan Section 1.29). The Limitation Year for Code §415 purposes will be ; (must be
a consecutive twelve month period) instead of the "determination period" for Compensation.

415 Limits when 2 defined contribution plans are maintained (Plan Section 4.4). If any Participant is covered under
another qualified defined contribution plan maintained by the Employer or an Affiliated Employer, or if the Employer
or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §419(e), or an individual medical
account, as defined in Code §415(1)(2), under which amounts are treated as "annual additions" with respect to any
Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below:
[ 1 Specify, in a manner that precludes Employer discretion, the method under which the plans will limit total
"annual additions" to the "maximum permissible amount" and will properly reduce any "excess amounts":

Recognition of Service with other employers (Plan Sections 1,39 and 1.54). Service with the following employers (in
addition to those specified at Question 15) will be recognized as follows (select one or more):
Contribution
Eligibility = Vesting Allocation

[ 1 Employer name: a[ ] b.[ ] c.[ 1]

[ ] Employer namefmv G e g i al ] b.[ ] c.{ ]

[ 1] Employername: al ] b.[ ] c.[ ]

[ 1 Employer name: | » al ] b.[ ] c.[ 1

[ 4 Emplos/ername: ; N al ] b.[ ] e[ 1]

[ 1] Empibyer namé: . - a[ ] b.[ ] c.[ ]

[ 1 The following provisions or limitations apply with respect to the a[ ] b.[ ] c[ ]
recognition of pr1or service:
(e.g., credit service with X only on/followmg 1/ 1/13)
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i. [ 1 Other vesting provisions. The following vesting provisions apply to the Plan (select one or more):
1. [ ] Special vesting provisions. The following special provisions apply to the vesting provisions of the Plan:

i (must be definitely determinable and satisfy the parameters set forth at Question 17)

2. [ ] Pre-amendment vesting schedule. (Plan Section 6.4(b)). If the vesting schedule has been amended and a
different vesting schedule other than the schedule at Question 17 applies to any Participants, then the
following provisions apply (must select one of a. —d. AND complete e.):

Applicable Participants. The vesting schedules in Question 17 only apply to:

a. [ ] Participants who are Employees as of ety __ (enter date).
b. [ ] Participants in the Plan who have an Hour of Service on or after . (enter
date).
c. [ ] Participants (even if not an Employee) in the Plan on or after (enter date).
d. [ ] Other: (e.g., Participants in division A)
Vesting schedule
e. The schedule that applies to Participants not subject to the vesting schedule in Question 17 is:
Years (or Periods) of Service Percentage
Y%
G e G
! Yo

41 1 Minimum distribution transitional rules (Plan Section 6.8(e)(5))
NOTE: This Section does not apply to (1) a new Plan, (2) an amendment or restatement of an existing Plan that never
contained the provisions of Code §401(a)(9) as in effect prior to the amendments made by the Small Business
Job Protection Act of 1996 (SBJPA), or (3) a Plan where the transition rules below do not affect any current
Participants.
The "required beginning date" for a Participant is:
1. [ ] April Istof the calendar year following the year in which the Participant attains age 70 1/2. (pre-SBJPA rules
continue to apply)
2. [ 1 April Ist of the calendar year following the later of the year in which the Participant attains age 70 1/2 or
retires (the post-SBJPA rules), with the following exceptions (select one or both; leave blank if both applied
effective as of January 1, 1996):
a. [ ] A Participant who was already receiving required minimum distributions under the pre-SBJPA
rules as of g (may not be earlier than January 1, 1996)
was allowed to stop receiving distributions and have them recommence in accordance with the
post-SBJPA rules. Upon the recommencement of distributions, if the Plan permits annuities as a
form of distribution then the following apply:
1. [ ] N/A (annuity distributions are not permitted)
2. [ 1 Upon the recommencement of distributions, the original Annuity Starting Date will be
retained.
3. [ 1 Upon the recommencement of distributions, a new Annuity Starting Date is created.
b. [ 1 A Participant who had not begun receiving required minimum distributions as of
AT (may not be earlier than January 1, 1996) may elect to defer
‘commencement of distributions until rétivement. ‘The option to defer the comimencertient of
distributions (i.e., to elect to receive in-sérvice distributions upon attainment of age 70 1/2) applies
to all such Participants unless selected below: j :
1. [ ] The in-service distribution option was eliminated with respect to Participants who
attained age 70 1/2 in or after the calendar year that began after the later of (1) December
31, 1998, or (2) the adoption date of the restatement to bring the Plan into compliance
with the SBIPA.

k. [ ] Other spousal provisions (select one or more)
1. [ ] Definition of Spouse. The term Spouse includes a spouse under federal law as well as the following:

2. [ ] Automatic revocation of spousal designation (Plan Section 6.2(f)). The automatic revocation of a spousal

Beneficiary designation in the case of divorce does not apply.
3. [ ] Timing of QDRO payment. A distribution to an Alternate Payee shall not be permitted prior to the time a
Participant would be entitled to a distribution.

l. [ 1 Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(a), the Plan will be governed by the

laws of:
m. [ ] Total and Permanent Disability. Instead of the definition at Plan Section 1.49, Total and Permanent Disability
means: o : P (must be definitely determinable).
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n. [ ] Permissible Trust (or Custodian) modifications. The Employer makes the following modifications to the Trust (or
Custodial) provisions as permitted under Rev. Proc. 2011-49 (or subsequent IRS guidance) (select one or more of
1. - 3, below):

NOTE: Any elections below must not: (i) conflict with any Plan provision unrelated to the Trust or Trustee; or (ii)
cause the Plan to violate Code §401(a). In addition, this may not be used to substitute all of the Trust
provisions in the Plan.

1. [ ] Investments. The Employer amends the Trust provisions relating to Trust investments as follows:

2. [ ] Dauties. The "‘Em'ployer amends the Trust provisions relating to Trustee (or Custodian) duties as
follows:
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ADMINISTRATIVE PROCEDURES

The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this
Section without a formal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the Plan.

A. Loan Limitations. (complete only if loans to Participants are permitted; leave blank if none apply)
a. [ ] Limitations (select one or more):
1. [ 1 Loans will be treated as Participant directed investments.
2. [ 1 Loans will only be made for hardship or financial necessity as specified below (select i. or ii.)
a. [ ] hardship reasons specified in Plan Section 6.12
b. [ ] financial necessity (as defined in the loan program).

3. [ 1 The minimum loan will be § :
4. [ ] A Participant may only have (e.g., one (1)) loan(s) outstanding at any time.
5. [ 1 All outstanding loan balances will become due and payable in their entirety upon the occurrence of a distributable

event (other than satisfaction of the conditions for an in-service distribution (including a hardship distribution), if
applicable).

6. [ 1 Account restrictions. Loans will only be permitted from the following Participant Accounts (select all that apply
or leave blank if no limitations apply):
a. { ] Account(s) attributable to Employer matching contributions

b. [ ] Account attributable to Employer contributions other than matching contributions

c. 1 ] Rollover Account

d. J ] Transfer Account

e. [ ] Other: r——

AND, if loans are restricted to certain accounts, the limitations of Code §72(p) will be applied:
f. [ ] Dby determining the limits by only considering the restricted accounts.

g. [ ] by determining the limits taking into account a Participant's entire interest in the Plan.

Additional Loan Provisions (select all that apply; leave blank if none apply)
b. [ ] Loan payments. Loans are repaid by (if left blank, then payroll deduction applies unless Participant is not subject to payroll
(e.g., partner who only has a draw)):
1. [ ] payroll deduction
2. [ 1 ACH (Automated Clearing House)
3. [ ] check
a. [ ] Only for prepayment
c. [ ] Interest rate. Loans will be granted at the following interest rate (if left blank, then 3. below applies):
s [ percentage points over the prime interest rate
20l %
3. [ ] the Administrator establishes the rate at the time the loan is made
d. [ ] Refinancing. Loan refinancing is allowed.

B. Life Insurance. (Plan Section 7.5)
a. [X] Life insurance may not be purchased.
b. [ ] Lifeinsurance may be purchased...
1. [ ] atthe option of the Administrator
2. [ 1 atthe option of the Participant

Limitations

3. [ 1 N/A (no limitations)

4. [ ] The purchase of initial or additional life insurance will be subject to the following limitations (select one or more):
Each initial Contract will have a minimum face amount of §

Each additional Contract will have a minimum face amount of §

The Participant has completed Years (or Periods) of Service.
The Participant has completed Years (or Periods) of Service while a Participant in the Plan.
The Participant is under age on the Contract issue date.

The maximum amount of all Contracts on behalf of a Participant may not exceed $
The maximum face amount of any life insurance Contract will be §

-0 .Q. o _O" 1=
e — — — r— —
T ot b bt b b ed

-8
C. Plan Expenses. Will the Plan assess against an individual Participant's Account certain Plan expenses that are incurred by, or are
attributable to, a particular Participant based on use of a particular Plan service?

a. [ ] No
by [ %] Yes
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D. Directed investments
a. [ ] Participant directed investments are NOT permitted.
b. [X] Participant directed investments are permitted from the following Participant Accounts:

(X]

all Accounts

2. [ ] only from the following Accounts (select one or more):

a. [ 1 Account attributable to Employer contributions

Rollover Account

Transfer Account

Other: (specify Account(s) and conditions in a manner that is
definitely determinable and not subject to Employer discretion)

e o
s
St irb

E. Rollover Limitations. Will the Plan accept rollover contributions and/or direct rollovers from the sources specified below?
a. [ ] No, Administrator determines in operation which sources will be accepted.

b. [X] Yes

Rollover sources. Indicate the sources of rollovers that will be acceptcd (select one or more)

i

2.

3

[X]

[X]

[

Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (se]cct one or

more):

a. [X] aqualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan), excluding afier-tax employee contributions

b. [ ] aqualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan), including after-tax employee contributions

c. [X] aplan described in Code §403(a) (an annuity plan), excluding afier-tax employee contributions

d. [ ] aplandescribed in Code §403(a) (an annuity plan), including after-tax employee contributions

e. [X] aplandescribed in Code §403(b) (a tax-sheltered annuity), excluding afier-tax employee contributions

f. [ 1 aplandescribed in Code §403(b) (a tax-sheltered annuity), including after-tax employee contributions

g. [X] aplandescribed in Code §457(b) (eligible deferred compensation plan)

Direet Rollovers of Participant Loan. The Plan will NOT accept a direct rollover of a Participant loan from
another plan unless selected below (leave blank if default applies)
h. [ 1 The Plan will accept a direct rollover of a Participant loan
i. [ 1 The Plan will only accept a direct ro]lover of a Participant loan only in the following situation(s):
- eo(e.8., only from Participants who were employees of

an acquired organization).
Participant Rollover Contributions from Other Plans (i.e., not via a direct plan-to-plan transfer). The Plan
will accept a contribution of an eligible rollover distribution (select one or more):
a. [X] aqualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan)
[X] aplandescribed in Code §403(a) (an annuity plan)
c. [X] aplan described in Code §403(b) (a tax-sheltered annuity)
[X] agovernmental plan described in Code §457(b) (eligible deferred compensation plan)
Participant Rollover Contributions from IRAs: The Plan will accept a rollover contribution of the portion of a
distribution from a traditional IRA that is eligible to be rolled over and would otherwise be includible in gross
income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an Education
IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the
amounts are rolled over after the individual has been in the SIMPLE IRA for at least two years.

© 2014 Nationwide Financial Services, Inc. or its suppliers



APPLICATION FOR
GROUP FLEXIBLE PURCHASE PAYMENT DEFERRED FIXED ANNUITY CONTRACT
underwritten by
Nationwide Life Insurance Company
One Nationwide Plaza
Columbus, Ohio 43215
1-877-677-3678

¢ Nationwide'

{ APPLICANT i A KTV

Nevada County

The Group Flexible Purchase Payment Deferred Fixed Annuity Contract applied for will become effective on the “Effective Date of Contract” if the initial Purchase
Payment and this application are accepted by Nationwide. In the event the initial Purchase Payment or this application are not accepted, Nationwide’s liability will be
limited to a return of lhe initial Purchase Payment, and any subsequcnl Purchase Paymen!s remmcd

2 PURCHASE..J.’A.XMENT

| TRANSFER AND ExcuAﬁ" E'LIM

TION ELECTION _

" Elect One:

sevel: L itfon (the limitation on Oufgoing Exchanges from the Fixed Account is determined based on total assets held in the
Contmcl’s lecd Account 5 vulue under the Contract as of the last Business Day preceding the current calendar year).
:(the limitation on Ouigoing Exchanges from the Contract is applied to each Participant Account under the Contract. The

Contract Owner orits desngnated Record Keeper is responsible for applying this limitation).

l STATE INSURANCE FRAUD WARNINGS

) ; ¥ :Y: WARNING: it is a crime to provide false or
rmsleadmg information to an insurer for the purpose of defrauding the insurer
or any other person. Penalties include imprisonment and/or fines. In
addition, an insurer may deny insurance benefits if false information
matenal]y related o a claim was provided by the apphcant

IX

Annuuy paymems, death bcnct‘ ts, surrender values and other Contract
Values are subject to a market value adjustment, and are not guaranteed as to
fxed do]]ar amount, un]ess otherwnse spemﬁed

< : A : i ¥: Any person who
knowmgly and w1th intent to dcfraud any insurance company or other person
files an application for insurance or statement of claim containing any
materially false information or conceals for the purpose of misleading,
information conceming any fact material thereto commits a fraudulent
insurance act, which is a crime and subjects such person to criminal and civil
penalties.

INLY: Any person who knowingly presents a false

or fraudu]ent clalm for payment of a loss or knowingly makes a false
statement in an application for insurance may be guilty of a criminal offense
under state law.

ONLY: Any person who, knowingly and withi intent to injure, defraud or
deceive any insurance company or other person, files an application for
insurance or statement of claim containing any materially false information or
conceals for the purpose of misleading, information concemning any fact
material thereto commits a fraudulent insurance act, which may be a crime
and may subject such person to criminal and civil penalties, fines,
lmpnsonment ora demal of insurance benefits.

] INEY: Any person who includes any false or

m1s]eadmg mformanon on an appllcauon for an insurance policy is subject to

criminal and civil penalties.

TADDITIONAL STATE NOTICES,

FOR FL RESIDENTS ONLEY: Any person who knowingly and with intent to injure, defraud, or deceive any insurer files a statement of claim or an application

containing any false, incomplete, or misleading mformatlon is guilty of a felony of the third degree.

SIGNATURES

Signed on behalf of

this day of

. Yes El No

Do you have existing life insurance or annuity contracts?

X Yes. Will the applied for Contract replace any existing life insurance or annuity contracts?
ms\-——"’ .

(Autho nzcd Signature of Applicant)

(aed Aoty Sresip2
(Title)
] Yes [] No

(Authorized Nationwide Agcm/Representali\./e Signalurc)

(Title)

Florida License Identification #: (Florida Agents only)

[(2.5/20

Do you have any reason to believe the Contract applied for is to replace existing annuities or insurance?

NRA-0105A0.1

(Standard) (10/2007)



Nationwide Trust Company, FSB
401(a) Trust Agreement
(The “Agreement”)

This Agreement including the Schedule of Investments attached is made and entered into by and
between Nevada County, CA (“Sponsor”) and Nationwide Trust Company, FSB as Trustee (“NTC")

pursuant to the Nevada County 401(a) Plan ("Plan) to establish the Nevada. County 401(a) Plan

Trust (“Account”).

By signing below, signatories on behalf of the
Sponsor and the Plan acknowledge that they have
received the Agreement, inclusive of all Schedules
listed above, and agree to all terms. Further, they
represent that they have the authority to enter into,
on behalf of the Sponsor and the Plan, a contractual
relationship with NTC with respect to these
documents and will be subject to all rights and
obligations contained therein.

By signing below, NTC has agreed to and accepted
all rights and obligations contained herein.

Printed Sponsor Name

Sponsor Slgnature

D\_ AR A m o SHearoR.

Date

Title

o g e RoSE
Pnnted Nameg:
o e (]
Signature o § ke Date

Pesistant C/

T;t &

b\l i

/Z"))%D

_ Date

Dw»
0

NRS (07/2007)

Acceptance Date

-1 of 10-



ARTICLE | — PURPOSE

The Sponsor adopts this Agreement on behalf of the Plan and represents and warrants that the Plan is
intended to meet the requirements of an eligible deferred compensation plan under Section 401(a) of the
Internal Revenue Code of 1986, as amended (“Code”) and intends to keep such Plan in compliance with
the then applicable requirements of the Code. Further, the Sponsor represents and warrants that the
Employer of all individuals eligible to participate in the Plan is a state, political subdivision of a state, or an
agency or instrumentality of either.

ARTICLE Il — DEFINITIONS

Account — The trust account established herein by which NTC will hold the assets of the Plan or any
portion thereof as agreed upon by Sponsor and NTC.

Effective Date — The date on which the Account is created by NTC'’s acceptance of cash or other assets
on behalf of the Sponsor. Prior to the Effective Date, NTC shall have no responsibility hereunder.

Employer(s) — The employer(s) of the Participants in the Plan.

Funding Vehicle(s) — As permitted by applicable law, may include one or more (i) group annuity contracts,
(i) mutual funds, collective investment funds or other securities made available under the Agreement, (iii)
securities held in self-directed brokerage accounts made available by NTC, or (iv) any other investment

vehicle(s) mutually acceptable to NTC and Sponsor via an amendment to this Agreement or separate
schedule.

Original Signature — An authentic, hardcopy, non-reproduced signature of the Sponsor or its designee:
Participant — A person for whom benefits are provided under this Agreement, in accordance with the Plan;

Plan — The Plan identified on the front page of this Agreement, including any written plan document and
trust provisions.

Required Format — Acceptable format for submitting information to NTC as prescribed by NTC and on
transaction forms prescribed by NTC.

Signature — Either the Original Signature or an Original Signature that has been replicated by photocopy,
electronic means, or fax.

Successor — The trustee or custodian appointed by the Sponsor who succeeds NTC.
Written Instruction(s) — Any notices, instructions or other instruments required to be in writing (with
Signature or Original Signature, where so indicated) from NTC, Sponsor, or its designee. Written

Instructions may take the form of a letter, electronic communication through an on-line communication
system mutually agreeable to the parties; or a facsimile transmission.

NRS (07/2007) -2 of 10-



ARTICLE Il — THE ACCOUNT.

The Sponsor advises NTC that the Account shall be funded as described herein. The Sponsor hereby
authorizes NTC to take any action required to establish and maintain any Funding Vehicle(s) designated
by the Sponsor under this Agreement.

NTC has entered into arrangements with a number of providers to make available certain Funding Vehicles
for possible inclusion in the Account. The assets of the Account shall consist of the Funding Vehicle(s)
and any outstanding loans made under the terms of the Plan. The Account and any funds invested pursuant
to this Agreement are not insured by the Federal Deposit Insurance Corporation (“FDIC”), are not deposits
or other obligations of NTC and are not guaranteed by NTC. The value of the Account is subject to
investment risks, including possible loss of principal. NTC agrees to hold and administer the Account in
accordance with this Agreement. The Account shall not include any Plan Assets for which Sponsor has
selected as the designated investment manager for Participant accounts an investment manager other than
Nationwide Investment Advisors, LLC.

To the extent permitted by the Plan, NTC, at the direction of the Sponsor or its designee, shall accept an
eligible rollover distribution and/or eligible direct rollover under the then applicable sections of the Code.
NTC shall not be under any duty to require payment of any contributions to the Account, if any, or to see
that any payment made to it is computed in accordance with the provisions of the Plan. NTC shall continue
to administer the Account in accordance with this Agreement until its obligations are discharged and
satisfied.

In the event that Sponsor and NTC mutually agree to include life insurance as a Funding Vehicle for
inclusion in the Account, Sponsor agrees that NTC shall not be responsible in any manner to Sponsor, the
Plan, a Participant or his or her beneficiary, or to any third-party, including any issuer of life insurance, for
any determination as to prudence of inclusion of life insurance as a Funding Vehicle in the Account or as
an investment option under the Plan; any determination on a Participant basis that the purchase of life
insurance is incidental to the primary purpose of providing retirement benefits; the tax treatment of premium
payments or disbursements of benefits; any and all administrative, marketing, and sales duties or
responsibilities related in any manner to the initial purchase, or continuing maintenance, of any life
insurance; and any other action or omission related to life insurance.

The Sponsor authorizes NTC lo*commingle Plan assets, as applicable, in a master custodial account for
purposes of facilitating the omnibus trading of various plan assets.

ARTICLE IV— GENERAL ADMINISTRATIVE RESPONSIBILITIES OF NTC

NTC is authorized to take any action set forth below with respect to the Account:

Accept instructions in the Required Format from the Sponsor or its designee regarding the allocation,
* distribution or other disposition of the assets of the Account and all matters relating thereto;

Cause any portion or all of the Account to be issued, held, or registered in the individual name of NTC, in
the name of its nominee, in an affiliated securities depository, or in such other form as may be required or
permitted under applicable law (however, the records of NTC shall indicate the true ownership of such

property);

Employ such agents and counsel, including legal counsel, as NTC determines to be reasonably necessary
to manage and protect the assets held in the Account, to handle controversies that may arise under this
Agreement, or to defend itself successfully against allegations of a fiduciary breach, and to pay such agents
and counsel their compensation from the Account unless such compensation is otherwise paid by the
Sponsor;

Commence, maintain, or defend any litigation necessary in connection with the administration of the
Account,
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Hold part or all of the Account uninvested as may be necessary or appropriate;

Withhold the appropriate taxes from any distribution, remit such taxes with the relevant government
authorities, and report such payments on the informational returns prescribed by such authorities,
identifying itself as the payor of such distributions;

Forward to the Sponsor, for exercise, all proxies solicited in regards to mutual funds and collective
investment funds, if applicable; vote, on behalf of the Plan and in accordance with the instructions provided

by the Sponsor, all proxies that are returned by the Sponsor; and abstain from voting proxies that are not
returned by the Sponsor;

Take all other acts necessary for the proper administration of the Account.

ARTICLE V — INVESTMENT RESPONSIBILITY

NTC shall have no investment management responsibility with respect to the Account or any other assets
held under the Plan. Plan contributions or other assets received by NTC shall be allocated in accordance
with Written Instructions. NTC does not warrant or guarantee the performance of any Funding Vehicle(s)
selected by the Sponsor or Participants.

The Sponsor, or other party designated under the Plan, shall have full responsibility for the selection of the
Funding Vehicle(s) and the management, disposition, and investment of assets of the Account. NTC shall
comply with Written Instructions concerning those assets, subject to restrictions, if any, imposed by the
Funding Vehicle(s) and the operation of any securities markets. Except to the extent required by applicable

- law or otherwise provided in this Agreement, NTC shall have no duty to review, initiate action, or make
recommendations regarding the Account or its investments.

NTC shall transmit to the Sponsor any and all prospectuses, specimen and final contracts, proposals and/or
other materials which disclose information pertaining to applicable charges, interest rates, terms and
conditions of any contract between the Plan or Account and any party, including contracts related to the
Funding Vehicle(s). . NTC shall have no duty to respond to communications related to securities or other
property held in the Account (including, but not limited to, tender offers and class action communications).

NTC shall not be liable for any loss which results from the exercise of investment control by a Sponsor,
Participant or beneficiary, or designated investment manager. If a Participant who has investment authority
under the terms of the Plan fails to provide investment direction, the Sponsor shall direct the investment of
the Participant’'s account.

No one providing investment advice to the Plan, Sponsor, Participant or other party is acting as an agent
of NTC.

ARTICLE VI — LOANS

To the extent permitted under the Plan and applicable law, NTC will forward loan disbursements as directed
by the Sponsor or its designee via Written Instructions. The Sponsor, or other fiduciary of the Plan or their
designee, shall be responsible for the approval and administration of any such loans. The Sponsor
acknowledges that all loan obligations should be made payable to the Plan and the Plan retains all lending
responsibility. NTC will have no responsibility for executing and holding any notes or security agreements
which are held as part of the Account, providing any disclosures required by any truth-in-lending laws, or
enforcing any security interest in any asset other than the Participant's account under the Account.
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ARTICLE VIl - CONTRIBUTIONS NOT RECOVERABLE .

Except as described in the Purpose section of this Agreement and to the extent permitted by the Plan and
applicable law, under no circumstances shall any part of the Account be recoverable by the Sponsor or be
used other than for the exclusive purposes of providing benefits to Participants and their beneficiaries and
paying reasonable expenses of the Plan prior to the satisfaction of all liabilities to Participants and their
beneficiaries; provided, however, a contribution by a Sponsor or a Participant made as a result of a mistake
of fact as interpreted by the Internal Revenue Service that is discovered within one (1) year after the
contribution is made shall be returned to the Sponsor or Participant as soon as administratively feasible, if
the Sponsor so requests and the Funding Vehicle(s) permits.

ARTICLE VIl —ACCOUNT RECORDS AND REPORTS

NTC shall maintain accurate records and detailed accounts of all investments, receipts, disbursements,
earnings, and other transactions related to the Account, and those records shall be available at all
reasonable times to the Sponsor.

ARTICLE IX— FIDUCIARY RESPONSIBILITIES AND LIABILITIES

NTC may rely upon any information provided by the Sponsor or its designee. NTC, the Sponsor, and all
other fiduciaries under the Plan and this Agreement intend that each party shall be solely responsible for
those specific duties and powers assigned to it. Each party may rely upon any direction, information, or
action of another party as being proper under the Plan and this Agreement. NTC shall not be required by
the Sponsor or its designee to engage in any action or make any investment which constitutes a prohibited
transaction or is otherwise contrary to the provisions of applicable law, the Code, or the terms of the Plan,
if any, or this Agreement.

NTC shall be responsible only for those functions which have been assigned to it under this Agreement and
shall have no responsibility to perform any duty of the Sponsor, or other fiduciary, required by the Plan or
applicable law. NTC shall have no duty to determine the rights or benefits of any person having or claiming
an interest under the Plan or this Agreement.

Except as otherwise provided in the Agreement, including any schedules thereto, any action to be taken by
NTC under the Agreement shall be taken upon Written Instruction from the Sponsor or its designee. NTC
shall comply with such instructions and shall incur no liability for any loss which may result from any action
on its part due to its compliance with such Written Instructions.

ARTICLE X — LIMITATION OF LIABILITY

To the extent permitted by applicable law, NTC shall not be liable for any failure or delay in the performance
of its obligations under this Agreement arising out of or caused, directly or indirectly, by circumstances
beyond its reasonable control, including, without limitation, acts of God; earthquakes; fires; floods; wars;
civil or military disturbances; sabotage; epidemics; riots; interruptions, loss or malfunction of ultilities,
computer (hardware or software) or communications services; accidents; labor disputes; acts of civil or
military authority or government actions.

ARTICLE XI-— RELIANCE ON COUNSEL AND INDEMNIFICATION

NTC agrees to indemnify, defend and hold harmless Sponsor, its officers, directors, agents, and employees
from and against any loss, damage or liability assessed against Sponsor or incurred by Sponsor arising out
of or in connection with any claim, action, or suit brought or asserted against Sponsor alleging or involving
NTC's non-performance of the provisions of the Agreement under NTC's exclusive control, or negligence
or willful misconduct in the performance of its services, duties and obligations under the Agreement. In
addition, NTC represents, warrants and covenants that the indemnification in this paragraph is enforceable
under applicable law and that NTC will not assert a position contrary to such representation in any judicial
or administrative proceeding.

NRS (07/2007) -5 of 10=



To the extent not prohibited by state law, Sponsor agrees to indemnify, defend and hold harmless NTC, its
officers, directors, agents, and employees from and against any loss, damage or liability assessed against
NTC or incurred by NTC arising out of or in connection with any claim, action, or suit brought or asserted
against NTC alleging or involving Sponsor’s non-performance of the provisions of the Agreement under
Sponsor's exclusive control, or negligence or willful misconduct in the performance of its duties and
obligations under this Agreement. In addition, Sponsor represents, warrants and covenants that the
indemnification in this paragraph is enforceable under applicable law and that Sponsor will not assert a
position contrary to such representation in any judicial or administrative proceeding.

In addition, the following specific acts/actions are covered under Sponsor’'s indemnification of NTC:
Acts or omissions to act with respect to the Plan or Account by persons unrelated to NTC;

Any violation by any unrelated person of the provisions of the Code or applicable laws, unless NTC commits
a breach of its duties by reason of its gross negligence or willful misconduct;

Any decision by the Sponsor, any Participant or any other fiduciary to acquire, retain, or dispose of any
security or other property of the Account;

Any violation or breach by a fiduciary or other person associated with the Plan which occurred prior to the
Effective Date; or

NTC's acts, omissions and conduct, and those of its agents, in their official capacity, except to the extent
that such documented loss or expense results from negligence directly and solely attributable to NTC or its
agents, or from an intentional violation by them of any provision of this Agreement.

Such obligation to indemnify shall extend to any liability or expense that arises as a result of the inaccuracy
of any representation made, any action taken or failure to act, or any violation of this Agreement, the terms
of the Plan by the Sponsor, its designee, any fiduciary of the Plan, and their agents, employees and officers
under this Agreement or otherwise related to the administration of the Account. NTC shall not be required
to give any bond or other security for the faithful performance of its duties under this Agreement except to
the extent required by applicable law.

ARTICLE Xl — NTC’S USE OF AFFILIATED COMPANIES

NTC may enter into agreements and share information with its affiliates in performing responsibilities under
this Agreement and any other applicable agreement. Investments made in accordance with the Agreement,
may include mutual funds or other investments advised by affiliates of NTC. The investment advisers of
such investments may be affiliates of NTC and may derive investment management and other fees for
services provided.

ARTICLE Xill — NTC’S COMPENSATION AND EXPENSES

NTC will receive additional reasonable compensation for any extraordinary services or computations
required as agreed upon by the Sponsor and NTC in advance.

Nationwide shall be entitled to receive, as compensation for services provided hereunder, any credit,
interest or other earnings on aggregate cash balances held on deposit with respect to funds awaiting
investment or reinvestment or with respect to funds pending distribution to offset expenses of associated
activities. NTC may withdraw amounts from the Account for its compensation, and for any expenses as
described herein from the Account for its compensation.

ARTICLE XIV.—— TAXES
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Until advised to the contrary by the Sponsor, NTC shall assume that the Account is exempt from federal,
state, local and foreign income taxes. NTC shall not be responsible for filing any federal, state, local or
foreign tax and informational returns relating to the Plan or Account.

NTC shall notify the Sponsor of any taxes levied upon or assessed against the Account. If NTC does not
receive Written Instructions within thirty (30) calendar days of such notification, NTC will pay the tax from
the Account. If the Sponsor wishes to contest the tax assessment, it must give appropriate Written
Instructions to NTC within thirty (30) calendar days of notification. NTC shall not be required to bring any
legal actions or proceedings to contest the validity of any tax assessments unless NTC is to be indemnified
to its satisfaction against loss or expense related to such actions or proceedings, including reasonable
attorneys' fees.

Notwithstanding any other provision of the Agreement, NTC may amend the Agreement at any time by
providing written notice to the Sponsor not less than thirty (30) calendar days prior to the effective date of
such change, or at any time in the event NTC determines that such amendment is necessary to comply
with any applicable legal or regulatory requirements.

No person except for an authorized officer has the legal capacity to change this Agreement otherwise, or
to bind NTC to other commitments not covered within this Agreement.

ARTICLE XVI— RESIGNATION, REMOVAL AND TERMINATION

NTC may resign at any time after providing at least thirty (30) days notice via Written Instructions to the
Sponsor. The Sponsor may remove NTC by delivery of Written Instructions, to take effect at a date
specified therein, which shall not be less than thirty (30) days after the delivery of such Written Instructions
with Original Signature to NTC, unless Funding Vehicle provisions specify otherwise. Notwithstanding the
foregoing, NTC may retain responsibilities per the terms of this Agreement over assets remaining at NTC
beyond the sixty (60) day timeframe, concurrent with Funding Vehicle provisions.

The Agreement will be terminated at such time as the Account is terminated, the Funding Vehicle(s) are
redeemed in full, upon the resignation or removal of NTC as trustee, as applicable, of the Account, or upon
the termination by Sponsor of any separate agreement with NTC or Nationwide Retirement Solutions, Inc.
that relates to the services provided by NTC under this Agreement. The discontinuance of contributions to
the Account shall not, by itself, terminate the Account.

NTC is authorized to reserve such sum of money as it may deem advisable for payment of its fees and
expenses in connection with the settlement of the Account, and any balance of such reserve remaining
after the payment of such fees and expenses shall be paid to the Successor by NTC.

Upon resignation or removal of NTC, the Sponsor shall appoint a Successor and the Sponsor shall notify
NTC of such appointment by Written Instructions with Signature. NTC shall transfer the assets of the
Account, subject to any applicable fees as described in the Agreement to such Successor.

If either party has given notice of termination and upon the expiration of the advance notice period no party
has accepted an appointment as Successor, NTC will have the right to commence an action in the nature
of an interpleader (or other appropriate action) and seek to deposit the assets of the Account in a court of
competent jurisdiction in Franklin County, Ohio, for administration until a Successor may be appointed and
accepts the transfer of the assets. The Sponsor will be responsible for any costs incurred as a result of
such action and/or transfer, as well as any expenses of NTC which are incurred in carrying out its duties
under this Agreement in such a situation.
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ARTICLE XVIIl — GOVERNING LAW
The Account will be administered in the State of Ohio, and its validity, construction, and all rights hereunder

shall be governed by the Code, Home Owners’ Loan Act of 1933 and, to the extent not pre-empted, by the
laws of California. All contributions to the Account shall be deemed to occur in Ohio.

ARTICLE XIX — IDENTITY VERIFICATION NOTICE

To help the government fight the funding of terrorism and money laundering activities, Federal law requires
all financial institutions to obtain, verify, and record information that identifies certain persons or entities that
open an account. When an account is opened, NTC may ask for the name, address, and other information
that will allow NTC to identify the entity or person that sponsors the Plan. NTC may also ask for a copy of
identifying documents, such as a driver's license, government-issued business license, or other documents.

RTICLE XX — RULES OF CONSTRUCTION,

The Agreement, together with all attached schedules and any applicable investment contracts shall
constitute the entire Agreement. The Plan and this Agreement shall be read and construed together. By
signing this Agreement, the Sponsor represents to NTC that the Plan conforms to and is consistent with
the provisions of this Agreement. Should the Plan need to be amended to‘conform to the provisions of this
Agreement, the Sponsor is responsible for such amendments. The terms of this Agreement shall prevail
over terms of the Plan in cases of conflict.

ARTICLE XXI— WAIVER
Failure of either party to insist upon strict compliance with any of the conditions of the Agreement shall not
be construed as a waiver of any of such conditions, but the same shall remain in full force and effect. No

waiver of any provision of the Agreement shall be deemed, or shall constitute, a waiver of any other
provision, whether or not similar, nor shall any waiver constitute a continuing waiver.

ARTICLE XXIl — REFERENCES
Unless the context clearly indicates to the contrary, a reference to a statute, regulation, document, or
provision shall be construed as referring to any subsequently enacted, adopted, or re-designated statute or
regulation or executed counterpart.

ARTICLE XXIlI — SEVERABILITY

If any provision of the Agreement shall be held by a court of competent jurisdiction to be invalid, illegal, or
unenforceable, the remaining provisions shall continue to be effective.

ARTICLE XXIV —MUTUAL FUND DISCLOSURE

The Sponsor acknowledges that Nationwide and its affiliates receive payments in connection with
the sale and servicing of investments allocated to participant Plan accounts (“Investment Option
Payments”). The Investment Option Payments include mutual fund service fee payments, which
are described in detail at wwwinrsforu.corn, and other payments received from investment option
providers. ' ;
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Schedule of investments
(“Investment Authorization”)

WHEREAS, NTC and the Sponsor have entered into an Agreement in which the assets of the Plan are to
be held, invested and distributed; and

WHEREAS, the authority to select the Funding Vehicles under the Plan resides with the Sponsor; and
WHEREAS, NTC and Sponsor agree that NTC may act upon Written Instructions from the Sponsor;

NOW THEREFORE, the Sponsor authorizes NTC to establish an account for each Funding Vehicle set
forth below

1. On the Effective Date, the Funding Vehicles in the Plan shall be:

Nationwide Fixed Account

Sterling Capital Total Return Bond R6
Fidelity US Bond Index

MEFS Value

Fidelity S&P 500 Index

Vanguard US Growth

Wells Fargo Special Mid Value R6

Fidelity Mid Cap Index

MFS Mid Growth

Fidelity Small Cap Index

MFS International Value R6

Fidelity Total International Index

Vanguard International Growth Adm
Vanguard Target Retirement Income Inv
2020 Vanguard Target Retirement 2020 Inv
2025 Vanguard Target Retirement 2025 Inv
2030 Vanguard Target Retirement 2030 Inv
2035 Vanguard Target Retirement 2035 Inv
2040 Vanguard Target Retirement 2040 Inv
2045 Vanguard Target Retirement 2045 Inv
2050 Vanguard Target Retirement 2050 Inv
2055 Vanguard Target Retirement 2055 Inv
2060 Vanguard Target Retirement 2060 Inv
Nationwide Fixed Account

Sterling Capital Total Return Bond R6
Fidelity US Bond Index

MEFS Value

Fidelity S&P 500 Index

Vanguard US Growth

This Investment Authorization may be amended to include mutually agreeable Funding Vehicle(s) at any
time via written instructions from the Sponsor or its designee to NTC.
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ARTICLE I
DEFINITIONS

As used in this Plan, the following words and phrases shall have the meanings set forth herein unless a different meaning is clearly
required by the context:

1.1 "Account" means any separate notational account established
Plan. To the extent applicable, a Participant may have any (or all) of the fo}lowmg nolauonal Accounts,

contrlb ons"ara not picked-up by t'he Employer pursua.m to-Code
efully Vested avall times,

(c) "Rojkwer Agccount" means the account established Hergunder to which amounts transferred from a qualified plan or individual
retirement aceount in accordaice with Section 416 are allocated.

(d) "Transfer Account” mieans the account estiblighied hereuhder to which amounts transferred to this Plan from a direct
plan-to-plan transfer in acGordarice with Section 4.7 are: alloeate

(e) "Voluntary Cointribution Acgouril" ieans the account estabhshed hereunder to which after-tax voluntary Employee
contributions made pursuant to Section 4.9 aré allocated.

1.2 "Administrator" means the Employer unless another person or entity has been designated by the Employer pursuant to Section 2.2
to administer the Plan on behalf of the Employer.

1.3 "Adoption Agreement' means the separate agreement which is executed by the Employer and sets forth the elective provisions of
this Plan and Trust asspecified by the Employer.

1.4  "Affiliated Employer" means any entity required to be aggregated with the Employer pursuant to Code §414.

1.5  "Alternate Payee" means an alternate payee pursuant to a qualified domestic relations order that meets the requirements of
Code §414(p).

1.6  "Anniversary Date" means the last day of the Plan Year.

1.7 "Annulty Starting Date" means;. mﬁi respect to: any?articzpam, the first day of the first périgd for which:an‘aifiount is paid as an
annuity, or, in the case of abenefit not: payabie in the form of an: annuity, the first day on which all gvents have occmred which entitles the
Participant to such benefit.

1.8 "Beneficiary" means the person (or entity) to whom all or a portion of a deceased Participant's interest in the Plan is payable,
subject to the restrictions of Sections 6.2 and 6.6.

1.9 "Code'" means the Intemal Revenue Code of 1986, as it may be amended from time to time.

1.10 "Compensatmn" means with réspect to any Participant, the amount determined in accordance with the following provisions,
exceptias othierwise provided in the Adoption: Agreement.

(a) Base definition. One of the following, as elected in the Adoption Agreement:

:(1) Informauon reqmred 10'be vepoﬁed undcr Code §§6ﬂ41 6051 and 6052 (Wages, ups and other opmpepsanon a reportcd
- W : es, withi f Cade §34 d allo _

yee by ! . ( .
1hie: Bmpioyee e wntxen statcmem ode §§6041{d), 6ﬁ51{a)(3) ‘and 6052, Compensahon must bc» etermmed thbout
regard to-any rules under Code: §3401(a); xhnt limit the remuneration-included in wages based on the nature or location of the:
-émployment or the services performed (such asthe: exception for agricultural labor in Code §3401(a)(2)).

(2) Cede §34I,¥1 (a) Wages Compensnt:on means:an Emplayces wagcs ‘within the: meanmg‘of Code §34Ql~{ for ihc;purpases
04N ; cluded in
wages based on the nature or location of the employment orthe semces performed (such as the exception for “agricultural labor
in Code §3401(a)(2)).
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(3) 415 safe harbor compensation. Compensation means wages, salaries, for Plan Years beginning after December 31, 2008,
Military Differential Pay, and fees for professional services and other amounts received (without regard to whether or not an
amount is paid in cash) for personal services actually rendered in the course of employment with the Employer maintaining the
Plan to the extent that the amounts are includible in gross income (including, but not limited to, commissions paid
salespersons, compensation for services on the basis of a percentage of profits, commissions on insurance premiums, tips,
bonuses, fringe benefits, and reimbursements, or other expense allowances under a nonaccountable plan (as described in
Regulation §1.62-2(c))), and excluding the following:

(i) Employer contributions to a plan of deferred compensation which are not includible in the Employee's gross
income for the taxable year in which contributed, or Employer contributions under a simplified employee pension plan to
the extent such contributions are excludable from the Employee's gross income, or any distributions from a plan of
deferred compensation;

(i)  Amounts realized from the exercise of a nonqualified stock option, or when restricted stock (or property) held by
the Employee either becomes freely transferable or is no longer subject to a substantial risk of forfeiture;

(iii)  Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified stock option;
and

(iv)  Other amounts which receive special tax benefits, or contributions made by the Employer (whether or not under a
salary deferral agreement) towards the purchase of an annuity contract described in Code §403(b) (whether or not the
contributions are actually excludable from the gross income of the Employee).

(b) Paid during "determination period." Compensation shall include only that Compensation which is actually paid to the
Participant during the "determination period". Except as otherwise provided in this Plan, the "determination period" is the period
elected by the Employer in the Adoption Agreement. If the Employer makes no election, the "determination period" shall be the
Plan Year.

(c) Inclusion of deferrals. Notwithstanding the above, unless otherwise elected in the Adoption Agreement, Compensation shall
include all of the following types of elective contributions and all of the following types of deferred compensation:

(1) Elective contributions that are made by the Employer on behalf of a Participant that are not includible in gross income
under Code §§125, 132(£)(4), 402(e)(3), 402(h)(1)(B), 402(k) and 403(b). If specified in Appendix A to the Adoption
Agreement (Special Effective Dates and Other Permitted Elections), amounts under Code §125 shall be deemed to include any
amounts not available to a Participant in cash in lieu of group health coverage because the Participant is unable to certify that
he or she has other health coverage. An amount will be treated as an amount under Code §125 pursuant to the preceding
sentence only if the Employer does not request or collect information regarding the Participant's other health coverage as part
of the enrollment process for the health plan.

(2) Compensation deferred under an eligible deferred compensation plan within the meaning of Code §457(b).

(3) Employee contributions described in Code §414(h)(2) that are picked-up by the employing unit and thus are treated as
Employer contributions.

(d) Post-severance compensation — Code §415 Regulations. The Administrator shall adjust Compensation, for Plan Years
beginning on or after July 1, 2007 (or such other date as the Employer specifies in the Compensation Section of the Adoption
Agreement), for amounts that would otherwise be included in the definition of Compensation but are paid by the later of
2 1/2 months afier a Participant's severance from employment with the Employer or the end of the Plan Year that includes the date
of the Participant's severance from employment with the Employer , in accordance with the following, as elected in the
Compensation Section of the Adoption Agreement. The preceding time period, however, does not apply with respect to payments
described in Subsections (4) and (5) below. Any other payment of compensation paid after severance of employment that is not
described in the following types of compensation is not considered Compensation, even if payment is made within the time period
specified above.

(1) Regular pay. Compensation shall include regular pay after severance of employment (to the extent otherwise included in
the definition of Compensation) if:

(@) The payment is regular compensation for services during the Participant's regular working hours, or compensation
for services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses,
or other similar payments; and

(ii)  The payment would have been paid to the Participant prior to a severance from employment if the Participant had
continued in employment with the Employer.
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(2) Leave cashouts, ‘Compensation shall include leave vashouts if those amounts would’ have ‘been daclkided in’the:
‘definitivh of Compensativon if they were:paid prior to the: Participant's severance from: -emplayment with the: En mployer, and the:
ammourits are:for unused accrued bona: fide sick, vacation, or ather leave, but onlyif the Parucmant would: have been able 1o use.
the leave if employment had continued.

(3) Dcfcrred compensnﬁm Compensatwn shall include det‘md compenssmon d‘xhose amounts would have been mcludedf'

and ﬁw Aounts’ afe received pursuant od nonqualzf ed unfunded deferred. compensauon plan, but only if tlie payment would
have been paid if the Participant had continued in employment with the Employer nd only:to: the extent the spayment is:
includible in the Participant's gross income.

(4) Military Differential Pay. Compensation shall include payments to an in fividual who does ot currently: perﬁam:
‘services for the:Employer by reason:of qua military service (as that term is used in Code §414(u)(1)) to the extent those:
payments:donot-exceed the amounts the ind uld have: received if the individual had contihued to performservices for'
‘the Employer rather than entermg qualified military:service.

(5) Disability j pay. Coinpensation shall ficlude compensati "pgxd to-a Participant whois permanently and totally disabled,
as defined in Code §22(€)(3); provided, as elected by the Employer in the Compensation' Section of the Adaption-Agreement,
salary continuation applies to all Participants who are permanently and totally disabled.

©) Dollartﬁﬂﬁlaﬁ Compensaaou in ‘excess of $200; 000 ‘shiall be dssregan&ed i‘or an Such ammmt 's’ il ¢
o g ¢

etenumancm petwd";
cium, the numerator
) mind - In applying any: Plan
of matching conmbulions, where such lmuts are exprmsed 28 a2 peracnzage of Compensatior
:he Compens en mx( tmder uns Scction: annually, even if the: mnmhmg coxambutson-fonnuta Jisapplied

1, 1993. Forpurposes of this’ promswg, an "ehgxble Pal‘thlpant" is an, mdmdua{ who ﬁrstbecame aj
Year beginning aflet'the sarlier of (i) the.Plan Year in which the Planiwas:amended to reflect. Cedev
31, 1995. '

' a f17), or (i)’ Becémber

() Non-eligible Employee. If; in the Adoption Agreement, the Employer elects to exclude a ¢lass of Employiees fid i the. PIan,
‘then’ Compensation for any Employee who becomes: ekgxble oreeases 1o be eligible to participate during a "determination period”
:shatl onlyinclude Compensation while the Employeeds an Eligible Employee.

(&) Amendment. If; in coniection with the adoption of any amendment, the definition:of Compensation has been madified, then,
‘except as otherwise:provided herein, for-Plan Years prior-to the Plan Year which includes the adoption date of such:amendment,
Compensation'means compensation:delermined | pursnant to:the temms of the Plan then in effect.

111 "Contract" or "Policy" means any life insurance policy, retitément income policy, or annuity contract (group or individual)
issued by the Insurer. In the event of any conflict between the terms of this Plan and the terms of any comitract purchased hereuiider, the
Plan provisions shall control.

1.12 "Custodian" means a person or entity that has custody of all or any portion of the Plan assets.

__"Directed Trustee" means a Trustee who, with respect to the investment of Plan assets, is subject to the direction of the
Adm istrator, the Empioyer a properly- appointed Investment Manager, of Plan: Participant. To the extent the Trustee is & Directed

; the Trastee does not have any: discretionary authoniy with-respect to the investeent of Plan-assets: In addition, the Trustes isnot.
responsible: for the propriety ty of any directed investment made’ pursuant. o’ this Segtion and shallnot be: required to:consult-or-advise the
Employer regarding the investment quality of any divected irivestment held under the Plan.,

1.14 "Discretionary Trustee' means a Trustee who has the authority and discretion to invest, manage or control any portion of the
Plan assets.

115 "Rady Retiveiient Date" 'means the:date specified in the: Adoption Ag:’eemem on ‘which a Paiticipant has 'z_ms(icd the
iequirements speelfied in the: Ad(ipﬁon Agwement {Early ‘Retirement: Age). If elected in the Adoption: Agreement; a Pammpam shall
‘beceme ﬁ*ﬂly Vested upén Satisfying such requirements if the Participant is still employed at the Early Retirement Age.

A Participant who severs: fiom employment aﬁer saﬁsﬁri:;g any service requirement but before satasfymg the ageé requirement for
Early Retirement Age and who thcmﬁer reaches the.age requxrement contained herein shall. be entitled toreceive bengfits;under this Plan
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(other than any accelerated vesting and allocations of Employer contributions) as though the requirements for Early Retirement Age had
been satisfied.

1.16 "Effective Date' means the date this Plan, including any restatement or amendment of this Plan, is effective. Where the Plan is
restated or amended, a reference to Effective Date is the effective date of the restatement or amendment, except where the context indicates
a reference to an earlier Effective Date. If any provision of this Plan is retroactively effective, the provisions of this Plan generally control.
However, if the provision of this Plan is different from the provision of the Employer's prior plan document and, after the retroactive
Effective Date of this Plan, the Employer operated in compliance with the provisions of the prior plan, then the provision of such prior plan
is incorporated into this Plan for purposes of determining whether the Employer operated the Plan in compliance with its terms, provided
operation in compliance with the terms of the prior plan do not violate any qualification requirements under the Code, Regulations, or other
IRS guidance.

The Employer may designate special effective dates for individual provisions under the Plan where provided in the Adoption
Agreement or under Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). If one or more
qualified retirement plans have been merged into this Plan, the provisions of the merging plan(s) will remain in full force and effect until
the effective date of the plan merger(s).

1.17 "Eligible Employee" means any Eligible Employee as elected in the Adoption Agreement and as provided herein. An individual
shall not be an Eligible Employee if such individual is not reported on the payroll records of the Employer as a common law employee. In
particular, it is expressly intended that individuals not treated as common law employees by the Employer on its payroll records and
out-sourced workers, are not Eligible Employees and are excluded from Plan participation even if a court or administrative agency
determines that such individuals are common law employees and not independent contractors. Furthermore, Employees of an Affiliated
Employer will not be treated as Eligible Employees prior to the date the Affiliated Employer adopts the Plan as a Participating Employer.

If, in the Adoption Agreement, the Employer elects to exclude union employees, then Employees whose employment is governed
by a collective bargaining agreement between the Employer and "employee representatives" under which retirement benefits were the
subject of good faith bargaining, shall not be eligible to participate in this Plan to the extent of employment covered by such agreement,
unless the agreement provides for coverage in the Plan (see Section 4.1(d)). For this purpose, the term "employee representatives" does not
include any organization more than half of whose members are employees who are owners, officers, or executives of the Employer. If a
Participant performs services both as a collectively bargained Employee and as a non-collectively bargained Employee, then the
Participant's Hours of Service in each respective category are treated separately.

If, in the Adoption Agreement, the Employer elects to exclude nonresident aliens, then Employees who are nonresident aliens
(within the meaning of Code §7701(b)(1)(B)) who received no eamned income (within the meaning of Code §911(d)(2)) from the Employer
which constitutes income from sources within the United States (within the meaning of Code §861(a)(3)) shall not be eligible to participate
in this Plan. In addition, this paragraph shall also apply to exclude from participation in the Plan an Employee who is a nonresident alien
(within the meaning of Code §7701(b)(1)(B)) but who receives earned income (within the meaning of Code §911(d)(2)) from the Employer
that constitutes income from sources within the United States (within the meaning of Code §861(a)(3)), if all of the Employee's earned
income from the Employer from sources within the United States is exempt from United States income tax under an applicable income tax
convention. The preceding sentence will apply only if all Employees described in the preceding sentence are excluded from the Plan.

If, in the Adoption Agreement, the Employer elects to exclude Part-Time/Temporary/Seasonal Employees, then notwithstanding
any such exclusion, if any such excluded Employee actually completes or completed a Year of Service, then such Employee will cease to
be within this particular excluded class.

1.18 "Employee" means any person who is employed by the Employer. The term "Employee" shall also include any person who is an
employee of an Affiliated Employer and any Leased Employee deemed to be an Employee as provided in Code §414(n) or (o).

1.19 "Employer' means the governmental entity specified in the Adoption Agreement, any successor which shall maintain this Plan and
any predecessor which has maintained this Plan. In addition, unless the context means otherwise, the term "Employer" shall include any
Participating Employer which shall adopt this Plan. This plan may only be adopted a state or local governmental entity, or agency thereof,
including an Indian tribal government, and may not be adopted by any other entity, including a federal government and any agency or
instrumentality thereof.

1.20  "Fiscal Year'" means the Employer's accounting year,

1.21 "Forfeiture" means that portion of a Participant's Account that is not Vested and is disposed of in accordance with the provisions
of the Plan.

A Forfeiture will occur on the earlier of:
(a) The last day of the Plan Year in which a Participant incurs five (5) consecutive 1-Year Breaks in Service, or
(b) The distribution of the entire Vested portion of the Participant's Account of a Participant who has severed employment with the

Employer. For purposes of this provision, if the Participant has a Vested benefit of zero, then such Participant shall be deemed to
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have received a distribution of such Vested benefit as of the year in which the severance of employment occurs. For this purpose, a
Participant’s Vested benefit shall not inclsdéy (i) qualified voluntary employee contributions within the meaning of Code
§72(0)(5)(B), and (ii) the Participant’s Rollover-Account.

Regardless of the préceding, if a Participant is eligible to share in the allocation of Forfeitures in the year in which the Forfeiture:
would otherwise o¢eur, then the Forfeiture will not oceur until the endof the first Plan Year for which the Participant is not ehgxbte to share:

in the allocation of Forfeitures: Furthermore; the term "Forfeiture” shall also include-amounts. deemed ‘to be Forfeitures pursuant to any.
other provision of this Plan.

1.22  "Former Employee' means an individual who has severed employment with the Employer or an Affiliated Employer.

1,23 "415 Compensatmn" means, wim‘mspect to. any Pamc;pant such Paruclpant's (a) Wages, ttps and ether compensalson on: hmn-

'by the Employcr

§§125, 457, and 132{0{4) In 'addman, for years bégmmng nﬁer Deeemﬁcr 31, 2008 Mthry Dm'crentxal Pay is lrcated 854]55

Compensation.

Penmited Elecuons), ainounts: undcr Cod 3 all be:

2of group health coverage ‘Because the. Pammpam is unable’ te cerufy ﬁml he or ‘she has: olher kealth cevemgc An. amcunt wxl! be
{reated as an amount tnder:Code §125 pursuant to the preceémg sentence:: only if the:Employer does not request or collect
information regarding the Participant's other health coverage as part ‘of the enrollment process for the health plan.

(b) Post-severance eompensation; The Administrator:shalll adjust 415 Conmpensation, for Limitation Yeirs: begmmxlg )
AJuty L 200 or sucix cas‘l:er date as thc Empioyc speczﬁes in the Compensa!wn Samon of the Adepuon Agreemem,

:and (5) below. Any mher paymem p sevcrance of cmglaymem 1hax, is: not descnbed in: the' following types
of compensation:is ot .considered 415 Compe o eyen; if payment is made within the time period specified above.

(1) ‘Regular pay. 4<15 Compensation:shalt include regular pay after severance of employment (to the extent otherwise
included in the definition of 415 Compensation) if:

(i) The payment is. reguiar compenﬁauon for:services during the Participant's regular working hours, or compensatlon
for services outside the Participant's vegular. workmg hours (such as overtime or shift differential), commissions, bonuses,
or other similar payments; and

(i)  The payment would haye beent paid to the Participant prior to a severance from employment if the Participant had
continued in‘employment with he Eniployer.

(2) Leave cash-outs. 415 Compensatlon shall: iriclude: leave: cash-=outs !f those amounts would' have been inéluded irthe

definition of 415 Compénsation if they-were paid prior to the Participant's severance from employmeiit witlt thie Employer, and
the amounts are for unused accrued bona fide sick, vacatioi, or-other Teave; but only if the' Particxpantwou{d have been able to'
use the leave if employment had continued.

{3) Deferred compenisation. 415 Campensaimn shall mclnde dcferxed compensatron if'those amounts. wguid have been
‘ncluded in thedefinition of 415 C ' p '

Employer, and ‘the amourits are’ ,
‘payment would have been paid if the: Pamcxpant had continued i’ mnploymcnt with the Employér @id mﬁy to the:extent: he'

‘payment is includible in the Participant's gross income.,

(4) Military Differential Pay. 415 Compensation shall include paymeits to an individual whs:does not- currently perform
services for the Employer by reason of qualified military service (asthat term is used in Code’; L 1400)(1)): to. the extent those
paymigntsdo niot exceed the amounts the individual would have received ifithe individual had continued to perform services for.
the Employer rathier than entering qualified milifary:service.

,{S}‘: Dnsabihty pny. 415 Compensation. ‘shall include ‘compengation: paxd 1o & Participant who-is permaneitly and totally:
‘disab §22(e)(3), provided, as elected by the Employer in pensatior ion: Adoption'
.Agrecmmt, salary: centmuauon apphes to all Participants who:arg:permangntly and totally dxsab!ed fora fixed ordeterminable,
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period, or the Participant was not a highly compensated employee (within the meaning of Code §414(q)) immediately before
becoming disabled.

(c) Inclusion of certain nonqualified deferred compensation amounts. If this is a PPA restatement and prior to the restatement
Compensation included all items includible in compensation under Regulation §1.415(c)-2(b) (Regulation §1.415-2(d)(2) under the
Regulations in effect for Limitation Years beginning prior to July 1, 2007) then 415 Compensation for Limitation Years prior to the
adoption of this restatement shall include amounts that are includible in the gross income of a Participant under the rules of Code
§409A or Code §457(f)(1)(A) or because the amounts are constructively received by the Participant. For Plan Years beginning on
and after the Plan Year in which this restatement is adopted, the Plan does not provide for a definition of 415 Compensation
including all items in Regulation §1.415(c)-2(b). :

(d) Back pay. Back pay, within the meaning of Regulations §1.415(c)-2(g)(8), shall be treated as Compensation for the Limitation
Year to which the back pay relates to the extent the back pay represents wages and compensation that would otherwise be included
under this definition.

(e) Dollar Jimitation. 415 Compensation will be limited to the same dollar limitations set forth in Section 1.10(e) adjusted in such
manner as permitted under Code §415(d).

(f) Amendment. Except as otherwise provided herein, if, in connection with the adoption of any amendment, the definition of 415
Compensation has been modified, then for Plan Years prior to the Plan Year which includes the adoption date of such amendment,
415 Compensation means compensation determined pursuant to the terms of the Plan then in effect.

1.24  "Hour of Service" means (a) each hour for which an Employee is directly or indirectly compensated or entitled to Compensation
by the Employer for the performance of duties during the applicable computation period (these hours will be credited to the Employee for
the computation period in which the duties are performed); (b) each hour for which an Employee is directly or indirectly compensated or
entitled to Compensation by the Employer (irrespective of whether the employment relationship has terminated) for reasons other than
performance of duties (such as vacation, holidays, sickness, incapacity (including disability), jury duty, lay-off, military duty or leave of
absence) during the applicable computation period; (c) each hour for which back pay is awarded or agreed to by the Employer without
regard to mitigation of damages (these hours will be credited to the Employee for the computation petiod or periods to which the award or
agreement pertains rather than the computation period in which the award, agreement or payment is made). The same Hours of Service
shall not be credited both under (a) or (b), as the case may be, and under (c).

Notwithstanding (b) above, (1) no more than 501 Hours of Service will be credited to an Employee on account of any single
continuous period during which the Employee performs no duties (whether or not such period occurs in a single computation period);
(2) an hour for which an Employee is directly or indirectly paid, or entitled to payment, on account of a period during which no duties are
performed is not required to be credited to the Employee if such payment is made or due under a plan maintained solely for the purpose of
complying with applicable workers' compensation, or unemployment compensation or disability insurance laws; and (3) Hours of Service
are not required to be credited for a payment which solely reimburses an Employee for medical or medically related expenses incurred by
the Employee. Furthermore, for purposes of (b) above, a payment shall be deemed to be made by or due from the Employer regardless of
whether such payment is made by or due from the Employer directly, or indirectly through, among others, a trust fund, or insurer, to which
the Employer contributes or pays premiums and regardless of whether contributions made or due to the trust fund, insurer, or other entity
are for the benefit of particular Employees or are on behalf of a group of Employees in the aggregate.

Hours of Service will be credited for employment with all Affiliated Employers and for any individual considered to be a Leased
Employee pursuant to Code §414(n) or 414(o) and the Regulations thereunder.

Hours of Service will be determined using the actual hours method unless one of the methods below is elected in the Adoption
Agreement. If the actual hours method is used to determine Hours of Service, an Employee is credited with the actual Hours of
Service the Employee completes with the Employer or the number of Hours of Setvice for which the Employee is paid (or entitled
to payment).

If the days worked method is elected, an Employee will be credited with ten (10) Hours of Service if under the Plan such Employee
would be credited with at least one (1) Hour of Service during the day.

If the weeks worked method is elected, an Employee will be credited with forty-five (45) Hours of Service if under the Plan such
Employee would be credited with at least one (1) Hour of Service during the week. :

If the semi-monthly payroll periods worked method is elected, an Employee will be credited with ninety-five (95) Hours of
Service if under the Plan such Employee would be credited with at least one (1) Hour of Service during the semi-monthly payroll
period.

If the months worked method is elected, an Employee will be credited with one hundred ninety (190) Hours of Service if under the
Plan such Employee would be credited with at least one (1) Hour of Service during the month.
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If the bi-weekly payroll periods worked method is elected, an Employee will be: credited. with ninety (90) Hours of Service if
under the Plansuch Employee’ Avould be credited with at feast one (1):Hour of Service durmg the bi-weekly payroll period.

1.25 "Insurer" means any legal reserve insurance company which has issued or shall issue one or more Contracts or Policies under the
Plan.

126 "Investment Manager' means a person or eptity s wh renders ‘investment advice for a fee or other compensation, direct or
indivect, with respect to any moniegiot property of the Plan-and which is appointed in acgordange with Section 2.1(b).

127 "Late Reurcmem Datc" means the date of; or the: f'tst day of the month or the Anmversaxy Date comcndmg w1th or nem

(Leased Eirxployae‘ b he _ 5
;provided by the rempl‘ mp]oy’ uﬁhermare mpcusa xt for & Leased‘ Employee s}ml} oniy mclude compensatlun from th,c leasmg ;

‘organization that is attributable to semxécs perfonn for the x‘ecxpxém, Employer.

1.29 "leltatlon Year" means the "determination period” used to. de_tenhme Compensation. However, the Employer may ¢lecl a
: i Appen ¢ il Effective Dates and Other Permitted Elections). All qualified
/gar; Furt}xemore, n!_ess there isa chang,e tu ane LimitationYéar, ihc

5 'bégzmuag onand after i i j umon ‘Y’ear may ordy be changeci by 8
lan is wmunated ffect e a5 ofa datz other than the last day-of the Plan's Limitation Year, then the

Compensamn thatiwas paui toth; md:vjdpa il workmg for; the Empioyer Notwnthstandmg the precedmg sentence, for Compcnsauon
“determination. periods” beginning afier December 31, 2008; an: ‘individual receiving a differenitial wage payment, as defined’ by
Code §3401()Q), is fxeaged asan Emplcyee of the Ilmployer makmg the payment.

1.31 "Nonelective Contribution" means the Employer's contributions to the Plan.

132 "Normal Retirement, Aggs" means the age elecied in the Adoption Agreement at which time a Participant's Account shall bé
nonforfeitable (if the Participant is émployed by the: Em;siayer orror after that date). For money. purchaso pensién plans, if the employer
enforces a mandatory retirement age, then the Normal Retirement Age is the lesser of that mandatory age or'the age specified:in:the

Adoption Agreement.

1.33  "Normal Retirement Date" means the date elected in the Adoption Agreement.

134 "1-Yeéar Break in Service" means, if the Hour of Service method is used, the apphcable compytation period that js Used to
determine a Year 6f Service ich an Employee or Former: Empioyee ‘hasnot cempleted more than 500 Hours of Service: However;
if the Employer selected, in the Service Credi g‘i*rMeﬂmd ‘Section of the Adoption Agreement, to define a Year of Service as:léss than.
1,000 Hours:of Service, then: the 500 Hours of Service:in- s definition of 1+ i ice oportionately
‘Further, solely for the puipose of determining whether an Empleyce has incurred a 1-Year: Bmak in Serwce, Hours/of

‘recognized for * "authorized: leaves of absence!” and "maternity and paternity leaves of absence.” For this purpose, Hours of Service shall be:
credited for the computation period in-which the absence from work: begins, only if credit therefore js nECessary 1o pre ' '
from incurrig:a 1+Year | i Sens ice; or; i at:y Other case, in the immediately following computation period:. The -of Bervice
‘credited- fora "ma(e ity or pat 1 be those: which wonmnonnany have bcen credited but. for: such absence, or,

ei’nity arvpatamty leave of absence" shall not exceed the nuniber of ’Haurs ol Semnc'

Hours of Serviee: requu'ed fo:be: eredited fora : :
“Year Breakin Service.

needed 1o provent the Employee-from incurring a 1
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"Authorized leave of absence" means an unpaid, temporary cessation from active employment with the Employer pursuant to an
established policy, whether occasioned by illness, military service, or any other reason.

A "maternity or paternity leave of absence" means an absence from work for any period by reason of the Employee's pregnancy,
birth of the Employee's child, placement of a child with the Employee in connection with the adoption of such child, or any absence for the
purpose of caring for such child for a period immediately following such birth or placement.

If the elapsed time method is elected in the Service Crediting Method Section of the Adoption Agreement, then a "1-Year Break in
Service" means a twelve (12) consecutive month period beginning on the severance from service date or any anniversary thereof and
ending on the next succeeding anniversary of such date; provided, however, that the Employee or Former Employee does not perform an
Hour of Service for the Employer during such twelve (12) consecutive month period.

1.35 "Participant" means any Employee or Former Employee who has satisfied the requirements of Sections 3.1 and 3.2 and entered
the Plan and is eligible to accrue benefits under the Plan. In addition, the term "Participant" also includes any individual who was a
Participant (as defined in the preceding sentence) and who must continue to be taken into account under a particular provision of the Plan
(e.g., because the individual has an Account balance in the Plan).

1.36  "Participant Directed Account” means that portion of a Participant's interest in the Plan with respect to which the Participant has
directed the investment in accordance with the Participant Direction Procedures.

1.37 "Participant Direction Procedures" means such instructions, guidelines or policies, the terms of which are incorporated herein, as
shall be established pursuant to Section 4.10 and observed by the Administrator and applied and provided to Participants who have
Participant Directed Accounts.

1.38 "Participating Employer" means an Employer which, with the consent of the "lead Employer" adopts the Plan pursuant to Section
10.1 or Article XI. In addition, unless the context means otherwise, the term "Employer" shall include any Participating Employer which
shall adopt this Plan.

1.39  "Period of Service' means the aggregate of all periods of service commencing with an Employee's first day of employment or
reemployment with the Employer or an Affiliated Employer and ending on the first day of a Period of Severance, or for benefit accrual
purposes, ending on the severance from service date. The first day of employment or reemployment is the first day the Employee performs
an Hour of Service. An Employee who incurs a Period of Severance of twelve (12) months or less will also receive service-spanning credit
by treating any such period as a Period of Service for purposes of eligibility and vesting (but not benefit accrual). For purposes of benefit
accrual, a Participant's whole year Periods of Service is equal to the sum of all full and partial periods of service, whether or not such
service is continuous or contiguous, expressed in the number of whole years represented by such sum. For this purpose, fractional periods
of a year will be expressed in terms of days.

Periods of Service with any Affiliated Employer shall be recognized. Furthermore, Periods of Service with any predecessor
employer that maintained this Plan shall be recognized. Periods of Service with any other predecessor employer shall be recognized as
elected in the Adoption Agreement.

In determining Periods of Service for purposes of vesting under the Plan, Periods of Service will be excluded as elected in the
Adoption Agreement and as specified in Section 3.5.

In the event the method of crediting service is amended from the Hour of Service method to the elapsed time method, an Employee
will receive credit for a Period of Service consisting of:

(a) A number of years equal to the number of Years of Service credited to the Employee before the computation period during
which the amendment occurs; and

(b) The greater of (1) the Periods of Service that would be credited to the Employee under the elapsed time method for service
during the entire computation period in which the transfer occurs or (2) the service taken into account under the Hour of Service
method as of the date of the amendment.

In addition, the Employee will receive credit for service subsequent to the amendment commencing on the day after the last day of
the computation period in which the transfer occurs.

1.40  "Period of Severance" means a continuous period of time during which an Employee is not employed by the Employer. Such
period begins on the date the Employee retires, quits or is discharged, or if earlier, the twelve (12) month anniversary of the date on which
the Employee was otherwise first absent from service,

In the case of an individual who is absent from work for "maternity or paternity" reasons, the twelve (12) consecutive month period
beginning on the first anniversary of the first day of such absence shall not constitute a one year Period of Severance. For purposes of this
paragraph, an absence from work for "maternity or paternity” reasons means an absence (a) by reason of the pregnancy of the individual,
(b) by reason of the birth of a child of the individual, (c) by reason of the placement of a child with the individual in connection with the
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adoption of such child by such individual, or (d) for purposes of caring for such child for a period beginning immediately following such
birth or placement.

1.41  “Plan’ means this instéament (herginafter referred to:as Nationwide Financial/Services, Inc. Goycmmema] Dei‘ned Contribution
Plan Bésic Plan Document #09)-and the -Adoption-Agreement as adopted by the Ewmployer; including al amendmcnts thereto and any
appendix which is specifically permitted pursuant to the terms of the Plan.

1.42 "Plan Year" means the Plan's accounting year as specified in the Adoption Agreement. Unless there is a Short Plan Year, the Plan
Year will be a twelve-consecutive month period.

1.43  "Qualified Convertible Hours" means the amount of sick and vacation pay plan hours eligible to be converted into Employer
contributions.

1.44 "chulaﬁon" means the Income Tax Reégulations as promulgated by the Secretary of the Treasury or a delegate of the Secretary of
the Treasury, and as amended from time to time,

1.45 "Retirement Date" means the date as of which a Participant retires for reasons other than Total and Permanent Disability,
regardless of whether such retirement occurs on a Participant's Normal Retirement Date, Early Retxrement Date or Late Retirement Date
(see Section 6.1).

1.46  "Short Plan Year" means, if specified in the Adoption Agreement or as the result of an amendment, a Plan Year of less than a

.twe‘lv ( 12) month. period. If there is a Short Plan Year, the - following rules shiall apply in the adiitinistration of this Plan, In determining
Employee has completed a Year of Service: (or Period of Service if the elapséd time method s ised) fo bqneﬁt ccrual’

: | - of the Hours of Service (or months'of service if tiie ¢ :

‘be pr mena!ely reduced hascd on the: number of days (or months) in the Short Plan Year.

1.47 “Spouse™™miedns, a spouse as determined urder federal tax law. In-addition, withiféspect to bengfils orrights:notmandat y:ié&w,,
Spouse also ingludeésia spouse as elected in Appendlx A to the Adoption Agregmgnt: (Special Effective Bam and Other: ermitied
Elections).

.48 "Terminated Participant!" “mcans a person who has been a Pamaapant, but-whose: employment has been- terminated with the
Employer (including.an Affiliated’Employer) or-applicable Pamcnpatmg Employer, other than by death; Total and Permanent Disability or
retirement.

149 “"Total and Permawent Disability” means, unless otherwise s ,;fed in Appendtx A to the Ado on Agreemem'(Spemal
Effective Dates and- Other’ Permitted Elections), the ‘inability to:engage in any ‘substantial gainfi 0l ,
determinable: physical or:mental hnpmrment that can be expecled to: result in death or which has lastcd or
continuous period of notless than twelve (12) months. The dissbility of a Participant shall be determined by a licensed physic
if the condition cofistitutes total disability under the federnl Social:Security: Adls, the Administrator may rely upon st such
the Participant is Totally and Permanently Disabled for the purposes of this Plan. The determinati b
Participants.

1.50  "Twrustec! meansany person or entity that is named in the Adoption Agreement or has otherwise'agreed to $¢ive as Trustee, orany
successors ﬂxeteto In addition; unless the context means, or the Plan provides, otliciwise; the term "Trustée” shall: mean:the Insurefifthe

Plan is fully insured.

1.51 "Trust Fund" means, if the Plan is funded with a trust, the assets of the Plan and Trust as the same shall exist from time to time.

1.52 “"Valuation Date" means the ‘déte or dates; specxf ied in:the Adopixon Agreement. Regardless-of aty election to the contrary, for
‘purposés of the determination and allocation of eammgs and )osses, the Valuation Date shall include the Aniniversaiy: Date and may include
‘any-other:date or dates t;!eemed NECessary:or appmpna(e by the Administrator for the valuation of Participants' Accounts during the Plan
Year, which may include any day:th - isurer); any transfer agent appointed by the Trustee (or Insurer) or the Employer, or
‘any stock exchange: used by suct agent are open “fot bsiness,

1.53 "Vested" means the nonforfeitable portion of any Account maintained on behalf of a Participant.

1.54 "Year of Service" means the computation period of twelve {12) consecufive months, herein set forth, and during whick an
Employee has completed at least 1,000 Hours of Service (unless @ différent number of Hours of Service is specified in the:Adoption
Agreement). i

'urpases of eligxbmty for partimpauon, the: inmal computanoa pem)d shall begin with the date. on which the Employee first
ll}
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anniversary of the date on which the Employee first performed an Hour of Service, and subsequent computation periods shall be the Plan
Year, If there is a shift to the Plan Year, an Employee who is credited with the number of Hours of Service to be credited with a Year of
Service in both the initial eligibility computation period and the first Plan Year which commences prior to the first anniversary of the
Employee's initial eligibility computation period will be credited with two (2) Years of Service for purposes of eligibility to participate.

If two (2) (or more) Years of Service are required as a condition of eligibility, a Participant will only have completed two (2) (or
more) Years of Service for eligibility purposes upon completing two (2) or more consecutive Years of Service without an intervening
1-Year Break in Service.

For vesting purposes, and all other purposes not specifically addressed in this Section, the computation period shall be the period
elected in the Service Crediting Method Section of the Adoption Agreement. If no election is made in the Service Crediting Method
Section of the Adoption Agreement, then the computation period shall be the Plan Year.

In determining Years of Service for purposes of vesting under the Plan, Years of Service will be excluded as elected in the
Adoption Agreement and as specified in Section 3.5.

Years of Service and 1-Year Breaks in Service for eligibility purposes will be measured on the same eligibility computation period.
Years of Service and 1-Year Breaks in Service for vesting purposes will be measured on the same vesting computation period.

Years of Service with any Affiliated Employer shall be recognized. Furthermore, Years of Service with any predecessor employer
that maintained this Plan shall be recognized. -Years of Service with any other employer shall be recognized as elected in the Adoption
Agreement. g

In the event the method of crediting service is amended from the elapsed time method to the Hour of Service method, an Employee
will receive credit for Years of Service equal to:

(a) The number of Years of Service equal to the number of 1-year Periods of Service credited to the Employee as of the date of the
amendment; and

(b) In the computation period which includes the date of the amendment, a number of Hours of Service (using the Hours of
Service equivalency method, if any, elected in the Adoption Agreement) to any fractional part of a year credited to the Employee
under this Section as of the date of the amendment.

ARTICLE II
ADMINISTRATION

2.1  POWERS AND RESPONSIBILITIES OF THE EMPLOYER

(a) Appointment of Trustee (or Insurer) and Administrator. In addition to the general powers and responsibilities otherwise
provided for in this Plan, the Employer shall be empowered to appoint and remove one or more Trustees (or Insurers) and
Administrators from time to time as it deems necessary for the proper administration of the Plan to ensure that the Plan is being
operated for the exclusive benefit of the Participants and their Beneficiaries in accordance with the terms of the Plan and the Code.
The Employer may appoint counsel, specialists, advisers, agents (including any nonfiduciary agent) and other persons as the
Employer deems necessary or desirable in connection with the exercise of its fiduciary duties under this Plan. The Employer may
compensate such agents or advisers from the assets of the Plan as fiduciary expenses (but not including any business (settlor)
expenses of the Employer), to the extent not paid by the Employer.

(b) Appointment of Investment Manager. The Employer may appoint, at its option, one or more Investment Managers,
investment advisers, or other agents to provide investment direction to the Trustee (or Insurer) with respect to any or all of the Plan
assets. Such appointment shall be given by the Employer in writing in a form acceptable to the Trustee (or Insurer) and shall
specifically identify the Plan assets with respect to which the Investment Manager or other agent shall have the authority to direct
the investment.

2.2 DESIGNATION OF ADMINISTRATIVE AUTHORITY

The Employer may appoint one or more Administrators. If the Employer does not appoint an Administrator, the Employer will be
the Administrator. Any person, including, but not limited to, the Employees of the Employer, shall be eligible to serve as an Administrator.
Any person so appointed shall signify acceptance by filing written acceptance with the Employer. An Administrator may resign by
delivering a written resignation to the Employer or be removed by the Employer by delivery of written notice of removal, to take effect at a
date specified therein, or upon delivery to the Administrator if no date is specified. Upon the resignation or removal of an Administrator,
the Employer may designate in writing a successor to this position.
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2.3 ALLOCATION AND DELEGATION OF RESPONSIBILITIES

11 more than-oné: persen i ‘appointed a8, Administrator; then: the responsibilities of each Administrator may be specified by the
Employer and: acceptcd in wnimg by each fﬁdmxmsxrator If no:such.delegation:is ymade by the Employer; then the Administrators may
allocate the: respens;bxhues among themselves; in whic the Administrators:shall notify the Employer-and the Trustee (or lnsurer) in
writing of such-action and specify. the responsibilities ,Q strator. The Trustee (or Insurer) thereafter shall accept and rely upon
any docuntents executed ! 'b the appropriate; Administrator until sugh time as the Employer or the Administrators file with the Trustee (or
Insurerya Written revaeationof such designatios.

2.4 POWERS AND DUTIES OF THE ADMINISTRATOR

'}‘he pnmary responmb;hty nf the Admm}stzamg"}s_ to adrmmster the Plan for the excluswe benefit of the Partlmpants and their

f‘ i principles: ccns;s(ently apphed and shakl bc cans:stem.
inder the terms of Code §401(a). The Administrator shall Kave all

The Administrator shall be charged with the duties of the general administration of the Plan and the powers necessary to carry out
such duties as set forth under the terms of the Plan, including, but not limited' to, the following:

(a) the dlscret\on to détermine all giiestions relating to the eligibility of an Employee to participate or remain a Participant
hereunder and {0 feceive bgiiefits under thePlan;

(b) ‘the authority to ‘Téviéw and settlé all claims against the Plan, including clalms where the settlement amount cannot be
calculated or is not calculated in accordance with the Plan's benefit formula. This authority specifically permits the Administrator to
settle disputed claims for benefits and any other disputed claims made against the Plan;

(c) to compute, certify, and direct agents of the Plan respect to the amount and the kind of benefits to which any Participant shall
be entitled hereunder;

(d) to authorize and direct the Trustee (or Insurer) with respect to all discretionary or otherwise directed disbursements from the
Trust Fund;

(e) to maintain all necessary records for the administration of the Plan;

(f) to interpret the provisions of the Plan and to make and publish such rules for regulation of the Plan that are consistent with the
terms hereof;

(g) to determine the size and type of any Contract to be purchased from any Insurer, and to designate the Insurer from which such
Contract shall be purchased;

(h) to compute and certify to the Employer and to the Trustee (or Insurer) from time to time the sums of money necessary or
desirable to be contributed to the Plan;

(i) to consult with the Employer and agents of the Plan regarding the short and long-term liquidity needs of the Plan;
() to assist Participants regarding their rights, benefits, or elections available under the Plan; and
(k) to determine the validity of, and take appropriate action with respect to, any "qualified domestic relations order" received by it.

2.5 RECORDS AND REPORTS

The Administrator shall keep a record of all actions taken and shall keep all other books of account, records, and other data that may
be necessiry for proper adiministeation of the Pla‘u and shall be resporisiblé for supplying all information and reports to the Internal Revenue
Service, Partwrpants, Beneficiaries and others as required ¥ ‘upplicable Jaw:

2.6 APPOINTMEN T OF ADVISERS

The Administrator may appoint counsel, specialists, advisets, agénts (mcludmg nonﬁduciary agents such as ﬂm‘d party
administrative services providers and recordkeepers) and other persons as the Administrator deems necessary or desirable in ‘¢onfiection
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with the administration of this Plan, including but not limited to agents and advisers to assist with the administration and management of
the Plan, and thereby to provide, among such other duties as the Administrator may appoint, assistance with maintaining Plan records and
the providing of investment information to the Plan's investment fiduciaries and, if applicable, to Plan Participants.

2.7  INFORMATION FROM EMPLOYER

The Employer shall supply full and timely information to the Administrator on all pertinent facts as the Administrator may require
in order to perform its functions hereunder and the Administrator shall advise appropriate agents of the Plan of such of the foregoing facts
as may be pertinent to the agent's duties to the Plan. The Administrator may rely upon such information as is supplied by the Employer and
shall have no duty or responsibility to verify such information.

2.8 PAYMENT OF EXPENSES

All reasonable expenses of administration may be paid out of the Plan assets unless paid by the Employer. Such expenses shall
include any expenses incident to the functioning of the Administrator, or any person or persons retained or appointed by any named
fiduciary incident to the exercise of their duties under the Plan, including, but not limited to, fees of accountants, counsel, Investment
Managers, agents (including nonfiduciary agents such as third party administrative services providers and recordkeepers) appointed for the
purpose of assisting the Administrator or Trustee (or Insurer) in carrying out the instructions of Participants as to the directed investment of
their Accounts (if permitted) and other specialists and their agents and other costs of‘administering the Plan. In addition, unless specifically
prohibited under statute, regulation or other guidance of general applicability, the Administrator may charge to the Account of an
individual Participant a reasonable charge to offset the cost of making a distribution to the Participant, Beneficiary, or Alternate Payee. If
liquid assets of the Plan are insufficient to cover the fees of the Trustee (or Insurer) or the Administrator, then Plan assets shall be
liquidated to the extent necessary for such fees. In the event any part of the Plan assets becomes subject to tax, all taxes incurred will be
paid from the Plan assets. Until paid, the expenses shall constitute a liability of the Trust Fund.

2.9 MAJORITY ACTIONS

Except where there has been an allocation and delegation of administrative authority pursuant to Section 2.3, if there is more than
one Administrator, then they shall act by a majority of their number, but may authorize one or more of them to sign all papers on their
behalf.

2.10 CLAIMS PROCEDURES

Any person who believes that he or she is entitled to a benefit under the Plan shall file with the Administrator a written notice of
claim for such benefit within 45 days of such right accruing or shall forever waive entitlement to such benefit. Within 120 days after its
receipt of such written notice of claim, the Administrator shall either grant or deny such claim provided, however, any delay on the part of
the Administrator is arriving at a decision shall not adversely affect benefits payable under a granted claim. The Administrator may,
however, implement alternative claims procedures in lieu of those provided in this Plan. The implementation of such procedures shall not
be considered a Plan amendment that affects an Employer's reliance on this volume submiitter plan.

The Administrator and all persons determining or reviewing claims have full discretion to determine benefit claims under the Plan.
Any interpretation, determination or other action of such persons shall be subject to review only if it is arbitrary or capricious or otherwise
an abuse of discretion. Any review of a final decision or action of the persons reviewing a claim shall be based only on such evidence
presented to or considered by such persons at the time they made the decision that is the subject of review.

ARTICLE III
ELIGIBILITY

3.1  CONDITIONS OF ELIGIBILITY

An Eligible Employee shall be eligible to participate hereunder on the date such Employee has satisfied the conditions of eligibility,
if any, elected in the Adoption Agreement. ;

32  EFFECTIVE DATE OF PARTICIPATION

(a) General rule. An Eligible Employee who has satisfied the conditions of eligibility pursuant to Section 3.1 shall become a
Participant effective as of the date elected in the Adoption Agreement. Regardless of any election in the Adoption Agreement to the
contrary, an Eligible Employee who has satisfied the maximum age (26) and service requirements (one (1) Year (or Period) of
Service (or more than one (1) year if full and immediate vesting)) and who is otherwise entitled to participate, will become a
Participant no later than the earlier of (1) six (6) months after such requirements are satisfied, or (2) the first day of the first Plan
Year after such requirements are satisfied, unless the Employee separates from service before such participation date.

(b) Rehired Employee. If an Eligible Employee is not employed on the date determined pursuant to (a) above, but is reemployed
before a 1-Year Break in Service has occurred, then such Eligible Employee shall become a Participant on the date of
reemployment or, if later, the date that the Employee would have otherwise entered the Plan had the Employee not terminated
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employment. If such Employee incurs a 1-Year Break in Service, then eligibility will be determined under the 1-Year Break in
Service rules set forth in Section 3.5.

Empleyec who: sansﬁcs the Pians ehgxbﬂuy reqmrcment condmons by reason of reeogmnon ef servicc “with:a pmdeccssorr
employer will become a Participant as of the day the Plan credits service with-a: predecessor employcr o, if later, the date the
Employes would haveotherwise: entored the ‘Plan had the service with the predecessor employer been service with the Employer.

{d) Noneligible to ehgible class; If an Employee, who has Satisfied the Plan's eligibility requirements and would otherwise have
becoma 2 Partmpam, shai] go fmm a classxf catwu of g nonehglble Employoe fo an Ehgx’blu Employee, such ’Employce shali

v_;gib [ Em loyee 1o a- nonehgabie class of Employees, such l:mpioyee
11 become: a ecomes an ligible Employee, or, if later, the date that the
Emple;yec would have oﬂzcmse ent ’ oyee Employee. However, if such Employee
incurs a 1<Year Breakiin Service, eligibility wxll:be determir ed under the 1-Year Break in Service rules set forth in Section 3,5

3.3 DETERMINATION OF ELIGIBILITY

inistrator shiall ‘determinie the eligibility of each Ein) loyee for participation in the Plan based upon information firnished
by the Employer. Such:determination:shall be: ccmcluswe and binding upon all persons; as long as the same i$‘iade: puksuaiit to the Plan,.

3.4 TERMINATION OF ELIGIBILITY

In the event a Padicipant shall go from a classsl‘ ieation vl an Ehgible- mployee to-an metfgxble :mpmyeq such Participant shall
continue to vest in the Plag’ for ‘each Year of Service (or ‘Petiod of Service, if the lapsed time method is used):completed while: an
ineligible Employee; until such time as the Pasticipant's Account is forfeited or distributed. pursumﬁ to the terms of the Plan. Additionally,
the Baticipant's intérest in the Plan shall conitinue'to:share in the earnings of the Trust Fund in the same manner as Participants.

3.5 REHIRED EMPLOYEES AND 1-YEAR BREAKS IN SERVICE

(a) Rehired Participant/immediate re-entry; f any Former Employze ‘who had been & Pamclpant is reempleyed _by thc,
Employer; then the Employee shall biecom articipa ' sl¢ ; ¢ Eligi
‘Employee; the Employee does not satisfy the cligibilii cond;aons takmg inite: &_cwum pmr service to the ¢ oh pric :
s not disregarded pursuant fo. Sectmn 3. 3( j helow.: If suchiprior service i »cﬁsregmﬂded, therithe rehired: Ehgnblc I:mpioyce sha the
treated as a new hire.

{b) Rehired Eligible Employee whnsatisficd eligibihty I any Bhglble Employee had satisfied the Plan's eligibilit
requirements but, dite fo7a severance of employment, did not become:a Participant, then such I‘ngible Employee shall become a
Participant as of the later of (1) the entry date on which be or she would have enteted the Plan had there been no severance: of
:employmem, o (2) the dale of his‘or her resemployment. Notwithstanding the preceding, if the rehired Eligible Employee's prior
service is disregarded pursuant to' Section. 3.5{6) below, then the rehired Eligible Employee shall be treated as a new hire.

ey Re!nred Eligibic Employee who had not satisfied eligibility. Ifany Eligible Emiployee : who had not sat:st‘ed th
elxg:bxhty requirements;is’rehired afie Srance ﬁ’o;n_cmployment, ien such Eligible Employee shall become a Partic

Plan.in accordance with: the eligibility requirements et forth.in the. Ad reement and the Plan, ‘However, in applyin; ;
shift in an eligibility computation period, the Eligible Employee is nottréated as a:new hire unless:prior service is disregarded in

accordance with Section 3.5(d) below.

{dy Reemployed-afier five (5) 1-Year Bréaks in | Service ("rule of parity": provisions). If the Employerielects in Appendlx Ato

the: Adoption Apgreement {Special “ffective Dates and Other Permiited Elections) to #pply the "rule of parity" provisions, then if
-any Employee'is reemployed after five (5) 1-Year Bregks in Service has occurred, Years of Service (or Periods of Service if the
-elapsed time method is include Yedrs of Service: {or Periods of Service if the elapsed time method isbeing: nsed)
spri s o'the riles set fortl below. The Employer may elect in Appendix A to the Adoption
Agreement (Specml Effective Dates: and Ollier Permitted Eieahons) ‘to.make the provisions of this paragraph applicable: for
purposes of eligibility and/or vesting.

(1) In the case of a Former Employée who uider the Plan does not have a nonforfeitable right to any interest in:the I?ian
resultmg &om Emplo“yer eoamb\mons, Ycars of Servmc (o P nads of Semi: -befnre a pcrwd of 1~Yem‘ Bmaks in ;

five: (5) _ggggegate numbei‘ of: iare-break Years of
Service for Periods of Service) will not.inelude-any Years of Se
ssentence by reasor of pri ear Breaks in Service;
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(2) A Former Employee who has not had Years of Service (or Periods of Service) before a 1-Year Break in Service
disregarded pursuant to (1) above, shall participate in the Plan as of the date of reemployment, or if later, as of the date the
Former Employee would otherwise enter the Plan pursuant to Sections 3.1 and 3.2 taking into account all service not
disregarded.

(e) Vesting after five (§) 1-Year Breaks in Service. If a Participant incurs five (5) consecutive 1-Year Breaks in Service, the
Vested portion of such Participant's Account attributable to pre-break service shall not be increased as a result of post-break service,
In such case, separate accounts will be maintained as follows:

(1) one account for nonforfeitable benefits attributable to pre-break service; and

(2) one account representing the Participant's Employer-derived Account balance in the Plan attributable to post-break
service.

(f) Waiver of allocation or contribution conditions. If the Employer elects in the Adoption Agreement to waive allocations or
contributions due to retirement (early or normal retirement), then a Participant shall only be entitled to one such waiver,

Accordingly, if a Participant retires and allocation or contribution conditions are waived, then the Plan will not waive the allocation
or contribution conditions if the Participant is rehired and then retires again.

OMISSION OF ELIGIBLE EMPLOYEE; INCLUSION OF INELIGIBLE EMPLOYEE

If, in any Plan Year, any Employee who should be included as a Participant in the Plan is erroneously omitted and discovery of such

omission is not made until after a contribution by the Employer for the year has been made and allocated, or any person who should not
have been included as a Participant in the Plan is erroneously included, then the Employer may take corrective actions consistent with, the
IRS Employee Plans Compliance Resolution System (i.e., Rev. Proc. 2013-12 or any subsequent guidance).

4.1

ARTICLE 1V
CONTRIBUTION AND ALLOCATION

FORMULA FOR DETERMINING EMPLOYER'S CONTRIBUTION

(a) For a Money Purchase Plan. All contributions made by the Employetr will be made in cash. For each Plan Year, the
Employer will contribute to the Plan the following:

m Thé amount of any mandatory Employee contributions and after-tax voluntary Employee contributions made by
Participants; plus

(2) On behalf of each Participant eligible to share in allocations, for each year of such Participant's participation in this Plan,
the Employer will contribute the amount specified in the Adoption Agreement; plus

(3) Ifelected in the Adoption Agreement, a matching contribution equal to the amount specified in the Adoption Agreement
of each Participant eligible to share in the allocations of the matching contribution, which amount shall be deemed an
Employer matching contribution.

(b) For a 401(a) Plan. For each Plan Year, the Employer will (or may with respect to any discretionary contributions) contribute
to the Plan:

(1) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions; plus

(2) Ifelected in the Adoption Agreement, a matching contribution equal to the amount specified in the Adoption Agreement
of each Participant eligible to share in the allocations of the matching contribution, which amount shall be deemed an
Employer matching contribution; plus

(3) If elected in the Adoption Agreement, an Employer contribution equal to a specified contribution or a discretionary
amount determined each year by the Employer.

(c) Frozen Plans. The Employer may designate that the Plan is a frozen Plan at the Contribution Types Section of the Adoption
Agreement. As a frozen Plan, the Employer will not make any Employer contributions with respect to Compensation earned after
the date the Plan is frozen. In addition, once a Plan is frozen, no additional Employees shall become Participants,

(d) Union Employees. Regardless of any provision in this Plan to the contrary, Employees whose employment is governed by a
collective bargaining agreement between the Employer and "employee representatives” under which retirement benefits were the
subject of good faith bargaining shall be eligible to participate in this Plan to the extent of employment covered by such agreement
provided the agreement provides for coverage in the Plan. The benefits, including but not limited to, contributions, allocations and
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vestmg, under this Plan shall be those set forth ir:ilie’ collective Sbaxgammg agreement;swhich is’ ‘hereby incorporated by feference
and attached as an addéndum to the Adoption Agreement, ‘For.this purpose; the term "emptoyce reprcscnlatw&e" does not-include
any-organization more than half of whosé members: are employees who are: owners; offic excoutives of the: Employer fa
Participant performs sefvices both as collectively bargained Employee and as . non-colle ‘bargained Employee; then the
Participant’s Hours of Service and Compensatwn in each: respective category are treated | separately. for:purposes of the Plan:

(dy Sosial Security Replacement Plan; The Employcr may elect under the: Adaption Al 3 ihdxcale xts mienuon 10'
quahfg this Plan as a Social Security Replacement Plan under:Code §3121(b) ) i the:
tbe P]an s Socxal Seeunty Replaccmem Plan, the Plan will allocate:a minimum; conmbul

of pars-txme, seasonal and 1cmpwary Employces, thc benef twill be nonforfeitable.

TIME OF PAYMENT OF EMPLOYER'S CONTRIBUTION

Unless otherwise. provmied by contract or law, the Employer may make its contribution to the Plan for a particular PlanYesrt such

Aimeas the Employer, inits sole discretion; detennines 1f t}(e Employer niakes a contribution for a particular Plan Year after the close of

ithat Plan: Year, the Employer will designate’to the: Admil

4.3

edmings or Io,sses (et appreclatwn ornet depreciatian}

rator the Plan Year for which the Employer is making its contribution.
ALLOCATION OF CONTRIBUTION, FORFEITURES AND EARNINGS
(a) Separae: accounting, The Administrator shall mtabﬁsh and 'nmm an Account in'the name of éach Participantio which the

Administrator shall credit as of each Anniversary Date; orother: Valuation Date, all amotinis allocated €6 each such Paiticipant as
set forth herein.

(b) Allgcation of contributions, The Employet shall provxd Jthie Administrator: with-all information required by the Administrator

1o mak
‘daite of receipt by the: Administrator of such information;

any; for-each Plar Year. Within a reasonable period of time afler the

ro{)er allocation of the Employer’s contributic
e Adninisteator shall dllocate any contitbutions as. follows::

(1) Money Purchase Pension Plan. For a Money Purchase Plan:

@) The Employer's contribution shall be allocated to each Participant's Account in the manner set forth in Section 4.1
herein and as specified inthe Adoption Agreement.

(i)  ‘Notwithstanding the preceding provisions; a: Partmlpant shall only be: ehgxble to share in the allocations of the
Employer’s contribution: for the :year if the Participant is an Eltgnble Employee at any {ime during the year and the
conditions set forth in the Adoption Agreement are satisfi ed.

(2) 401(a) Plan. For a 401(a) Plan (which is a profit sharing plan within the meaning of Code §401(a)):

all be:alk ca&ed 1o-each Paricipant!s Adcount in accordance with the allocauon
method below that corresponds to the elections. in the Adoption Agreement. The Employer shall provide the
-Administrator with all information: requited by the Administrator to make a proper allocation of the Employer's
gontribution: for:each Plan Year, Within:a reasonable pcnod of time aftet the date of receipt by the- Admifistrator of such
information, the allocation shall be made in accordance with the provisions below.

()  'The Employer's contribution sh

(iiy  Notwithstanding the preceding’ provision,. a Participant shall only ‘be:eligible to-shatein the allocdtions of the
Employer's. contribution for the year if the Participant is an Fliglble Employee at any timé during the :yearand the
conditions set forth in the Adoption Agreement are satisfied.

(c) Gains or losses. Except as otherwise efected in: the Adoption ‘Agreciient or-as. prov:ded ity Section4.10 with respeet 16
Pamcxpant ‘Directed Avcounts, as of cach Valuation Date, before allocation of any Employer «contributions and Forfeitures, any
fithe Trust Fund (exclusive of assets sepregated for distribution) shall be
allocated in the same proportion that 2ach Participant's noiisegregated accounts bear to-the total of atl Participants' nonsegregated
accounts as of such date. Unless otherwise specified in the Adoption Agréement, the nensegregatcd decount willbe reduced by any
distributions made prior to the Valuation Date.

(d) Contracts. Participants' Accounts shall be debited for any insurance or annuity premiums paid, if any, and credited with any
dividends or interest received on Contracts.

() Forfeitures; Forfeitures must be disposed of no laterthan the last day-of.the Plan ¥ear followin the Plan Year in which
Forfeituse occurs: The: Employer must eiire«:t ihe Admsmslmtor 1o use Forfeitures:to satisty: any contribution that q
pursuant to-Section 6.10 or to pay any Pla es. With respect fo ::M(may Purch: ; any remaining: Farfcimres will be
dnsposed of in-accordance with the elections in the Adoption. Agreement{ With: respect to all other plans; the; Employer must direct.

© 2014 Nationwide Financial Services, Inc. or its suppliers

15



4.4

Governmental Defined Contribution Volume Submitter Plan

the Administrator to use any remaining Forfeitures in accordance with any combination of the following methods, including a
different method based on the source of such Forfeitures. Forfeitures may be:

(1) Added to any Employer discretionary contribution and allocated in the same manner
(2) Used to reduce any Employer contribution
(3) Added to any Employer matching contribution and allocated as an additional matching contribution

(4) Allocated to all Participants in the same proportion that each Participant's Compensation for the Plan Year bears to the
Compensation of all Participants for such year

If Forfeitures are allocated to Participants (rather than used to reduce Employer contributions) then the Employer must also direct
the Administrator as to which Participants are eligible to share in such allocation. The maximum allocation conditions the Employer
may require are that Participants complete one (1) Year of Service (or Period of Service) and be employed on the last day of the
Plan Year in order to share in the allocation of Forfeitures for such Plan Year.

(f) Delay in processing transactions. Notwithstanding anything in this Section to the contrary, all information necessary to
properly reflect a given transaction may not be available until after the date specified herein for processing such transaction, in
which case the transaction will be reflected when such information is received and processed. Subject to express limits that may be
imposed under the Code, the processing of any contribution, distribution or other transaction may be delayed for any legitimate
business reason (including, but not limited to, failure of systems or computer programs, failure of the means of the transmission of
data, force majeure, the failure of a service provider to timely receive values or ptices, and correction for errors or omissions or the
errors or omissions of any service provider). The processing date of a transaction will be binding for all purposes of the Plan.

MAXIMUM ANNUAL ADDITIONS
(a) Calculation of "annual additions."

(1) Ifa Participant does not participate in, and has never participated in another qualified plan maintained by the "employer,"
or a welfare benefit fund (as defined in Code §419(e)) maintained by the "employer," or an individual medical benefit account
(as defined in Code §415(1)(2)) maintained by the "employer," or a simplified employee pension (as defined in Code §408(k))
maintained by the "employer" which provides "annual additions," the amount of "annual additions" which may be credited to
the Participant's Accounts for any Limitation Year shall not exceed the lesser of the "maximum permissible amount" or any
other limitation contained in this Plan. If the "employer" contribution that would otherwise be contributed or allocated to the
Participant's Accounts would cause the "annual additions" for the Limitation Year to exceed the "maximum permissible
amount," the amount contributed or allocated will be reduced so that the "annual additions" for the Limitation Year will equal
the "maximum permissible amount," and any amount in excess of the "maximum permissible amount" which would have been
allocated to such Participant may be allocated to other Participants.

(2) Prior to determining the Participant's actual 415 Compensation for the Limitation Year, the "employer" may determine the
"maximum permissible amount" for a Participant on the basis of a reasonable estimation of the Participant's 415 Compensation
for the Limitation Year, uniformly determined for all Participants similarly situated.

(3) As soon as is administratively feasible after the end of the Limitation Year the "maximum permissible amount" for such
Limitation Year shall be determined on the basis of the Participant's actual 415 Compensation for such Limitation Year.

(b) "Annual additions" if a Participant is in more than one plan.

(1) Except as provided in Subsection (c) below, this Subsection applies if, in addition to this Plan, a Participant is covered
under another "employer" maintained qualified defined contribution plan, welfare benefit fund (as defined in Code §419(e)),
individual medical benefit account (as defined in Code §415(1)(2)), or simplified employee pension (as defined in Code
§408(k)), which provides "annual additions," during any Limitation Year. The "annual additions" which may be credited to a
Participant's Accounts under this Plan for any such Limitation Year shall not exceed the "maximum permissible amount"
reduced by the "annual additions" credited to a Participant's Accounts under the other plans and welfare benefit funds,
individual medical benefit accounts, and simplified employee pensions for the same Limitation Year. If the "annual additions"
with respect to the Participant under other defined contribution plans and welfare benefit funds maintained by the "employer"
are less than the "maximum permissible amount” and the "employer” contribution that would otherwise be contributed or
allocated to the Participant's Accounts under this Plan would cause the "annual additions" for the Limitation Year to exceed
this limitation, the amount contributed or allocated will be reduced so that the "annual additions" under all such plans and
welfare benefit funds for the Limitation Year will equal the "maximum permissible amount," and any amount in excess of the
"maximum permissible amount" which would have been allocated to such Participant may be allocated to other Participants. If
the "annual additions” with respect to the Participant under such other defined contribution plans, welfare benefit funds,
individual medical benefit accounts and simplified employee pensions in the aggregate are equal to or greater than the
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"maximum permissible amount," no amount will be contributed or allocated to the Participant's Account under this Plan for the
Limitation Year.

(2) Pri ?detcnnimngthe Pamcnpam‘s actual 415 Compcnsm:on for the Lxrmtunm Year, the "em loye; ray; dejcrmme the
P

for the, lenatwn Year, nmformly determined for all Pammpams Stmﬁaﬂy situated.

(3) :As soon as is administratively feasible afterthe endiof the Limitation Year; the "maxiin. Jpermissible amicunt" for the
Limitation Year will be determined on the basis of the Participant's actual 415 Compensation for the Limitation Year,

“Just &l
except that annual addltlons" aunbmable to a svmphf' ed emp!oyee pensmn will’ d n allocated fir rsl,‘
ved b al additions" to a welfare benefit fund or individual medical bevefit acoount, and: then by “mmual additions™
to Code:§412, regardless of the actual allocation date.

(5) If an™excess 'ér'.néun ‘was allogated to a Participant on an allocation date of this Plan which coincides with an allocation
date of anigther plan, the “excess amount” aftributed to this Plan will be the product of:

(i) the total "excess amount" allocated as of such date, times

(if}  the ratio of (A) the "annval ddi(tens" allacated to the Parficipant for: the Limitation Year as of such.dale under
this Plan to (B) the total "annual additions" allocated to the Participant for the, Limitation Year as of such date under this
and all the other qualified defined contribution plans.

r another plaii; 1f the Participant is covered under another qualified defined contribution plan maintained’
yer, al additions™ Which may be credited to the Participant's Accounts under this Plan for any :
in aecordance with Section 4:4(b), unless the “employer” provides:other-limitations in Appendix.

Agreeinent (Spec1a1 Effective Dates and Other Permitted Elections).

(d) Tlme when "annual addiﬁons" credited An "nnnunl addmnn" s credlled to: ﬂ'lc Accmm; of a Pamclpam for 4 pamcutat'

Plan as of any date subsequent to such date.

5 subparagraph, "amployer” contributions are treated as-credited to-a Participan{’s Account for a part cular'
the mnmbunons are. acmally madc fo the Plan no lat::r than the-v Sth. dqy of ﬁae tcnih

wth o wrthmwhwmhe ;:m-u«mmr leltatlon Year ends‘

(e) Definitions. For purposes of this Section, the following terms shall be defined as follows:

(1) "Annual additions" means: the sum creéxtcd to a Pamcxpant’s Accoums for auy Lxmnmuon Year or (a) e
itu i

3 p y 1
avhich are attnbutabfe 10-post-retirement medxcaf benefits-
ed in Code §419A(d)(3)) under a- welfare beneﬁt fund (as defined

;P 18
medleal Beriefits (within the meanmg of Code §419A(I)(2)) after separation from service wh:ch is otherwise n'emed 8§ an
"annual addition," or (2) any amount otherwise treated as an "annual addition" under Code §415(1)(1).

siary ‘ere is reasonab]e riskof habxiity for breach of a ﬁducxary duty under apphcable federal or state law,
‘where Parﬁcxpams who re similarly’ ‘situated are treated simiilarly with respect to the:paynients. Generally, payments are
‘restorative:payments only | if the-payments are made in-order to restore’'some or all of the Plan’s losses due to an action (or
a failure fo act) | ‘tht credtes a reasonable:tisk of lability for such a breach:of fiduciary: duty: (other than-a breach of
“fidueiary duty arising from failure:to remit contributions to the Plan). Payments: made {0 the Plan to make up for losses
due merely to market fluctuations and other payments that are not made on account of a reasonable risk of liability for
breach of a fiduciary duty are not restorative payments and generally constitute contributions that are considered "annual

additions."

(i)  Otheramounis. “Annual additions" for purposes of Code §415 and this, Sectlon shall not include: (.
transfer of a benefit or: employce contributions from a.qualified: piau totliis Plany (B) Rollover contributions
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in Code §§401(a)(31), 402(c)(1), 403(a)(4), 403(b)(8), 408(d)(3), and 457(e)(16)); (C) Repayments of loans made to a
Participant from the Plan; and (D) Repayments of amounts described in Code §411(a)(7)(B) (in accordance with
Code §411(a)(7)(C)) and Code §411(a)(3)(D) or repayment of contributions to a governmental plan (as defined in
Code §414(d)) as described in Code §415(k)(3), as well as Employer restorations of benefits that are required pursuant to
such repayments.

(2) "Defined contribution dollar limitation" means $40,000 as adjusted under Code §415(d).
(3) "Employer" means, for purposes of this Section, the Employer that adopts this Plan and all Affiliated Employers.

(4) "Excess amount" means the excess of the Participant's "annual additions" for the Limitation Year over the "maximum
permissible amount."

(5) "Maximum permissible amount” means, except to the extent permitted under this Plan and Code §414(v), the
maximum "annual addition" that may be contributed or allocated to a Participant's Accounts under the Plan for any Limitation
Year, which shall not exceed the lesser of: *

@) the "defined contribution dollar limitation," or
(ii)  one hundred percent (100%) of the Participant's 415 Compensation for the Limitation Year.

The 415 Compensation Limitation referred to in (ii) shall not apply to any contribution for medical benefits after
separation from service (within the meaning of Code §§401(h) or 419A(f)(2)) which is otherwise treated as an "annual
addition."

If a short Limitation Year is created because of an amendment changing the Limitation Year to a different twelve (12)
consecutive month period, the "maximum permissible amount" will not exceed the "defined contribution dollar limitation"
multiplied by a fraction, the numerator of which is the number of months in the short Limitation Year and the denominator of
which is twelve (12).

(f) Special rules.

(1) Aggregation of plans. For purposes of applying the limitations of Code §415, all defined contribution plans (without
regard to whether a plan has been terminated) ever maintained by the "employer" (or a "predecessor employer") under which
the Participant receives "annual additions" are treated as one defined contribution plan. For purposes of this Section:

i) A former "employer" is a "predecessor employer" with respect to a participant in a plan maintained by an
"employer" if the "employer" maintains a plan under which the participant had accrued a benefit while performing
services for the former "employer", but only if that benefit is provided under the plan maintained by the "employer". For
this purpose, the "formerly affiliated plan" rules in Regulation §1.415(f)-1(b)(2) apply as if the "employer" and
"predecessor employer" constituted a single employer under the rules described in Regulation §1.415(a)-1(f)(1) and (2)
immediately prior to the "cessation of affiliation" (and as if they constituted two, unrelated employers under the rules
described in Regulation §1.415(a)-1(f)(1) and (2) immediately after the "cessation of affiliation") and "cessation of
affiliation" was the event that gives rise to the "predecessor employer" relationship, such as a transfer of benefits or plan
sponsorship.

(if)  With respect to an "employer" of a Participant, a former entity that antedates the "employer" is a "predecessor
employer" with respect to the Participant if, under the facts and circumstances, the "employer” constitutes a continuation
of all or a portion of the trade or business of the former entity.

(2) Break-up of an affiliated employer or an affiliated service group. For purposes of aggregating plans for Code §415, a
"formerly affiliated plan" of an "employer" is taken into account for purposes of applying the Code §415 limitations to the
"employer," but the "formerly affiliated plan" is treated as if it had terminated immediately prior to the "cessation of
affiliation," For purposes of this paragraph, a "formerly affiliated plan” of an "employer" is a plan that, immediately prior to
the "cessation of affiliation," was actually maintained by one or more of the entities that constitute the "employer" (as
determined under the employer affiliation rules described in Regulation §1.415(a)-1(f)(1) and (2)), and immediately after the
"cessation of affiliation," is not actually maintained by any of the entities that constitute the "employer" (as determined under
the employer affiliation rules described in Regulation §1.415(a)-1(f)(1) and (2)). For purposes of this paragraph, a "cessation
of affiliation" means the event that causes an entity to no longer be aggregated with one or more other entities as a single
"employer" under the employer«affiliation rules described in Regulation §1.415(a)-1(f)(1) and (2) (such as the sale of a
subsidiary outside a controlled group), or that causes a plan to not actually be maintained by any of the entities that constitute
the "employer" under the employer affiliation rules of Regulation §1.415(a)-1(f)(1) and (2) (such as a transfer of plan
sponsorship outside of a controlled group).
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@) 'md-year agpregation. Two or moie defined eortribution plans that are not required to-be aggregated pursuant to’ ‘Code
§415(f) and the Regulations’ thercunder he first day-of a Limitation Year do-not fail to-salisfy the requirements of Code
§415 with respect to-a Pm|c1pmt for the ‘Limitation Year merely becanse they are aggvégated later in that Limitation: Year,
provided that no “anniial additions™ are ¢eredited to the; Participant's/Account after the date on whichithe plans are required to be
‘aggregated.

ADJUSTMENT FOR EXCESS ANNUAL ADDITIONS

Notwithstanding any provision of the Plan to the contrary, if the "annual additions" (as defined in Section 4.4) are exceeded for any

Participant, thien the Plan may. only-correct such excessiin accordance with the Employee Plans Compliance Resolution System (EPCRS) as
set forth in Revenue Procedure 201312 or any superseding guidaniee:

4.6

4.7

{a) Transfers into this Plan. With the ¢
Code: §4I4{1)) o ithis Pkm V&om ather 'tae

ROLLOVERS

(a) ‘Acceptance of "rollovers™ intb the Plan. Jf elected in the Adoption Agreement and with the consent of the Administrator, the
Plan may accept a "rollover,” provided the “rollover” will not jeopardize the tax-exempt status of the Plan or create adverse tax
consequeﬁ(:es for the: Empleyer The amounts rolled OV ‘be separately accounted for in a "Participant's Rollover Account." A

£ 1 d shall not be subject to Forfeiture for any reason. For purposes
loyee who is not yet a Partmlpant, if, pursuant to the Adoptlon

Pam;‘.lpant shall also mclude Farmér ﬁiploj)ceé if the
made to Former Emp]oyees from any plan of the Employer.

(b) Treatmcnt of "roflovers" under the Plini ;
it 10 the p rovxsxons of this:

(c) Distribiution of "rollovers." Atssueh time as the conditions:set forth in“the: Adaptmn‘ Agreement have: bees. satisfied; the
Administrator; at the electiont of the Participant, shall direct the distribution:of up:to s the entive amount dredited to the ieRallover
Account maintained on behalf of such Participant. Any distribution:of amounts: hekl in.a Participant's ‘Rollover Account shall be

made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.6. Furthermore, unless otherwise
elected in the Adoption Agreement, such amounts shall be considered to be part of a Participant's beneﬁt in determining whether an

involuntary cash-out of benefits may be made without Participant consent.

(d) "Rellovers" maintained in & ‘separate account, The Adniinistrator may direct that “rollovers” made after'a Valuation Date
be segregated into:a separate account for: each Participant uitil such:time as the allocations pursuant to this been-made; at
which-time they ‘may reimain ségrégated; invested as part: of the: g.cnemi Trust Fund or; if elected in the A Jphion Agrecment,

directed by the Participant.

(e} Limits:on accepting "rollovers." Prior to accéptmg any, "rollovers” {0 which this Section apphes, the Admmist:amr raay
requwe the Employee to establish: (by providing:opinionof counsel or. othmv ise) that:the amounts to be rolled over to this Plan meet
the requirements of this Section. The Employer may instruct the Administrator; ép;srauon,aliy, 1o limit the sotirce: of “rollover”
contributions that may be accepted by the Plan.

(f) Definitions. For purposes of this Section, the following definitions shall apply:

(1) A "rollover" means: (i) amounts trangferred to this Plan ditectly’ ‘from anothey ”eligtble tetirenieiit plan (u) distributions:
received by an Employee from other “eligible retivement plans” which are ehgible for taxfree votlover to an "eligible
retirement plan” and which are transferfed by the Emp loyce to this Plan within sixty (60) days following receipt:thereod; .and
{iiiy'any other amounts which are’ eixglhle to be roile ‘gver to this Plan pursuant to the Code or any other federally enacted
legislation.

(2) An"eligible retirement plan” means an individual retirement account described'in Code §408(a);an individual rétireiment
annuity deseribed in Code §408(b) (other than an endowment contract), a qualified trust (an employees’ trust described in
Code 5401(3) which is exempt. from tax:under Code §501(a)), an annulty plan:described in. Code §403(a}, an eligible ¢
compensation plan described in Code: @S?(b) whicls is maintained. by an: eligible employer: described in Code: §457{e)(])(A)
and an annuity contract described in Code §403(b).

PLAN-TO-PLAN TRANSFERS FROM QUALIFIED PLANS
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adverse tax consequences for the Employer. Prior to accepting any transfers to which this Section applies, the Administrator may
require an opinion of counsel that the amounts to be transferred meet the requirements of this Section. The amounts transferred shall
be set up in a separate account herein referred to as a "Participant's Transfer Account." Furthermore, for vesting purposes, the
Participant's Transfer Account shall be treated as a separate "Participant's Account.”

(b) Accounting of transfers. Amounts in a Participant's Transfer Account shall be held by the Trustee (or Insurer) pursuant to the
provisions of this Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, except as elected in the
Adoption Agreement and Subsection (d) below, provided the restrictions of Subsection (c) below and Section 6.16 are satisfied. The
Trustee (or Insurer) shall have no duty or responsibility to inquire as to the propriety of the amount, value or type of assets
transferred, nor to conduct any due diligence with respect to such assets; provided, however, that such assets are otherwise eligible
to be held by the Trustee (or Insurer) under the terms of this Plan. Notwithstanding anything in this Section to the contrary,
transferred amounts are not required to be separately accounted for and may be combined with the corresponding Account
maintained in this Plan provided all rights, benefits and features and other attributes are identical with respect to each account, or
are identical after the combination.

(¢) Distribution of plan—to-plan transfer amounts. At Normal Retirement Date, or such other date when the Participant or the
Participant's Beneficiary shall be entitled to receive benefits, the Participant's Transfer Account shall be used to provide additional
benefits to the Participant or the Participant's Beneficiary. Any distribution of amounts held in a Participant's Transfer Account shall
be made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.6. Furthermore, such amounts shall
be considered to be part of a Participant's benefit in determining whether an involuntary cash-out of benefits may be made without
Participant consent.

(d) Segregation. The Administrator may direct that Employee transfers made after a Valuation Date be segregated into a separate
account for each Participant until such time as the allocations pursuant to this Plan have been made, at which time they may remain
segregated, invested as part of the general Trust Fund or, if elected in the Adoption Agreement, directed by the Participant.

MANDATORY EMPLOYEE CONTRIBUTIONS

(a) Mandatory Employee contributions. An Employer may elect in the Adoption Agreement to provide for mandatory
Employee contribution. If the Employer elects to provide for such contributions, each Participant, as a condition of employment,
will make a mandatory Employee contribution in the amount elected in the Adoption Agreement. Alternatively, the Employer may
elect to provide a range of mandatory Employee contribution percentages from which the Participant may choose to contribute.
Under this option, the Employee, as a condition of employment, must make an irrevocable election to contribute a percentage of his
or her Compensation no later than his or her effective date of participation. During the period of the Participant's participation in the
Plan, the Participant may not revoke the election and receive cash in lieu of the contribution, nor may the Participant change the
amount of the mandatory Employee contribution. Amounts attributable to mandatory Employee contributions shall be fully Vested.

(b) Employer pick-up contribution. If elected in the Adoption Agreement, the Employer will "pick-up" the mandatory Employee
contribution and will pay the mandatory Employee contribution to the Plan as an Employer contribution. This provision is effective
only after the Employer provides for the treatment of the Employee contributions as described in this paragraph, through a person
authorized to take such action, and evidenced in writing by minutes of a meeting, resolution, ordinance, or other formal action by
the Employer, which will effectuate the "pick-up" provision. Furthermore, as of the date of the "pick-up," Participants are not
permitted to opt-out of the "pick-up" or to receive the mandatory Employee contributions directly instead of having them paid to the
Plan. Mandatory Employee contributions that are "picked-up" by the Employer are excludible from the Employee's gross income.

AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS

(a) After-tax voluntary Employee contributions. If elected in the Adoption Agreement, each Participant may, in accordance
with procedures established by the Administrator, elect to make after-tax voluntary Employee contributions to this Plan. Such
contributions must generally be paid to the Trustee (or Insurer) within a reasonable period of time afier being received by the
Employer. An after-tax voluntary Employee contribution is any contribution made to the Plan by or on behalf of a Participant that is
included in the Participant's gross income in the year in which made and that is separately accounted for under the Plan.

(b) Full vesting. The balance in each Participant's Voluntary Contribution Account shall be fully Vested at all times and shall not
be subject to Forfeiture for any reason.

(c) Distribution at any time. A Participant may elect at any time to withdraw after-tax voluntary Employee contributions from
such Participant's Voluntary Contribution Account and the actual earnings thereon in a manner which is consistent with and
satisfies the provisions of Section 6.5. If the Administrator maintains sub-accounts, with respect to after-tax voluntary Employee
contributions (and earnings thereon) which were made on or before a specified date, a Participant shall be permitted to designate
which sub-account shall be the source for the withdrawal. Forfeitures of Employer contributions shall not occur solely as a result of
an Employee's withdrawal of after-tax voluntary Employee contributions.

In the event a Participant has received a hardship distribution under the safe harbor hardship provisions of the Code §401(k)
Regulations from any plan maintained by the Employer, then the Participant shall be barred from making any after-tax voluntary
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Employee contribtions for a period of six (6) months after receipt of* the-hardship distribution.. Any prior elections to make
afterstax volanitary Employee ‘¢oniributions will become void upen the réceipt of the hardship: distribulion that triggers the
suspension period of this paragraph.

(d) Usedito proﬁlde benefits. At Normal Retirement Pat¢; ¢ such other date when the Participant or the Participant's Beneficiary
is entitled to réceive benefits, the Participant’s Voluntary Contribution Account shall be used to provide additional benefits to the
Participant or the Participant's Beneficiary.

410 PARTICIPANT DIRECTED INVESTMENTS

{ay Diree!ed immstmént opthns allowed. 1f permitted under Participant Direction Procedires, all Paruoxpants may dlrect the
; the invesiment-of all ora poruon of their individual Account balances as set forth:in such procedures.
‘the Trustee (or Insurer); inwriting (or i in such other form which is acceptable to the Trustee (or Insurer)), to
‘specific assets, specific funds or other investmients permi(ted ‘under the Plan. and the Participant Ditection
. | por on:of the: Account of any Participant dhat is -subject to mvestment direction of such ?amcmmz ‘will be
consuiered a Pamclpant Directed Account.

"t Dm:cuon I’mcedunes, to be:.

). Estabiishment nf Participan! Darection Procedures The Admm:strator wxll estabhsh Partim

\mmw pmpomou othe Pammpams share of snclz pooled investment; and

(2) totheextent'theassets ina Participant Directed Account are accounted, for a5 segregated assets, the allocation of earnings,
gains on anid lossés from such:assetsishall be made on a separate and distinct basis.

Discréﬁonary Tmstse (or Insurer) roserves the nght tonot value an mvestment opuan on any gwen Valuatlon Date for any reason
deemew apgmpnate by the Emiployer, Administrator or })nscreuonn:y Trustee (or Tnsurer). Furthérmore, the: ‘processing of any
may: | be delayed for. any Jegmmate busmm reason (mciudmg, but not hrmted fo, faiiure of systems ot

9
pnces, and iwrrecuon for rs or amlsswns or the ertors or. omissions of any semce prewder) ‘oi force: mmeure The processing
date of a transaction will be binding for all purposes of the Plan and considered the applicable Valuation Date for an investment
transaction.

(5 Other documents required by directed investments, Any information regarding investments available under the Plan; to the:
extent not. reqmred to be ‘described ‘in the Participant Direction Piocedures; may be provided to Participarits in one of more
. ¢ in any other form, including, but not limited to, elecironic media) which are separate from the Participant Direction
Procedures and are not thereby incorporated by reference intothis Plan,

4.11 QUALIFIED MILITARY SERVICE

(a) USERRA. Nothﬁmtnnding any; pmvwwns of'this Plan to the contrary; contribitions;: benefitsand gervice credit with respect
o qualxﬁe& military service will be provided in accordance with Code §414(u). Furthermore; loan zepayments may be suspended

unider this Plan'as penmited under Code §414(u)(4).

(b) Benefitacoraal, ITie Bfmployer electsiin the Adoption Agresment ‘to-apply this Subsection; then:effective 5. of th 12
ispeéiﬁed m e Aﬂ;)ptmn Agreement but 1o earlmr than the s sk day of the: 20 Plan Year, fo .heneﬁt acc:uai purposes, the Ple
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the day preceding Total and Permanent Disability and terminated employment on the actual date of death or Total and Permanent
Disability.

The Plan will determine the amount of after-tax voluntary Employee contributions of an individual treated as reemployed
under this Section for purposes of applying paragraph Code §414(u)(8)(C) on the basis of the individual's average actual after-tax
voluntary Employee contributions for the lesser of: (1) the 12-month period of service with the Employer immediately prior to
"qualified military service" (as defined in Code §414(u)); or (2) the actual length of continuous service with the Employer.

(c) Death benefits. In the case of a death occurring on or after January 1, 2007, if a Participant dies while performing "qualified
military service" (as defined in Code §414(u)), the Participant's Beneficiary is entitled to any additional benefits (other than benefit
accruals relating to the period of "qualified military service" but including vesting credit for such period and any other ancillary life
insurance ot other survivor benefits) provided under the Plan as if the Participant had resumed employment and then terminated
employment on account of death. Moreover, the Plan will credit the Participant's "qualified military service" as service for vesting
purposes, as though the Participant had resumed employment under Uniformed Services Employment and Reemployment Rights
Act of 1994, as amended (USERRA) immediately prior to the Participant's death.

ARTICLE V
VALUATIONS

5.1 VALUATION OF THE TRUST FUND

The Administrator shall direct the Trustee (or Insurer), as of each Valuation Date, to determine the net worth of the assets
comprising the Trust Fund as it exists on the Valuation Date. In determining such net worth, the Trustee (or Insurer) shall value the assets
comprising the Trust Fund at their fair market value as of the Valuation Date and may deduct all expenses for which the Trustee (or
Insurer) has not yet been paid by the Employer or the Trust Fund. The Trustee (or Insurer), when determining the net worth of the assets,
may update the value of any shares held in a Participant Directed Account by reference to the number of shares held on behalf of the
Participant, priced at the market value as of the Valuation Date.

52 METHOD OF VALUATION

In determining the fair market value of securities held in the Trust Fund which are listed on a registered stock exchange, the
Administrator shall direct the Trustee (or Insurer) to value the same at the prices they were last traded on such exchange preceding the
close of business on the Valuation Date. If such securities were not traded on the Valuation Date, or if the exchange on which they are
traded was not open for business on the Valuation Date, then the securities shall be valued at the prices at which they were last traded prior
to the Valuation Date. Any unlisted security held in the Trust Fund shall be valued at its bid price next preceding the close of business on
the Valuation Date, which bid price shall be obtained from a registered broker or an investment banker. In determining the fair market
value of assets other than securities for which trading or bid prices can be obtained, the Trustee, the Administrator (if the Trustee is a
directed Trustee), or Insurer may appraise such assets itself (assuming it has the appropriate expertise), or in its discretion, employ one or
more appraisers for that purpose and rely on the values established by such appraiser or appraisers.

ARTICLE VI
DETERMINATION AND DISTRIBUTION OF BENEFITS

6.1 DETERMINATION OF BENEFITS UPON RETIREMENT

Every Participant may terminate employment with the Employer and retire for purposes hereof on the Participant's Normal
Retirement Date or Early Retirement Date. However, a Participant may postpone the severance of employment with the Employer to a later
date, in which event the participation of such Participant in the Plan, including the right to receive allocations pursuant to Section 4.3, shall
continue until such Participant's Retirement Date. Upon a Participant's Retirement Date, or if elected in the Adoption Agreement, the
attainment of Normal Retirement Date without severance of employment with the Employer (subject to Section 6.11), or as soon thereafter
as is practicable, the Administrator shall direct the distribution, at the election of the Participant, of the Participant's entire Vested interest in
the Plan in accordance with Section 6.5.

6.2 DETERMINATION OF BENEFITS UPON DEATH

(a) 100% vesting on death. Upon the death of a Participant before the Participant's Retirement Date or other severance of
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become
fully Vested. The Administrator shall direct, in accordance with the provisions of Sections 6.6 and 6.7, the distribution of the
deceased Participant's Vested accounts to the Participant's Beneficiary.

(b) Distribution upon death. Upon the death of a Participant, the Administrator shall direct, in accordance with the provisions of
Sections 6.6 and 6.7, the distribution of any remaining Vested amounts credited to the accounts of such deceased Participant to such
Participant's Beneficiary.
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(c) Determination of death benefit by Administrator. The Administrator may require such proper proof of death and such
evidence of the right of any person to receive payment of the value of the account of a deceased Participant as the Administrator
may deem desirable. The Administrator's determination of death and of the right of any person to receive payment shall be
conclusive.

(d) Beneficiary designation. Each Participant must designate a Beneficiary on a form and in such manner as provided by the
Administrator.

(e) Beneficiary if no Beneficiary elected by Participant. In the event no valid designation of Beneficiary exists, or if the
Beneficiary with respect to a portion of a Participant's death benefit is not alive at the time of the Participant's death and no
contingent Beneficiary has been designated, then such portion of the death benefit will be paid in the following order of priority,
unless the Employer specifies a different order of priority in Appendix A to the Adoption Agreement (Special Effective Dates and
Other Permitted Elections), to:

(1) The Participant's surviving Spouse;

(2) The Participant's issue, per stirpes;

(3) The Participant's surviving parents, in equal shares; or
(4) The Participant's estate.

If the Beneficiary does not predecease the Participant, but dies prior to distribution of the death benefit, the death benefit will
be paid to the Beneficiary's "designated Beneficiary" (or if there is no "designated Beneficiary," to the Beneficiary's estate). For
purposes of these provisions, and with respect to any Beneficiary designations, adopted children shall be treated as children.

(f) Divorce revokes spousal Beneficiary designation. Notwithstanding anything in this Section to the contrary, unless otherwise
elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections), if a Participant has
designated the Spouse as a Beneficiary, then a divorce decree that relates to such Spouse shall revoke the Participant's designation
of the Spouse as a Beneficiary unless the decree or a "qualified domestic relations order" (within the meaning of Code §414(p))
provides otherwise or a subsequent Beneficiary designation is made.

(g) Simultaneous death of Participant and Beneficiary. If a Participant and his or her Beneficiary should die simultaneously, or
under circumstances that render it difficult or impossible to determine who predeceased the other, then unless the Participant's
Beneficiary designation otherwise specifies, the Administrator will presume conclusively that the Beneficiary predeceased the
Participant.

(h) Slayer statute. The Administrator may apply slayer statutes, or similar rules which prohibit inheritance by a person who
murders someone from whom he or she stands to inherit, under applicable state laws.

(i) Insured death benefit. If the Plan provides an insured death benefit and a Participant dies before any insurance coverage to
which the Participant is entitled under the Plan is effected, the death benefit from such insurance coverage shall be limited to the
premium which was or otherwise would have been used for such purpose.

(i) Plan terms control. In the event of any conflict between the terms of this Plan and the terms of any Contract issued hereunder,
the Plan provisions shall control.

DETERMINATION OF BENEFITS IN EVENT OF DISABILITY

In the event of a Participant's Total and Permanent Disability prior to the Participant's Retirement Date or other severance of

employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become fully
Vested. In the event of a Participant's Total and Permanent Disability, the Participant's entire Vested interest in the Plan will be
distributable and may be distributed in accordance with the provisions of Sections 6.5 and 6.7.

6.4

DETERMINATION OF BENEFITS UPON TERMINATION

(a) Payment on severance of employment. If a Participant's employment with the Employer and any Affiliated Employer is
severed for any reason other than death, Total and Permanent Disability, or attainment of the Participant's Retirement Date, then
such Participant shall be entitled to such benefits as are provided herein.

Distribution of the funds due to a Terminated Participant shall be made on the occurrence of an event which would result in the
distribution had the Terminated Participant remained in the employ of the Employer (upon the Participant's death, Total and
Permanent Disability, Early or Normal Retirement). However, at the election of the Participant, the Administrator shall direct that
the entire Vested portion of the Terminated Participant's Combined Account be payable to such Terminated Participant provided the
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conditions, if any, set forth in the Adoption Agreement have been satisfied. Any distribution under this paragraph shall be made in a
manner which is consistent with and satisfies the provisions of Section 6.5.

Regardless of whether distributions in kind are permitted, in the event the amount of the Vested portion of the Terminated
Participant's Combined Account equals or exceeds the fair market value of any insurance Contracts, the Trustee (or [nsurer), when
so directed by the Administrator and agreed to by the Terminated Participant, shall assign, transfer, and set over to such Terminated
Participant all Contracts on such Terminated Participant's life in such form or with such endorsements, so that the settlement
options and forms of payment are consistent with the provisions of Section 6.5. In the event that the Terminated Participant's Vested
portion does not at least equal the fair market value of the Contracts, if any, the Terminated Participant may pay over to the Trustee
(or Insurer) the sum needed to make the distribution equal to the value of the Contracts being assigned or transferred, or the Trustee
(or Insurer), pursuant to the Participant's election, may borrow the cash value of the Contracts from the Insurer so that the value of
the Contracts is equal to the Vested portion of the Terminated Participant's Combined Account and then assign the Contracts to the
Terminated Participant.

Notwithstanding the above, unless otherwise elected in the Adoption Agreement, if the value of a Terminated Participant's
Vested benefit derived from Employer and Employee contributions does not exceed $5,000 (or such lower amount as elected in the
Adoption Agreement), the Administrator shall direct that the entire Vested benefit be paid to such Participant in a single lump-sum
as soon as practical without regard to the consent of the Participant, provided the conditions, if any, set forth in the Adoption
Agreement have been satisfied. A Participant's Vested benefit shall not include (1) qualified voluntary employee contributions
within the meaning of Code §72(0)(5)(B) and (2) if selected in the Conditions for Distributions Upon Severance of Employment
Section of the Adoption Agreement, the Participant's Rollover Account. If a mandatory distribution is made pursuant to this
paragraph and such distribution is greater than $1,000 and the Participant does not elect to have such distribution paid directly to an
"eligible retirement plan" specified by the Participant in a "direct rollover". in accordance with Section 6.14 or to receive the
distribution directly, then the Administrator shall transfer such amount to an individual retirement account described in Code
§408(a) or an individual retirement annuity described in Code §408(b) designated by the Administrator. However, if the Participant
elects to receive or make a "direct rollover" of such amount, then the Administrator shall direct the Trustee (or Insurer) to cause the
entire Vested benefit to be paid to such Participant in a single lump sum, or make a "direct rollover" pursuant to Section 6.14,
provided the conditions, if any, set forth in the Adoption Agreement have been satisfied. The Administrator may establish a
procedure as to whether a Participant who fails to make an affirmative election with respect to a mandatory distribution of $1,000 or
less is treated as having made or not made a "direct rollover" election. For purposes of determining whether the $1,000 threshold set
forth in this paragraph is met, the mandatory distribution includes amounts in a Participant's Rollover Account. For purposes of
determining whether the $5,000 threshold in this paragraph is met, a Participant's Rollover Account is taken into account unless
otherwise elected in the Adoption Agreement.

(b) Vesting schedule. The Vested portion of any Participant's Account shall be a percentage of such Participant's Account
determined on the basis of the Participant's number of Years of Service (or Periods of Service if the elapsed time method is elected)
according to the vesting schedule specified in the Adoption Agreement. However, a Participant's entire interest in the Plan shall be
non-forfeitable upon the Participant's Normal Retirement Age (if the Participant is employed by the Employer on or after such
date). In addition, Employee contributions (voluntary and mandatory) and contributions for sick leave/vacation leave conversions
shall be fully Vested.

6.5 DISTRIBUTION OF BENEFITS

(a) Forms of distributions. The Administrator, pursuant to the election of the Participant, shall direct the distribution to a
Participant or Beneficiary any amount to which the Participant or Beneficiary is entitled under the Plan in one or more of the
following methods which are permitted pursuant to the Adoption Agreement.

(1) One lump-sum payment in cash or in property, provided that if a distribution of property is permitted, it shall be limited to
property that is specifically allocated and identifiable with respect to such Participant.

(2) Partial withdrawals.

(3)  Payments over a period certain in monthly, quarterly, semi-annual, or annual cash installments. The period over which
such payment is to be made shall not extend beyond the earlier of the Participant's life expectancy (or the joint life expectancy
of the Participant and the Participant's designated Beneficiary). Once payments have begun, a Participant may elect to
accelerate the payments (reduce the term and increase payments).

(4) Purchase of or providing an annuity. However, such annuity may not be in any form that will provide for payments over a
period extending beyond either the life of the Participant (or the lives of the Participant and the Participant's designated
Beneficiary) or the life expectancy of the Participant (or the life expectancy of the Participant and the Participant's designated
Beneficiary).

(b) Consent to distributions. Benefits may not be paid without a Participant's consent if the value of the Participant's Accounts
exceed the dollar threshold specified in the Adoption Agreement. If the value of the Participant's Accounts does not exceed such
threshold, then the Administrator will distribute such benefit in a lump-sum. For purposes of this Subsection, the Participant's
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Accounts shall not include, if selected in the Conditions for Distributions Upon Severance of Employment Section of the Adoption
Agreement, the Participant's Rollover Account.

(c) ‘Reguired wminimum distributions (Code §401(a)(9)). Notwithstanding any provision in the Plan to the coritrary, the
distribution of @’ Parﬁc:pants benefitsy whether under the Plan or through the purchase of an arfuity: Contract, shall bg:made in
accordance with the requirements of Section 6.8.

{dy: Annmty (,ontracts All aniiity Cortiacts under this Plan shall be nonstransferable:when dnstnbuied Furtlxennore. the terms
of any annuity Contract purctidgsed and distributed to a Participant or Spouse shall comply with all of the requirements of this Plan,

(e) TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Plan
Section 6.8(a)(4).

DISTRIBUTION OF BENEFITS UPON DEATH

(a) Consent. If the value of the death benefit «derived from Employer and Employee contributions does not exceed $5,000, the
f t the distribution of such amount to the Participant's Beneficiary in a single lump=sum as soor: as
practicable. If the valie exéeeds $5,000, an immediate distribution of the entire amount may be made to the Beneficiary, ptov:ded
sueﬁ Berieficiary consents:to the distribuition.

eath bencf its may be paid to. a Participant’s Benef'rcm-y in‘oneof the followmg optional forms of
. wpemﬁcd in Section 6.8 and the eledtions ‘made: in the: Adojition: Agreement: Such-optional forms of
ay be elected by the Participant. However, if no-optional form of distribution was elected by the Participant priorto
icipant’s Beneficiary may elect the form of distribution.,

(1) One lump-sum payment in cash or in property that is allocated to the Accounts of the Participant at the time of the
distribution.

(2) Partial withdrawals.

@) Pay_ment m momhly, quarterly, semx-am:ua)’ ot annual casb mslallmems overa penos} tone detennmed by the Pamcxpan:;

assocmiwn, money mm‘ket ccmﬁeatc o1 other hqmd short»term secumy or (B} pnrchase a nomransfembl& annmty:-' 0) i
a term certain (with no life contingencies) providing for stch payment. After periodic installments commienee, ihe Bcneﬁc)aryv
shall have the right to reduce the period over which sugh periodic instatiments shall. ve:made; and thescash amount of such
periodic installments shall be adjusted accordingly.

(4) In the form of an annuity over the life expectancy of the Beneficiary.

(c) Requived minimum distributions (Cade: §401(a)(9)) Notwithstanding any provision in the Plan to the contrary, distributions
upon the deatlyof a Participant shall ‘comply with the requirements of Section 6.8.

(d) Paymcnttca chitd. For: ipurposes of this Section; any-amount paid to achild of the Participanit will be treated as ifi
paid to the surviving Spouse if the amount becomes payable to the surviving Spouse wheu: the duld reaches the age of ma)om(y

(e) Voluntm'y Contribution Account. In the event that less than one hundred percent (100%) of a Participant's interest in the
Plan is-distributed to such’ Partlmpam's Spouse, the portion of the distribution attributable to the Participant's Voluntary
Contribution Account shall be in the same proportion that the Participant's Voluntary Contribution Account bears to the
Participant's total interest in the Plan.

(f) TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Section
6.8(a)(4).

TIME OF DISTRIBUTION

Except as hmﬁed by Section 6.8; whenever a distribution is to be:made, or a-series of | paymcnts are to commence;the distribution or

T begun as,5001 as praehcable Noththstandmg anythmg m thc Plan m Lh’c qantraxy, untess | ]?amexpmt

kéltemh (wth) annivérsary of ihe: ycar m w’mch thc l?micipant commmced ariw:pailon mﬁm Pl;m,

ates servicewith the Employer. ‘The failure of a Participant 1o request adistribution shall be deemed 1o

ale the Participant tei
be an elemmm defer the wmnmcemmmfpaymm of'dny benefituntil the time otherwise permitted under the Plan.
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6.8 REQUIRED MINIMUM DISTRIBUTIONS

(a)

General rules

(1) Effective Date. Subject to the good faith interpretation standard, the requirements of this Section shall apply to any
distribution of a Participant's interest in the Plan and will take precedence over any inconsistent provisions of this Plan.

(2) Requirements of Treasury Regulations incorporated. All distributions required under this Section will be determined
and made in accordance with the Regulations under Code §401(a)(9) and the minimum distribution incidental benefit
requirement of Code §401(a)(9)(G).

(3) Limits on distribution periods. As of the first "distribution calendar year," distributions to a Participant may only be
made in accordance with the selections made in the Form of Distributions Section of the Adoption Agreement. If such
distributions are not made in a single-sum, then they may only be made over one of the following periods: (i) the life of the
Participant, (ii) the joint lives of the Participant and a "designated Beneficiary," (iii) a petiod certain not extending beyond the
"life expectancy" of the Participant, or (iv) a period certain not extending beyond the joint life and last survivor expectancy of
the Participant and a "designated Beneficiary."

(4) TEFRA Section 242(b)(2) elections.

@) Notwithstanding the other provisions of this Section, other than the Spouse's right of consent afforded under the
Plan, distributions may be made on behalf of any Participant, including a five percent (5%) owner, who has made a
designation in accordance with Section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and in
accordance with all of the following requirements (regardless of when such distribution commences):

(A) The distribution by the Plan is one which would not have disqualified such Plan under Code §401(a)(9) as in
effect prior to amendment by the Deficit Reduction Act of 1984.

(B) The distribution is in accordance with a method of distribution designated by the Participant whose interest in
the Plan is being distributed or, if the Participant is deceased, by a Beneficiary of such Participant.

(C) Such designation was in writing, was signed by the Participant or the Beneficiary, and was made before
January 1, 1984.

(D) The Participant had accrued a benefit under the Plan as of December 31, 1983.

(E) The method of distribution designated by the Participant or the Beneficiary specifies the time at which
distribution will commence, the period over which distributions will be made, and in the case of any distribution
upon the Participant's death, the Beneficiaries of the Participant listed in order of priority.

(ii) A distribution upon death will not be covered by the transitional rule of this Subsection unless the information in
the designation contains the required information described above with respect to the distributions to be made upon the
death of the Participant.

(iii)  For any distribution which commences before January 1, 1984, but continues after December 31, 1983, the
Participant, or the Beneficiary, to whom such distribution is being made, will be presumed to have designated the method
of distribution under which the distribution is being made if the method of distribution was specified in writing and the
distribution satisfies the requirements in (i)(A) and (i)(E) of this Subsection.

(iv)  If a designation is revoked, any subsequent distribution must satisfy the requirements of Code §401(a)(9) and the
Regulations thereunder, If a designation is revoked subsequent to the date distributions are required to begin, the Plan
must distribute by the end of the calendar year following the calendar year in which the revocation occurs the total
amount not yet distributed which would have been required to have been distributed to satisfy Code §401(2)(9) and the
Regulations thereunder, but for the Section 242(b)(2) election. For calendar years beginning after December 31, 1988,
such distributions must meet the minimum distribution incidental benefit requirements. Any changes in the designation
will be considered to be a revocation of the designation. However, the mere substitution or addition of another
Beneficiary (one not named in the designation) under the designation will not be considered to be a revocation of the
designation, so long as such substitution or addition does not alter the period over which distributions are to be made
under the designation, directly or indirectly (for example, by altering the relevant measuring life).

(v)  Inthe case in which an amount is transferred or rolled over from one plan to another plan, the rules in Regulation
§1.401(a)(9)-8, Q&A-14 and Q&A-15, shall apply.

(5) Good faith interpretation standard. In applying any provision of this section, the Plan will apply a reasonable good
faith interpretation of Code §401(a)(9).
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(b) Time and manner of distribution

(1) Required beginning date. The Pamcipams entire interest will be distributed, or begin to be distributed, to the Participant
1o later than the Participant's "required beginnmg date.”

(2) Death of Partlcipant before distributions begii: If the Participant dies before distributions begin, the Participant's entire
interest will be distribuited, or begin to-be distributed, no later than as follows as elected in the Distributions Upon Death
Section of the Adoption Agreement (or if no election is made, then the Beneficiary may elect either the lifetime method or the
five-year method):

@
then, except as otherwise pfov' ‘e“ herein, d:stnbuimns to:the survivmg Spouse wil begin hy g
calendar year immediately following the calendar year in which the Participant died, or: y-rmcember, 1 ef !he caimdar»
year in which the Participant would have attained age 70 1/2, if later.

(ii)  Lifetime method (non-Spouse). If the Participant's surviving Spouse is not the Participant's sole "designated
Beneficiary," then, except as provided in Section 6.8(b)(3) below, distributions to the "designated Beneficiary" will begin
by December 31 of the calendar year immediately following the calendar year in which the Participant died.

(m) Fivesyene-method: Ifthere s no "desigaated Beneficiary" ag of Septembei 30:0f the year following: the year: of thav
Participant's death or if otherwise elected pursuant to the Adoption Agreement with respect to:a “designated Berieficiary,"
thi Participant’s entire interest will be-distributed by December 31 of the calendar year ‘containing the fifth anniversary of-
the Participant's death.

(w) Death of Spous&. If the ~Pamcxpam ‘surviving: Spnuse is the Pamc;panw ) _):}gnmcd Bcneﬁc ary " and the
I y

other than Sectzon 6: 8(b)(2)(1), will apply as if the surviving Spouse were the Pammpant

For purposes of this ‘Section 6 8(b)(2) and Section 6: 8(b)(3). uriless; Segtis
c0n51dered o begm on the Pgmcxpant‘s "reqmred beginning da‘ "If Sectior 7

Spouse under Secuon.é.S(b)(z)(x)), the date distributions are considered to begm isthe date dnslribuuuns actual!y eommence

(3) Forms of distribution. Unless the Participant’s interest-is distributed in the form 6f an zmnmty purehased fromian:
instiranee company or in a single suri onor before the "required begmnmg date," as of the first "distrib cafendar ‘Vear"
distributions will be made in accordance with Sections 6.8(¢) and 6. S(d} andonlyinia form of distribution provided in Section:
6.5 or 6.6, as applicable. If the Participant's interest is distributed in the form of an annuity purchased from an insurance
company, distributions thereunder will be made in accordance with the requirements of Code §401(a)(9) and the Regulations
thereunder.

(¢) Required minimum distributions during Participant's lifetime

(€] Amount of requ:red minimum distribution for each "distribution calendar year." During the Participant's lifetime,
the ‘minimum amount:that will be distributed for each "distribution calendar year" is the lesser of the following, as elected in
the Form of Distributions Section of the Adoption Agreement:

(i) the quotient obtained: by dividing the "Parncnpants accoust balarice” by the distribution; period in the Uniform:
Lifetime Table set forth i in Regulation §1 401(a)(9)-9, using the Participant's age as of the Parumpant's birthday:in the
"distribution calendar year"; or

(i)  ifthe Participant's sole "designated Beneficiary" for the "distribution calendar year" is the Participant's Spouse, the
.quotxent abitained by dividing the "szcxpants ‘account balance" by thenumber in the Joint and Last Survivor Table set
forth in Regulation §1.401(a)(9)-9, using the Paticipant's and Spouse's aitained ages as oﬂhc Pamcipaul’s -and Spouses
birthdays in the "distribution calendar year."

(2) Eifetime requxred minimum distz:xb!mons continue through year of Participant's death. Required minimum
distributions will be determined under this Section 6.8(c) beginning with the first "distribution calendar year" and up to and
including the "distribution calendar year" that includes the Participant's date of death.
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(d) Required minimum distributions after Participant's death
(1) Death on or after date distributions begin.

@) Participant survived by "designated Beneficiary." If the Participant dies on or after the date distributions begin
and there is a "designated Beneficiary," the minimum amount that will be distributed for each "distribution calendar year"
after the year of the Participant's death is the quotient obtained by dividing the "Participant's account balance" by the
longer of the remaining "life expectancy" of the Participant or the remaining "life expectancy" of the Participant's
"designated Beneficiary," determined as follows:

(A) The Participant's remaining "life expectancy" is calculated using the age of the Participant in the year of
death, reduced by one for each subsequent year.

(B) If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary," the remaining "life
expectancy" of the surviving Spouse is calculated for each "distribution calendar year" after the year of the
Participant's death using the surviving Spouse's age as of the Spouse's birthday in that year. For "distribution
calendar years" after the year of the surviving Spouse's death, the remaining "life expectancy" of the surviving
Spouse is calculated using the age of the surviving Spouse as of the Spouse's birthday in the calendar year of the
Spouse's death, reduced by one for each subsequent calendar year.

(C), 1f the Pammpant's surviving Spouse is not the Partxc:pants sole "designated Beneficiary," the "designated
Beneficiary's" remaining "life expectancy" is calculated using the age of the Beneficiary in the year following the
year of the Participant's death, reduced by one for each subsequent year.

(i)  No "designated Beneficiary." If the Participant dies on or after the date distributions begin and there is no
"designated Beneficiary" as of September 30 of the year after the year of the Participant's death, the minimum amount that
will be distributed for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by
dividing the "Participant's account balance" by the Participant's remaining "life expectancy" calculated using the age of
the Participant in the year of death, reduced by one for each subsequent year.

(2) Death before date distributions begin.

(i) Participant survived by "designated Beneficiary." Except as provided in Section 6.8(b)(3), if the Participant dies
before the date distributions begin and there is a "designated Beneficiary," the minimum amount that will be distributed
for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by dividing the
"Participant's account balance" by the remaining "life expectancy" of the Participant's "designated Beneficiary,"
determined as provided in Section 6.8(d)(1).

(if) No "designated Beneficiary." If the Participant dies before the date distributions begin and there is no "designated
Beneficiary" as of September 30 of the year following the year of the Participant's death, distribution of the Participant's
entire interest will be completed by December 31 of the calendar year containing the fifth anniversary of the Participant's
death.

(iii) Death of surviving Spouse before distributions to surviving Spouse are required to begin. If the Participant dies
before the date distributions begin, the Participant's surviving Spouse is the Participant's sole "designated Beneficiary,"
and the surviving Spouse dies before distributions are required to begin to the surviving Spouse under Section
6.8(b)(2)(i), this Section 6.8(d)(2) will apply as if the surviving Spouse were the Participant.

(e) Definitions. For purposes of this Section, the following definitions apply:

(1) "Designated Beneficiary" means the individual who is designated as the Beneficiary under the Plan and is the "designated
Beneficiary" under Code §401(a)(9) and Regulation §1.401(a)(9)-4.

(2) "Distribution calendar year" means a calendar year for which a minimum distribution is required. For distributions
beginning before the Participant's death, the first "distribution calendar year" is the calendar year immediately preceding the
calendar year which contains the Participant's "required beginning date." For distributions beginning after the Participant's
death, the first "distribution calendar year" is the calendar year in which distributions are required to begin under Section
6.8(b). The required minimum distribution for the Participant's first "distribution calendar year" will be made on or before the
Participant's "required beginning date." The required minimum distribution for other "distribution calendar years," including
the required minimum distribution for the "distribution calendar year" in which the Participant's "required beginning date"
occurs, will be made on or before December 31 of that "distribution calendar year."

(3) "Life expectancy" means the life expectancy as computed by use of the Single Life Table in Regulation §1.401(a)(9)-9.
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(4) "Participant's aécount balance" micans:the I’whmpants{aewunt balance as of the last Valuation Bate in:the:calendar year
rmmedmtely ‘preceding the “disteibution calendar year” (valuation calondar year) increased by the amount of any cgntribunons
made and allocated or Forfeitures allocated 1o the account balance as:of the dates in the yaluation calendar year after the
Valuation Date and decreased by distributions made in the ‘valuation calendar year after the Valuation Date, For this purpose;
the Administrator may exclude contributions that are allocated 10 the aceount balance as'of’ dates in the valuation calendar yéar
after the Valuation Date, but that are not actually made duting the valuation calendar year. The account balance for the
valuation calendar year includes any amounts rolled ovet or transferred:{o the Plan gither in the valuation calendar year or in
the "distribution calendar year" if distributed or transferred in the valuation calendar year. e

(5) “Required beginining date! means, except a5’ other\mse elected in Appendix A to the Adoption Agreement (Special
Effegtive Dates:and Other Penmitted Elections), ‘with réspect to any Participant, Apnl 1 of the calendaryear following the later
of the calendar year in which the Participant attains age 70 1/2 or the calendar year in which the Participant retires,

(f) Waiver of 2009 required distributions

' msmbuuons fbr 2099 but for the enamment of Code: §401(a)(9)(}1)“
hat requirement by receiving distributions that are: (i) equal to-the 2009
ubstantially equal distributions (that include the "2009 RMDs") made at:
¢ ast / fe..expectancy") of the Participant; the joint. lives (or joint "jife:
Pa cnp and thé Part ipant’ "designated Beneficiary,” or for aiperiod of at feast 10 yeary ("Extended’
those distriby m;_ms for 2009 wunless:the Participant-or Beneficiary ¢hooses to recéive such

_distribunons Pamcxpants and Beneficiaries described in the preceding séntence were given the opportunity to elect to rccewe-
the distributions described in the preceding sentence.

(2) Coulimmtmn of: Rles imless otherwise elected by’ Farﬂcipam. This:paragtaph applies if the Employcr elected bption:
_ v b i 2009 Setion of the: Adoption: Agreement: Notwithstanding the. provisions of the Plan
nder Code §401(2)(9); & Participant or Beneficiary who would have been: requited.
1o receive reqmmd wminimim d:strwnuons for 2009 ‘but for the enactment-of Code §40 l(a)(9)(H) ("2009 RMDs"); and who--
would have satisfied that requirement by receiving distributions that are (i) equal to the "2009 RMDs" or (i) one o '
payments in a sefies of substantially equ 1§ (that include the "2009 RMDs") made at least: annually and nxpeot‘ 107
last for the life {or: "life expegtancy') of the: Participant; the jaint lives (or joint "life expectaney”) of the Parficipant and the
Participant’s "designated Beneficiary,” or for.a period of at least 10 years ("Extended 2009 RMDs"), did not receive those:
distributions for. 2009 wnlessthe Patdicipant or Benefi iciary. choose not to receive such distributions: Paricipants and:
Beneficiaries. described: in the preceding ‘senténce were: given the opportunity’to- clect to- stop receiving the: distributions:
described in the preceding sentence.

(3) ‘Direct rollovers. Nomihs&andmg the s Liohs s;ons «of the Plan relahng to réquired minimum’ distribiitions undet Code
§401(2)(9),.and:solely for PUEPOSCS of: applym the direct rolfover provisions of the Plan, certain additional dtsmbuuons in
2009, as elected by the Employer in the WRERA ~RMD Waivers for 2009 Section of the Adoption Agreement, were treated
us cligible rollever listributions. If no. election wasmade by the Employer in the Adoption Agreement, then a direet rollover

was offered only for distributions that would have been eligible rollover distributions without regard to Code §401(n)(9){H)

6.9  DISTRIBUTION FOR MINOR OR INCOMPETENT INDIVIDUAL

If, in the opinion of the Administrator; a Participant or Beneficiary éntitled to7a distiibution is not-able to care for his her: atfairs
because of a mental condition, a' phy: ondition; o by reason of age, Administrator shall direct the-distribution to the. Participant’s or
Béneficidey's guardian; conservator, trustee; custodian {(including under & Uniform Transfors ‘o Gifts: to: Minors zAct) orito his:or her
attomey-in-fact or o other legal mpresentauvc, upon furnishing evidence: of such status: satisfactory to the Administrator. The
Adniinistrator and the Trustee (or Insurer) doiot have:any Hability with| respect 1. payments so:mude and neither the Administrator nor the
Trustee (or Insurer) has any duty to make inquiry as to the competence 6f any pérson entitled to receive; payments under the: Plan.

6.10 LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN

~In the event that all, or any portion, of the distribution payable to a Participant or Beneficiary hereunder shall, at the later of the
Pammpant's attainment of #gé 62 or Normal Retirerrient Age, remain unpaid solely by-xeason of the inability of the Administritof 10
as«:ertam the Mzeréabnum of such Parﬁc:pam or Beneﬁcmry, me amounz so d;smbuiabia may, in thc soie dxsc?etioni of the: Admmis__trat_qr,

cannol be aséextamed% In the. cven : ;_amclpant ok Bcnéﬁcxary _xs»lucated subsequent to the Forfeiture, such benefit shall be restored first
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from Forfeitures, if any, and then from an additional Employer contribution if necessary. Upon Plan termination, the portion of the
distributable amount that is an "eligible rollover distribution” as defined in Section 6.14(b)(1) may be paid directly to an individual
retirement account described in Code §408(a) or an individual retirement annuity described in Code §408(b). However, regardiess of the
preceding, a benefit that is lost by reason of escheat under applicable state law is not treated as a Forfeiture for purposes of this Section nor
as an impermissible forfeiture under the Code.

6.11 IN-SERVICE DISTRIBUTION

If elected in the Adoption Agreement, at such time as the conditions set forth in the Adoption Agreement have been satisfied, then
the Administrator, at the election of a Participant who has not severed employment with the Employer, shall direct the distribution of up to
the entire Vested amount then credited to the Accounts as elected in the Adoption Agreement maintained on behalf of such Participant. For
purposes of this Section, a Participant shall include an Employee who has an Account balance in the Plan. In the event that the
Administrator makes such a distribution, the Participant shall continue to be eligible to participate in the Plan on the same basis as any
other Employee. Any distribution made pursuant to this Section shall be made in a manner consistent with Section 6.5. Furthermore, if an
in-service distribution is permitted from more than one account type, the Administrator may determine any ordering of a Participant's
in-service distribution from such accounts,

6.12 ADVANCE DISTRIBUTION FOR HARDSHIP

(a) Hardship events. For 401(a) Plans, if elected in the Adoption Agreement, the Administrator, at the election of the Participant,
shall direct the distribution to any Participant in any one Plan Year up to the lesser of 100% of the Vested interest of the Accounts
selected in the Adoption Agreement, valued as of the last Valuation Date or the amount necessary to satisfy the immediate and
heavy financial need of the Participant. For purposes of this Section, a Participant shall include an Employee who has an Account
balance in the Plan. Any distribution made pursuant to this Section shall be deemed to be made as of the first day of the Plan Year
or, if later, the Valuation Date immediately preceding the date of distribution, and the Account from which the distribution is made
shall be reduced accordingly. Withdrawal under this Section shall be authorized only if the distribution is for an immediate and
heavy financial need. The Administrator will determine whether there is an immediate and heavy financial need based on the facts
and circumstances. An immediate and heavy financial need includes, but is not limited to, a distribution for one of the following:

(1) Expenses for (or necessary to obtain) medical care (as defined in Code §213(d));
(2) Costs directly related to the purchase (excluding mortgage payments) of a principal residence for the Participant;

(3) Payments for burial or funeral expenses for the Participant's deceased parent, Spouse, children or dependents (as defined
in Code §152, and without regard to Code §152(d)(1)(B));

(4) Payment of tuition, related educational fees, and room and board expenses, for up to the next twelve (12) months of
post-secondary education for the Participant, the Participant's Spouse, children, or dependents (as defined in Code §152, and
without regard to Code §§152(b)(1), (b)(2), and (d)(1)(B));

(5) Payments necessary to prevent the eviction of the Participant from the Participant's principal residence or foreclosure on
the mortgage on that residence; or

(6) Expenses for the repair of damage to the Participant's principal residence that would qualify for the casualty deduction
under Code §165 (determined without regard to whether the loss exceeds 10% of adjusted gross income).

(b) Beneficiary-based distribution. If elected in the Adoption Agreement, then effective as of the date specified in the Adoption
Agreement, but no earlier than August 17, 2006, a Participant's hardship event includes an immediate and heavy financial need of
the Participant's "primary Beneficiary under the Plan," that would constitute a hardship event if it occurred with respect to the
Participant's Spouse or dependent as defined under Code §152 (such hardship events being limited to educational expenses, funeral
expenses and certain medical expenses). For purposes of this Section, a Participant's "primary Beneficiary under the Plan" is an
individual who is named as a Beneficiary under the Plan (by the Participant or pursuant to Section 6.2(d)) and has an unconditional
right to all or a portion of the Participant's Account balance under the Plan upon the Participant's death.

(c) Other limits and conditions. If elected in the Adoption Agreement, no distribution shall be made pursuant to this Section
from the Participant's Account until such Account has become fully Vested. Furthermore, if a hardship distribution is permitted
from more than one Account, the Administrator may determine any ordering of a Participant's hardship distribution from such
Accounts.

(d) Distribution rules apply. Any distribution made pursuant to this Section shall be made in a manner which is consistent with
and satisfies the provisions of Section 6.5.
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6.13 QUALIFIED DOMESTIC RELATIONS ORDER DISTRIBUTION

All benefits provided to a Participant in this'Plan éhall be siibject to the: rights: #fforded to any Alternate Payee undera "qualified
domestic relations order." Furthermore, unless:otherwise elected: in: Appendtx Ao the. Adopuon Agwemem (Special Effective Date:
Other Permitted Elections) a distribution to an Alternate: Payee shalt be’ permitte ch distribution is:authorized by-a "quah fied domestic
relations order," even if the affected Participant has not reached the "earliest retirement age." For the purposes of this Section, "qualified
domestic relations order" and "earliest retiremignt-age" shall have the meaningssetiforth under Code §414(p). For purposes of this Section,
however; a:disiribution that is made pursuant t-a-domestic relations ‘order which'meets the requirements of Code §414(p)(1)(A)(i) will be
treated as being miade pursuant to a "qualified domestic relations order."

order" will not fail to be a ”quahﬁed domestic relations order": (i) solely because the order is 1ssued aﬁer or revlses, anolher domestic
relations order or "qualified domestic relations order"; or (ii) solely because of the time at which the order is issued, including issuance
after the Annuity Starting Date or after the Participant’s death.

6.14 DIRECT ROLLOVERS

any;pmvxsson ‘the Plan to the contrary that would otherwise limit a "distributee's"
election under this Section, a "distributee”” 4, at the time and in the: ‘maniser: pmscribeﬂ by the: Adm:mstrawr to Have an
2 , distib

"ekgnble rollover distribution” pand directly to an el in & "direct rollover.”
However, if less than the entire amount of the "eligible rollover distribution”is being paid directly to-an "eligible: retirement: plan,”
then the Administrator may require that the amount paid directly to such plan be at least $500.

(a) Rightto direct rollover. Notwithstandi

(b) Definitions. For purposes of this Section, the following definitions shall apply:

) E!igiblc mllovcr dismbuuon. An "chgibie mIlover &Ismbnhon" migans any chsmbmton descrxbed in Code §402{@)(4)

"ehgxble follover dtstnbmwn" does not mclud an d:slribulton that is one of a series of substantxally equal penodxc payments

(not less frequently than annually) made for thie fife (or life expec&mey) of the "dnsmbutec" or ihe Jomt uw:s {o
»expectnncies) of the “;hstrihmee" am:i the "dlﬁtnbutee &“ "des" Aates (

ofauy other dustnbunon(s) ’thm; isnot mcludxb
appreciation with-respect to: employer securities) ¢ IXPEe ;
a year. For purposes of the $200 nule;a- dxsmbuhon ﬁ'cma des:gnsted Roth aceount and & dxsmbut;on from: other anconnls
under the Plan may be treated as:made under separate plans: In addition, Section 6.8(£)(2).applies: with respect | to distributions
made in 2009.

Notwithstanding the above, a portion of a distribution shall not fail to ’be an."eligible rollover distiibuition™ merely because
the portion consists of afigratax voluntary Employee contributions which ‘are.not includible in gross income. However, sucix
portion may be transferred only to:

(i) a traditional individual retirement account or annuity described in Code §408(a) or (b) (a "traditional IRA™)

(if)  for taxable years beginning after December 31, 2006, a Roth individual account or annuity described in Code
§408A (a "Roth IRA"), or

(i) & qualified defined “contribution’ plaiy or ‘an annuity conlract described’ in Cod ) ‘o Code §403(b);
‘respectively, that agrees 10-separately account for amounts so. ttansfmd (and ‘eamings: thereon); incliding; separatoly
accounting for the portion of such distribution which is includible in: gross income-and the-portion of such.distribution
which is not so includible.

12) Eligible rétirement plaii: An "eligible retirement. pian" is a "traditional IRA," for distributions made after December 31,

2007, a "Roth IRA," a qualified trust {an: ‘employees' trust) described in Code §401(a) which is exempt from tax under Code
v§5(}1(u), anannuity’ plan described in Code: :§403(a); an eligible p?an under Code §457(b) which is maintaihed by 4 state,
‘political subidivision of a state, or any agency or instrumentality of a state or pahucal subdivision and which agrees to
separately account for amounts transferred into such plan from this Plan, and an annuity-contract described in Code §403(b);
‘that accepts the "distributee's” "eligible rollover distribution." The definition of “eligible retirement plan” shall ‘also apply in
{herease of a distribution to-a surviving Spouse, ot to a Spouse or formvier Spouse who is:an Aliernate Payee. If any pomon of
A "etigzblc rollover distribution” s attributable 10 payments: or distributions: from: - designated  Roth account; an "eligible:
fetirément plan" with: respect | to such portion shall: include only anothier designated Roth account of the individual from: whose
:account the payments or disteibutions were madi ~Roth: IRA of such individual, In the case of a™ ' :
non-Spouse desngnazed Beneﬂcmry, (1} thie "direct rollover” miay be made: onlytoa: mdmanai ot Roth. |
account or-an: annuity: described in Code §408(b) ("IRA") that is established :on behalf o A
‘Beneficiry and ‘that will be: tfeated ‘asan inherited TRA. pursuant to: the provisions of Code §402(c§(11), and (i:) ‘the
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determination of any required minimum distribution required under Code §401(a)(9) that is ineligible for rollover shall be
made in accordance with IRS Notice 2007-7, Q&A 17 and 18.

(3) Distributee. A "distributee” includes an Employee or Former Employee. In addition, the Employee's or Former
Employee's surviving Spouse and the Employee's or Former Employee's Spouse or former Spouse who is the Alternate Payee,
are "distributees" with regard to the interest of the Spouse or former Spouse.

(4) Direct rollover. A "direct rollover" is a payment by the Plan to the "eligible retirement plan" specified by the
"distributee." ‘

(c) Participant notice. A Participant entitled to an "eligible rollover distribution" must receive a written explanation of the right to
a "direct rollover," the tax consequences of not making a "direct rollover," and, if applicable, any available special income tax
elections. The notice must be provided no less than thirty (30) days and no more than one-hundred eighty (180) (ninety (90) for
Plan Years beginning before January 1, 2007) days before the Annuity Starting Date. The "direct rollover" notice must be provided
to all Participants, unless the total amount the Participant will receive as a distribution during the calendar year is expected to be
less than $200.

(d) Non-Spouse Beneficiary rollover right. For distributions after December 31, 2009, and unless otherwise elected in the
Adoption Agreement, for distributions after December 31, 2006, a non-Spouse Beneficiary who is a "designated Beneficiary" under
Code §401(a)(9)(E) and the Regulations thereunder, by a direct trustee-to-trustee transfer ("direct rollover"), may roll over all or
any portion an "eligible rollover distribution" to an IRA the Beneficiary establishes for purposes of receiving the distribution.

(1) Certain requirements not applicable. Any distribution made prior to January 1, 2010 is not subject to the "divect
rollover" requirements of Code §401(a)(31) (including Code §401(a)(31)(B), the notice requirements of Code §402(f) or the
mandatory withholding requirements of Code §3405(c)).

(2) Trust Beneficiary. If the Participant's named Beneficiary is a trust, the Plan may make a direct rollover to an IRA on
behalf of the trust, provided the trust satisfies the requirements to be a "designated Beneficiary."

6.15 RESTRICTIONS ON DISTRIBUTION OF ASSETS TRANSFERRED FROM A MONEY PURCHASE PLAN

Notwithstanding any provision of this Plan to the contrary, to the extent that any optional form of benefit under this Plan permits a
distribution prior to the Employee's retirement, death, Total and Permanent Disability, or severance from employment, and prior to Plan
termination, the optional form of benefit is not available with respect to benefits attributable to assets (including the post-transfer earnings
thereon) and liabilities that are transferred, within the meaning of Code §414(1), to this Plan from a money purchase pension plan qualified
under Code §401(a) (other than any portion of those assets and liabilities attributable to after-tax voluntary Employee contributions or to a
direct or indirect rollover contribution). Notwithstanding anything in the Plan to the contrary, effective with respect to Plan Years
beginning after June 30, 2008, a Participant may not obtain an in-service distribution with respect to such transferred amounts prior to the
earlier of the Participant's Normal Retirement Age or attainment of age 62.

616 CORRECTIVE DISTRIBUTIONS

Nothing in this Article shall preclude the Administrator from making a distribution to a Participant, to the extent such distribution is
made to correct a qualification defect in accordance with the corrective procedures under the IRS' Employee Plans Compliance Resolution
System or any other voluntary compliance programs established by the IRS.

6.17 HEART ACT

(a) Death benefits. In the case of a death occurring on or after January 1, 2007, if a Participant dies while performing qualified
military service (as defined in Code §414(u)), the Participant's Beneficiary is entitled to any additional benefits (other than benefit
accruals relating to the period of qualified military service) provided under the Plan as if the Participant had resumed employment
and then terminated employment on account of death. Moreover, the Plan will credit the Participant's qualified military service as
service for vesting purposes, as though the Participant had resumed employment under Uniformed Services Employment and
Reemployment Rights Act of 1994, as amended (USERRA) immediately prior to the Participant's death.

(b) Military Differential Pay. For years beginning after December 31, 2008: (1) an individual receiving Military Differential Pay
is treated as an Employee of the Employer making the payment; (2) the Military Differential Pay is treated as 415 Compensation
(and Compensation unless otherwise elected in the Adoption Agreement); and (3) the Plan is not treated as failing to meet the
requirements of any provision described in Code §414(u)(1)(C) (or corresponding Plan provisions) by reason of any contribution or
benefit which is based on the Military Differential Pay. The Administrator operationally may determine, for purposes of the
provisions described in Code §414(u)(1)(C), whether to take into account any matching contributions, attributable to Military
Differential Pay.

(c) Deemed Severance. Notwithstanding Subsection (b)(1) above, if elected in the Adoption Agreement, a Participant performs

service in the uniformed services (as defined in Code §414(u)(12)(B)) on active duty for a period of more than 30 days, the
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Participant will ed {0 lave o geverance: frony: employment-solely for purposes of eligibility for distribution of amounts not
attributable to:Employer: contributionsto:a money purchase pension: ‘plan: However, e Plan will not distribute such a Participant's
Account on-pceount of this deemed severance tinless the Participant specifically elects to feceive a benefit distribution hereunder.

6.18 SERVICE CREDIT

The . Administrator; upon’ Participant: request, may direct the transfor of ali or a portion of the Pamc:pant's Account to a
governmental‘defined benefit plan(ag-definéd:in Code §414(d)) in which:he.orshe: participates for the purchase of permissive service credit
(as defined in Code §415(n)(3)(A)).

ARTICLE VII
TRUSTEE AND CUSTODIAN

7.1  BASIC RESPONSIBILITIES OF THE TRUSTEE

Ar(ic!e, .The provisions of tl'ns Article, other than Section 7.6, shall not apply to thxs Plan if a separate trust

to hold Plan assets;: then each Trustee shall be the ’Fms(ee only

‘ ; it i the: Trust Fund for-which-such Trustee is the trustec;

r¢ ilities, power’ or duties of the Trustee and any othier provisions in the Plan relating to:the

Trustee shaII eted as appIymg to each Trustee only with tespect to the assets of the Trust Fund for-which such Trustee is

the Trustee.’Each Trustee shall have no responsibility: for, or kab:hty with-respect to, any of the Plan assets other than the asset:for
which it serves as Trustee.

(b) No Duty to:coléct contributions; The Trustee is@ccountable to the Eniployer for the funds: co*ﬂlﬂbuted to the Plan by the
Employer but the Trustee does not ‘have any duty to see'that the ¢ontributions received comply:or-are deposited in accordance with
the provisions of the Plan,

(c) Relinnce on Admfmstra{or s dlrecuons The Tmslec wﬂi cmdxt and dxstnbute the Tmsl Fund as) directed by lhe
Administrétor. The Trustee i -
the distribution is proper or ﬁtm the texmg of the Plan, or whether ihe ma,rmer of makmg any payment or dxs(nbutxon is proper.
The Trustee is accountable only to the: Administtator for any payment or distribution made by it in good faith on the order or
direction of the Administrator. :

(d) Directions by. others: In the ‘event that the Trustes ghall be,-d_n oted bya Bammpanl (pursuant to the Participant Direction
Procediresiif the Plan petmits Particifant dirested: mvestmcms).klh“ Bmpioyer. oran Investment Manager of other. agentappointed
by the Employerwith: sespect to the investment of any or all Plan assets, the Trustee shall ‘have: no lia ility- with respect to-the
investment of such 4ssets, but shall be responsible only to execute such investment instructions as so directed.

( 1) 'I’he ‘I‘wstee shall bie. entxtled torely ﬁxlly on; the‘wm(en ,(Or other form acoeptnbic to the Admxmstralor ami lhe Tmstee,
ot i K é ord ; ( g

(3) "“FheTrustee may refuse to eomply with dny direction frori the Participant i the eveiit the Trustes; in itgsoleand absolute

such direction: improper by virtiie of applicablc law. The Trustee shall not be-responsible or liable for any
loss orexpense that may result from: the ’I‘mstee s refisalor failure to comply with any disgetion from the Patticipant..

(4) Any costs and expenses’ related to compliance with the Participant's directions shall be borne by the Participant's Directed
Account, unless paidiby the Emp?oyer

5) Noﬁmﬁlstanamg anything herein above:to the contrary, the Trustee shall not invest any portion of a Participant's Directed
Accountin "eollectibles™ within the meaning of Code §408(m).

(e) Records: The Trustee will maintain récords of receipts and disbursements and furnish to the Employer and/or Administrator
for cach Plan Year:a whittén annual réport pursuant to ‘Bection 7.9.

(f) Employimentof bank or trust ¢ompany. The Trustee may-employ a bank or:trust.company. pursuant to:the terms of its usual
and custorsary bank-agency agreement;’ Atnder which the duties:of such bank or triist: ‘company’ shall be of a: eustodxal clerical and
record-keeping nature.
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(g) Payment of expenses. The Trustee may employ and pay from the Trust Fund reasonable compensation to agents, attorneys,
accountants and other persons to advise the Trustee as in its opinion may be necessary. The Trustee may delegate to any agent,
attorney, accountant or other person selected by it any non-Trustee power or duty vested in it by the Plan, and the Trustee may act
or refrain from acting on the advice or opinion of any such person.

INVESTMENT POWERS AND DUTIES OF DISCRETIONARY TRUSTEE

(a) Discretionary authority. This Section applies if the Employer, in the Adoption Agreement or as otherwise agreed upon by the
Employer and the Trustee, designates the Trustee to administer all or a portion of the trust as a Discretionary Trustee. If so
designated, then the Trustee has the discretion and authority to invest, manage, and control those Plan assets except, however, with
respect to those assets which are subject to the investment direction of a Participant (if Participant directed investments are
permitted), or an Investment Manager, the Administrator, or other agent appointed by the Employer. The exercise of any investment
discretion hereunder shall be consistent with the "funding policy and method" determined by the Employet.

(b) Duties. The Trustee shall, except as otherwise provided in this Plan, invest and reinvest the Trust Fund to keep the Trust Fund
invested without distinction between principal and income and in such securities or property, real or personal, wherever situated, as
the Trustee shall deem advisable, including, but not limited to, common or preferred stocks, open-end or closed-end mutual funds,
bonds and other evidences of indebtedness or ownership, and real estate or any interest therein. The Trustee shall at all times in
making investments of the Trust Fund consider, among other factors, the short and long-term financial needs of the Plan on the
basis of information furnished by the Employer. In making such investments, the Trustee shall not be restricted to securities or other
property of the character expressly authorized by the applicable law for trust investments; however, the Trustee shall give due
regard to any limitations imposed by the Code so that at all times this Plan may qualify as a qualified Plan and Trust. The Trustee
shall discharge its duties with respect to the Plan solely in the interest of the Participants and Beneficiaries and with the care, skill,
prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like capacity and familiar with
such matters would use in the conduct of an enterprise of a like character and with like aims.

(c) Powers. The Trustee, in addition to all powers and authorities under common law, statutory authority and other provisions of
this Plan, shall have the following powers and authorities to be exercised in the Trustee's sole discretion:

(1) To purchase, or subscribe for, any securities or other property and to retain the same. In conjunction with the purchase of
securities, margin accounts may be opened and maintained;

(2) To sell, exchange, convey, transfer, grant options to purchase, or otherwise dispose of any securities or other property
held by the Trustee, by private contract or at public auction. No person dealing with the Trustee shall be bound to see to the
application of the purchase money or to inquire into the validity, expediency, or propriety of any such sale or other disposition,
with or without advertisement;

(3) To vote upon any stocks, bonds, or other securities; to give general or special proxies or powers of attorney with or
without power of substitution; to exercise any conversion privileges, subscription rights or other options, and to make any
payments incidental thereto; to oppose, or to consent to, or otherwise participate in, corporate reorganizations or other changes
affecting corporate securities, and to delegate discretionary powers, and to pay any assessments or charges in connection
therewith; and generally to exercise any of the powers of an owner with respect to stocks, bonds, securities, or other property;

(4) To cause any securities or other property to be registered in the Trustee's own name, or in the name of a nominee or in a
street name provided such securities or other property are held on behalf of the Plan by (i) a bank or trust company, (ii) a
broker or dealer registered under the Securities Exchange Act of 1934, or a nominee of such broker or dealer, or (iii) a clearing
agency as defined in Section 3(a)(23) of the Securities Exchange Act of 1934;

(5) To invest in a common, collective, or pooled trust fund (the provisions of which are incorporated herein by reference)
maintained by any Trustee (or any affiliate of such Trustee) hereunder pursuant to Revenue Ruling 81-100 (as modified by
Rev. Rul. 2011-1 or any subsequent guidance), all or such part of the Trust Fund as the Trustee may deem advisable, and the
part of the Trust Fund so transferred shall be subject to all the terms and provisions of the common, collective, or pooled trust
fund which contemplate the commingling for investment purposes of such trust assets with trust assets of other trusts. The
name of the trust fund may be specified in Appendix A to the Adoption Agreement (Special Effective Dates and Other
Permitted Elections). The Trustee may withdraw from such common, collective, or pooled trust fund all or such part of the
Trust Fund as the Trustee may deem advisable;

(6) To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and conditions, as the Trustee
shall deem advisable; and for any sum so borrowed, to issue a promissory note as Trustee, and to secure the repayment thereof
by pledging all, or any part, of the Trust Fund; and no person lending money to the Trustee shall be bound to see to the
application of the money lent or to inquire into the validity, expediency, or propriety of any borrowing;

(7) To accept and retain for such time as it may deem advisable any securities or other property received or acquired by it as
Trustee hereunder, whether or not such securities or other property would normally be purchased as investments hereunder;
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(8) To make, exectite, acknowledge, diid deliver ity aid all'queamengs of transfer and conveyance and any and all other
instruments that'rdy be necessary or appropriate to-carry-out the powers herein granted;

(9) To settle; compromise; o submit to arbitration (provided such -arbitration.does not apply to:qualification i5sues nor to
Participants or:Beneficiarics) any claims, debis; or damages:dug or. owing to.ar from the Plan; to commence or. defend suits or
‘legal or administrative proceedings, and to represent the Plan in-all suits. and iegal and administrative proceedings;

(10) To employ suitable agents and counsel and to pay their reasonable expenses and compensation, and such agents or
counsel may ér fiiay ot be an:agent or counsel for the Employer;

(113 To apply for and: pracure fmm the Insurerss an, mv&elment of the Trust Fund any annuity or other Contracts (on the life
‘ofany Panicxpam, ‘orin thecase of a:401(a) Plsn on the. hfe'of any person. in whom a Pammpam has ary 'msurabt interest; or:
on the joint lives of a- Pamc;pan and ay Administrator shall
~deem proper; tolexercise, af any igh ‘privileges may be granted under such: annuity,
or ather Contracts: to-collect, receive, and setile f;or the proceeds of all sucls annuity; or other Contracts as and when enititled to’
do so under the provisions thereof;

(12} To invest funds’of the Trisst in tire epos:is or savmgs accounts bearing a reasonable rate of interest or in cash or cash
balances without. hublhty for interest thereon;. mcludu{g tﬁe specific authority to invest in any type of deposit of the Trustee (or
of a financial institution related to the Trustee);

(13) To invest in Treasury Bills and other forms of United States government obligations;

(14) To:sell, purchase and acquire put or call:options if ;he:opnons are’ tradeé on #nd purchased through a:national securities
eéxchange registered under the Securiti e A 934, as amended; or, if the options are not traded on a natisrial
secirities exchange; are; guaranteed by a member firm of the New York Stock Exchange regardless of whether such options are

covered;

(15) To deposit monies in federally dnsired savings accounts or cemﬁcates of deposit in banks or savings and loan
associations frieliding the spegifie authority-to make:deposit into any savings accounts or certificates of deposit of the Trustee
(or a financial institution related to the Trustee);

(16) To pool all ov-any-of the Trust Fund, from ife to time, with assets belonging to any other qualified employee pension
benefit trust ereated by the Eifiployer or any ‘Afiiliated Employer, and to commingle such assets and riake joint or common:
investments and carry joint accounts on behalf of this Plan and Trust and suchother tnist or trusts, allocating undjvided shares
or interests in such investments or accounts or any pooled assets of the two or more trusts in accordance with their respective

interests; and

(17) To:de: :ﬂl ‘such nots and exercise all such rights and privileges, although not specifically mentioned herein, as the Trustee
may deemynecessary 1o carry out-the purpeses of the Plan.

{d). Appointment.of Investment Managev.or others. The Trustee may appoint; at its option, an investmem Manager; mvestmeni
adviser, or other-agent 1o provide directioi to the Trustee with respect to the-investment of any. or all of the -A8sefs.
“appointment shall be inwriting and shall: specuf cally: :denufy the Plan asséts:with respect towhich the Investment Mana

~agent shall have the suthority.to direct the investment.

7.3 INVESTMENT POWERS AND DUTIES OF NONDISCRETIONARY TRUSTEE

control the mvesunent Qf the Plan assets. f‘novduecﬁcns are pmvxd d 1o the Trustee, thc I:mplay' 11 prov:de ncc&dsmy dxmctgon.
Furthermore, the Employer and the nondiscretionary Trustes may, in writing, limit the powers of the nondiseretionary Trustee to
any combination of powers listed within this Section, ‘The party which has the suthority to manage and control the investment of the:
Plan assets shall discharge its duties with respeel to the Plan solely in fhie interestiof the: ‘Participants‘and Beneficiaries-and with the
care, skill, prudence, dnd diligéncé under the «igeumstances then prevailing that 2 pmdent person acting in alike eapacity and
familigravith such matters would use in the conduct-ofan enterprise of a like character and with like aims.
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(b) Powers. The Trustee, in addition to all powers and authorities under common law, statutory authority and other provisions of
this Plan, shall have the following powers and authorities:

(1) To invest the assets, without distinction between principal and income, in securities or property, real or personal,
wherever situated, including, but not limited to, common or prefetred stocks, open-end or closed-end mutual funds, bonds and
other evidences of indebtedness or ownership, and real estate or any interest therein. In making such investments, the Trustee
shall not be restricted to securities or other property of the character expressly authorized by the applicable law for trust
investments; however, the Trustee shall give due regard to any limitations imposed by the Code so that at all times this Plan
may qualify as a qualified Plan and Trust;

(2) To purchase, or subscribe for, any securities or other property and to retain the same. In conjunction with the purchase of
securities, margin accounts may be opened and maintained,

(3) To sell, exchange, convey, transfer, grant options to purchase, or otherwise dispose of any securities or other property
held by the Trustee, by private contract or at public auction. No petson dealing with the Trustee shall be bound to see to the
application of the purchase money or to inquire into the validity, expediency, or propriety of any such sale or other disposition,
with or without advertisement;

(4) At the direction of the party which has the authority or discretion, to vote upon any stocks, bonds, or other securities; to
give general or special proxies or powers of attorney with or without power of substitution; to exercise any conversion
privileges, subscription rights or other options, and to make any payments incidental thereto; to oppose, or to consent to, or
otherwise participate in, corporate reorganizations or other changes affecting corporate securities, and to delegate powers, and
pay any assessments or charges in connection therewith; and generally to exercise any of the powers of an owner with respect
to stocks, bonds, securities, or other property;

(5) To cause any securities or other property to be registered in the Trustee's own name, or in the name of a nominee or in a
street name provided such securities or other property are held on behalf of the Plan by (i) a bank or trust company, (ii) a
broker or dealer registered under the Securities Exchange Act of 1934, or a nominee of such broker or dealer, or (iii) a clearing
agency as defined in Section 3(a)(23) of the Securities Exchange Act of 1934; s

(6) To invest in a common, collective, or pooled trust fund (the provisions of which are incorporated herein by reference)
maintained by any Trustee (or any affiliate of such Trustee) hereunder pursuant to Revenue Ruling 81-100 (as modified by
Rev. Rul. 2011-1 or any subsequent guidance), all or such part of the Trust Fund as the party which has the authority to
manage and control the investment of the assets shall deem advisable, and the part of the Trust Fund so transferred shall be
subject to all the terms and provisions of the common, collective, or pooled trust fund which contemplate the commingling for
investment purposes of such trust assets with trust assets of other trusts. The name of the trust fund may be specified in
Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections);

(7) To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and conditions, as the Trustee
shall deem advisable; and for any sum so borrowed, to issue a promissory note as Trustee, and to secure the repayment thereof
by pledging all, or any part, of the Trust Fund; and no person lending money to the Trustee shall be bound to see to the
application of the money lent or to inquire into the validity, expediency, or propriety of any borrowing;

(8) To make, execute, acknowledge, and deliver any and all documents of transfer and conveyance and any and all other
instruments that may be necessary or appropriate to carry out the powers herein granted;

(9) To settle, compromise, or submit to arbitration (provided such arbitration does not apply to qualification issues nor to
Participants or Beneficiaries) any claims, debts, or damages due or owing to or from the Plan, to commence or defend suits or
legal or administrative proceedings, and to represent the Plan in all suits and legal and administrative proceedings;

(10) To employ suitable agents and counsel and to pay their reasonable expenses and compensation, and such agent or counsel
may or may not be an agent or counsel for the Employer;

(11) To apply for and procure from the Insurer as an investment of the Trust Fund any annuity or other Contracts (on the life
of any Participant, or in the case of a 401(a) Plan, on the life of any person in whom a Participant has an insurable interest, or
on the joint lives of a Participant and any person in whom the Participant has an insurable interest) as the Administrator shall
deem proper; to exercise, at the direction of the person with the authority to do so, whatever rights and privileges may be
granted under such annuity or other Contracts; to collect, receive, and settle for the proceeds of all such annuity or other
Contracts as and when entitled to do so under the provisions thereof;,

(12) To invest funds of the Trust in time deposits or savings accounts bearing a reasonable rate of interest or in cash or cash
balances without liability for interest thereon, including the specific authority to invest in any type of deposit of the Trustee (or
of a financial institution related to the Trustee);

(13) To invest in Treasury Bills and other forms of United States government obligations;
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(14) Tosell, purchase and ‘aequire-put or eall-options if the:options are tfaded on #nd purchased through a national securities
euchange fegistered under the Securities Bxchange Act of 1934, as amended, or, if the options are not traded on a national
securities exchange, are guaranteed by a:member firm of the New York Stock Exchange regardless of whether such options are
covered;

(15) To deposit monies in federally insured savings: aceounts: or jﬁcgsgi-ﬁe_ates of deposit in banks or savings and. loan
associations in¢luding the specifi¢ authorityito make:deposit intorany savings accounts or certificates of deposit of the Trustee
(or a financial institution related to the Trustee); and

(16):To pool alliorany: of the Trust Fund, from/tifie to time, with assets belonging to any other qualified employee pension
benefit trust created by the: Employer or any. Affiliated Employer, and to commingle such assets and make joint or common
investments and carry joint accounts on behalf of this Plan and such other trust or trusts, allocating undivided shares or
interests in such investments or accounts or any pooled assets of the two or more trusts in accordance with their respective
interests.

the Trustee at such times and in such manner as is mutually a,greed upon by the Empieyer an& the Tmslee and a5 :equired by the
Plan and applicable law.

7.4  POWERS AND DUTIES OF CUSTODIAN

the Tmstee, Aduumstmtor, the Employer,
1 L the Custodian. The resignation or removal of the
:Custodmn shaﬂ be x‘na.de in accmdanee with Section 7 I] a5 maughx ¢ Cus&odxan were: Tustee.

7.5  LIFE INSURANCE
{a) Permmcd insuram:e The: ’I’rus!é;a (br Insurer), in aceordanéc with operaucual procedures of the Administrator, shall ratably

irticipantsior, in the case of a.401(a) Plan,:on the life of a
pant and a member of the Pammpanl s famxly_, Funhennoxe, ifa

wh;chever is gn‘:aier Ifa hfe msurapc:» Conimcl isto be purchased for a Parncxpant then the aggregate premium for ordinary hfe
insurance for each Participant must be less than 50% of the aggregate eomnbuuons and Forfeitures allocated to the Patticipant's
Combined Account. For purposes of this limitation, ordinary life insurance Contracts are Contracts with both non-decreasing deatli
benefits and non-increasing premiums. If term insurance or universal life insurance is purchased, then the aggregate premium must
be 25% or less of the aggregate contributions and Forfeitures allocated to the Participant's Combined Account. If both term
msura.nce and ordmary hfe insurance are purchased then the premlum for term msurance plus one- half of the premlum for ordmary

years. . : o/ 3 : (ﬁ) or (z, and & Partimpams Vo luntary
Cotitribution: Accoutit niay be used: to: pumhase Conracts wxﬁfout hmnauon ‘Ihus -amounts that aré not subject to the limitations
contained herein may be used to purchase life insurance on @y person i whom'a Participant hias-an insurable interest.or-on the:
Joint Tives of a Participant and any’person in whom the Partigipant has an insurable interest, and without: regard to the amount. of
jpremiums paid to:purchaseany life insurance hiereunder.

(b) Contract conyersion:at retirement. The Friistee (or Insurer) must distribute any Contracts to the Participant or convert the
entire value of the Contracts at or béfore retirément into' cash or provide for a periodic income so that no portion of such value may
be used to continue life insurance protection beyond the date on which benefits commence.

(¢) Limitistions:on purchase, No life insuranee:Contracts shall be refuiredto be obtained ¢ onian individual's life if, for any reason
(other than the nonpaynient of premiums) the Insurer will not issue a Contract on such/individual's life.

Insurer) s shail be reqmred to pay over all proceeds of the' attic it
the.distribuition provisions:of Articlé V1. A Parnc;pant's Spouse will be the "des1gnated Beneﬁcxary" pursuant to Section 6. 2 unless
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a qualified election has been made in accordance with Sections 6.5 and 6.6 of the Plan, if applicable. Under no circumstances shall
the Trust retain any part of the proceeds that are in excess of the cash surrender value immediately prior to death. However, the
Trustee (or Insurer) shall not pay the proceeds in a method that would violate the requirements of the Retirement Equity Act of
1984, as stated in Article VI of the Plan, or Code §401(a)(9) and the Regulations thereunder. In the event of any conflict between
the terms of this Plan and the terms of any insurance Contract purchased hereunder, the Plan provisions shall control.

(e) No responsibility for act of Insurer. The Employer, the Administrator and the Trustee shall not be responsible for the validity
of the provisions under a Contract issued hereunder or for the failure or refusal by the Insurer to provide benefits under such
Contract. The Employer, Administrator and the Trustee are also not responsible for any action or failure to act by the Insurer or any
other person which results in the delay of a payment under the Contract or which renders the Contract invalid or unenforceable in
whole or in patt.

LOANS TO PARTICIPANTS

(a) Permitted Loans. The Trustee (or the Administrator if the Trustee is a nondiscretionary Trustee or if loans are treated as
Participant directed investments) may, in the Trustee's (or, if applicable, the Administrator's) sole discretion, make loans to
Participants. If loans are permitted, then the following shall apply: (1) loans shall be made available to all Participants on a
reasonably equivalent basis; (2) loans shall bear a reasonable rate of interest; (3) loans shall be adequately secured; and (4) loans
shall provide for periodic repayment over a reasonable period of time. Furthermore, no Participant loan shall exceed the
Participant's Vested interest in the Plan. For purposes of this Section, the term Participant shall include any Eligible Employee who
is not yet a Participant, if, pursuant to the Adoption Agreement, "rollovers" are permitted to be accepted from Eligible Employees.

(b) Prohibited assignment or pledge. An assignment or pledge of any portion of a Participant's interest in the Plan and a loan,
pledge, or assignment with respect to any insurance Contract purchased under the Plan, shall be treated as a loan under this Section.

(c) Loan program. The Administrator shall be authorized to establish a Participant loan program to provide for loans under the
Plan. In order for the Administrator to implement such loan program, a separate written document forming a part of this Plan must
be adopted, which document shall specifically include, but need not be limited to, the following:

(1) the identity of the person or positions authorized to administer the Participant loan program;

(2) aprocedure for applying for loans;

(3) the basis on which loans will be approved or denied;

(4) limitations, if any, on the types and amounts of loans offered;

(5) the procedure under the program for determining a reasonable rate of interest;

(6) the types of collateral which may secure a Participant loan; and

(7) the events constituting default and the steps that will be taken to preserve Plan assets in the event such default.
(d) Loan default. Notwithstanding anything in this Plan to the contrary, if‘a Participant or Beneficiary defaults on a loan made
pursuant to this Section that is secured by the Participant's interest in the Plan, then a Participant's interest may be offset by the
amount subject to the security to the extent there is a distributable event permitted by the Code or Regulations.
(e) Loans subject to Plan terms. Notwithstanding anything in this Section to the contrary, if this is an amendment and
restatement of an existing Plan, any loans made prior to the date this amendment and restatement is adopted shall be subject to the
terms of the Plan in effect at the time such loan was made.

ALLOCATION AND DELEGATION OF RESPONSIBILITIES

If there is more than one Trustee, then the responsibilities of each Trustee may be specified by the Employer and accepted in

writing by each Trustee. If no such delegation is made by the Employer, then the Trustees may allocate the responsibilities among
themselves, in which event the Trustees shall notify the Employer and the Administrator in writing of such action and specify the
responsibilities of each Trustee. Except where there has been an allocation and delegation of powers, if there shall be more than one
Trustee, they shall act by a majority of their number, but may authorize one or more of them to sign papers on their behalf.

7.8

TRUSTEE'S COMPENSATION AND EXPENSES AND TAXES

The Trustee shall be paid such reasonable compensation as set forth in the Trustee's fee schedule (if the Trustee has such a

schedule) or as agreed upon in writing by the Employer and the Trustee. However, an individual serving as Trustee who already receives
full-time compensation from the Employer shall not receive compensation from this Plan. In addition, the Trustee shall be reimbursed for
any reasonable expenses, including reasonable counsel fees incurred by it as Trustee. Such compensation and expenses shall be paid from
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the Trust Fund unless paid or advanced by the Employer. All taxes of any kind whatsoever that may be levied or assessed under existing or
future laws upon, or in respect of, the Trust Fund or the income thereof, shall be paid from the Trust Fund.

1.9

7.10

7.11

interesto if any, of%
Code §401(a);

ANNUAL REPORT OF THE TRUSTEE
(a) Annual report; Within :a reagonable period of time:after the later of the Anniversary Datg: or receipt of the Employer's
contribution for each Plan Year, the Trustee, or its agent, shall furnish to the Employer-and Adxmmstrntor a written statement of
account with respect to the Plan Year for which such contribution was made setting forth:

(1) the net income, or loss, of the Trust Fund;

(2) the gains, or losses, realized by the Trust Fund upon sales or other disposition of the assets;

(3) the increase, or decrease, in the value of the Trust Fund;

(4) all payments and distributions made from the Trust Fund; and

(5) such further information as the Trustee and/or Administrator deems appropriate.

‘(b) Eni 'oner approvat 01‘ rcport. ’I‘ixe Employer, rompt]y upon 115 necexpt ‘of each: such slatement of aceount;Shall ncknawledgg

j_ih recf The ayprovnl by the Fmployer of any sznlement of account shall be bmdmg onithe: Empioyer an' the _
matters contained in the statement to the'same extent ag:if the-account of the Trustee had been settled by judgmen cree i ':in
action for a judicial settlement of its account in a cowrt of competent jurisdiction in which the Tnistee, the Employer and all pe
‘havingor claiming @i interest in the Plan weré parties; However, nothing contained in'this'Section:shall depnve the Trustes of i its:
f 0 have its accounts judicially settled if the Trustee so desires.

RESIGNATION, REMOVAL AND SUCCESSION OF TRUSTEE

(a) Triistee resignation. Unless: ‘therwise agreed 1o by both the Trustee and the Employer, a Trustee may resign at any time by
deliveting toithe: Employer, at least thirty (30) days beforg its effective date, a written notice of resignation.

(b) Trustee removal. Usiless. otherwise agreed to by both the Trustee and the Employer, the Employér may remoye a Trustee at
any time by delivering to the Trustee, at least thirty (30)days before its effective: date, a written notige: ofsuch Trustees removal.

¢ removal of any Trust

(c) Appointment of successor. Upon the death, resignaﬁbn,'imapacity, 8 suce
writmg and deh:ven.ng; sam '

by the Emplayer; and such successor,. upon accepting such appomtmem ir

ng Trustee or Trustoes s ali'-f have full

originally named as a Trustee herem Until such a successor is appom[ed any: rcmal
authority to act under the terms of the Plan.

'(d} Appomtment of successor: prior to removal of predecessor. The Employer may désignate ofie or more Successors prior 10
-ﬂw death, nes:gnahon, mcapacny, or removal of a Truslce In thc event a successor xs so ées;gnaied by thc mployer and acoepls

the predecessor

(e) Tristes's statement upon; cessation of being Trustee. Whenever any Trustee hereunder cedses 10 seérve as siich; the Trusteé
shall furnish to the. Employer and Administrator a writen statement of aceount with respect 1o the portion ofithe Plan Yearduyi
which the individual or entity served as Trustee. This statement shall be €ithier (i) included as part-of the annual statement of
account for the Plan Year required under Section 7.9 or (ii) set forth in a special statement. Any such special statement of account
should be rendered to the Employer no later than the due date of the annual statement of account for the Plan Year. The procedures
set forth in Section 7.9 for the approval by the Employer of annual statements of account shall apply to any special statement of
account rendered hereunder and approval by the Employer of any such special statement in the manner provided in Section 7.9 shall
have the same effect upon the statement as the Employer's:approval of:an-annual statement of account. No‘suceessor to the Trustee
shall have any: duty or responsibility to investigate the acts ot transactions of any predecessor who has rendered all statemgnts of
account required by Section 7.9 and this subparagraph.

TRANSFER OF INTEREST

Notw1thstand1ng any other provision contained in this Plan, the Trustee at the direction of the Administrator shall transfer the
1cnp;mt toanother trust for mg partofa pcusiem, profit shanng, or stockbonug plan that meets fhie requiréments ol
-ansfers. are made permits the transfcr to be made and: funher pmvided thdt:the terms

2 P B3
of the tmnsfem plm- properly- allocates the ﬁmds‘ in each-account to 4 tmnsferee account that pmerves all the requwed features and

© 2014 Nationwide Financial Services, Inc. or its suppliers

39



Governmental Defined Contribution Volume Submitter Plan

restrictions applicable to such account under this Plan. However, the transfer of amounts from this Plan to a nonqualified foreign trust is
treated as a distribution and the transfer of assets and liabilities from this Plan to a plan that satisfies Section 1165 of the Puerto Rico Code
is also treated as distribution from the transferor plan.

7.12 TRUSTEE INDEMNIFICATION

To the extent permitted by the Code, the Employer agrees to indemnify and hold harmless the Trustee against any and all claims,
losses, damages, expenses and liabilities the Trustee may incur in the exercise and performance of the Trustee's powers and duties
hereunder, unless the same are determined to be due to gross negligence or willful misconduct.

ARTICLE VIII
AMENDMENT, TERMINATION AND MERGERS

8.1 AMENDMENT

(a) General rule on Employer amendment. The Employer shall have the right at any time to amend this Plan subject to the
limitations of this Section. However, any amendment that affects the rights, duties or responsibilities of the Trustee (or Insurer) or
Administrator may only be made with the Trustee's (or Insurer's) or Administrator's written consent. Any such amendment shall
become effective as provided therein upon its execution. The Trustee (or Insurer) shall not be required to execute any such
amendment unless the amendment affects the duties of the Trustee (or Insurer) hereunder.

(b) Permissible amendments. The Employer may (1) change the choice of options in the Adoption Agreement, (2) add any
appendix to the Adoption Agreement that is specifically permitted pursuant to the terms of the Plan (e.g., Appendix A to the
Adoption Agreement (Special Effective Dates and Other Permitted Elections)); (3) amend administrative trust or custodial
provisions, (4) add certain sample or model amendments published by the Intemal Revenue Service or other required good-faith
amendments which specifically provide that their adoption will not cause the Plan to be treated as an individually designed plan,
and (5) add or change provisions permitted under the Plan and/or specify or change the effective date of a provision as permitted
under the Plan.

(¢) Volume submitter practitioner amendments. The Employer (and every Participating Employer) expressly delegates
authority to the volume submitter practitioner, the right to amend the Plan by submitting a copy of the amendment to each Employer
(and Participating Employer) who has adopted this plan, after first having received a ruling or favorable determination from the
Internal Revenue Service that the volume submitter Plan as amended qualifies under Code §401(a) (unless a ruling or determination
is not required by the IRS).

(d) Impermissible amendments. No amendment to the Plan shall be effective if it authorizes or permits any part of the Trust
Fund (other than such part as is required to pay taxes and administration expenses) to be used for or diverted to any purpose other
than for the exclusive benefit of the Participants or their Beneficiaries or estates; or causes any reduction in the amount credited to
the account of any Participant; or causes or permits any portion of the Trust Fund to revert to or become propetty of the Employer.

8.2 TERMINATION

(a) Termination of Plan. The Employer shall have the right at any time to terminate the Plan by delivering to the Trustee (or
Insurer) and Administrator written notice of such termination. Upon any full or partial termination or upon the complete
discontinuance of the Employer's Contributions to the Plan (in the case of a Profit Sharing Plan), all amounts credited to the affected
Participants' Combinéd Accounts shall become 100% Vested and shall not thereafter be subject to Forfeiture.

(b) Distribution of assets. Upon the full termination of the Plan, the Employer shall direct the distribution of the assets to
Participants in a manner that is consistent with and satisfies the provisions of Section 6.5. Distributions to a Participant shall be
made in cash (or in property if permitted in the Adoption Agreement) or through the purchase of irrevocable nontransferable
deferred commitments from the Insurer.

83 MERGER, CONSOLIDATION OR TRANSFER OF ASSETS

This Plan may be merged or consolidated with, or its assets and/or liabilities may be transferred to any other plan only if the
benefits which would be received by a Participant of this Plan, in the event of a termination of the plan immediately after such transfer,
merger or consolidation, are at least equal to the benefits the Participant would have received if the Plan had terminated immediately before
the transfer, merger or consolidation.
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ARTICLE IX
MISCELLANEOUS

EMPLOYER ADOPTIONS

(a) ‘Method of adoption. Any organization may become ihe 'Empioyer hereving xecuting the. Adopuon Agtecment in a form
satisfagtory to the Trustee (or Insurer), and it shall prxmde s - the ‘Trustee, (or Insurer) niay require. The
consent of the Trustee (or Insurer) to act as such shall be sagmﬁed by its execution of the Adoplion’ Agréement or a separate
agreement (including, if elected in the Adoption Agreement, a separate trust agreement).

(b) Separate affiliation. Except as otherwise provided in-this Plani, the afﬁlaation of the Empioyer and the participation of its
Participants shall. be separate and apart fmrm that of an lher employer and i$. pamc:pants hercander.

PARTICIPANT'S RIGHTS

This Plan shall not be deemed to constitute a contract between the Employer and any Participant or to be a consideration or an

inducement for the employment of any Participant or Employee. Nothing contained in this Plan shall be deemed to give any Participant or
Employee the right:to be retained'in the service of thie Employer or tosinterfere with the right of the Employer:to discharge: any Participant
‘or Employee @t any lirae regardless of the effect which such discharge shill have upon the Employee as a Participant of this Plan.

9.3

9.4

portion of the amount to be distributé
indebtedniess. Prior to making a payme

{a) Applicable law. This Plan and T
‘commonwealth in which the Employe:
‘principal office is located (unless otherwi
Other: Pemfxtted Elections), other than its:laws respecting choice of law, to the extent not pre-empted by federal law.

ALIENATION

(a) General rule. Subject to the excéptions provided ‘below and as otherwise: permittcd by the Code, 110 benefit which shall be
payable to-any person (mcludmg a Panzcrpam or the Participant’s Benefici' ) shi y: miantier {o. ‘anticipation,
alienation, sale; transfet, assignment, pledge, encumbrance;’ tes alienates sell, transfer; assign;.
pledae; encamber; ot charge the same shall be:void; and no such: ‘ - ie liable or, or subject.to, the debts,

‘contracts, liabilities, engagements, or torts ofany such person; i itbe §ub3ect to: attac’hmgnt or legal process for or against
such person, and the same shall not be recognized except to sugh: exmnt as:nay be required. by Taws.

(b) Exception for loans. Subsettion (a) shall not ap Iy to; the extent a Partici

of a loan made:pursuant to:Segtion 7.6.- At the time: axﬁs&nbuwm be my i _

shall equal such ind; 1 'Plan, fo apply agamst or d:scharge such
hewm'er, the Participant or Beneficiary must be given notice by the Administrator that

such indebtedness is to be so paid in whole or part f from the Participant's interest in the Plan. If the Participant or Beneficiary does

not agree that the mdebledness is a'valid-clainy against the Participant's interest in the Plan, the Participant or Beneficiary shall be

entitled to a review of the validity of the clait in accordance with procedures provided in Section 2.10.

(c) Exception for QDRO. Subsection (a) shall not apply to a "qualified domestic relations order" defined in Code §414(p), and
those other domestic relations orders permitted to be so treated by the Administrator under the provisions of the Retitement Equity

Act of 1984.
PLAN COMMUNICATIONS, INTERPRETATION AND CONSTRUCTION

all be construed and-enforced according 1o the Code, and the laws of the state of
there is a. corporaic Trustee; the Trustee's, orif the Plan is:fuily insured, the Insurer's)
designated in Appendix A to ﬂze loption Agreement: (Spemal Effective Dates and:

f(b) Administrator's discretion; "The: Administrator has total and’ completé diseretion o interpret and tonstrue the Plan and o

determine all quéstions-arising inithe administration, interpretation: and application:of the Plan, Any determination: the Administrator
makes under the Plan is final and binding upon any affected: person. The. Administrator must exercise all of its Plan powers and
discretion, and perform all of its duties in a uniform manner.

(¢) Communications. All Participant or Beneficiary notices, designations, elections, consents or waivers must be made in a form
the Administrator (or, as applicable, the Trustee or Insurer) specifies or otherwise approves. Any person entitled to notice under the
Plan may waive the notice or shorten the notice period unless such actions are contrary to applicable law.

i(dy Evidence, Anyone, including the:Employer, required to give data, statements org ther mfonnatwn rel vant: under the: lerms of
‘the Plan ("svidence") miay-doso by certificite, affidavit, decument ot other f P :
‘pestinent, relidble;and genuine, and to have been signed, made:or presented the proper party oS

“Trustee-and Tnsurer are protected fully in acting and relying. upon any evidence:deseribed under xhe wmmedlately prcccdmg

sentence.

(e) Plan terms binding. The Plan is binding upon all parties, including but not limited to, the Employer, Trustee, Insurer,
Administrator, Participants and Beneficiaries.
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(f) Parties to litigation. Except as otherwise provided by applicable law, a Participant or a Beneficiary is not a necessary party or
required to receive notice of process in any court proceeding involving the Plan, the Trust or any fiduciary. Any final judgment (not
subject to further appeal) entered in any such proceeding will be binding upon all parties, including the Employer, the
Administrator, Trustee, Insurer, Participants and Beneficiaries.

(g) Fiduciaries not insurers. The Trustee, Administrator and the Employer in no way guarantee the Plan assets from loss or
depreciation. The Employer does not guarantee the payment of any money which may be or becomes due to any person from the
Plan. The liability of the Employer, the Administrator and the Trustee to make any distribution from the Trust at any time and all
times is limited to the then available assets of the Trust.

(h) Construction/severability. The Plan, the Adoption Agreement, the Trust and all other documents to which they refer, will be
interpreted consistent with and to preserve tax qualification of the Plan under Code §401(a) and tax exemption of the Trust under
Code §501(a) and also consistent with other applicable law. To the extent permissible under applicable law, any provision which a
court (or other entity with binding authority to interpret the Plan) determines to be inconsistent with such construction and
interpretation, is deemed severed and is of no force or effect, and the remaining Plan terms will remain in full force and effect.

(i) Uniformity. All provisions of this Plan shall be interpreted and applied in a uniform manner.

(j) Headings. The headings and subheadings of this Plan have been inserted for convenience of reference and are to be ignored in
any construction of the provisions hereof.

9.5 GENDER, NUMBER AND TENSE

Wherever any words are used herein in the masculine, feminine or neuter gender, they shall be construed as though they were also
used in another gender in all cases where they would so apply; whenever any words are used herein in the singular or plural form, they
shall be construed as though they were also used in the other form in all cases where they would so apply; and whenever any words are
used herein in the past or present tense, they shall be construed as though they were also used in the other form in all cases where they
would so apply.

9.6 LEGAL ACTION

In the event any claim, suit, or proceeding is brought regarding the Trust and/or Plan established hereunder to which the Trustee (or
Insurer), the Employer or the Administrator may be a party, and such claim, suit, or proceeding is resolved in favor of the Trustee (or
Insurer), the Employer or the Administrator, they shall be entitled to be reimbursed from the Trust Fund for any and all costs, attorney's
fees, and other expenses pertaining thereto incurred by them for which they shall have become liable.

9.7  PROHIBITION AGAINST DIVERSION OF FUNDS

(a) General rule. Except as provided below and otherwise specifically permitted by law, it shall be impossible by operation of the
Plan or of the Trust, by termination of either, by power of revocation or amendment, by the happening of any contingency, by
collateral arrangement or by any other means, for any part of the corpus or income of any Trust Fund maintained pursuant to the
Plan or any funds contributed thereto to be used for, or diverted to, purposes other than the exclusive benefit of Participants or their
Beneficiaries.

(b) Mistake of fact. In the event the Employer shall make a contribution under a mistake of fact, the Employer may demand
repayment of such contribution at any time within one (1) year following the time of payment and the Trustee (or Insurer) shall
return such amount to the Employer within the one (1) year period. Earnings of the Plan attributable to the contributions may not be
returned to the Employer but any losses attributable thereto must reduce the amount so returned.

9.8 EMPLOYER'S AND TRUSTEE'S PROTECTIVE CLAUSE

The Employer, Administrator and Trustee, and their successors, shall not be responsible for the validity of any Contract issued
hereunder or for the failure on the part of the Insurer to make payments provided by any such Contract, or for the action of any person
which may delay payment or render a Contract null and void or unenforceable in whole or in part.

9.9 INSURER'S PROTECTIVE CLAUSE

Except as otherwise agreed upon in writing between the Employer and the Insurer, an Insurer which issues any Contracts hereunder
shall not have any responsibility for the validity of this Plan or for'the tax or legal aspects of this Plan. The Insurer shall be protected and
held harmless in acling in accordance with any written direction of the Administrator or Trustee, and shall have no duty to see to the
application of any funds paid to the Trustee, nor be required to question any actions directed by the Administrator or Trustee. Regardless of
any provision of this Plan, the Insurer shall not be required to take or permit any action or allow any benefit or privilege contrary to the
terms of any Contract which it issues hereunder, or the rules of the Insurer.
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9.10 RECEIPT AND RELEASE FOR PAYMENTS
Any paymetit (0'any Partiéipant, the Partivipant’s legal representative, Benefici iciary; or to any guardian or cmnmiueﬁ appomted for

such Participant or Beneficiary in:agcordance with the provisions ofthis Plan, shal; to the extent thereof, be in full:satisfaction of all claims
hereunder against the Trustee (or Insurer) and the Employer.

9.11 ACTION BY THE EMPLOYER

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any act or matter or thing, it shall be
done and performed by a person duly authorized by its legally constituted authority.

9.12 APPROVAL BY INTERNAL REVENUE SERVICE

NQthﬂ‘lS ; &mg anylhmg"herem to the contrary if, pnrsuant to an apphcanon for quahﬁcmmn is nmdc by the ttme prescnbed by
f

xptmscs putd ‘shall be returned:within one (1) year andithe Plan‘shatl termifiaté; and the Trustee: (or Insurer}:
m all frther obligations. If the’ dnsquahi‘ cation:relates to:a Plan: amendmant, then the Plan shall operate as ifit hiad:
the Employer's Plan fails to attain or retain qualification, such Plan will no longer participate in this volume submitter
sidered an individually designed plan. ~

“pi.an"éhd will be c
9.13 PAYMENT OF BENEFITS

Except as otherwise provided in the Plan, benefits under this Plan shall be paid, subject to Sections 6.11 and 6.12, only upon death,
Total and Permanent Disability, normal or early retirement, severance of employment, or termination of the Plan.

9.14 ELECTRONIC MEDIA

The Administrator may use any electronic medium to give or receive any Plan notice, communicate any Plan policy, conduct any
written Plan communication, satisfy any Plan filing or other compliance requirement and conduct any other Plan transaction to the extent
permissible under: applicable law. A Partieipant or a Participant's Spouse, to the extent authorized by the &dmmlstrqtor, may use any
“eléctronic mediumi to make or providerany Beneficiary designation, election, notice, consent.or waiver under the - an; to the extent
;-pemws:bleunder appheable law; Any reference in this Plan:to a"form,"a "notice," an’ "election,” 8 "'consent;" a " :
‘@ "policy” or to any other Plan-related communication includes anelectronic “version. thereof as permit _
‘Notwithstanding the foregoing, any Participant ‘or- Beneficiary: notices and consént:that are requ;red pursuant to- the.
Regulation §1.401(a)-21.

Code ‘must sat;sfy,

9.15 PLAN CORRECTION

The Administrator in conjunction with the Employer may undertake such correction of Plan errors as the Administrator deems
‘necessary, inchiding correction to: preseive tax qualification of the Plan under Code §401(a) or to correct:a :ﬁdumai'y ‘breach under siatéior
local law. Without limiting the Admgmszrators authority under the prior sentence; the Administrator, as it elerit vbe reasombte and

appmpnare, may undertake correction of Plan document, opgrational, demographic and Dmployer cﬁgxbihty ailur - i
desetribed in the Plan or under the .IR,S Employee Plans. Comphxmce Resoluuon Sysmm ("EPCRS") or any succcssor progmm to E?CRS'

such contubutién source. In addmon, the Plan is auihonzed to recover benefits from Participants or Beneficiaries that have been
improperly distributed.

9.16 NONTRUSTEED PLANS

If the Plan s funded solely wilh Contracts, then: notwithstanding Sectioris 9.7 and 9:12, no Contract will be purchased under the
Plan unless such Conitract or a separate definite wiitten ‘agrceiment between the: Employer and the Insurer provides that no wvalue under
Contracts providing benefits under the Plan or credits determined by the Insurer (on accoutit of dividends, eamings, or other ‘gxperi¢tice
rating eredits, orsurrender or caneelfation credits) with.réspect to such Contracts may bepaid:or returned to the Employer or diverted to:or
used for other than thé exclusive bénefit of thie Partigipants or their Beneficiaries. However, any contribution made by the Employer
because of a mistake of fact must be returned to the Employer within one year of the contribution.

_If this Plan is funded by individual Contracts that provide a Participant's benefit under the Plan, such individual Contracts shall
utethe Participant’s Account balanee. If this Plan'is funded by group Cotitracts, under the group:annuity or group insurance Contract,
premiums.or other consideration received by the Insurer must becallocatedito Participants' Accounts under the Plan;,
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ARTICLE X
PARTICIPATING EMPLOYERS

10.1 ELECTION TO BECOME A PARTICIPATING EMPLOYER

Notwithstanding anything herein to the contrary, with the consent of the Employer and Trustee (or Insurer), any Employer may
adopt the Employer's Plan and all of the provisions hereof, and participate herein and be known as a Participating Employer, by a properly
executed document evidencing said intent and will of such Participating Employer (a participation agreement). In the event a Participating
Employer is not an Affiliated Employer, then the provisions of Article XII shall apply rather than the provision of this Article XI.

10.2 REQUIREMENTS OF PARTICIPATING EMPLOYERS

(a) Permissible variations of participation agreement. The participation agreement must identify the Participating Employer
and the covered Employees and provide for the Participating Employer's signature. In addition, in the participation agreement, the
Employer shall specify which elections, if any, the Participating Employer can modify, and any restrictions on the modifications.
Any such modification shall apply only to the Employees of that Participating Employer. The Participating Employer shall make
any such modification by selecting the appropriate option on its participation agreement to the Employer's Adoption Agreement. To
the extent that the participation agreement does not permit modification of an election, any attempt by a Participating Employer to
modify the election shall have no effect on the Plan and the Participating Employer is bound by the Plan terms as selected by the
Employer. If a Participating Employer does not make ‘any permissible participation agreement election modifications, then with
regard to any election, the Participating Employer is bound by the Adoption Agreement terms as completed by the "lead Employer."

(b) Holding and investing assets. The Trustee (or Insurer) may, but shall not be required to, commingle, hold and invest as one
Trust Fund all contributions made by Participating Employers, as well as all increments thereof. However, the assets of the Plan
shall, on an ongoing basis, be available to pay benefits to all Participants and Beneficiaries under the Plan without regard to the
Employer or Participating Employer who contributed such assets.

(c) Payment of expenses. Unless the Employer otherwise directs, any expenses of the Plan which are to be paid by the Employer
or borme by the Trust Fund shall be paid by each Participating Employer in the same proportion that the total amount standing to the
credit of all Participants employed by such Employer bears to the total standing to the credit of all Participants.

10.3 DESIGNATION OF AGENT

Each Participating Employer shall be deemed to be a part of this Plan; provided, however, that with respect to all of its relations
with the Trustee (or Insurer) and Administrator for purposes of this Plan, each Participating Employer shall be deemed to have designated
irrevocably the Employer as its agent. Unless the context of the Plan clearly indicates otherwise, the word "Employet” shall be deemed to
include each Participating Employer as related to its adoption of the Plan.

104 EMPLOYEE TRANSFERS

In the event an Employee is transferred between Participating Employers, accumulated service and eligibility shall be carried with
the Employee involved. No such transfer shall effect a severance of employment hereunder, and the Participating Employer to which the
Employee is transferred shall thereupon become obligated hereunder with respect to such Employee in the same manner as was the
Participating Employer from whom the Employee was transferred.

10.5 PARTICIPATING EMPLOYER'S CONTRIBUTION AND FORFEITURES

Any contribution and/or Forfeiture subject to allocation during each Plan Year shall be determined and allocated separately by each
Participating Employer, and shall be allocated only among the Participants eligible to share in the contribution and Forfeiture allocation of
the Employer or Participating Employer making the contribution or by which the forfeiting Participant was employed.

On the basis of the information furnished by the Administrator, the Trustee (or Insurer) shall keep separate books and records
concerning the affairs of each Participating Employer hereunder and as to the accounts and credits of the Employees of each Participating
Employer. The Trustee (or Insurer) may, but need not, register Contracts so as to evidence that a particular Participating Employer is the
interested Employer hereunder, but in the event of an Employee transfer from one Participating Employer to another, the employing
Employer shall immediately notify the Trustee (or Insurer) thereof.

10.6 AMENDMENT

Any Participating Employer hereby authorizes the Employer to make amendments on its behalf, unless otherwise agreed among all
affected parties. If a Participating Employer is not an Affiliated Employer, then amendment of this Plan by the Employer at any time when
there shall be a Participating Employer shall, unless otherwise agreed to by the affected parties, only be by the written action of each and
every Participating Employer and with the consent of the Trustee (or Insurer) where such consent is necessary in accordance with the terms
of this Plan.
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10.7 DISCONTINUANCE OF PARTICIPATION

; and assets allocab!e to thes Paiuclpnnis of such Pamcxpatmg Cmpluyer to such new zmslee of insu
J has"esiabl:shed 2 separa o
8 4 Hloy: Paiticipating Eimy oyer pursuant o ﬂre‘
-pzowswns ofAmcle VII hereof Inno such eventshall any pan of the corpus or income oflhc Trust,Fund as it relates to such Participating
‘Employer bewised for'or diverted to purposes-other than for the exciuswe benefit of the Employees of such Participating Employer.

10.8 ADMINISTRATOR'S AUTHORITY

The Administrator shall have authority to make any and all necessary rules or regulations, binding upon al] Participating Employers
and all Participants, to effectuate the purpose of this Article.

ARTICLE XI
MULTIPLE EMPLOYER PROVISIONS

11.1 ELECTION AND OVERRIDING EFFECT

CParticip Employer fat is not an-Affiliated Bmp! i the provisi

! icipating’ Employer as of the Effective Date specified in its- pamc;panon agrecment and supersede:any eonim:y promsions ihe
“basie Plan document or the: Advption Agreement: Tf this Article X applics; then'the Plan shall be a multiple employer P! ; ed in
Code §413(c). In this case, the Employer and each Participating Employer acknowledge that the Plan is a multipleemploy
the rules of Code §413(c) and the Regultions:thereunder, which-are ‘hereby incorpor ed by, refetence; and specxﬁe ann(ml repomng
requirements.

11.2 DEFINITIONS

The following definitions shall apply to this Article X and shall supersede any conflicting definitions in the Plan:

“a)’ Employes, “Enployee! means uny:common law employee, Leased Eniployes o
ol a Participating Employer: for purposes of the ‘Participating Employer's qual
: pammpatma agreement to the Adoption’ Agreement may desxgnate-any Emp yee, or olass
participate in the Plan.

#b): Lead Employer, "Lea mpiayer" means the signatory Emp{oyer o the Adoption Agreement execation: ‘page, and do
include any Affiliated . eror Parficipating Employer.. The "lead Employer ‘has the ame meanm as mplo
‘purposes of making. Plan amendmenis. and other purposes regardless of whether the) “ea
“Employer under this Article XL

11.3 PARTICIPATING EMPLOYER ELECTIONS

er's kxgnazure In ‘additio {
) ting Emptoyer can: m%cllley :and

?‘Partxczpa{mg Employcr is bound by thie !’lzm lérms a8, sc]ectcd by thc “lead 'Empleyer " ‘Ii’ a Paxtxcxpatmg &
permissibile participation: agreement clection modifications, then with régard to ‘any election, the Fammpaung E:nploycr is:
Adoption: Agrecmentterms as. com;ﬁeted by the "lead Employer.”
114 TESTING

The Administrator shall apply the Code §415 limitation in Section 4.4 for the Plan as a whole.
115 COMPENSATION

(a) Separate determination. A Participant's Compensation shall be determined separately for each Participating Employer for
purposes of allocations under Article IV.

(b) Joint status. For all Plan purpases, including but not li‘mit'ed 4o det rmining the Code §415 limits in Section 4.4,

Compensation includes all Compensation paid by or for any Participating Employer:
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SERVICE

An Employee's service includes all Hours of Service and Years of Service with any and all Participating Employers. An Employee

who terminates employment with one Participating Employer and immediately commences employment with another Participating
Employer has not separated from service or had a severance from employment.

11.7

11.8

COOPERATION AND INDEMNIFICATION

(a) Cooperation. Each Participating Employer agrees to timely provide all information the Administrator deems necessary to
insure the Plan is operated in accordance with the requirements of the Code and will cooperate fully with the "lead Employer,” the
Plan, the Plan fiduciaries and other proper representatives in maintaining the qualified status of the Plan. Such cooperation will
include payment of such amounts into the Plan, to be allocated to employees of the Participating Employer, which are reasonably
required to maintain the tax-qualified status of the Plan.

f (b) Indemnity. Each Participating Employer will indemnify and hold barmless the Administrator, the "lead Employer" and its

subsidiaries; officers, directors, shareholders, employees, and agents of the "lead Employer”; the Plan; the Trustees, Participants and
Beneficiaries of the Plan, as well as their respective successors and assigns, against any cause of action, loss, liability, damage, cost,
or expense of any nature whatsoever (including, but not limited to, attorney's fees and costs, whether or not suit is brought, as well
as IRS plan disqualifications, other sanctions or compliance fees and penalties) arising out of or relating to the Participating
Employer's noncompliance with any of the Plan's terms or requirements; any intentional or negligent act or omission the
Participating Employer commits with regard to the Plan; and any omission or provision of incorrect information with regard to the
Plan which causes the Plan to fail to satisfy the requirements of a tax-qualified plan.

INVOLUNTARY TERMINATION

Unless the "lead Employer" provides otherwise in an addendum hereto, the "lead Employer" shall have the power to terminate the

participation of any Participating Employer (hereafter "Terminated Employer") in this Plan. If and when the "lead Employer" wishes to
exercise this power, the following shall occur:

(a) Notice. The "lead Employer" shall give the "Terminated Employer" a notice of the "lead Employer's" intent to terminate the
"Terminated Employer's" status as a Participating Employer of the Plan. The "lead Employer" will provide such notice not less than
thirty (30) days prior to the date of termination unless the "lead Employer" determines that the interest of Plan Participants requires
earlier termination.

(b) Spin-off. The "lead Employer" shall establish a new defined contribution plan, using the provisions of this Plan with any
modifications contained in the "Terminated Employer's" participation agreement, as a guide to establish a new defined contribution
plan (the "spin-off plan"). The "lead Employer" will direct the Trustee to transfer (in accordance with the rules of Code §414(1) and
the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer" to the "spin-off plan." The "Terminated
Employer" shall be the Employer, Administrator, and sponsor of the "spin-off plan." The Trustee of the "spin-off plan" shall be the
person or entity designated by the "Terminated Employer." However, the "lead Employer" shall have the option to designate an
appropriate financial institution as Trustee instead if necessary to protect the interest of the Participants. The "lead Employer” shall
have the authority to charge the "Terminated Employer” or the Accounts of the Employees of the "Terminated Employer" a
reasonable fee to pay the expenses of establishing the "spin-off plan."

(c) Alternatives. The "Terminated Employer," in lieu of creation of the "spin-off plan" under (b) above, has the option to elect a
transfer alternative in accordance with this Subsection (c).

(1) Eleetion. To exercise the option described in this Subsection, the "Terminated Employer” must inform the "lead
Employer" of its choice, and must supply any reasonably required documentation as soon as practical. If the "lead Employer"
has not received notice of a "Terminated Employer's" exercise of this option within ten (10) days prior to the stated date of
termination, the "lead Employer" can choose to disregard the exercise and proceed with the Spin-off.

(2) Transfer. If the "Terminated Employer" selects this option, the Administrator shall transfer (in accordance with the rules
of Code §414(1) and the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer" to a qualified
plan the "Terminated Employer" maintains. To exercise this option, the "Terminated Employer" must deliver to the "lead
Employer" or Administrator in writing the name and other relevant information of the transferee plan and must provide such
assurances that the Administrator shall reasonably require to demonstrate that the transferee plan is a qualified plan.
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(d) Participants. The Employees of the "Terminated Employer" shall cease to be eligible to accrue additional benefits under the
Plan with respect to Compensation paid by the "Terminated Employer," effective as of the date of termination. To the extent that
these Employees have accrued but unpaid contributions as of the date of termination, the "Terminated Employer" shall pay such
amounts to the Plan or the "spin-off plan" no later than thirty (30) days after the date of termination, unless the "Terminated
Employer" effectively selects the Transfer option under Subsection (c)(2) above.

(e) Consent. By its signature on the participation agreement, the "Terminated Employer" specifically consents to the provisions of
this Article and agrees to perform its responsibilities with regard to the "spin-off plan," if necessary.

1.2 VOLUNTARY TERMINATION

A Participating Employer (hereafter "withdrawing employer") may voluntarily withdraw from participation in this
Plan at any time. If and when a "withdrawing employer" wishes to withdraw, the following shall occur:

(a) Notice. The "withdrawing employer" shall inform the "lead Employer" and the Administrator of its intention to withdraw from
the Plan. The "withdrawing employer" must give the notice not less than thirty (30) days prior to the effective date of its
withdrawal.

(b) Procedure. The "withdrawing employer" and the "lead Employet" shall agree upon procedures for the orderly withdrawal of
the "withdrawing employer" from the plan. Such procedures may include any of the optional spin-off or transfer options described
in Section 11.8.

(c) Costs. The "withdrawing employer" shall bear all reasonable costs associated with withdrawal and transfer under this Section.

(d) Participants. The Employees of the "withdrawing employer" shall cease to be eligible to accrue additional benefits under the
Plan as to Compensation paid by the "withdrawing employer," effective as of the effective date of withdrawal. To the extent that
such Employees have accrued but unpaid contributions as of the effective date of withdrawal, the "withdrawing employer" shall
contribute such amounts to the Plan or the "spin-off plan" promptly after the effective date of withdrawal, unless the accounts are
transferred to a qualified plan the "withdrawing employer" maintains.
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APPLICATION FOR
GROUP FLEXIBLE PURCHASE PAYMENT DEFERRED FIXED ANNUITY CONTRACT
underwritten by
Nationwide Life Insurance Company
One Nationwide Plaza
Columbus, Ohio 43215
1-877-677-3678

Nationwids'

| ApPLICANT

(the “Applicam "), applies to be the Conuact Owner of

The Group Flexible Purchase Payment Deferred Fixed Annuity Contract applied for will become effective on the “Effective Date of Contract” if the initial Purchase
Payment and this application are accepted by Nationwide. - In the event the initial Purchase Payment or this application are not accepted, Nationwide's liability will be
limited to a return of the initial Purchase Payment, and any subsequent Purchase Payments remitted,

[ PURCHASE PAYMENT oy o e 3 drmen e .

Applicant agrees to permit Participants in its Plan to allocate Purchase Payments to the Contract as of the "Effective Date of Contract".

I TRANSFER AND EXCHANGE LIMITAT

Elect One

Comract’s leed Acco\mt s value under the Contract as of the last Business Day preceding the current calendar year).

g (the limitation on Owtgoing Exchanges from the Contract is applied to cach Participant Account under the Contract. The
Contract Owner, or its desngnated Record Keeper is responSIble for applymg this llmnatlon)

l STATE ]NSURANCE FRAUD WAR.NINGS

~

FORDECRESIDENTS

misleading information to an insurer for the purpose of defrauding the insurer
or any other person. Penalties include imprisonment and/or fines. In addition,
an insurer may deny insurance benefits if false information materially related
to a claim was provnded by the appllcant,

are subject to a markel value adjustmem and are not guaranteed as to fixed
dollar amount, unless otherwwse specn"led

knowmgly and w1th mtent fo defraud any insurance company or other person
files an application for insurance or statement of claim containing any
materially false information or conceals for the purpose of misleading,
information conceming any fact material thercto commits a fraudulent
insurance act, which is a crime and subjects such person to criminal and civil
penalties..

FOR WA, DENTS ONLY: Any person who knowingly presents a false

or fraudulent claim for payment of a loss or knowingly makes a false
statement in an application for insurance may be guilty of a criminal offense
under state law..

deceive any insurance company or other person, files an appllcation for
insurance or statement of claim containing any materially false information or
conceals for the purpose of misleading, information concerning any fact
material thereto commits a fraudulent insurance act, which may be a crime and
may subject such person to criminal and civil penalties, fines, imprisonment,
or a denial of insurance benefits,

: NI RESH TS I‘ibﬂ: Any person who includes any false or
misleading information on an appl ication for an insurance policy is subject to
criminal and civil penalties;

[ADDITIONAL STATE NOTICES

SONLY: Any person who knowingly and with intent to injure, defraud, or deceive any insurer files a statement of claim or an application
contammg any false incomplete, or misleading information is guilty of a felony of the third degree.

SIGNATURES

Signed on behalf of

[[1Yes []No

D'Yc's El No Wil the applied tor Contract replace any existing life insurance or annuity contracts?

B G SRS CA I Tan

Do you have existing life insurance or annuity contracts?

(Aumonzed S:gnamm of i&pphcam)

Plor AN STRATIZ.

(Title)
[T Yes [1No

(Authorized Nationwide Agent/Representative Signature)

(Title)
Florida License Identification #: (Florida Agents only)

_this ___day of

/zzg/ A

Do you have any reason to believe the Contract applied for is to replace existing annuities or insurance?

Date

NRA-0105A0.1

(Standard) (10/2007)



Nationwide Retirement Solutions

Nationwide" Governmental 401(a) Plan Loan Procedures

Page 1 of 6
Plan Name: NEVADA COUNTY 401(a) PLAN

Nationwide Retirement Solutions, Inc. (“NRS") agrees as the Administrative Service Provider to
administer loans in accordance with the terms of these Plan Loan Procedures and the attached

“pPlan Election Worksheet” (see Addendum A) as approved by the Plan Sponsor of the Plan. The Plan
Sponsor directs the Plan Administrator of the Plan to administer loans in accordance with this document,
The Plan Sponsor or the Plan Administrator may amend these Plan Loan Procedures within any
constraints placed by NRS. Any such amendments shall bind the Plan Sponsor and the Plan
Administrator. The Plan Sponsor is encouraged to consult with legal advisors in determining

whether the procedures identified herein are appropriate for the Plan,

The Plan Sponsor and Plan Administrator (collectively the “Client”) acknowledge that NRS may need
to make changes from time-to-time to the administrative procedures set forth herein and may request
amendments to the Plan documents to maintain the Plan’s Loan Program. In such a case, NRS will
provide the Client with timely notice of such changes as they become necessary.

The following Plan Loan Procedures shall govern Participant loans offered in the Plan Sponsor's 401(a)
Plan (“Plan”):

1. Loan Administration - Client delegates to NRS certain administrative duties regarding the
administration of loans from the Plan, which are set forth herein and which may be modified by NRS
upon timely notice to and acceptance by the Plan Sponsor.

2. Loan Eligibility - Any Plan Participant, who falls into one of the employee statuses that the Client has
elected, is eligible for a loan from the Plan. Each Participant is entitled to one outstanding loan from the
Plan at any time. In addition, a Participant who has defaulted on a previous loan shall not be eligible for
another loan from the Plan until all defaulted loans are repaid in full, including accrued interest.

3. Loan Initiation and Loan Application - In order to receive a loan from the Plan, an eligible
Participant must complete all required documents provided in the Loan Application and return them to
NRS. Before a loan is issued, the Participant must enter into a legally enforceable Loan Agreement as
provided by NRS in the Loan Application, on behalf of the Plan. A loan initiation fee will be deducted
from the Participant’s account(s) after the loan has been funded by the-Participant’s account(s).

4. Loan Security - By accepting a loan, the Participant is giving the Plan a security interest in his or her
vested Plan balance equal to the total loan amount, but not to exceed 50% of the Participant’s
vested Plan balance.

5. Loan Money Source - A loan shall be modeled taking into account the Participant’s entire Plan
account balance. Loans shall be funded only from a Participant’s available Plan account pre-tax money
sources. To the extent that a Participant has a self-directed brokerage account, no funding from such
self-directed brokerage account shall be permitted.

6. Minimum and Maximum Loan Term - The minimum and maximum loan term over which a loan may be
repaid is the term elected by the Client. Except as otherwise provided herein, the maximum loan term
shall not exceed 5 years.

7. Minimum/Maximum Loan Amount - The minimum loan amount permitted shall be the amount

elected by the Client. The maximum amount of any loan permitted under the Plan shall comply with
Section 72(p) of the Internal Revenue Code and (when added to the outstanding balance of all other
loans from all plans sponsored by the same employer) is the lesser of (i) $50,000, reduced by the excess
(if any) of (A) the highest outstanding balance of loans from all plans sponsored by the same employer,
during the one-year period ending on the day before the date on which the loan was made over (B) the
outstanding balance of loans from all plans sponsored by the same employer, on the date on which the
loan is made, or (ii) one half of the present value of the Participant's vested account balance.
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8. Loan Amortization - Each loan shall be amortized with interest accruing immediately, with
repayments beginning approximately 30 days from the date the loan is processed, in substantially equal
repayments consisting of principal and interest during the term of the loan. Repayments of principal
and interest shall be made in a manner and pursuant to the terms set forth in the Loan Agreement. The
amount of the final payment may be higher or lower depending upon the Participant's repayment
history.

9. Loan Repayment - Repayment of any loan made to a Participant shall be made in a manner and
pursuant to the terms set forth in the Loan Agreement. Loans must be repaid according to the
repayment method elected by the Client. The Participant receiving a loan shall be required to furnish the
information and authorization necessary to effectuate the foregoing repayments prior to the
commencement of a loan. In the event that a Participant elects to receive a distribution from the Plan
that is less than 100% of his outstanding account balance at a time when such person has a loan
outstanding, the Participant shall continue to make repayments on the loan.

10. Loan Prepayment - The entire amount of a loan, including outstanding principal and any accrued
interest, may be paid without penalty prior to the end of the term of the loan in the manner prescribed
by NRS.

11. Loan Overpayment - In the event that NRS receives a loan overpayment, any amount over the
repayment amount due will be applied or refunded according to the administrative policies of NRS.

12. Cure Period - If a Participant fails to make a loan repayment when due, the missed repayment must
be made within the cure period elected by the Client.

13. Default - If any repayment is not received by NRS by the end of the cure period, the entire amount of
the loan will be defaulted and treated as a deemed distribution, effective as of the end of the cure
period elected by the Client. A deemed distribution is treated as a distribution from the Plan for federal
(and possibly state or local) income tax purposes; therefore amounts treated as a deemed

distribution will be subject to federal, state and/or local income taxes, and certain excise taxes and
penalties may apply. NRS will issue a Form 1099-R to the Participant reflecting the deemed distribution.
Any payment made on a defaulted loan will be applied to the outstanding balance of the loan including
accrued interest. Such repayment(s), following the date of default, will be treated as after tax amounts
and the Participant will receive tax basis in his or her Plan account for such amounts.

The entire loan, including any accrued interest, will also be due and payable immediately in the event of
the death of the Participant. The outstanding balance of the loan will be treated as a deemed
distribution following the date of notification of such death provided such notification is in good order
as determined by NRS.

14. Loans Offered from Other Administrative Service Providers - In the event the employer offers the
Plan through multiple service providers, the Client and/or Participant and not NRS shall at all times
remain responsible for ensuring that any loan received under the Plan is in accordance with the limits in
Section 7. NRS shall apply the maximum loan amount limit and any other limits imposed under the
Internal Revenue Code without regard to any other loans received by the Participant from any other
administrative service provider(s) under this Plan or any other plan maintained by the Plan Sponsor.
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15. Suspension of Loan Repayments.

a. Military Leave of Absence - A Participant’s obligation to repay any loan under the Plan may be
suspended as may be required by law, during the period in which the Participant is performing service in
the United States military. The Participant must resume repayment of the loan upon his or her
completion of military service and the outstanding loan balance, including any accrued interest and fees,
must be repaid and may be re-amortized over a period that does not exceed the latest permissible term
for a loan under the regulations plus the period of the military service. While the Participant is on active
duty in the United States military, the interest rate on the loan shall not exceed 6%, compounded
annually unless the Participant elects in writing during or after his or her military leave of absence to
have the loan’s higher existing interest rate, if applicable, apply to the loan. The Plan Sponsor assumes
responsibility to notify NRS when a Participant begins and returns from a military leave of absence.

b. Non-Military Leave of Absence - In addition, a Participant's obligation to repay any loan under the
Plan may be suspended during the period (not to exceed one year) while the Participant is on an
approved non-military leave of absence and the Participant provides requested documentation
regarding the non-military leave of absence from his or her employer. The Participant must resume
repayment of the loan upon the earlier of his or her return from non-military leave of absence, or one
year of suspension. At such point the outstanding loan balance, including any accrued interest and fees,
must be repaid or may be re-amortized over a period that does not exceed the latest permissible term
for a loan under the regulations. The Plan Sponsor assumes responsibility to notify NRS when a
Participant begins and returns from a non military leave of absence.

16. Loan Interest Rate - The interest rates for a loan shall be commensurate with interest rates being
charged by entities in the business of lending money under similar circumstances. The loan interest rate
will be the Prime Rate plus an additional amount expressed as a percentage elected by the Client, plus
any other administrative and/or asset fees, as applicable. The Prime Rate shall be the prime rate
published by the Wall Street Journal two weeks prior to the end of the most current calendar-year
quarter and the new rate will be effective on the first day of the new calendar quarter. The loan interest
rate may be adjusted for Participants performing service in the United States military as may be required
by law (See Provision 15a.)

17. Fees - Fees described in these loan procedures will appear as administrative charges on

Participant statements. These fees are subject to change by NRS upon reasonable notice to the Plan
Sponsor.

a. Loan Initiation Fee - A loan initiation fee of $50 will be deducted from the Participant's account at the
time the loan is funded.

b. Annual Loan Maintenance Fee - An annual loan maintenance fee of $50 will be deducted from the
Participant’s account on the anniversary date of the original loan initiation, until the loan is repaid in full
or the loan has defaulted. In the event that the loan defaults, the annual loan maintenance fee will no
longer be assessed and the annual loan default fee described below (See Provision 17f) will be applied.
c. Asset Fees - The amount of the outstanding loan balance will be subject to the maximum asset fee,
administrative charge or such other fees NRS is entitled to receive under its separate agreement with the
Plan Sponsor.

d. Insufficient Funds Fee - If NRS is unable to process an ACH debit repayment or personal check on the
date due, through no fault of NRS, a fee of $25 will be deducted from the Participant’s account.

e. Loan Default Fee - At the time a‘loan is treated as a deemed distribution, a $50 fee will be deducted
from the Participant's account.

f. Annual Loan Default Fee - An annual loan default fee of $50 will be will be deducted from the
Participant’s account on the anniversary date of the original loan default until the loan is repaid in full or
offset.

NRN-1124A0 (07/2015)
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Plan Name: NEVADA COUNTY 401(a) PLAN

18. Loans for the Purchase of a Principal Residence - All loans issued by the Plan will be general
purpose loans to be repaid in no more than five years unless the Client elects to offer loans for the
purchase of the Participant’s principal residence. If the Client elects to allow loans for the purchase of a
principal residence, all of the provisions of this document will apply unless otherwise specified.

19. Loan Correction - In the event a loan correction becomes necessary, at the Plan Sponsor’s
direction, NRS may undertake methods prescribed by the IRS or through any IRS correction program.

20. Adoption of Plan Loan Procedures - The undersigned Plan Sponsor or Plan Administrator, as
applicable, hereby adopt these Plan Loan Procedures effective for loans issued on or after the Effective
Date set forth below, and instructs NRS to administer loans made to Plan Participants in accordance with
these terms and the Client elections made on the attached “Plan Election Worksheet” (See Addendum
A). Prior to implementing a loan program, the Plan Sponsor acknowledges or acknowledged the
following: (i) that the Plan Sponsor has decided to offer loans under the Plan and the Plan Administrator
is instructing NRS to administer loans under the Plan; (ii) that the Plan Sponsor understands that, as a
result of offering loans under the Plan, the Plan Participants could be subject to adverse tax
conseqguences upon default of the loan; (iii) that the Plan Sponsor has independently weighed these
risks, and despite the risks has determined that offering loans under the Plan is in the best interest of
Plan Participants; (iv) that any previous loan procedures or loan reference documents other than the
Plan Document itself, are hereby superseded by these Plan Loan Procedures; and (v) NRS shall not be
liable for any adverse tax consequences described in (i), except as specifically stated under paragraph
14 herein, resulting from the Plan Sponsor’s decision to offer loans under the Plan.

Plan Sponsor Name (“Sponsor”):  NEVADA COUNTY, CALIFORNIA

Street Address: g50 MAIDU AVENUE

| City, State, Zip Code: NEVADA CITY CA 95959

Signer’s Email Address: gTEVEN.ROSE@CO.NEVADA.CA.US

Plan Name (“Plan”): NEVADA COUNTY 401(a) PLAN

Plan Number:

Plan Sponsor or Plan Administrator Signature: W

| Title: DIRECTOR OF HUMAN RESOURCES

Date of Adoption*: »
* Unless otheywise indicqfc‘egube_!qwfwthe Date of Adpgtlonshallbe the Effective Date.
| Effective Date:

An executed copy of these Procedures (including the attached Addendum A - Plan Election Worksheet)
should be returned to Nationwide Retirement Solutions.

NRN-1124A0 (07/2015)
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Addendum A - Plan Election Worksheet

The following provisions identify Plan elections which are incorporated and made a part of the attached
“Plan Loan Procedures.” In the event that an election is not made within any section, Nationwide
Retirement Solutions (“NRS”) will administer the loan program according to current NRS policies as
listed under each provision below. The current NRS policies may be changed by NRS at any time. Unless
otherwise specified, only one election is allowed per provision.

The elections contained herein apply solely to the Plan. Any provisions, including limitations, do not
extend to any other plans offered by the Sponsor.

1. Loan Eligibility:

Plan elects to allow the following Participants the ability to initiate a loan under the Plan.

The Plan Sponsor is solely responsible for informing NRS of any future changes in the Participant’s
employment status (check all that apply).

[VIEmployed

Approved Non-military Leave of Absence (only available for ACH)

Military Leave of Absence (only available for ACH)

[[IDisabled (only available for ACH)

[JRetired (only available for ACH)

[Terminated (only available for ACH)

Current NRS Policy: All listed Participant employment statuses are eligible to initiate a loan if ACH is the
elected repayment method (See Provision 4). If the repayment method elected is Payroll Deduction (See
Provision 4), the only eligible Participant employment status is Employed.

2. General Purpose Loan Terms:

2(a). Minimum Loan Term

Plan elects the following minimum loan termi

D One year

[V]Other - Specify minimum loan term: _6 (not to be less than six months)
Current NRS Policy: The minimum loan term is one year.

2(b). Maximum Loan Term

Plan elects the following maximum loan term:

[VIFive years

[CJother - Specify maximum loan term:. (not to exceed a term of five years)
Current NRS Policy: The maximum loan term is five years;

3. Minimum Loan Amount:
Plan elects to have a minimum loan amount of:

[¥]$1,000
[CJother - Specify minimum loan amount; $.____ .(not to be less than $500)

Current NRS Policy: The minimum loan amount is $1,000

4. Repayment Method:

Plan elects to provide Participants with one of the following loan repayment methods:

[Z]Monthly Automated Clearing House (“ACH")

DPayroll Deduction (Plan Sponsor will be required to provide a payroll calendar.
(This repayment method is limited to Employed status - see Provision 1)

Current NRS Policy: Monthly ACH is the repayment method.

NRN-1124A0 (07/2015)
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Addendum A - Plan Election Worksheet

5. Cure Period:

If a Participant misses a scheduled loan repayment, the missed repayment must be received by the end
of the specified cure period. Plan elects to apply a cure period with the following length:

V131 Days

[:]60 Days

[ 190 Days

[the quarter following the quarter in which the scheduled repayment was missed

Current NRS Policy: The cure period is 31 days when ACH is the elected repayment method

(See Provision 4). The cure period is 60 days when the repayment method elected is Payroll Deduction
(See Provision 4).

6. Loan Interest Rate:

Plan elects the following interest rate for Participant loans:

[¥IPrime Rate plus 1% plus applicable fees

CIprime Rate plus 2% plus applicable fees

[IpPrime Rate plus.. =% (not to be lower than 0%) plus applicable fees
Current NRS Policy: Prime Rate plus 2% plus applicable fees.

7. Loans for the Purchase of a Principal Residence:

7(a). Plan elects to permit loans for the purchase of the Participant’s principal residence:

V] Yes

[INo

In the event Plan elects to allow Principal Residence loans, only one Principal Residence loan
outstanding at a time is permitted. The Principal Residence loan is included in the maximum number of
outstanding loans (See Provision 2 of the Plan Loan Procedures). Additionally, the Participant will be
required to sign a Principal Residence Certificate and provide NRS with sufficient additional documents
to support the purchase of a principal residence. Internet initiation is not available for Principal
Residence loans.

Current NRS Policy: Principal Residence loans are not allowed.

7(b). Minimum Loan Term: Plan elects to have a minimum loan term for Principal Residence loans of:
D Five years

[V]other - Specify minimum loan term: (not to be less than one year)

Current NRS Policy: Principal Residence loans have a minimum term of five years.

7(c). Maximum Loan Term: Plan elects to have a maximum loan term for Principal Residence loans of:
15 Years

[JOther - Specify maximum loan term: (not to exceed a term of 30 years)
Current NRS Policy: Principal Residence loans have a maximum term of 15 years.

8. Internet Utilization:

Plan elects to allow Participants to use the internet for:

[Jonly the modeling of loans

[V1Both modeling and initiation of loans

[CIPlan declines the use of the internet for either the modeling or initiation of loans

Current NRS Policy: Participants can use the internet for modeling and initiation of loans.

Loan initiation on the internet is limited to General Purpose loans. Principal Residence loans will not be
initiated electronically. Additional limitations exist for particular repayment methods and employment
statuses.

NRN-1124A0 (07/2015)
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Plan Information (Please check one.)

[J1ustee [ custodian

Name: ® . :: Sttt -
Attach evidence of Trustee/Custodian agreement with the Plan.

IR0 ‘{Plan Name
{Nevada County 401(a) Plan
N R i City State Zip Code
95 i Nevada City CA 95959

Contact Name

i|Contact Phone
Steve Rose I . ..|(530)267-7046
{Pian Year-End = 2 Plan Tax ID Number

1194-6000526 9.

Date Plan Established (mm/dd/yyyy)

pa.of Plan

Pujﬂt Sharing MMoney Purchase D 401(k) D 403(b):

{0 4s70 [lasze O nonqualiies [T other (specifyy ,
Link to Existing Schwab Master Accounts {provide FA or SL'number);

4FA Masiér (New)

: Upload Master

Cash inyCash Out N ? i i :

EAO Login ID/Internal Contract Number

Plan Features
Electronic Account Opening.(EAQ) (Please check one):

MYes I No

Your Consent to Enroll in Schwab’s Cash Features Program

The Cash Features Program is a service that offers the Bank Sweep feature (named with respect to retirement plans the “Schwab Bank Sweep for
Benefit Plans” feature) (a “Cash Feature") to permit uninvested cash (the “Free Credit Balance") in the Plan and/or Participant brokerage accounts under
the Plan, as applicable, to earn income while you and/or your Participants, as applicable, decide how those funds should be invested longer term.

You understand that the terms and conditions of the Cash Features Program and of each Cash Feature are set forth in the Cash Features Disclosure
Statement. i

You instruct and direct Schwab to include the Free Credit Balance under the Plan in the Cash Features Program, as described in the Cash Features
Disclosure Statement.

The Bank Sweep feature (including the Schwab Bank Sweep for Benefit Plans feature) is designated as the Cash Feature for brokerage accounts of
account holders residing in the U.S. Through the Bank Sweep feature, Schwab automatically makes deposits to and withdrawals from deposit accounts
at one or more Sweep Banks that are insured by the Federal Deposit Insurance Corporation (FDIC) up to certain prescribed FDIC limits.

You understand and agree that Schwab may (1) make changes to the terms and conditions of the Cash Features Program; (2) make changes to the
terms and conditions of any Cash Feature; (3) change, add, or discontinue any Cash Feature; (4) change the Plan's and/or any Participant’s investment
from one Cash Feature to another if the Plan and/or any Participant, as applicable, becomes ineligible for the current Cash Feature or the current Cash
Feature is discontinued; and (5) make any other changes to the Cash Features Program or Cash Feature as allowed by law. Schwab will notify you in
writing of changes to the terms of the Cash Features, changes to the Cash Features we make available, or changes to the Cash Features Program prior
to the effective date of the proposed change.

Please note: Participants in 403(b) retirement plans will be placed in the Schwab Government Money Fund™ (SWGXX). If this is a 403(b) plan, you
instruct and direct Schwab to include this fund.

ST
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Allowance of Investment Advisor (IA) and Deduction of IA Fees
1. Do you wish to allow the delegation of trading authority to an Investment Advisor or a Third Party?

[ Yes. By executing a Schwab PCRA Limited Power of Attorney (LPOA) for an Investment Advisor or for a Third Party, Participant may grant authority
to an Investment Advisor who has a relationship with Schwab or to a Third Party to trade in the Participant's PCRA.

M No. Not permitted under this Plan.

2. Do you wish to allow the deduction of fees from the Participant’'s PCRAs for an Investment Advisor who has a relationship with Schwab?

] ves.

M No. |A fees are not to be taken from Participant's PCRAs.

Trading Menu

Please complete the Schwab PCRA Plan Trading Menu Establishment form attached.

This Agreement, as it pertains to the Recordkeeper, may be delivered via facsimile or otherwise scanned and delivered to Schwab. By signing below, you
acknowledge and agree that this Agreement and any such scanned signatures will be treated as, and are just as binding as, an original copy.

Signature and Acknowledgment

§S’gnawm % Print Name 9!'—6»\/62/ ﬂé&E Date ( / 27/ Za

Authorized party? [_] Yes OINo -

Fax to PCRA Operations: 1-877-535-3403.

ST : ] :
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Schwab Personal Choice Retirement Account®(PCRA)

Plan Trading Menu Establishment

Page 1 of 2

Complete each section below to indicate the securities* that PCRA Participants have the ability to trade. These selections create the PCRA Trading

Menu and apply to any PCRA associated with the Plan.

The Trustee(s)/Custodian(s) and/or Plan Sponsor authorize Schwab to allow any Participant who completes a Schwab PCRA Limited Power of Attorney
(LPOA) for Participant form to make trades in the Participant’s PCRA. A Participant will never be restricted from selling a position unless Schwab is
instructed to restrict the sale by the Trustee(s)/Custodian(s) and/or Plan Sponsor. The Trustee(s)/Custodian(s) and/or Plan Sponsor acknowledge that
they are responsible for determining whether any of the investments selected below (including any employer securities) are permissible under the
terms of the Plan, the Internal Revenue Code (the “Code"), or the Employee Retirement Income Security Act of 1974 ("ERISA") and that Schwab shall
have na responsibility or liability with respect to such determination. Please note that, generally, 403(b) contributions can only be invested in SEC-

registered fund shares.

Trading restrictions. PCRAs may not include trading on collectibles, currencies, precious metals, real estate, futures, commodities, private placements,
margin accounts, or short sales. If specifically allowed by a Participant's retirement plan, a Participant may be able to write covered calls and buy
protective puts. A Participant should complete a Schwab Personal Choice Retirement Account (PCRA) Options Application—Participant form to be

approved to trade options.

At the time of conversion to the Schwab platform, securities in Participant accounts will be reviewed solely for the purpose of confirming if such
securities are able to be held and traded on the Schwab broker-dealer platform. In addition, once assets have transferred, Schwab shall also review all
securities solely to confirm that such securities are consistent with the authorization and direction from the Plan Spansor via the Plan Trading Menu.
Note: From time to time, securities may change characteristics, which could change the availability of the asset within your Plan. Schwab has no
obligation to review or monitor securities’ classification following the initial review at conversion.

A. Taxable Mutual Funds:

All except those listed in Section |
[ schwab Mutual Fund OneSource®/Schwab Funds® only?
] None except those listed in Section |

B. Tax-Exempt Mutual Funds:

All except those listed in Section |
[ schwab Mutual Fund OneSource/Schwab Funds only?
] None except those listed in Section |

C. Equities: (To include foreign securities that trade over-the-counter,
you must select “All except those listed in Section |” below and
under Section G.)

All except those listed in Section |

[ Listed only?

[ Listed and NASDAQ market securities only® (Selecting this will
exclude all foreign securities on other exchanges, including
over-the-counter securities.)

| Exchange-traded funds (ETFs) only®

[ schwab ETF OneSource™ funds only?

[ closed-end mutual funds only

[] ETFs and closed-end mutual funds

[ None except those listed in Section |

I. Please list all exceptions below. If you have more than four exceptions, please attach an additional sheet.

D. Publicly Traded Limited Partnerships:® (Please read important
footnote on the next page.)

[ Al exceptingsélisted in Sectivn |
None:gxcept thuse listed in Segtion |
Taxable Fixed Income:”

M All except those listed in Section |

] None except those listed in Section |

[ certificates of deposit (CDs) only

F. Tax-Exempt Fixed Income:

All except those:disted in Section |
1 None except those listed in Section |
[ Treasuries only

G. Forelgn Securlties"

None excgptlhose listed in 8egtion |

H. Options: (Options trading is limited to writing covered calls and buying
protective puts.)

[T ves. Options trading is permitted on the Plan-level account by the Plan
document and on all associated PCRAs. Note: All parties with trading
authority must complete a S¢parate: Schwab options application.

No. Opions trading is not:peymitted:

Please check whichever applies.

Fund/Security Description CUSIP Number Symbol Permitted Not Permitted
..... O O
, O O
...................... o = o D D
_______ O U

ST
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| certify under penalties of perjury that: (1) the Taxpayer Identification Number shown on this application is correct, (2) the Plan is not subject to backup
withholding due to failure to report interest and dividend income, (3) the Plan is a U.S. persoh, and (4) the Plan is exempt from FATCA reporting. |
| understand that if | have been notified by the IRS that the Plan is subject to backup withholding as a result of dividend or interest underreporting and |
have not received a notice from the IRS advising me that backup withholding is terminated, | must cross out item 2 above.

THE INTERNAL REVENUE SERVICE DOES NOT REQUIRE YOUR CONSENT TO ANY PROVISIONS OF THIS DOCUMENT OTHER THAN THE CERTIFICATIONS
| REQUIRED TO AVOID BACKUP WITHHOLDING.

X

Plan Sponsor Signature - - d
v ST CDSE W MR el

Fax to PCRA Operations: 1-877-535-3403.

w (/2920

1if company is publicly traded, most companies will restrict the trading of employer stock inside a PCRA. Note: Schwab cannot monitor PCRAs
for insider trading.

2Charles Schwab & Co., Inc. (Member SIPC) receives remuneration from fund companies for recordkeeping and shareholder services and other
administrative services for shares purchased through Schwab's Mutual Fund OneSource® program. Schwab also may receive remuneration from
transaction fee fund companies for certain administrative services.
Trades in no-load mutual funds available through OneSource (including Schwab Funds®), as well as certain other funds, are available without transac-
tion fees when placed through Schwab.com or our automated phone channels. Schwab reserves the right to change the funds we make available
without transaction fees and to reinstate fees on any funds. Funds are also subject to management fees and expenses.
Schwab's short-term redemption fee will be charged on redemption of funds (except certain Schwab Funds) bought through Schwab’s Mutual Fund
OneSource program (and certain other funds) with no transaction fee and held for 90 days or less. Schwab reserves the right to exempt certain funds
from this fee, including Schwab Funds, which may charge a separate redemption fee, and funds that accommodate shortterm trading.

3 Equity trading is limited to securities listed on the New York Stock Exchange (NYSE), NYSE Amex Equities, and other exchanges (excludes the NASDAQ
Stock Market, Inc. [INASDAQ] and over-the-counter [OTC] securities).

4Securities that are not available to trade include pink sheets, OTC securities, and Bulletin Board stocks.

5Conditions apply: Trades in ETFs available through Schwab ETF OneSource™ (including Schwab ETFs™) are available without commissions when placed
online through a Schwab account. Service charges apply for trade orders placed through a broker ($25). An exchange-processing fee applies to sell
transactions. Certain types of Schwab ETF OneSource transactions are not eligible for the commission waiver, such as short sells and buys to cover
(not including Schwab ETFs). Schwab reserves the right to change the ETFs we make available without commissions. All ETFs are subject to manage-
ment fees and expenses. Please see the Charles Schwab Pricing Guide for Retirement Plan Accounts (the “Pricing Guide”) for additional information.
Investment returns will fluctuate and are subject to market volatility, so that an investor's shares, when redeemed or sold, may be worth more or less
than their original cost. Shares are bought and sold at market price, which may be higher or lower than the net asset value (NAV).
Charles Schwab & Co., Inc. receives remuneration from third-party ETF companies participating in Schwab ETF OneSource for recordkeeping, share-
holder services, and other administrative services, including program development and maintenance. Third parties are not affiliated with Schwab.
Schwab makes no representation about the accuracy of the information provided by them or its appropriateness for any given situation.
Schwab ETFs are distributed by SEI Investments Distribution Co. (SIDCO). SIDCO is not affiliated with Charles Schwab & Co., Inc. Learn more at
schwab.com/schwabETFs.

5Restricting publicly traded limited partnerships will exclude the purchase of any publicly traded limited partnership and any security (which may include
certain ETFs, royalty trusts, and other possible securities) that reports income via a Schedule K-1 Form and, as a result, could generate Unrelated
Business Taxable Income (UBTI).

"Excludes debt securities issued by Charles Schwab & Co., Inc. and its affiliates. These securities are not allowed to be purchased in a PCRA.

8 Restricting foreign securities does not include American Depositary Receipt (ADR) securities and foreign securities traded on a domestic equity market,
but does restrict the purchase of non-ADR foreign securities available on the U.S. OTC market. Some foreign securities may be subject to additional
foreign tax withholding requirements, including ADRs and foreign securities traded on a domestic market.
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SCHWAB

Cash Features Program
General Terms and Conditions

Page 1 of 2

The automatic investment of your free credit balance, including the frequency and the amount of each sweep,

is governed by the terms and conditions set forth in the Cash Features Disclosure Statement and in the Account
Agreement applicable to your account. The material in this document is intended for informational purposes only.
If there is any conflict between the descriptions in this document and the terms of your Account Agreement, your
Account Agreement will control.

| How the Cash
| Features Program
i Works

Schwab’s Cash Features Program i is the service (descrlbed in the Cash Features Disclosure
Statement) that we provide to automatically invest, or “sweep,” the Free Credit Balance in
your account into a liquid investment to earn interest. The program permits you to earn income
while you decide how those funds should be lnvested longer term. '

Available Cash
Feature

The available cash features currently consist of:

» Interest payments by Schwab on the Free Credit Balance in your ehglble account (the
. “Schwab One® Interest feature”);

» Interest-bearing Deposit Accounts at our affiliated bank, Schwab Bank (the “Bank Sweep
feature,” which consists of the “Schwab Bank Sweep feature” and the “Schwab Bank Sweep
for Benefit Plans feature”); and

» For some accounts, one or more affiliated money market mutual funds (the “Money Fund
Sweep feature”).

Eligibility

Ehglblhty for each cash feature is based on the reglstered ownershlp and the type of account,

Not all account registrations and account types will be eligible for all cash features. Some
account registrations and account types will be eligible for only one cash feature. Please see
'your Account Application and the Cash Features Disclosure Statement for more complete
eligibility details.

Duty to Monitor

Features .......... A

Eligibility for Cash

Itis your responsnbmty to monltor your ehglblilty for the cash features and determme the best :
cash feature available to you. Schwab is not responsible for contactlng you if you are, or later

| become; ehglb{e for other hlgher-yleldmg -cash features .

Interest Rates and
Yields

The interest rates and yields for the different cash features vary over time. Current interest
rates and yields can be obtained by contacting your independent investment advisor or your
‘Financial Consultant, or by calling us at 1-800-435-4000. If you already have an account,
you can visit our website at www.schwab.com/cash. If your account is an Advisor Services ,
{:account, please contact your advisor, visit www.schwab.com/SA_cash, or call Schwab Alliance
‘at 1-800-515-2157.

i The interest rate on the Schwab One Interest feature is set by Schwab. We may seek to

pay as low a rate as possible consistent with our views of competitive necessities. With
certain exceptions, the rate will be tiered based upon the overall Household Balance of your
account(s).

= The interest rate on the Schwab Bank Sweep feature is set by Schwab Bank, which may seek
. to pay as low a rate as possible consistent with its views of competitive necessities. With »
. certain exceptions, the rate will be tiered based upon account type and the overall household |
- value of your account(s) with Schwab and Schwab Bank.

- The interest rate on the Schwab Bank Sweep for Benefit Plans feature is set by Schwab

© Bank, which intends to pay interest consistent with reasonable rate provisions of applicable

 legal and regulatory authority. Interest rates do not vary by tiers and do not vary based on
householdmg of assets.

L
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Money market mutual funds offered through the Money Fund Sweep feature seek to achieve
| the highest yield (less fees and expenses) consistent with prudence and their investment
| objectives.

Cash features are not intended to be long-term investments. If you desire to maintain cash

i Interest Rates and
1 Yields

(Continued)

| .com/cash for investment options that may be available outside of the Cash Features Program
to help maximize your return potential consistent with your investment objectives and risk

| tolerance. If your account is an Advisor Services account, please contact your advisor, visit

| www.schwab.com/SA_cash, or call Schwab Alliance at 1-800-515-2157.

Cash Features Program General Terms and Conditions | Page 2 of 2

balances for other than a short-term period and/or are seeking the highest yields currently
available in the market, please contact your Schwab representative or visit www.schwab

‘Benefits to Schwab

| of these fees and benefits may be shared with your investment professnonal Because of these |
| fees and benefits, we have a financial incentive to select the particular cash features included
| inthe Cash Features Program.

We may charge fees and receive certain benefits under the different cash features. A portion

| Differing Risks and
Account Protection

| » Money market mutual funds in the Money Fund Sweep feature invest in high-quality, short-

~ potential value loss. They are not bank accounts and are not subject to FDIC insurance

- Money Fund Sweep feature are not considered cash, but are treated as securities for SIPC
coverage.

The different cash features are subject to different risks and account protection:

« The Schwab One® Interest feature is not subject to market risk and value loss but is subject
to the risk of Schwab’s failure. In the unlikely event that Schwab fails, cash is eligible for

" SIPC coverage up to a limit of $250,000 (including principal and interest) per client in each
insurable capacity (e.g., individual or joint). Free Credit Balances held at Schwab are not
insured or guaranteed by the FDIC.

=« The Bank Sweep feature, which includes the Schwab Bank Sweep feature and the Schwab
Bank Sweep for Benefit Plans feature, is not subject to market risk and value loss but is
subject to the risk of Schwab Bank’s failure. In the unlikely event that Schwab Bank fails,
deposits at Schwab Bank are eligibte for FDIC insurance protection up to a limit of $250,000
(including principal and interest) per depositor in each insurable capacity (e.g., individual,
joint, and plan participant). This limit includes any other deposits you may have at Schwab
Bank outside of the Bank Sweep feature. You are responsible for monitoring your bank
balances in the Bank Sweep feature and the balances in any of your other bank accounts at
Schwab Bank to determine if these, in total, exceed FDIC insurance limits. Monies held in
the Bank Sweep feature are not covered by SIPC.

term securities and seek to maintain a stable value, but are subject to market risks and

protection. They are instead covered by SIPC, which protects against the custodial risk ;
(and not a decline in market value) when a brokerage firm fails by replacing missing securities |
and cash up to a limit of $500,000, of which $250,000 may be cash. Shares held through the

[
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