
RESOLUTION No. -o 
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF NEVADA 

RESOLUTION APPROVING THE PERSONAL SERVICES 
CONTRACT BETWEEN THE COUNTY OF NEVADA AND 
NATIONWIDE RETIREMENT SOLUTIONS, INC., PERTAINING 
TO THIRD-PARTY RECORDKEEPING, ADMINISTRATION, 
EDUCATION AND INVESTMENT SERVICES FOR THE NEVADA 
COUNTY 457(B) DEFERRED COMPENSATION PLAN AND 
NEVADA COUNTY 401(A) PLAN, FOR THE PERIOD JANUARY 
28, 2020 THROUGH DECEMBER 31, 2025, APPROVING AND 
ADOPTING THE COUNTY'S 457(B) AND 401(A) PLANS, AND 
AUTHORIZING THE CHAIR OF THE BOARD OF SUPERVISORS 
TO EXECUTE THE CONTRACT 

WHEREAS, on January 25, 1975, per Resolution 75-14, the Nevada County Board of 
Supervisors approved the establishment of a Deferred Compensation Plan for employees and 
elected officials of Nevada County; and 

WHEREAS, on March 23, 1981, per Resolution 81-70, the Nevada County Board of 
Supervisors first adopted the National Association of Counties Deferred Compensation Plan; and 

WHEREAS, on March 23, 2010, per Resolution 10-104, the Nevada County Board of 
Supervisors amended the Deferred Compensation Plan documents to make loans available to 
participants; and 

WHEREAS, Nationwide Retirement Solutions Inc. has competed in a competitive RFP 
process and has been selected as the sole Deferred Compensation Plan provider for Nevada 
County; and 

WHEREAS, the County of Nevada hereby wishes to enter into a Personal Services 
Contract with Nationwide Retirement Solutions for the provision of third-party record keeping, 
administration, education and investment services for the Nevada County 457(b) Deferred 
Compensation Plan and Nevada County 401(a) Plan, and approve and adopt the plan documents 
and trust agreements; and 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Supervisors, of the 
Co~ant~ of Nevada, State of California, that the Personal Se:~✓~e~s ~cntract between the County cf 
Nevada and Nationwide Retirement Solutions Inc. pertaining to third-party recordkeeping, 
administration, education and investment services for the Nevada County 457(b) and 401(a) 
plans, f'or the contract term of January 28, 2020 through December 31, 2025, be and hereby is 
approved, and that the Chair of the Board of Supervisors be and is hereby authorized to execute 
the Contract on behalf of the County of Nevada. 



BE IT FURTHER RESOLVED that attached hereto are true copies of the Nevada County 
457(b) Deferred Comp ensation Plan, as amended and restated, and the Summary of 457 
Provisions and Nevada County 401(a) Plan Provisions, and true copies of the Nevada County 
401(a) Plan, and the .Summary of Plan Provisions, which are approved and adopted. 

BE IT FURTHER RESOLVED that Director of Human Resources, or his designee, is 
authorized and directed to execute and deliver to the Administrator of the Plans one or more 
counterparts of the Nevada County 457(b) Deferred Compensation Plan and Nevada County 
401(a) Plan. . . 

PASSED AND ADOPTED by the Board of Supervisors of the County of Nevada at a regular meeting of 
said Board, held on the 28th day bf Januarv, 2020, by the following vote of said Board: 

Ayes: Supervisors Heidi Hall, Edward Scofield, Dan Miller, Susan 
K. Hoek and Richard Anderson. 

Noes: None. 

Absent: None. 

Abstain: None. 
ATTEST: 

JULIE PATTERSON HUNTER 
Clerk of the Board of Supervisors 

Heidi Hall, Char 

1/28/2020 cc: HR* 
AC* (Hold) 2/12/2020 cc: HR* 

NRS, Inc. 
AC*(release) 



PERSONAL SERVICES CONTRACT 
County of Nevada, California 

This Personal Services Contract is made between the COUNTY OF NEVADA (herein "County"), and 

Nationwide Retirement Solutions, Inc. 

(herein "Contractor"), wherein County desires to retain a person or entity to provide the following services, 
materials and products generally described as follows: 

(§1) Third-party recordkeeping, administration, education and investment services 
for the Nevada County 457(b) Deferred Compensation Plan and Nevada County 
401(a) Plan. 

SUMMARY OF MATERIAL TERMS 

(§2) Maximum Contract Price: See Exhibit B 

(§3) Contract Beginning Date: 1/28/2020 Contract Termination Date: 12/31/2025 ~ 

(§4) Liquidated Damages: See Exhibit C, 
Paragraph 4 

INSURANCE POLICIES 

Designate all required policies: Req'd Not Req'd 

(§6) Commercial General Liability ($2,000,000) X
(§7) Automobile Liability ($ 300,000) Personal Auto X

($1,000,000) Business Rated X
($1,000,000) Commercial Policy X

(§8) Worker's Compensation X
(§9) Errors and Omissions ($1,000,000) X

LICENSES AND PREVAILING WAGES 

(§14) Designate all required licenses: 

NOTICE 8~ IDENTIFICATION 
(§33) Contractor: County of Nevada: 

Nationwide Retirement Solutions, Inc. County of Nevada 
Contact Person: Jacob Sours Contact Person: Steven Rose 
(619) 708-1320 (530) 265-7046 
e-mail: soursj1@nationwide.com e-mail: steven.rose@co.nevada.ca.us 

Contractor is a: (check all that apply) 
Corporation: Calif., X Other, LLC, Non-profit 
Partnership: Calif., Other, LLP, Limited 
Person: Indiv., Dba, Assn Other 

EDD: Independent Contractor Worksheet Required: Yes No 
HIPAA: Schedule of Required Provisions (Exhibit D): Yes No 

ATTACHMENTS 

Designate all required attachments: Req'd Not Req'd 

Exhibit A: Schedule of Services (Provided by Contractor) X
Exhibit B: Schedule of Charges and Payments (Paid by County) X
Exhibit C: Schedule of Changes (Additions, Deletions &Amendments) X
Exhibit D: Schedule of HIPAA Provisions (Protected Health Information) X
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Terms 

Each term of this Contract below specifically incorporates the information set forth in the Summary 
at page one (1) above as to each respective section (§) therein, as the case may be. 

Services 

1. Scope of Services: 
Contractor shall provide all of the services, materials and products (herein "Services") generally 

described in Exhibit "A", according to a performance schedule, if applicable, as set forth in said exhibit 
(herein "Performance Schedule"). If requested, Contractor agrees to serve as an expert witness for County 
in any third-party action or proceeding arising out of this Contract. 

Payment 

2. Charges and Payments: 
The charges (herein "Charges") for furnishing the aforesaid Services under this Contract are set 

forth in Exhibit "B", including, if applicable, hourly rates, unit pricing, and expense, mileage and cost limits. 
Said Charges shall be presented monthly by invoice and shall be due within thirty (30) days of receipt 
unless payment is otherwise set forth in said Exhibit "B", and shall remain in effect for the entire term of 
this Contract, and any extension hereof. In no event will the cost to County for Services to be provided 
under this Contract, including direct non-salary expenses, exceed the Maximum Contract Price set forth 
at §2, page one (1), above.' 

Time for Performance 

3. Contract Term: 
This Contract shall commence on the Contract Beginning Date set forth at §3, page one (1), 

above. All Services required to be provided by this Contract shall be completed and ready for acceptance 
no later than the Contract Termination Date set forth at §Error! Reference source not found., page one 
(1), above. 

4. Liquidated Damages: 
County and Contractor agree that damages to County due to delays in timely providing Services in 

accordance with the aforesaid Performance Schedule and Contract Termination Date are impractical and 
difficult to ascertain. Therefore, if §4 at page one (1) hereof shall indicate a daily amount as Liquidated 
Damages, County shall have the right to assess said daily sum, not as a penalty, but as and for damages 
to County due to delays in providing Services not in accordance with the said Performance Schedule, or 
later than the Contract Termination Date (herein "Delay"). Liquidated Damages shall be offset against 
amounts owing to Contractor, including retention sums. 

To the extent that any Delay is a result of matters or circumstances wholly beyond the control of 
Contractor, County may excuse said Liquidated Damages; provided however, that County may condition 
such excuse upon Contractor having given prompt notice to County of such delay immediately by telephone 
and thereafter by written explanation within a reasonable time. The time for Contractor's performance shall 
be extended by the period of delay, or such other period as County may elect. 

5. Time of the Essence: 
Time is of the essence with respect to Contractor's performance under this Contract. Delay in 

meeting the time commitments contemplated herein will result in the assessment of liquidated damages, if 
indicated at §4 at page one (1), hereof. If Liquidated Damages are not so indicated, damages shall be as 
otherwise provided by law. 

Insurance 

6. Commercial General Liability Insurance: (County Resolution No. 90674) 
If §6 at page one (1) hereof shall indicate a Commercial General Liability insurance policy is 

required, Contractor shall promptly provide proof of such insurance evidenced by a certificate of insurance 
with properly executed endorsements attached, which insurance shall include the following: 
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(i) Broad form coverage for liability for death or bodily injury to a person or 
persons, and for property damage, combined single limit coverage, in the minimum 
amount indicated at said §6; 
(ii) An endorsement naming County as an additional insured under said 
policy, with respect to claims or suits arising from the Services provided or the 
relationships created under this Contract; 
(iii) A provision that said insurance shall be primary and other insurance 
maintained by the County of Nevada shall be excess only and not contributing with 
Contractor's insurance; 
(iv) A provision that said insurance shall provide for thirky (30) days written 
notice to County of any termination or change in coverage protection, or reduction 
in coverage limits (except ten (10) day notice for non-payment of premium). 

7. Automobile Liability Insurance: (County Resolution No. 90676) 
If §7 at page one (1) hereof shall require either a Business Rated or a Commercial Automobile 

Liability insurance policy, for each vehicle used including non-owned and hired automobiles, Contractor 
shall promptly provide proof of such insurance evidenced by a certificate of insurance with properly 
executed endorsements attached, which insurance shall include the following provisions: 

(i) Liability protection for death or bodily injury to a person or persons, 
property damage, and uninsured and underinsured coverage, combined single 
limit coverage, in the minimum amount indicated at said §7; 
(ii) An endorsement naming County as an additional insured under said 
policy, with respect to claims or suits arising from the Services provided or the 
relationships created under this Contract; 
(iii) A provision that said insurance shall be primary and other insurance 
maintained by the County of Nevada shall be excess only and not contributing with 
Contractor's insurance; 
(iv) A provision that said insurance shall provide for thirty (30) days written 
notice to County of any termination or change in coverage protection, or reduction 
in coverage limits (except ten (10) day notice for non-payment of premium). 

If §7 at page one (1) hereof shall require a Personal Auto policy, for each vehicle used including 
non-owned and hired automobiles, Contractor shall promptly provide proof of such insurance for a minimum 
of three hundred thousand dollars, ($300,000), in combined single limits, and naming the County as 
additionally insured. 

8. Worker's Compensation: (County Resolution No. 90674) 
If §8 at page one (1) hereof shall indicate a Worker's Compensation insurance policy is required, 

Contractor shall maintain said policy as required by law, and shall promptly provide proof of such insurance 
evidenced by a certificate of insurance, or other documentation acceptable to County. 

Before commencing to utilize employees in providing Services under this Contract, Contractor 
warrants that it will comply with the provisions of the California Labor Code, requiring Contractor to be 
insured for worker's compensation liability or to undertake a program of self-insurance therefor. 

9. Errors and Omissions: 
If §9 at page one (1) hereof shall indicate Errors and Omissions insurance is required, 

Contractor shall maintain Technology Professional Liability Errors and Omissions Insurance in the 
minimum amount indicated, and shall promptly provide proof of such insurance evidenced by a certificate 
of insurance, or other documentation acceptable to County. Coverage shall be sufficiently broad to 
respond to the duties and obligations as is undertaken by the Contractor in this agreement and shall 
include, but not be limited to, claims involving infringement of intellectual property, copyright, trademark, 
invasion of privacy violations, information theft, release of private information, extortion and network 
security. The policy shall provide coverage for breach response costs as well as regulatory fines and 
penalties as well as credit monitoring expenses with limits sufficient to respond to these obligations. 

(i) The Policy shall include, or be endorsed to include, property damage liability 
coverage for damage to, alteration of, loss of, or destruction of electronic data 
and/or information "property" of the County in the care, custody, or control of the 
Contractor. If not covered under the Contractor's liability policy, such "property" 
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coverage of the County may be endorsed onto the Contractor's Cyber Liability 
Policy as covered property as follows: 

(ii) Cyber Liability coverage in an amount sufficient to cover the full replacement 
value of damage to, alteration of, loss of, or destruction of electronic data and/or 
information "property" of the County that will be in the care, custody, or control of 
Contractor. 

~iii> The Insurance obligations under this agreement shall be the greater of 1—all the 
Insurance coverage and limits carried by or available to the Contractor; or 2—the 
minimum Insurance requirements shown in this agreement. Any insurance 
proceeds in excess of the specified limits and coverage required, which are 
applicable to a given loss, shall be available to County. No representation is 
made that the minimum Insurance requirements of this agreement are sufficient 
to cover the indemnity or other obligations of the Contractor under this 
agreement. 

10. Miscellaneous Insurance Provisions: (County Resolution No. 90675) 
All policies of insurance required by this Contract shall remain in full force and effect throughout the life 

of this Contract and shall be payable on a "per occurrence" basis unless County specifically consents to "claims 
made" coverage. If the County does consent to "claims made" coverage and if Contractor changes insurance 
carriers during the term of this Contract or any extensions hereof, then Contractor shall carry prior acts coverage. 

Insurance afforded by the additional insured endorsement shall apply as primary insurance, and other 
insurance maintained by County, its officers, agents and/or employees, shall be excess only and not contributing 
with insurance required or provided under this agreement. 

At all times, Contractor shall keep and maintain in full force and effect throughout the duration of 
this Contract, policies of insurance required by this Contract which policies shall be issued by companies 
with a Bests Rating of B+ or higher (B+, g++, A-, A, A+ or A++), or a Bests Financial Performance Rating 
(FPR) of 6 or higher (6, 7, 8 or 9) according to the current Best's Key Rating Guide, or shall be issued by 
companies approved by the County Risk Manager. In the event the Bests Rating or Best's FPR shall fall 
below the rating required by this paragraph, Contractor shall be required to forthwith secure alternate 
policies which comply with the rating required by this paragraph or be in material breach of this Contract. 

Failure to provide and maintain the insurance policies (including Best's ratings), endorsements, or 
certificates of insurance required by this Contract shall constitute a material breach of this agreement 
(herein "Material Breach"); and, in addition to any other remedy available at law or otherwise, shall serve 
as a basis upon which County may elect to suspend payments hereunder, or terminate this Contract, or 
both. (See §13, ¶2, below, as these provisions additionally apply to subcontractors.) 

11. Indemnity: 
Nothing herein shall be construed as a limitation of Contractor's liability, and Contractor shall 

indemnify, defend and hold harmless the County and its officers, officials, employees, agents and 
volunteers from any and all liabilities, claims, demands, damages, losses and expenses (including, without 
limitation, defense costs and attorney fees of litigation) which result from the negligent act, willful 
misconduct, or error or omission of Contractor, except such loss or damage which was caused by the sole 
negligence or willful misconduct of County or its officers, officials, employees, agents and volunteers. 

Personal Services 
12. Contractor as Independent: 

In providing services herein, Contractor, and the agents and employees thereof, shall act in an 
independent capacity and as an independent contractor and not as agents or employees of County. 

13. Assignment and Subcontracting: 
Except as specifically provided herein, the rights, responsibilities, duties and Services to be 

narfnrmgr~ ~inrigr this C:nntrart ara narmna~► to tha C_nntrartnr anri may not hP trangfarrarl, Siihr_.~ntrar_.tPcl 
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or assigned without the prior written consent of County. Contractor shall not substitute nor replace any 
personnel for those specifically named herein or in its proposal without the prior written consent of County. 

Contractor shall cause and require each transferee, subcontractor and assignee to comply with the 
insurance provisions set forth herein at §§6, ,7, 8, 9 and 10, to the extent such insurance provisions are 
required of Contractor under this Contract. Failure of Contractor to so cause and require such compliance 
by each transferee, subcontractor and assignee shall constitute a Material Breach of this agreement, and, 
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in addition to any other remedy available at law or otherwise, shall serve as a basis upon which County 
may elect to suspend payments hereunder, or terminate this Contract, or both. 

14. Licensing and Permits: 
Contractor warrants (i) Contractor is qualified and competent to provide all Services under this 

contract; (ii) Contractor and all employees of Contractor hold all necessary and appropriate licenses 
therefor, including those licenses set forth at §14, page one (1) hereof; and, (iii) Contractor shall obtain, and 
remain in compliance with, all permits necessary and appropriate to provide said Services. Contractor shall 
cause said licenses and permits to be maintained throughout the life of this Contract. Failure to do so shall 
constitute a Material Breach of this agreement, and, in addition to any other remedy available at law or 
otherwise, shall serve as a basis upon which County may elect to suspend payments hereunder, or 
terminate this Contract, or both. 

Public Contracts 
15. Prevailing Wage and Apprentices: 

To the extent made applicable by law, performance of this Contract shall be in conformity with the 
provisions of California Labor Code, Division 2, Part 7, Chapter 1, commencing with Section 1720 relating to 
prevailing wages which must be paid to workers employed on a public work as defined in Labor Code §§1720, et 
seq.; and shall be in conformity with Title 8 of the California Code of Regulations §§200 et seq., relating to 
apprenticeship. Where applicable: 

(i) Contractor shall comply with the provisions thereof at the commencement of Services to be provided 
herein, and thereafter during the term of this Contract. A breach of the requirements of this section shall 
be deemed a material breach of this contract. Applicable prevailing wage determinations are available on 
the California Department of Industrial Relations website at http://www.dir.ca.gov/OPRL/PWD. 

(ii) Contractor and all subcontractors must comply with the requirements of Labor Code Section 
1771.1 (a) pertaining to registration of contractors pursuant to Section 1725.5. Registration and all related 
requirements of those Sections must be maintained throughout the performance of the Contract. 

(iii) Contracts to which these prevailing wage requirements apply are subject to compliance monitoring 
and enforcement by the Department of Industrial Relations. Each contractor and subcontractor must 
furnish certified payroll. records to the Labor Commissioner at least monthly. 

(iv) The County is required to provide notice to the Department of Industrial Relations of any public work 
contract subject to prevailing wages within five (5) days of award. 

16. Accessibility (County Resolution No. 00190): 
It is the policy of the County of Nevada that all County services, programs, meetings, activities and 

facilities shall be accessible to all persons, and shall be in compliance with the provisions of the Americans With 
Disabilities Act and Title 24, California Code of Regulations. To the extent this Contract shall call for Contractor 
to provide County contracted services directly to the public, Contractor shall certify that said direct Services are 
and shall be accessible to all persons. 

17. Nondiscriminatory Employment: 
In providing Services hereunder, Contractor shall not discriminate against any employee or applicant for 

employment because of race, color, religion, age, sex, national origin, political affiliation, ancestry, marital status 
or disability. This policy does not require the employment of unqualified persons. 

18. Prior Nevada County Employment (County Resolution No. 03-353): 
Effective July 22, 2003, it is the policy of the County of Nevada that former members of the Board 

of Supervisors, a former CEO, or a former Purchasing Agent, for a period of twelve (12) months following 
the last day of employment, shall not enter into any relationship wherein that former employee or former 
Board member receives direct remuneration from a legal entity that, during the last twelve (12) months of 
said employment or Board member's service, entered into a contract with, or received a grant from the 
County of Nevada. Provided however, that this prohibition shall not apply to any employee that did not 
personally approve a contract with or grant to said legal entity during the last twelve (12) months of said 
employment, and shall not apply when the Board of Supervisors did not approve a contact with or grant to 
said legal entity during the last twelve (12) months of said Board member's service. 
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A violation of this policy shall subject Contractor to all of the remedies enumerated in said resolution 
and as otherwise provided in law, which remedies shall include but not be limited to injunctive relief, 
cancellation and voiding of this contract by County, a return of grant money, a cause of action for breach 
of contract, and entitlement to costs and reasonable attorney fees in any action based upon a breach of 
contract under this provision. 

19. Cost Disclosure: 
In accordance with Government Code Section 7550, should a written report be prepared under or required 

by the provisions of this Contract, Contractor agrees to state in a separate section of said report the numbers and 
dollar amounts of all contracts and subcontracts relating to the preparation of said report 

Default and Termination 
20. Termination: 

A Material Breach of this Contract pursuant to the terms hereof or otherwise, in addition to any 
other remedy available at law or otherwise, shall serve as a basis upon which County may elect to 
immediately suspend payments hereunder, or terminate this contract, or both, without notice. 

If Contractor fails to timely provide in any manner the services materials and products required 
under this Contract, or otherwise fails to promptly comply with the terms of this Contract, or violates any 
ordinance, regulation or other law which applies to its performance herein, County may terminate this 
Contract by giving five (5) days written notice to Contractor. 

Either party may terminate this Contract for any reason, or without cause, by giving thirty (30) 
calendar days written notice to the other, which notice shall be sent by registered mail in conformity with 
the notice provisions, below. In the event of termination not the fault of the Contractor, the Contractor shall 
be paid for services performed to the date of termination in accordance with the terms of this Contract. 
Contractor shall be excused for failure to perform services herein if such performance is prevented by acts 
of God, strikes, labor disputes or other forces over which the Contractor has no control. 

County, upon giving sixty (60) calendar days written notice to Contractor, shall have the right to 
terminate its obligations under this Contract at the end of any fiscal year if the County or the State of 
California, as the case may be, does not appropriate funds sufficient to discharge County's obligations 
coming due under this contract. 

Miscellaneous
21. Books of Record and Audit Provision: 

Contractor shall maintain complete records relating to this Contract for a period of five (5) years from the 
completion of Services hereunder. Said records shall include but not be limited to bids and all supporting 
documents, original entry books, canceled checks, receipts, invoices, payroll records including subsistence, travel 
and field expenses, together with a general ledger itemizing all debits and credits 

Contractor shall permit County to audit said records as well as such related records of any business entity 
controlled by Contractor. Said audit may be conducted on Contractor's premises or at a location designated by 
County, upon fifteen (15) day notice. Contractor shall promptly refund any moneys erroneously charged and shall 
be liable for the costs of audit if the audit establishes an over-charged of five percent (5%) or more of the Maximum 
Contract Price. 
22. Intellectual Property: 

All original photographs, diagrams, plans, documents, information, reports, computer code and all 
recordable media together with all copyright interests thereto (herein "Intellectual Property"), which concern or 
relate to this Contract and which have been prepared by, for or submitted to Contractor, shall be the property of 
County, and upon fifteen (15) days demand therefor, shall be promptly delivered to County without exception. 
Provided however, for personal purposes only and not for commercial, economic or any other purpose, Contractor 
may retain a copy of Contractor's work product hereunder. 

23. Entire Agreement: 
This Contract represents the entire agreement of the parties, and no representations have been made or 
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agreement of the parties. 

24. Jurisdiction and Venue: 
This Contract shall be construed in accordance with the laws of the State of California and the parties 

hereto agree that venue shall be in Nevada County, California. 
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25. Compliance with Applicable Laws: 
The Contractor shall comply with any and all federal, state and local laws, codes, ordinances, rules and 

regulations which relate to, concern of affect the Services to be provided by this Contract. 

26. Notices: 
This Contract shall be managed and administered on County's behalf by the department and the 

person set forth at §26, page one (1) of this Contract, and all invoices shall be submitted to and approved 
by this Department. In addition to personal service, all notices may be given to County and to Contractor 
by first class mail addressed as set forth at said §26. Said notices shall be deemed received the fifth (5th) 
day following the date of mailing or the earlier date of personal service, as the case may be. 

27. Authority: 
All individuals executing this Contract on behalf of Contractor represent and warrant that they are 

authorized to execute and deliver this Contract on behalf of Contractor. 
IN WITNESS WHEREOF, the parties have executed this Contract effective on the Beginning Date, 
above. 

CONTRACTOR: 

~-~ r~ 
Keith Wild 
VP &CFO, Retirement Plans 

Dated: Z~! 2~~ 

COUNTY OF NEVADA: 

1 ~~ l~~ 
Honorable Heidi Hall 
Chair, Board of Supervisors 

Dated: ~ I I ~ I 

Att u~~ u 
J ie Patt rson Hunte 
Cler e Board 
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EXHIBIT "A" 

SCHEDULE OF SERVICES 

(Provided By Contractor) 

1. Designation: 
County designates Contractor as County's non-discretionary provider of recordkeeping and 

administrative services for the Plans ("Administration Services") for the Nevada County 457(b) Deferred 
Compensation Plan and Nevada County 401(a) Phan ("Plan" or "Plans") and in accordance with the terms 
of this Contract. 

2. Appointments and Responsibilities: 
County: County is responsible for maintaining the Plans and for maintaining the tax-qualified status 

of the Plans. County represents and warrants that the Plans have been properly adopted and established 
in accordance with any applicable state or local laws or regulations governing the County's ability to sponsor 
the Plans. County warrants that the Plans were established, and will be maintained by County, in 
accordance with the provisions of Section 457(b) and 401(a) of the Internal Revenue Code of 1986 as 
amended (the "Code"). County further acknowledges and agrees the County is an eligible governmental 
employer as defined by Section.457(e)(1)(A) and 414(d) of the Code. 

Any duties or services not specifically described herein as being provided by Contractor are the 
responsibility of the County, unless specifically delegated to Contractor in the Plan Document. 

Contractor: Contractor will serve County, in a non-fiduciary capacity, as the provider of 
Administrative Services for the County with respect to the Plans. Contractor does not exercise any 
discretionary control or authority over the Pians or the assets of the Plans, and this Agreement does not 
require Contractor to do so. Contractor agrees to perform all Administrative Services for the County with 
respect to the Plans as described in this Agreement. This Agreement does not require, nor shall this 
Agreement be construed as requiring, Contractor to provide investment, legal, or tax advice to the County 
or to the participants of the Plans. 

3. Investment Options: 
Contractor agrees to accept contributions to the Plans for investment in the investment options 

selected for the Plans by the Contractor or other responsible plan fiduciary in its sole discretion and agreed 
to by Contractor. 

County agrees to accept the terms and conditions of the annuity contracts, mutual funds, and any 
other investment products selected for the Plan after being provided with a copy of the same and given a 
reasonable opportunity to review and approve. 

4. Administration Services: 
A. Plan Documents: 

1. Contractor will provide the County with Adoption Agreements and Plan Documents 
which has been designed to comply with the requirements of Section 457(b) and 401(a) of 
the Code. The Adoption Agreements and Plan Documents will be prepared by Contractor 
at the direction of the County and with the understanding that it will be reviewed by the 
County and the County's tax and legal advisors prior to execution. Contractor does not 
provide tax or legal advice. County agrees to provide Contractor with executed copies of 
the Adoption Agreements and any other related Plan documentation as requested by 
Contractor. 

2. When directed by the County, or at such other times as it may determine, Contractor will 
prepare and provide draft Plan amendments for review and approval by the County. Such 
Plan amendments may include changes required to keep the Plan Document in compliance 
with the Code as the result of changes in federal law that affect the Plans. The County will 
remain responsible for the accuracy and timely adoption of any Plan amendments. The 
County is responsible for properly executing and retaining such documents and agrees to 
provide Contractor with executed copies of same. 
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3. Contractor will prepare the Adoption Agreements for review by the County utilizing 
information and representations provided by the County, which information and 
representations may include Plan provisions found in the prior Plan Documents not 
prepared by Contractor. 

County acknowledges that: 

a. The accuracy and completeness of the information and representations provided by 
County in the Adoption Agreements prepared by Contractor, which determine the 
Plans' provisions used by Contractor to administer the Plans, are the sole 
responsibility of the County. 

b. Contractor does not review prior Plan Documents to ensure that all required 
amendments or restatements were properly and timely made, or that any of the 
prior Plan provisions are in compliance with applicable laws and regulations. The 
restatement of the County's Plans onto Contractor's specimen Plan Document does 
not retroactively correct any Plan documentary or operational errors that may have 
occurred prior to the date Administrative Services are provided by Contractor. 

B. Participant Enrollment and Communication/Education Services: 
Contractor agrees to establish an account for each Plan participant, beneficiary and 

alternate payee (for purposes of this Agreement only, hereinafter referred to as "Plan participants"). 
For each such account, Contractor will record and maintain the following information, provided 
Contractor is provided with the same: 

1. name; 
2. Social Security number; 
3. mailing address; 
4. date of birth; 
5. current investment allocation direction; 
6. contributions allocated and invested; 
7. investment transfers; 
8. benefit payments; 
9. current account balance; 
10. transaction history since funding under the Agreement; 
11. contributions since funding under the Agreement; 
12. email address; 
13. beneficiary designation; 
14. benefit tax withholding information; and 
15. such other information as agreed upon by the County and Contractor. 

Contractor will post and credit the amounts transmitted by the County to the accounts of 
Plan participants in accordance with the latest instructions from participants or the County (as 
applicable) on file with Contractor, which instructions can include direction via electronic sources 
such as the website or the interactive voice response system. 

Contractor agrees to process the enrollment of employees eligible to participate in the 
Plans as determined by the County. Contractor also agrees to conduct enrollment meetings with 
County's employees in such number and manner as determined by the parties. The County, at its 
discretion, will allow and facilitate the periodic distribution of materials to Plan participants at the 
time and in the manner determined by the County; provided however, that all reasonable expenses 
associated with such distribution shall be paid by Contractor. The County further agrees to allow 
and facilitate the periodic distribution to its employees of materials prepared by Contractor 
regarding products and services offered by Contractor, or its affiliates, which Contractor reasonably 
believes would be beneficial to such Plan participants at the County's discretion. 

Preparation Date: 01/30/2020 
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C. Plan Contributions 
The County agrees to send all Plan contributions to Contractor on a timely basis that is in 

compliance with all applicable legal requirements. Contractor agrees to post funds received as 
contributions to the Plans in accordance with the separate funding agreements between County 
and Contractor or any of its affiliates when received from the County in good order by Contractor. 
The term "in good order," as used in this Agreement, means the receipt of required information by 
Contractor, in a form deemed reasonably acceptable to Contractor, with respect to the processing 
of a request or the completion of a task by Contractor that reasonably requires information from a 
third-party. More specifically, Plan contributions and contribution allocation information must meet 
all of the following requirements in order to be deemed to be in good order: 

1) All records must include the correct and complete participant name, Social Security 
number, and the amount to be credited to the participant's account(s); 

2) The source of funds must be identified (e.g., 457(b) salary reduction, employer 
contribution); 

3) The Plan name and Plan number must be clearly identified; 
4) Both the participant allocation detail and the total contribution amount must be 

received, and these two totals must match each other; and 
5) All participants making or receiving a contribution must have an active account in the 

Plan. 

Funds may be sent by wire transfer, through an automated clearinghouse or by check in 
accordance with written instructions provided by Contractor. Failure to follow the written instructions 
provided by Contractor may result in delay of posting to participant accounts. All contribution 
allocation information with respect to participant accounts will be provided to Contractor in a 
mutually agreed upon format. 

If Contractor makes a determination that the contribution or allocation detail is not in good 
order, Contractor shall notify the County of such determination upon discovery. After such 
notification, the parties will continue to try to resolve the not in good order status, but if resolution 
is not achieved, Contractor shall return the funds to the County within thirty (30) Business Days. 
Contractor will not be liable for any delay in posting if the County fails to send the funds representing 
contribution amounts or contribution allocation information in accordance with Contractor's 
instructions to the central processing site designated by Contractor, or for any delay in posting that 
results from the receipt of funds and/or contribution allocation that Contractor determines to be not 
in good order. 

As used in this Agreement, the term "Business Day" means each Monday through Friday 
during the hours the New York Stock Exchange is open for business. No transactions can be 
completed on any Business Day after such time as the New York Stock Exchange closes. The 
County shall, upon request, timely provide all information required by Contractor to perform its 
services to the Plans as described in this Agreement. The County shall be responsible for ensuring 
that the provided information is accurate and complete. Contractor shall be entitled to rely 
exclusively on the information provided by the County or the County's advisors, whether oral or in 
writing, and will have no responsibility to independently verify the accuracy of that information. The 
County acknowledges that inaccurate and/or late information could result in tax penalties and/or 
participant/beneficiary legal claims. Contractor assumes no responsibility for, and shall not have 
any liability for, any consequences that result from Contractor's inability to complete its work in the 
ordinary course of its business due to the failure of the County to provide accurate and timely 
information to Contractor. 

The County is responsible for providing updated information regarding Plan participants 
requested by Contractor that the County and Contractor mutually agree is necessary for Contractor 
to perform the Administrative Services to the County under this Agreement. 

Contractor approves this page 
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D. Services with Respect To Participant Plan Accounts 
1. Contractor will provide a secure Internet site that complies with applicable data 
protection and privacy laws. Using this site, participants may: (i) obtain information 
regarding their accounts, and (ii) conduct certain routine transactions with respect to their 
accounts. The County- authorizes Contractor to honor instructions regarding such 
transactions that may be submitted by a participant using the secure Internet site. 
Contractor shall implement reasonable physical and technical safeguards to protect 
personal information made available on its Internet site. Such safeguards shall be no less 
rigorous than generally accepted industry practices. 

2. Participants will have the unlimited ability to increase in the 457(b) Plan (within the 
limitations of Section 457(b) of the Code) or decrease contributions to the 457(b) Plan. All 
requests to increase or decrease contribution amounts will be processed by Contractor 
within five (5) Business Days of receipt of the request, but cannot be effective until the later 
of (~) the first of the calendar month following the month in which the contribution change 
was requested, and (2) the date the contribution change can be processed by the County 
given County's payroll processing schedule. 

3. Participants will have the ability to exchange existing account balances, in full or in part, 
and to redirect future contributions from one investment option offered by the Plans to 
another on any Business Day, subject to Contractor's policies and any applicable 
restrictions or penalties applied by the investment options. 

4. Participants will receive consolidated quarterly statements detailing their account activity 
and account balances for the Plans. Participants shall be informed that they must notify 
Contractor of any errors within forty-five (45) days of receipt of their statements or 
confirmation of their investments. Contractor will not be liable for any errors not reported 
within this time frame. However, some situations permit an extended acceptance period. 

5. Contractor agrees to deliver account statements (by U.S. mail or electronically) to 
participants within thirty (30) calendar days after the end of each calendar quarter. This 
timeframe is contingent upon Contractor receiving fund returns from the mutual fund 
providers within four (4) Business Days after the end of each quarter. 

6. Contractor agrees to provide reports to the County within thirty (30) calendar days 
following the end of each calendar year quarterly reporting period (March 31, June 30, 
September 30, and December 31) summarizing the following: 

a. All participant activity that transpired during the reporting period; 

b. Total contributions allocated to each investment or insurance option under the 
Plans; and 

c. Total withdrawals by Plan participant. This report shall include the amount, type 
and date of withdrawal. 

7. During the term of this Agreement, Contractor agrees to maintain, the records necessary 
to produce any required reports. County agrees that all related paper and electronic 
records shall remain the property of Contractor. 

E. Distributions 
1. Contractor shall make all distributions as directed by a Plan participant or the County, in 
accordance with the Plan Document. All distributions will be made pro-rata from each of 
the participant's investment options and money sources unless directed otherwise by the 
Plan participant. Plan participants are responsible for selecting a form of payment from 
those available under the terms of the Plans and making all other elections regarding 
available distribution options, such as rollover elections. 
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2. Contractor shall furnish each participant, who has received a benefit payment, tax 
reporting forms in the manner and time prescribed by federal and state law. County shall 
be responsible for all tax reporting requirements for periods prior to the effective date of 
this Agreement, or after the termination date of this Agreement, unless otherwise agreed 
to in writing by the parties to this Agreement. 

3. To the extent required by federal and state law, Contractor will calculate and withhold 
from each benefit payment federal and state income taxes. Contractor will report such 
withholding to the federal and state governments as required by applicable law. County 
shall be responsible for all tax reporting requirements for periods prior to the effective date 
of this Agreement, or after the termination date of this Agreement, unless otherwise agreed 
to in writing by the parties to this Agreement. 

4. Contractor will provide notice and a distribution form to each Plan participant attaining 
age 70%2 or older in the current calendar year. The notice will inform the Plan participant 
that required minimum distributions must begin no later than the April 1 of the calendar 
year following the later of attainment of age 70%2 or retirement. All required minimum 
distributions will be made in accordance with the Plan Document. 

5. Contractor shall administer Plan participant and beneficiary unclaimed property funds, 
including but not limited to uncashed distribution checks and death claims, in accordance 
with Contractor's standard unclaimed property procedures. 

F. Qualified Domestic Relations Orders (QDROs) 
If the Plans accept Qualified Domestic Relations Orders ("QDROs"), the County directs 

Contractor to process QDROs in accordance with Contractor's standard QDRO procedures, and 
the County hereby approves the use of such standard QDRO procedures. 

G. Unforeseeable Emergency Withdrawals 
If the 457(b) Plan offers unforeseeable emergency withdrawals, the County instructs 

Contractor to process all unforeseeable emergency withdrawal requests received in good order, 
and in a manner satisfactory to Contractor. Withdrawals will only be permitted due to an 
unforeseeable emergency resulting in a severe financial hardship to the Plan participant or 
beneficiary that cannot be alleviated by any other means available to the Plan participant, in 
accordance with Contractor's standard unforeseeable emergency procedures. County hereby 
approves the use of such standard unforeseeable emergency procedures to make these 
determinations. 

5. Plan Participant Services 
A. Website 

Contractor will create and maintain a website for and on behalf of the County for the use 
of its Plan participants. Plan participants may access the website via the Internet at 
www.nrsforu.com to review and make changes to their accounts. The website is the exclusive 
property of Contractor. The website is available twenty-four (24) hours a day, except for routine 
maintenance of the system. 

B. Interactive Voice Response System 
Contractor will provide an interactive voice response (IVR) toll free telephone number, 

which shall be operative twenty-four (24) hours per day, seven (7) days per week, except for routine 
maintenance of the system. Plan participants shall be able to conduct routine plan transactions and 
obtain account balance information through the IVR. The County authorizes Contractor to honor 
Plan participant instructions, which may be submitted using the toll-free number, either through the 
IVR or a live representative. v

C. Customer Service 
Contractor's customer service representatives will be available toll-free to answer 

participant questions and process applicable transactions between the hours of 8:00 a.m. and 
11:00 p.m. Eastern Time each Monday through Friday, and between the hours of 9:00 a.m. and 
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6:00 p.m. Eastern Time each Saturday, with the exception of certain holidays as dictated by the 
New York Stock Exchange holiday trading schedule. 
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EXHIBIT "B" 

SCHEDULE OF CHARGES AND PAYMENTS 

Payment schedules shall set forth specific milestones which relate to the schedule of services to 
be provided, as set forth in Exhibit "A", above. 

A. As compensation for the Administrative Services provided by Contractor pursuant to this 
Agreement, County and Contractor agree that Contractor shall be entitled to an annualized 
compensation requirement of 0.045% (4.5 basis points) of the Plans' account value held by 
Contractor ("Compensation Requirement') per year to be calculated and collected as an explicit 
asset fee according to Contractor's standard business practices. In calculating the 4.5 basis points, 
the total Plan assets will include Plan balances held in the Self-Directed Brokerage Account 
("SDBA") and as outstanding participant loan balances. The explicit asset management charge of 
4.5 basis points will be taken against participant loans by applying an additional finance charge to 
the loan interest rate. 

B. The County acknowledges that Contractor and its affiliates receive payments in connection with 
the sale and servicing of investments allocated to Plan participant Contractor acknowledge and 
agree that Contractor may receive revenue associated with annuity contracts, revenue from mutual 
fund providers, as well as fees associated with specific services or products. The. Investment 
Option Payments include mutual fund service fee payments, which are described in detail at 
www.nrsforu.com, and other payments received from investment option providers. Contractor 
agrees to credit all Investment Option Payments to Plan participant accounts on a quarterly basis. 
The Investment Option Payments shall be credited to Plan participant accounts on a pro-rata basis 
based on each Plan participants total assets held in all Plan investment options that generate the 
Investment Option Payments. 

C. Contractor will provide the County a quarterly report showing total participant account balances 
and the corresponding fee calculation within thirty (30) Business Days after the end of each quarter. 

D. The County acknowledges that it has received all information about compensation paid to 
Contractor as the County has reasonably requested. 

E. To the extent offered under the Plans, in addition to the above described fees, Contractor shall also 
receive fees with respect to a Plan participant's use of participant loan administration, the SDBA, 
and Contractor's managed account service ("ProAccounY') as follows: 

a. Loans — If requested by the County and permitted under the terms of the Plans, Contractor 
will assist the County in processing Plan participant loan requests pursuant to Plan 
participant loan administrative procedures approved by the County and Contractor. All 
Plan participant loan fees are governed by Contractor's Plan Loan Procedures document, 
a copy of which has been provided to the County. 

b. Self-Directed Brokerage Account —The Plan offers an SDBA investment option for 
qualifying participants in both the 401(a) Plan and the 457(b) Plan. Initial and annual 
administrative fees may be charged as outlined in the separate fee agreement for the 
SDBA that will be provided to each participant by Contractor. At the time of the County's 
Request for Proposal, those fees were as follows: 

Initiation: $50 
Annual Administrative: $50 

Fees are in addition to charges assessed by Charles Schwab. 
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c. Managed account services (Contractor's ProAccount) —Managed account services are 
offered by Nationwide Investment Advisors ("NIA"), an affiliate of Contractor, and the 
County must execute a separate agreement with NIA if the County wants to add 
ProAccount to the Plans. Only Plan participants who choose to utilize Contractor's 
ProAccount managed account service are assessed fees. Such fees are authorized in a 
separate ProAccount agreement befinreen the Plan participant and NIA and are assessed 
pursuant to the terms and conditions of such agreement. 

Fees related to Plan participant loans, the SDBA and Contractor ProAccount are in addition to the 
Compensation Requirement for Administrative Services as provided in this Agreement. 

F. County may request Contractor and/or its affiliates to provide additional services not described in 
this Agreement by making such a request in writing, which Contractor may decide to perform for 
compensation to be negotiated by the parties prior to the commencement of the additional services. 
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EXHIBIT "C" 

SCHEDULE OF CHANGES 

(Amendments and Additions to Contract) 

Page 2, Paragraph 4 ("Liquidated Damages") is hereby amended and replaced in its entirety as 
follows: 

4. Liquidated Damages: 
County and Contractor agree that damages to County due to delays in timely providing Services in 

accordance with the aforesaid Performance Schedule and Contract Termination Date are impractical and 
difficult to ascertain. Therefore, County shall have the right to assess the sums set forth in the table below, 
not as a penalty, but as and for damages to County due to delays in providing Services not in accordance 
with the said Performance Schedule, or later than the Contract Termination Date (herein "Delay"). 
Liquidated Damages shall be offset against amounts owing to Contractor, including retention sums. 

Phone 

Plan sponsor services response time: one Business Day $125 quarterly 
Participant services response time: 80%within 20 seconds $125 quarterly 

Return all calls to plan sponsor within: one Business Day $125 quarterly 
Return all calls to participants within: one Business Day $125 quarterly 

Statements 

Participant statement mail time: Within 15 Business Days of 
the end of the eriod 

$125 quarterly 

Within 30 Business Days of 
Sponsor plan statement mail time: the end of the reporting $125 quarterly 

eriod 
Within 15 Business Days of 

Participant online statement posting: the end of the reporting $125 quarterly 
eriod 

Within 30 Calendar days of 
Sponsor online statement posting: the end of the reporting $125 quarterly 

eriod 
Participant Services 

Number of on-site individual meetings: 150 annually $125 quarterly 
Number of on-site group meetings: 12 annually $125 quarterly 

Financial planning services: Quarterly targeted email $~ 
communications 

Plan participation rate increases: Nationwide will discuss ~~ 
ex ectations with the Plan 

Deferral rate increases: Nationwide will discuss ~~ 
ex ectations with the Plan 
Nationwide will ensure a 

smooth consolidation with a 
$10,000 performance 

guarantee. We will work with 
Transition the Nlan during the 

discovery phase to finalize 
mutually agreed upon 

targets according to your 
personalized needs. 

Timeline: 16 weeks $5,000 
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- One-day blackout period 
- Funds applied correctly 

Deliverables: -Employees educated on $5,000 
enhancements and 
consolidation 

On-site meetings: 4 days $5,000 
Administration 

Same business day if 
Contribution posting: received in good order by 1 $0 

.m. PT 
Withdrawals processed: Within 3 Business Days $0 

Emergency withdrawals processed: Within 3 Business Days $0 

Rollovers/transfers out: Within 3 Business Days of ~~ 
recei tin ood order 

Loan processing (if applicable): Within 3 Business Days of $0
recei tin ood order 

County Services 
Within 30 Calendar days of 

Report delivery: the end of the reporting $0 
eriod 

We would like to discuss 
Training: requirements and $0 

ex ectations with the Plans 
Overall Satisfaction 

Draft and distribute survey: fur County survey is ~~ 
conducted periodically. 

Survey results are compiled 

Satisfaction survey score: and reported back to the ~~ 
Plans on a mutually 

a reeable fre uenc . 

Page 4, paragraph 11 ("Indemnity") is hereby amended and replaced in its entirety as follows: 

11. Indemnity: 

Nationwide agrees to indemnify, defend and hold harmless County, its officers, directors, agents, and 
employees from and against any loss, damage or liability assessed against County or incurred by County 
arising out of or in connection with any claim, action, or suit brought or asserted against County alleging or 
involving Nationwide's non-performance of the provisions of the Agreement under Nationwide's exclusive 
control, or negligence or willful misconduct in the performance of its services, duties and obligations under 
the Agreement. In addition, Nationwide represents, warrants and covenants that the indemnification in this 
paragraph is enforceable under applicable law and that Nationwide will not assert a position contrary to 
such representation in any judicial or administrative proceeding. 

To the extent not prohibited by state law, County agrees to indemnify, defend and hold harmless 
Nationwide, its officers, directors, agents, and employees from and against any loss, damage or liability 
assessed against Nationwide or incurred by Nationwide arising out of or in connection with any claim, 
action, or suit brought or asserted against Nationwide alleging or involving County's non-performance of 
the provisions of the Agreement under County's exclusive control, or negligence or willful misconduct in the 
performance of its duties and obligations under this Agreement. In addition, County represents, warrants 
and covenants that the indemnification in this paragraph is enforceable under applicable law and that 
County will not assert a position contrary to such representation in any judicial or administrative proceeding. 
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Page 6, Paragraph 20 ("Terr~ir~ation"j ~s h~rzby arr~erd~d and replaced ire ins ~~tir~ty as followrs: 

20. Termination: 

a. Either the County or Nationwide may terminate the Agreement for any reason upon providing 150 
calendar days written notice to the other party. 

b. In the event either party is deemed to be in material breach of this Agreement, the non-breaching 
party shall give the breaching party written notice, specifying the particulars of the breach. If such 
breach is not cl~reci within thirty (30) calendar days from the date in which notice of breach is given, 
the non-breaching party may terminate the Agreement upon 120 days written notice to the 
breaching party, as well as seek any and all available legal remedies. 

c. Provision of such written notice of termination by County to Nationwide does not relieve the County 
of any termination requirements that may be associated with specific investment options. 

d. County further acknowledges and agrees that the Plan is responsible for any investment product 
liquidation fees, if applicable, and that neither Nationwide nor any of its affiliates assumes liability 
for any such fees. 

e. Upon the effective date of termination of this Agreement the following shall occur: 

i. Nationwide will no longer accept contributions to the Plan except by agreement of the parties. 

ii. Nationwide will: 

1. Provide County, or such other entity as the County may designate in writing, with a copy 
of all participant records in acommercially-recognized electronic format and within a time 
frame as mutually agreed upon between Nationwide and County, but not later than 30 
calendar days after termination of the Agreement. 

2. Transfer any periodic distribution amounts and schedules, continuing loan repayments, or 
other ongoing participant transactional activity to the County, or such other entity as the 
County may designate in writing, in acommercially-recognized electronic format in 
accordance with the time frame agreed to by the parties for the delivery of participant 
records, but not later than 30 calendar days after termination of the Agreement.. 

3. Transfer all Plan assets under its control to the County or to such other entity as the County 
may designate in writing in accordance with the funding arrangement terms. Nationwide 
agrees to provide a final accounting of all Plan assets for which Nationwide provides 
recordkeeping. 

f. If the Plan is not funded within 180 calendar days of the date this Agreement is signed by the 
parties or the Effective Date of the Agreement, if later, Nationwide reserves the right to terminate 
the Agreement by providing written notice of the termination to County. 

App ed by County Counsel 
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Eligible 457 Plaa 

ADOPTION AGREEMENT FOR 
ELIGIBLE GOVERNMENTAL 457 PLAN 

The undersigned Employer, by executing this Adoption Agreement, establishes an Eligible 457 Plan ("Plan"). The Employer, subject 
to the Employer's Adoption Agreement elections, adopts fullythe Plan provisions. This Adoption Agreement, the basic plan document and 
any attached Appendices, amendments, or agreements permitted or referenced therein, constitute the Employer's entire plan document. A!/ 
"Election" references within this Adoption Agreement or the basic plan document are Adoption Agreement Elections. All "Article" or 
"Sec[ion"references are basic plan document references. Numbers in parentheses which follow election numbers are basic plan document 
references. Where an Adoption Agreement election calls for the Employer to supply text, the Employer may lengthen any space or line, or 
create additional tiers. When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and 
caveats applicable to the printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes 
the following elections granted under the corresponding provisions of the basic plan document. 

Name: 'i~teuaila.Count.' CA 

Address: 9 'd ve ue _... _ __. __ . 
Street 

Neuada City --- California- 95959-8600 --..-.. 
_. 

City State __ Zip 

Telephone ~S~Q~~(;5-'1~Q~ 

Taxpayer Identification Number (TIN): , 

2. ,PLAN-NAME. 

Name: Nevada Cp~jy 4,~7~~ l~~ferrg~i compensation Plan 

3. ~j.AN'y'FAR (1.25). Plan Year means the 12 consecutive month period (except for a short Plan Year) ending every (choose one of 
a. or b. and choose c. rf applicable): [Note: Complete any applicable blanks under Election c. with a specific dale, e.g., 'June 30" OR "the 
last day of February" OR "the first Tuesday in January. " In the case of a Shor[ Plan Year or a Short Limitation Year, include the year, e.g., 
„May 1, 2D13. `~ 

a. [X] December 31. 

b. [ ] Plan Year: ending;. 

C. [ ] Short Plan Year: commencing: - _..._.__.........._.........._._ and ending: 

4. ~{;~Y .~{1.08). The Employer's adoption of the Plan is a (Choose one2ofa. or b. Complete c, if new plan OR complete c. 
and d. rf an amendment and restatement. Choose e. if applicable): 

a. [ ] New Plan. 

b. [X] Restated Plan. The Plan is a substitution and amendment of an existing 457 plan. 

Initial Effective Date of Plan 

a [X] March 23..1981 ,(enter month day, year; hereinafter called the "Effective Date" unless 4d is entered below) 

Restatement Effective Date (If this is an amendment and restatement, enter effective date of the restatement.) 

d. [ ] (enter month day, year) 

Special Effective Dates: (optional) 

e. [ ] Describe: 

5. CONTItlBt}TT(~is11'YA~~S. (/f this is a frozen Plun (r.e., all con~ri6ertions have ceased), choose a. only): 

Frozen Plan 

a, j ] Contributions cease. All Contributions have ceased or will cease (Plan is frozen). 

Effective date of freeze:,:: - [Note: Effective date is optional unless this is the amendment or 
restatement to freeze the Plan.] 
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Eligible 457 Plan 

Contributions. The Employer and/or Participants, in accordance with the Plan terms, make the following Contribution Types to the Plan 
(Choose one or mare of b. through d. tfapplicaGle): 

b. [X] Pre-Tax Elective Deferrals. The dollar or percentage amount by which each Participant has elected to reduce his/her 
Compensation, as provided in the Participant's Salary Reduction Agreement (Choose o»e or more as applicable.): 

And will Matching Contributions be made with respect to Elective Deferrals? 

1. ( ] Yes. See Question 16. 

2. [X] Nn. 

And will Roth Elective Deferrals be made? 

3. [ ] Yes. [Note: The Employer may not limit Deferrals to Roth Deferrals anly.] 

4. [X] No. 

c. [ ] Nonelectivc Contributions. See Question ]7. 

d. [X] Rollover Contributions. See Question 30. 

6. ~X~1.UDEt7 EMPL~'~'EE5 _(1.10). The following Employees ara Excluded Employees and are not eligible to participate in the Plan 
(Choose one of a. or b.): 

a. [X] No cxciusions. All Employees are eligible to participate. 

b. [ ] Exclusions. The following Employees are Excluded Employees (C1Toose one or more of 1. through 4.): 

1. [ ] Part-time Employees. The Plan defines part-time Employees as Employees who normally work less 
than es hours per week. 

2. [ ] Hourly-paid Employees. 

3. [ ] Leased Employees. The Plan excludes Leased Employees. 

4. [ ] Specify:. _ .._ 

7. IPdDEPLN{~~NT CONTRACT4I~;(1.16). The Plan (Choose one of a., b. or c.): 

a. [X] Participate. Permits Independent Contractors to participate in the Plan. 

b. [ ] Not Participate. Does not permit Independent Contractors to participate in the Plan. 

a [ ] Specified Independent Contractors. Permits the following specified Independent Contractors to participate: 

[Note: /f the Employer elects fo permit ar7y oral! /ndependent Contractors to participate in the Plan, the Term Employee as used in the 
Plan includes such participating Independent Contractors.] 

8. C'C)MPEN$ATION (1.05). Subject to the following elections, Compensation for purposes of allocation of Deferral Contributions 
means: 

Base Definition (Choose one of a., b. or c.): 

a. [X] Wages, tips and other compensation on Form W-2. 

b. j ] Code §3401(a) wages (wages for withholding purposes). 

c. [ ] 415 safe harbor compensation. 

[Nole.~ The Plan provides that the base definition of Compensation includes amounts that are no! included rn income due to Code §~401(k), 
125, I32(J)(4), 403(b), SEP, 414(h)(2), & 457. Compensation for an Independent Contractor means the amounts the Employer pays to the 
Independent Conlracta•for services, except as the Employer otherwise spectftes below.] 

Modifications to Compensation definikion. T'he Employer elects to modify the Compensation definition as follows (Choose one ofd. 
ore.): 

d. [X] No modifications. The Plan makes no modifications to the definition. 

e. [ ] Modifications (Choose one or more of 1. through S.): 

L [ ] Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits (cash and noncash), 
moving expenses, deferred compensation and welfare benefits. 

2. [ ] Elective Contributions. [1.05(E)) The Plan excludes a Participant's Elective Coniributions. 

3. [ ] Bonuses. The Plan excludes bonuses. 

D 2018 2 



Eligible 457 Plan 

4. [ ) Overtime. The Plan excludes overtime. 

5. [ ] Specify: .:-... 

Compensation taken into account. For the Plan Year in which an Employee first becomes a Participant, the Plan Administrator will 
determine the allocation of matching and nonelective contributions by taking into account (Choose one off. or g.): 

f. [X] Plan Year. The Employee's Compensation for the entire Plan Year. 

g. [ ] Connpensation while a Participant.'I'he Employee's Compensation only for the portion of the Plan Year in which the 
Employee actually is a Participant. 

9. PAST=SEVCRAi~1~~. ~OMPENS 1770N (1.05(F)). Compensation includes the following types of Posi-Severance Compensation 
paid within any applicable time period as may be required (Choose one of a. or b.): 

a. [ ] None. The Plan does not take into account Post-Severance Compensation as [o any Contribution Type except as required under 
the basic plan document. 

b. [X] Adjustments. The following Compensation adjustments apply (Choose one or mo~•eJ: 

1. [X] Regular Pay. Post-Severance Compensation wilt include Regular Pay and it will apply to all Contribution Types. 

2. [X] Leave-Cashouts. Post-Severance Compensation will include Leave Cashouts and it will apply to all Contribution Types. 

3. [X] Nonqualified Deferred Compensation. Post-Severance Compensation will include Deferred Compensation and it will 
apply to all Contribution Types. 

4. [ ] Salary Continuation for Disabled Participants. Post-Severance Compensation will include Salary Continuation for 
Disabled Participants and it will apply to all Contribution Types. 

5. [ ] Differenteal Wagc Payments. Post-Severance Compensation will include Differential Wage Payments (military 
continuation payments) and it will apply to all Contribution Types. 

6. [ ] Describe alternative Post-Severance Compensation definition, limit by Contribution Type, or limit by 
Participant group. 

10. I~1CIRMAL ftE17RCMEitit'[''A~iE (1.20). A Participant attains Normal Retirement Age under the Plan (Choose one of a. or b.): 

a. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [No[e: The nge mny not exceed age 
701/2. The age may not be less than age 65, or, ifearlrer, the age at which a Participant may retire and receive benefits under 
the Employer's pension plan, if any. ] 

b. [X~ Participant designation. [Plan Section 3.05(B) and ($)(1)] When the Participant attains the age the Participant designates, 
which may not be earlier than age 65 and may not be later than age 70 ] /2 . [Nole: The age may not exceed' age 70 1/2.] 

Special Provisions for Police or Fire Department Employees (Choose c. and/or d. as applicable): 

a [X] Police department employees. [Plan Section 3.05(B)(3)] (Choose I. or 2.): 

1. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Nole: The age may not exceed age 
701/2 and may not be less than age 40.] 

2. [X] Participant designation. [Plan Section 3.05(B) and (B)(I)] When the Participant attains the age the Participant 
designates, which may not be earlier than age 40 (no earlier than age 40) and may not be later than 
age 70 1/2 . [Note: The age may no[ exceed age 70 1/2.] 

d. (X] Fire department employees. [Plan Section 3.05(B)(3)] (Choose 1. or 2.): 

1. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Nole: The age may not exceed age 
70 1/2 and may not be less Than age 40.] 

2, [X] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant 
designates, which may not be earlier than age 40 (no earlier than age 40) and may not be later than age 70 1/2 . 
[Note: The age may not exceed age 70 1/2.] 

11. ~LI~1I31t,IT~i' ~;!~IN~~T1fl~1S(2.01). (Choose one of a. orb.): 

a. [X] No eligibility conditions. T'he Employee is eligible to participate in the Plan as ofhis/her first day of employment with the 
employer. 

b. [ ] Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility 
conditions (Choose one or more of 1., 2. or 3.): 

1. [ ] Age. Attainment of age 
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2. [ ] Service. Service requirement (Choose one of a. or b.): 

a. [ ] Year of Service. One year of Continuous Service. 

b. [ ] Months of Service. months) of Continuous Service. 

3. [ ] Specify: 

12. ~Lt~i~l FNTRY I)ATI~: (1.24). "Plan Entry Date" means the Effective Date and (Choose one of a. through d.): 

a. [ ] Monthly. The first day of the month coinciding with or next following the Employee's satisfaction of the Pla~i's eligibility 
conditions. 

b. [ ] Annual. The first day of the Plan Year coinciding with or next following the Employee's satisfaction of the Plan's eligibility 
conditions. 

c. [X] Date of hire. The Employee's employment commencement date with the Employer. 

d. [ ] Specify.;... 

13. .~AT,,ARY REDUCTION COI~TRIi3UT10NS;(1.30). A Participant's Salary Reduction Contributions under Election Sb. are subject to 
the following limitations) in addition to those imposed by the Code (Choose one of a. or b.): 

a. [X] No limitations. 

b. [ ] Limitations. (Choose one or more of l., 2. or 3.): 

1. [ ] Maximum deferral amount. A Participant's Salary Reductions may not exceed: (specify 
dollar amount or percentage of Compensalion). 

2. [ ] Minimum deferral amount. A Participant's Salary Reductions may not be less than;;:: . _ (specify 
dollar amoune or percentage of Compensation). 

3. [ J Specify: __ 

[Note: Any limilalion the Employer elects in b. 1. through b.3. will apply on a payroll basis unless the Employer otherwise specifies in b.3.] 

Special NRA Catch-Up Contributions (3.05). The Plan (Choose one of c. or d.): 

c. [X] Permits. Participants may make NRA catch-up contributions. 

AND, Special NRA Catch-Up Contributions (Choose one of 1. or 2.): 

]. [ ] will be taken into account in applying any matching contribution under the Plan. 

2. [ ] will not betaken into account in applying any matching contribution under the Plan. 

d. [ ] Does not permit. Participants may not make NRA catch-up contributions. 

Age SO Catch-Up Contributions (3.06). 11ie Plan (Choose one of e. or f.): 

e. [X] Permits. Participants may make age 50 catch-up contributions. 

f. [ ] Does not permit. Participants may not make age 50 catch-up contributions. 

]4. S1GK. VACATIOtt2 ANA-Bt~,C►CFAY (3.02(A)). The Plan {Choose one afa. or b.): 

a. [X] Permits. Participants may make Salary Reduction Contributions from accumulated sick pay, from accumulated vacation pay or 
from back pay. 

b. [ ] Does Not Permit. Participants may not make Salary Reduction Contributions from accumulated sick pay, from accumulated 
vacation pay or from back pay. 

15. AU't't] t1TtC h',~iC3,,,~Li~I~T (3.02(B)). Does the Plan provide for automatic enrollment (Choose one of [he following (Note: if 
Eligible Automatic Contribution Arrangement (EACA), selec115c and complete Questions 31 & 32J: 

a. [X] Docs not apply. Does not apply the Plan's automatic enrollment provisions. 

b. [ ] Applies. Applies the Plan's automatic enrollment provisions. The Employer as a Pre-Tax Elective Deferral will withhold 
from each Participant's Compensation unless the Participant elects a different percentage (including zero) under 

his/her Salary Reduction Agreement. The automatic election will apply to (Choose one of I. through 3.): 

1. [ ] All Participants. All Participants who as of are not making Pre-Tax Elective 
Deferrals at least equal to the automatic amount. 

2. [ ] New Participants. Each Employee whose Plan Entry Aate is on or following:, . 

3. [ ] Describe Application of Automatic Deferrals: 
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c. [ ] EACA. The Plan will provide an Eligible Automatic Contribution Arrangement (EACA). Complete Questions 31 & 32. 

16. MA'~'GI~IIt~IC3 N'f't~tl~i7l~1'f)?~!h (3.03). The Employer Matching Contributions is (Choose one or more of a. through d.); 

a. [ ] Fixed formula. An amount equal to _ of each Participant's Salary Reduction Contributions. 

b. [ ] Discretionary formula. An amount (or additional amount) equal to a matching percentage the Employer from time to time 
may deem advisable of each Participant's Salary Reduction Contributions. 

c. [ ] Tiered formula. T'he Employer will make matching contributions equal to a uniform percentage of each tier of each 
Participant's Salary Reduction Contributions, determined as follows: 

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the 
amount of the Participant's applicable contributions that equals the specified percentage of the 
Participant's Compensation (add additional tiers if necessary): 

Tiers of Contributions 
(indicate $ or %) 

FIiSt 

Next 

NCXL 

Next 

d. [ ] Specify: .- - 

Matching Percentage 

ova

Tiroe Period for Matching Contributions. The Employer will determine its Matching Contribution based on Salary Reduction 
Contributions made during each (Choose one of e. through h.): 

e. [ ~ Plan Year. 

f. [ ] Plan Year quarter. 

g. [ ] Payroll period. 

h. [ ] Specify: _ _ _.__ 

Salary Reduction Contributions Taken into Account. In determining a Participants Salary Reduction Contributions taken into account 
for the above-specified time period under the Matching Contribution formula, the following limitations apply (Choose one of i. through L): 

i. [ ] A11 Salary Reduction Contributions. The Plan Administrator will take into account all Salary Reduction Contributions. 

j. [ ] Specific limitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding %of the 
Participants Compensation. 

k. [ ] Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the 

Participant's Compensation as the Employer determines. 

1. [ ] Specify: . . _ ..___ _ 
f. 

Allocation Conditions. To receive an allocation of Matching Contributions, a Participant must satisfy the following allocation conditions) 

(Choose one of m. or n.): 

m. [ ] No allocation conditions. 

n. [ ] Conditions. The following allocation conditions apply to Matching Contributions (Choose one or more of 1. through 4.): 

1. [ ] Serviee eondition.l'he Participant must complete the following number of months of Continuous Service during the 

Plan Year: 

2. [ ] Employment condition. 'T'he Participant must be employed by the Employer on the last day of the Plan Year. 

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance 

from Employment during the Plan Yeaz on account of death, disability or attainment of Normal Retirement Age in the 

cuttent Plan Year or in a prior Plan Year. 

4. [ ] Specify: 

17. Nl~?tif~t,GCTT'lrE (''fJiV'~ItI~L1"I'(bN5 (1.19). The Nonelective Contributions under Election Sc. are made as follows: (Choose one): 

a. [ ] Discretionary -Pro-Rata. An amount the Employer in its sole discretion may determine. 
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b. [ ] Fixed -Pro Rata..:..... -...-. ~/fi of Compensation. 

c. [ ) Other. A Nonelective Contribution may be made as follows: 

Allocation Conditions. (3.08). To receive an allocation of Nonelective Contributions, a Participant must satisfy the following allocation 
conditions) (Choose one ofd. ore.): 

d. [ ) No allocation conditions. 

e. [ ) Conditions. The following allocation conditions apply to Nonelective Contributions (Choose one or more of 1. through 4.): 

1. [ ] Service condition. The Participant must complete the following number of months of Continuous Service during the 
Plan Year::,.:........ . _,,. 

2. [ ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year. 

3. [ ] Limited Severance Exception. Any condition specified in 1. oc 2. does not apply if the Participant incurs a Severance 
from Employment during the Plan Year on account of death, disability or attainment ofNormal Retirement Age in the 
current Plan Year or in a prior Plan Year. 

4. [ J SpeciTy: _ __ _._ . . _ 

18. '(~ ~A` ~ 1ti1 ~> C} > ~ Y'A4"Sr67T~ AC~CIi+~`f: 4.02 . The Plan will distribute to a Partici ant who incurs a Severance tom 
Employment his/her Vested Account as follows: `' 

Timing. The Plan, in the absence of a permissible Participant election to commence payment later, will pay the Participants Account 
(choose one of a, through e.): 

a. [ ] Specified Date. days after the Participant's Severance from Employment. 

b. [Xj Immediate. As soon as administrativelypracticable following the Participant's Severance from Employment. 

c. [ ] Designated Plan Year. As soon as administratively practicable in the ~~ Plan Year beginning after the 
Participant's Severance from Employment. 

d. [ ] Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant 
attains Normal 12etirement Age. 

e. [ ] Specify:.. 

Method. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the following 
methods) of distribution (Choose one or more of f. through j. as applicable): 

£ [XJ Lump sum. A single payment. 

g. [X] Installments. Multiple payments made as follows as elected by the Parlicinant ,.., _._. ........ 
h. [ ] Installments fbr required minimum distributions only. Annual payments, as necessary under Plan Section 4.03. 

i. [ ] Annuity distribution option{s): 

j. [XJ Specify: . Partial Lump Sum aG elected by the-F~tiei~ant -:.:.,:;; 

Participant Election. [Plan Sections 4.02(A) and (B)] The Plan (Choose one of k., !. or m.): 

k. [X] Permits. PeRnits a Participant, with Plan Administrator approval of the election, to elect to postpone distribution beyond the 
time the Employer has elected in a. through e. and also to elect the method of distribution (including a method not described in 
f. through j. above). 

1. [ ] Does not permit. Does not permit a Participant to elect the timing and method of Account distribution. 

m. [ ] Specify:, ........ 

Mandatory Distributions. Notwithstanding any other distribution election, following Severance from Employment (Choose n. or o.): 

n. [ ] No 1Vlandatory Distributions. The Plan will not make a Mandatory Distribution. 

o. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess of $5,000 (unless a different amount selected 
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance firom Employment. 

I. [X] Mandatory Distribution. If the Participants Vested Account is not in excess of $ .1..000 as of the date of distribution, the 
Plan will make a Mandatory Distribution following Severance from Employment. 
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Exclusion of rollovers in determination of $5,000 threshold. In determining the $5,000 threshold (or other dollar threshold above), 
rollover contributions will be: 

p. [X] included. 

q. [ ] excluded. 

19. T$EIYEFICiAI2Y D1STR~I3ITT[(}N ~1 ~C' C?3~lS. Distributions following a Participant's death will be made as follows (Choose one 
of a. through d,): 

a. [ ] Immediate. As soon as practical following the Participant's death. 

b. [ ] Next Calendar Year. At such time as the Beneficiary may elect, but in any event on or before the last day of the calendar year 
which next follows the calendar year of the Participant's death. 

c. (X] As Beneficiary elects. At such time as the Beneficiary may elect, consistent with Section 4.03. 

d. [ ] Describe: -

[Note; The Employer under Election 19d. may describe an alternative dis[ribution timing or• afford the Beneficiary an election which is 
narrower than that perrnitled under Election 19c., or include specialpr~ovisions re/ated to certain beneficiaries, (e.g., a surviving spouse). 
However, any election under Electron 19d. mus! require distribution to commence no later than the Sectiai 4.03 required date.] 

20. t}IST[tTB TidIJS PRiO~ '~(~ SGV~~LAt~f~~ FROM EMf~li(?'YM~1*1"!' (4.05). A Participant prior to Severance from Employment 
may elect to receive a distribution of his/her Vested Account under the following distribution options (Choose one of a. or b.): 

a. [ ] None. A Participant may not receive a distribution prior to Severance from Fimployment. 

b. [X] Distributions. Prior to Severance from Employment are perrnitted as follows (Choose one or more of 1. through 4.): 

1. [X] Unforeseeable emergency. A Participant may elect a distribution from his/her Account in accordance with Plan Section 
4.05(A) (for the Participant, spouse, dependents or beneficiaries) 

2. [X] Dc minimis exception. [Plan Section 4.05(B)] If the Participant: (i) has an Account that does not exceed $5,000; (ii) has 
not made or received an allocation of any Deferral Contributions under the Plan during the two-yeaz period ending on the 
date of distribution; and (iii) has not received a prior Plan distribution under this de minimis exception, then (Choose one 
of a., b. or c.): 

a. [X] Participant election. The Participant may elect to receive all or any portion of his/her Account. 

b. [ ] Mandatory distribution. The Plan Administrator will distribute the Participant's entire Account. 

c; [ ] Hybrid. The Plan Administrator will distribute a Participant's Account that does not exceed $ -- and 
the Participant may elect to receive all or any portion ofhis/her Account that exceeds $ but that does 
not exceed $5,000. 

3. [X] Age 7U l/2. A Participant who attains age 70 1/2 prior to Severance from Employment may elect distribution of any or all 
of his/her Account. 

4. [ ] Specify: 

[Note.• An Cmployer need not pennit any in-service distributions. Any election must comply with the distribution restrictions of Code 
Section 457(d).] 

21. QDRO (4.06). The QDRO provisions (Choose one of a., b. or c.): 

a. [X] Apply. 

b. [ ] Do not apply. 

a [ ] Specify:. 

22. A 'L ATICII~E QP EARIJINGS~ (5.07(B)). The Plan allocates Earnings using the following method (Choose one or more of a. 
through f.): 

a. [X] Daily. See Section 5.07(B)(4)(a). 

b. [ ] Balance forward. See Section 5.07(B)(4)(b). 

c. [ ] Balanee forward with adjustment. See Section 5.07(B)(4)(c). Allocate pursuant to the balance forward method, except treat 
as part of the relevant Account at the beginning of the Valuation Period % of'the contributions made during the 
following Valuation Period: 

d. [ ] Weighted average. See Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting period is 

e, [ ] Directed Account method. See Section 5.07(B)(4)(e). 
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f. [ ] Describe Earnings allocation method: 

[Note: The Employer under Election 22f. may describe Earnings allocation methods from the elections available under Election 22 and/or 
a combination thereof as to any: (i) Participant group (e.g., Daily applies to Division A G~nployees OR to Employees hired after "x"date. 
Balance forward applies 10 Division B Employees OR to Employees hired on/before "x" dace.); (ii) Contribution Type (e.g., Daily applies 
as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Nonelective Contrrbtrtion 
Accounts); (iii) invesimenl type, investment vendor or Account type (e.g., Balance forward applies to investments placed with vendor A pnd 
Participant-Directed Account app/ies to investments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance 
forward applies to pooled Accounts).] 

23, i-IEAR1' AC'T P[tCQVIS1~71 (1.31(C){3)/3.13). The Employer elects to (Choose one of n. or b. and c. or d.): 

Continued Benefit Accruals. 

a. [ ] Not apply the benefit accrual provisions of Section 3.13. 

b. [X] Apply the benefit accrual provisions of Section 3.13. 

Distributions for deemed severance of employment (1.31(C)(3)) 

c. [X] The Pian does NOT permit distributions for deemed severance of employment. 

d. [ ] The Plan permits distributions for deemed severance of employment. 

24. ~V TljVfi/S#JC3$TAN`E'E~L RISK OI' ~l?1tr~ITttRE;(S.I1). A Participant's Deferral Contributions are [Note: Ifa Participant incurs 
a Severance from Employment before the specified events or conditions, the Plan wi11 forfeit the Participants aon-vested Account. Caution: 
if a Deferral is subject [a vesting schedule or other substantial risk of forfeiture, it does not count as a deferral for purposes of ehe axnua! 
deferral limit until the year it is fully vested. ] (Choose al! tha! apply of a. through d.): 

a. [X] 140% Vested/No Risk of Forfeiture. Immediately Vested without regard to additional Service and no Substantial Risk of 
Forfeiture. The following contributions are 100% Vested: 

1. [X] All Contributions. (skip to 25.) 

2. [ ] Only the following contributions. (select all that apply): 

a. [ ] Salary Reduction Contributions. 

b. [ ] Nonelectivc Contributions. 

a [ ] Matching Contributions. 

b. [ ] Forfeiture under Vesting Schedule. Vested according to the following: 

Contributions affected. The following contributions are subject to the vesting schedule (Choose one or more of I., 2. or 3.): 

1. [ ] Salary Reduction Contributions. 

2. [ ] Nonelective Contributions. 

3. [ ] Matching Contributions. 

4. [ ] Vesting Schedule. 

Years of Service Vested Percentage 

°lo 

~~ ,,, °fin 

For vesting purposes, a "Year of Service" means: 

5,. _ _ ~. 

[Note: It is extremely rare to apply a vesting schedule to Sa(ary Reduction Contributions.] 

c. [ ] Substantial Risk of Forfeiture. Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows: 

Contributions affected. The following contributions are subject to the substantial risk of forfeiture under c. (Choose one or more of 
1., 2. or 3.): 

1. [ ] Salary Reduction Contributions. 

2. [ ] Nonelective Contributions. 
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3. [ ] Matching Contributions. 

Risk Provisions: Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows (Choose one of 4. or 
5.): 

4. [ j The Participant must remain employed by the Employer until .unless earlier Severance from 
Employment occurs nn account of death or disability, as the Plan Administrator shall establish. 

S. j, ] Specify: ___ 

Additional Provisions (Choose d. if applicable) 

d. [ ] Specify: .

~Qt2NEi'T'(tRE ALLUCATI4~I [Plan Sections 5.11(A) and S.14] The Plan Administrator will allocate any Plan forfeitures as selected 
below. The Employer has the option to use forfeitures to pay plan expenses first and then allocate the remaining forfeitures in accordance 
with the selections below: (Choose one of the fo/lowin~: 

e. [ J Additional Contributions. As the following contribution type (Choose one of I. or 2.): 

1. [ ] Nonelective. As an additional Noneleclive Contribution. 

2. [ ] Matching. As an additional Matching Contribution. 

£ [ ] Reducc Fixed Contributions. To reduce the following fixed contribution (Choose one of I. or 2.): 

1. [ ] Nonelectivc. To reduce the Employer's fixed Nonelective Contribution. 

2. [ ] Matching. To reduce the Employer's fixed Matching Contribution. 

g. [ J Specify: 

25. 't'kUS1' ARt)~IStONS. The following provisions apply to Article VIII of the Plan (Choose as applicable; leave blank if not 
applicable): 

a. [ ] i~IodiTications. The Employer modifies the Article VIII Trust provisions as follows: -- - -- .The 
remaining Article VIII provisions apply. 

b. [ ] Substitution. The Employer replaces the T~vst with the Trust Agreement attached to the Plan. 

26. CUSTODIAL ACCOUNT/ A1~fNUli`Y CC)'NTRACT (8.16). The Employer will hold all or part of the Deferred Compensation in one 
or more custodial accounts or annuity contracts which satisfy the requirements of Code §457(8) (Choose a. or b., c. if applicable): 

a. [X] Custodial account(s). 

b. [X] Annuity contract(s). 

a [ ] Specify:. 

{Note: The Employer under c. may wish to ident~ the custodial accounts or annuity contracts or to designate a pn~•tion of the Deferred 
Compensation to be he(d in such vehicles versus held in the Trust.] 

27. VALt3kT1C?'{tt In addition to the last day of the Plan Year, the Trustee (or Plan Administrator as applicable) must value the Trust 
Fund (or Accounts) on the following Valuation Dates) (Choose one of a. or b.): 

a. f 1 No additional Valuation Dates. 

b. [X] Additional Valuation Dates. (Choose one or more of I., 2. or 3.): 

I. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established market 
are valued and the Trustee or Employer is conducting business. 

2. [ ] Last day of a specified period. The last day of each of the Plan Year. 

3. [ ] Specified Valuation Dates: > 

[Note: The Employer under Election 266.3. pray describe Yafualion Dates from the elections available under Election 266. and/or a 
combination thereof as to any.• (i) Participant group (e.g., No additional Valuation Dates apply fa Division A Employees OR !o Employees 
hired after 'z"date. Daily Valuation Dates apply to Division B Employees OR to Employees hired on/before "x"date.); (ri) Contri6utron 
Type (e.g., No additional Valuation Dafes applyns to Discretionary None/ective Contribution Accounts. The last day ofeQch Plan Year 
quarter applies to Fixed Noneleclive Ca7trrbution Accounts); (rii) investmen! type, investment vendor or Account type (e.g., No additional 
Valuation Dales apply to investments placed with vendorA and Daily Valuation Dates apply to investments placed with vendor B OR Daily 
Valuation Dates apply to Participant-Directed Accounts and no additional Valuation Dates apply [o pooled Accounts). 
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28. TRUSTEE (Select al! shat apply; leave blank if nog applicable.): 

a. [ ] Individual Trustees) who serve as Tnistee(s) over assets not subject to control by a corporate Trustee. (Add additional Trustees 
as necessary.) 

Names) 

Address and Telephone number (Choose one of 1. or 2.) 

Titles) 

1. [ ] Use Employer address and telephone number. 

2. [ ] Use address and telephone numUer below: 

Address: - ° _::. .~ 
Street 

_._ . ~. .:_ _ City 
_ 

State 
...... : -- 

Zip 

Telephone:. 

b. [ ] Corporate Trustee 

Name: 

Address: 
Street 

- . . _.. 

City State . . 
_ Zip

Telephone: 

AND, the Corporate Trustee shall serve as: 

e. ( ] a Directed (nondiscretionary) Trustee over all Plan assets except for the following: 

d. [ ] a Discretionary Trustee over all Flan assets except for the following: 

29. PLAN Ld~l~~3~~(5.02(A)). The Plan permits ar does not permit Participant Loans (Choose one of a. or b.): 

a. [ J Does not permit. 

b. [X] Permitted pursuant to the Loan Policy. 

30. Tt{7T~j.~IYER C1~NTR1l~UT(QNS (3.09). The Plan permits Rollover Contributions subject to approval by the Plan Administrator and 
as further described below: 

Who may roll over (Choose ane of a. or h.): 

a [ ] Participants only. 

b. [X] Eligible Employees or Participants. 

Sources/Types. The Plan will accept a Rollover Contribution (Choose one of c. or d.): 

c. [ ] All. From any Eligible Retirement Plan and as to all Contribution Types eligible to be rolled into this Plan. 

d. [Xj Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types: 

From a~ax=Eligible:R~tireknenk.Placr,~liEikele kx~,b~t~lled>ic~Yo-tl~is~B-lan _ ~, 
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Distribution of Roilovcr Contributions (Choose one of e., f. or g.): 

e. [X] Distribution without restrictions. May elect distribution ofhis/her Rollover Contributions Account in accordance with Plan 
Section 4.05(C) at any time. 

f. [ ~ No distribution. May not elect to receive distribution of his/her Rollover Contributions Account until the Plan has a 
distributable event under Plan Section 4.01. 

g. [ ] Specify: 

31. CACi~ ~utoihatc'De~grrat Prc~uis4irs (3.14) 

Participants subject to the Automatic Deferral Provisions. The Automatic Deferral Provisions apply to Employees who become 
Participants after the Effective Date of the EACH (except as provided in d. below). Employees who became Participants prior to such 
Effective Date are subject to the following (a. — d. are optional): 

a. [ ~ All Participants. All Participants, regardless of any prior Salary Reduction Agreement, unless and until a Participant makes an 
Affirmative Election after the Effective Date of the EACA. 

b. [ ] Election of at least Automatic Deferral amount. All Participants, except those who, on the Effective Date ofthe EACA, are 
deferring an amount which is at least equal to the Automatic Deferral Percentage. 

c. [ ] No existing Salary Reduction Agreement. All Participants, except those who have in effect a Salary Reduction Agreement on 
the effective date of the EACA regardless of the Salary Reduction Contribution amount under the Agreement. 

d. [ ] Describe: 

Automatic Deferral Percentage. Unless a Participant makes an Affirmative Election, the Employer will withhold the following Automatic 
Deferral Percentage (select e. or f.): 

e. [ ] Constant. The Employer will withhold - % of Compensation each payroll period. 

Escalation of deferral percentage (select one or leave blank if not applicable) 

]. [ ] Scheduled increases. This initial percentage wi31 increase by %of Compensation per yeaz up to a 
maximum of - ___-_~of Compensation. 

2. [ ] Other (described Automatic Deferral Percentage):, 

Automatic Deferral Optional Elections 

£ [ ] Optional elections (select all that apply or leave blank if not applicable) 

Suspended Salary Reduction Contributions. If a Participant's Salary Reduction Contributions are suspended pursuant to a 
provision of the Plan (e.g., distribution due to military leave covered by the HEART Act), then a Participant's Affirmative Election 
will expire on the date the period of suspension begins unless otherwise elected below. 

1. [ ] A Participant's Affirmative Election will resume after the suspension period. 

Special Effective Date. Provisions will be effective as ofthe earlier ofthe Effective Date of the EACA provisions unless otherwise 
specified below. 

2. [ ] Special Effective Date: 

32. In-Plan Roth Rollover Contributions. 

a. [ ] Xes, allowed. 

33. In-Plan Roth Rollover Transfers. 

a. [ j Yes, allowed. 
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Eligible 457 Plan 

This Plan is executed on the dates) specified below: 

Use of Adoption Agreemenk Failure to complete properly the elections in this Adoption Agreement may result in disqualification of the 
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan document. 

EMPLOYER: IV~u~da Countv:<CA -. 

By: 
T~ SIGNED 
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APPLICATION FOR 

GROUP FLEXIBLE PURCHASE PAYMENT DEFERRED FIXED ANNUITY CONTRACT 

underwri[ten by 

Nationwide Life Insurance Company 

- One Nationwide Plaza 

Columbus, Ohio 432]5 
1-877-677-3678 

A..PPLICANT 

(the "Applicant'), applies to be the Contract Owner of 

a Group Flexible Purchase Payment Deferred Fixed Annuity Contract (fhe "Contract") underwritten by Nationwide Life Insurance Company ("Nationwide"). 

The Group Flexible Purchase Payment Deferred Fixed Annuity Contract applied for will become effective on the "Effective Date of Contract' if the initial Purchase 

Payment and this application are accepted by Nationwide,. In the event the initial Purchase Payment or this application are not accepted, Nationwide's liability will be 

limited to a return of the initial Purchase Payment, and any subsequent Purchase Payments remitted. 

Applicant agrees to permit Participants in its Plan to allocate Purchase Payments to the Contract as of the "Effective Date of ContracP'., 
_ -. 

TRANSFER AND EXCHANGE LIMITATION ELECTION 
_ ,. 

Elect One:
. _ _ _ 

❑~~iilrifract T;c~'cl A,pflr~atc ~clFiAdgr'[iti~itetinh (the limitation on O~+rgoing Exchanges from the Fixed Account is determined based on total assets held in the 

ContracPs Fixed Accounts value under the Contract as of the last Business Day preceding the current calendar year), 

❑ ~~~ 4) TixCbsnp,~iin[tatCon (the limitation on Outgoing Exchanges from the Conhact is applied to each Participant Account under the Contractx: The 

Contract Owner, or its designated Record Keeper is responsible for applying this limitation): 
_. _ _ __ 

STATE INSURANCE FRAUD WARNINGS 

Ft)R f1C R~5It?F;\"1"S (}~C.1': WARNING: it is a crime to provide false or ~#1R '~~'A=Ri~•S1~Eti7'S ~iKLS`: Any person who knowingly presents a false 

misleading mf'orrriation to an insurer for the. purpose of defrauding the insurer or fraudulent claim for payment of a loss or knowingly makes a false 

or any other person,: Penalties include imprisonment and/or fines. In addition, statement in an application for insurance may be guilty of a criminal offense 

an insurer may deny insurance benefits if false information materially related under state law:. 

to a claim was provided by the applicant ~ 'tih f3~ ~t~Y 

it?T~,,t'F Tt'~ Fl tits 3~. S(`., ST/,,'j,,,} ,tin VT ~~Sl~1~.1~7S:L~i~tt #':, ONLY: Any person who, knowingly and with intent to injure, defraud or~ 

Annuity payments, death benefits, surrender values, and other Contract Values deceive any insurance company or other person, files an application Tor 

are subject to a market value adjustment, and are not guaranteed as to fixed insurance or statement of claim containing any materially false information or 

dollar amount, unless otherwise specified. conceals for the purpose of misleading, information concerning any fact 

a\ T 113 P '- Any person who material thereto commits a fraudulent insurance act, which may 6e a crime and 

knowingly and with intent to defraud any insurance company or other person may subject such person to criminal and civil penalties, fines, imprisonment, 

files an application for insurance or statement of claim containing any or a denial of insurance benefits. 

materially false information or conceals for the purpose of misleading, F. R \9 RE:SIt~H:!`TS t1~iL1': Any person who includes any false or 

information concerning any fact material thereto commits a fraudulent misleading information on an application for an insurance policy is subject to 

insurance act, which is a crime and subjects such person to criminal and civil criminal and civil penalties: . 

penalties: 

ADDITIONAL STATE NOTICES 

~R:-~[. RESI~EN'i'S (7NI:Y: Any person who knowingly and with intent to injure, defraud, or deceive any insurer files a statement of claim or an application 

containing any false, incomplete, or misleading information is guilty of a felony of the third degree. 

SIGNAT.I IRES_. ...... 

Signed on behalf of __ _ this ,_,,,day of 

❑ Yes ❑ Na Do you have existing life insurance or annniry contracts? 

❑ Yes ❑ No Will the applied for Contract replace any existing life insurance or annuity contracts? 

_._ _ _ 

(Authori2ed Signature of Applicant) Date 

(Title) 

❑ Yes ❑ No Do you have any reason to believe the Contract applied for is to replace existing annuities or insurance? 

(Authorized Nationwide Agent/Representative Signature) Date 

(Title) 

Florida License Identification #: (Florida Agents only) 

NRA-OIOSAO.] (Standard) (10/207) 



Nationwide Trust Company, FSB 
457 Trust Agreement 
(The "Agreement") 

This Agreement including the Schedule of Investments attached is made and entered into by and 
between Neuada County,,_~alifar~~a ("Sponsor") and Nationwide Trust Company, FSB as Trustee 
("NTC") pursuant to the Nevada Cour~#y 457(b) L3eferred ~c~m~set~sation Flan ("Plan") to establish 
the l~ev~d~ Countir45'1'(b}'t3eferred G~mpe~sation Plan Trust ("Account"). 

By signing below, signatories on behalf of the 
Sponsor and the Plan acknowledge that they have 
received the Agreement, inclusive of all Schedules 
listed above, and agree to all terms. Further, they 
represent that they have the authority to enter into, 
on behalf of the Sponsor and the Plan, a contractual 
relationship with NTC with respect to these 
documents and will be subject to all rights and 
obligations contained therein. 

By signing below, NTC has agreed to and accepted 
all rights and obligations contained herein. 

:-
Printed Sponsor Name NTC 

_ _ _ _ __ __ 
Sponsor Signature Date Acceptance Date 

Title 

~~ ~.fJ ~~S~L-
Printed N, —..~ t t ~ ~ ~Z-..c~ 
Signature Date 

Tifle 
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ARTICLE I —PURPOSE 

The Sponsor adopts this Agreement on behalf of the Plan and represents and warrants that the Plan is 
intended to meet the requirements of an eligible deferred compensation plan under Section 457 of the 
Internal Revenue Code of 1986, as amended ("Code") and intends to keep such Plan in compliance with 
the then applicable requirements of the Code. Further, the Sponsor represents and warrants that the 
Employer of all individuals eligible to participate in the Plan is a state, political subdivision of a state, or an 
agency or instrumentality of either. 

ARTICLE II —DEFINITIONS 

Account —The trust account established herein by which NTC will hold the assets of the Plan or any 
portion thereof as agreed upon by Sponsor and NTC. 

Effective Date —The date on which the Account is created by NTC's acceptance of cash or other assets 
on behalf of the Sponsor. Prior to the Effective Date, NTC shall have no responsibility hereunder. 

Employers) —The employers) o#the Participants in the Plan. 

Funding Vehicles) —As permitted by applicable law, may include one or more (i) group annuity contracts, 
(ii) mutual funds, collective investment funds or other securities made available under the Agreement, (iii) 
securities held in self-directed brokerage accounts made available by NTC, or (iv) any other investment 
vehicles) mutually acceptable to NTC and Sponsor via an amendment to this Agreement or separate 
schedule. 

Original Signature — An authentic, hardcopy, non-reproduced signature of the Sponsor or its designee. 

Participant —A person for whom benefits are provided under this Agreement, in accordance with the Plan..: 

Plan —The Plan identified on the front page of this Agreement, including any written plan document and 
trust provisions. 

Required Format —Acceptable format for submitting information to NTC as prescribed by NTC and on 
transaction forms prescribed by NTC. 

Signature —Either the Original Signature or an Original Signature that has been replicated by photocopy, 
electronic means, or fax. 

Successor —The trustee or custodian appointed by the Sponsor who succeeds NTC. 

Written Instructions) —Any notices, instructions or other instruments required to be in writing (with 
Signature or Original Signature, where so indicated) from NTC, Sponsor, or its designee. Written 
Instructions may take the form of a letter, electronic communication through an nn-line communication 
system mutually agreeable to the parties; or a facsimile transmission. 
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ARTICLE III —THE ACCOUNT 

The Sponsor advises NTC that the Account shall be funded as described herein. The Sponsor hereby 
authorizes NTC to take any action required to establish and maintain any Funding Vehicles) designated 
by the Sponsor under this Agreement. 

NTC has entered into arrangements with a number of providers to make available certain Funding Vehicles 
for possible inclusion in the Account. The assets of the Account shall consist of the Funding Vehicles) 
and any outstanding loans made under the terms of the Plan. The Account and any funds invested pursuant 
to this Agreement are not insured by the Federal Deposik Insurance Corporation ("FDIC"), are not deposits 
or other obligations of NTC and are not guaranteed by NTC. The value of the Account is subject to 
investment risks, including possible loss of principal. NTC agrees to hold and administer the Account in 
accordance with this Agreement. The Account shall not include any Plan Assets for which Sponsor has 
selected as the designated investment manager for Participant accounts an investment manager other than 
Nationwide Investment Advisors, LLC. 

To the extent permitted by the Plan, NTC, at the direction of the Sponsor or its designee, shall accept an 
eligible rollover distribution and/or eligible direct rollover under the then applicable sections of the Code. 
NTC shall not be under any duty to require payment of any contributions to the Account, if any, or to see 
that any payment made to it is computed in accordance with the provisions of the Plan. NTC shall continue 
to administer the Account in accordance with this Agreement until its obligations are discharged and 
satisfied. 

In the event that Sponsor and NTC mutually agree to include life insurance as a Funding Vehicle for 
inclusion in the Account, Sponsor agrees that NTC shall not be responsible in any manner to Sponsor, the 
Plan, a Participant or his or her beneficiary, or to any third-party, including any issuer of life insurance, for 
any determination as to prudence of inclusion of life insurance as a Funding Vehicle in the Account or as 
an investment option under the Plan; any determination on a Participant basis that the purchase of life 
insurance is incidental to the primary purpose of providing retirement benefits; the tax treatment of premium 
payments or disbursements of benefits; any and all administrative, marketing, and sales duties or 
responsibilities related in any manner to the initial purchase, or continuing maintenance, of any life 
insurance; and any other action or omission related to life insurance. 

The Sponsor authorizes NTC to commingle Plan assets, as applicable, in a master custodial account for 
purposes of facilitating the omnibus trading of various plan assets. 

ARTICLE IV —GENERAL ADMINISTRATIVE RESPONSIBILITIES OF NTC 

NTC is authorized to take any action set forth below with respect to the Account: 

Accept instructions in the Required Format from the Sponsor or its designee regarding the allocation, 
distribution or other disposition of the assets of the Account and all matters relating thereto.; 

Cause any portion or all of the Account to be issued, held, or registered in the individual name of NTC, in 
the name of its nominee, in an affiliated securities depository, or in such other form as may be required or 
permitted under applicable law (however, the records of NTC shall indicate the true ownership of .such 
property); 

Employ such agents and counsel, including legal counsel, as NTC determines to be reasonably necessary 
to manage and protect the assets held in the Account, to handle controversies that may arise under this 
Agreement, or to defend itself successfully against allegations of a fiduciary breach, and to pay such agents 
and counsel their compensation from the Account unless such compensation is otherwise paid by the 
Sponsor; 

Commence, maintain, or defend any litigation necessary in connection with the administration of the 
Account, 
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Hold part or all of the Account uninvested as may be necessary or appropriate; 

Withhold the appropriate taxes from any distribution, remit such taxes with the relevant government 
authorities, and report such payments on the informational returns prescribed by such authorities, 
identifying itself as the payor of such distributions; 

Forward to the Sponsor, for exercise, all proxies solicited in regards to mutual funds and collective 
investment funds, if applicable; vote, on behalf of the Plan and in accordance with the instructions provided 
by the Sponsor, all proxies that are returned by the Sponsor; and abstain from voting proxies that are not 
returned by the Sponsor; 

Take all other acts necessary for the proper administration of the Account. 

ARTICLE 1/—lNVESTM NT FtESP TV5IBIL~TY 

NTC shat! have no investment management responsibility with respect to the Account or any other assets 
held under the Plan. Plan contributions or other assets received by NTC shall be allocated in accordance 
with Written Instructions. NTC does not warrantor guarantee the performance of any Funding Vehicles) 
selected by the Sponsor or Participants. 

The Sponsor, or other party designated under the Plan, shall have full responsibility for the selection of the 
Funding Vehicles) and the management, disposition, and investment of assets of the Account. NTC shall 
comply with Written Instructions concerning those assets, subject to restrictions, if any, imposed by the 
Funding Vehicles) and the operation of any securities markets. Except to the extent required by applicable 
law or otherwise provided in this Agreement, NTC shall have no duty to review, initiate action, or make 
recommendations regarding the Account or its investments. 

NTC shall transmit to the Sponsor any and all prospectuses, specimen and final contracts, proposals and/or 
other materials which disclose information pertaining to applicable charges, interest rates, terms and 
conditions of any contract between the Plan or Account and any party, including contracts related to the 
Funding Vehicfe(s). NTC shall have no duty to respond to communications related to securities or other 
property held in the Account (including, but not limited to, tender offers and class action communications). 

NTC shall not be liable for any loss which results from the exercise of investment control by a Sponsor, 
Participant or beneficiary, or designated investment manager. If a Participant who has investment authority 
under the terms of the Plan fails to provide investment direction, the Sponsor shall direct the investment of 
the Participants account. 

No one providing investment advice to the Plan, Sponsor, Participant or other party is acting as an agent 
of NTC. 

ARTICLEV.I —.LOANS 

To the extent permitted under the Plan and applicable law, NTC will forward loan disbursements as directed 
by the Sponsor or its designee via Written Instructions. The Sponsor, or other fiduciary of the Plan or their 
designee, shall be responsible for the approval and administration of any such loans. The Sponsor 
acknowledges that all loan obligations should be made payable to the Plan and the Plan retains all lending 
responsibility. NTC will have no responsibility for executing and holding any notes or security agreements 
which are held as part of the Account, providing any disclosures required by any truth-in-lending laws, or 
enforcing any security interest in any asset other than the Participants account under the Account. 
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ART{GLE Vll CflN'CRIBUT[ONS ~ICtT REG+D'h%ER~18LE 

Except as described in the Purpose section of this Agreement and to the extent permitted by the Plan and 
applicable law, under no circumstances shall any part of the Account be recoverable by the Sponsor or be 
used other than for the exclusive purposes of providing benefits to Participants and their beneficiaries and 
paying reasonable expenses of the Plan prior to the satisfaction of all liabilities to Participants and their 
beneficiaries; provided, however, a contribution by a Sponsor or a Participant made as a result of a mistake 
of fact as interpreted by the Internal Revenue Service that is discovered within one (1) year after the 
contribution is made shall be returned to the Sponsor or Participant as soon as administratively feasible, if 
the Sponsor so requests and the Funding Vehicles) permits. 

.ARTICLE VIII —AGCC}i7#VTRCORDS AND_REPORTS 

NTC shall maintain accurate records and detailed accounts of all investments, receipts, disbursements, 
earnings, and other transactions related to the Account, and those records shall be available at all 
reasonable times to the Sponsor. 

A~TtC~~ IX FlDWCIARY RES#'C}I~ISIBJLITIES.ANQ LIABILITIES 

NTC may rely upon any information provided by the Sponsor or its designee. NTC, the Sponsor, and all 
other fiduciaries under the Plan and this Agreement intend that each party shall be solely responsible for 
those specific duties and powers assigned to it. Each party may rely upon any direction, information, or 
action of another party as being proper under the Plan and this Agreement. NTC shall not be required by 
the Sponsor or its designee to engage in any action or make any investment which constitutes a prohibited 
transaction or is otherwise contrary to the provisions of applicable law, the Code, or the terms of the Plan, 
if any, or this Agreement. 

NTC shall be responsible only for those functions which have been assigned to it under this Agreement and 
shall have no responsibility to perform any duty of the Sponsor, or other fiduciary, required by the Plan or 
applicable law. NTC shall have no duty to determine the rights or benefits of any person having or claiming 
an interest under the Plan or this Agreement. 

Except as otherwise provided in the Agreement, including any schedules thereto, any action to be taken by 
NTC under the Agreement shall be taken upon Written Instruction from the Sponsor or its designee. NTC 
shall comply with such instructions and shall incur no liability for any loss which may result from any action 
on its part due to its compliance with such Written Instructions. 

ARTICLE X —LIMITATION _OF LIABJLIIY 

To the extent permitted by applicable law, NTC shall not be liable for any failure or delay in the performance 
of its obligations under this Agreement arising out of or caused, directly or indirectly, by circumstances 
beyond its reasonable control, including, without limitation, acts of God; earthquakes; fires; floods; wars; 
civil or military disturbances; sabotage; epidemics; riots; interruptions, loss or malfunction of utilities, 
computer (hardware or software) or communications services; accidents; labor disputes; acts of civil or 
military authority or government actions. 

AR"fEC~.E X1---- ELIA~IC C}N COUNSEL AND IND.EMNIFIGATION 

NTC agrees to indemnify, defend and hold harmless Sponsor, its officers, directors, agents, and employees 
from and against any loss, damage or liability assessed against Sponsor or incurred by Sponsor arising out 
of or in connection with any claim, action, or suit brought or asserted against Sponsor alleging or involving 
NTC's non-performance of the provisions of the Agreement under NTC's exclusive control, or negligence 
or willful misconduct in the performance of its services, duties and obligations under the Agreement. In 
addition, NTC represents, warrants and covenants that the indemnification in this paragraph is enforceable 
under applicable law and that NTC will not assert a position contrary to such representation in any judicial 
or administrative proceeding. 
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To the extent not prohibited by state law, Sponsor agrees to indemnify, defend and hold harmless NTC, its 
officers, directors, agents, and employees from and against any loss, damage or liability assessed against 
NTC or incurred by NTC arising out of or in connection with any claim, action, or suit brought or asserted 
against NTC alleging or involving Sponsor's non-performance of the provisions of the Agreement under 
Sponsor's exclusive control, or negligence or willful misconduct in the performance of its duties and 
obligations under this Agreement. In addition, Sponsor represents, warrants and covenants that the 
indemnification in this paragraph is enforceable under applicable law and that Sponsor will not assert a 
position contrary to such representation in any judicial or administrative proceeding. 

In addition, the following specific acts/actions are covered under Sponsor's indemnification of NTC: 

Acts or omissions to act with respect to the Plan or Account by persons unrelated to NTC; 

Any violation by any unrelated person of the provisions of the Code or applicable laws, unless NTC commits 
a breach of its duties by reason of its gross negligence or willful misconduct; 

Any decision by the Sponsor, any Participant or any other fiduciary to acquire, retain, or dispose of any 
security or other property of the Account; 

Any violation or breach by a fiduciary or other person associated with the Plan which occurred prior to the 
Effective Date; or 

NTC's acts, omissions and conduct, and those of its agents, in their official capacity, except to the extent 
that such documented loss or expense results from negligence directly and solely attributable to NTC or its 
agents, or from an intentional violation by them of any provision of this Agreement. 

Such obligation to indemnify shall extend to any liability or expense that arises as a result of the inaccuracy 
of any representation made, any action taken or failure to act, or any violation of this Agreement, the terms 
of the Plan by the Sponsor, its designee, any fiduciary of the Plan, and their agents, employees and officers 
under this Agreement or otherwise related to the administration of the Account. NTC shall not be required 
to give any bond or other security for the faithful performance of its duties under this Agreement except to 
the extent required by applicable law. 

ARTICLE XII — NTG'S USE OF AFFILIATED COMPANIES 

NTC may enter into agreements and share information with its affiliates in performing responsibilities under 
this Agreement and any other applicable agreement. Investments made in accordance with the Agreement, 
may include mutual funds or other investments advised by affiliates of N7C. The investment advisers of 
such investments may be affiliates of NTC and may derive investment management and other fees for 
services provided. 

AR'~ICLE Xt11-- NTC'S COMPENSATt01V AND EXk~Et+ISES 

NTC will receive additional reasonable compensation for any extraordinary services or computations 
required as agreed upon by the Sponsor and NTC in advance. 

Nationwide shall be entitled to receive, as compensation for services provided hereunder, any credit, 
interest or other earnings on aggregate cash balances held on deposit with respect to funds awaiting 
investment or reinvestment or with respect to funds pending distribution to offset expenses of associated 
activities. NTC may withdraw amounts from the Account for its compensation, and for any expenses as 
described herein from the Account for its compensation. 

ARTICLE XIV —TAXES 
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Until advised to the contrary by the Sponsor, NTC shall assume that the Account is exempt from federal, 
state, local and foreign income taxes. NTC shall not be responsible for filing any federal, state, local or 
foreign tax and informational returns relating to the Plan or Account. 

NTC shall notify the Sponsor of any taxes levied upon or assessed against the Account. If NTC does not 
receive Written Instructions within thirty (30) calendar days of such notification, NTC will pay the tax from 
the Account. If the Sponsor wishes to contest the tax assessment, it must give appropriate Written 
Instructions to NTC within thirty (30) calendar days of notification. NTC shall not be required to bring any 
legal actions or proceedings to contest the validity of any tax assessments unless NTC is to be indemnified 
to its satisfaction against loss or expense related to such actions or proceedings, including reasonable 
attorneys' fees. 

ARTICLE XV—AMENDMENT 

Notwithstanding any other provision of the Agreement, NTC may amend the Agreement at any time by 
providing written notice to the Sponsor not less than thirty (30) calendar days prior to the effective date of 
such change, or at any time in the event NTC determines that such amendment is necessary to comply 
with any applicable legal or regulatory requirements. 

No person except for an authorized officer has the legal capacity to change this Agreement otherwise, or 
to bind NTC to other commitments not covered within this Agreement. 

ARTICLE X'1~i— RESiG~VATIUN R~Mt)VAi. ANA? "~~RMIN~Tlt~N. 

NTC may resign at any time after providing at least thirty (30) days notice via Written Instructions to the 
Sponsor. The Sponsor may remove NTC by delivery of Written Instructions, to take effect at a date 
specified therein, which shall not be less than thirty (30) days after the delivery of such Written Instructions 
with Original Signature to NTC, unless Funding Vehicle provisions specify otherwise. Notwithstanding the 
foregoing, NTC may retain responsibilities per the terms of this Agreement over assets remaining at NTC 
beyond the sixfy (60) day timeframe, concurrent with Funding Vehicle provisions. 

The Agreement will be terminated at such time as the Account is terminated, the Funding Vehicles) are 
redeemed in full, upon the resignation or removal of NTC as trustee, as applicable, of the Account, or upon 
the termination by Sponsor of any separate agreement with NTC or Nationwide Retirement Solutions, Inc. 
that relates to the services provided by NTC under this Agreement. The discontinuance of contributions to 
the Account shall not, by itself, terminate the Account. 

NTC is authorized to reserve such sum of money as it may deem advisable for payment of its fees and 
expenses in connection with the settlement of the Account, and any balance of such reserve remaining 
after the payment of such fees and expenses shall be paid to the Successor by NTC. 

ARTICLE XVII —SUCCESSOR 

Upon resignation or removal of NTC, the Sponsor shall appoint a Successor and the Sponsor shall notify 
fVTC of such appointment by Written Instructions with Signature. NTC shall transfer the assets of the 
Account, subject to any applicable fees as described in the Agreement to such Successor. 

If either party has given notice of termination and upon the expiration of the advance notice period no party 
has accepted an appointment as Successor, NTC will have the right to commence an action in the nature 
of an interpleader (or other appropriate action) and seek to deposit the assets of the Account in a court of 
competent jurisdiction in Franklin County, Ohio, for administration until a Successor may be appointed and 
accepts tre transfer of the assets. The Sponsor will be ~espansible for any posts in:,urred as a ~es~l; cf 
such action and/or transfer, as well as any expenses of NTC which are incurred in carrying out its duties 
under this Agreement in such a situation. 
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ARTICLE XVIII —.GOVERNING LAW 

The Account will be administered in the State of Ohio, and its validity, construction, and all rights hereunder 
shall be governed by the Code, Home Owners' Loan Act of 1933 and, to the extent not pre-empted, by the 
laws of California. All contributions to the Account shall be deemed to occur in Ohio. 

ARTICLE XIX—IDENTITY VERIFICATION NOTICE 

To help the government fight the funding of terrorism and money laundering activities, Federal law requires 
all financial institutions to obtain, verify, and record information that identifies certain persons or entities that 
open an account. When an account is opened, NTC may ask for the name, address, and other information 
that will allow NTC to identify the entity or person that sponsors the Plan. NTC may also ask for a copy of 
identifying documents, such as a driver's license, government-issued business license, or other documents. 

ARTICLE XX —RULES OF CONSTRUCTION 

The Agreement, together with all attached schedules and any applicable investment contracts shall 
constitute the entire Agreement. The Plan and this Agreement shall be read and construed together. By 
signing this Agreement, the Sponsor represents to NTC that the Plan conforms to and is consistent with 
the provisions of this Agreement. Should the Plan need to be amended to conform to the provisions of this 
Agreement, the Sponsor is responsible for such amendments. The terms of this Agreement shall prevail 
over terms of the Plan in cases of conflict. 

ARTICLE: XXI —WAIVER 

Failure of either party to insist upon strict compliance with any of the conditions of the Agreement shall not 
be construed as a waiver of any of such conditions, but the same shall remain in full force and effect. No 
waiver of any provision of the Agreement shall be deemed, or shall constitute, a waiver of any other 
provision, whether or not similar, nor shall any waiver constitute a continuing waiver. 

ARTICLE XXII —REFERENCES 

Unless the context clearly indicates to the contrary, a reference to a statute, regulation, document, or 
provision shall be construed as referring to any subsequently enacted, adopted, or re-designated statute or 
regulation or executed counterpart. 

ARTICLE XXIII — SEVEf2ABILITY 

If any provision of the Agreement shall be held by a court of competent jurisdiction to be invalid, illegal, or 
unenforceable, the remaining provisions shall continue to be effective. 

ARTICLE XXIV —MUTUAL FUND DISCLOSl1RE. 

The Sponsor acknowledges that Nationwide and its affiliates receive payments in connection with 
the sale and servicing of investments allocated to participant Plan accounts ("Investment Option 
Payments"). The Investment Option Payments include mutual fund service fee payments, which 
are described in detail at www.nrsfor~:com., and other payments received from investment option 
providers. 
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Schedule of Investments 
("Investment Authorization") 

WHEREAS, NTC and the Sponsor have entered into an Agreement in which the assets of the Plan are to 
be held, invested and distributed; and 

WHEREAS, the authority to select the Funding Vehicles under the Plan resides with the Sponsor; and 

WHEREAS, NTC and Sponsor agree that NTC may act upon Written Instructions from the Sponsor; 

NOW THEREFORE, the Sponsor authorizes NTC to establish an account for each Funding Vehicle set 
forth below 

1. On the Effective Date, the Funding Vehicles in the Plan shall be 

Nationwide Fixed Account 

Sterling Capital Total Return Bond R6 

Fidelity US Bond Index 

MFS Value 

Fidelity S&P 500 Index 

Vanguard US Growth 

Wells Fargo Special Mid Value R6 

Fidelity Mid Cap Index 

MFS Mid Growth 

Fidelity Small Cap Index 

MFS International Value R6 

Fidelity Total International Index 

Vanguard International Growth Adm 

Vanguard Target Retirement Income Inv 

2020 Vanguard Target Retirement 2020 Inv 

2025 Vanguard Target Retirement 2025 Inv 

2030 Vanguard Target Retirement 2030 Inv 

2035 Vanguard Target Retirement 2035 Inv 

2040 Vanguard Target Retirement 2040 Tnv 

2045 Vanguard Target Retirennent 2045 Inv 

2050 Vanguard Target Retirement 2050 Inv 

2055 Vanguard Target Retirement 2055 Inv 

2060 Vanguard Target Retirement 2060 Inv 

Nationwide Fixed Account 

Sterling Capital Total Return Bond R6 

Fidelity US Bond Index 

MF5 Value 

Fidelity S&P 500 Index 

Vanguard U~ Growt 

This Investment Authorization may be amended to include mutually agreeable Funding Vehicles) at any 
time via written instructions from the Sponsor or its designee to NTC. 

NRS (03/2013) ~9-
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ARTICLE I 
DEFINITIONS 

1.01 "Account" means the separate Accounts) which the 
Plan Administrator or the Trustee maintains under the Plan for a 
Participant's Deferred Compensation. The Plan Administrator or 
Trustee may establish sepazate Accounts for multiple 
Beneficiazies of a Participant to facilitate required minimum 
distributions under Section 4.03 based on each Beneficiary's life 
expectancy. 

1.02 "Accounting Date" means the last day of the Plan 
Year. The Plan Administrator will allocate Employer 
contributions and forfeitures for a particular Plan Year as of the 
Accounting Date of that Plan Year, and on such other dates, if 
any, as the Plan Administrator determines, consistent with the 
Plan's allocation conditions and other provisions. 

1.03 "Beneficiary" means a person who the Plan or a 
Participant designates and who is or may become entitled to a 
Participant's Account upon the Participant's death. A Beneficiary 
who becomes entitled to a benefit under the Plan remains a 
Beneficiary under the Plan until the Plan Administrator or 
Trustee has fully distributed to the Beneficiary his or her Plan 
benefit. A Beneficiary's right to (and the Plan Administrator's or 
a Trustee's duty to provide to the Beneficiary) information or 
data concerning the Plan does not arise until the Beneficiary first 
becomes entitled to receive a benefit under the Plan. 

1.04 "Code" means the Internal Revenue Code of 1986, as 
amended. 

1.05 "Compensation" 

(A) Uses and Context. Any reference in the Plan to 
Compensation is a reference to the definition in this Section 
1.05, unless the Plan reference, or the Employer in the Adoption 
Agreement, modifies this definition. Except as the Plan 
otherwise specifically provides, the Plan Administrator will take 
into account only Compensation actually paid during (or as 
permitted under the Code, paid for) the relevant period. A 
Compensation payment includes Compensation paid by the 
Employer through another person under the common paymaster 
provisions in Code §§3121 and 3306. 1n the case of an 
Independent Contractor, Compensation means the amounts the 
Employer pays to the Independent Contractor for services, 
except as the Employer otherwise specifies in the Adoption 
Agreement. 'Fhe Employer in the Adoption Agreement may 
elect to allocate contributions based on a Compensation within 
specified 12 month period which ends within a Plan Year. 

(B) Base Definitions and Modifications. The Employer in the 
Adoption Agreement must elect one of the following base 
definitions of Compensation: W-2 Wages, Code §3401(a) 
Wages, or 415 Compensation. The Employer may elect a 
different base definition as io different Contribution Types. The 
Employer in the Adoption Agreement may specify any 
modifications thereto, for purposes of contribution allocations 
under Article III. If the Employer fails to elect one of the above-
referenced definitions, the Employer is deemed to have elected 
the W-2 Wages definition. 

(1) W-2 Wages. W-2 Wages means wages for federal 
income tax withholding purposes, as defined under Code 
§3401(a), plus all other payments to an Employee in the course 
of the Employer's trade or business, for which the Employer 
must furnish the Employee a written statement under Code 
§§6041, 6051, and 6052, but determined without regard to any 
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rules that limit the remuneration included in wages based on the 
nature or location o£the employment or services perfottned 
(such as the exception for agricultural labor in Code 
§3401(a)(2)). 

(2) Code §3401 (a) Wages (income tax wage 
withholding). Code §3401(a) Wages means wages within the 
meaning of Code §3401(a) for the purposes of income tax 
withholding at the source, but determined without regard to any 
rules that limit the remuneration included in wages based on the 
nature or the location of the employment or the services 
performed (such as the exception for agricultural labor in Code 
§3401(a)(2)). 

(3) Code §415 Compensation (current income 
definition/simplified compensation under Trees. Reg. 
§1.415(c)-2{d)(2)). Code §415 Compensation means the 
Employee's wages, salaries, fees for professional service and 
other amounts received (without regard to whether or not an
amount is paid in cash) for personal services actually rendered in 
the course of employment with the Employer maintaining the 
Plan to the extent that the amounts are includible in gross 
income (including, but not limited to, commissions paid 
salespersons, compensation for services on the basis of a 
percentage of profits, commissions on insurance premiums, tips, 
bonuses, fringe benefits and reimbursements or other expense 
allowances under a nonaccountable plan as described in Trees. 
Reg. §1.62-2(c)). 

Code §415 Compensation does not include: 

(a) Deferred compensation/SEP/SIMPLE. 
Employer contributions (other than Elective Deferrals) to a plan 
of deferred compensation (including a simplified employee 
pension plan under Code §408(k) or to a simple retirement 
account under Code §408(p)) to the extent the contributions aze 
not included in the gross income of the Employee for the 
Taxable Year in which contributed, and any distributions from a 
plan of deferred compensation (whether or not qualified), 
regardless of whether such amounts are includible in the gross 
income of the Employee when distributed. 

(b) Option exercise. Amounts realized from the 
exercise of anon-qualified stock option (an option other than a 
statutory option under Trees. Reg. §1.421-1(b)), or when 
restricted stock or other property held by an Employee either 
becomes freely transferable or is no longer subject to a 
substantial risk of forfeiture under Code §83. 

(c) Sa{e of option stock. Amounts realized from the 
sale, exchange or other disposition of stock acquired under a 
statutory stock option as defined under Trees. Reg. § 1.421-1(b). 

(d) Other amounts that receive special tax 
benefits. Other amounts that receive special ta~c benefits, such as 
premiums for goup term life insurance (but only to flee extent 
that the premiums are not includible in the gross income of the 
Employee and aze not salary reduction amounts under Code 
§ 125). 
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(e) Other similar items. Other items of 
remuneration which are similar to any of the items in Sections 
1.11(B)(3)(a) through (d). 

(4) Alternative (general) 415 Compensation. Under this 
definition, Compensation means as defined in Section 
1.05(B)(3) but with the addition of: (a) amounts described in 
Code §§ 104(a)(3), 105(a), or 105(h) but only to the extent that 
these amounts are includible in Employee's gross income; (b) 
amounts paid or reimbursed by the Employer for moving 
expenses incurred by the Employee, but only to the extent that at 
the dme of payment it is reasonable to believe these amounts are 
not deductible by the Employee under Code §217; (c) the value 
of a nonstatutory option (an option other than a statutory option 
under Treas. Reg. §1.421-1(b)) granted by the Employer to the 
an Employe, buf only to the extt~t that the ~i~iue of tPze c~pftan 
is n cludrblc in the Employee's gross incottl~5for the TaYaGle 
Year of the grant; (d) the amount includible in the Employee's 
gross income upon the Employee's making of an election under 
Code §83(b); and (e) amounts that are includible in the 
Employee's gross income under Code §409A or Code 
§457(~(1)(A) or because the amounts are constructively 
received by the Participant. [Note if the Plan's definition of 
Compensation is W-2 Wages or Code §3401(x) Wages, then 
Compensation already includes the amounts described in clause 

(e)•l 

(C) Deemed 125 Compensation. Deemed 125 Compensation 
means, in the case of any definition of Compensation which 
includes a reference to _Code § 125, amounts under a Code. § 125 
plan of the'Gmpiaver that arc not uvaU~;le to a Participant: in 
cash in lieu ofgroup heaith:soverage,lii use the Participant.is 
unable to certify that he/she has other health coverage. 

{D) 47plli~cation to'Comipensatron, The Employer must 
s~city io the Adoption t~greemeni tUe C~m~eos,~stiCna ihe;Plan 
Administrator is io talte;tYtto account in allocati I~efecr~] 
Contributions to a Participant's Account. For all ̀ ~'Yan Years 
other than the Plan Year in which the Employee first becomes a 
Participant, the Plan Adts~inistt•ntor will take into account only 
the Comp~nsatioa tiete~mined>;.~ar the porEion of the; Plan Year in 
which the Employee actually is a Participant. 

(E) Elective Conkr but}uns. Compensation anger Section 1.05 
includes Elective Contributions unless the Employer in die 
AdoptTgn-Agreement elects to exclade I:tective Contributions. 
"Eicc~~ve Contributions".are artiounts c~ciudible from the 
Em}~lc~yee's gross income under Gfld~ §§ 125, 1320(4); 
4~D2(c)(3~> 402(h)(i)(B), A03(b), <40$(p} or 457, and cont~itzuted. 
I~~~ tihe Empty}~~r, at the Employee"seiectian, to a cafeteria plan;:
a c~ualiCed tr<~nsportaGon fringe benefit Play, a 40I(k) 
arrangement; a ~ARS~P, a tax-sheltered: annu~Gy~:a;SIMF 
plan or a Code §457 plan. 

(F) Post-Severance Compensation. Compensation includes 
Post-Severance Compensation to the extent the Employer elects 
in the Adoption Agreement or as the Plan otherwise provides. 
Post-Severance Compensation is Compensation paid after a 
Participant's Severance from Employment from the Employer, 
as further described in this Section 1,05(F). As the Employer 
elects, Post-Severance Compensation may include any or all of 
regular pay, leave cash-outs, or deferred compensation paid 
within the time period described in Section 1.05(F)(1), and may 
also include salary continuation for disabled Participants, all as 
defined below. Any other payment paid after Severance from 
~tt~ploynten[that is not.tlrscribed in dais Section 1.05(~F) is not 
;~~i~►en5~tign even ifpa~~rrent is made:.yv~~1i~R,tise~imc period 
described below. Post-Severance Compensation does not 
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include severance pay, parachute payments under Code 
§280G(b)(2) or payments under a nonqualified unfunded 
deferred compensation plan unless the payments would have 
been paid at that time without regard to Severance from 
Employment. 

(1) ',t'iming. Post-Severance Compensation includes 
regular pay, leave cashouts, or deferred compensation only to 
the extent the Employer pays such amounts by the later of 2 1/2 
months after Severance from Employment or by the end of the 
Limitation Year that includes the date of such Severance from 
Employment. 

(a) Regular pay. Regular pay means the payment of 
regular Compensation for services during the Participant's 
regular working hours, or Compensation for services outside the 
Participant's regular working hours (such as overtime or shift 
differential), commissions, bonuses, or other similar payments, 
but only if the payment would have been paid to the Participant 
prior to a Severance from Employment if the Participant had 
continued in employment with the Employer. 

(6) Leave cash-outs. Leave cash-outs means 
payments for umised accreted bona fide sick, vacation, or other 
leave, but only if the Employee would have been. able to use the 
leave if employment had continued and if Compensation would 
have included those amounts if they were paid prior to the 
Participant's Severance from Employment. 

(c) Deferred compensation. As used in this Section 
1.05(F), deferred compensation means the payment of deferred 
compensation pursuant to an unfunded deferred compensation 
plan, if Compensation would have included the Deferred 
Compensation if it had been paid prior to the Participant's 
Severance from Employment, but only if the payment would 
have been paid at the same time if the Participant had continued 
in employment with the Employer and only to the extent that the 
payment is includible in the Participant's gross income. 

(2) Salary continuation for disabled Participants. 
Salary continuation for disabled T'articipants means 
Compensation paid to a'Participant who is permanently and 
totally disabled (as defined in Code §22(e)(3)). 

{~) tlitferentist VV~~~Payments. An individ+~al Cecej~r+ing a 
DifferenCt~I Wagc Ps~yment, as d~£ined by Cp~ie §34f31~r)(2), 
shall be treated as an employee of the employer making the 
payment and the Differential Wage Payment shall be treated as 
~Ompensution for purposes of ~oiic §457(6) and any tilhet 
Internal ite ~cnuc Code section that references the delinilion of 
compensation under Code §415, including the definition of 
Includible Compensation as provided in Section 1.15. 

1.06 "Det'erral Contributions" means as the Employer 
elects on the Adoption Agreement, Salary Reduction 
Contributions, Nonelective Contnibutions and Matching 
Contributions. The Plan Administrator in applying the Coda 
§457{bj limkt will fake into accpuot Aefercal Contributtons,~t 
the T'a~c~bte Year in Zvi icl~ deferred, or if later, in the Taxa~ 
Year in which the Deferral Contributions are no longer subject 
to a Substantial Risk of Forfeiture. The Plan Administrator in 
det;rmttitpg the ijmount of 9 rarticipant's 1'?efen•~l C `t~~~iis 
dsregetc~d~fhe net income, gain-acid loss attribut~~le i0 DG#eeral 
Contributions unless the lleferral Contributions are subject to a 
Substantial Risk of Forfeiture. If'a Deferral Contribution is 
subject to a SuUstaniinl Risk of Forfeiturc;,the Plan 
fldminislrat4r takes ultp the Deferral Cot1lribution as adjusted 
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for allocable net income, gain or loss in the Taxable Yeaz in 
which the Substantial Risk of Forfeiture lapses. 

1.07 "Deferred Compensation" means as to a Participant 
the aznount of Deferral Contributions, Rollover Contributions 
and Transfers adjusted for allocable net income, gain or loss, in 
the Participant's Account. 

1.08 "Effective Date" ofthis Plan is the date the Employer 
specifies in the Adoption Agreement. The Employer in the 
Adoption Agreement may elect special effective dates for Plan 
provisions the Employer specifies provided any such dates) are 
permitted by the Code, by Treasury regulations, or by other 
applicable guidance. 

1.09 "Elective Deferrals" means a contribution the 
Employer makes to the Plan pursuant to a Participant's Salary 
Reduction Agreement, as described in Section 3.02.1'he teen 
"Elective Deferrals" includes Pre-Tax Elective Deferrals and 
Roth Elective Deferrals. 

1.10 "Employee" means an individual who provides 
services for the Ennployer, as a common law employee of the 
Employer. The,Employer in the Adoption Agreement must elect 
of sped Fy any Employee; or class of Emplayses; not el ~ to 
participate in the Plflri{un'Bxcluded~rip(ppee"). See 
1.16 regarding potential treatment of an Independent Contractor 
as an Employee. 

1.11 "Employer" means the entity specified in the 
Adoption Agreement, any successor which shall maintain this 
Plan; and any predecessor which has maintained this Plan. In 
addition, where appropriate, the term Employer shall include 
any Participating Employer, 

1.12 "Employer Contribution" means Nonelective 
Contributions or Matching Contributions. 

1.13 "ERISA" means the Employee Retirement Income 
Security Act of 1974, as amended. 

1.14 "Excess Deferrals" means Deferral Contributions to 
a Governmental Eligible 457 Plan or to aTax-Exempt 
Organization Eligible 457 Plan for a Participant that exceed the 
Taxable Year maximum limitation of Code §§457(b) and 
(e)(18). 

1.15 "Includible Compensation" means, for the 
Employee's Taxable Year, the Employee's total Compensation 
within the meaning of Code §415(c)(3) paid to an Employee for 
services rendered to the Employer. Includible Compensation 
includes Deferral Contributions under the Plan, compensation 
defcrrcd under any other,plan tie5cn't~ed in Code §457, and ~sny 
amount excludible from Ute ~f'nptoye~'s gross income under 
Code §§401(k), 403(b), 125 or 132(fl(4) or any other amount 
excludible from the Employee's gross income for Federal 
income tax purposes. 'Che fimployer will determine Includible 
Compensation without regard to community property laws. 

1.16 "Independent Contractor" means any individual 
who performs service for the Employer and who the Employer 
does not treat as an Employee or a Leased Employee. The 
Employer in the Adoption Agreement may elect to permit 
Independent Contractors to participate in the Plan. To the extent 
that the Employer permits Independent Contractor participation, 
references to Employee in the Plan include Independent 
Contractors and Compensation means the amounts the Employer 
pays to the Independent Contractor for services, except as the 
Employer otktenvise specifies in the Adoption Agreement. 
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1.17 "Leased Employee" means an Employee within the 
meaning of Code §414(n). 

1.18 "Matching Contribution" means an Employer fixed 
or discretionary contribution made or forfeiture allocated on 
account of Salary Reduction Contributions. 

1.19 "Nonelective Contribution" means an Employer 
fixed or discretionary contribution not made as a result of a 
Salary Reduction Agreement and which is not a Matching 
Contribution. 

1.20 "Normal Retirement Age" means the age the 
Employer specifies in the Adoption Agreement consistent with 
Section 3.05(B). 

1.21 "Participant" is en Employee other than an Excluded 
Employee who becomes a Participant in accordance with the 
provisions of Section 2.01. 

1.22 "Plan" means the 457 plan established or continued 
by the Employer in the form of this basic Plan and (if 
applicable) Trust Agreement, including the Adoption 
Agreement. The Employer in the Adoption Agreement must 
designate the name of the Plan. All section references within the 
Platt are Plan section references unless the context clearly 
indicates otherwise. 

1.23 "Plan Administrator" is the Employer unless the 
Employer designates another person to hold the position of Plan 
Administrator. The Plan Administrator may be a Participant. 

1.24 "Plan Entry Date" means the dates the Employer 
elects in Adoption Agreement. 

1.25 "Plan Year" means the consecutive 12-month period 
the Employer elects in the Adoption Agreement. 

1.26 "Pre-Tax Elective Det'errals" means a Participant's 
Salary Reduction Contributions which are not includible in the 
Participant's gross income et the time deferred and have been 
irrevocably designated as Pre-Tax Elective Deferrals by the 
Participant in his or her Salary Reduction Agreement. A 
Participant's Pre-Tax Elective Deferrals will be sepazately 
accounted for, as will gains and losses attributable to those 
Pre-Tax Elective Deferrals. 

1.27 "Ttollover Contribution" means the amount of cash 
or property which an eligible retirement plan described in Code 
§402(c)(8)(B) distributes to an eligible Employee or to a 
Participantin an eligible rollover distribution under Code 
§402(c)(4) and which the eligible Employee or Participant 
transfers directly or indirectly to a Governmental Eligible 457 
Plan. A Rollover Contribution includes net income, gain or loss 
attributable to the Rollover Contribution. A Rollover 
Contribution excludes after-tax Employee contributions, as 
adjusted for net income, gain or loss. 

1.28 "Roth Elective Deferrals" means a Participant's 
Salary Reduction Contributions that aze includible in the 
Participant's gross income at the time deferred and have been 
irrevocably designated as Roth Elective Deferrals by the 
Participant in his or her Salary Reduction Agreement. A 
Participant's Roth Elective Deferrals will be separately 
accounted for, as will gains and losses attributable to those Roth 
Elective Deferrals. However, forfeitures may not be allocated to 
such .account. The Plan must also maintain a record of a 
Participant's investment in the conh~act (i.e., designated Roth 
contributions that have not been distributed) and the year in 
which the Participant first made a Roth Elective Deferral. 
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1.29 "S~~ary I2cductian ARrecment""means ~ ~vritteti 
st~reemenl bet~~~ecn a Partieipant and t1~e ~m~Coyer, 6y which. 
fire Employer redticcs the T'articipan['s Compensation for 
Cgmpensaiion itul ati~~ilablc as of'the dale of the election aricl 
contributes the amount as.a Salary Rectuctinn Coz,tributiun to the 
Participant's Account 

].3f1 "Salary Red~etion ~o~tri~ut~c~n" means a 
contribution the Emp~aycr rtaa~es to the:Plalti pursuant to a 
Participant's Salary Reduction Agreement. 

1.31 "Sen¢e" means any periotl of time the F•.mpla~ee is 
in Qte emp3oy of ~he.Einpinycr: In t1~e case of an Independent 
Goutractor, Service means ar+y period of time the lne3epend~gt 
Contractorperfotms services for tfie Timploycr on an 
independerll colitrsCiar basis: r1n Gmplay~c or Incicpendent 
Gontrantor tcrrnin~tcs Servzcc upan iricu~rir,g a Severance from 
Employment. 

(.A) Qunli~e~1 ~tiTititur~~ Service. Service includes any quaiifie~ 
military $ervrce the Phut must credit for ~onkributions and'' 
benefits in order to satisfy the crediting of Service requirem~t~tS; 
of Cock §414(u), A Yartici~ani whose employment is 
inteirupted'by yuatified military service untlec Code ~~14(u)'ai" 
~vho is on a leave of absence for qunli~cd military service under 
Cede 541~(uj may elect to make additional Salary Reduction 
Contributions upon resutnption of employment with the- 
fimpioyerequut to the maximum DeferrAl Contributions that the 
Participant coWcJ hove elected ~3uring that period if the 
Participt+nt's employment w9th the Enipioyer lied contiaiued (al 
the slime tevCt of Compensation) ~ti~ithout the interruption of 
leave, reduced by the Deferral Contributions, if tiny, actually 
made for the Participant during the period of the inte~ritption or 
leave, 'Chis right applies for five }•cars ('otiUwing the resumption 
oP cmploymertt (or, if sooner, for t~ period et~ual to three times. 
the period bfth~ iutertvption or leave). Ili¢ Emptayer sliuil 
make appropriate muf;e up i~ioneleclive Cantri~iutiwis and 
Mntctiing Contributions for such a Parlicipnnt as required under 
Code §41:4{u). 7~he Piart shall apply limitations of Ariiele I!l to 
all nc~erral Gflntribui ons +ender this parngra~li with respect. to 
the year to which the Deferral Contribution relates. 

(B) '"~otatinuous Service" as the Ad~iptittn Ag~eem~ne 
describes rrseaps5~rvice tivitl~ the'Employet during;~irhici'the 
Employee does not incur a Severance from Employment. 

(C) "Severance from Employment." 

(1) k:utptoyce:'Iktt Empkoyee has-a Severrutce from 
~mpioyi;~enE when the Employee sepses to, 6c: nn Employee t~f 
the Emplgy~r. A f~arcieipar~t does nat'ineur, a $ever~ncc ~'~tn 
Employment if, in c~nnectian ~viih a change is employment, 3hc 
t'ariicipant's neFv employer continues or assumes sponsorship of 
the !'tan or accepts a TransFer wf 1'Imi asscis ~s to the Participant. 

(3) Independent CosskracEor~ An Cat~epenilent Coc~trricttir 
lias:a Severance from Empluyn~ent 1~l~er~ Fie ~ont~aet(s) undex 
~vhieh the independent Gontraetorperfarms services fir tfic 
Employer expires (or otherwisc:temiinatesj, unless the 
Employer anticipates a rene~vai of the eantraciaal relationship-ar 
thelndependent Contrpctar becoming an Frnplo~~ee: The 
employer anticipates zene+;gal if it intends to contract for the 
services p~'ovided under the expired contract. and aeiQier the 
rm~ioycr nor the Independent Contractor has eliminated the 
9nc~ependent Contraci~r as a potential provider of such services 
under the new contract. Fudher, the Employer intends to 
contact for sen~iccs conditioned only upon the Employer's need 
far ihescrvices provitled under the expired contractor the 
Employer's availzbility of funds, T~otwizhstandingthe preceding 
provisions of this Section 1:31, die !?ion Administrator ~vi~t 
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consider an Independent Contractor to have incurred a 
Severance from Employment: (a) if the PIan Administrator or 
Tru$tce will nbt pny any Deferred Cninpensatiun Eo an 
Independent Contractor who is a Participant bcCorc a date tvhicti 
is at Ica~t t~ve3v~ months after the expiration of the [nrle~e~7dent 
Contractor's contract (or the Ictst to ci~pire of such Contracts) to 
render Sen~ices to ilie Fntptayer; and (b) if be~'ore tha applicable 
twelve-month payment date, the Independent Contractor 
performs Service as an [ndepeiident Contractor ar as an 
Employee, the ['lan Adnunistratt~r car Tnrstee ~vitl - not pay fo the 
lndepeadent ~ontructor his or her Deferred Campensatian on 
the applicable date. 

(3} "Deemed Sevcru~ee. Noewithstandin~ Section [:OS(i'). 
If he ~mplaycr elects in Ute Adoption Agr~ernent, then if ~ 
I'nrticipa~ti perfonns service in Qic uniformed services (us 
defined in Cade §414(u)(12)(E3)) on acti~~e duty fur a perioct nt' 
more than 34 cloys, the Participant uzil be deemed to live a 
severance from employment sole!}~ for purposes of eligibility foi` 
distcxbuton ofamoun{s notsubjectla Code §412.;Ho~~-ever, the; 
Plan will not distribute such a Participant's Account on account 
of this deemed severance unless the Participant specifically 
elects to receive a benefit distribution hereunder. If a Participant 
elects to receive a distribution on account of this deemed 
severanCeA then no beferral Co~ilribujions may be ode for ilie 
1'artibip~nt during the'.~~mo~th;~er~d beginning on the dale of 
the distribution. If a Participant would be entitled to a 
distribution on account of a deemed severance, and a 
distribution on account of another Plan provision, then the other 
Plan provision will control and the 6-month suspension will not 
apply. 

132 "State" means (a) ,pf the SO states of the United 
States or the District of Colutt3~lti or (b) a political subrliuision 
of~5 tit. ~$g~n~y~otc~lt[S~tttt~er~inlity oi'ti State or its 
polidi~lsyb`division. A'~iate~i~des not inctudc the federal 
goyertt~~nt or ar~y agency or instrurtaentaGty thei~eo 

1.33 "Substantial Risk of Forfeiture" ex9sts if the Plan 
e'~QYl~'~t~ftd'ttians a PettlQ'tpu~lt's right to Deferred. 
~p~iipeas~&tibil;~ppgthe°~'~tjoi~nnt's futurcp¢rfc~rmance of 
substantial Service for the Employer. 

1.34 "Tax-Exempt Organization" means any tax-exempt 
organizationotherthan a govenrtierttat unit or ~ cliurcii or 
qualified churel~-rantrolied nrgani~atian.vthin dte meaning of 
Code §3121(w)(3). 

1.35 "Taxable Year" means the calendar year or other 
taxable year of a Participant. 

1.36 "Transfer" means a transfer of Eligible 457 Plan 
assets to another G~igible 457 Plan iit~~ is not a ~oitover 
Contribution and ~4ltich is made in adance with Section 
9.03. 

1.37 "Trust" means the Trust created under the adopting 
~i~lnye~'s ('tan. ~l Ti^ust required under a GavernmenDal ̀  
L'~f~1'6fe 45Z PInn is sabjectto Ar#icl~ VI!!, Any Trust ender a 
'1't~rrExempt 0€ganization Eligible 457 Plan is subject to ;Section 
5.09. 

1.38 "Trustee" means the person .or persons who as 
1`ruslee e~e~t~te.il~c kmployers ~ogtipn Agreet~e~t,;or any 
successa~I~office tivlio in wnt}~` pts the po§ition of 
Trustee. 

f.39 Type-of457:PtAn.'Chis Plan is un EtigiUle 45'~ Plan, 
YvhieM is n parr which sntisF~ the requirements ~f Code §~S7(b) 
ante Trcas. Rcg, ~§ l ,457,3 thrpugtt -I0. The employer in thC: 
ActQptty~ A~'eement must speri:fy whetber.the plan is eSt~te,~a 
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Governmental Eligible 457 Plan or aTax-Exempt Organization 
Eligible 457 Plan, as defined below: 

(A) "Governmental Eligible 457 Pian" means an Eligible 457 
Plan established by a State. 
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(B) "Tax-Exempt Organization Eligible 457 Plan" means an 
Eligible 457 Plan established by aTax-Exempt Organization. 

1.40 °Vested" means a Participant's Deferral Contributions 
that are not subject to a Substantial Risk of Forfeiture, including 
a vesting schedule, 
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ARTICLE II 
ELIGIBILITY ANA PARTICIPATION 

2.41 ~~jQ~,~,l`t~Y. Each Emptoyee.vho is not an 
r:~~~~a~a ~,~ ~I~ecomes a Pnriicip~nt in Uie flan in 
accordance rvlth Ute etigibiliiy conditions and •u of the Plan 
t:nlry• Date the Employer elects in the Adoption Agreement. If 
this Plan is a icstated Pisui, each Ettypioyee ~vho tivassa 
ParticipunC i~i`thc $Ian ~n Uie day before the Effective Date 
continues as a ParticiNant in the Plan, irrespeceive of whether 
tse/she satisfies the cii~,ibility conditions in the restated Plan. 
unless the Empltiyer indicAtes otheRvise irr the ~~dopriot~ 
Agreement. 

2.02 BAR"f1~IPATtON„~IPON 12r-EMPLOYMi:NT. it 
!'anticipant ~vho incurs n Severance fromEmpioyment witl 
re-enter tlic Ilan as a Panicipant on the date oC hip or her 
re-enrpioymeni. Arr i:mpio}~ec tivho satisfies the Pdan's eligibility 
conditions but ~uho incurs a fiever~tne3 from Employment prior 
ttr becoming a Pvrticipant ~.~ll bec~mc a Partici}~~uat an the later 
of ~e B)an Entry Date on which helshe rvauld have entered the 
Plan had helshc nat incurred a Severance from Employment of 
the date of his or her re-employment. Any ~mnlaycc who incur 
u>Severance from En~~lo}~ment prior to satisfying the Pla~1's 
eligibility conditions becomes a Participant in accordance ~vifh 
the Adoption Agreement. 

2.(f3 C1~iANGE EN EMPLOYMIN'T' S'i'A7'US;1fa 
Participant his not incurred a Scvera~ice from Frnployment -but 
ceases to bo eligible to partisipnte in the Plan, by rens~n ~f 
bccomin~ an Exelutied Employee, kite I'ltui Administrator must 
Exeat the Particirant as an Excluded Empayee <lucin~ the period_. 
such a 1'articipnnt is subject tatlie adoption Agreement 
exclusion. "I-he Pian Administrator determines a f'articipani's 
sharing in Uie aliocalian of Em~Ioyee Contributions by 
disregarding his or laer Coirtpensation paid by the Emplaycr :for 
services rendered in leis ~r her w~iacity as an L•xcluded' 
Employca 1-tocvever, r{uringsuch period ~f exclusion, the 
Participant, without regard to employment clbssi~icAtion,. 
~onEinues co sl~nre ft2ll}% in t'lan-ineotne ttllpc~tiio~is Lit~ci~t ~9.C[~o3I 
5.07 and to accrue vesting service if applicable. 
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ARTICLE III 
DEFERRAL COIVTRIBUTIONS/LIMITATIONS 

3 A I ;~,,,11~~T,. 

(A) Contribution Formula. For each Pian Year, or other 
period the Employer specifies in Ute Adoption Agreement, the 
Employer will contribute to the Plan the type and amount of 
Deferral Contributions the Employer elects in the Adoption 
Agreement. 

(S) Return of Contributions. The Employer contributes to 
this Plan on the condition its contribution is not due to a mistake 
of fact. If the Plan has a Trust, the Trustee, upon written request 
from the Employer, must return to the Employer the amount of 
the Employer's contribution (adjusted for net income, gain or 
loss) made by the Employer on account of a mistake of fact. The 
Trustee will not return any portion of the Employer's 
contribution under the provisions of this pazagraph more than 
one year after the Employer made the contribution on account of 
a mistake of fact. In addition, if any Participant Salary 
Reduction Contribution is due to a mistake of fact, the Employer 
or the Trustee upon written request from the Btnployer shall 
return the Participant's contribution (adjusted for net income, 
gain or loss), within one year after payment of the contribution. 

T'he Trustee will not increase the amount of the Employer 
contribution returnable under this. Section 3.01 for any earnings 
attributable to the contribution, but the Trustee will decrease the 
Employer contribution returnable for any losses attributable to 
it. The Trustee may require the Employer to fiunish it whatever 
evidence the Trustee deems necessary to enable the Trustee to 
confirm the annount the Employer has requested be returned is 
properly returnable. 

{C) Time of Payment of Contribution. If the Plan has a Trust, 
the Employer may pay its contributions for each Plan Year to 
the Trust in one or more installments and at such times) as the 
Employer determines, without interest. A Governmental 
Employer shall deposit Salary Tteduction Contributions to the 
Trust within a period that is not longer than is reasonable for the 
administration of Participant Accounts. 

3.02 SALARY REDUCTION C~NTRIBUTTONS, The 
Employer in tf►e Adoption Agreement must elect wheffier the 
Plan permits Salary Reduction Contributions, and also the Plan 
limitarions, if any, which apply to Salary Reduction 
Contributions. Unless the Employer elects otherwise in the 
Adoption Agreement, all such ]imitations apply on a payroll 
basis. 

(A) Deferral from Sick, Vacation and Back Pay. The 
Employer in the Adoption Agreement must elect whether to 
permit Participants to make Salary Reduction Contributions 
firom accumulated sick pay, from accumulated vacation pay or 
from back pay. 

(B) Automatic Enrollment. The Employer in the Adoption 
Agreement may provide for automatic Salary Reduction 
Contributions of a specified amount, subject to giving notice to 
affected Participants of the automatic election and of their right 
to make a contrary election. 

A Governmental Employer under an Eligible 457 Plan may elect 
to provide an Eligible Automatic Contribution Arrangement 
("EACA"). If the Employer elects to provide an EACA, the 
Employer will amend the Plan to add necessary language. 

(C) Application to Leave of Absence and Disability. Unless a 
Participant in his or her Salary Reduction Agreement elects 
otherwise, the ParticipanPs Salary Reduction Agreement shall 
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continue to apply during the Participants leave of absence or the 
Participant's disability (as the Plan Administrator shall 
establish), if the Participant has Compensation other than 
imputed compensation or disability benefits. 

(D) Post-severance deferrals limited to Yost-Severance 
Compensation. Deferrals aze permitted from an amount 
received following Severance from Employment only if the 
amount is Post-Severance Compensation. 

3.03 ~TCHINC~C~ ~l 'ItT~3tJT10I~'S. The Employer in 
the Adoption Agreement must elect whether the Plan permits 
Matching Contributions and, if so, the types) of Matching 
Contributions, the time period applicable to any Matching 
Contribution formula, and as applicable, the amount of 
Matching Contributions and the Plan limitations, if any, which 
apply to Matching Contributions. Any Matching Contributions 
apply to age 50 catch-up contributions, if any, and to any 
Normal Retirement Age catch-up contributions unless the 
Employer elects otherwise in the Adoption Agreement. 

3.043V4)RM7~I.3:I~tii~'A~'[(}3+i Except as provided in 
Sections 3.05 and 3.06, a Participant's maximum Deferral 
Contributions (excluding Rollover Contributions and Transfers) 
under this Plan for a Taxable Year may not exceed the lesser of 

(a) The applicable dollar amount. as specified under Code 
§457(e)(15) (or such larger amount as the Commissioner ofthe 
Internal Revenue may prescribe), or 

(b) 100%of the Participant's Includible Compensation for 
the Taxable Year. 

3.05 ?VCJTtMAI. ~~~~,' AGE CA'f'CI-l-UP 
(~N1'RtBllTiON; If selected in the Adoption Agreement, a 
Participanti may elect to make this catch-up election. For one or 
more of the Participant's last three Taxable fears ending before 
the Taxable Year in which the Participant attains Normal 
Retirement Age, the Participant's maximum Deferral 
Contributions may not exceed the lesser of 

(a) Twice the dollar amount under Section 3.04(a) Normal 
Limitation, or (b) the underutilized limitation. 

(A) Underutilized Limitation. A Participant's underutilized 
limitation is equal to the sum of (i) the norrnal limitation for the 
Taxable Year, and {ii) the normal limitation for each of the prior 
Taxable Yeazs of the Participant commencing after 1978 during 
which the Participant was eligible to participate in the Plan and 
the Participant's Deferral Contributions were subject to the 
Normal Limitation or any other Code §457(b) limit, less the 
amount of Deferral Contributions for each such prior "Taxable 
Year, excluding age 50 catch-up contributions. 

(B) Normal Retirement Age. Normal Retirement Age is the 
age the Employer specifies in the Adoption Agreement provided 
that the age may not be: {i} earlier than the earliest of age 65 or 
the age at which Participants have the right to retire and receive 
under the Employer's defined benefit plan (or money purchase 
plan if the Participant is not eligible to participate in a defined 
benefit plan) immediate retirement benefits without actuarial or 
other reduction because of retirement before a later specified 
age; or (ii) later than age 70 1/2. 

(1) Participant Designation. T'he Employer in the 
Adoption Agreement may permit a Participant to designate his 
or her Normal Retirement Age as any age including or between 
the foregoing ages. , 
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{2), 141u1tI~►Ic X57 Mans. if the ~ mptayer maintains more 
than one eligible 457 Pl~nn, the Plans.mc~y riot permit any 
Participant to have mote thAn one NQimal Re4s`3'cment Age under 
the Plans. 

(3j Patice;an~l Firefighters. to a ~oxernmentf{! ~ligiblz 
457 Ilan tv fil3'quatified pnli~ or Crefigiitcr P~rtic pmts within 
the m+earsingofCpde §413(b)(2)(I'1)(ii)(t); the'~mpinyer in`thc 
AclnptiQn Agreement may e}eci,:,(vr_p~rmit the qualified' 
P~rticigan~.s to elect} n t~tartnat Retirement Age as earty,asa~e 
fit? and as late as ale 7Q 1/2. 

~c~ r►~.zooi cflora~nat;o~. fii determining a Participant's 
underutilized`timitation, the Ptsin Adminstratt~r; inaccordance 
with Treas. Reg. § t:457-4(c)(3),(iv}, must apply the eoordina ion 
retie in effeot•undcr now repelled Code ~d57(~j(2}.1'he P1 
Adrninislrator also must.deterrstin~ the I~or~nral,Limitation.for 
pre-2002 Taxable Years in accordance with Code §457(b)(2) as 
then in effect. 

~.~6 ~~E so c~Tc~~ ~~carr~r~urtori. ~> 
Employer sponsoring a Govern nental,Et giblc 457 Plan'must 
specify in the Adopkion Agreement ~vhethc~ tTae Participants are 
eligible to make age Sp catch-up contributions. 

Y f ~n employer eleeis to perrziit-age 50 ca~cH=Up 
cflntributions; ati Employees who aro eligible io make St~i~ry 
Recluctlon Contributions:underthis Plan and ~whv hive attained 
sage 5Q ~efs~re tie c#ose of the Tatiable Year azc. eligible to. make; 
age 3a caFch-up cnntrtiuttatls forihat'Cax~ible Year in 
aecord~r,~ ~~th, and subject to the IimicaEions of, Code §!i14(v). 
Such catch-up coniributions,arenot taken into account for 
purposes of the provisions o'C tfte Flan implementing the reyuirecl 
Limitations of Code'§457. If; for n Taxable Year, ~ Employee 
mt~s a cztch-up contribution under Section 3.05, th¢ Emp3oyee 
is not eligible to msike age 50 catch-up eontrihutidas under this 
~ectian 3:06.: ACatch-up;eligible I'fvrti¢ipgnt in eaoh Taxable 
Year is entitled to the-greater of the amount determined under 
Section 3:05 or Seetion 3:Ufi Catch•Up Amoiu~c plus tha Section 
3.04 Normal Limitation. 

3,b7 ~(}NTRI~T~Ct9~1,~L.Q~i1TI(?I3: The Pian 
Adminisktator wf1l=allocate id each Part[Cip~ttt's Account his or 
her Deferral Conti•ibutions. The Employer -will allocate 
Employer Noneleciiu~ and Matching Contributions to the 
t1'ccount of c~reh PttrticipanE who satisfies the atloenlion 
coixiiti~rns to the Adaptipn algreementin the folip~ving.manner: 

(a) ~txed'matc~i. To.~Us~;e~,ten~ the Errrpl~yer mikes. 
tulutching Gontributi~ns under a fixed Adeption A~re~Tnen4 
formula, the' Dian Administrator will altacate ihe:tvlatcbing-
Cantribution to the Account of the Parti¢ipanE tin wFtose lie}ialf 
the ~mp3ayer makes That eontr bittaon. A fixed Matching 
Contribution formut~ is a foi~tula.under 4hich the ErnpiiT;yer 
cpntributesnspecified'percentagesrdollar amount,on'behalfof 
a Partiei~sant based on thttt Participant's Salary ~iedu~tlon 
Contributions. 

{k) ~i5cretitsnary mach. To the erica# the Emplay~r 
tnalies MAtching Contributions under a discretionary Adoption 
~g~eemeitt formula, the i'!a~ Adrnioistratpr will allocate the 
x+llatching Gantributions to a t~articipantk Account in the same 
proportion that each Participant`s SAiary Reduction 
Contributions lateen into account andcr'the toimula bear to tire: 
total Salary Reduction Contributions of all Participants. 

'(r) 'Tierril rnnfch. Tfthe;Matching Gontributio~ formula 
is a:tiered fpzmula, the Plan Alm~~iscrator wi!! allocate 
separately 11ie Matching Contributions tiviih respect to each tier 
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of Salary Reduction Contributions, in accordance with die tiered 
formula. 

(d) DISCCCItOklBt'~' I1013fiI~CL~YC. 7"iie 1'Ian ~idminisiratnr 
will allocate: iisoretio~ary Nnneteckive ~ontri~uta4ns fnr a Ptan 
Xear in the same ratio that each Participant's Compensation for 
the Plan Yea~~ bears to the total Compensation of all Participants 
for the Plan Year, unless the Employer elects otherwise in the 
Adoption Agreement. 

(e) Fized noneleetive. '[he Plan Administrator will 
allocate fixed N4nelective Contributions for a Plan Year in the 
same ratio that each Paz-ticipant's Compensation for the Plan 
Year bears to the total Compensation of all Participants for the 
Plan Year, unless the Employer elects otherwise in the Adoption 
Agreement. 

(~ fJth~r,nc~neleetive; The Flan Adminis~'a~tor will 
allocate (~Ionelective Contritiulions fox a Pls~n Year as specified 
in the Adoption Agreement. 

3.08 ~I~,C)CAI'IQN.GO,]JI~'~I(71~15. The Plan 
Adminish~ator will determine the allocation conditions 
a}~ql cable to t~onelective Contributions on to Matching 
Coriiribut ons (or to both) in-accordance' v~th dine Emptayer's'; 
elections in the Adnp[inn-Ag►~ement. The i?tw~ Arliiin'sstrtt~r 
will not allocate to a Participant any portion of an Employer 
Contribution (or forfeiture if applicable) for a Plan Year or 
applicable portion thereof in which the Participant does not 
satisfy the applicable allocation condition(s). 

3.09,R(:1LrrI,C)VER C,QN'CRIfi~J~[O,~l~. If elected in the 
Adoption Agreement, an Employer sport§tiring a Governmental 
~~i~b2~ 431 T~lan msy-perrnit Rbliover COr~tt'i$utions. 

(A) OpCirattottal A 
and on a ~tondiScrin 
Employee's right ar 

applicable,. 

.the forrrr prescribed by the Plan A~ 
may make a Rollover ~ontr but c~ to Uie Trust. Before 
accepting a kollover ~:ti~tri~iuCion, the'T'ru§tee tray require a 
Pazficipant (or eligible Employee) to famish satisfactory 
evidence the proposed transfer is in fact a "Rollover 
Contribution" which the Code permits an employee to make to 
~n eligible retirement plan.'Che Trustee, in its sale discretion; 
rraay decline to accept-a Rollover C'antn5ution ofproperty•~vhieil 
could: {I) generate unrelated tipsiness ta~;abl~ inpcime; {2}.create 
ditTiculty or undue e erase in storage, safekeeping or valuation;, 
or (3) create other practical problems for the Tivst. 

(B) Pre-Participation Rollover. If an eligible Employee 
makes a Rollover Contribution to the Trust prior to satisfying 
the Plan's eligibility conditions, the Plan Administrator and 
Trustee must treat the Employee as a limited Participant (as 
described in Rev. Rul. 96-48 or in any successor ruling). A 
limited Participant does not share in the Plan's allocation of any 
Employer Contributions and may not make Salary Reduction 
Contributions until he/she actually becomes a Participant in the 
Plan. If a limited Participant has a Severance from Employment 
prior to becoming a Participant in the Plan, the Trustee will 
distribute his or her Rollover Contributions Account to the 
limited Participant in accordance with Article IV. 

(C) Separate Accounting. If an Employer permits Rollover 
Contributions, the Plan Administrator must account separately 
for: (1) amounts rolled into this Plan from an eligible retirement 
plan (other than from another Governmental Eligible 457 plan); 
and (2) amounts rolled into this Pian from another 
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Governmental Eligible 457 Plan The Plan Administrator for 
purposes of ordering any subsequent distribution from this Plan, 
may designate a distribution from a Participant's Rollover 
Contributions as coming first from either of (1) or (2) above if 
the Participant has both types of Rollover Contribution 
Accounts. 

(D) May Include Roth Deferrals. If this Plan is an eligible 
governmental 457(b) plan which accepts Roth Elective 
Deferrals, then a Rollover Contribution may include Roth 
Deferrals made to another plan, as adjusted for Earnings. Such 
amounts must be directly rolled over into this Plan from another 
plan which is qualified under Code §401(a), from a 403(b) plan, 
or from an eligible govemmenta1457 plan. The Plan must 
account separately for the Rollover Contribution, including the 
Rolh Deferrals and the Earnings thereon. 

(E) In-Plan Roth Rollover Contributions. A Governmental 
Employer under an Eligible 457 Plan may elect to permit In-
Plan Roth Rollover Contribution. If the Employer decides to 
permit In-Plan Roth Rollover Contributions, the Employer wilt 
amend the Plan to add necessary language. 

3 10~T,~IBCJT'ION OF EXCESS DGFEIt12,4I,~, In the 
event that a Participant has Excess Deferrals, the Plan will 
distribute to the Participant the Excess Deferrals and allocable 
net income, gain or loss, in accordance with this Section 3.10. 

(A) Governmental Eligible 457 Plan. T'he Plan Administrator 
will distribute Excess Deferrals from a Governmental Eligible 
457 Plan as soon as is reasonably practicable following the Plan 
Administrator's determination of the amount of the Excess 
Deferral. 

(B) Tax-Exempt Organization Eligible 457 Plan. The Plan 
Adminish~ator will distribute Excess Deferrals from a Tax-
Exempt Organization Eligible 457 Plan no later than April 15 
following the Taicable Year in which the Excess Deferral occurs. 

(C) Plan Aggregation. If the Employer maintains more than 
one Eligible 457 Plan, the Employer must aggregate all such 
Plans in determining whether any Participant has Excess 
Deferrals. 

(D) Individual Limitation. If a Participant participates in 
another Eligible 457 Plan maintained by a different employer, 
and the Participant has Excess Deferrals, the. Plan Administrator 
may, but is not required, to correct the Excess Deferrals by 
making a corrective distribution from this Plan. 

3.11 D~~'MED IRA COt'J'I`Et~F}UTION5. A Governmental 
Employer under an Eligible 457 Plan may elect to permit 
Participants to make IRA contributions to this Plan in 
accordance with the Code §408(y) deemed IRA rules. If the 
Employer elects to permit deemed IRA contributions to the Plan, 
the Employer will amend the Plan to add necessary IRA 
language and either the Rev. Proc. 2003-13 sample deemed IRA 
language or an appropriate substitute. 

3.12 'TH II EGTJVE D~P~i2RAt$'The Employer may 
elect in the Adoption Agreement to pernut Roth Elective 
Deferrals. Unless elected otherwise, Roth Elective Deferrals 
shall be treated in the same manner as Elective Deferrals. The 
Employer may, in operation, implement deferral election 
procedures provided such procedures are communicated to 
Participants and permit Participants to modify their elections at 
least once each Plan Year. 
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(A) Elective Deferrals. "Elective Deferral" means a 
contribution the Employer makes to the Plan pursuant to a 
Participant's Salary Reduction Agreement, as described in 
Section 3.02. The term "Elective Deferrals" includes Pre-tax 
Elective Deferrals and Roth Elective Deferrals. 

(B) Pre-Tax Elective Deferrals. "Pre-Tax Elective Deferrals" 
means a Participant's Salary Reduction Contributions which are 
not includible in the Participant's gross income at the time 
deferred and have been irrevocably designated as Pre-Tax 
Elective Deferrals by the Participant in his or her Salary 
Reduction Agreement. A Participant's Pre-Tax Elective 
Deferrals will be separately accounted for,. as will gains and 
losses attributable to those Pre-Tax Elective Deferrals. 

(C) Roth Elective Deferrals. "Roth Elective T7eferrals" means 
a Participant's Salary Reduction Contributions that are includible 
in the Participant's gross income at the time deferred and have 
been irrevocably designated as Roth Elective Deferrals by the 
Participant in his or her Salary Reduction Agreement. A 
Participant's Roth Elective Deferrals will be sepazately 
accounted for, as will gains and losses attributable to those Roth 
Elective Defert~als. However, forfeitures may not be allocated to 
such account. The Plan must also maintain a record of a 
Participant's investment in the contract (i.e., designated Roth 
contributions that have not been distributed) and the year in 
which the Participant first made a Roth Elective Deferral. 

(D) Ordering Rules for Distributions. The Administrator 
operationally may implement an ordering rule procedure for 
withdrawals (including, but not limited to, withdrawals on 
account of an unforeseeable emergency) from a Participant's 
accounts attributable to Pre-Tax Elective Deferrals or Roth 
Elective Deferrals. Such ordering rules nnay specify whether the 
Pre-Tax Elective Deferrals or Roth Elective Deferrals ue 
distributed first. Furthermore, such procedure may permit the 
Participant to elect which type of Elective Deferrals shall be 
distributed first. 

(E) Corrective distributions attributable to Roth Elective 
Deferrals. For any Plan Yeaz in which a Participant may make 
both Roth Elective Deferrals and Pre-Tax Elective Deferrals, the 
Administrator operationally may implement an ordering rule 
procedure for the distribution of Excess Deferrals (Treas. Reg. 
§ 1.457-4(e)). Such an ordering rule may specify whether the 
Pre-Tax Elective Deferrals or Roth Elective Deferrals are 
distributed first, to the extent such type of Elective Deferrals 
was made for the yeaz. Furthermore, such procedure may pernut 
the Participant to elect which type of Elective Deferrals shall be 
distributed first. 

(F) Loans. If Participant loans are permitted under the Plan, 
then the Administrator may modify the loan policy or program 
to provide limitations on the ability to borrow from, or use as 
security, a Participant's Roth Elective Deferral account. 
Similarly, the loan policy or program may be modified to 
provide for an ordering rule with respect to the default of a loan 
that is made from the Participant's Roth Elective Deferral 
account and other accounts under the Plan. 

(G) 12ollovers. A direct rollover of a distribution from Roth 
Elective Deferrals shall only be made to a Plan which includes 
Roth Elective Defercals as described in Code §402A(e)(1) or to 
a Roth IRA as described in Code §408A, and only to the extent 
the rollover is permitted under the rules of Code §402(c). 
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T'he Plan shall accept a rollover contribution of Roth Elective 
Deferrals only i f it is a direct rollover from another Plan which 
perrsaits.Rottr T;lcctiuc~eferra!§:as described in ~ocie 
§402A(~~(lj and only to tl~e extent tl~e rollayer is pe.Cm tted 
under the rnl~:s of G~de:§402{c). The;~mp{oy~r, c~erationaliy 
and on a uniform and nondiscriminatory basis, may decide 
whether to accept any such rollovers. 

"The Plan shall not provide for a direct rollover (including an
automatic rollover) for distributions from a Participant's Roth 
Elective Deferral account if the amount of the distributions that 
are eligible rollover distributions are reasonablyexpecCed to 
total less than $Z00 during a year. In adtt lion, any.d'tstribu~ion 
from a P~s°t"rc pant's Roth Elective 17efcrrats are not taken into 
account in determining'whetherdistri6ukions from a Pt~rrticipant's 
o(he~ accounts are reasonably eapect~tl to total less than ~2U0 
during a year. f'urthertnore, the Plan will treat a Participant's 
Roth'Elective Deferral account and the Particippnt's ether 
accounts as held under two separate plans for purposes of 
applying the autorxi~tic rollover talcs. NIo~+~eve~; eligible xo~laver 
distributions of e ParCicips~nt's FLoth Elective C?eferrnls are ~tt}cen 
into account in determining whether the total amount of the 
Particiriant's account balances under the Ilan exceed the Plan's 
limits for putposes.oFmundatary distribeitons fr~m:the-~'Itsci. 

T1ie;provisions dfihe Plop (hit nitn~v a Participant: to elecE'~i 
>direei rdltover of only.a gortioit of an'eligible rplipver 
distribution-but only if the amount rolled oaer is at least $504. is. 
ttpplied by treating eny amount distributed from a PariiciptuiYs uY 
Roth ~Iect vcs Aefet'rn ae~aunt;~s a separate distrib~rtion from 
any amount distributed from the 1?nRieipani's oiber accounts 1n 
the Alan, even if the amounts are distrib.~led at the same tira~, . 

(H) 4u#m~n8tic Enrollmlent. Ifthe Plan utili~es,an automatic 
enrol}metet feature as described in S€cl an 3,02{E ),then any 
such automatic contribution shall be a Pre-Ta~c Elective 
Defenal. 

(I) Operat paz~l Compliance: The Phut Administrator will 
administer Roth ~lecfive L3eterrals in accordance with 
applicable regulations or other binding authority. 

3. ~3 ~.~N~F1T i~~:~RUAL. If tMc Lmpl4yer [eels to ~ppl~ 
t}iis Sectian,'thcn effective as of-the dAte adopted, fbt bCne[it 
accriiat puiposes~ the-Flan trcais an individual ~vho dies ar 
becomes disebied (as dcGned under lire terms of the Plan} tivl tIc 
gerf~ornaing qualified milr#ar~y service with xespect•to the 
~rn~s]oy~rss iPd~e individua9 h~il.resurzied csrnp[cymsnt 1n 
accardanc~c wikh the individ~al'S reemp~oy~neni zighis under 
USEKR~4;.,on the dnypceceding.dcath orclisabi~Ity (s►s thecase 
may b~) did terrninat~d empl0yatient on:the ac~tu it:d~tt~.of death 
or disability. 

(A) Aeterminatian ot'benefi#s. The amountoftvtatching 
Contribuli4n,s to ise made, ~asrst~anc to ih'is Section 3 13 shall be 
determined as thous the ~mounc of Snlary:iteductlon 
C~nfr 6utions o!'un:i»divit3ual Treated as te¢mplayed under this 
Section on the basis of the individual's average actual Salary 
Reduction Contributions for the lesser of: (i) the 12-month 
period ofservice wit} the Ernplbyer 3mtrie3iotely;prior to 
qualified military service; or (ii)'the aCtual;'lettgth of continuous 
service with the Employer. 

3.14 f J,~IC~,F3L ~ i4 ITSj~Y1.~T1~ ~1VT ~~;~tON' 
~RTtANGEMENT ACA). its elected in the Aiiaptiori. 
Agreement, ll e employer maintains u Tian ~vith-autnrnatic. 
enrollment provisions as ~n Eligible Automatic Contribution 
An£tngement (" ACA"}. Accordingly, the Plan will satisfy tlxe 
(i) un,formity rcquire~ne~~cs, and (2) notice ~quiraments under 
this Section. 

(A) Uniformity. The Automatic Deferral Percentage must be a 
uniform percentage of Compensation. All Participants in the 
EACA, aze subject to Automatic Deferrals, except to the extent 
otherwise provided in this Plan. If a Pazticipant's Affirmative 
Election expires or otherwise ceases to be in effect, the 
Participant will immediately thereafter be subject to Automatic 
Deferrals, except to the extent otherwise provided in this Plan. 
However, the Plan does not violate the uniform Automatic 
Deferral Percentage merely because the Plan applies any of the 
following provisions: 

{a~ dears oCparticipat on. The ~utamatic T3eferrsl 
Percentt+ge varies based on the number pfplan years the 
Fart cipant hes An ticipated in the Plan while the Ptan 1st 
applied EACA provisions; 

(b) No reduction Pram prig default per~tnt~g~. The 
Plan does not r~eiiuce an Autamnti~ 17eferrai Percentage, U~~t,. 
immediately prior to the EACA's effective date was higher (for 
any Participant) than the Automatic Deferral Percentage; 

(c) ~p~i~ing statutory Iimitg. The Plan limits the 
Automatic 1]efertat amount so a5 nat to exceed the limits. of 
Code Section 457(b)(2) (determined without regard to Age 50 
Catch-Up Deferrals). 

(B) EACA notice. The Plan Administrator annuaIly will 
provide a notice to each Participant a reasonable period prior to 
each plan year the Employer maintains the Plan as an EACH 
("EACA Plan Year"). 

(a) Deemed reasaaabtc nuticelnnsv P~'rtici~tant ~e 
Plan Administrator is de~e~ne~i i4 provide°tim~ty notfae if the 
Ptnn-Ad~ein~~trator prpvides the ACA noiz~c at least 30 days 
and not mare than 90 days prior-ta tho beginning of the EAGA 
Plan Year. 

(bj ;Mill-year notieclne~v Participant orI'iart. If (~): an, 
~mploycc becomes eligible to make Salary i~eduotinn 
Contribut'sons_in kk~ 1'Inn during an FACA 1't~n 1`enr but after 
the Plan Administralar has provided the annual EACA notice'for 
thAt Alen year; nr (b) tltie employer adopts mid-y~ae u new Plan 
us air EACA; the P1an:Administrator mist prouidc the EA~A 
noti ce no later thamthc date tlse Employee 6c~ames eligible to 
make Salary tteduetion Contributions. H~4vevcr, £it is riot 
practicable FQr the notice to be provided on;or befo~:Uzc date an. 
Employee becomes a-Participant, then die notice tivill 
nonetheless be trented,as provided timely i~`ii is provided as -
so~n as practicable ~Eier-that date and the Employee is;geiniticd, 
tcs etecc to defer Crum a[} types of Compensation thaf rn~y be 
deferred under the Plan earned beginning on that date. 

(c) Content. The EACA natioe must pcavida 
comprehensive inloxrnaGon-regart3ing Utie Farticipnr~ts' z~gt is and 
Abl gatipns under the Plan and:mt~st. be-written 'sn n manner 
~lculut~d-to: be unidarstood by the,; average Aa~ii~ipant;is~ 
accordance with applicable guidance. 

(C) EACA permissible withdre~vai. Tf elected in in the 
Adoption Agreement; a Participant ~yho has t~utomatic Deferrals 
under the EACA may elect to withdraw all the Automatic 
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Deferrals (and allocable earnings) under the provisions of this 
Section 3.14. Any distribution made pursuant to this Section will 
be processed in accordance with noanal distribution provisions 
ofthe Plan. 

(a) Amount. If a Participant elects a permissible 
withdrawal under this Section, then the Plan must make a 
distribution equal to the amount (and only the amount) of the 
Automatic Deferrals made under the EACH (adjusted for 
allocable gains and losses to the date of the distribution).The 
Plan may separately account for Automatic Deferrals, in which 
case the entire account will Ue distributed. If the Plan does not 
separately account for the Automatic Deferrals, then the Plan 
must determine earnings or losses in a manner similar to the 
rules of Treas. Reg. § 1.401 (k)-2(b)(2)(iv) for distributions of 
excess contributions. 

(b) fees. Notwith5f.~nding the above, the flan 
Administrator may ret(uce the: permissible distribul3on amount 
by any generally applicable fees. However, the Plan may not 
charge a greater fee for distribution under this Section than 
.applies to other.dist~buiions. '~`ite Plan AdmiaistrnCdr -may adopt 
a policy regarde'e~g urging such fees consistent u7tti this 
paragraph. 

(c) Timing. The Participant may make an election to 
withdraw the Automatic Deferrals under the EACA no later than 
90 days, or such shover period`as specified in,ihc Adoptitsn 
Agr~etne~t, after the date of the first Automatic Aefecrat under 
:Elie T:ACPi. for this pu~pnse, .the date of the t~►st Automnt~ 
Deferral is the date that the Compensation subject to the 
Automatic Deferral otherwise would have been includible in the 
Participant's gross income. Furthermore, a Participants 
withdrawal right is not restricted due to the Participant making 
an Affirmative Election during the 90 day period (or shorter 
period as specified in Adoption Agreement.). 

(d) Rehired Employees. For purposes of this Section, an
Employee who for an en#ice Plan 'Year did nat'h2~e. 
cogtri~iut~ons made pWs~ant to a-defeiult electiott wader the 
EACA will be treated as having not had such contributions for 
any prior Plan Year as well. 

(e) Effective date of the actual withdrawal election: 
The effective date of the permissible withdrawal will be as soon 
as practica6ic; but in €io event-later tl~nn the earlier of (1) the pay 
dAte of the second payroll period beg(nning after the election is 
made, or (2) the first pay date that occurs at least 30 days after 
the election is made. The election will also be deemed to be an 
Affirmative Election to have no Salary Reduction Contributions 
made to the Plan. 

(~ Related matching contributions. The Plan 
Administrator will not take any deferrals withdrawn pursuant to 
this section into account in computing the contribution and 
allocation of matching contributions, if any. If the Employer has 
already allocated matching contributions to the Participants 
account with respect to deferrals being withdrawn pursuant to 
this Section, then the matching contributions, as adjusted for 
gt►ins and losses, must be t"orfeited. except ~s otbenv'rse 
provided; the Platt ttitill use the ftyrfe~led "Conttl6utions to reduce 
fiiture contributions or to reduce plan expenses. 

(D) Compensation. Compensation for purposes of determining 
the amount of Automatic Deferrals has the same meaning as 
Compensation with regard to Salary Reduction Contributions in 
general. 

(E) Definitions. 

(a) Defiant un of Auto~piic Deferral. Arr~ra,~tomAtic 
Referral is a Salaru Reduction ~onttibutioz► lhAt Cesults from the 
+operation of kl7is Article III. Under kh~ Automatic Defeirat .the 
Employer::automatically will reduce by the AuYotnatic I}efcrral 
Percentage as elected the Compensation of each Participant 
subject to the EACA. The Plan Administrator will cease to apply 
the Automatic Deferral to a Participant who makes an 
Affirmative Election as defined in this Section. 

(bj Definition of AutemstFc lleferr~l 
Perccntagellnecesses. The Auiumatic Deferrgl Percen#age is 
th'e p~rcenEage of AutomAtic ~efcrral_ {incli~~ing any scIssduled 
increase to the Automatic Deferral Percentage the Employer 
may elect). 

(c) 'Cft'eetiva date oCACA, Autbmati~ befcrral: The 
effective data of an:Employee`s,AutOmatic Defe~Y~I will be as 
soon: as practica6tc after the l:Fnpitiy~~ is subject 2o.,Automatic 
,i7cforrals under the EACA, ctsnsister~t with (a) appli~a3~ie law, 
and (b) the objective of affording the Employee a reasonable 
period of time after receipt of the notice to make an Affirmative 
Election (and, if applicable, an investment election). 

(d) Definition of Affirmative Election. An Affirmative 
Election is a Participant's election made after the EACA's 
Effective Date not to defer any Compensation or to defer more 
or less than the Automatic Deferral Percentage. 

(e) Gffectivc Date of Affirmative Election. A 
Participant's Affirmmtive Election genet'ally is effectEveas of the 
first pa~rall period,svhich follows the payroll geriod:-sn: which the 
Participant made the Affirmative Election. However, a 
Participant may make an Affirmative Election which is 
effective: (a) for the first payroll period in which he or she 
becomes a Participant if the Participant makes an Affirmative 
Election within a reasonable period following the Participant's 
entry date artd before tie, Compensation Ca ~vtiicl~ the Elect ot~ 
applies hecames oue~enily availably; or {b},for thc.firsi payrofil. 
period following tfie EACA's>effeative :bate; if the Parti¢ip~nE 
makes an Affirmative Election not later than the EACA's 
effective date. 

3 15 :I~>PLAN RnTH ~t~.~~.~V~R ~Ot~T1t1t3UTtC~N 

(a) Employer Election. The Employer in its Adoption 
Agr~eznent in which. the ~mplpyer has elected to permiE l~nth 
Aefea~rais,olso 4viti'elect whether to pemtiit.an Tn-Pl us loth 
Rollover Contribution in accordance with this Section with 
regard +to otherwise distributable amounts andior otherwise 
pond stril~utable amounts. If the Employer elects to re mit such 
contributions, the Employer in its Adoption Agreement will 
specify the Effective Date thereof which may not be earlier than 
distributions made after September 27, 2010, and may not be 
earlier than January 1, 2013 in the case of rollovers of otherwise 
nondistributable amounts. An In-Plan Roth Rollover 
Contribution means a Rollover Contribution to the Plan that 
consists of a distribution or transfer from a Participants Plan 
Account, other than a Roth Deferral Account, that the 
Participant transfers to the Pertiicipnnt:'s !n-~'!an otl >Rollover 
Gnntribution Aceaunt in the P#an, ;in accordanee wifh Code 
§402(c)(4). In-Plan Roth Rollover Contributions will be subject 
to the Plan rules related to Roth Deferral Accounts, subject to 
preservation of protected benefits. 

(6) ~Itgiliiiity for•D3stributtott and ~tallavcr. A. 
Participant ms►y-not make an In~P32tf ~Ld h=~ZoTlover contribution 
with regard to an othenvtse dist-ibntntsi~ arno~nt-wi~~eh is:not an
Eligible Rollover bistribution. 
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(7) lY~rties eti~ible eu elect. For purposes of 
~l;gibilily forvt Its-P!<~u+ [loth Rollover, tlt~c Plan will treat a 
1?nrticipant`s survivingspou5e Beneficiary or'Sltcmate payee 
spouse or alternate payee former spouse as a Participant. A t on-
sp'ouse L~z~e~citu~y"may got rnal<e a~~ ~n-Plan ltaf~i Rollo~uer.;

{2} distribution-4"rom ~artiaily Ycsted accounts In-
Pfan C2ot1~ i2tilitivers an Eycrinitled only front Vested amoe~nGs 
allnsated m a qualifying source-.but may be made;frum ptertiul,ly 
Vested Aeconnls. tf. a distribution is ~nadc t~ a Pt~rticipant +vho 
has not incurred a Severance from Employment and ~vho is not 
fully Vested in the Participant's Account from which the Tn-i~lan 
Roth Rollover Contrif~utioa s: to lie made, :and the Part c pant 
may inczease the Vested percentage in such Account. 

(c) Form and Source of Rollover. 

(1) I~I!'C~Cr`ROIIOVCT An In-Ylm~ tenth Rollover 
Contribution maybe rnadc only by a Direct Rolic~ver. 

(2) Acequnt ~ourcc: A Pariicip~nt may make an In-
Plan Roth Rollnvcr front any ~ccaant (other titan a Roth 
account). 

(3) Cash or io-land: The T'lan Adminstcefor will 
effect ~n In-P1an.Itottt Rollover Con[ributitSn by rollittg over the 
1?art's 8rti'&current investments to the In-Plan RUtli Rollover 
:~ccotllt~. ~4. ~'1t~n 1p~ui so rolled over without ch~ging the 
repayment schedule is not treated as a new loan. However the 

Employer may provide that loans cannot be rolled over in an In-
Plan Roth Rollover. 

~~ lea ltoliovcr ar DI~it~iiation Treatment. 
1ti4ttivithstbndin~ ai7y other Platy provision, an In-Plan Rot{t 
fiollov~r ConUibutioi~ is not a Rnttovcr Conuibuiion for 
purposes of the Plan. ~ccardingly: (a) if Au; J3ntployer in its 
Adoption Agreement Itas elected"$5,000 us She Pluu Iin~i[ on 
Mgndsstor~~ L)isiributions, die ['!un Administrator i~7tl take into 
account cunounts attributable to ~n In-Plan Rath Rollover 
Contribution, in determining if [he $5,000 limit is exceeded, 
regardless oftheEmployer's election as to wheEh~r.io count 
Rollover Contributicros for this purpose; (b) no 3pousai consent 
i5 required fdr a patticipant to elect to male an Tn-Flan Roth 
I~'~I~ov~r Gantribatron; {c) prbteetid bencfiEs with reSpecCta the 
am~runis subject to the In-i'lan i2oth Rollover arc preserved; and 
~,d);Cnendsltor,} 2ll°la.~ederai acomc tax withholdl(~$;dues not 
apply to the In Plan Roth Rollover Contribution. 

(5) In-Pt~i~ RoEh RolTgver Coatr~6ution Account. 
An In-Plan Roth I~011oVer Contribution Account is a sub-
account the Plan Administrator may establish to account for a 
1'nrticipant's i2a11over Cnntrihiiti~ns attributubic to die 
Participnnt's'1n-flan RnQi Rollover C'ontributiq~ts. The i'ltui 
Administrator 1ias authority ~o esiablisiisuch asub-account, and 
to the extetrt'necessary, n~t►y esiaNrtish sub-nc¢aunts based~~the. 
source of the In-Plan both Rollover Contribution. The Plan 
Administrator will administer an In-Plan Roth Rollover 
Contribution Acoount in accordance with Code and the Plan 
provisions. 

ARTICLE IV * ` 
TIME AND METHOD OF 
PAYMENT OF BENEFITS 

~IAII~(~ Tf~C$t)TTt7IV~RGS'I'RIC7'TC)t~15. ~zc~ptas~E~e~ 
Pion pn~vic~es oiherivise, the P►~tin t~dministrntpr or Trustee ina, 
nit di~Eribut~ to a Patricipunt tt~o aznouncs: i~f l fs: or::her.Ae~oUi'i~' 
prior to one of the following events: 

(a) The Participant's attaining age 7d 1/2; 

(b) T'he Participant's Severance from Employment; ox 

(e) The Participant's deafli. 

4,02 TIME As~D MF:T1-IC3D dF PAY(v1~N't' (?F 
~Gt;0t1yT. 71~e Plan Administrator, oi• Trustee al tt►e d~nec~iora 
of the P1ffn Administrator, rule! distribute fo n P~uticipaurtxvho 
fru.~ incurred a SEvorancc from Bmplayrnent the ParticipanCs 
~es►ed ~lecaunt under one or any Combination ofpaymeq! 
7ncthnds and. at the times) the Adoption,Agrcement species, if 
the Adoption Agreementpermi#s more than one time ar method, 
the Plan Administrator, in the a~asence of a Partieipanc election 
tiescri6ed below, will t~etermine the time acid method applicatiTe' 
to_a particular Part`rcipanii. In no event will dfe Plan 
Administrator direct (or t3ircet the Tnistcc to cammenc~y 
'distributiop, nor will ire Pat4ioipunt ~lectto h~v~-distribution' 
canme~ice, later t} an the f'arti~i~ant'S required tae~ituting date,.. 
or under u mc[hod that does,not satisfy Section. d03. 

{~) Pi►rticipani Etertion of Time stud Method. The Empl+~yer 
in the Aciopuon AgteemenE must ~1eot whetlz~r to ~e~it 
Participants to elect tyc timing anr3 method ofdislribution of 
their Account in accort3ance with d~is~ectian 4.02. 'Tlzc Klan 
AdminisVator must consent to the specific terms of any such 
t'~rticipttnt etect3orrand the Plan Administrator in its sale 
rtiscretion may lvithhold consent Subject to the foregoing 
conditions, a l~artioipan4 (I) may elect to posi~one disteibutiun 
of ells or liecAecaun~bcyond the;Un~c ttia Employer lens e)ec4ed 
in il~e AdantonAgceement, to any 6aed or detenminabte date 

including, but. not beydnd, il~e f'brticipant's-regoited;,b~gr~~~~l~ 
dACc; ttnd (2) may elect die mcthcrd of payment. A Pnrtia~ uq 
a Tt~x Frem~t OXgenizntion Eligible 457 Plan mny cleat !t(a 
timing and metli0d oFpayment of his or her Account na fBfeC 
than 3p days be~'Qre the date the Plan Administrator or "t'rustce 
~rsk would eo lehcepayment of the Participant's Ac~unt in 
sccort~~nee with the Adoption t~greement. The Plan 
.~ldmiti~Ci'ator must' 143rn~sh to the ~'artic€pant a form for the 
participant`to elect th~iimc a~td a method ofpaymeni, ll 
Participant in a Governmental Eligible 457 Plzen is npt subject to 
~tny such requirement in election the timing yr rrielE~oti o€ 
payment. 

($) N.. umber of Initial elections/Subsequent Elections. A 
Participant in a 7'a~t-Erempi Organi2ati~n Eligib4e 457 T'lan may 
make any numbcrol'eleclians or'revoke any prior election under 
Section 4.02(A) within the election period. Once the initial 
election period expires, a Participant, before payment would 
commence under the Participant's initial election, may make one 
additional election to defer (but not to accelerate) the timing of 
payment of his or her Account and also as to the method of 
payment. 

(C) No ~iec~'`ron/befault, ~fthe P:~riicipa t dares nett i~t ~a 
timely elect'i~n regarding the flute and metliad ofpaymeei~ the 
~?len Administrator will pay or direct the 7'rustce to poly Use 
Participant's Account in accordance with the Adoption 
Agreement. 

(A) Ylantiatnry Ilistrit~ufion. The Employer in the Adoption 
Agreement ;rl! clece whether the Plan :~~q make fi2andatcry 
Distributions. Ifthe Gmplo}~crelecis Mandatory Distributions, 
the'Gmptuyer mpy determine c,perationally whether to include 
rollover Coniributians n.determini~~.~vh~ther the Participant is 
subject to Mandatory Distributions. 
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4.03 ~j~JTRED MTIVIM~( Uj~`TI~TB[J'ftQNS: The Plan 
Administrator may not distribute nor direct the Trustee to 
distribute the Participant's Account, nor may the Participant 
elect any distribution his or her Account, under a method of 
payment which, as of the required beginning date, does not 
satisfy the minimum distribution requirements of Cade 
§401(a)(9) or which is not consistent with applicable Treasury 
regulations. 

(A) General Rules. 

(1) Precedence. The requirements of this Section 4.03 
will take precedence over any inconsistent provisions o£ the 
Plan. 

(2) Requirements of Treasury Regulations 
Incorporated. All distributions required under this Section 4.03 
will be determined and made in accordance with the Treasury 
regulations under Code §401(a)(9). 

(B) Time and Manner of Distribution. 

(1) Required Beginning Date. The Participants entire 
interest will be distributed, or begin to be distributed, to the 
Participant no later than the Participant's required beginning 
date. 

(2) Death of Participant Before Distribution Begins. If 
the Participant dies before distributions begin, the Participant's 
entire interest will be distributed, or begin to be distributed, no 
later than as follows: 

(a) Spouse Designated Beneficiary. If the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, then, except as the Employer may elect in the 
Adoption Agreement, distributions to the surviving spouse will 
begin by December 31 of the calendar year immediately 
following the calendar year in which the Participant dies, or by 
December 31 of the calendar year in which the Participant 
would have attained age 70 1/2, if later. 

(b) Non-Spouse Designated Beneficiary. If the 
Participant's surviving spouse is not the Participant's sole 
designated Beneficiary, then, except as the Employer may elect 
in the Adoption Agreement, distributions to the designated 
Beneficiary will begin by December 31 of the calendar year 
immediately following the calendar year in which the Participant 
died. 

(c) No Designated Beneficiary. If there is no 
designated Beneficiary as of September 30 of the year following 
the year of the Participant's death, the Participant's entire interest 
will be distributed by December 31 of the calendar year 
containing the fifth anniversary of the Participant's death. 

(d) Death of Spouse. If the Participant's surviving 
spouse is the Participant's sole designated Beneficiary and the 
surviving spouse dies after the Participant but before 
distributions to the surviving spouse begin, this Section 
4.03(B)(2) other than Section 4.03(B)(2)(a), will apply as if the 
surviving spouse were the Pazticipant. 

For purposes of this Section 4.03(B) and Section 4.03(D), 
unless Section 4.03(B)(2)(d) applies, dish~ibutions are 
considered to begin on the Participant's required beginning date. 
If Section 4.03(B)(2)(d) applies, distributions are considered to 
begin on the date distributions are required to begin to the 
surviving spouse under Section 4.03(B)(2)(a). If distributions 
under an annuity purchased from an insurance company 
irrevocably commence to the Participant before the Participant's 
required beginning date or to the Participant's surviving spouse 

before the date distributions are required to begin to the 
surviving spouse under Section 4.03(B)(2)(a), the date 
distributions-are considered to begin is the date distributions 
actually commence. 

(3) Forms of Distribution. Unless the Participant's 
interest is distributed in the form of an annuity purchased from 
an insurance company or in a single sum on or before the 
required beginning date, as of the first distribution calendar year 
dish~ibutions will be made in accordance with Sections 4.03(C) 
and 4.03(D). If the Participant's interest is distributed in the form 
of an annuity purchased from an insurance company, 
distributions thereunder -will be made in accordance with the 
requirements of Code §401(a)(9) and the Treasury regulations. 

(C) $equired Minimum Distributions during Participant's 
Lifetime. 

(1) Amount of Required Minimum Distribution for 
Each Distribution Calendar Year. During the Participant's 
lifetime, the minimum amount that will be distributed for each 
distribution calendar year is the lesser o£ 

(a) ULT. The quotient obtained by dividing the 
Participant's account balance by the number in the Uniform Life 
Table set forth in Treas. Reg. §1.401(a)(9)-9, using the 
Participant's attained age as of the Participant's birthday in the 
distribution calendar year; or 

(b) Younger Spouse. If the Participant's sole 
designated Beneficiary for the distribution calendar year is the 
Participant's spouse, the quotient obtained by dividing the 
Participant's account balance by the number in the Joint. and Last 
Survivor Table set forth in Treas. Reg. § 1.401(a)(9)-9, using the 
Participant's and spouse's attained ages as of the Participants 
and spouse's birthdays in the distribution calendar year. 

(2) #fl~etime k~cgi~Srcd ~tiiin,mum Discribut~o'n8 
Continue ~'~ttur~gl~ YearafPariicipunt's Death. ~~gUired 
minimum distributions will be determined under this Section 
4.03(C) beginning with the fast distribution calendar year and 
up to and including the distribution calendar year that includes 
the Participant's date of death. 

(D) Required Minimum Aistributions aflter Participant's 
Death. 

(1) Death On or After Distributions Begin. 

(a) Participant Survived by Designated 
Beneficiary. If the Participant dies on or a8er the date 
distributions begin and there is a designated Beneficiary, the 
minimum amount that will be distributed for each distribution 
calendar year after the year of the Participants death is. the 
quotiept obtained ~y dividing the Psrtic pant's acCdunt balance 
by the longer of"the remaining life expectancy of the Participant 
or the remaining life expectancy of the Participant's designated 
Beneficiary, determined as follows: 

(i) Participant's Life Expectancy. The 
Participant's remaining life expectancy is calculated using the 
attained age of the Participant as of the Participant's birthday in 
the calendar year of death, reduced by one for each subsequent 
calendar year. 

(ii) Spouse's Life Expectancy. If the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, the remaining life expectancy of the surviving 
spouse is calculated for each disUibution calendar year after the 
year of the Participant's death using the surviving spouse's age 
as ofthe spouse's birthday in that year. For distribution calendar 
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y~w~s a{ler il~e year of the,suruivin~3 spouse's death; the 
remaining li fe e~nectana~oft6e surviving spouse is caiculatcd 
using the attAi~aed age ofthe surviving spouse 1s oFthc spouse's 
t~irthday io tl~e calendar year of tlae spouse's death, reduces by, 
one for each subsequent calendar year. 

(iii) Non-Spouse's Li#c Expcct~ncy. lithe 
Participant's"survivi~7g s~ousc is nnl tlic Participnirf's so►c 

desigriilted`Bencfieiary, the designated F3enefs:iary's remaining 
life ex~ecKnncy is calculaked using the au~ined ug~ of the 
Benafrciary as of tiic Beneficiary's birlhciny in the calendar yCut 
Pgliowing the ~calendsr,year of the Pa~kicipant"s death, reduced 
by one for each subsequent calendar• year. 

(b) i~`o Designated Bnnefrciary. If the PaRicipant 
dies on or after the date distributions begin and'there is no 
designated ~lenefciar~~ as ofS~pternber 30giftt►e cttlenilary~ttr 
after the cnlcndm` year'of the Participant's dCath, the i:iiniitSum 
arnaunt Mitt will be distributed for each distribution caPendar 
yeAr aficrthe calendm• year of the Participant's dcaili is the 
gtsvtient obtained by daviding the Participant's account balance 
by the PariicipanCs remaining Life e~pectartay calculated using 
t}ie ~ttaiged age of the Participant as of Uic PartieipanCs birthday 
in tie calendar year:oideath, mdoccd by oi~e fir each 
subsequent calendar year. 

(2) Deatli before Date llistributions Begin. 

{7): Faritcipe»t Survived b~`D'esignateci 
BoneftFiuty_ ~x~ept as tho Grupfioyer ma3~ elect in the Adoption 
Agreement, if the Participant dies Gefore the elute disvibutipns'; 
t~egin and there is a designated Acncliciary~, the minimum 
amount Utat will be distributed for each distribution cate~tt~ac 
year afler'tfre year of the Participant's death isU~e quotient 
nbiained by dividing the Participant's account balance 6y the 
remaining life expectancy of the Purticipartt's desi~rtAt~d 
t3ene~iciury, iieteimined its provided in Section ~1:03(I}}(I). 

(b) No DesignaE~d Beneficiary. If the Participant 
dies before the date distributionsbegin and there is no , . 
designated Benefie ary as of September 30 of ttie year following 
the year of the Ppxt~CipanPs death. distribution of the 
~'s~rrUcipan!'s entire inf"erect wi11"be completed by Uecem6er 3 I of 
tote>culenciar year conKaioi~~ the fiflli anniversary ol'the 
ParticipanPs death. 

(c) Beath of Surviving apouse:$efore 
Aistributions to Surviving. Spouse Arc Required to Begin. If 
~hc i'articipant dies befar~ the date dis~ributiul~sbeg n, the 
P-_articipflnt's su~~iuing-s~sous~ is tha Partic~p~nt~& sole designated 
Bencfipiary, and the sun=tying spouse dies before distributions 
:arc required to begin to die surviving s~ousc under Section 
~Y.03(B?(2j(A), tl~is Section 4.03(D)(2) ~~ill apply us if the 
surviving spouse were the Participant. 

(d) year or LiPc Espectnney 3•uic; possible 
ele~fPon. The Emp~nycr in its Adoplxp~ iAgreement will elect 
wh~'th~rz3istribution of t}ae ~ariic~panCs Account wild be m~de,:in 
~cotrlitn¢e tivi~h the life erp~ctflncy rule under Section 
4.03(Il)(2)(a) of the S-yeas• rule under Section 4.03(D)(2)@)• 
The Employer s,ctection may permit a pesi~nated [beneficiary to 
elect which of these rules wi1I apply ar may specify which rule 
applies. I-Io~revcr, thelife expectancy rule (~~~helliersubjcct to 
~Iection or not) applies only irr Uie case of a T)esignated 
Bcneticiary. "17ie S=year rate applies ~s to any 8etieGciaryivhc~ 
is not a 17esigna[ed Beneficiary. A pcnnitted election under this 

:Section must be made no later than the eeri er of September 3U 
t~f the;~nlendty year in ~ul~ich distribution would be rcguimd to 
begin underScetiptt 4.03(Q)(2)(n), or by September 30 of tfie 
cplendur year +vhich Cgnt~utls the fi Rh anniversary of the 
Participants.{or, ~~'apji'I~~+et~tte; surviving spouse's) death. 

(E) Definitions. 

(1) Designated Beneficiary. The individual who is 
designated as the Beneficiary under the Plan and is the 
designated beneficiary under Code §~t?1(a)(9) a~td Treas. Reg. 

(2) `llisdt'Ibutiot~ calCndAr:ye~r; A calendar year For 
which a minimum disfrihut on is t~~uired. Fnr distributions 
~13eginning be('ore the P;arzic pant's death, the first distribution 
calendar year is,the calendar year immediately preceding the 
calendar year which contains the ParEicipanYs required 
t~eginning date. dot disi~ibutsons begin~iing alder-tl~e 
t'artiaipant's ticath, the fist distribution cAle~ii~r year is the 
calendar year in which the distributions are requix~d'tn begiir 
under Section 4;03(B}{2). The required minimum distrit~ution 
{or the'PurticipAni's first distribution calcndur }'car tiviil be;rn~cle 
on or before the Participant's required beginning date. The 
required minimum distribution-for athcr distr;buteon c,~lendar 

;:years, includins the rcqu'ucd minimum ~istributinn l`prfhC 
ttisti`ibution ~aler~dar year in which tie Panicipants'requt ieci 
beginning date occurs, wi11 be made on or before December 31 
of that distribution calendaz yeaz. 

(3) Life expectancy. Life expectancy as computed by use 
of the Single Life Table in Treas. Reg. §1.401(a)(9)-9. 

(4) ParticigAnt's account bul~nce The a~aunt b~}ance 
as of the last`a~aivation date in ll~c calendar year immedist~ly 
preceding the distribution calendar year (valuation calendar 
year) increased 6u the amount of any contributions made and 
altocatedor forfeitures attoestecl to tt e account laalancbas~~ f 
dates in the valuation calendar year after the valuation date and 
decreased by distributions made in the valuation calendar year 
after the valuation date. The account balance for the valuation 
calendar year includes any Rollover Contributions or Transfers 
to the Plan either in the valuation calendar year or in the 
distribution calendar yeaz if distributed or transferred in the 
valuation calendar yeaz. 

(~ Regtitred heginrting ~~te. t1 Purticipanl's require 
'beginning date ~s the April 7 of"(lip calendar year following ~'ie;
Inter of (1) the caEendas year rit ~vliich the Participant attains age 
'7th t12; ar {2}-the cu{s~tidar year in +vlz4c~ the Partic~pnnt relines ur 
such other date under Code §401(a)(9) by which required 
minimum distributions must commence. 

4.04 I36ATH B~NEt~iTS. Upon the death of the 
l~a~[iczpani, the Plan Administrator mush pay or c~ire~t tfie 
Tnastec to pay the Participant's. Account Sn accarciarice tivith 
section 4A3. Subject to Section.'1'.03, a $enef ci~ry inav elect 
the timing and method oCpayment in the same rrianner as a 
~'act'sci~ant may elect under Section-4.02, if such ~lcetioiYs apply. 

If a Pwxicipanrdies ~vhiie perforsi ing qualified military service: 
(as t3efin~ed in Codc §~) <#{(u}), thesurvivors of ilie Fartiei pant are 
entitled to any additi~na! l~ene~its (other than ~aeraeftt accruals 
relating to the period af-qua1ificd military service) provided 
under lie Plan as 1f tl~e Participant had resumed and ti~en 
terminated employment on account of death. 

4.OS IJ]S't'RIRUTI()NS PItiOIt;CC1 SFVERA1~fCE ECt4?M 
~T,flYME~17'. ̀ the Ltti~ploycr must elect in the. A~3option 
Aigeeement evl~ether Co permit in-service distributions of a 
~`8,i'~cipant's'Vested Account u~tder thi; SCction 4.05, 
notwithstanding the Section 4.01 distribution restrictions. 

(Aj linfaresee~3tic~inergency. In the event of p Aarl~cigant's 
or the Psirticipant's spouse, dependents nr beneficiaries' 
unforesceabte emergency, file Pion Admi~iislratc~r may make-~ 
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;distribution to a Participant who has not incurred a Severance 
from Employment (or who has incurred a Severance but will not 
begin to receive payments until some future date). In the event 
of an unforeseeable emergency, the Plan Administrator also may 
accelerate payments to a Participant or to a Beneficiary. The 
Plan Administrator will establish a policy for determining 
whether an unforeseeable emergency exists. An unforeseeable 
emergency is a severe financial hardship of a Participant or 
Beneficiary resulting from: (1) illness or accident of the 
T'Fu`ficipant, the Beneficiary, or the I'ivt cipnnt's cir Beneficiary's 
spouse ar dependent (as defined in Cnde § I52(a)); (2) loss of the 
Participants or Beneficiary's property due to casualty; (3) the 
need to pay for the funeral expenses of the Participant's or 
Beneficiary's spouse or dependent (as defined in Code § 152(a)); 
or (4) other similar extraordinary and unforeseeable 
circumstances arising from events beyond the Participant's or 
Beneficiary's control, or which applicable law may define as an
unforeseeable emergency. The Plan Administrator will not pay 
the Participant or the Beneficiary more than the amount 
reasonably necessary to satisfy the emergency need, which may 
include amounts necessary to pay taxes or penalties on the 
distribution. The Plan Administrator will not make payment to 
the extent the Participant or Beneficiary may relieve the 
financial hardship by cessation of deferrals under the Plan, 
through insurance or other reimbursement, or by liquidation of 
the individual's assets to the extent such liquidation would not 
cause severe financial hardship. 

The Participants Beneficiary is a person who a Participant 
designates and who is or may become entitled to a Participants 
Plan Account upon the Participant's death. 

(B) De minimis distribution. In accordance with the 
Employer's Adoption Agreennent elections, the Plan 
Adzninish'ator may allow a Participant to elect to receive a 
distribution or the Plan Administrator will distribute (without a 
Participant election) any amount of the Participant's Account 
where: (1) the Participant's Account (disregarding Rollover 
Contributions) does not exceed $5,000 (or such other amount as 
does not exceed the Code §411(a)(11)(A) dollaz amount); (2) the 
Participant has not made or received an allocation of any 
Deferral Contributions under the Plan during the two-year 
period ending on the date of distribution; and (3) the Participant 
has not received a prior distribution under this Section 4.05(B). 

(C) Distribution of Rollover Contributions. The Employer in 
the Adoption Agreement may elect to permit a Participant to 
regtiesi and to re~cive disvibutlon of the Participastt's account 
attributable to Itnilover Gontrivutions (but nnl to "Crnnsfers) 
before the~Participant has a distributable event under Section 
4.01. 

4.06 DISTRIBUTI(~iVS UNI?~~;Q~,JAt,1~7ED 
T~OMF~TfC RELAT!(?NS gR:i)EK~ (flD~:CJs1. 
Notwithstanding any other provision o£thisPlan; the Employer 
in Ehe AdopEson Ageeement mays elect Eb apply rile QDltO 
provisions. 4f this Section 4:bfit tf Section 4.OG eppli~s, the Plan 
Administrator (and' any Truscei) must comply with the ietms of 
a QDRO, as defined in Code §414(p), which is issued with 
respect to the Plan. 

(A) Time and illethod of Payment. This Plan specifically 
permits distribution to an alternate payee under a QDRO at any 
time, notwithstanding any contrary Plan provision and 
irrespective of whether the Participant has attained his or her 
earliest retirement age (as defined under Code §414(p)) under 
the Plan. A distribution to an alternate payee prior to the 
Participant's attainment of earliest retirement age is available 
only if the QDRO specifies distribution at that-time or permits 
an agreement between the Plan and the alternate payee to 
authorize an earlier distribution. Nothing in this Section 4.06 

gives a Participant a right to receive distribution at a time the 
Plan otherwise does not permit nor authorizes the alternate 
payee to receive a form of payment the Plan does not permit. 

(B) QDI20 Procedures. The Plan Administrator must establish 
reasonable procedures to deternvne the qualified status of a 
domestic relations order. Upon receiving a domestic relations 
order, the Plan Administrator promptly will notify the 
Participant and any alternate payee named in the order, in 
writing, of the receipt of the order and the Plan's procedures for 
determining the qualified status of the order. Within a 
reasonable period of time after receiving the domestic relations 
order, the Plan Administrator must determine the qualified status 
of the order and must notify the Participant and each alternate 
payee m i~tt~, of the Phan Administrator's determination, The 
Plan At,1~4a~fX8tor mustprovide notice'underUus paragrriph by 
mailing to the individuaPs address specified in the domestic 
relations order. 

(C) Accounting. If any portion of the Participant's Account 
Balance is payable under the domestic relations order during the 
period the Plan Administrator is making its determination of the 
qualified status of the domestic relations order, the Plan 
Administrator must maintain a separate accounting of the 
amounts payable, If the Plan Adminish'ator determines the'order 
is a QDRO within 18 months of the date amounts first are 
payable following receipt of the domestic relations order, the 
Plan Administrator will distribute or will direct the Trustee to 
distribute the payable amounts in accordance with the QDRO. If 
the Plan Administrator does not make its determination of the 
qualified status of the order within the 18-month determination 
period, the Plan Administrator will distribute or will direct the 
Trustee to distribute the payable amounts in the manner the Plan 
would distribute if the order did not exist and will apply the 
order prospectively if the Plan Administrator later determines 
the order is a Q1~R0. 

To the extent it is not inconsistent with the provisions of 
the QDRO, the Plan Administrator may segregate or may direct 
the Trustee to segregate the QDRO amdunt in a segregated 
investment account. The Plan Administrator or Trustee will 
make any payments or distributions required under this Section 
4,06 by separate benefit checks or other separate distribution to 
the alternate payee(s). 

(D) Permissible QDItOs. A domestic relations order that 
otherwise satisfies the requirements for a qualified domestic 
relations order ("QDRO") will not fail to be a QDRO: (i) solely 
because the order is issued after, or revises, another domestic 
relations order or QDRO; or (ii) solely because of ttte time at 
which the order is issued, including issuance after the annuity 
starting date or after the Participant's death. 

4.07 I)Tt2~~'~ R~LI,(}VFR C?I' ~T;T(~';I~L~ ~i{~~~,OVt;R 
I~ISTRIBUT[ON~ — GQV ER~TMENTAL 3'LAN; 

(A) Participant Election. A Participant (including for this 
purpose, a former Employee) in a Governmental Eligible 457 
Plan may elect, at the time and in the manner the Plan 
Administrator prescribes, to have any portion ofhis or her 
eligible rollover distribution from the Plan paid directly to an 
eligible retirement plan specified by the Participant in a direct 
rollover election. For purposes ofthis election, a "Participant" 
includes as to their respective interests, a ParticipanYs'surviving 
spouse and the Participants spouse or former spouse who is an 
alternate payee under a QDRO. 

(B) Rollover and Withholding Notice. At least 30 days and 
not more than 180 days prior to the Trustee's distribution of an 
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eligi(aJc rotlov~r disiril~uiion, the ['lan AdininisCratoriiutst 
prcivide a w,~itten notice (including a summt~ry nonce as 
potntitt~l und~r.a~plicaUlc Treasury regulations) explaining io 
the distributee the rollover apiion, the. applieabi fi ty of manc3atpr}~: 
20°/a federal ~vithhotd"uig to any amount not dfirectiy rolled over, 
and the recipient's ri~hi t~ roll over• ~«ttiin GO da}~s atier the elate 
o! receipt ~f the ~istni~ution {"rallo~cer notice"); 

(G) DefauiE't~3stribut3on ar ritilo~~cr; ~ xccpl us provided' in: 
Paragraph {D}, iii the cage of ~ PFvEiei~ant tvho does nat elder 
til~ety to roll over or to rccciva disuiGution of his or hef 
~lccnunt, the Al:u~ Adn~insst~'nior or tl~c ~Prustcc, at the Plan: 
Acim~nistrator's din.ctin~t, may disLributc to the Pprticip~nt ar 
may directly xolf over ilic Particip~ni's Account in accordance 
with. die Plan's.rollas~er notice, 

(I7) ;~Inodfl(or}~ d~fgult rollover, If (1}the P1art is~ 
Governmental Gligi~7lc`45~ t>lan; (2) the Ilan mimes n: 
mandatoq~ distr„tbutik~rafter Atic Code §~Ol(a)(31)(f~) Effective 
I7~tc; ~re~tcr thin ~I t300, grid {a) the ['urtiaipant does not ~l~ct 
to have such distribution paid direcUg to apt eligiUle retirement 
plan specified by she Participant in a direct rollover or to receive 
thc~ disEribution diroctty, then Ale Plan Administrator ~{ill _pay d~c 
distribution is a direct rollaver:3o an ndividuot rciirement piai~ 
designated by the Plan Adminis4rator. 

(~,l` Non-spouse beneficiary rolCovcr right. Anon-spouse 
11cueficiary who is a "designated beneficiary" un~3er Section. 
4.03(E}(t }, by a dimct trustee-to-trustee trans}er ("direct- 
rullover"), may roll over ap or anv portion of his or l~cr 
dis[ribtifion to an indivictuaL'retiremet7t account the begrtficiary 
establishes for pur7ioses ofreceiving the distribution. In order to 
be gble to roll ouer die distribution, the distribution otherwise' 
must satisfy the definition of an eligible rollover distribution. 

{1) Certain rec~uirettients not'~ppiiealrte Alihouglr a 
non-spouse beneficiary may roll over directly a distribution as 
prov(ded in Section 4.07~Ey, the distribution is not subjeCE to ihC 
direct rollover requirements ai'Co~ic §4al(s)(31) (including [he 
uutoTnatic t~oilnuer provisions of Code §40 t (a}(31 j{B)};,the 
r+otiec rec~uiremcr~ts oCCode §402(f~ or the mandatory 
~valhl~alding requirements ol~Cpdc ~3~1Q5(e~. ICanoia :gppuse 
benefioi~ry receives a dislribut pn from the P1m3, rile distribuiipn 
is not eligible fora "60-day" rollover. 

{2) Trust beneficiary. If the Particip~i~.'s named 
beneficiary is a trust, Ehc:Ptat; may make a direct ~oltoVer to an 
individi~ai retirement account on behalf~f the trust, provided the 
trust satisfies the requirerhents to be a designated beneticiary 
within de meaning ofCttdc §~4d1(a)(9}(E). 

(3) ;Required minimum distributions not eligible for+ 
rol[o~~er. A nomspouse bencfciary atay nat roll aver an amount 
y~hici~ is a reguired;minimu~i distribe~tian, as determined under 
u~plicabte Treasury regulations and other ltcvenuc Service 
gnielancc. If the T'arttcpant dies before his or iter required 
beginning dace and the non-spouse beneficiary rolls over to an 
[RA the maximum amount eligible for rollover, the beneficiary. 
may elect itr use either rile S=year rule or the life expectancy 
rule, pursuant to Ttcus. Reg.' 1.401(n)(9)•3, i1-4(c}, in 
dcterrnining therequired minimum distributions frgm [he;IRA 
f#~a€ YeCeeves the non-SNouse beneficiary's distribution: 

(F) Definitions. The following definitions apply to this 
Section: 

(I) Eitg~Bte:ralloverdistribution. An eligible rolloue~ 
i~isttibution is any distribution of all or any portion oFn 
Participant's Accounti, except an cli~ible rollover distribufia~ : 
does not include: (a) any distribuEion avhich is vtte ttf a serie~~pf 
qubstantially equal periadt~ puysnencs (neat ic,ss ~qucnflyt~l~t! 

annually) made Cor tl~c life (sir cite expectmicy} of flie Parfieipsut~: 
or the joint lives {or joint life expectancies) of Uic Participant 
and the Participant's dcsi~ated Beneficiary, or fir a specified 
period oftcnycars or more; {b) utp Codc §40i(aj(9) required 
mi~iimum distribution; (c} a~iy unforeseeable emergency 
r~istribu~ion; tend (d} any discributioo which ~t~3envi~ ~vc~uid b 
sin e3igil~lcrgtloverdistl•ibution. but Lvherrthe total disSriUuti4»}~ 
to,ttte ~articip;utt during Ehat 4;alendat' ycmr src reasonably 
expected to be less than $200. 

(2) Eligible retircment.p~r~n. An eligible rctirementplan 
is an indi~~iduaC r~tiieinent accougt described in Code §dp8(a), 
an individual rerirement annuity describedin Code §408(b), an 
annuity plan describedin Code §443(a), a qualified plan 
described in Goe~e ~AOI(a), nn vmuity contract {or custUdisl 
agreement} described in Ct>cic ~403(bj, ur a,i cligibte deferseil 
cumpet~sation plan descriUed in Code y~457(b} aad maintained 
by an Employer dcscribecl in Code ~~5~{e)(1)(A}, ~~~}~icl~ accepts, 
the Participant's, Ghe Participant's spouse or alternate payee`s 
eligible rollover distribution. 

A Participant or beneficiary may etect`to r~iTl ovor directly an 
ctisible rollover distribution to a Roth lRfl deseribev in Gocle 
~AO$F.(b). For ttris purpose; the te~ni "eligible rollo~~er 
distribution" includes a rollover ~iistrib~ition describezi in eiais 
Section. 

(3) Direct rUllov~r. A direct rollover is a g~yment by the 
Plan to the eligible retirement plan. specified Uy the distributee. 

(4) a4fAnc3atory distribution, A mandatory distribution is 
an eligible rollover distribution ~ti-iihaut the PariicipanCs consent 
before the Participant attains the Ialer of age 62 or Normal 
Cteti~ement tlge {see paragraph x:05 (B)). A distribution to a 
betieficiaty is not a mandatory distribution, 

(5) A01{a)(31)(B) Effective Date. "1'he 401'(u}(31)(B) 
Effective Date is the date of the close of the first ~cgular 
Iegisl~tivC sesai~n of Flag lagislativ~ body with the ~~hprity to 
amend the I?Iz;n that bcgins_on ox after January 1,`2006, 

4.os e;~~cr~e~KTn n~~,~yC~rRo~ pls~~teurlo~. 
An Eligible Ketired I~ubliC Sa#eiy Officer may elect annually for 
that taxable year to have the Plan deduct an amount from a 
distribution which the Eligible Retired Public Safety Officer 
otherwise would receive and include in income. The Plan will 
pay such deducted amounts directly to pay qualified health 
insurance premiums. 

{A}; Il sect pa~meat. TEse Plan'tivill pxy directly to theprovidcr 
of the accident ar Iacal.l~ ins~t~unce plan or qualified long-terra 
care insurance contract the amotm(s the Eligible Retired PuUtic 
Safety Officer has elected to have deducted from the 
distribution. Such amounts may not exeee~! the lesser of ~3,000 
ort~sc a~~utsuntthc 1"artici~arrt pAictfor such tnsablcycar For 
qualified ticalth insurance pr~tt~iucns,:and which o~henvise 
complies witi~ Cade §~02(i}: 

(B) Definitions. 

(t) F;Iigitilc re~iredpubiiesafsty officer: An"Eligitite 
Retired T'u61ie Safely Q~cer" is ors individual «rho, by re+ison of 
disability or attainment. of Normal RetiremencAge, isseparated 
£~rrm ss:rvieeas a l?ublie Sa#'etyOfficer with die Emplayer. 

{2j Fabric safefyofticcr: A "t'ublic Safety ~~ccr" has 
the same meanin~:ns in Section t294(9j(A) of the Qrnnat~us 
Crimc.~antt~rliarid-Safe Streets Act of 19G8 (42 U;S.C, 
3796b(9)(A))• 
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(3) Qualified health insurance premiums. The term 
"qualified health insurance premiums" means premiums for 
coverage for the Eligible Refired Public Safety Officer, his or 

her spouse, and dependents, by an accident or health insarance 
plan or qualified long-term caze insurance contract (as defined in 
Code §7702$(b)). 
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ARTICLE V 
PLAN ADMIIVISTRA,TOR -DUTIES WITH RESPECT TO PARTICIPANTS' ACCOTJNTS 

5.01 TERMI,VAG~tdGY. The Elan AdministrAtor wi3l 
serve until his or her suecessoris appointed: to case of a 
vacancy in Uie posiiion of tlic I'tan Adminiscca qr, the L-mpte~yer 
4vill ~aercise nny and all of the powcr~, ttuthority; duties and' 
disc~an confenrd upon' the 1'2an Administrator pending the: 
filling of the vacancy. 

5.02 ~QW~R~.P ~Iatt&~~; The PIan.Administrator 
will have the following powers and duties: 

(a) To select a committee to assist the Plan Administrator; 

(b) To select a secretary for the committee, who need not 
be a member of the committee; 

(c) T~ detettn ne the rights of e~igibi3ity c+f nn employee 
to pariicip~te in the Ptarrand the value cif a Panic }ant's 
Account; 

(d) To adopt rates and;proce~luires and to create 
administrative forit)~ necessary fore groper and efficient 
administration of the Plan provided the rules, procedures and 
forms are not inconsistent with the terms of the Plan; 

(e} To ~aisstiue a~ui enforce the i€xrns~ef the`F~asn and ft ~ 
rules and regulations alic Plan Aclm7riist ~-8ilopts, ir~olud'+ng< 
inte~pc~tati~n afthe 1*lun document5~~td~dc~cuhi~tt~S°r~ l:to 
the Plan's operation; 

(fl To direct the distribution of a Participant's Account; 

(g) To review and render deetsi0iis respecting a claim for 
(or denial of a claim for) a benefit umi~ea'the Flan; 

(h) fio famish the Employer with information which the 
Employer may require for tax or other purposes; 

(i) To establish a policy in making distributions for 
unforeseeable emergencies; 

(I) ~'0',establish under a`Gavernmenta! Lli~it1e 457 Plan, 
policies'r~At~Bing the receipt of Rollover Coniribulons and 
default roltover distributions; 

(k) To establish a policy regarding the making and the 
receipt of Transfers; 

(1) To establish a policy regarding Participant or 
Beneficiary direction of investment; 

(m) To ehgage the services of at~y persug to invest sriy 
Account under this Plan and to direct such person to tttak~ 
payment to a Participant of his or her Vested Account; 

(n} To.e5tablisl'tuader a ~avernrrientui Eligible +~97 Plan, 
a polioy {see-Se~aon v.02{A)) which tti~'ftusiec_mast~,bserve 
in naa4~ing 1ot;ns, if nny, to PariicipA~1~9 ~?id IIeneGciaries 

(o) To undertake ~orreaton ~~'s[ :Plan failures as 
necessary to;presesve;eligible Plan status; and 

(p) fio undetCB[re any other~Ht~[~tcth~ P p~itnistrator p 
deems regsona~le t}[ fj" essary to ~Tist~kl~1$~lti 

The Plan Administrator shall have total and complete 
discretion to interpret and construe the Plan and to determine all 
questions azising in the adminish~ation, interpretation and 

application ofthe Plan. Any determination the Plan 
Administrator makes under the Plan is final and binding upon 
any affected person. 

(A) C,iran PifliL~y In a Gov~t~lmenCal Bligibl~ 457 I~ii~n; the 
Plan Aelrninistr~tdr, in its solc;tliscretion, ~t3ay establish, amend 
or terminate from time to time, a nondiscriminatory policy 
which the Trustee must observe in making Plan loans, if any, to 
Pacticipan#s and to Beneficiaries: If the Pian Adrriinistrbtor 
~rlopts a loan policy, fhc loan ~X~lioy must be a tivrittc~ docWment 
and must include: (1) the Identity of the person or positions 
authorized Co administer the participa~~t loan program; (2) the 
praccdurefar applying for a lean; (3) the criteria forepprovigg 
or denying A ]part, (4) the lir~utations, if any, on the types a~adl 
amounts of loans available; (5) the procedure for deCei7nining a 
reasonable rate of interest; (6) dte types ofcollateral which may 
secure the loan; and (7) the events constituting default and the 
steps the Plan will take to ph rs~,plan, is in the event of 
default. A loan policy the Pfptt;3 $histlr tr adopts under this 
Section 5.02(A) is part o~~e $~,, Y:tk at the Plan 
FXdnlinistYator may at~elyS~ or t~~~~i~n~fetf~e">~iolicy without regard 
to Section 9.01. 

QDRO T't► c~ If the {~1~Tt<~ provisions o#'5eclion 4:~6` 
~~iply, the PT&n Ac~~i~inistraidr.wt1I establish QDItO pracCilur~.s. 

5.03 COMPENSATION. The Plan Administrator and the 
members p~the Committee ~yl] serve without compensation for 
services, but the Employer will pay all expenses of the Plan 
Administrator and Committee. 

S 04 At~THQRt~ED ~,[~It'ESENTAT1VE The Plan 
Administrator may authorize any one of the members of the 
Committee, if any, or the Committee's Secretary, to sign on the 
Plan Administrator's behalf any Plan notices, directions, 
applications, certificates, consents, approvals, waivers, letters or 
other documents. 

5.05 I13t~T1Tt1?UA-L A~~QI~+JTSlRE~t~RI)"~. The Plan 
Administrator will maintain a separate Account in the name of 
each:~'articipam to reflect the ~el;t~e of d~e;Pari"saipttnf's Deferred 
Compensatlan.under tbePlan. ̀ ~"1~e Phan Adtninistr;~for will 
maintain records of its activities. 

5 06'~', ~ ',~~'IG~'~A1~'~ ~C~`~Y~t+l~;': The value 
of each Participant s Account consists of his or her accumulated 
Deferred Compensation, as of the most recent Accounting Date 
or any later date as the Plan Administrator may determine. 

5.07 AC~;~J'I~C'£ AI?MINiSTRATt()i*t.'VAI.,~A°rTO~1 
t~Y~? E~IE',~.NSES;: 

(A) Individual Accounts. T'he Plan Administrator, as 
necessary for the proper administration of the Plan, will 
maintain, or direct the Trustee to maintain, a separate Account, 
ox multiple Accounts, in the name of each Participant to reflect 
the Participant's Account Balance under die Plan. The Plan 
Adminisprator will make its allocations of Employer 
Contributions and of Earnings, or will request the Tntstee to 
make such allocations, to the Accounts of the Participants as 
necessary to maintain proper Plan records and. in accordance 
with the applicable: (i) Contribution Types; (ii) allocation 
conditions; {iii) investment account types; and (iv) Earnings 
allocation methods. The Plan Administrator may also maintain, 
or direct the Trustee to maintain, a separate temporary Account 
for Participant forfeitures which occur during a Plan Year, 
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pending their accrual and allocation in accordance with the Plan 
terms, or for other special items as the Plan Administrator 
determine's is necessary and appropriate for proper plan 
administration. 

(1) By Contribution Type. The Plan Administrator, will 
establish Plan Accounts for each Participant as necessary to 
reflect his or her Accounts attributable to the following 
Contribution Types and the Earnings attributable thereto: Pre-
Tax Deferrals, Roth Defettals, Matching Contributions, 
Nonelective Conhibutions, Rollover Contributions (including 
Roth versus pre-tax amounts), and Transfers. 

(2) By investment account type. The Plan Administrator 
will establish sepazate Accounts for each Participant as 
necessary to reflect his or her investment account types as 
described below: 

(a) Pooled Accounts. A Pooled Account is an 
Account which for investment purposes is not a Segregated 
Account or aParticipant-Directed Account. If any or all Plan 
investment Accounts. aze Pooled Accounts, each Participant's 
Account has an undivided interest in the assets comprising the 
Pooled Account. In a Poo]ed Account, the value of each 
Participant's Account Balance consists ofthat proportion of the 
net worth (at fair market value) of the Trust Fund which the net 
credit balance in his ox her Account. (exclusive of the cash value 
of incidental benefit. insurance contracts) bears to the total net 
credit balance in the Accounts of all Participants plus the cash 
surrender value of any insurance contracts held by the Trustee 
on the Participants life. As of each Valuation Date, the Plan 
Administrator must reduce aParticipant-Directed Account for 
any forfeiture azising from Section 5.07 after the Plan 
Administrator has made all other allocations, changes or 
adjustments to the Account (excluding Earnings) for the 
valuation period. 

(b) Participant-Directed Accounts. A Participant-
Directed Account is an Account that the Plan Administrator 
establishes and maintains ordirects the Trustee to establish and 
maintain for a Participant to invest in one or more assets that aze 
not pooled assets held by the Trust, such as assets in a brokerage 
account or other property in which other Participants do not have 
any interest. As the Plan Administrator determines, a Participant-
Directed Account may provide for a limited number and type of 
investment options or funds, or may be open-ended and subject 
only to any limitations imposed by applicable law. A Participant 
may have one or more Participant-Directed Accounts in addition 
to Pooled or Segregated Accounts. AParticipant-Directed 
Account is credited and chazged with the Eaznings. As of each 
Valuation Date, the Plan Administrator must reduce a 
Participant-Directed Account for any forfeiture arising from 
Seclion 5.07 after the Plan Administrator has made all other 
allocations, changes or adjustrnents to the Account (excluding 
Earnings) for the valuation period. 

(c) Segregated Accounts. A Segregated Account is 
an Account the Plan Administrator establishes and maintains or 
directs the Trustee to establish and maintain for a Participant: (i) 
to facilitate installment payments; (ii) to hold a QDRO amount; 
(iii) to prevent a distortion of Plan Earnings allocations; or (iv) 
for such other purposes as the Plan Administrator may direct. A 
Segregated Account receives all income it earns and bears all 
expense or loss it incurs. The Trustee will invest the assets of a 
Segregated Account consistent with the purpose for which the 
Plan Administrator or Trustee established the Account. As of 

each Valuation Date, the Plan Administrator must reduce a 
Segegated Account for any forfeiture arising after the Plan 
Administrator has made all other allocations, changes or 
adjustments to the Account (excluding Earnings) for the 
Valuation Period. Notwithstanding anything in this Section to 
the contrary, transferred amounts are not required to be 
separately accounted for and maybe combined with the 
corresponding Account maintained in this Plan provided all 
rights, benefits and features and other attributes are identical 
with respect to each account, or are identical after the 
combination and such combination does not result in the 
impermissible elimination of any Code §411(d)(6) protected 
benefits. 

(3) Amount ofAccount/distributions. The amount of a 
Participant's Account, as detemuned by the Plan Administrator, 
is equal to the sum of all contributions, Earnings and other 
additions credited to the Account, less all distributions (including 
distributions to Beneficiaries and to alternate payees and also 
including disbursement of Plan loan proceeds), expenses and 
other charges against the Account as of a Valuation Date or other 
relevant date. For purposes of a distribution under the Plan, the 
amount of a Participant's Account Balance is determined based 
upon its value on the Valuation Date immediately preceding or 
coinciding with the date of the distribution. If any or all Plan 
investment Accounts are Participant-Directed Accounts, the 
directing Participant's Account Balance consists of the assets 
held within the Participant-Directed Account and the value of the 
Account is determined based upon the fair market value of such 
assets. ' 

(4) Account statements. As soon as practicable after the 
Accounting Date of each Plan Year, the P[an Administrator will 
deliver to each Participant (and to each Benef►ciary) a statement 
reflecting the amount of his or her Account Balance in the Trust 
as of the statement date or most recent Valuation Date. No 
Participant, except the Plan Administrator/Participant or 
Trustee/Participant, has the right to inspect the records reflecting 
the Account of any other Participant, 

(B) Allocation of Earnings. This Section 5.07(B) applies 
solely Yo the allocation of Earnings of the Trust Fund. The Plan 
Administrator will allocate Employer Contributions and 
Participant forfeitures, if any, in acwrdance with Article III. 
Earnings means the net income, gain or loss earned by a 
particular Account, by the Trust, or with respect to a 
contribution or to a distribution, as the context requires. 

(1) Allocate as of Valuation Date. As of each Valuation 
Date, the Plan Administrator must adjust Accounts to reflect 
Earnings for the Valuation Period since the last Valuation Date. 

(2) Definition of Valuation Date. A Valuation Date 
under this Plan is each: (a) Accounting Date; (b) Valuation Date 
the Employer elects in the Adoption Agreement; or (c) 
Valuation Date the Plan Administrator establishes. The 
Employer in the Adoption Agreement or the Plan Administrator 
may elect alternative Valuation Dates for the different 
Contribution Types which the Plan Administrator maintains 
under the Plan. 

(3) Definition of Valuation Period. The Valuation 
Period is the period beginning on the day after the last Valuation 
Date and ending on the current Valuation Date. 
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(4) Allocation methods. The Plan Administrator will 
allocate Earnings to the Participant Accounts in accordance with 
the daily valuation method, balance forward method, balance 
forward with adjustment method, weighted average method, 
Participant-Directed Account method, or other method the 
Employer elects under the Adoption Agreement. The Employer 
in the Adoption Agreement may elect alternative methods under 
which the Plan Administrator will allocate the Earnings to the 
Accounts reflecting different Contribution Types or investment 
Account types which the Plan Administrator maintains under the 
Plan. The Plan Administrator first will adjust the Participant 
Accounts, as those Accounts stood at the beginning of the 
current Valuation Period, by reducing the Accounts for any 
forfeitures, distributions, and loan disbursement payments 
arising under the Plan, for expenses charged during the 
Valuation Period to the Accounts (expenses directly related to a 
Participant's Account). The Plan Administrator then, subject to 
the restoration allocation requirements of the Plan, will allocate 
Earnings under the applicable valuation method. 

(a) Daily valuation method. If the Employer in the 
Adoption Agreement elects to apply the daily valuation method, 
the Plan Administrator will allocate Earnings on each day of the 
Plan Year for which Plan assets are valued on an established 
market and the Trustee is conducting business. Under the daily 
valuation method, all assets subject to such method are subject 
to daily valuation. The assets may be held in Participant-
Directed Accounts or in Accounts which are subject to Trustee 
or other fiduciary investment direction. 

(b) Balance forward- method. If the Employer in the 
Adoption Agreement elects to apply the balance forward , 
method, the Plan Administrator will allocate Earnings pro rata to 
the adjusted Participant Accounts, since the last Valuation Date. 

(c) Balance forward with adjustment method. If 
the Employer in the Adoption Agreement elects to apply the 
balance forward with adjustrnent method, the Plan Administrator 
will ~l~ocate pursua}~Cto the bal~nce~onvatd me~l7tod exceptf: 
wil(.(X+~E as part Of3~2e relevantACt~~iTit~t the'~eg~nnmg~~~e':: 
Valuation Period the percentage of the contributions made as the 
Employer elects in the Adoption Agreement, during the 
Valuation Period the Employer elects in the Adoption 
Agreement. 

(d) Weighted average method. Tf the Employer in 
the Adoption Agreement elects to apply a weighted average 
allocation method, the Plan Administrator will allocate pursuant 
to the balance forward method, except it will treat a weighted 
portion of the applicable contributions as if includible in the 
Participant's Account as of the beginning of the Valuation 
Period. The weighted portion is a fraction, the numerator of 
which is the number of months in the Valuation Period, 
excluding each month in the Valuation Period which begins 
prior to the contribution~date of the applicable contributions, and 
the denominator of which is the number of months in the 
Valuation Period. T'he Employer in the Adoption Agreement 
may elect to substitute a weighting period other than months for 
purposes of this weighted average allocation. 

(e) Participant-Directed Account method. The 
Employer in the Adoption Agreement must elect to apply the 
Participant-Directed Account method to any Participant-
Directed Account under the Plan. Under the Participant-Directed 
Account method: (i) each Participant-Directed Account is 
credited and chazged with the Earnings such Account generates; 

(ii) the Employer's election, if any, in the Adoption Agreement 
of another method for the allocation of Earnings will not apply 
to any Participant-Directed Account; and (iii) the Participant-
Directed Account may be valued as often as daily, but will be 
valued at least annually, and all assets in the Account are not 
necessarily valued on the same firequency. An Account which is 
subject to the Participant-Directed Account method includes an 
individual brokerage account or similar account in title to the 
Trustee for the benefit of the Participant. 

(C) Allocation of Net Income, Gain or Loss(~o Trust). In a 
Tax-Exempt Eligible 4S7 Plan that does not m#tfain a trust the 
Plan Administrator will allocate net income, gain or loss in 
accordance with this provision. As of each Accounting Date 
(and each other valuation date determined under the Adoption 
Agreement), the Plan Administrator will adjust Accounts to 
reflect net income, gain or loss, if any, since the last Accounting 
Date or Account valuation. The Employer in the Adoption 
Agreement will elect the method for allocating net income gain 
or loss. The Plan Adnninistrator will continue to allocate net 
income, gain and loss to a Participant's Account subject to an 
installment distribution, until the Account is fully distributed. 

5.08 ACCOUNT CHr~RGED. The Plan Administrator will 
chazge a1T distnbutions made to a ~'articipant or to his or her 
Beneficiary, or transferred under Section 9.03 from his or her 
Account, against the Account of the Participant when made. 

5 09 ~~P (}T' ~'tIT~iDl1'A7{-I~X~ivfP7 
C)RCiANI~/4`I`COI~: If the Employer is a Tax-ExempC 
organization, the Plan is un unfunded piart and all I}eferred 
Compensation, prape~y and rights to pro~e~ty purnitased by 
Deferred Compensation and all income attributable thereto 
remain, until paid or made available under the Plan, the sole 
property and nights of the Employer, subject only to the claims 
ofthe Employer's general creditors. No Participant or 
Beneficiary will have any vested interest or secured or preferred 
position with respect to an Account or have any claim against 
the Employer except as a general creditor. No karticipant or 
Beneficiary shall have any right to sell, assign, h~ansfer or 
otherwise convey his or her Account or any interest in his or her 
Deferred Cuuipensalion. llie Eicipluyer ur Uie Pl~~ 
Administrator, acting as the Employer's agent, may enter into a 
trust agreement solely for the purpose of investing all or part of 
the Accounts, which will be subject to the claims of the 
~mployefs general cr itors, and' in Li~hictr the Participants or 
Beneficiaries wi11 norhave a ~~Gsted interest nor a secured;or 
preferred position or have any claim except as the Employer's 
general creditor. The Employer may not purchase life insurance 
contracts under this Plan unless the Employer retains all 
incidents of ownership in such contracts, the Employer is the 
sole beneficiary of such contracts and the Employer is not under 
any obligation to transfer the contracts or pass through the 
proceeds e~ s~ny Participant ar to hi:~ ar her Bane~ciary. The 
Employer a~ay adopt and auar,Et,to the Plan: as "~ppcndix A," 
the Internal Revenue Service Model Rabbi Trust under Rev. 
Proc. 92-64 (as amended) to hold the assets of aTax-Exempt 
Organization Eligible 457 Plan. If the Employer adopts the 
Model Rabbi Trust, the Plan incorporates by reference the 
provisions of the Model Rabbi Trust as if fully set forth herein. 

5.10 ~'~7~TIGIPANT I~iRECTI{)N QF INVES7`~Y1~iVT. 
Subject to the terms of the Man Administrott~r's adoplctt policy, 
i~`any, and also io ~vrittcn ransent of the TtvsCee, if the Plan:has 
a Tzvst, a Participant will have fhe right to direct the investment 
ur re-investment of the assets comprising the Participant's 
Account. The Plan Administrator will account separately fox the 
Participant-Directed Accounts. The Participant's right to direct 
investment does not give the Participant any vested interest or 
secured or preferred position with respect to assets over which 
he/she has investment responsibility. 
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5.11 VESTING/SUI~~S~'ANTIAL RISK QF 
I-{3I2i'EITUFtF. The Employer in the Adoption Agreement may 
elect to apply a vesting schedule or to specify any other 
Substantial T2isk of Forfeiture applicable to any or all Deferral 
Contributions. 

(A) Forfeiture AI►ocation. The Employer in the Adoption 
Agreement must elect the method the Plan Administrator will 
use to allocate any Participant forfeitures, including those 
related to lost Participants under Section 5.14. The Plan 
Administrator will allocate a forfeiture in the Plan Year in which 
the forfgiture occurs or in the next following Klan Year. 

5.12 PRESE1tVATION 0~' EL~GT~I,F PL~j.N STATUS.. 
The Plan Administrator may elect to sever from this Plan and to 
treat as a separate 457 plan, the Accounts of any Participants 
who have Excess Deferrals that the Plan Administrator has not 
corrected in accordance with Section 3.10 or in the case of any 
other Code §457(b) failure that the Employer may not otherwise 
correct, and which failure would result in the Plan ceasing to be 
an Eligible 457 Plan. In such event, the Plan Administrator will 
take any necessary or appropriate action consistent with the 
Employer's maintenance ofseparate 457 plans and with 
preservation of Eligible 457 Plan status of this Plan. 

5.13 LIMI`t'~~ 3A$tLt'i`~". The Employer will not be 
liable to pay plan benefits to a Participant in excess of the value 
of the Participant's Account as the Plan Administrator 
determines in accordance with the Plan terms. Neither the 
Employer nor the Plan Administrator will be liable for losses 
arising from depreciation or shrinkage in the value of any 
investments acquired under this Plan. 

5.14 LnST PA.R'~ICiPAN'~~5. If the Plan Administrator is 
unable to locate any Participant or Beneficiary whose Account 
becomes distributable (a "lost Participant"), the Plan 
Adminisaator will apply the provisions of this Section 5..14. 

(A) Attempt to Locate. The Plan Administrator will attempt to 
locate a lost Participant and may use one or more of the 
following methods: (1) provide a distribution notice to the lost 
Participant at his or her last known address by certified or , 
registered mail; (2} use a commercial locator service, the 
Internet or other general search method; (3) use the Social 
Security Administration or PBGC search program; or (4) use 
such other methods as the Ptan Administrator believes prudent. 

(B) Failure to Locate. If a lost Participant remains unlocated 
for 6 months following the date the Plan Administrator first 
attempts to locate the lost Participant using one or more of the 
methods described in Section 5, k4(A), the Plan Administrator 
may forfeit the lost Participant's Account. If the Plan 
Administrator forfeits the lost ParticipanPs Account, the 
forfeiture occurs at the end of the above-described 6-month 
period and the Plan Administrator will allocate the forfeiture in 
accordance with Section 5.11. The PIan Administrator under this 
Section 5.14(B) will forfeit the entire Account of the lost 
Participant, including Salary Reduction Contributions. 

If a lost Participant whose Account was forfeited thereafter at 
any time but before the Plan has been terminated makes a claim 
for his or her forfeited Account, the Plan Administrator will 
restore the forfeited Account to the same dollar amount as the 
amount forfeited, unadjusted for net income, gains or losses 
occurring subsequent io the forfeiture. The Plan Administrator 
will make the restoration in the Plan Year in which the lost 
Participant makes the claim, first from the amount, if any, of 
Participant forfeitures the Plan Administrator otherwise would 
allocate for the Plan Year, then from the amount, if any, of Trust 
net income or gain for the Plan Year and last from the amount or 

additional amount the Employer contributes to the Plan for the 
Plan Year. The Plan Administrator will distribute the restored 
Account to the lost Participant not later than 60 days after the 
close of the Plan Year in which the Plan Administrator restores 
the forfeited Account. 
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(C) NonexclusiYifyantl Uniformity. The;provis Uns of this 
Section 5.14 are intended to provide permissible l ut not 
exclusive means for the Plan Administrator to administer the 
A'¢couak~ flf lost Participants. 7"he Plan Adrrai~tiskcator may 
utilize any oilier reasonoble method to loctt[e lost Pariicip~nts 
and to administer the I~iccounts:nf lost ~~rti~ipanfs, including the 
default rollover under Section 4.07(C) and such other methods 
as the Revenue Service or the U.S. Departrnent of Labor 
("~74L"} may-iri the<fiiiurc spcc'tfy: Tl~e~*tan Adm nistratar'~4~t1 
aAply Sectian ~:Td in aereasonuble mranner, butmay in 
determin3ng,~t speciGa;course csf action as to a parGicuiar 
Accflunt, reaso~aabiy tike into account differing c re~mstances 
swch as t13e omaunt of st lost Participant's Account, (!~e expense 
in,Ilttempting to"locate a Iost P~tticipant, the Ptari 
Admfnistrainr's ability to establish.an8 the expense of. 
tSiaUli~hing a`rotiover 1t2A, and other factors: The.-Plan 
Administratormny chafg~ to the Account of ~ lost Pant cipant 
the reasnrtabie expenses incu►red under this Sect~oroS.kA and 
which are associated with the lost Participant's Account. 

S.IS ~~~y ~~RR~GT1dN. The Plan Administrator,. in 
aanjunction Frith the Employer and Trustee as a~piopri~te; may 
und,~rtakc such correction of Plan errors;~s.the Plan 
Administrator deems necessary, including but not limited to 
correction to maintain the Plan's status as an Eligible 457 Plan. 
The Plan Administrator under this Section 5.15 also may 
undertake Plan correction in accordance with any correction 
prograzn that the Interns[ Revenue Service makes applicable to 
457 plans. 
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Alt'Z'ICLE VI 
PARTICIPANT ADMTNISTT2ATIVE PTtOVISIONS 

6.01 Z3~NEk"I~)r~~~ [~F..~T,~.iNA'I`CbN: A Participant from 
time to time may designate, in wrifing, any person{s} (including 
a bust or other entity), contingently or successively, to whom 
the Plan Administrator or Trustee will pay the ParticipanPs 
Account (including any life insurance proceeds payable to the 
Participant's Account) in the event of death. A Participant a]so 
may designate the method of payment of his or her Account. 
The Plan Administrator will prescribe the form for the 
Participant's written designation of Beneficiary and, upon the 
Participants filing the form with the Plan Administrator,-the 
form revokes all designations filed prior to that date by the same 
Participant. A divorce decree, or a decree of legal sepazation, 
revokes the Participant's designation, if any, of his or her spouse 
as his or her Beneficiary under the Plan unless the decree or a 
QDRO provides otherwise. The foregoing revocation provision 
(if applicable) applies only with respect to a Participant whose 
divorce or legal separation becomes effective on or following 
the date the Employer executes the Adoption Agreement, unless 
the Employer in the Adoption Agreement specifies a different 
effective date. 

6.02 N(7 BGNEr(C7AttY DESTGNf1Ttf?N, If a Participant 
fails to name a Beneficiary in accordance with Section 6.01, or 
if the Beneficiary named by a Participant predeceases the 
Participant, then the Plan AdministraEor witl pay the 
Participant's remaining Account in accordance with Article IV 
in the following order of priority,. to: 

(a) The Participant's surviving spouse; or 

(b) The Participant's children (including adopted 
children), in equal shares by right of representation (one share 
for each surviving child and one share for each child who 
predeceases the Participant with living descendants); and if none 
to 

(c) The Participant's estate. 

If the Beneficiary survives the Participant, but dies prior to 
distribution oFYhe PazticipanYs entire Account, the Trustee will 
pay the remaining Account to the Beneficiary's estate unless: (] ) 
the Participant's Beneficiary designation provides otherwise; or 
(2) the Beneficiary has properly designated a beneficiary. A 
Beneficiary only may designate a beneficiary for the 
Participant's Account Balance remaining at the Beneficiary's 
death, if the Participant has not previously designated a 
successive contingent beneficiary and the Beneficiary's 
designation otherwise complies with the Plan terms. The Plan 
Administrator will direct a Trustee if applicable as to the method 
and to whom the Trustee will make payment under this Section 
6.02. 

6.03 SALAIj}' REDUCTION AGREEMENT. 

(A) General. A Participant must elect to make Salary 
Reduction Contributions on a Salary Reduction Agreement form 
the Plan Administrator provides for this purpose. The Salary 
Reduction Agreement must be consistent with the Employer's 
Adoption Agreement elections and the Plan Administrator in a 
Salary Reduction Agreement may impose such other terms and 
limitations as the Plan Administrator may determine. 

(B) Election Timing. A Participant's Salary Reduction 
Agreement may not take effect earlier than the first day of the 
calendar month following the date the Participant executes the 
Salary Reduction Agreement and as to Compensation paid or 
made available in such calendar month. However, if an

Employee is eligible to become a Participant daring the 
Employee's calendar month of hire, the Employee may execute a 
Salary Reduction Agreement on or before the date he/she 
becomes an Employee, effective for the month in which he/she 
becomes an Employee. 

(C) Sick, Vacation and Back Pay. If the Employer in the 
Adoption Agreement permits Participants to make Salary 
Reduction Contributions from accumulated sick pay, from 
accumulated vacation pay or from back pay, a Participant who 
will incur a Severance from Employment may execute a Salary 
Reduction Agreement before such amounts are paid or made 
available provided: (i} such amounts are paid or made available 
before the Participant incurs the Severance; and (ii) the 
Participant is an Employee in that month. 

(D) Modification of Salary Reduction Agreement. A 
Participant's Salary Reduction Agreement remains in effect until 
a Participant modifies it or ceases to be eligible to participate in 
the Ptan. A Participantmay modify his or her Salary Reduction 
Agreement by executing a new Salary Reduction Ageement. 
Any modification will become effective no earlier than the 
beginning of the calendar month commencing after the. date the 
Participant executes the new Salary Reducf[on`Agreement:---
Filing anew Salary Reduction Agreement will revoke all Salary 
Reduction Agreements filed prior to that date. The Employer or 
Plan Administrator may restrict the Participants right to modify 
his or her Salary Reduction Agreement in any Taxable Year. 

6 04 ~RSt}Nt1L 17ATA TO PLAN AI3MIAIISTRA t}T2. 
Each Participant and each Beneficiary of a deceased Participant 
must furnish to the Plan Administrator such evidence, data or 
information as the Plan Administrator considers necessary or 
desirable for the purpose of administering the Plan. T'he 
provisions of this Plan are effective for the benefit of each 
Participant upon the condition precedent that each Participant 
will famish promptly full, true and complete evidence, data and 
information when requested by the Plan Administrator, provided 
the Plan. Administrator advises each Participant of the effect of 
his or her failure to comply with its request. 

6.05. 'f;)EiR~SS ~'(7Tt NfJ`[`IF~ .t~TiON.; Each Participant 
and each Beneficiary of a deceased Participant must file with the 
Plan Administrator from time to time, in writing, his or her 
address and any change of address. Any communication, 
statement or notice addressed to a Participant, or Beneficiary, at 
his or her last address filed with the Plan Administrator, or as 
sfiown on the records of the Employer, binds the Participant, or 
Beneficiary, for all purposes of this Plan, 

6.06 PARTICIPANT OIL BENEFTCT.ARY: 
~~ixiGihPA~TY~TE3..If, in the opinion of the Plan Administrator 
or of the firustee, a Participant or Beneficiary entitled to a Plan 
distribution is not able to care for his or her affairs because of a 
mental condition, a physical condirion, or by reason of age, the 
Plan Administrator or at the direction of the Plan Administrator, 
the Trustee, may make the distribution to the Participant's or 
Beneficiary's guazdian, conservator, trustee, custodian 
(including under a Uniform Transfers or Gifts to Minors Act) or 
to his or her attorney-in-fact or to other Iegal representative upon 
famishing evidence of suoh status satisfactory to the Plan 
Administrator and to the Trustee. The Plan Administrator and 
the Trustee do not have any liability with respect to payments so 
made and neither the Plan Administrator nor the Trustee has any 
duty to make inquiry as to the competence of any person entitled 
to receive payments under the Plan. 
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ARTICLE VII 
MISCELLANEOUS 

7.01 ?~0 ~1"SIGt~NIi'h7' UR AI IEi~Ir1T[OiV. A Participeait 
or Beneficiv~y does nat liavc thr right to coinmutc, sett; assi~ ; 
pledge, transfer or otherwise convey or cncambcr the right tb 
receive tmy payments under the Plan or Trust and the E'1arr 
Ai3rnityislr~tor and the "i~rustee lviil nut recnbn4zc tiny such 
anticipntian; ussignmet~t, or alienation: ̀ I7ic payineitts end the 
rights under ibis Plan are non~ssignable and nontransferable. 
F~artl~e~n~re, a P~nacipant's or Hene~cia~y's interest in the Tntst 
is not subject t4 au~chment, garnishment,, ievy~ cxecntian ar 
other legal or equitable process. 

'7.02 ~~'FEG;1" ON U7'f~FI2 3'L~1t~!S, `Ch is Plan does not 
afCe~t ben~tts under Duty nt1'rer rei~rcm~nt, p~nsioi~, nr benefit 
plan ursyste~n established for tli4 bcriefii ofihe Gmplayer's 
Employees, and panieipntion under this Pla~i does: toot atTect 
benefits receivable under any such pion or systems except to the 
extent provided in such plan or system. 

7.03 ~'J{3RtJ t~S~\GE. 1~4'ords used`in Uie masculine will 
apply tD;Use feminine ~vher4 applicable, anti ~vlierever the 
contexf of the Ptah dictates, lit plural evil l be read as the 
singular and the singular as the plural. 

7,UA ~"fA'T'G 1.AW. "!'!ae In~vs ofthe sfatc ofthc Employer's 
:principal place; ofbt~sir~ess iviil determine X11 qucstions,arisirzb 
e4~lh respect to the provisiaiis pf this Dian, except to the cYtent 
~ecl~ru! 2nty su~erse~ies StAte,.law. 

7.U5 isMPLOYMEN't' NOT GUAhA~"CErD. Nothing 
contained in this PEnn; ~r any modifieotinn or amendmentto the 
Plan, or in the creation of any Account, or the payment of any 
Uene6t, giues any Employee, l'tirticipant or T~enef iciary arty' 
right to contrnue cmployntGni, :u~y Iega(or'equitable right 
agarnst the Employer, the Plan Administrator; the "f~ustec,-at~y 
O1Ji~r Employe of the Employer;-r~r any agents thereof-except as 
expressly provided by the Plan. 

7.06 N[17'ICE of S[CiNATTON G1.CCT'ION, CO1~5I:~T' 
AND WAIVER: All r~o[iccs under the t'ln~l and nll partio;~ant nr; 
23etteftCiary designations, elections, consents or ~raivers must be 
in ~ti~itin~ and made in a forn~ the Plan Administrator species 
ar otherwise approves. To the extent permitted by Treasury 
;ee~ulations or other applicable guidance, any t~)an notice, 
election, consent or waiver may be tr,~nsmittcd electronicaiJy. 
Any prison entitled to notice under the Pl~~~ nay v3ive the 
nbticz or sf~ortcn the notice period except as ot~ier~visc required 
by the Code, 
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ARTICLE VIII 
TRUST P120VISIONS—GOVERNMENTAL, ELIGIBLE 457 PLAN 

S.OI;~O E NTAL LI IBL 5?.PLAN.1'he 
provisions of this Article VIII apply to a Governmental Eligible 
457 Plan and do not apply to aTax-Exempt Organization 
Eligible 457 Plan. The Employer in the Adoption Agreement 
may elect to substitute another trust (attached to this Plan as 
"Appendix A") ox to modify any provision of Article -VIII, 
consistent with Code §457(8) and applicable Treasury 
regulations. 

8 02 ~1"~~'TltiNC IE3L~3]iV{'r. The Trustee accepts the 
Trust created under the Plan and agrees to perforrn the duties 
and obligations imposed. 'fhe Trustee must hold in trust under 
this Article VIII, all Deferred Compensation until paid in 
accordance with the Pian terms. 

8.03. RECEIPT OE CON'~RiBUTIONS. The Trustee is 
accountable to the Employer for the funds contributed to it by 
the Employer or the Plan Administrator, but the Trustee does not 
have any duty to see that the contributions received comply with 
the provisions of the Plan. 

8.04;:;~.ULL TNVESTME miV ' POWER: .. The Trustee has full 
discretion and authority wish regard to the investment of the 
Trust, except with respect to a Trust asset under Participant 
direction of investment, in acwrdance with Section 8.12. The 
Trustee is authorized and empowered, but not by way of 
limitation, to exercise and perform the following powers, rights 
and duties: 

(a) To invest any part or al{ of the Trust in any common 
or preferred stoctcs, open-end or closed-end mutual funds, put 
and tail options tzaded on a national exchange, United States 
retirement plan bonds, corporate bonds, debentures, convertible 
debentures, commercial paper, U, S. Treasury bills, U. S. 
Treasury notes and other direct or indirect obligations of the 
United States Government ox its agencies, improved or 
unimproved real estate situated in the iJnited States, limited 
partnerships, insurance contracts of any type, mortgages, notes 
or other property of any kind, real or personal, and to buy or sell 
options on common stock on a nationally recognized options 
exchange with or without holding the underlying common stock, 
as a prudent person would do under like circumstances. Any 
investment made or retained by the Trustee in good faith will be 
proper but must be of a kind constituting a diversification 
considered by law suitable for trust investments; 

(b) To retain in cash so much of the Trust as it may deem 
advisable to satisfy liquidity needs of the Plan and to deposit any 
cash held in the Trust in a bank account at reasonable interest; 

(c) To invest, if the Trustee is a bank or similar financial 
institution supervised by the United States or by a State, in any 
type of deposit of the Trustee (or a bank related to the Trustee 
within the meaning of Code §414(b)) at a reasonable rate of 
interest or in a common trust fund as described in Code §584, or 
in a collective investrnent fund, the provisions of which the 
Trust incorporates by this reference; which the Trustee (or its 
affiliate, as defined in Code § 1504) maintains exclusively for the 
collective investment of money contributed by the bank (or its 
affiliate) in its capacity as Trustee and which conforms to the 
rules of ttte Comptroller of the Currency; 

(d) To manage, sell, contract to sell, grant options to 
purchase, convey, exchange, transfer, abandon, improve, repair, 
insure, lease for any term even though commencing in the future 
or extending beyond the term of the Trust, and otherwise deal 
with all property, real or personal, in such manner, for such 

considerations and on such terms and conditions as the Trustee 
decides; 

{e) To credit and distribute the Trust as directed by the 
Plan Adminis4rator of the Plan. The Trustee will not be obliged 
to inquire as to whether any payee or distributee is entitled to 
any payment or whethez the distribution is proper or within the 
terms of the Plan, or as to the manner of making any payment or 
distribution. The Trustee will be accountable only to the Plan 
Administrator for any payment or distribution made by it in 
good faith on the order or direction of the Plan Administrator; 

(fl To borrow money, to assume indebtedness, extend 
mortgages and encumber by mortgage or pledge; 

(g) To compromise, contest, azbitrate or abandon claims 
and demands, in the Trustee's discretion; 

(h) To have with respect to the Trust all of the rights of an
individual owner, including the power to exercise any and all 
voting rights associated with Tnzst assets, to give proxies, to 
participate in any voting trusts, mergers, consolidations or 
liquidations, to tender shares and to exercise or sell stock 
subscriptions or conversion rights; 

(i) To lease for oil, gas and other mineral purposes and to 
create mineral severances by grant or reservation; to pool or 
unitize interest in oil,_ gas and other minerals; and to enter into 
operating agreements and to execute division and transfer 
orders; 

(j) To hold any securities or other property in the name of 
the Trustee or its nominee, with depositories. or agent 
depositories or in another form as it may deem best, with or 
without disclosing the trust relationship; 

(k) To perform any and all other acts in its judgment 
necessary or appropriate for the proper and advantageous 
management, investrnent and distribution of the Trust; 

(1) To retain any funds or property subject to any dispute 
without liability for the payment of interest, and to decline to 
make payment or delivery of the funds or property until a court 
of competent jurisdiction makes a final adjudication; 

(m) To file all tax returns required of the Trustee; 

(n) To furnish to the Employer and the Plan Administrator 
an annual statement of account showing the condition of the 
Trust and all investments, receipts, disbursements and other 
transactions effected by [he Trustee during the Plan Year 
covered by the statement and also stating the assets of the Trust 
held at the end of the Plan Xear, which accounts will be 
conclusive on all persons, including the Employer and the Plan 
Administrator, except as to any act or transaction concerning 
which the Employer or the Plan Administrator files with the 
Trustee written exceptions or objections within 90 days after the 
receipt of the accounts; and 

{o) To begin, maintain or defend any litigation necessary 
is connection with the administration of the Trust, except that 
the Trustee will not be obliged or required to do so unless 
indemnified ko its satisfaction. 

(A) Nondiscretionary Trustee. The Employer in the Adoption 
Agreement may elect to appoint a Nondiscretionary Trustee, 
subject to this Section 8.04(A). The Nondiscretionary Trustee 
does not have any discretion or authority with regard to the 
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investment of the Trust, Uut must act solely as a directed Trustee 
hereunder. The Nondiscretionary Trustee is authorized and 
'empowered to e~;'ergise and pe~farm tfie above Section 8 0~ 
po~rer~, rights and duties provided that tSre "Pn~stct si~a(i act. 
solely as a directed Tnistec and only in accordance with t}i ; 
4sTitten direc€ion of the Employer, the Pla~i Administretar ~r oC a 
Participant as applicable. 7hc Nondiscretionnry Trustee is'ttQt 
IAblc far mulung, retaining ordisposing afany invusuneritvr 
fir taking pr faitir~ to take n~iy other action, in aceord~nEG ~~~iil _ 
pr4per Employer, P1nn Adminiscraeor or Pactiapsrnt 8ircctiean, 

8.05 RFCORI?S r1Nt3 5TA~'EN[Ei~T~". The records of-4f 
Trustee pertaining to the Tnul tivill be oven to the inspection off''` 
the Plan Administrator aqd the Employer At all reasonable times. 
acid may be audited from timeto tome by any persnt~ orp~rsoaas 
~s the Cmployer or Plan Administrator may specify in ~4riling'. 
The Trustee~°rtill;fumish the Pign Adminstratsir ruhate~er 
information relating to the Trust the Plan Administrator 
considers necessary. 

s.06 r} ES ~]~~Xl"'I:NSEs FROM i;•UND. The Tniste~ 
will rece~t~e reusona~i'l'u annual compens~tio~t in accgrdance ~uitti 
its fee schedule as pui~lished from time t~ time. The'1'rustee i4i11 
nay from the Trust tti! fees and expenses the I'nistee reasonably 
incurs in itsaclministt~tion of the Trust; unless the Emplo}per 
pays the fees and expenses. 

8.07 N(iOFESSIONAL AC)CN1'5; 7"he 7"rustee may 
employ acid pay fram the Trust'rcnsonrrble compeos~tion [n 
agents, attorneys, accountants and other persons io advise tlie` 
'F~vstee as in its opinion may be necessar}~:11te Trustee may_ 
delegntc to any agent, At3omey, accountant qr Diller person 
selected by it r►ny non-Trustee power or daty ves ed in it by ffie 
Tnist, and the Tnistee mny act or refiaiit from aetirtg nn the 
advice ar opinion aFany agent, attomcy; accoutit~nt or othcc. 
person so selected. 

8.08 D S BU'i'ION ~) CA&~-1 OR ~',~OT+~`'.:'I'he 
Trustee may~~Ct~(e;distribution under the:I~.{an; in cash or 
property, or partly in each, at its fair market value as determined 
by the Trustee. 

S.Q9 R~~1GhA71('~N 12.~Tv1t)VA'C.'. 7°he' C"i~ist~e:or 
die _£'ustaciian may resign its positlan tip giving written n~ticc to 
the Employer and to the Plan Administrator. The TrusEee's 
rsotice must specify the effective date ot'ttie Trustee's 
rnsignation, which date mast be a~ lcest 30 dttys foitowing ttie 
~q~e of the 'FtuSiee's.natice, unless the frnpioyer c~~sents in 
writing to shorter notice: 

The T:m~loyeratlay z~cmove a,'Crustee nr ~ ~usiod an try 
~iviiig ~vrlttcn notice to the nfE'erted pnr4y.7'he ~'mpioyer' 
notice must apccify the effective date aCremaval ~vlric[i date 
must be ut 9cast 30 days Cotlowing the date of fhe Employer's 
no4ice, except tvheic the Employer reasonably determines; a 
shtrner notice periisd or i~n~nedi8te renxova! is:-.necessacy to 
protect Plan assets. 

8.10 SUCCGSSflR TRtl~'1`C 

(A) Appointment. In the ei-cnt of ktye resignat'i0n or the 
removal of a Trustee, where no other Trustee continues to 
scrvi~e .the Employer mwst appoint a Successor Trustee if it 
intends to continue tae flan. if hvo or• mare per ans hold the 
position of'1"rusiee in the event of the rcmovol of one sue6 
person, during nnv period the scicetion ofa replatcment rs 
pending, ar ~3uring arty period such person is unnb~c to serve for 
~y reason; the remaining person or persons will xci as the 
'1'rustce. If the C:mploycr fails to appoinC a successor Trustee as 
of the effective date oPthe Trustee resi$pution pr.rcmovai;axitl 
nn other Trustee remains, the'1"rustee will treat the Employer as 

1)aving nppoi~tcii itself as 1'rust~.e and as lia~+%ngfiled the 
[tnpioyer s acceptance of apponunent ~'~ S~tce~ssor Trustee with 
the former Trustee. 

(B) Automatic Successor. Any corporation which succeeds to 
the t►ust business of the Trustee,. or results from any merger or 
consolidation to which the Trustee is a party, or is the transferee 
of substantially alt the Trustee's assets, will be the successor to 
the Trustee under this Tivst. The succeS~.or Trustee will possess 
all rights, duties and powers under this ̀ Trust ~s,ifthe successor 
Trustee were the origiriaL"frustee. Neither die Trustee nor the 
successor Trustee need provide notice to any interested person 
dfany transition resulting ~ff~ su~3Sor Trusted. T# ~ 
stacccssor Trustee n et! not fxte:c r execti e any edditionttt. 
instrument or perform any additional act to become successor 
Trustee. 

8.11 V~ ~"fi~~(OF 1`RUS1' The Trustee will value the 
Trust as of each Accounting Date to determine the fair market 
value of the Trust assets. The Trustee will value the Trust on 
such other dates) the Plan Administrator may direct. 

8 12PAR'FICIPA'N"C i~lEt~ ~t OF lT~'VESTMENT: 
Consistent with ~~e Pizin AdminisCcatat's poii~sy ~cin~teil under 
Section 5.02(1), the Trustee may consent in venting (o permit 
Participants in the Plan to ds'reCt the investi~lBT t to the ̀  ,(: 
assets. The titan Adminis~rator will advise the Trustee of#~ ~ 
portion of the Tnist credited to cnch Participant's ACcoupt under 
the Plan, and subject Egsiccta FnrtiaipAncdirection. As s 
conditioir of Particinanl direst op. the Trustee may irrt e such 
conditions, limitations and other provisions as the Trustee may 
d ~pptopriate and as arc consistent 4vith the Plan 
Atlministratorspolicy The Tr€istee will report to tl~ePlan 
Aiiniinisuator the net.inco~te, gaits ar (nsses incurred by each 
Participnrat-Directed Accountseparately fiom the: net iricotne;
gain or La S incurred by the general ~t'rust duripg tJte Tt'tiiSl 
Year. 

8. l3 Tt ~~}[ ~,~;[ANCf:: No person dealing with 
the Trustee will be obliged to see to the proper application of 
si►ymuncy paid orpi'operty<delivererl to tlYe Trustee,oY'to 
inquire tivhether the Tr sstec,has acted pursuant to any of the 
tCi't1tS tlt`t19C Trust. Such ~ersnn deal'Iri~ with the Trustee rnuy ~~t: 
upon any notice; request err rep~~ese~ttatiun in wri# nglsy the 
fiivstee, ar ley the "frnstee's duly authorized agent, quid ~viit not 
be Noble to an)~ person tivhomsvct~er in so doing. 71tc c~riificatc 
gftha Tr~st~se-that is is acting iz~ ~ccorda~c~:with the 'i'rust will 
be conclusive in favor of any person relying on the certificate. 

8.]4 INYALiD1TY OI~ A"~+I~r~Ll1ST PRUV.CS`~~~: If any 
clause or provia~on of this Article'VIl[ proves to be or is 
adjudged to he rnalici or void for any reason, such void or 
invalid clause or provision x~i(1 noT affect any of the other . 
provisions of this Article VIII and the balance of'the Trust 
provisions will remain operative. 

8.I5 ~~ . ~'LUSI~!~:8~J~E The Trustee will hold all the 
assets of the Trust for the exclusive benefit of the Participants 
and their Beneficiaries and neither the Employer nor the Trustee 
a~~ili use or divert any pail of the corpus or income of tEie Trust 
for purposes other than the exclusive benefit of the Participants 
and Beneficiaries of the Plan ` ;~tfiployer~vil3 not leave any 
right to the assets held by the Trustee znd the Trust assets will 
i~ocbe subject to tfie cia'rms of ihe'Empibyc~'s creditors ar;
~raeeept as provided in<Scction A:OG, of the creditors cif any, 
~~Tlicipant or Beneficiary. No Participant ~r Seneficiary sh8'~ 
have siny right to sell,:assign, transfer or otherwise convey hiti or 
t}er Account or any interest in his or her Deferred 

nsation. Noi~ti~itlzstanding the foregoing, the Plan 
il'iitinistruttii mgy j ay Cron] a Participant's or F3eneficiary's 

ticc~ui~t Use arnoti~Yt the Plan AzlministrntAr finds is laiv('ul1y 
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demanded under a levy issued by the Jntemal Revenue Service 
with respect to that Participant car Beneficit~ryy<or is spugl~k:to be 
collectr~i-by the United States Caou~~nmept under a judgment 
resGlting from an unytaid tax assessment against the Pacticiponl 
or Beneficiary. The Trust created u►ider the'Employec'S Plan 'is 
irrevocable and its assets will not inure to the benefit of the 
Employer. 

8.16 SUBSTiTUTt{3N`Ot= CU~Tt7I7IATE ACCC}UN'1' C3Ti 
AtVNtIITY'C~I+iTRACT. The Employer in the Adoption 
tigreoinent miry etec~ to use one or mitre custodial accounts or 
annuity cpniracis in lseu of ar:in addition ko ti e Tru5k established 
in this ~tiole VIII. fey Brach custodrai account oe annuity 
contract must satisfy the requirements of Code §457(g)(3) and 
applicable Treasury regulations. 

8.17'CrT~4IIP fiitUST A~j'~'~~I4~,L1;Y. Notwithstanding any 
conisary provision in this P(an, E1~e T;usiee rnay, unless 
restricted in writing by the Ptan Adnoinistrakor tdinsfer assets of 
the 1't~n to A group.trusl that is operatednr ma'tntairiei 
exclusively for the caraminglr~g and cotlec#ive investment of 
monies provided that the funds is the group trust consist 
exclusively afirust assets hetlunderp[ans qualified under Code 
§M1I{a), Indiuideral rct3remcn~=ac+~unts ha~.tsrc nxen~pt ut~dcsc 
Code §408(e), and eligible governmental plans that meets the 
requirczne}~Ls pf Gctde §457~b}: For thispurpose, a trust includes 
a ctFStodial account that is treated as a bust un$er Code,§4010 
or under Code §457(g)(3). Por purposes of valuation, the value 
of the interest maintained by the Plan in such group trust shall be 
the fair market value of the portion of the group trust held for 
Plan, determined in accordance with generally recognized 
valuation procedures. 
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ARTICLE IJ{ 
AMENDMENT, TERMINATION, TRANSFERS 

9.01 ~1MENUMEN'I' BY kMF' ' _ ,The 
Employer has the right at any time and from time to time: 

(a) To amend this Plan and Trust Agreement and the 
Adoption Agreement in any manner it deems necessary or 
advisable in order to continue the status of this Pian as an 
Eligible 457 Plan; and 

(b) To amend this Plan and Trust Agreement and the 
Adoption Agreement in any other manner, including deletion, 
substitution or modification of any Plan, Trust or Adoption 
Agreement provision. 

7'he Employer must make all amendments in writing. The 
Employer may amend the Plan by an Adoption Agreement 
election, by addenda, by separate amendment, or by restatement 
of the Adoption Agreement or Plan. Each amendment must state 
the date to which it is either retroactively or prospectively 
effective. The Employer also. may not make any amendment that 
affects the rights, duties or responsibilities ofthe Trustee or the 
Plan Administrator without the written consent of the affected 
Trustee or the Plan Administrator. 

9.02'T'~~ti+11N/~TtO]u ~ftEC7lN p Q(' t'L~1N' The 
Employer has the right, at any time, to terminate this Plan or to 
cease (freeze) further Deferral Contributions to the Plan. Upon 
termination or freezing of the Plan, the provisions of the Plan 
(other than provisions permitting continued Deferral 
Contributions) remain operative unti}distribution of all 
Accounts. Upon Plan termination, the Plan Administrator or 
Trustee shall distribute to Participants and Beneficiaries all 
Deferred Compensation as soon as is reasonably practicable 
following termination. 

9.03 ~IS~CifSt The Employer may enter into a 
Transfer agreenerit t~vit} another employer under which this 
Plan: (a) may accept a Transfer of a Participants Account in the 
other employer's Eligible 457 Plan; or (b) may Transfer a 
Participant's (or Beneficiary's) Account in this Ptan to the other 
employer's Eligible 457 Plan. The plan sponsors of the plans 
involved in the Transfer both must be States or both must be 
Tax-Exempt Organizations and the plans must provide for 
Transfers. The Participant or Beneficiary, after the Transfer will 
have Deferred Compensation in the recipient plan at least equal 
to his or her Deferred Compensation in the transferring plan 
immediately before the Transfer. Any Transfer also must 
comply with applicable Treasury regulations, and in particulaz 
Treas. Reg, §§1.457-10(b)(2) as to post-severance transfers, 
between Governmental Eligible 457 Plans; 1.457-10(b)(3) as to 
transfers of all assets between Governmental Eligible 457 Plans; 
1.457-10(6)(4) as to transfers between Governmental Eligible 
457 Plans of the same Employer; and 1.457-10(6)(5) as to post-
severance transfers between Tax-Exempt Organization Eligible 
457 Plans. The Plan Administrator will credit any Transfer 
accepted under this Section 9.03 to the Participant's Account and 
will treat the transferred amount as a Deferral Contribution £or 
all purposes of this Plan except the Plan Administrator, will not 
treat such Transfer as a Deferral Contribution subject to the 
limitations of Article III. In addition, in the case of a Transfer 
between Tax-Exempt Organization Eligible Plans, the recipient 
plans shall apply a Participant's distribution elections made 
under the transferor plan in accordance with Treas. Reg. §1.457-
10(b)(6)(ii). The Plan's Transfer of any Participants or 
Beneficiary's Account under this Section 9.03 completely 
discharges the Employer, the Plan Administrator, the Trustee 
and the Plan from any liability to the Participant or Beneficiary 
for any Plan benefits. 

9.04 IS VICV ~ RET3I~'; 
A Participant in a Governmen4al Eligible 57 Plan, prior to 
otherwise incurring a distributable event under Article IV, may 
direct the Trustee to transfer all or a portion of his or her 
Account to a governmental defined benefit plan (under Code 
§414(d)) for: (a) the purchase of permissive service credit (under 
Code §41 S(n)(3)(A)) under such plan, or (b) the repayment of 
contributions and earnings previously refunded with respect to a 
forfeiture of service credited under the plan (or under another 
governmental plan. within the same State) to which Code §415 
does not apply by reason of Code §415(k)(3). 
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Plan Name: NEVADA COUNTY 457(B) DEFERRED COMPENSATION PLAN 

Nationwide Retirement Solutions, Inc. ("NRS") agrees as the Administrative Service Provider to 
administer loans in accordance with the terms of these Plan Loan Procedures and the attached 
"Plan Election Worksheet" (see Addendum A) as approved by the Plan Sponsor of the Plan. The Plan 
Sponsor directs the Plan Administrator of the Plan to administer loans in accordance with this document. 
The Plan Sponsor or the Plan Administrator may amend these Plan Loan Procedures within any 
constraints placed by NRS. Any such amendments shall bind the Plan Sponsor and the Plan 
Administrator. The Plan Sponsor is encouraged to consult with legal advisors in determining 
whether the procedures identified herein are appropriate for the Plan. 

The Plan Sponsor and Plan Administrator (collectively the "Client")acknowledge that NRS may need 
to make changes from time-to-time to the administrative procedures set forth herein and may request 
amendments to the Plan documents to maintain the Plan's Loan Program. In such a case, NRS will 
provide the Client with timely notice of such changes as they become necessary. 

The following Plan Loan Procedures shall govern Participant loans offered in the Plan 5ponsor's 457(b) 
Plan <"Plan"): 

1. Loan Administration -Client delegates to NRS certain administrative duties regarding the 
administration of loans from the Plan, which are set forth herein and which may be modified by NRS 
upon timely notice to and acceptance by the Plan Sponsor. 

2. Loan Eligibility -Any Plan Participant, who falls into one of the employee statuses that the Client has 
elected, is eligible for a Ioan from the Plan. Each Participant is entitled to one outstanding loan from the 
Plan at any time. In addition, a Participant who has defaulted on a previous loan shall not be eligible for 
another loan from the Plan until all defaulted loans are repaid in full, including accrued interest. 

3. Loan Initiation and Loan Application - In order to receive a loan from the Plan, an eligible 
Participant must complete all required documents provided in the Loan Application and return them to 
NRS. Before a loan is issued, the Participant must enter into a legally enforceable Loan Agreement as 
provided by NRS in the Loan Application, on behalf of the Plan. A loan initiation fee will be deducted 
from the Participants accounts) after the loan has been funded by the Participant's account(s). 

4. Loan Security - By accepting a loan, the Participant is giving the Plan a security interest in his or her 
vested Plan balance equal to the total loan amount, but not to exceed 50% of the Participant's 
vested Plan balance. 

5. Loan Maney Source - A loan shall be modeled taking into account the Participant's entire Plan 
account balance. Loans shall be funded only from a Participant's available Plan account pre-tax money 
sources. To the extent that a Participant has aself-directed brokerage account, no funding from such 
self-directed brokerage account shall be permitted. 

6. Minimum and Maximum Loan Term -The minimum and maximum loan term over which a loan may be 
repaid is the term elected by the Client. Except as otherwise provided herein, the maximum loan term 
shall not exceed 5 years. 

7. Minimum/Maximum Loan Amount -The minimum loan amount permitted shall be the amount 
elected by the Client. The maximum amount of any loan permitted under the Plan shall comply with 
Section 72(p) of the Internal Revenue Code and (when added to the outstanding balance of all other 
loans from all plans sponsored by the same employer) is the lesser of (i) $50,000, reduced by the excess 
(if any) of <A) the highest outstanding balance of loans from all plans sponsored by the same employer, 
during the one-year period ending on the day before the date on which the loan was made over (B) the 
outstanding balance of loans from all plans sponsored by the same employer, on the date on which the 
loan is made, or (ii) one half of the present value of the Participant's vested account balance. 
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Plan Name: NEVADA COUNTY 457(6) DEFERRED COMPENSATION PLAN 

8. Loan Amortization -Each loan shall be amortized with interest accruing immediately, with 
repayments beginning approximately 30 days from the date the loan is processed, in substantially equal 
repayments consisting of principal and interest during the term of the loan. Repayments of principal 
and interest shall be made in a manner and pursuant to the terms set forth in the Loan Agreement. The 
amount of the final payment may be higher or lower depending upon the Participant's repayment 
history. 

9. Loart Repayment -Repayment of any loan made to a Participant shall be made in a manner and 
pursuant to the terms set forth in the Loan Agreement. Loans must be repaid according to the 
repayment method elected by the Client. The Participant receiving a loan shall be required to furnish the 
information and authorization necessary to effectuate the foregoing repayments prior to the 
commencement of a loan. In the event that a Participant elects to receive a distribution from the Plan 
that is less than 100% of his outstanding account balance at a time when such person has a loan 
outstanding, the Participant shall continue to make repayments on the loan. 

10. Loan prepayment -The entire amount of a loan, including outstanding principal and any accrued 
interest, may be paid without penalty prior to the end of the term of the loan in the manner prescribed 
by NRS. 

11. Loan Overpayment - In the event that NRS receives a loan overpayment, any amount over the 
repayment amount due will be applied or refunded according to the administrative policies of NRS. 

12. Cure Period - If a Participant fails to make a loan repayment when due, the missed repayment must 
be made within the cure period elected by the Client. 

73. Default - If any repayment is not received by NRS by the end of the cure period, the entire amount of 
the loan will be defaulted and treated as a deemed distribution, effective as of the end of the cure 
period elected by the Client. A deemed distribution is treated as a distribution from the Pian for federal 
(and possihly state ~r I~r.al) income tax purposes; therefore amounts treated as a deemed 
distribution will be subject to federal, state and/or local income taxes, and certain excise taxes and 
penalties may apply. NRS will issue a Form 1099-R to the Participant reflecting the deemed distribution. 
Any payment made on a defaulted loan will be applied to the outstanding balance of the loan including 
accrued interest. Such repayment(s), following the date of default, will be treated as after tax amounts 
and the Participant will receive tax basis in his or her Plan account for such amounts. 

The entire loan, including any accrued interest, will also be due and payable immediately in the event of 
the death of the Participant. The outstanding balance of the loan will be treated as a deemed 
distribution following the date of notification of such death provided such notification is in good order 
as determined by NRS. 

74. Loans Offered from Other Administrative Service Providers - In the event the employer offers the 
Plan through multiple service providers, the Client and/or Participant and not NRS shall at all times 
remain responsible for ensuring that any loan received under the Plan is in accordance with the limits in 
Section 7. NRS shall apply the maximum loan amount limit and any other limits imposed under the 
Internal Revenue Code without regard to any other loans received by the Participant from any other 
administrative service providers) under this Plan or any other plan maintained by the Plan Sponsor. 

NRN-0854A0.3 (07/2015) 



Nationwide Retiremenfi Solutions 
Governmental 457(b) Plan Loan Procedures 

Page 3 of 6 

Plan Name: NEVADA COUNTY 457(8) DEFERRED COMPENSATION PLAN 

15. Suspension of Loan Repayments. 

a. Military Leave of Absence - A Participant's obligation to repay any loan under the Plan may be 
suspended as may be required by law, during the period in which the Participant is performing service in 
the United States military. The Participant must resume repayment of the loan upon his or her 
completion of military service and the outstanding loan balance, including any accrued interest and fees, 
must be repaid and may be re-amortized over a period that does not exceed the latest permissible term 
for a loan under the regulations plus the period of the military service. While the Participant is on active 
duty in the United States military, the interest rate on the loan shall not exceed 6%, compounded 
annually unless the Participant elects in writing during or after his or her military leave of absence to 
have the loan's higher existing interest rate, if applicable, apply to the loan. The Plan Sponsor assumes 
responsibility to notify NRS when a Participant begins and returns from a military leave of absence. 

b. Non-Military Leave of Absence - In addition, a Participant's obligation to repay any loan under the 
Plan may be suspended during the period (not to exceed one year) while the Participant is on an 
approved non-military leave of absence and the Participant provides requested documentation 
regarding the non-military leave of absence from his or her employer. The Participant must resume 
repayment of the loan upon the earlier of his or her return from non-military leave of absence, or one 
year of suspension. At such point the outstanding loan balance, including any accrued interest and fees, 
must be repaid or may be re-amortized over a period that does not exceed the latest permissible term 
for a loan under the regulations. The Plan Sponsor assumes responsibility to notify NRS when a 
Participant begins and returns from a non military leave of absence. 

16. Loan Interest Rate -The interest rates for a loan shall be commensurate with interest rates being 
charged by entities in the business of lending money under similar circumstances. The loan interest rate 
will be the Prime Rate plus an additional amount expressed as a percentage elected by the Client, plus 
any other administrative and/or asset fees, as applicable. The Prime Rate shall be the prime rate 
published by the Wall Street Journal two weeks prior to the end of the most current calendar-year 
quarter and the new rate will be effective on the first day of the new calendar quarter. The loan interest 
rate may be adjusted for Participants performing service in the United States military as may be required 
by law (See Provision 15a.) 

17. Fees -Fees described in these loan procedures will appear as administrative charges on 
Participant statements. These fees are subject to change by NR5 upon reasonable notice to the Plan 
Sponsor. 

a. Loan Initiation Fee - A loan initiation tee of $50 will be deducted from the Participant's account at the 
time the loan is funded. 

b. Annual Loan Maintenance Fee - An annual loan maintenance fee of $50 will be deducted from the 
Participants account on the anniversary date of the original loan initiation, until the loan is repaid in full 
or the loan has defaulted. In the event that the loan defaults, the annual loan maintenance fee will no 
longer be assessed and the annual loan default fee described below (See Provision 17f) will be applied. 

c. Asset Fees -The amount of the outstanding loan balance will be subject to the maximum asset fee, 
administrative charge or such other fees NRS is entitled to receive under its separate agreement with the 
Plan Sponsor. 

d. Insufficient Funds Fee - If NRS is unable to process an ACH debit repayment or personal check on the 
date due, through no fault of NRS, a fee of $25 will be deducted from the Participant's account. 

e. Loan Default Fee - At the time a loan is treated as a deemed distribution, a $50 fee will be deducted 
from the Participants account. 

f. Annual Loan Default Fee - An annual loan default fee of $50 will be will be deducted from the 
Participants account on the anniversary date of the original loan default until the loan is repaid in full or 
offset. 

NRN-0854A0.3 (07/2015) 



Nationwide Retirement Solutions 
Governmental 457(b) Plan Loan Procedures 

Page 4 of 6 

Plan Name: NEVADA COUNTY 457(B) DEFERRED COMPENSATION PLAN 

18. Loans for the Purchase of a Principal Residence -All loans issued by the Plan will be general 
purpose loans to be repaid in no more than five years unless the Client elects to offer loans for the 
purchase of the Participant's principal residence. If the Client elects to allow loans for the purchase of a 
principal residence, alf of the provisions of this document will apply unless otherwise specified. 

19. Loan Correction - In the event a loan correction becomes necessary, at the Plan Sponsor's 
direction, NRS may undertake methods prescribed by the IRS or through any IRS correction program. 

20. Adoption of Plan Loan Procedures -The undersigned Plan Sponsor or Plan Administrator, as 
applicable, hereby adopt these Plan Loan Procedures effective for loans issued on or after the Effective 
Date set forth below, and instructs NRS to administer loans made to Plan Participants in accordance with 
these terms and the Client elections made on the attached "Plan Election Worksheet" (See Addendum 
A). Prior to implementing a loan program, the Plan Sponsor acknowledges or acknowledged the 
following: (i) that the Plan Sponsor has decided to offer loans under the Plan and the Plan Administrator 
is instructing NRS to administer loans under the Plan; (ii) that the Plan Sponsor understands that, as a 
result of offering loans under the Plan, the Plan Participants could be subject to adverse tax 
consequences upon default of the loan; (iii) that the Plan Sponsor has independently weighed these 
risks, and despite the risks has determined that offering loans under the Plan is in the best interest of 
Ptan Participants; (iv) that any previous loan procedures or loan reference documents other than the 
Plan Document itself, are hereby superseded by these Plan Loan Procedures; and (v) NRS shall not be 
liable for any adverse tax consequences described in (ii), except as specifically stated under paragraph 
14 herein, resulting from the Plan Sponsor's decision to offer loans under the Pian. 

An executed copy of these Procedures (including the attached Addendum A -Plan Election Worksheet) 
should be returned io Nationwida Retirer~~ent Solutions. 
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Addendum A -Plan Election Worksheet 

The following provisions identify Plan elections which are incorporated and made a part of the attached 
"Plan Loan Procedures." In the event that an election is not made within any section, Nationwide 
Retirement Solutions ("NRS") will administer the loan program according to current NRS policies as 
listed under each provision below. The current NRS policies may be changed by NR5 at any time. Unless 
otherwise specified, only one election is allowed per provision. 

The elections contained herein apply solely to the Plan. Any provisions, including limitations, do not 
extend to any other plans offered by the Sponsor. 

1. Loan Eligibility: 
Plan elects to allow the following Participants the ability to initiate a loan under the Plan. 
The Plan Sponsor is solely responsible for informing NRS of any future changes in the Participants 
employment status (check all that apply). 
[.Employed 
~✓ Approved Non-military Leave of Absence (only available for ACH) 
❑✓ Military Leave of Absence (only available for ACH) 
❑Disabled (only available for ACH) 
❑Retired (only available for ACH) 
❑Terminated (only available For ACH) 
Current NRS Policy: All listed Participant employment statuses are eligible to initiate a loan if ACH is the 
elected repayment method (See Provision 4). If the repayment method elected is Payroll Deduction (See 
Provision 4), the only eligible Participant employment status is Employed. 

2. General Purpose Loan Terms: 
2(a). Minimum Loan Term 
Plan elects the following minimum loan term; 
❑One year 

DOther -Specify minimum loan term. '~ (not to be less than six months) 
Current NRS Policy: The minimum loan term is one year. 

2(b). Maximum Loan Term 
Plan elects the following maximum loan term: 
[ r̀]Five years 
❑Other -Specify maximum loan term: (not to exceed a term of five years) 
Current NRS Policy: The maximum loan term is five years. 

3. Minimum Loan Amount: 
Plan elects to have a minimum loan amount of: 
[] $1,000 
❑Other -Specify minimum loan amount: $ _ (not to be less than $500) 
Current NRS Policy: The minimum loan amount is $1,000. 

4. Repayment Method: 
Plan elects to provide Participants with one of the following loan repayment methods: 
QMonthly Automated Clearing House ("ACH') 
❑Payroll Deduction (Plan Sponsor will be required to provide a payroll calendar. 

(This repayment method is limited to Employed status -see Provision 1) 
Current NRS Policy: Monthly ACH is the repayment method. 
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Addendum A -Plan Election Worksheet 

5. Cure Period: 
If a Participant misses a scheduled loan repayment, the missed repayment must be received by the end 
of the specified cure period. Plan elects to apply a cure period with the following length: 
Q 31 Days 
❑60 Days 
❑ 90 Days 
❑The quarter following the quarter in which the scheduled repayment was missed 
Current NRS Policy: The cure period is 31 days when ACH is the elected repayment method 
(See Provision 4). The cure period is 60 days when the repayment method elected is Payroll Deduction 
(See Provision 4). 

6. Loan Interest Rate: 
Plan elects the following interest rate for Participant loans: 
0 Prime Rate plus 1% plus applicable fees 
❑Prime Rate plus 2% plus applicable fees 
❑Prime Rate plus ___ % (not to be lower than 0%) plus applicable fees 
Current NRS Policy: Prime Rate plus 2% plus applicable fees. 

7. Loans for the Purchase of a Principal Residence: 
7(a). Plan elects to permit loans for the purchase of the Participant's principal residence: 
✓Yes 

❑No 

In the event Plan elects to allow Principal Residence loans, only one Principal Residence loan 
outstanding at a time is permitted. The Principal Residence loan is included in the maximum number of 
outstanding loans (See Provision 2 of the Plan Loan Procedures). Additionally, the Participant will be 
required to sign a Principal Residence Certificate and provide NRS with sufficient additional documents 
to support the purchase of a principal residence. Internet initiation is not available for Principal 
Residence loans. 
Current NRS Policy: Principal Residence loans are not allowed. 

7(b). Minimum Loan Term: Plan elects to have a minimum loan term for Principal Residence loans of: 
❑Five years 
DOther -Specify minimum loan term: ~ (not to be less than one year) 
Current NRS Policy: Principal Residence loans have a minimum term of five years, 

7(c). Maximum Loan Term: Plan elects to have a maximum loan term for Principal Residence loans of: 
~15 Years 
❑Other -Specify maximum loan terms - (not to exceed a term of 30 years) 
Current NRS Policy: Principal Residence loans have a maximum term of 15 years. 

8. Internet Utilization: 
Plan elects to allow Participants to use the Internet for: 
❑Only the modeling of loans 
❑✓ Both modeling and initiation of loans 
❑Plan declines the use of the Internet for either the modeling or initiation of loans 
Current NRS Policy; Participants can use the Internet for modeling and initiation of loans. 
Loan initiation on the Internet is limited to General Purpose loans. Principal Residence loans will not be 
initiated electronically. Additional limitations exist for particular repayment methods and employment 
statuses. 
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Plan Information (Please check one,) 

❑ Trustee ❑Custodian 

Name: 

Attach evidence of Trustee/Custodian agreement with the Plan. 

Independent Recordkeeper (IR) and Plan Information 

Page 1. of 2 

1R.lD 
_._ ... - Ylnn Rama _..:...._.. _. .._....._ _ . .. 

PlenAdtlress .._ City Stat6... .... Zib.,t ~ 
-:950 Maidu Avenue Nevada City CA 95959 
£otttaCt Neme .... . _ CantBci.Phone _ _. __ 

Steve Rase (530)266-7046 
Man Year-Entl - ~~ ~~--- -' - ~~~ Plan Tax lD Numtler 

'94-6000526 
DaW Plan:~SteW.~phed{mtDtdd/j~yy} 

...,. 
_ '."... ..:_ . 

7YPC Qf-P18R -

~ProfitSharing ❑Money Purchase ❑401(ky ❑403(Ok 

LY1457b ❑ 457i ❑Non-Qualified ❑Other (specify), 
ClnRia existing Schwab Master Accounts (provide FA or SL number): ~~-

Plan Features 

Electronic Account Opening (EAO) (Please check one): 

Yes ❑ No 

Your Consent to Enroll in Schwab's Cash Features Program 

The Cash Features Program is a service that offers the Bank Sweep feature (named with respect to retirement plans the "Schwab Bank Sweep for 
Benefit Pians" feature) (a "Cash Feature") to permit uninvested cash (the "Free Credit Balance") in the Plan and/or Participant brokerage accounts under 
the Plan, as applicable, to earn income while you and/or your Participants, as applicable, decide how those funds should be invested longer term. 

You understand that the terms and conditions of the Cash Features Program and of each Cash Feature are set forth in the Cash Features Disclosure 
Statement. 

You instruct and direct Schwab to include the Free Credit Balance under the Plan in the Cash Features Program, as described in the Cash Features 
Disclosure Statement. 

The Bank Sweep feature (including the Schwab Bank Sweep for Benefit Plans feature) is designated as the Cash Feature for brokerage accounts of 
account holders residing in the U.S. Through the Bank Sweep feature, Schwab automatically makes deposits to and withdrawals from deposit accounts 
at one or more Sweep Banks that are insured by the Federal Deposit Insurance Corporation (FDIC) up to certain prescribed FDIC limits. 

You understand and agree that Schwab may (1) make changes to the terms and conditions of the Cash Features Program; (2) make changes to the 

terms and conditions of any Cash Feature; (3) change, add, or discontinue any Cash Feature; (4) change the Plan's and/or any Participants investment 

from one Cash Feature to another if the Plan and/or any Participant, as applicable, becomes ineligible for the current Cash Feature or the current Cash 
Feature is d(scontinued; and (5) make any other changes to the Cash Features Program or Cash Feature as allowed by law. Schwab will notify you in 
writing of changes to the terms of the Cash Features, changes to the Cash Features we make available, or changes to the Cash Features Program prior 

to the effective date of the proposed change. 

Please note: Participants in 403(b) retirement plans will be placed in the Schwab Government Money FundTM (SWGXX). If this is a 403(b) plan, you 
instruct and direct Schwab to include this fund. 
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Allowance of Investment Advisor (IA) and Deduction of IA Fees 

1. Do you wish to allow the delegation of trading authorltyto an Investment Advisor or aThird Party? 

❑ Yes. By executing a Schwab PCRA Limited Power of Attorney (LPOA) for an Investment Advisor or for a Third Party, Participant may grant authority 
to an Investment Advisor who has a relationship with Schwab or to a Third Party to trade in the Participants PCRA. 

No. Not permitted under this Plan. 

2. Do you wish to allow the deduction of fees from the Participants PCRAs for an Investment-Advisor who has a relationship with Schwab? 

❑ Yes. 

No. IA fees are not to be taken from Participants PCRAs. 

Trading Menu 
Please complete the Schwab PCRA Plan Trading Menu Establishment form attached. 

This Agreement, as it pertains to the Recordkeeper, may be delivered via facsimile or otherwise scanned and delivered to Schwab. By signing below, you 
acknowledge and agree that this Agreement and any such scanned signatures will be treated as, and are just as binding as, an original copy. 

Signature anc( Acknowledgment 

X I ~ ,,._-_-- 
IR Signature 

Authorized party? Q Y@S ❑ NO 

Fax to PCRA Operatfons:l-877.5353A03. 

Print Name ~~~~V x~h-~ ~ w ~ Date ~ ~~~/ 

ST 
X2017 Charles Schwab & Co.. Inc. 

CC0901504(0117-SVMF~efAPP77678-03101/17) 
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Schwab Personal Choice Retirement Account°(PCRA) 
Plan Trading Menu Establishment Pagelof2 

Complete each section below to indicate the securities that PCRA Participants have the ability to trade. These selections create the PCRA Trading 
Menu and apply to any PCRA associated with the Plan. 

The Trustees)/Custodian(s) and/or Plan Sponsor authorize Schwab to allow any Participant who completes a Schwab PCRA limited Power of Attorney 
(LPOA) for Participant form to make trades in the Participants PCRA. A Participant will never be restricted from selling a position unless Schwab is 
instructed to restrict the sale by the Trustees)/Custodian(s) and/or Plan Sponsor. The Trustees)/Custodian(s) and/or Plan Sponsor acknowledge that 
they are responsible for determining whether any of the investments selected below (including any employer securities) are permissible under the 
terms of the Plan, the Internal Revenue Code (the "Code"), or the Employee Retirement Income Security Act of 1974 ("FRIBA") and tYiat Schwab shall 

have no responsibility or liability with respect to such determination. Please note that, generally, 403(b) contributions can only be invested in SEC-
registered fund shares. 

Trading restrictions. PCRAs may not include trading on collectibles, currencies, precious metals, real estate, futures, commodities, private placements, 
margin accounts, or short sales. 1f specifically allowed by a Participant's retirement plan, a Participant may be able to write covered calls and buy 
protective puts. A Participant should complete a Schwab Personal Choice Retirement Account (PCRA) Options Application—Participant form to be 
approved to trade options. 

At the time of conversion to the Schwab platform, securities in Participant accounts will be reviewed solely for the purpose of confirming if such 
securities are able to be held and traded on the Schwab broker-dealer platform. In addition, once assets have transferred, Schwab shall also review all 
securities solely to confirm that such securities are consistent with the authorization and direction from the Plan Sponsor via the Plan Trading Menu. 

Note: From time to time, securities may change characteristics, which could change the availability of the asset within your Plan. Schwab has no 
obligation to review or monitor securities' classification following the initial review at conversion. 

,A-,.~f Taxable Mutual Funds: 
u All except those listed in Section 
❑ Schwab Mutual Fund OneSource~/Schwab Funds° onlyz 
❑ None except those listed in Section 

B. Tax-Exempt Mutual Fonda: 
All exeepi those listed in`:Section 

❑ Schwab Mutual Fund OneSource/Schwab Funds only' 
❑ None except those listed in Section 

C. EquRies: (To include foreign securities that trade over-the-counter, 
you must select "All except those listed in Section I" below and 

,~r under Section G,) 
LCJ All except those listed in Section 
❑ Listed only3
❑ Listed and NASDAQ market securities only' (Selecting this will 

exclude all foreign securities on other exchanges, including 
over-the-counter securities.) 

❑ Exchange-traded funds (ETFs) only5
❑ Schwab ETF OneSourceTM funds onlys 
❑ Closed-end mutual funds only 
❑ ETFS and Closed-end mutual funds 
❑ None except those listed in Section 

D, Publicly Traded Lim]ted Partnerships:e (Please read important 
footnote on the next page.) 

❑ All except those listed in Section i 
None except those listed in Section 

,E-~.t Taxable Ffxed Income:' 
IXJ All except those listed in Section 
❑ None except those listed in Section 
❑ Certificates of deposit (CDs) only 

F. Tax-tempt k7xed income: 
All exCepxthose,listed in Section 

❑ None except those listed in Section 
❑ Treasuries only 

G. Foreign Securlties:e 
❑ All exCept.thUse listed in Seekion l 

None axcep@ ttlose listed in S~Ction 

H. Options: (Options trading is limited to writing covered calls and buying 
protective puts.) 

❑ Yes. Options trading is permitted on the Plan-level account by the Plan 
document and on all associated PCRAs, Note: All parties with trading 
authority must complete a separete Schwab options application. 
No. Op[Ions tradin~lis not perriftted. 

I. Please Ilst ail exceptions below. if you have more than four exceptions, please attach an additional sheet. 

Fund/Security Description CUSIP Number Symbol 

57 
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Page 2 of 2. 

__ __: __ _ __._.._ 
f certify under penalties of perjury that. (i) the Taxpayer Identification Number shown on this application is correct, (2) the Plan is not subJect to backup 
withholding due to failure to report interest and dividend income, (3) the Plan is a U.S. person, and (4) the Plan is exempt from FATCA reporting. 
understand that If I have been notified by the IRS that the Plan is subject to backup withholding as a result of dividend ar interest underreporting and 
have not received a notice from the IRS advising me that backup withholding is terminated, I must cross out item 2 above.. 

THE INTERNAL REVENUE SERVICE DOES NOT REQUIRE YOUR CONSENT TO ANY PROVISIONS OF THIS DOCUMENT OTHER THAN THE CERTIFICATIONS 
REQUIRED TO AVOID BACKUP WITHHOLDING. 

Signature and Date R aired 

Plan Sponsor Signature ~ _-~ Oate ~ ~ G ~f 

Print Name ~! ~~(j-~ 1 ̀  (~~- TiUc I ` ~~f,.~ ~n~`~y ~~'I~'" ~1 K"'r.' 
~'~ 

Fax to PCRA Operations: 1-877-535-3403.. 

lif company is publicly traded, most companies will restrict the trading of employer stock inside a PCRA. Note: Schwab cannot monitor PCRAs 
for insider trading. 

Z Charles Schwab & Co., Inc. (Member SIPC) receives remuneration from fund companies for recordkeeping and shareholder services and other 
administrative services for shares purchased through Schwab's Mutual Fund OneSourcem program. Schwab also may receive remuneration from 
transaction fee fund companies for certain administrative services. 

Trades in no-load mutual funds available through OneSource (including Schwab Funds), as well as certain other funds, are available without transac-
tion fees when placed through Schwab.com or our automated phone channels. Schwab reserves the right to change the funds we make available 
without transaction fees and to reinstate fees on any funds. Funds are also subject to management fees and expenses. 

Schwab's short-term redemption fee will be charged on redemption of funds (except certain Schwab Funds) bought thrrnigh Schwab's Mutual Fund 
OneSource program (and certain other funds) with no transaction fee and held for 90 days or less. Schwab reserves the right to exempt certain funds 
from this fee, including Schwab Funds, which may charge a separate redemption fee, and funds that accommodate short-term trading. 

'Equity trading is limited to securities listed on the New York Stock Exchange (NYSE), NYSE Amex Equities, and other exchanges (excludes the NASDAQ 
Stack Market, Inc. [NASDAQ] and overthe-counter [OTC] securities). 

°Securities that are not available to trade include pink sheets, OTC securities, and Bulletin Board stocks. 

5 Conditions apply: Trades in ETFs available through Schwab ETF OneSource'"' (Including Schwab ETFsTM) are available without commissions when placed 
online through a Schwab account. Service charges apply for trade orders placed through a broker ($25). An exchange-processing fee applies to sell 
transactions. Certain types oFSchwab ETFOneSource transactions are not efigfble forthe commission waiver, such as short sells and buys to cover 
(not including Schwab ETFs). Schwab reserves the right to change the ETFS we make available without commissions. All ETFs are subject to manage-
ment fees and expenses. Please see the Charles Schwab Pricing Guide for Retirement Plan Accounts (the "Pricing Guide") for additional information. 

Investment returns will fluctuate and are subject to market volatility, so that an investor's shares, when redeemed or sold, may be worth more or less 
than their original cost. Shares are bought and sold at market price, which may be higher or lower than the net asset value (NAV). 

Charles Schwab & Co., Inc. receives remuneration from third•party ETF companies participating in Schwab ETF OneSource for recordkeeping, share-
holderservices, and other administrative services, including program development and maintenance. Third parties are not affiliated with Schwab. 
Schwab makes no representation about the accuracy of the Information provided by them or its appropriateness for any given situation. 

Schwab ETFs are distributed by SEI Investments Distribution Co. (SIDCO). SIDCO is not affiliated with Charles Schwab & Co., Inc. Learn more at 
schwab.com/schwabETFs. 

6 Restricting publicty traded limited partnerships will exclude the purchase of any publicly traded limited partnership and any security (which may include 
certain ETFs, royalty trusts, and other possible securities) that reports income vIa a Schedule K-1 Form and, as a result, could generate Unrelated 
Business Taxable Income (UBTI). 

'Excludes debt securities issued by Charles Schwab & Co., Inc. and its affiliates. These securities are not allowed to be purchased in a PCRA. 

B Restricting foreign securities does not include American Depositary Receipt (ADR) securities and foreign securities traded on a domestic equity market, 
but does restrict the purchase of non•ADR foreign securities available on the U.S. OTC market. Some foreign securities maybe subject to additional 
foreign tax withholding requirements, including ADRs and foreign securities traded on a domestic market. 

ST 
X2017 Charles Schwab & Co.,Jnc. 
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Cash Features Program 
General Terms and Conditions Page 1 of 2 

The automatic investment of your free credit balance, including the frequency and the amount of each sweep, 
i~ governed: qty the terms and etanditions;~.et forth in the Cash Features Disclosure S#a~ement and in~the Account 
~tgr,~emsnt appti~abte,~o your acco~n#,. The material in this document is intended far inforrnatio~nat purpas~s only. 
1f there is any conflict between #ha descript~on~ in this dacurnerit and the #arms of yaur Account Agreenr~~r~t,your 
Account Agreement will control, 

-:How the Cash Schwab's Cash Features Program is the service (described in the Cash Features Disclosure 
'Features Program Statement) that we provide to automatically invest, or "sweep," the Free Credit Balance in 
'-Works your account into a liquid investment to earn interest. The program permits you to earn income 

while you decide how those funds should be invested longerterm. 

Available Cash ~ The available cash features currently consist of: 
.Feature .interest payments by Schwab on the Free Credit Balance in your eligible account (the 

"Schwab Ones Interest feature°); 

Interest-bearing Deposit Accounts at our affiliated bank, Schwab Bank (the °Bank Sweep ~ 
' feature," which consists of the "Schwab Bank Sweep feature" and the "Schwab Bank Sweep 

for Seneft Plans feature"); and 

•For some accounts, one ar more affiliated money market mutual funds (the "Money Fund 3 
Sweep feature"). 

'.Eligibility ~ Eligibility for each cash feature is based on the registered ownership and the type of account. 
Not all account registrations and account types will be eligible for all cash features. Some 
account registrations and account types wilt be eligible for only one cash feature. Please see 
your Account Application and the Cash Features Disclosure Statement for more complete 
eligibility details. 

Duty to Monitor It is your responsibility to monitor your eligibility for the cash features and determine the best 
~ Eligibility for Gash cash feature available to you. Schwab is not responsible #or contacting you if you are, or later 
Features !become, eligible for other higher-yielding cash features. 

Interest Rates and The interest rates and yields for the different cash features vary over time. Current interest 
Yields rates and yields can be obtained by contacting your independent investment advisor or your 

~ 

Financial Consultant, or by calling us at 1-800-435-4000. If you already have an account, 
you can visit our website at www.schwab.com/cash. If your account is an Advisor Services 
account, please contact your advisor, visit www.schwab.com/SA_cash, or call Schwab Alliance 
at 1-800-515-2157. 

The interest rate on the Schwab One Interest feature is set by Schwab. We may seek to 
pay as tow a rate as possible consistent with our views of competitive necessities. With 
certain exceptions, the rate will be tiered based upon the overall Household Balance of your 
account(s). 

• The interest rate on the Schwab Bank Sweep feature is set by Schwab Bank, which may seek 
to pay as low a rate as possible consistent with its views of competitive necessities. With 
certain exceptions, the rate will be tiered based upon account type and the overall household 
value of your accounts) with Schwab and Schwab Bank. 

• The interest rate on the Schwab Bank Sweep for Benefit Plans feature is set by Schwab 
Bank, which intends to pay interest consistent with reasonable rate provisions of applicable 
legal and regulatory authority. Interest rates do not vary by tiers and do not vary based on 
householding of assets. 

Brokerage Products: Not FDIC-Insured . No Bank Guarantee ■May Lose Value 

ST 
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Cesh Features Program General Terms and Conditions ~ Page 2 of 2 

Interest Rates and ~ •Money market mutual funds offered through the Money Fund Sweep feature seek to achieve 
Yields 

(Continued) 

the highest yield (less fees and expenses) consistent with prudence and their investment 
objectives. 

Cash features are not intended to be long-term investments. If you desire to maintain cash 
balances for other than ashort-term period and/or are seeking the highest yields currently 
available in the market, please contact your Schwab representative or visit www.schwab 
.com/cash for investment options that may be available outside of the Cash Features Program 
to help maximize your return potential consistent with your investment objectives and risk 
tolerance. If your account is an Advisor Services account, please contact your advisor, visit 
www.schwab.com/SA_cash, or call Schwab Alliance at 1-800-515-2157. 

Benefits to Schwab We may charge fees and receive certain benefits. under the different cash features. A portion 
of these fees and benefits maybe shared with your investment professional. Because of these 
fees and benefits, we have a financial incentive to select the particular cash fea#ores included 
in the Cash Features Program 

Differing Risks and ~~The different cash features are subject to different risks and account protection: 
Account Protection .The Schwab One° Interest feature is not subject to market risk and value Loss but is subject 

to the risk of Schwab's failure. In the unlikely eventthat Schwab fails, cash is eligible for 
SIPC coverage up to a limit of $250,000 (including principal and interest) per client in each 
insurable capacity (e.g., individual or joint). Free Credit Balances held at Schwab are not 
insured or guaranteed by the FDIC. 

The Bank Sweep feature, which includes the Schwab Bank Sweep feature and the Schwab 
Bank Sweep for Benefit Plans feature, is not subject to market risk and value loss but is 
subject to the risk of Schwab Bank's failure. In the unlikely event that Schwab Bank fails, 
deposits at Schwab Bank are eligible for FDIC insurance protection up to a limit of $250,000 
(including principal and interest) per depositor in each insurable capacity (e.g., individual, 

` ', joint, and plan participant). This limit includes any other deposits you may have at Schwab 
Bank outside of the Bank Sweep feature. You are responsible for monitoring your bank 
balances in the Bank Sweep feature and the balances in any of your other bank accounts at 
Schwab Bank to determine if these, in total, exceed FDIC insurance limits. Monies held in 
the Bank Sweep feature are not covered by SIPC. 

"•Money market mutual funds in the Money Fund Sweep feature invest in high-quality, short- 
term securities and seek to maintain a stale value, k~ul are subject to market risks and 
potential value loss. They are not bank accounts and are not subject to FDIC insurance 
protection. They are instead covered by SIPC, which protects against the custodial risk 
(and not a decline in market value) when a brokerage firm fails by replacing missing securities 
and cash up to a limit of $500,000, of which $250,000 may be cash. Shares held through the 

r Money Fund Sweep feature are not considered cash, but are treated as securities for SI PC 
coverage. 

. ..... .. ... ...... 
Brokerage Products: Not FDIC-Insured;*;No Bank Guarantee ■May Lose Value 

ST 
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Governmental Money Purchase Plan 

ADOPTION AGREEMENT FOR 
NATIONWIDE FINANCIAL SERVICES, INC. 

GOVERNMENTAL VOLUME SUBMITTER MONEX PURCHASE PLAN 

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan. 

EMPLOYER INFORMATION 
(An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.) 

I EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR 

Name: N vada Co nt -CA ,._ :... ..._. 

Address: 95Q:- aidu _ ve ue < ...._ _.. ... . 
SU'eet 

Nevada City Califomta ~Q5959-8600 ..,. ..... 
City State Zip 

Telephone: (5301265-7248 , - 

'Taxpayer• Identification Number (7'1N}s 94-6000526 

Employer's Fiscal Year ends: June 3U ' 

2. TYPE OF GOVERNMENTAL ENTITY. This Plan may only be adopted a state or local governmental entity, or agency thereof, 
including an Indian tribal government and may not be adopted by any other entity, including a federal government and any 
agency or instrumentality thereof. 
a. [ ] State government or state agency 
b. {Xj County or county agency 
c. '( `j Municipality or municipal agency 
d. ~ j Indian tribal government (see Note below) 
e. 'C ] Other: ._ 

NOTE: An Indian tribal government may only adopt this Plan if such entity is defined under Code §7701(a)(40), is a subdivision 
of an Indian tribal government as determined in accordance with Code §7871(d), or is an agency or instrumentality of either, and 
al] of the Participants under this Plan employed by such entity substantially perform services as an Employee in essential 
governmental functions and not in the performance of commercial activities (whether or not an essential government function). 

3. PARTICIPATING EMPLOYERS (Plan Section 1.38). Will any other Employers adopt this Plan as Participating Employers? 
a. [X] No 
b. [ J Yes 

PLAN INFORMATION 
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through 10.) 

4. PLAN NAIv1~: 

da 401 a Plan 

5: PLAN STAT[JS 
a. [ ] New Pian 
b. [X] Amendment and restatement of existing Plan 

PPA RESTATEMENT (leave blank if not applicable) 
1. [ ] This 3s an amendment and restatement to bring a plan into compliance with the Pension Protection Act of 

2006 ("PPA") and other legislative and regulatory changes (i.e., the 6-year pre-approved plan restatement). 

Cr EFFECTIVE DATE (Plan Section 1.16) {complete a. if new plan; complete a. AND b. if an amendment and restatement) 
Initial EfTective Date of Plan 

a. January 1;;,;2UQ~ _ -(enter month day, year) (hereinafter called the "Effective Date" unless 6.b. is 
entered"below) 

Restatement Effective Date. 1f this is an amendment and restatement, the effective date of the restatement (hereinafter called the 
"Effective Date") is: 

b. (enter month day, year; may enter a restatement date that is the first day of the 
current Plan Year. Plan -contains appropriate retroactive effective dates with respect to provisions for appropriate laws.) 

~ 2014 Nationwide Financial Services, Inc, or its suppliers 



Governmental 1i~Ioncy Purchase Pian 

23 PLAN YEAR (Plan Section 1.42) means, except as otherwise provided in d. below: 
a. [X] the calendar year 
b. [ ] the twelve-month period ending on ;.(e.g., June 30th) 

SHORT PLAN YEAR (Plan Section 1.46). This is a Short Plan Yeaz {if the effective date of participation is based on a Plan 
Year, then coordinate with Question 14); 
c. [X] N/A 
d. [ ] beginning on -- _-. (enter month day, year; e.g., July 1, 2013) 

and ending on _ _.__ (enter month day, year);: 

8f VALUATION DATE (Plan Section 1.52) means: 
a. [X] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and 

any stock exchange used by such agent are open for business (daily valuation) 
b. '~, ~` the last day of each Plan Year 
c. ~ the last day of each Plan Year quarter 
d. ~ "]; other (specify day or days): . - {must be at least once each Plan Year) 

NOTE: The Plan always permits interim valuations. 

9. TRUSTEES) OR INSURERS) (Plan Sections I.25 and 1.50): 
a. [X] Insurer. This Plan is funded exclusively with Contracts and the name ofthe Insurers) is: 

(1) Nationwide Life Insuran~i~ Compa~z ~; (2): „(if more than 2, 
add names to signature page), 

b. [ ] Individual Trustee(s). Individual Trustees) who serve as Trustees) over assets not subject to control by a corporate 
Trustee. (add additional Trustees as necessary) 

Names) 

Address and telephone number 
1. [X] Use Employer address and telephone number 
2. [ ] Use address and telephone number below: 

Address: „. 

Titles) 

Street __ _ 

.. ...
.City 

- . . . ..
.State 

_ Zlp

Telephone: ,.::_. ; 

c. [ ] Corporate Trustees) (add additional Trustees as necessary) 

Name: _ 

Address: ~.. ::: _ Street - _. 

_.._ 
City State Zip 

Telephone: _ __....,. 

Directed/Biscretionary Trustee. Unless otherwise specified below, if there is a corporate Trustee, it will serve as a Directed 
(nondiscretionary) Trustee (Plan Section 1.21) and if there is an individual Trustee, he or she will serve as a Discretionary 
Trustee (Plan Section 1.22) over all Plan assets (select all that apply; leave blank if defaults apply) 
d. [ ] Directed Trustee exceptions (leave blank if no exceptions): 

Directed Trustee over specified Plan assets (select all that apply; leave blank if none apply) 
1. [ ] The corporate Trustee will serve as Directed Trustee over the following assets: 

2014 Nationwide Financial Services, Inc. or its suppliers 



Governmental Money Purchase Plan 

2. [ ] The individual Trustees) will serve as Directed Trustee over the following assets; 

Individual Trustee will serve as Directed Trustee (may not be selected with d.l. or d.2.) 
3. [ ] over all Plan assets 

e. [ J Discretionary Trustee exceptions (leave blank if no exceptions): 
Discretionary Trustee over specified Plan assets (select all that apply; leave blank if none apply) 
L [ ] The individual Trustees) will serve as Discretionary Trustee over the following assets:. 
2. [ ] The corporate Trustee will serve as Discretionary Trustee over the following assets:.. 

Corporate Trustee will serve as Discretionary Trustee (may not be selected with e.l. or e.2.) 
3. [ ] over all Plan assets 

Separate trust. Will a separate trust agreement that is approved by the IRS for use with this Plan be used? 
f. j ] No 
g. [ ] Yes 

NOTE: If Yes is selected, an executed copy of the trust agreement between the Trustee and the F,mployer must be attached to 
this Plan. The Plan and trust agreement will be read and construed together. The responsibilities, rights and powers of 
the Trustee will be those specified in the trust agreement. 

10. ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER 
(If none is named, the Employer will be the Administrator (Plan Section 1.2).) 
a. [X] Employer (use Employer address and telephone number) 
b. [ ] Other: 

Name: 

Address':: 
_ _ Street 

City State Zip 

Telephone: 

11. CONTRIBUTION TYPES 
The selections made below must correspond with the selections made under the Contributions and Allocations Section of this 
Adoption Agreement. 
FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (options]) 
a. [ ] This is a frozen Plan (i.e., all contributions cease) (if this is a temporary suspension, select a.2): 

]. [ ] All contributions ceased as of, or prior to, the effective date of this amendment and restatement and the prior 
Plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3. below and/or 
select contributions at b. - f. (optional), skip questions 12-18 and 22-29) 

2. [ ] All contributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption 
Agreement (must enter effective date at 3. below and select contributions at b. - f.) 

Effective date 
3. [ ] as of (effective date is optional unless a.2. has been selected 

above or this is the amendment or restatement to freeze the Plan). 

CONTRIBUTIONS 
The Plan permits the following contributions (select one or more): 
b. [X] Employer contributions other than matching (Questions 24-25) 

L [ ] This Plan qualifies as a Social Security Replacement Plan (Question 24.c. must be selected) 
c. [ ] Employer matching contributions (Questions 26-28) 
d. [ ] tVlandatory Employee contributions (Question 31) 
e. [X] After-tax voluntary Employee contributions (Question 32) 
f. [X] Rollover contributions (Question 39) 

ELIGIBILITY REQUIREMENTS 

12. ELIGIBLE EMPLOYEES (Plan Section 1.17) means all Employees (including Leased Employees) EXCEPT those Employees 
who are excluded below or elsewhere in the Plan: 
a. [ ] No excluded Employees. There are no additional excluded Employees under the Plan (skip to Question 13). 
b. [Xj Exclusions. The following Employees are not Eligible Employees for Plan purposes (select one or more): 

1. [ ] Union Employees (as defined in Plan Section 1.17) 
2. [ ) Nonresident aliens (as defined in Plan Section 1.17) 
3. [ ] Leased Employees (Plan Section 1.28) 

O 2014 Nationwide Financial Services, Inc. or its suppliers 
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4. [ ] Part-time/temporary/seasonal Employees. Apart-time, temporary or seasonal Employee is an Employee 
whose regularly scheduled service is less #han Hours of Service in the relevant eligibility 
computation period (as defined in Plan Section 1.54). I-Towever, if any such excluded Employee actually 
completes a Year of Service, then such Employee.will.no longer be par[ of this excluded class. 

5. [X] Other: , ~ - is :nQ .cla ifie as ~ - ::: ,(must be definitely 
determinable under Regulations §1.401-1(b). Exclusions may be employment title specific but may not be by 
individual name nor result in only a finite group of individuals (e.g., excluding anyone hired after 12/31/12.) 

13.: CONDITIONS OF ELIGIBILITY (Plan Section 3.1) 
a. [X] No age or service required. No age or service required for all Contribution Types (skip to Question Y4). 
b. [ ] Eligibility. An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (complete 

c. and d., select e. and f. if applicable): 

Eligibility Requirements 
c. { ] Age Requirement 

t. [ ] No age requirement 
2. [ ] Age 20 1/2 
3. ( ] Age 21 
4. [ J Age (may not exceed- 26) 

d. [ ] Service.Requirement 
1. j ,,~ No service requirement 
2. ~ . (not to exceed 60) months of service (elapsed kime) 
3. ; a 1 Year of Service 
4, j :a'. (not to exceed 5) Years of Service 
5. ~ '~ consecutive month period from the Eligible Employee's employment commencement date and during 

which at least HouraofService are completed. 
6. ~ ;~'`. consecutive months of employment from the Eligible Employee's employment commencement date. 
7. ~ ~; Other: _ (e.g., date on which 1,000 Hours of Service is 

completed within the computation period) (must satisfy the Notes below) 

NOTE: If c.4, or d.7. is selected, the condition must be an age or service requirement that is definitely determinable and may 
not exceed age 26 and may not exceed 5 Years of Service. 

NOTE: Year of Service means Period of Service if elapsed time method is chosen. 

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following 
(leave blank if there are no waivers of conditions): 
e. [ ] If employed on the following requirements, and the entry date requirement, will be waived. The 

waiver applies to any Eligible Employee unless 3. selected below. Such Employees will enter the Plan as of such date 
(select 1. and/or 2. AND 3. ifapplicable): 
t. :[ ~ service requirement (may let part-tame Eligible Employees into the Plan) 
2. ]' age requirement 
3. ~ ~ waiver is for: - 

Amendment or restatement to change eligibility requirements 
f. [ ] This amendment or restatement (or a prior amendment and restatement) modified the eligibility requirements and the 

prior eligibility conditions continue to apply to the Eligible Employees specified below. If this option is NOT selected, 
then all Eligible Employees must satisfy the eligibility conditions set forth above. 
I. [ ] T'he eligibility conditions above only apply to Eligible Employees who were not Participants as of the 

effective date ofthe modification. 
2. [ ] The eligibility conditions above only apply to individuals who were hired on or after the effective date of the 

modification. '" 

14. EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2) 
An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of the: 
a. [X] date such requirements aze met 
b. [ ] first day of the month coinciding with or next following the date on which such requirements are met 
c. [ ] first day of the Plan Year quarter coinciding with or next following the date on which such requirements aze met 
d. [ ] eazlier of the first day of the Plan Year ar the first day of the seventh month of the Plan Year coinciding with ar next 

following the date on which such requirements are met 
e. [ ] first day of the Plan Yeaz coinciding with or next following the date on which such requirements are met (Eligibility 

must be six months of service (or 1 I/2 Years (or Periods) of Service if 100%immediate vesting is selected) or less and 
age must be 20 I/2 or less.) 

f. [ ] first day of the Plan Yeaz in which such requirements are met 
g. [ ] first day of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of the 

Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6 months of 
the Plan Yeaz. 

h. [ ] other: (must be definitely determinable) 
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SERVICE 

15. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections ].39 and 1.54) 
a. [X] No service with other employers is recognized except as otherwise required by law (e.g., the Plan already provides for 

the recognition of service with Employers who have adopted this Plan as well as service with Affiliated Employers and 
predecessor Employers who maintained this Plan; skip to Question 16). 

b. [ ] Prior service with the designated employers is recognized as follows (answer c. and select one or more of c.l. - 3.; 
select d. - f. as applicable) (if more than 3 employers, attach an addendum to the Adoption Agreement or complete 
option h. under Section B of Appendix A): 

Contribution 
Other Employer Eligibility Vesting Allocation 

c. [ ] Employer name: 1. [ ] 2• ( ] 3• [ ] 

d. [ ] Employer name: 4;< [ ] 2. [ ] 3• [ 

e. [ ) Employer name: 1. [ ] 2. [ ] 3. [ ] 

Limitations 
f. [ ] The following provisions or limitations apply with respect to the 1,. [ ] 2. [ ] 3. [ ] 

recognition of prior service: 
(e.g., credit service with X only on/following 1/1/13) 

NOTE: If the other Employers) maintained this qualified Plan, then Years (and/or Periods) of Service with such Employers) 
must be recognized pursuant to Plan Sections I.39 and 1.54 regardless of any selections above. 

16. SERVICE CREDITING METHOD (Plan Sections 1.39 and 1.54) 

NOTE: If no selections are made in this Section, then the provisions set forth in the definition of Year of Service in Plan 
Section 1.54 will apply, including the following defaults: 
1. A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation period. 
2. Hours of Service (Plan Section 1.24) will be based on actual I-lours of Service. 
3. For eligibility purposes, the computation period will be as defined in Plan Section 1.54 (i.e., shift to the Plan Year if 

the eligibility condition is one (1) Year of Service or less). 
4. For vesting and allocation purposes, the computation period will be the Plan Year. 

a. [X] Elapsed time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed time 
will be used for: 
1. [X) all purposes (skip to Question 17) 
2. [ ] the following purposes (select one or more): 

a. [ ] eligibility to participate 
b. [ ] vesting 
c. [ ] sharing in allocations or contributions 

b. [ ~ Alternative definitions for the Hours of Service method. Instead of the defaults, the following alternatives will apply 
for the Hours of Service method (select one or more}: 
1. [ ] Eligibility computation period. Instead of shifting to the Plan Year, the eligibility computation period after 

the initial eligibility computation period will be based on each anniversary of the date the Employee first 
completes an Hour of Service 

2. [ ] Vesting computation period. Instead of the Plan Year, the vesting computation period will be the date an
Employee first performs an Hour of Service and each anniversary thereof. 

3. [ ] Equivalency method. Instead of using actual Hours of Service, an equivalency method wilt be used to 
determine Hours of Service for: 
a. [ ] all purposes 
b. [ ] the following purposes (select one or more): 

1. [ ] eligibility to participate 
2. [ ] vesting 
3. [ ] sharing in allocations or contributions 

Such method will apply to: 
c. [ ] all Employees 
d. [ ] Employees for whom records of actual Hours of Service are not maintained or available 

(e.g., salaried Employees) 
e. [ ] other: (e.g., per-diem Employees only) 
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Hours of Service will be determined on the basis of: 
f. [ J days worked (70 hours per day) 
g. [ ] weeks worked (45 hours per week) 
h. ( ~' semi-monthly payroll periods worked (95 hours per semi-monthly pay period) 
i~ j ~' months worked (190 hours per month) 
j. [ J, bi-weekly payroll periods worked (90 hours per bi-weekly pay period) 
k. (. ]. other;. - (e.g., option f. is used for per-diem 

Employees and option g. is used for on-call Employees). 

4. [ ] Number of Hours of Service required. Instead of 1,000 Hours of Service, Year of Service means the 
applicable computation period during which an Employee has completed at ]east (not to exceed 
1,000) Hours of Service for: 
a. [ ] all purposes 
b. [ ] the following purposes (select one or more): 

1. [ ] eligibility to participate 
2. [ ] vesting 
3. [ ] shazing in allocations or contributions 

VESTING 

17. VESTING OF PARTICIPANT'S INTEREST —EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b)) 
a. [ ] NIA. (no Employer contributions; skip to Question 19) 
b. [XJ The vesting provisions selected below apply. Section B of Appendix A can be used to specify any exceptions to the 

provisions below. 

NOTE: The Plan provides that contributions for converted sick leave andlor vacation leave are fully Vested. 

Vesting for Employer contributions other than matching contributions 
c. [ ] N/A (no Employer contributions (other than matching contributions); skip to f.) 
d. (X] ]00% vesting. Participants are 100% Vested in Employer contributions (other than matching contributions) upon 

entering Plan. 
e. { ] The following vesting schedule, based on a Participant's Years of Service {or Periods of Service if the elapsed time 

method is selected), applies to Employer contributions (other than matching contributions): 
1, j j 6 Year Graded: d-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%o; 6years-100% 
2. ~, J` 4 Year Graded: 1 year-25%; 2 years-50%; 3 years-Z5%; 4years-100% 
3. ( ] 5 Year Graded: 1 year 20%; 2 years-40%; 3 years-60%; 4 years-80%; 5years-100% 
4, ( ~' Cliff: 100%vesting after (not to exceed 1'S) years 
5. [ j; Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional 

lines as necessary) 

Yeazs (or Periods) of Service Percentage 

_ .:. 

,. . . 

Vesting for Employer matching contributions 
f. [X] N/A (no Employer matching contributions) 
g. ;j ~ The schedule above will also apply to Employer matching contributions. 
h. ( ,~ 100% vesting. Participants are 100% Vested in Employer matching contributions upon entering Plan. 
i. ( j The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time 

method is selected), applies to Employer matching contributions: 
1, ~ J' 6 Year Graded: 0-] year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6years-100% 
2. ( j 4 Year Graded: ]year-25%; 2 years-50%; 3 years-75%; 4 years-100%0 
3. [ 1.. 5 Year Graded: 1 year-20%; 2 yeazs-40%; 3 years-60%; 4 years-80%; 5years-100% 
4, ( ~ Cliff: 100%vesting after (not to exceed 15) yeazs 
5. [ 1 Other gaded vesting schedule (must provide for full vesting no later than 15 years of service; add additional 

lines. as necessary) 
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Years (or Periods) of Service Percentage 

..__._ 
°/u 

,::_::% 

- 
~~o 

18. VESTING OPTIONS 
Excluded vesting service. The following Yeas of Service will be disregarded for vesting pwposes (select all that apply; leave 
blank if none apply): 
a. [ ] Service prior to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations §1.411(a)-5(b)(3)) 
b. [ ] Service prior to the computation period in which an Employee has attained age 
c. [ ] Service during a period for which an Employee did not make mandatory Employee contributions. 

Vesting for death, Total And Permanent Disability and Early Retirement Date. Regardless of the vesting schedule, a 
Participant will become fully Vested upon (select all that apply; leave blank if none apply): 
d. [ ] Death 
e. [ ] Total and Permanent Disability 
f. [ ] Early Retirement Date 

RETIREMENT AGES 

19. NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.32) means: 
a. [X] Specific agc. The date a Participant attains age 50 (may not exceed 65) 
b. [ ] Agc/participation. The later of the date a Participant attains age (may not exceed 65) or the (may not 

exceed 10th) anniversary of the first day of the Plan Year in which participation in the Plan commenced 

NOTE: Effective for Plan Years beginning on or after the later of (1) January 1, 2015, or (2) the close of the first regular 
legislative session of the legislative body with the authority to amend the plan that begins on or after the date that is 
i.hree months after the final regulations are published in the Federal Register, Normal Retirement Age of less than age 
62 must meet Regulation §1.40](a)-1(b)(2). 

Qualified police or Tirefighters. Normal Retirement Age for qualified public safety employees (as defined in Code §72(t)(I)) 
(leave blank if not applicable), 
a [ ] Age (may not be less than 50) 

20. NORMAL RETIREMENT DATE (Plan Section 1.33) means, with respect to any Participant, the: 
a. [X] date on which the Participant attains "NRA" 
b. [ J first day of the month coinciding with or next following the Participant's "NRA" 
c. '[ ] first day of the monde nearest the Participants "NRA" 
d. [ ] Anniversary Date coinciding with or next following the Participant's "NRA" 
e. ',( J Anniversary Date nearest the Participant's "NRA" 
£ [: j Other: (e.g., first day of the month following the Participants "NRA"). 

21. EARLY RETIREMENT DATE {Plan Section 1.15) 
a. [X] N/A {no early, retirement provision provided) 
b. [ ] Early Retirement Date means the: 

1. [ ] date on which a Participant satisfies the early retirement requirements 
2. [ ] first day of the month coinciding with or next following the date on which a Participant satisfies the early 

retirement requirements 
3. [ ] Anniversary Date coinciding with or next following the date on which a Participant satisfies the early 

retirement requirements 

Early retirement requirements 
4. [ ] Participant attains age 

AND, completes.... (leave blank if not applicable) 
a. [ ] at least Years (or Periods) of Service for vesting purposes 
b. [ ] at least Years (or Periods) of Service for eligibility purposes 

a [ ] Eazly Retirement Date means: (must be definitely determinable) 
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COMPENSATION 

22. COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1.10 and 1.23). 
Base definition 
a. [XJ Wages, tips and other compensation on Form W-2 
b. [ ] Code §3401(a) wages (wages for withholding purposes) 
c. [ ] 415 safe harbor compensation 

NOTE: Plan Section 123(c) provides that. the base definition of Compensation includes deferrals that are not included in 
income due to Code §§40l(k),:125, 1320(4), 403(b), 402(h)(1)(B)(SEP); 414(h){2), & 457(b). 

Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation 
Yeaz unless otherwise elected at option f. under Section B of Appendix A): 
d. [X] the Plan Year 
e. [ ] the Fiscal Year coinciding with or ending within the Plan Year 
f. [ ] the calendar year coinciding with or ending within the Plan Year 

Adjustments to Compensation (for Plan Section 1.10). Compensation will be adjusted by: 
g. [ ] No adjustments (skip to i. below) 
h. [X] Adjustments. Compensation will be adjusted by (select all that apply): 

1. [ ] excluding salary reductions (401(k), ]25, 1320(4), 4U3(6), SEP, 414(h)(2) pickup, & 457(b)) 
2. [X] excluding reimbursements or other expense allowances, fringe benefits (cash ornon-cash), moving expenses„ 

defereed compensation (other than deferrals specified in 1. above) and welfare benefits. 
3. [ ] ;excluding Compensation paid during the "determination period" while-not a Participant in the Plan. 
4. [ ] excluding Military Differential Pay 
5. [X] excluding overtime 
6. [X] excluding bonuses 
7. [X] other: . Emnl~ver Ct~ntriE utions to a plan of deferred compensation which itre not includible in the 

~c,~i ~~y excludAble i'rntn the gross inr.<nn~e of the- Ertiplpvee) (e.g., describe Compensation from ehe 
elections available above or a combination (hereof as to a Participant group (e:g., no exclusions as to Division 
A Employees and exclude bonuses as to Division B Employees); and/or describe another exclusion (e.g., 
exclude shift differential pay)). 

Military Differential Pay Special Effective Date (leave blank if not applicable) 
i. [ J If this is a PPA restatement and the provisions above regarding Military flifferential Pay (inch~ded unless h.4, is 

selected} have a later effective date than Plan Years beginning after December 31, 2008, then enter the date such 
provisions were first effective::, ___ .. _. ._,.,(may not be earlier than Januazy ], 2009; for Plan Years 
beginning prior to January 1, 2009, Military Differential Pay is treated in accordance with the post-severance 
Compensation provisions in the following Question). 

23. POST-SEVERANCE COMPENSATION (415 REGULATIONS) 
The following optional provision of the 415 Regulations will apply to Limitation Years beginning on or after July 1, 2007 unless 
otherwise elected below: 

415 Compensation (post-severance compensation adjustments) (select all that apply at a.; leave blank ifnone apply) 

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent 
provided in Plan Section 1.23), post-severance regulaz pay, leave cash-outs and payments from nonqualified unfunded 
deferred compensation plans. 

a. [ ] T'he defaults Listed above apply except for the following (select one or more): 
1;: [ J Leave cash-outs will be excluded 
2. [ ] Nonqualified unfunded deferred compensation will be excluded 
3 [ ] Military Differential Pay will be included (Plan automatically includes for Limitation Years beginning after 

December 31, 2008) 
4. [ ] Disability continuation payments will be included 

Plan Compensation {post-severance compensation adjustments) 
b. [X] Defaults apply. Compensation will include (to the extent provided in Plan Section ].10 and to the extent such amounts 

would be included in Compensation if paid prior to severance of employment) post-severance regular pay, leave cash-outs,.. 
and payments from nonquatified unfunded deferred compensation plans. 

c. [ ] Exclude allpost-severance compensation. Exclude all post-severance compensation for allocation purposes. 
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d. ( ] Post-severance adjustments. The defaults listed at b. apply except for the following (select one or more): 
1. [ ] Exclude all post-severance compensation 
2. [ ] Regular pay will be excluded 
3. [ ] Leave cash-outs will be excluded 
4. [ ] Nonqualified unfunded deferred compensation will be excluded 
5. [ ] Military Differential Pay will be included 
6. [ ] Disability continuation payments will be included 

NOTE: The above treatment of Military Differential Pay only applies to Plan Years beginning prior to January 1, 2009. For Plan 
Years beginning after such date, Military Differential Pay is not considered post-severance compensation and the 
provisions of Question 22 apply. 

Post-severance compensation special effective date (leave blank if not applicable) 
e. [ ] If this is a PPA restatement and the post-severancz compensation adjustments above for 415 Compensation or Plan 

Compensation applied other than the first day of the Plan Year beginning on or after July 1, 2007, then enter the date such 
provisions were first effective; . ... .......... 

CONTRIBUTIONS AND ALLOCATIONS 

~4. EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTRIBUTIONS) (Plan Section 4.1(a)(2)) (skip to Question 
26 if Employer contributions are NOT selected at Question ] l.b.) 

CONTRIBUTION FORMULA {select one or more of the following contribution formulas:) 
a. [XJ Fixed contribution equal to (only select one): 

I. (X] 8 % of each ParticipanNs Compensation for each: 
a. [ Plan Year 
b. ~~; calendar quarter 
a [ ~ ~ month 
d. G ~' PaY Period 
e. L J; week 

2. [ ] $ per Participant. 
3. [ ] $ per Hour of Service worked while an Eligible Employee 

a. [ ] up to hours (leave blank if no limit) 
4. [ ] other:_. _ (the formula described must satisfy the definitely 

determinablerequuementunderRegulations §1.401-1(b)). 

b. [ ] Sick leave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's current hourly 
rate of pay multiplied by the Participant's number of unused accumulated sick leave and/or vacation days (as selected 
below). Only unpaid sick and vacation leave for which the Employee has no right to receive in cash may be included. 
In no event will the Employer's contribution for the Plan Year exceed the maximum contribution permitted under 
Code §415(c). 

The following may be converted under the Plan: (select one or both): 
1. [ ] Sick leave 
2. [ ] Vacation leave 

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or 
vacation leave (select 3. and/or 4; leave blank if no ]imitations provided, however, that thi§ Plan may not be used to 
only provide benefits for terminated Employees) 
3. [ ] Former Employees. All Employees terminating service with the Employer during the Plan Year and who 

have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans 
checked below (select all that apply; leave blank ifno exclusions): 
a. [ ] The Former Employee must be at least age (e.g., 55) 
b. [ ] The value of the sick and/or vacation leave must be at least $ (e.g., $2,000) 
c. [ ] A contribution will only be made if the total hours is over (e.g., ]0) hours 
d. [ ] A contribution will not be made for hours in excess of (e.g., 40) hours 

4. [ ] Active Employees. Active Employees who have not terminated service during the Plan Year and who meet 
the following requirements (select all that apply; leave blank if no exclusions): 
a. [ ] The Employee must be at least age (e.g., 55) 
b. [ ] The value of the sick and/or vacation leave must be at least $ (e.g., Ti2,000) 
c. [ ] A contribution will only be made if the total hours is over (e.g., 10) hours 
d. [ ] A contribution will not be made for hours in excess of (e.g., 40) hours 
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c. [ ] Social Security Replacement Plan. An amount equal to 7.5% of the Participant's Compensation for the entire Plan 
Year, reduced by Employee and Employer contributions to this Plan actually contributed to the Participant's Account 
during-.such Plan Yeaz. (may only be selected if Question I l.b.l. has also been selected) 
Include only part-time, seasonal and temporary Employees (leave blank if not applicable) 
1. [ ] Regardless of any other provision in this to the contrary, the contribution above will only be made for part-

time, seasonal, or temporary Employees who are not otherwise covered by another qualifying public 
retirement system as defined for purposes of Regulation §31.3121(b)(7)-2. 

25. ALLOCATION CONDITIONS (Plan Section 4.3). If 24.a. is selected above, indicate requirements to share in allocations of 
Employer contributions (select a. OR b. and all that apply at c. - e.) 
a. [X] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or 

employment status on the last day of the Plan Year (skip to Question 26). 
b. [ ] Allocation conditions apply (select one of i. - 5. AND one of 6. - 9. below) 

Conditions for Participants NOT employed on the last day of the Plan Year 
1. [ ] A Participant must complete at least (not to exceed 1,000) Hours of Service (or (not to 

exceed 12) months of service if the elapsed time method is selected). 
2.; ( :) A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected) 
3„ ( j Participants will NOT share in the allocations, regardless of service. 
4. [ j' Participants will share in the allocations, regazdless of service. 
5,, [ J` Other . . _ _ (must be definitely determinable, not subject to Employer discretion 

and may not require more than one Year of Service (or Period of Service if the elapsed time method is 
selected)). 

Conditions for ParticipAnts employed on the last day of the Plan Year 
6>: ~;. ~ No service requirement. 
7,~ ~ 2~ A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 
8; ~ ~ A Participant must complete at least (not to exceed 1,000) Hours of Service during the Plan Year. 
~: ~ ~' Other {must be definitely determinable, not subject to Employer discretion 

"" and may not require more than`one Year of Service (or Period of Service if the elapsed time method is 
selected)). 

Waiver of conditions for Participants NOT employed on the last day of the Ptan Year. If b.l., 2., 3., or 5. is selected, 
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to 
share in the allocations regardless of the above conditions {select all that apply; leave blank if none apply): 
c. [ ] Death 
d. [ ] Total and Permanent Disability 
e. [ ] Termination of employment on or after Normal Retirement Age 

1. [ ] or Early Retirement Date 

26. EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 4. ]{a)(3)). (skip to (Zuestion 29 if matching contributions are NOT 
selected at Question l l.c.) The Employer will make the following matching contributions: 

A. Elective deferrals taken into account. For purposes of applying the matching contribution provisions below, elective deferrals 
include elective deferral (pre-tax and Roth) contributions to the following Employer plans) (insert name of Plans) to which the 
elective deferral contributions being matched will be made): 

a. [` j. 457 plan(s). Enter Plan name:. . 

b. :j j' 403(b) plan(s). Enter Plan name: 

NOTE: If selected at Question 32, after-tax voluntary Employee contributions are also considered elective deferrals for 
purposes ofmatching contributions. 

B. Matching Formula. (select one) 

c. [ ] Fixed -uniform rate/amount. The Employer will make matching contributions equal to % {e.g., 50) of the 
Participant's elective defenal5' 
1. [ ] that do not exceed %of a Participant's Compensation (leave blank if no limit) 
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d. [ ] Fixed -tiered. The Employer will make matching contributions equal to a unifom~ percentage of each tier of each 
Participant's elective deferrals, determined as follows: 

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the 
amount of the Participant's applicable contributions that equals the specified percentage of the Participant's 
Compensation (add additional tiers if necessazy): 

Tiers of Contributions Matching Percentage 
(indicate $ or %) 

First 

Next °/a 

Next 

Next % 

e. [ ] Fixed -Years of Service. The Employer will make matching contributions equal to a uniform percentage of each 
ParticipanPs elective deferrals based on the Participant's Years of Service (or Periods of Service if the elapsed time 
method is selected), determined as follows {add additional tiers if necessary): 

Years (or Periods) of Service Matching Percentage 

For purposes of the above matching contribution formula, a Year (or Period) of Service means a Year (or Period) of 
Service for: 
1. [ ] vesting purposes 
2. [ ] eligibility purposes 

f. [ ] Other: _ ;{the formula described must satisfy the definitely determinable 
requirement under Regulations § 1.40] -1(b)) 

27. MATCHING CONTRIBUTION PROVISIONS 

A. Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will not 
exceed: 
a. [ ] N/A (no Plan specific limit on the aznount ofmatching contribution) 
b. [ ] $ 
c. [ ] %of Compensation. 

B. Period of determination. The matching contribution formula will be applied on the following basis (and elective deferrals and 
any Compensation or dollar limitation used in deterrnining the matching contribution will be based on the applicable period): 
d. [ ] the Plan Year 
e. [ ] each payroll period 
f. [ ] each month 
g. [ ] each Plan Year quarter 
h. [ ] each payroll unit (e.g., hour) 

28. ALLOCATION CONDITIONS FOR MATCHING CONTRTBUTTONS (Plan Section 4.3). Select a. OR b. and all that apply of 
c. - h. 
a. [ ] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or 

employment status on the last day of the Plan Year (skip to Question 29). 
b. [ ] Allocation conditions apply (select one of 1. -5. AND one of 6. - 9. below) 

Conditions for Participants NOT employed on the last day of the Plan Year. 
1. [ ] A Participant must complete at least (not to exceed 1,000) Hours of Service (or (not to 

exceed l2) months of service if the elapsed time method is selected). 
2. :[ ] A Participant must complete a Yeaz of Service (or Period of Service if the elapsed time method is selected). 
3. ~ j Participants will NOT share in the allocations, regardless of service. 
4. ~ ,j; Participants will share in the a]locations, regardless of service. 
5. ( J Other: .(must be definitely determinable, not subject to Employer 

discretion and may not require more than one Year of Service (or Period of Service if the elapsed time 
method is selected)). 

Conditions for Participants employed on the last day of the Plan Year 
6. [ ] No service requirement. 
7. [ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 
S. [ ] A Participant must complete at least (not to exceed 1,000) Hours of Service during the Plan Year. 
9. ( ] Other: (must be definitely determinable, not subject to Employer discretion and may not require 

more than one Year of Service (or Period of Service ifthe elapsed time method is selected)). 
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Waiver of conditions for Participants NOT employed on the last day of the Plan Year. If b.l., 2., 3., or 5. is selected, 
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to 
share in the allocations regardless of the above conditions {select all that apply; leave blank if none apply): 
c. [ ] Death 
d. [ ] Total and Permanent Disability 
e. [ ] Termination of employment on or aRer Normal Retirement Age 

i. [ ] or Early Retirement Date 

Conditions based on period other than Plan Year. The allocation wnditions above will be applied based on the Plan Year 
unless otherwise selected below. If selected, the above provisions will be applied by substituting the term Plan Year with the 
specified period (e.g., if Plan Year quarter is selected below and the allocation condition is 250 I-]ours of Service per quarter, 
enter 250 hours (not 1000) at b.8. above). 
f. [ ] 'The Plan Year quarter. 
g. [ ) Payroll period. 
h. [ ] Other: (must be definitely determinable and not subject to Employer discretion and may not be longer than 

a twelve month period). 

29 FORFEITURES (Plan Sections 1.21 and 4.3(e)) 
Forfeitures of Employer contributions other than matching contributions will be: 
a. [ ] added to the Employer conhtibution and allocated in the same manner 
b. [X] used to reduce any Employer contribution 
c. [ ] allocated to all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same 

proportion that each Participants Compensation for the Plan Year bears to the Compensation of all Participants for 
such year 

d. [ ] other:, _ _. : (describe the treatment of Forfeitures in a manner that is definitely 
determinable and not subject to Employer discretion; e.g., Forfeitures attributable to transferred balances from Plan X 
are allocated as additional-discretionary contributions only to former Plan X Participants) 

Forfeitures of Employer matching contributions will 6e: 
e. [X] N/A, Same as above or no Employer matching contributions. 
f. ~.; ~; used to reduce the Employer matching contribution. 
g :(,. ~ used to reduce any Employer contribution. 
h. ~ ~ other {describe the treatment of Forfeitures in a manner that is definitely 

determmalile and not subject to Employer discretion; e,g., Forfeitures attributable to transferred balances from Plan X 
are allocated as additional discretionary conVibutions only to former Plan X Participants) 

30. ALLOCATION OF EARNINGS (Plan Section 4.3(c)) 
Allocation of earnings with respect to amounts which are not subject to Participant investrnent direction and which are 
cunlribuled to l}ie Plan aIler the previous Valuation Date will be detertninecl: 
a. [X] N/A. (ail assets in the Plan are subject to Participant investment direction) 
b. [ ] by using a weighted average based on the amount of time that has passed between the date a contribution or distribution 

~s made and the prior Valuation Date 
c. [ ] "' by treating one-half of all such contributions as being a part of the Participant's nonsegregated Account balance as of 

the previous Valuation Date 
d. [ ] by using the method specified in Plan Section 4.3(c) (balance forward method) 
e. [ ~ other;_ (must be a definite predetermined formula) 

31;;; MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section 4.8) (skip if mandatory Employee contributions NOT selected 
at Question ] l.d.) 
a. [ ] An Eligible Employee must contribute to the Plan % (not to exceed 25%) of Compensation. 
b. [ ] An Eligible Employee must, prior to his or her first Entry Date, make aone-time irrevocable election to contribute to 

the Plan from % (not less than 1 %) to %{not to exceed 25%) of Compensation. 
c. [ ] Other: - .:__::.::(must be definitely determinable) 

Employer pick-up contribution. The mandatory Employee contribution is "picked up" by the Employer under Code. §414(h)(2) 
unless elected below. 
d. [ ] The mandatory Employee contribution is not "picked-up" by the Employer. 

32. AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS (Plan Section 4.9) (skip if after-tax voluntary Employee 
contributions NOT selected. at Question I l.e.) 
Matching after-tax voluntary Employee contributions. There are no Employer matching contributions on after-tax voluntary 
Employee contributions unless elected below. 
a. [ ] After-tax voluntary Employee contributions are considered elective deferrals for purposes of applying any matching 

contributions under the Plan. 
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DISTRtBUTIONS 

33; FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6) 
Distributions under the Plan may be made in (select all that apply; must select at least one): 
a. [X] lump-sums 
b. [X] substantially equal installments 
c. [ ] partial withdrawals, provided the minimum withdrawal is $ (leave blank if no minimum) 
d. [ ] partial withdrawals or installments tyre only permitted for Participants or Beneficiaries who must receive required 

minimum distributions under Code §40] (a)(9) except for the following (e.g., partial is not permitted for death benefits; 
leave blank if no exceptions): 
1. [ ] 

e. [ ] annuity:. (describe the form of annuity or annuities) 
f. [X] other. .. . ments 'a' (must be definitely determinable and 

not subject to Employer discretion) 

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an 
in-service distribution, a hardship distribution, or a distribution from the Participant's Rollover Account. 

Cash or property. Distributions may be made in; 
g. (X) cash only, except for (select all that apply; leave blank if none apply): 

1. [ ] insurance Contracts 
2. [ ] annuity Contracts 
3. [ ] Participant loans 

h. [ ] cash or property, except that the following limitations) apply: (leave blank if there are no limitations on property 
distributions)t 
1. [ ] (must be definitely determinable and not 

subject to Employer discretion) 

34. CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of 
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied: 

A. Accounts in excess of $5,000 
a. [X] Distributions may be made as soon as administratively feasible following severance of employment. 
b. [ ) Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or 

next following severance of employment. 
c. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year quarter coincident 

with or next following severance of employment 
d. [ ] Distributions may be made as soon es administratively feasible after the Valuation Date coincident with or next 

following severance of employment. 
e. [ ] Distributions may be made as soon as administratively feasible after months have elapsed following severance 

of employment. 
f, ~ ] No distributions may be made until a Participant has reached Early or Normal Retirement Date. 
g. [ ] Other: _ (must be objective conditions which are ascertainable and may not 

exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7) 

B. Accounts of $5,000 or less 
h. [Xj Same as above 
i. [ ] Distributions may be made as soon as administratively feasible following severance of employment. 
j. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year wincident with or 

next following severance of employment. 
k. ( ] Other: -;.(must be objective conditions which are ascertainable and may not 

exceed fhe limits of Code §401(a)(14) as set forth in Plan Section 6.7) 

C. Timing after initial distributable event. If a distribution is not made in accordance with the above provisions upon the 
occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time after the time the amount 
was first distributable (assuming the amount is still distributable), unless otherwise selected below (may not be selected with 34.f. 
and 34.h.): 
]. [ ] Other: (e.g., a subsequent distribution request may only be made in 

accordance with 1. above (i.e., the last day of ac~other Plan Year); must be objective conditions which are ascertainable 
and may not exceed the limits of Code §40l (a)(14) as set forth in Plan Section 6.7) 

D. Participant consent (i.e., involuntary cash-outs). Should Vested Account balances less than a certain dollar threshold be 
automatically distributed without Participant consent (mandatory distributions)? 

NOTE: The Plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums. 

m. [ ] No, Participant consent is required for all distributions. 
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n. [X] Yes,. Participant consent is required only if the distribution is over: 
1. [ ] $5,000 
2. [X] $1,000 
3. [ ] $ (less than $1,000) 

NOTE: If 2. or 3. is selected, rollovers wilt be included in determining the threshold for Participant consent. 

Automatic IRA rollover. With respect to mandatory distributions of amounts that aze $1,000 or less, if a Participant 
makes no election, the amount will be distributed as a lump-sum unless selected below. 
4. [ ] If a Participant makes no election, then the amount will be automatically rolled over to an IRA provided the 

amount is at least $ (e.g., $200). 

E. Rollovers in determination of $S,000 threshold. Unless otherwise elected below, amounts attributable to rollover contributions 
(~f any) will be included in determining the $5,000 threshold for timing of distributions, form of distributions, or consent rules. 
o. [ ] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold) 

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less, then the Administrator must 
include amounts attributable to rollovers for such pwpose. In such case, an election to exclude rollovers above will 
apply for purposes of the timing and forrn of distributions. 

35~ DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b)(2)) 
Distributions upon the death of a Participant prior to the "required beginning date" will; 
a. [Xj be made pursuant to the election of the Participant or "designated Beneficiary" 
b. [ ] begin within 1 year of death fora "designated Beneficiary" and be payable over the life (or over a period not exceeding 

the "life expectancy") of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse, begin 
prior to December 31 st of the year in which the Participant would have attained age 70 1l2 

c. [ J be made within 5 (or if lesser )years of death for all Beneficiaries 
d. [ ] be made within 5 (or if lesser )years of death for all Beneficiaries, except that if the "designated Beneficiary" is 

the Participant's Spouse, begin prior to December 31st of the year in which the Participant would have attained age 
70 1/2 and be payable over the lafe (or over a period not exceeding the "life expectancy") of such "surviving Spouse" 

NOTE: The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits lump-sum 
distributions, then options a., b. and d. would not be applicable). 

36. OTHER PERMITTED DISTRIBUTIONS (select all that apply; leave blank if none apply) 
A. IN-SERVICE DISTRIBUTIONS (Plan Section 6.11) 

In-service distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision) 
unless selected below (if applicable, answer a. - e.; leave blank if not applicable): 
a. [X} In-service distributions may be made to a Participant who has not separated from service provided the following has 

been satisfied:. 
1. [ ] Age. The Participant has reached: 

a. [ ] Normal Retirement Age 
b. [ ] age 62 
e. [ ] age (rnay not be earlier than age 62) 

Special effective date (may be left blank if same as Plan or Restatement Effective Date) 
d. [ ] - ,:;(if this is a PPA restatement and the provisions were effective prior to the 

Restatement Effective Date, then enter the date such provisions were first effective; may not be 
earlier than the first day of the Plan Year beginning in 2007) 

Account restrictions. Tn-service distributions aze perrnitted from the following Participant Accounts: 
b. [ j all Accounts 
c. [X] only from the following Accounts .(select one or more): 

1;,. [ J Account attributable to Employer matching contributions 
2~ [ ] Account attributable to Employer contributions other than matching contributions 
~,: [ ] Rollover Account 
4. [ ] Transfer Account 
5: (X] Other Emplouee Voluntary Amer-tax: .(specify Accounts) and conditions in a manner 

that satisfies the definitely determinable requirement under Regulations §1.401-1(b) and is not subject to 
Employer discretion) 

Limitations. The following limitations apply to in-service distributions: 
d. [X] N/A (no additional limitations) 
e. [ ] Additional limitations (select one or more):= 

1. [ ] The minimum amount of a distribution is $ 
2. [ ] No more than distributions) may be made to a Participant during a Plan Year.:
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3. [ J' Distributions may only he made from Accounts which are fully Vested. 
4. [ .) In-service distributions may be made subject to the following provisions: (must satisfy the definitely 

determinable requirement under Regulations §1.401-I(b) and not be subject to Employer discretion). 

37. HEART ACT PROVISIONS (Plan Section 6.17) 
Continued benefit accruals. 
a. [ ] Continued benefit accruals will NOT apply 
b. [X] Continued benefit accruals will apply 

Special effective date. If this is a PPA restatement and the provision applied other than as of the first day of the 2007 Plan Year, 
then enter the date such provision vas first effective: (leave blank if not applicable) 
a [ ] (may not be earlier than the first day of the 2007 Plan Year) 

Distributions for deemed severance of employment 
d. [ ] The Plan does NOT permit distributions for deemed severance of employment 
e. [X] T'he Plan permits distributions for deemed severance of employment 

Special effective date (may be left blank if same as Plan or Restatement Effective Date) 
1. [ J _ (if this is a PPA restatement and the provisions were effective prior to the 

Restatement Effective Date, then enter the date such provisions were first effective; may not be earlier than 
January 1, 2007) 

MISCELLANEOUS 

38. LOANS TO PARTICIPANTS (Plan Section 7.6) 
a. [X] New loans are NOT permitted. 
b. [ ] New loans are permitted. 

NOTE: Regardless of whether new loans are permitted, if the Plan permits rollovers; then the Administrator may, in a uniform 
manner, accept rollovers of loans into this Plan. 

39. ROLLOVERS (Plan Section 4.6) (skip if rollover contributions are NOT selected at l l.f.) 
Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the following 
(select all that apply; leave blank if not applicable): 
a. [X] Any Eligible Employee, even prior to meeting eligibility conditions to Ue a Participant 
b. [ ] Participants who are Former Employees 

Distributions. When may distributions be made from a Participant's Rollover Account? 
c. [X] At any time 
d. [ ] Only when the Participant is otherwise entitled to a distribution under the Plan y

PNA "TRANSITION RULES 

The following questions only apply if this is a PPA restatement (i.e.; Question 5.b.1. is selected). If this is not a PPA restatement, 
then this Plan will not be considered an individually designed plan merely because the following questions are deleted from the 
Adoption Agreement. 

NOTE: The following provisions are designed to be left unanswered if the selections do not apply to the Plan, 

40. WRERA - RMD WAIVERS FOR 2009 (Plan Section 6.8(fl) 
Suspension/continuation of RMDs. Unless otherwise elected below, required minimum distributions (RMDs) for 2009 were 
suspended unless a Participant or Beneficiary elected to receive such distributions: 
a. [ ] RMDs for 2009 were suspended ('or any Participant or Beneficiary who was scheduled to receive his/her first RMD for 

2009 or who did not make a continuing election prior to 2009 to receive his/her RMD (unless the Participant or 
Beneficiary made an election to receive such distribution). RMDs for 2009 were continued for any Participant or 
Beneficiary who had made a continuing election to receive an RMD prior [0 2009 (unless the Participant or Beneficiary 
made an election to suspend such distribution). 

b. ;[ J RMDs continued unless otherwise elected by a Participant or Beneficiary. 
a [ ] RMDs continued in accordance with the terms of the Plan (i.e., no election available to Participants or Beneficiaries). 
d. [ J Other: . 

Direct rollovers. The Plan also treated the following as "eligible rollover distributions" in 2009 (If no election is made. then a 
"direct rollover" was only offered for "2009 RMDs"): 
e. [ ] "2009 RMDs" and "Extended 2009 RMDs." 
f, [ ] "2009 RMDs" but only if paid with an additional amount that is an "eligible rollover distribution" without regard to 

Code §401(a)(9)(H). 
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NUN-SPOUSAL ROLLOVERS (Plan Section 6.14(d)). Non-spousal rollovers are pemritted effective for distributions after 
December 31, 2006 unless an alternative effective date is selected at a. below: 
a. [ ] Non-spousal rollovers are allowed effective {nnay not be earlier than January 1, 2007 

and not later than January 1, 2010; the Plan already provides for non-spousal rollovers effective as of January 1, 2010) 
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The adopting Employer may rely on ao advisory letter issued by the Internal Revenue Service as evidence that the PIan is qualified under 
Code §40l only to the extent provided in Rev. Proc. 2011-49 or subsequent guidance. 

The Employer may not rely on the advisory letter in certain other circumstances or with respect to certain qualification requirements, which 
are specified in the advisory letter issued with respect to the Plan and in Rev. Proc. 2011-49 or subsequent guidance. In order to have 
reliance in such circumstances or with respect to such qualification requirements, application for a determination letter must be made to 
Employee Plans Determinations of the Internal Revenue Service. 

This Adoption Agreement may be used only in conjunction with the Volume Submitter basic Plan document #09. This Adoption 
Agreement and the basic Plan document will together be known as Nationwide Financial Services, Inc. Governmental Volume Submitter 
Money Purchase Plan #09-002. 

The adoption of this PiAn, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its 
independent tax and legal advisors. 

Nationwide Financial Services, Inc. will notify the Employer of any amendments made to the Plan or of the discontinuance or 
abandonment of the Plan. Furtltern~ore, in order to be eligible to receive such notification, the Employer agrees to notify Nationwide 
Financial Services, Inc. of any change in address. In addition, this Plan is provided to the Employer either in connection with investment in 
a product or pursuant to a contract or other arrangement for products and/or services. Upon cessation of such investrnent in a product or 
cessation of such contract or arrangement, as applicable, the Employer is no longer considered to be an adopter of this Plan and Nationwide 
Financial Services, Inc. no longer has any obligations to the Employer that relate to the adoption of this Plan. 

With regard to any questions regarding the provisions of the Plan, adoption of the Plan, or the effect of an advisory letter from the IRS, call 
or write (this information must be completed by the sponsor of this Plan or its designated representative): 

Name: =Na ' eat u i n 

Address: P p, BQx~ 1$7797 

Columbus Ohio 4321.8 

Telephone: (877 496-163Q 

The Employer and Trustee (or Insurer) hereby cause this Plan to be executed on the dates) specified below: 

~MFLO eu~ linty„ CA 

By: 
DATE S! 'ICED 

TRUSTEE (OR INSURER): 

[X] The signature of the Trustee or Insurer appears on a separate agreement or Contract, 

OR (add additional Trustee signature lines as necessary) 

TRUSTEE OR INSURER 
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APPENDIX A 
SPECIAL EFFECTIVE RATES AND OTHER PERMITTED ELECTIONS 

A. Special effective dates (leave blank if not applicable): 

a. [ ] Special effective date(s): .For periods prior to the specified special 
effective date(s), the Plan terms in effect prior to its restatement under this Adoption Agreement will control for 
purposes of the designated provisions. A special effective date may not result in the delay of a Plan provision beyond 
the permissible effective date under any applicable law. 

B. Other permitted elections (the following elections are optional): 

a. [X] No other permitted elections 

fihe following. elections apply (select one or more): 

b. [ ] Deemed 125 compensation (Plan Section 1.23}. Deemed 125 compensation will be included in Compensation and 4l5 
Compensation. 

c. [ ] Reemployed after five (5)1-Year Breaks in Service ("rule of parity" provisions) (Plan Section 3.5(d)). The "rule of 
parity" provisions in Plan Section 3.5(d) wil] apply for (select one or both): 
1. [ ] eligibility purposes 
2. [ ] vesting purposes 

d. [ ] Beneficiary if no beneficiary elected by Participant (Plan Section 6.2(e)). In the event no valid designation of 
Beneficiary exists, then in lieu of the order set forth in Plan Section 6.2(e), the following order of priority will be 
used: (specify an order of beneficiaries; e.g., children per stirpes, parents, and then step-children). 

e. [ ] Common, collective or pooled trust funds (Plan Sections 7.2(c)(5) and/or 7.3(b)(6)). The names) of the common, 
collective or pooled trust funds available under the Plan is (are):.. -

f, [ ] Limitation Xear (Plan Section 1..29).. The Limitation Year for Code §415 purposes will be (must be 
a consecutive twelve monthperiod) instead of the "determination period" for Compensation. 

g. [ ] 415 Limits when 2 defined contribution plans are maintained (Plan Section 4.4). If any Participant is covered under 
another qualified defined contribution plan maintained by the Employer or an Affiliated Employer, or if the Employer 
or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §419(e), or an individual medical 
account, as defined in Code §415(1)(2), under which amounts are treated as "annual additions" with respect to any 
Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below: 
1. [ ] Specify, in a manner that precludes Employer discretion, the method under whioh the plans will limit total 

"annual additions" to the "maximum pernussible amount' and will properly reduce any "excess amounts": 

h. [ )', Recognition of Service with other employers (Plan Sections 1,39 and 1.54). Service with the following employers (in 
addition to those specified at Question 15) will be recognized as follows (select one or more): 

l.'ontribution 
Eligibility Vesting Allocation 

1. [ ]Employer name: a. [ ] b. [ ] c. [ ] 

2- I ]Employer name:' a• I I b- ~ ~ a ~ ~ 

3. [ ]Employer name: a. [ ] b. [ ] c. [ 

4. [ ]Employer name: _ _ _ _ a [ ] b• [ 1 ~• C ~ 
_. . 

5. [ ]Employer name:: _ a C ~ b• L ~ ~ ( 7 

6. [ ]Employer name: a. I l b• [ l ~~ f. l 

Limitations 
7. [ ]The following provisions or limitations apply with respect to the a. [ ] b. [ ] c. [ 

recognition ofprior service: 
(e.g., credit service with X only on/following 1/1/13) 
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i. [ ] Other vesting provisions. The following vesting provisions apply to the Plan (select one or more): 
1. [ J Special vesting provisions. The following special provisions apply to the vesting provisions of the Plan; 

(must be definitely determinable and satisfy the parameters set forth at Question 17) 
2. [ ] Prc-amendment vesting schedule. (Plan Section 6.4(b)). If the vesting schedule has been amended and a 

different vesting schedule other than the schedule at Question 17 applies to any Participants, then the 
following provisions apply (must select one of a. — d. AND complete e.): 

Applicable Participants. The vesting schedules in Question 17 only apply to: 
a. [ ] Participants who are employees as of (enter date). 
b. [ ] Participants in the Plan who have an Hour of Service on or after 

date). 
c. [ ] Participants (even if not an Employee) in the Plan on or after 
d. [ ] Other: (e.g., Participants in division A) 

(enter 

{enter date). 

Vesting schedule 
e. The schedule that applies to Participants not subject to the vesting schedule in Question ] 7 is: 

Years (or Periods) of Service Percentage 

j [ ] Minimum distribution transitional rules (Plan Section 6.8(e)(5)) 

NOTE: This Section does not apply to (1) a new Plan, (2) an amendment or restatement of an existing Plan that never 
contained die provisions of Code §401(a)(9) as in effect prior to the amendments made by the Small Business 
Job Protection Act of 1996 (SBJPA), or (3) a Plan where the transition rules below do not affect any current 
Participants. 

The "required beginning date" for a Participant is: 
1. [ ] April 1 st of the calendar year following the year in which the Participant attains age 70 1/2. (pre-SBJPA rules 

continue to apply) 
2. [ ] April 1st of the calendar year following the later of the year in which the Participant attains age 70 1/2 or 

retires (the post-SBJPA rules), with the Following exceptions (select one or both; leave blank if both applied 
effective as of January 1, 1996): 
a. [ ] A Participant who was already receiving required minimum distributions under the pre-SBJPA 

rules as of .(may not be earlier than January 1, 1996) 
was allowed to stop receiving distributions and have them recommence in accordance with the 
post-SBJPA rules. Upon the recommencement of distributions, if the Plan permits annuities as a 
form of distribution then the following apply: 
1. [ ] N/A (annuity distributions are not permitted) 
2. [ ] Upon the recommencement of distributions, the original Mnuity Starting Date will be 

retained. 
3. [ ] iJpon the recommencement of distributions,anew Annuity Starting Date is created. 

b. [ ] A Participant who had not begun receiving required minimum distributions as of 
(may not be earlier than January I, 1996) may elect to defer 

commencei3tent of distribu ions until 'retirement. 'ilte option to defer the coritmencetr►ent of 
distributions (i.e., to clecf to receive in-service distributions upon ath~inment of age 70 1/2) applies 
to all such Participants unless selected below: 
1. [ ] The in-service distribution option was eliminated with respect to Participants who 

attained age 70 1 /2 in or after the calendar year that began after the later of (1) December 
31, 1998, or (2) the adoption date of the restatement to bring the Plan into compliance 
with the SBJPA. 

k. [ ] Other spousal provisions (select one or more) 
I. [ ] Definition of Spouse. The term Spouse includes a spouse under federal law as well as the following: 

2. [ ] Automatic revocation of spousal designation (Plan Section 6.2(x). The automatic revocation of a spousal 
Beneficiary designation in the case of divorce does not apply. 

3. [ ] Timing of QDRO payment. A distribution to an Alternate Payee shall not be permitted prior to the time a 
Participant would be entitled to a distribution. 

1. j ] Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(a), the Plan will be governed by the 
laws of 

m. [ ] Total and Permanent Disability. Instead of the definition at Plan Section 1.49, Total and Permanent Disability 
means: (must be definitely determinable). 
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n. [ ] Permissible Trust (or Custodian) modifications. The Employer makes the following modifications to the Trust (or 
Custodial) provisions as permitted under Rev. Proc. 2011-49 (or subsequent IRS guidance) (select one or more of 
1. - 3. below): 

NOTE: Any elections below must not: (i) conflict with any Plan provision unrelated to the Trust or Trustee; or (ii) 
cause the Plan to violate Code §401(x). In addition, this may not be used to substitute all of the Trust 
provisions in the Plan. 
1. [ ] Investments. The Employer amends the Trust provisions relating to Trust investrnents as follows: 

2. [ ]Duties. The Employer amends the Trust provisions relating to Trustee (or Custodian) duEies as 
follows: 

3. [ ]Other administrative provisions. The Employer amends the other administrative provisions of the 
Trust as follows: 
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ADMINISTRATIVE PROCEDURES 

The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this 
Section without a formal Plan amendment. [n addition, modifications to these procedures will not affect an Employer's reliance on the Plan. 

A. Loan Limitations. (complete only if loans to Participants are permitted; leave blank if none apply) 
a. [ ]Limitations (select one or more): 

1. [ ] Loans will be treated as Participant directed investments. 
2. [ ] Loans will only be made for hardship or financial necessity as specified below (select i. or ii.) 

a. [ ] hardship reasons specified in Plan Section 6.12 
b. [ ] financial necessity (as defined in the loan program). 

3. [ ] The minimum loan will be $ 
4. [ ] A Participant may only have (e.g., one (1)) loans) outstanding at any time. 
5. [ ] All outstanding loan balances will become due and payable in their entirety upon the occurrence of a distributable 

event (other than satisfaction of the conditions for an in-service distribution (including a hardship distribution), if 
applicable). 

6. [ ] Account restrictions. loans will only be permitted from the following Participant Accounts (select all that apply 
or leave blank if no limitations apply): 
a. ' [ ] Account(s) attributable to Employer matching contributions 
b. j J Account attributable to Employer contributions other than matching contributions 
c. j J Rollover Account 
d. ,J ] Transfer Account 
e. '~ ~ Other: . __ 

AND, if loans are restricted to certain accounts, the limitations of Code §72(p) will be applied: 
f. [ ] by determining the limits by only considering the restricted accounts. 
g. [ ] by determining the limits taking into account a I'articipanYs entire interest in the Plan. 

Additional Loan Provisions (select all that apply; leave blank if none apply) 
b. [ ]Loan payments. Loans are repaid by (if left blank, then payroll deduction applies unless Participant is not subject to payroll 

(e.g., partner who only has a draw)): 
1. [ ] payroll deduction 
2. [ ] ACH (Automated Clearing House) 
3. [ ] check 

a. [ J Only for prepayment 
a [ ] Interest rate. Loans will be granted at the following interest rate (if left blank, then 3. below applies): 

1. [ ] percentage points over the prime interest rate 
2. [ ] 
3. [ J the Administrator establishes the rate at the time the loan is made 

d. [ ]Refinancing. Loan refinancing is allowed. 

B. Life Insurance. (Plan Section 7.5) 
a. [XJ Life insurance may not be purchased. 
b. [ ]Life insurance may be purchased... 

1. [ ] at the option of the Administrator 
2. [ ] at the option of the Participant 

Limitations 
3. [ ] N/A (no limitations) 
4. [ ] The purchase of initial or additional life insurance will be subject to the following limitations (select one or more): 

a. [ ] Each initial Contract will have a minimum face amount of $ 
b. [ ] Each additional Contract will have a minimum face amount of $ 
c. [ ] The Participant has completed Years (or Periods) of Service. 
d. [ ] The Participant has completed Years (or Periods) of Service while a Participant in the Plan. 
e. ( ] 171e Participant is under age on the Contract issue date. 
f. [ ] The maximum amount of all Contracts on behalf of a Participant may not exceed $ 
g. [ ] The maximum face amount of any life insurance Contract will be $ 

C. Plan Expenses. Will the Plan assess against azi individual Participant's Account certain Plan expenses that are incurred by, or are 
attributable to, a particular Participant based on use of a particular Plan service? 
a. [ ] No 
b. [X] Yes 

O' 2014 Nationwide Financial Services, Inc. or its suppliers 
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Governmental Money Purchase Plan 

D. Directed investments 
a. [ ]Participant directed investrnents are NOT permitted. 
b. [X] Participant directed investments are permitted from the rollowing Participant Accounts: 

]. [X] allAccounts 
2. [ ] only from the following Accounts (select one or more): 

a. [`: ~; Account attributable 10 Employer contributions 
b. :~ ~' Rollover Account 
c. [ ~" Transfer Account 
d. [ J Other:. ,(specify Accounts) and conditions in a manner that is 

definitely determinable and not subject to Employer discretion) 

Rollover Limitations. Will the Plan accept rollover contributions and/or direct rollovers from the sources specified below? 
a. [ ] No, Administrator deterrnines in operation which sources will be accepted. 
b. [X] Yes 

Rollover sources. Indicate the sources oFrollovers that will be accepted (select one or more) < 
1. [X] Direct Tiollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or 

more): 
a. [?C] a qualified plan described in Code §401(a) (including a 40l(k) plan, profit sharing plan, defined benefit 

plan, stock bonus plan and money purchase plan), excluding after-tax employee contributions 
b. [ ] a qualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit 

plan, stock bonus plan and money purchase plan), including after-tax employee contributions 
c. [X] a plan described in Code §403(a) (an annuity plan), excluding after-tax employee contributions 
d. [ j a plan described in Code §403(a) (an annuity plan), including after-tax employee contributions 
e. [X] a plan described in Code §403{b) (atax-sheltered annuity), excluding after-tax employee contributions 
f. ( ] a plan described in Code §403(b) (a tax-sheltered annuity), including after-tax employee contributions 
g. [X] a plan described in Code §457(b) (eligible deferred compensation plan) 

Direct Rollovers of PSrticipant Loan. The Plan will NOT accept a direct rollover of a Participant loan from 
another plan unless selected below (leave blank if default applies) 
h. [ ] The Plan will accept a direct rollover of a Participant loan 
i. [ ] "Che Plan will only accept a direct rollover of a Participant loan only in the following situation(s): 

{e.g., only from Participants who were employees of 
an acquired organization). 

2. [X] Participant Rollover Contributions from Other Plans (i.e., not via a direct plan-to-plan transfer). The Plan 
will accept a contribution of an eligible rollover distribution (select one or more): 
a, [X] a qualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit 

plan, stock bonus plan and money purchase plan) 
b. (X] a plan described in Code §403(x) (an annuity plan) 
c. [X] a plan described in Code §403(b) (atax-sheltered annuity) 
d. [X] a governmental plan described in Code §457(b) (eligible deferred compensation plan) 

3. [ ] Participant Rollover Contributions from IRAs: The Plan will accept a rollover contribution of the portion of a 
distribution from a traditional IRA that is eligible to be rolled over and would otherwise be includible in gross 
income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an Education 
IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the 
amounts are rolled over after the individual has been in the SIMPLE 1RA for at least two years. 

0 2014 Nationwide Financial Services, Inc. or its suppliers 



APPLICATION FOR 

GFLOUP FLEXIBLE PURCHASE PAYMENT DEFERRED FIXED ANNlJ1TY CONTRACT 

ui:derwritten by 
Nationwide Life Insurance Company 

One Nationwide Plaza 

Columbus, Ohio 43215 

l-$77-677-3678 

APPLICANT 
_ __ 

NEVfl(1d COUilty _ (the "Applicant"), applies to be the Contract Owner of a Group 

Flexible Purchase Paymcni Deferred"Fined Annuity Contract (die "ContracP') underwritten by Nationwide Life Insurance Company ("Nationwide"). 

The Group Flexible Purchase Payment Deferred Fixed Annuity Contract applied for will become effective on the "Effective Date of ContracC' if the initial Purchase 

Payment and this application are accepted by Nationwide. In the event the initial Purchase Payment or this application are not accepted, Nationwide's liability will be 

limited to a return of the initial Purchase Payment, and any subsequent Purchase Payments remitted. 
_. _ 

PURCHASE PAYMENT _ ... 
Applicant agrees to permit Participants in its Plan to allocate Purchase Payments to the Contract as of the'Bffective Date of Contract". 

TRANSTER AND EX~I[ANGE LIMITATION' ELECTION 

Elect One: 

❑;C~antraet lWew~e~ Ae,~r~~#e Exrhauae t,imitattn~ (the limitation on Outgoing Exchanges from the Fixed Account is determined based on total assets held in the 

Contract's Fixed Account's value under the Contract as of the last Business Day preceding the current calendar year). 

~, ~'BPfiriban# LexC) ~~t~p~ (~~~}itAtton (the limitation on Outgoing Exchanges from the Contract is applied to each Participant Account under the Contract. The 

Contract Owner, or its designated Record Keeper is responsible for applying this limitation). 

STATE INSURANCE FRAUD WARiVINGS 

~~1R AC itlSln['.~'FS Ai~t;~'i. WARNING: it is a crime to provide false or 

misleading information to an insurer for the purpose of defrauding the insurer 
or any other person. Penalties include imprisonment and/or fines. In 

addition, an insurer may deny insurance benefits if false. information 
materially related to a claim was provided by [he applicant. 

Annuity payments, death benefits, surrender values, and other Contract 

Values are subject to a market value adjustment, and are not guaranteed as to 
fixed dollar amount, unless otherwise specified. 
AI(}`I'l I'Q {7K APII1 PAR ~p~:iV~~ E3~iK,Y, Any person who 
knowingly and with intent to defraud any insurance company or other person 

files an application for insurance or statement of claim containing any 
materially false information or conceals for the purpose of misleading, 
information concerning any Fact material thereto commits a fraudulent 
insurance act, which is a dime and subjects such person to criminal and civil 
penalties. 

FO~2 kl"R ItE51T1Fi~'t'S Q~;i:Y: Any person who knowingly presents a false 
or fraudulent claim for payment of a loss or knowingly makes a false 

statement in an application for insurance may be guilty of a criminal offense 

under state law. 
z- , . 

OP1LY: Any person who, knowingly -and with iirtcnt to injure, defraud or 

deceive any insurance company or other person, files an application for 
insurance or statement of claim containing any materially false information or 
conceals for the purpose of misleading, information concerning any fact 
material thereto commits a fraudulent insurance act, which may be a crime 
and may subject such person to criminal and civil penalties, fines, 
imprisonment, or a denial of insurance benefits. 

, ~._~~ 12~?~I~' Ei~#~ +Q1~Ftt~~1't Any person who includes any false or 
misleading information on an application for an insurance policy is subject to 
criminal and civil penalties. 

_ _ . 

Al)ntTS{)~Al. SLATE NOTICES _ 

~QR F'i. RF.SIDE~1"CS Qttil Yi My person who knowingly and with intent to injure, defraud, or deceive any insurer files a statement of claim or an application 

containing any false, incomplete, or misleading information is guilty of a felony of the third degree. 

SIGNATURES 

Signed on behalf of _ NeV2d2 ~;OUflty this day of 

20

Yes ❑ No Do you have existing life insurance or annuity contracts? 

Y ~ o Will the applied for Contract replace any existing life insurance or annuity contracts? --~-~- ~ __ 
(Au ltprt~Cd Signature of Applicant) ate 

(Title) 

❑ Yes ❑ No Do you have any reason to believe [he Contract applied for is to replace existing annuities or insurance? 

. . . ....... ._. _. _...

(Authorized Nationwide AgenURepresentalive Signature) Date 

_ _ .. ___ 
(Title) 

Florida License Identification #: (Florida Agents only)._ 

NRA-OlO5A0.1 (Standard) (10/2007) 



Nationwide Trust Company, FSB 
401(a) Trust Agreement 

(The "Agreement") 

This Agreement including the Schedule of Investments attached is made and entered into by and 
between Nevada County, CA ("Sponsor") and Nationwide Trust Company, FSB as Trustee ("NTC") 
pursuant to the i~evada County 40~i(a)'Rt~~t-("Plan") to establish the I~+evada Coun#~r 481(a} Ptan 
Trust ("Account"). , _ 

By signing below, signatories on behalf of the 
Sponsor and the Plan acknowledge that they have 
received the Agreement, inclusive of all Schedules 
listed above, and agree to all terms. Further, they 
represent that they have the authority to enter into, 
on behalf of the Sponsor and the Plan, a contractual 
relationship with NTC with respect to these 
documents and will be subject to all rights and 
obligations contained therein. 

By signing below, NTC has agreed to and accepted 
all rights and obligations contained herein. 

Printed Sponsor Name NTC 

Sponsor Signature Date 'Acceptance Date " 

Title 

~ -c-lie_.- ~~S C~ 
Printed NaRt 

Signature Date 

Title 
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ARTICLE i —PURPOSE 

The Sponsor adopts this Agreement on behalf of the Plan and represents and warrants that the Plan is 
intended to meet the requirements of an eligible deferred compensation plan under Section 401(a) of the 
Internal Revenue Code of 1986, as amended ("Code") and intends to keep such Plan in compliance with 
the then applicable requirements of the Code. Further, the Sponsor represents and warrants that the 
Employer of all individuals eligible to participate in the Plan is a state, political subdivision of a state, or an 
agency or instrumentality of either. 

ARTICLE II —DEFINITIONS 

Account —The trust account established herein by which NTC will hold the assets of the Plan or any 
portion thereof as agreed upon by Sponsor and NTC. 

Effective Date —The date on which the Account is created by NTC's acceptance of cash or other assets 
on behalf of the Sponsor. Prior to the Effective Date, NTC shall have no responsibility hereunder. 

Employers) —The employers) of the Participants in the Plan, 

Funding Vehicle(sj—As permitted by applicable law, may include one or more (i) group annuity contracts, 
(ii) mutual funds, collective investment funds or other securities made available under the Agreement, (iii) 
securities held in self-directed brokerage accounts made available by NTC, or (iv) any other investment 
vehicles) mutually acceptable to NTC and Sponsor via an amendment to this Agreement or separate 
schedule. 

Original Signature —An authentic, hardcopy, non-reproduced signature of the Sponsor or its designee 

Participant —A person for whom benefits are provided under this Agreement, in accordance with the Plan. 

Plan —The Plan identified on the front page of this Agreement, including any written plan document and 
trust provisions. 

Required Format —Acceptable format for submitting information to NTC as prescribed by NTC and on 
transaction forms prescribed by NTC. 

Signature —Either the Original Signature or an Original Signature that has been replicated by photocopy, 
electronic means, or fax. 

Successor —The trustee or custodian appointed by the Sponsor who succeeds NTC. 

Written Instruction{s) —Any notices, instructions or other instruments required to be in writing (with 
Signature or Original Signature, where so indicated) from NTC, Sponsor, or its designee. Written 
Instructions may take the form of a letter, electronic communication through an on-line communication 
system mutually agreeable to the parties; or a facsimile transmission. 
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ARTICLE. III —THE ACCOUNT. 

The Sponsor advises NTC that the Account shall be funded as described herein. The Sponsor hereby 
authorizes NTC to take any action required to establish and maintain any Funding Vehicles) designated 
by the Sponsor under this Agreement. 

NTC has entered into arrangements with a number of providers to make available certain Funding Vehicles 
for possible inclusion in the Account. The assets of the Account shall consist of the Funding Vehicles) 
and any outstanding loans made under the terms of the Plan. The Account and any funds invested pursuant 
to this Agreement are not insured by the Federal Deposit Insurance Corporation ("FDIC"), are not deposits 
or other obligations of NTC and are not guaranteed by NTC. The value of the Account is subject to 
investment risks, including possible loss of principal. NTC agrees to hold and administer the Account in 
accordance with this Agreement. The Account shall not include any Plan Assets for which Sponsor has 
selected as the designated investment managerfor Participant accounts an investment manager other than 
Nationwide Investment Advisors, LLC. 

To the extent permitted by the Plan, NTC, at the direction of the Sponsor or its designee, shall accept an 
eligible rollover distribution and/or eligible direct rollover under the then applicable sections of the Code. 
NTC shall not be under any duty to require payment of any contributions to the Account, if any, or to see 
that any payment made to it is computed in accordance with the provisions of the Plan. NTC shall continue 
to administer the Account in accordance with this Agreement until its obligations are discharged and 
satisfied. 

In the event that Sponsor and NTC mutually agree to include .life insurance as a Funding Vehicle for 
inclusion in the Account, Sponsor agrees that NTC shall not be responsible in any manner to Sponsor, the 
Plan, a Participant or his or her beneficiary, or to any third-party, including any issuer of life insurance, for 
any determination as to prudence of inclusion of life insurance as a Funding Vehicle in the Account or as 
an investment option under the Plan; any determination on a Participant basis that the purchase of life 
insurance is incidental to the primary purpose of providing retirement benefits; the tax treatment of premium 
payments or disbursements of benefits; any and all administrative, marketing, and sales duties or 
responsibilities related in any manner to the initial purchase, or continuing maintenance, of any life 
insurance; and any other action or omission rela#ed to life insurance. 

The Spansc~r aulhari~es NTC lr~~commingle Plan assets., as applicable, in a master custodial account for 
purposes of facilitating the omnibus trading of various plan assets. 

ARTICLE IV —GENERAL AQMINISTRAT.IVE RESPONSIBILITIES OF NTC 

NTC is authorized to take any action set forth below with respect to the Account: 

Accept instructions in the Required Format from the Sponsor or its designee regarding the allocation, 
distribution or other disposition of the assets of the Account and all matters relating thereto; 

Cause any portion or all of the Account to be issued, held, or registered in the individual name of NTC, in 
the name of its nominee, in an afFiliated securities depository, or in such other form as may b~ required or 
permitted under applicable law (however, the records of NTC shall indicate the true ownership of such 
property); 

Employ such agents and counsel, including legal counsel, as NTC determines to be reasonably necessary 
to manage and protect the assets held in the Account, to handle controversies that may arise under this 
Agreement, or to defend itself successfully against allegations of a fiduciary breach, and to pay such agents 
and counsel their compensation from the Account unless such compensation is otherwise paid by the 
Sponsor; 

Commence, maintain, or defend any litigation necessary in connection with the administration of the 
Account, 
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Hold part or all of the Account uninvested as may be necessary or appropriate; 

Withhold the appropriate taxes from any distribution, remit such taxes with the relevant government 
authorities, and report such payments on the informational returns prescribed by such authorities, 
identifying itself as the payor of such distributions; 

Forward to the Sponsor, for exercise, all proxies solicited in regards to mutual funds and collective 
investment funds, if applicable; vote, on behalf of the Plan and in accordance with the instructions provided 
by the Sponsor, all proxies that are returned by the Sponsor; and abstain from voting proxies that are not 
returned by the Sponsor; 

Take all other acts necessary for the proper administration of the Account 

ARTtCLE'`V — IN1t~S`T'M~NT RE~PONSIBILI`tY 

NTC shall have no investment management responsibility with respect to the Account or any other assets 
held under the Plan. Plan contributions or other assets received by NTC shall be allocated in accordance 
with Written Instructions. NTC does not warrant or guarantee the performance of any Funding Vehicles) 
selected by the Sponsor or Participants. 

The Sponsor, or other party designated under the Plan, shall have full responsibility for the selection of the 
Funding Vehicles) and the management, disposition, and investment of assets of the Account. NTC shall 
comply with Written Instructions concerning those assets, subject to restrictions, if any, imposed by the 
Funding Vehicles) and the operation of any securities markets. Except to the extent required by applicable 
law or othennrise provided in this Agreement, NTC shall have no duty to review, initiate action, or make 
recommendations regarding the Account or its investments. 

NTC shall transmit to the Sponsor any and all prospectuses, specimen and final contracts, proposals and/or 
other materials which disclose information pertaining to applicable charges, interest rates, terms and 
conditions of any contract between the Plan or Account and any party, including contracts related to the 
Funding Vehicle(s). NTC shall have no duty to respond to communications related to securities or other 
property held in the Account (including, but not limited to, tender offers and class action communications). 

NTC shall not be liable for any loss which results from the exercise of investment control by a Sponsor, 
Participant or beneficiary, or designated investment manager. If a Participant who has investment authority 
under the terms of the Plan fails to provide investment direction, the Sponsor shall direct the investment of 
the Participants account. 

No one providing investment advice to the Plan, Sponsor, Participant or other party is acting as an agent 
of NTC. 

ARTICLE VI —..LOANS 

To the extent permitted under the Plan and applicable law, NTC will forward loan disbursements as directed 
by the Sponsor or its designee via Written Instructions. The Sponsor, or other fiduciary of the Plan or their 
designee, shall be responsible for the approval and administration of any such loans. The Sponsor 
acknowledges that all loan obligations should be made payable to the Plan and the Plan retains all lending 
responsibility. NTC will have no responsibility for executing and holding any notes or security agreements 
which are held as part of the Account, providing any disclosures required by any truth-in-lending laws, or 
enforcing any security interest in any asset other than the Participants account under the Account. 
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AR'TtCLE Vit •-= G.0t~1"F2IBUTIONS NQ.T RECOVERABLE 

Except as described in the Purpose section of this Agreement and to the extent permitted by the Plan and 
applicable law, under no circumstances shall any part of the Account be recoverable by the Sponsor or be 
used other than for the exclusive purposes of providing benefits to Participants and their beneficiaries and 
paying reasonable expenses of the Plan prior to the satisfaction of all liabilities to Participants and their 
beneficiaries; provided, however, a contribution by a Sponsor or a Participant made as a result of a mistake 
of fact as interpreted by the Internal Revenue Service that is discovered within one (1) year after the 
contribution is made shall be returned to the Sponsor or Participant as soon as administratively feasible, if 
the Sponsor so requests and the Funding Vehicles) permits. 

A#2TICLE V1~1—~►~GQ11NT' RECORDS,AND_REPORTS. 

NTC shall maintain accurate records and detailed accounts of all investments, receipts, disbursements, 
earnings, and other transactions related to the Account, and those records shall be available at all 
reasonable times to the Sponsor. 

A~TlG.iE IX •-- F1t)t1CtARY R~~PC3NS161LITIES AND LIABILITIES 

NTC may rely upon any information provided by the Sponsor or its designee. NTC, the Sponsor, and ail 
other fiduciaries under the Plan and this Agreement intend that each party shall be solely responsible for 
those specific duties and powers assigned to it. Each party may rely upon any direction, information, or 
action of another party as being proper under the Plan and this Agreement. NTC shall not be required by 
the Sponsor or its designee to engage in any action or make any investment which constitutes a prohibited 
transaction or is otherwise contrary to the provisions of applicable law, the Code, or the terms of the Plan, 
if any, or this Agreement. 

NTC shall be responsible only for those functions which have been assigned to it under this Agreement and 
shall have no responsibility to perform any duty of the Sponsor, or other fiduciary, required by the Plan or 
applicable law. NTC shall have no duty to determine the rights or benefits of any person having or claiming 
an interest under the Plan or this Agreement. 

Except as otherwise provided in the Agreement, including any schedules thereto, any action to be taken by 
NTC under the Agreement shall be taken upon Written Instruction from the Sponsor or its designee. NTC 
shall comply with such instructions and shall incur no liability for any loss which may result from any action 
on its part due to its compliance with such Written Instructions. 

ARTICLE X— LIMITATION OF LIABILITY 

To the extent permitted by applicable law, NTC shall not be liable for any failure or delay in the performance 
of its obligations under this Agreement arising out of or caused, directly or indirectly, by circumstances 
beyond its reasonable control, including, without limitation, acts of God; earthquakes; fires; floods; wars; 
civil or military disturbances; sabotage; epidemics; riots; interruptions, loss or malfunction of utilities, 
computer (hardware or software) or communications services; accidents; labor disputes; acts of civil or 
military authority or government actions. 

ART7~CLE XC— FTEL~AC~°~7 CQUNSEL AND INDEMNIFICATION. 

IVTC agrees to indemnify, defend and hold harmless Sponsor, its officers, directors, agents, and employees 
from and against any loss, damage or liability assessed against Sponsor or incurred by Sponsor arising out 
of or in connection with any claim, action, or suit brought or asserted against Sponsor alleging or involving 
NTC's non-performance of the provisions of the Agreement under NTC's exclusive control, or negligence 
or willful misconduct in the performance of its services, duties and obligations under the Agreement. In 
addition, NTC represents, warrants and covenants that the indemnification in this paragraph is enforceable 
under applicable law and that fVTC will not assert a position contrary to such representation in any judicial 
or administrative proceeding. 
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To the extent not prohibited by state law, Sponsor agrees to indemnify, defend and hold harmless NTC, its 
officers, directors, agents, and employees from and against any loss, damage or liability assessed against 
NTC or incurred by NTC arising out of or in connection with any claim, action, or suit brought or asserted 
against NTC alleging or involving Sponsor's non-performance of the provisions of the Agreement under 
Sponsor's exclusive control, or negligence or willful misconduct in the performance of its duties and 
obligations under this Agreement. In addition, Sponsor represents, warrants and covenants that the 
indemnification in this paragraph is enforceable under applicable law and that Sponsor will not assert a 
position contrary to such representation in any judicial or administrative proceeding. 

In addition, the following specific acts/actions are covered under Sponsor's indemnification of NTC: 

Acts or omissions to act with respect to the Plan or Account by persons unrelated to NTC; 

Any violation by any unrelated person of the provisions of the Code or applicable laws, unless NTC commits 
a breach of its duties by reason of its gross negligence or willful misconduct; 

Any decision by the Sponsor, any Participant or any other fiduciary to acquire, retain, or dispose of any 
security or other property of the Account; 

Any violation or breach by a fiduciary or other person associated with the Plan which occurred prior to the 
Effective Date; or 

NTC's acts, omissions and conduct, and those of its agents, in their official capacity, except to the extent 
that such documented loss or expense results from negligence directly and solely attributable to NTC or its 
agents, or from an intentional violation by them of any provision of this Agreement. 

Such obligation to indemnify shall extend to any liability or expense that arises as a result of the inaccuracy 
of any representation made, any action taken or failure to act, or any violation of this Agreement, the terms 
of the Plan by the Sponsor, its designee, any fiduciary of the Plan, and their agents, employees and officers 
under this Agreement or otherwise related to the administration of the Account. NTC shall not be required 
to give any bond or other security for the faithful performance of its duties under this Agreement except to 
the extent required by applicable law. 

ARTIC~E:XIi—:NYC's USE Q!F AFFILIATED COMPANIES 

NTC may enter into agreements and share information with its affiliates in performing responsibilities under 
this Agreement and any other applicable agreement. Investments made in accordance with the Agreement, 
may include mutual funds or other investments advised by affiliates of NYC. The investment advisers of 
such investments may be affiliates of NTC and may derive investment management and other fees for 
services provided. 

A~Z~'ICLE ~(Fi1-- N7C'S C~MPENSATlON AND EXPENSES 

NTC wilt receive additional reasonable compensation for any extraordinary services or computations 
required as agreed upon by the Sponsor and NTC in advance. 

Nationwide shall be entitled to receive, as compensation for services provided hereunder, any credit, 
interest or other earnings on aggregate cash balances held on deposit with respect to funds awaiting 
investment or reinvestment or with respect to funds pending distribution to offset expenses of associated 
activities. NTC may withdraw amounts from the Account for its compensation, and for any expenses as 
described herein from the Account for its compensation. 

ARTICLE XIU—...TAXES 
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Until advised to the contrary by the Sponsor, NTC shall assume that the Account is exempt from federal, 
state, local and foreign income taxes. NTC shall not be responsible for filing any federal, state, local or 
foreign tax and informational returns relating to the Plan or Account. 

NTC shall notify the Sponsor of any taxes levied upon or assessed against the Account. If NTC does not 
receive Written Instructions within thirty (30) calendar days of such notification, NTC will pay the tax from 
the Account. If the Sponsor wishes to contest the tax assessment, it must give appropriate Written 
Instructions to NTC within thirty (30) calendar days of notification. NTC shall not be required to bring any 
legal actions or proceedings to contest the validity of any tax assessments unless NTC is to be indemnified 
to its satisfaction against loss or expense related to such actions or proceedings, including reasonable 
attorneys' fees. 

ARTICLE XV—:AMENDMENT 

Notwithstanding any other provision of the Agreement, NTC may amend the Agreement at any time by 
providing written notice to the Sponsor not less than thirty (30) calendar days prior to the effective date of 
such change, or at any time in the event NTC determines that such amendment is necessary to comply 
with any applicable legal or regulatory requirements. 

No person except for an authorized officer has the legal capacity to change this Agreement otherwise, or 
to bind NTC to other commitments not covered within this Agreement. 

ARl'ICL~ XVl'~-- F2~S[+GNATlt~N, ~Mt}'~,t1~L A~i~``~'~Rt~lItUA7'l01V 

NTC may resign at any time after providing at least thirty (30) days notice via Written Instructions to the 
Sponsor. The Sponsor may remove NTC by delivery of Written Instructions, to take effect at a date 
specified therein, which shall not be less than thirty (30) days after the delivery of such Written Instructions 
with Original Signature to NTC, unless Funding Vehicle provisions specify otherwise. Notwithstanding the 
foregoing, NTC may retain responsibilities per the terms of this Agreement over assets remaining at NTC 
beyond the sixty (60) day timeframe, concurrent with Funding Vehicle provisions. 

The Agreement will be terminated at such time as the Account is terminated, the Funding Vehicles) are 
redeemed in full, upon the resignation or removal of NTC as trustee, as applicable, of the Account, or upon 
the termination by Sponsor of any separate agreement with NTC or Nationwide Retirement Solutions, Inc. 
-that relates to the services provided by NTC under this Agreement. The discontinuance of contributions to 
the Account shall not, by itself, terminate the Account. 

NTC is authorized to reserve such sum of money as it may deem advisable for payment of its fees and 
expenses in connection with the settlement of the Account, and any balance of such reserve remaining 
after the payment of such fees and expenses shall be paid to the Successor by NTC. 

ARTICLE_XVII — SU:C:C.ESSQR 

Upon resignation or removal of NTC, the Sponsor shall appoint a Successor and the Sponsor shall notify 
NTC of such appointment by Written Instructions with Signature. NTC shall transfer the assets of the 
.Account, subject to any applicable fees as described in the Agreement to such Successor. 

If either party has given notice of termination and upon the expiration of the advance notice period no party 
has accepted an appointment as Successor, NTC will have the right to commence an action in the nature 
of an interpleader (or other appropriate action) and seek to deposit the assets of the Account in a court of 
competent jurisdiction in Franklin County, Ohio, for administration until a Successor may be appointed and 
accepts the transfer of the asset. The Sponsor will be responsible for any costs incurred as a result of 
such action and/or transfer, as well as any expenses of NTC which are incurred in carrying out its duties 
under this Agreement in such a situation. 
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ARTICLE XVIII —GOVERNING LAW 

The Account will be administered in the State of Ohio, and its validity, construction, and all rights hereunder 
shall be governed by the Code, Home Owners' Loan Act of 1933 and, to the extent not pre-empted, by the 
laws of California. All contributions to the Account shall be deemed to occur in Ohio. 

ARTICLE XIX—IDENTITY VERIFICATION NOTICE. 

To help the government fight the funding of terrorism and money laundering activities, Federal law requires 
alf financial institutions to obtain, verify, and record information that identifies certain persons or entities that 
open an account. W hen an account is opened, NTC may ask for the name, address, and other information 
that will allow NTC to identify the entity or person that sponsors the Plan. NTC may also ask for a copy of 
identifying documents, such as a driver's license, government-issued business license, or other documents. 

RTIGLE XX —RULES F CONSTRUCTION, 

The Agreement, together with all attached schedules and any applicable investment contracts shall 
constitute the entire Agreement. The Plan and this Agreement shall be read and construed together. By 
signing this Agreement, the Sponsor represents to NTC that the Plan conforms to and is consistent with 
the provisions of this Agreement. Should the Plan need to be amended to'conform to the provisions of this 
Agreement, the Sponsor is responsible for such amendments. The terms of this Agreement shall prevail 
over terms of the Plan in cases of conflict. 

ARTICLE. XXI —WAIVER. 

Failure of either party to insist upon strict compliance with any of the conditions of the Agreement shall not 
be construed as a waiver of any of such conditions, but the same shall remain in full force and effect. No 
waiver of any provision of the Agreement shall be deemed, or shall constitute, a waiver of any other 
provision, whether or not similar, nor shall any waiver constitute a continuing waiver. 

ARTICLE XXII —REFERENCES 

Unless the context clearly indicates to the contrary, a reference to a statute, regulation, document, or 
provision shall be construed as referring to any subsequently enacted, adopted, or re-designated statute or 
regulation or executed counterpart. 

ART-ICLE XXIII—SEVERABILITY 

If any provision of the Agreement shall be held by a court of competent jurisdiction to be invalid, illegal, or 
unenforceable, the remaining provisions shall continue to be effective. 

ARTICLE-XXIV —MUTUAL FUND DISCLOSURE 

The Sponsor acknowledges that Nationwide and its affiliates receive payments in connection with 
the sale and servicing of investments allocated to participant Plan accounts ("Investment Option 
Payments"). The Investment Option Payments include mutual fund service fee payments, which 
are described in detail at wwv~.n~s~ru.corr►, and other payments received from investment option 
providers. 
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schedule of Investments 
("Investment Authorization") 

WHEREAS, NTC and the Sponsor have entered into an Agreement in which the assets of the Plan are to 
be held, invested and distributed; and 

WHEREAS, the authority to select the Funding Vehicles under the Plan resides with the Sponsor; and 

WHEREAS, NTC and Sponsor agree that NTC may act upon Written Instructions from the Sponsor; 

NOW THEREFORE, the Sponsor authorizes NTC to establish an account for each Funding Vehicle set 
forth below 

1. On the Effective Date, the Funding Vehicles in the Plan shall be: 

Nationwide Fixed Account 

Sterling Capital Total Return Bond R6 

Fidelity US Bond Index 

MFS Value 

Fidelity S&P 500 Index 

Vanguard US Growth 

Wells Fargo Special Mid Value R6 

Fidelity Mid Cap Index 

MFS Mid Growth 

Fidelity Small Cap Index 

MFS International Value R6 

Fidelity Total International Index 

Vanguard International Growth Adm 

Vanguard Target Retirement Tnconxe Inv 

2020 Vanguard Target Retirement 2020 Inv 

2025 Vanguard Target Retirement 2025 Inv 

2030 Vanguard Target Retirement 2030 Inv 

2035 Vanguard Target Retirement 2Q35 Inv 

2040 Vanguard Target Retirement 2040 Inv 

2045 Vanguard Target Retirement 2045 Inv 

2050 Vanguard'I'arget Retirement 2050 Inv 

2055 Vanguard Target Retirement 2055 Inv 

2060 Vanguard Target Retirement 2060 Inv 

Nationwide Fixed Account 

Sterling Capital Total Return Bond R6 

Fidelity US Bond Index 

MFS Value 

Fidelity S&P 500 Index 

Vanguard US Growth 

This Investment Authorization may be amended to include mutually agreeable Funding Vehicles) at any 
time via written instructions from the Sponsor or its designee to NTC. 
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ARTICLE I 
DEFINITIONS 

As used in this Plan, the following words and phrases shag have flee meanings set forth herein unless a different meaning is clearly 
required by the context: 

1.1 "Account" mans any: separat~:nq.{ational account established and maintaitied:by th~.l~dmii~iStrator for each Participant under the 
Plan. To the extent applic`ub1e, a.Parti~iptmC may have any (or all) of tt~c }~Ullowing i~ataeional AGGouiztS: 

(a) "Comt3ned Account" meatt~:the acCpurit representing.the Participant's total interest under the Plan resulting from Employer 
contributions. In uddiki0n, T'ocfeittrres &re part of the ~oznbitted:Account to the extent they aze reallocated. 

fib} "IvSandatury Contribution Accourii" means the: account ~stabtisfied hereunder to whtclt manc~~lary Employee c6nU~ibulions 
made pursuant to Section 4.8 ane aUoceted,,ta ihe;extent such cantr3livtions ate tot picked-up by ttre Em}~layer pursuant to- .Code 
§4]d{h). A Participa~~t's Mandatory Contribution Account sltult,be fl►1ly Vestal at alt times. 

(c) "Roliove~ Account" mans the actoutti established hetieunder to which amounts transferred from a qualified plan or individual 
retirement ~CCouflt in acCordtktGE with Section 4fi aze a110Gaied. 

(d) '"FTattsfez Account" mctuis the ace0unt estsblts~i~d hereunder to which amounts transferred to this Plan from a direct 
plan-to-plat€ tr~snsfer in acC~SYdsu3ce with Sedaon 4.~'ar~ a}loc~ifCd 

(e) `Wiluntary Contribution. AcCodnf" tiSCaits the account established hereunder to which after-tfvc voluntary Employee 
contributions made pursuant tq SecCiot~ 4.9 ate ~ilocated. 

1.2 "Administrator" means the Employer unless another person or entity has been designated by the Employer pursuant to Section 2.2 
to administer the Plan on behalf of the Employer. 

1.3 "Adoprion Agreement" metros the separate agreement which is executed by the Employer and sets forth the elective provisions of 
this Plan and Trust assp~eifi~d by"the"Employer. 

1.4 "Affiliated Employer" means any entity required to be aggregated with the Employer pursuant to Code §414. 

1.5 "Alternate Payee" means an alternate payee pursuant to a qualified domestic relations order that meets the requirements of 
Code §414(p). 

1.6 "Anniversary Date" means the last day of the Plan Year. 

l.7 "Annuity Starf~ng.Tletc" mans, cviilt respect t0.an+~ PnrtiCipani, the first day of the first period for which an amount is paid as an
annuity, or, in the case of a ~enefi~ not payablC in the 1'orm.of an annuity, the first day on which all events have oeeutred which entitles the 
Participant to such benefit. 

J.8 "Beneficiary" means the person (or entity) to whom all or a portion of a deceased Participant's interest in the Plan is payable, 
subject to the restrictions of Sections 6.2 and 6.6. 

1.9 "Code" means the Internet Revenue Code of 1986, as it may be amended from time to time. 

1.10 "GoinpeasaEian"' means, rvifh tespect to any Participant, the amount determined in accordance with the following provisions, 
except a5 old envi5e provided in the t~dOptiUn: Ageement, 

(a) Base definition. One of the following, as elected in the Adoption Agreement: 

(1) [nfortnation required to be reported un'dcr ~od~ §§EQ4I, fr4S1. Ord 6032 {1Vages;;tips and other comp"ensati+>n as reptsrted 
on Farm W=2). Compensatiott rr~ans wages,-within the meaning of Code §3401(n),.and ufl outer payments ~f ~ampansation to 
an Employee by the Employer {in the cqu~se.of lre Gmployor's tide or business) for which the •~[nployer is requited tq furatish 
the Eanployee a ~vrifien statement -under Cale, §§GU?11(d), 6Q5}~a)(3) and 6052. ~ompensatioa must be determined. ++rithout 
regard to:~ny rules i~ndcr Code ~3~Ui(g).i}~nt limit the rernuneratian included in ~uuges haseci an the nature or locaGan a~t~e. 
empto~rnent or the s~rvib~ petformecl`(5uch as ilxe exce~ation for agricultural labor in Code §3401(a)(2)). 

(2) Code §3441(a):Wgges. Compens¢tion m~ai s an Etti~stuy~e's ~v~ges within the me4ning of Gotle §34Q1.(a),for the purposes 
of income tax `withholding at the souri~. but c~~ternur~er~ witExout regard to any rules ;that limit the remuneration: inolud0 ~ in 
wages based on the nature or location ofthe employment orlhe serv~ceS.p~rfpttt~ed {such as the.e5~ception fOr,~griCuliur8l tabor 
in Code §3A01(a)(2)). 
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(3) 415 safe harbor compensation. Compensation means wages, salaries, for Plan Yeazs beginning after December 31, 2008, 
Military Differential Pay, and fees for professional services and other amounts received (without regard to whether or not an 
amount is paid in cash) for personal services actually rendered in the course of employment with the ,Employer maintaining the 
Plan to the extent that the amounts are includible in gross income (including, but not limited to, commissions paid 
salespersons, compensation for services on the basis of a percentage of profits, commissions on insurance premiums, tips, 
bonuses, fringe benefits, and reimbursements, or other expense allowances under a nonaccountable plan (as described in 
Regulation § 1.62-2(c))), and excluding the following: 

(i) Employer contributions to a plan of deferred compensation which are not includible in the Employee's gross 
income for the taxable year in which contributed, or Employer contributions under a simplified employee pension plan to 
the extent such contributions are excludable from the Employee's gross income, or any distributions from a plan of 
deferred compensation; 

(ii) Amounts realized from the exercise of a nonqualified stock option, or when restricted stock (or property) held by 
the Employee either becomes freely transferable or is no longer subject to a substantial risk of forfeiture; 

(iii) Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified stock option; 
and 

(iv) Other amounts which receive special tax benefits, or contributions made by -the Employer (whether or not. under a 
salary deferral agreement) towards the purchase of an annuity contract described in Code §403(b) (whether or not the 
contributions are actually excludable from the gross income of the Employee). 

(b) Paid during "determination period." Compensation shall include only that Compensation which is actually paid to the 
Participant during the "determination period". Bxcept as otherwise provided in this Plan, the "determination period" is the period 
elected by the Employer in the Adoption Agreement. If the Employer makes no election, the "determination period" shall be the 
Plan Year. 

(c) Inclusion of deferrals. Notwithstanding the above, unless otherwise elected in the Adoption Agreement, Compensation shall 
include all of the following types of elective contributions and all of the following types of deferred compensation: 

(1) Elective contributions that are made by the Employer on behalf of a Participant that are not includible in gross income 
under Code §§125, 132(fl(4), 442(e)(3}, 402(h)(1)(B), 402(k) and 403(b). If specified in Appendix A to the Adoption 
Agreement (Special Effective Dates and Other Permitted Elections), amounts under Code § 125 shall be deemed to include any 
amounts not available to a Participant in cash in lieu of group health coverage because the Participant is unable to certify that 
he or she has other health coverage. An amount will be treated as an amount under Code §125 pursuant to the preceding 
sentence only if the Employer does not request or collect infornnation regarding the Participant's other health coverage as part 
of the enrollment process for the health plan. 

(2) Compensation deferred under an eligible deferred compensation plan within the meaning of Code §457(6). 

(3) Employee contributions described in Code §414(h)(2) that are picked-up by the employing unit and thus are treated as 
Employer contributions. 

(d) Post-severance compensation —Code §415 ~tegulations. The Administrator shall adjust Compensation, for Plan Yeazs 
beginning on or after July 1, 2007 (or such other date as the Employer specifies in the Compensation Section of the Adoption 
Agreement), for amounts that would otherwise be included in the definition of Compensation but are paid by the later of 
2 1/2 months after a Participant's severance from employment with the Employer or the end of the Plan Year that includes the date 
of the Participant's severance from employment with the Employer , in accordance with the following, as elected in the 
Compensation Section of the Adoption Agreement. The preceding time period, however, does not apply with respect to payments 
described in Subsections (4) and (5) below. Any other payment of compensation paid aRer severance of employment that is not 
described in the following types of compensation is not considered Compensation, even if payment is made within the time period 
specified above. ` 

(l) Regular pay. Compensation shall include regular pay after severance of employment (to the extent otherwise included in 
the definition of Compensation) if: 

(i) The payment is regular compensation for services during the Participant's regular working hours, ox compensation 
for services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses, 
or other similar payments; and 

(ii) The payment would have been paid to the Participant prior to a severance from employment if the Participant had 
continued in employment with the Employer. 
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{2) Leave r~sti'~r~~ts. Compensation shakl inctude leoye cash-outs if those amau~sts tivautd. have been iztcJuded, an; the. 
definition of Ckrtrnpensuiion 'tf fhey were puid;pripc to the AarEicipant's severance €rom employment lvith;the Employee, and the 
amounts arc fnr unused s~ccived bona ~~e stele; vucatio», Qr other 1G«ve, but only.if the Fruticip~t wputd have been able #a use. 
the leave if employment had continued. 

(3) Deterred cotnpensntipn. Compensation shall include dct'~rrect compensation if th+~se amounts cvv.utd lave teen" inclined' 
iii the definit~an of Gam~eczsation if they wem paid prior to the Participants severance Pram employment with+the Employer; 
end the.wnounts are received,pursuant to a noneJualified unfunded:deferred:compensation plan, but onCy if the.payment woultt' 
have been paid if the Participant had continued in etilpl0,~tt1C11t, tiY1~R, t11~ employer :and only to the extent the payment is• 
includible in the Participant's gross income. 

(~) 14tilitary T3itferential ~'~y. Compensation shall` i~alutle payments, tq an indiytdual cvhu does nvt currengy perforni 
services fir t3~e Employer try reason of qualified military servtcc (»s Chat teran is used in Code §414(u)(1)) to thecxtent those 
payments do:not exceed the amounts the individual would i~u~e rec~ived-y1°thrindividual had coniir~ue i to per~`ormservic~s.#'or 
the Employer rather than eMcring qualified military service. 

(5) Disability gAy. Cgmpensatian sfi~tl include compensation paid to ~ Participant ~vha is permaneritiy end totuliy di~blcd% 
as deCned in Cadc §~2(e)(.i), provided, as elected by the Employer in the Gornpcnsati~in Section of tht Adoption_ Agreement, 
salary continuation applies to all Participants who aze permanently and totally disabled. 

(e) Dollar:li~ii8tian. 'Compenss►EiOri in _exc.~ss of ~2OU;~0U shgl! be:di~regarcied Por'al#. Such'amount slieil be adjusted by tte 
Commissioner for increases in Elie cost-of-living in acc~artlance with Eode ~40f{a}(17)(B),'fhe cost-off living odjustmcaC in ef~`cct 
for sa ~alei~dar:yea~' applse~ to any "determination period" beginning lviil~ or tivifl~in such calendar year. ICa `,'rleterntmotio~a perit~d" 
consists of {ever than ttivetve (12) ~nnnUis, the ~200,~00 at3nraal Gompenstttian titnit wil[ be multiplied by a frnction; the numerator 
of which is; the num6er:of months in the "deEemiinat an penadx' and the denominator,of which is twelve (t2}: In t~pplping any Flan 
limitation on 'the amount of matching cantritiutions, tvher~ such l iiiits are ex~aressed as a percentage of Camp~nsr~tion the 
Administratormoy apply the Corripcnsatiun limit'under tltiis Section arinualijrx .even if ih~ n~ntching cmitri~uc~on formul~~is applied 
on ~t►y Cline it►telvu114h ch iS less-than thC:fulLPlun' Yesr or the Administrator may pro rate the Compensation limit. 

In the case of an "eligible Participant;" the dollar limitation under: Cc3de ~U1(~t){l7) sha11 pgt:upply to :the ~Cxtent:tlte amount 
under the Plan would be reduced bClnty the amount which was alto4ved to be taken into account under the. PI~tJ as in ~FfeCE on July 
1, 1993. FtsYpurESoses of this provision,'an "'eligible Participant" is an individual who firsQbecssme a:~'artic pnn4 before the #first Plan 
Year beginn deg ~fle'the earlier of {i} the P]an Year in which the P1Hn:tivas urit~nded to z'~~e~f-CQde §40t(a)(17), or (ii) December . :. 
31, 1995. 

(f} T+#ao-atilt ble•Ern~slnyce. tf, in the Adapti~n hgrcemetit,<dae Empluper elects to exclude a cl~ss.of Employees foam the Plan; 
Nren Compensation #'or`any fimployee «-ho becbmcs elig'sble or r„eases 10 be eligible to Q,u~icipate during a "deterniinelion period" 
~huti poly ineiud~ Compensation whi1C the Employee;is an El"rgible Employee. 

(p,~ Amendment. If, i~c r.~ngect oi> >~th the aitoption oFany amendnaeni, the definiiinrt afCampensation has been modifred then, 
excapt as nther+vise-provsded here`sn> inr Plsn Yeazs pciorto.the Plan `fear which includes the adoption date of suah mnendment, 
Compec~at~on means ~ompensauon,detertninecct pursua+t~. to -the kecros of the Plan then in effect. 

1.11 "Contract" or "Policy" means any life insurance policy, retirement income policy, or annuity eontr~ct (grRup or ttidiXtdual) 
issued by the Insurer. In the event of any conflict between the terms of this Plan and the terms of any co itr2bt purclSHsed heret~tideC, the 
Plan provisions shall control. 

1.12 "Custodian" means a person or entity that has custody of all or any portion of the Plan assets. 

1.13 "Directed Trustee" means a Trustee who, with respect to the investment of Plan assets, is subject to the direction of the 
Atlmicustrator, the Employer, a properly appointed Investment 'Manager, or Y'iart Participant. 1`o Ae e:~#eat t6e'Trusli:e is a D'zrected 
'Crustee, the Trustee doss nol haV~ ~[rty tl scretia~nry uut~iartty wieh tespecE to llic investment of Ilan asset: !tt ttddit on, llie Trustee is'nat 
xesps7nsible.for the propriety of any, directed ynvcstment midi pars"urtnt #o this Section and~shalt ~ot.bc r~gaired W consult or advise ihs 
L•mgtoyer regarding the investment c~uat ~~ o~'any directed irtvestrnent held under the Plan. 

1.14 "Discretionary Trustee" means a Trustee who has the authority and discretion to invest, manage or control any portion of the 
Plan assets. 

3.15 "~aHy"i~t~itrctrient Ante'" mans tlre. - date speCi~ed in the Adoption ,4greement on ~vl~icfi a Ptulicipani fibs: $atisiied the 
t~quirements spcclfied in the-A~toptio~ AgrceFn~nt (E~r1y Re4irement. Age). If elected: in the Adoption Agreement; a T'srlicipant: shall 
become RYl(y'Vestei4'up"on satisfying SUCK requircrnents it'the"I~articipant is still employed at the Early Retirement Age. 

A Partroipant who severs front employment afteY sAlisCying any;&ervice requirement but before safisfxing the,age requirement for 
Early Retirement Age and who EtteYes~1ler ~eaC}tes the sge requirCment contained"herein shAll be entitled to teCeiv~ ben~~iis;under this Plan 
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(other than any accelerated vesting and allocations of Employer contributions) as though the requirements for Early Retirement Age had 
been satisfied. 

1.16 "Effective bate" means the date this Plan, including any restatement or amendment of this Plan, is effective. Where the Plan is 
restated or amended, a reference to Effective Date is the effective date of the restatement or amendment, except where the contexE indicates 
a reference to an earlier Effective Date. If any provision of this Plan is retroactively effective, the provisions of this Plan generally control. 
However, if the provision of this Plan is different from the provision of the Employer's prior plan document and, after the retroactive 
Effective Date of this Plan, the Employer operated in compliance with the provisions of the prior plan, then the provision of such prior plan 
is incorporated into this Plan for purposes of deternuning whether the Employer operated the Plan in compliance with its terms, provided 
operation in compliance with the terms of the prior plan do not violate any qualification requirements under the Code, Regulations, or other 
IRS guidance. 

The Employer may designate special effective dates for individual provisions under the Plan where provided in the Adoption 
Agreement or under Appendix A to the Adoption Ageement (Special Effective Dates and Other Permitted Elections). If one or more 
qualified retirement plans have been merged into this Plan, the provisions of the merging plans) will remain in full force and effect until 
the effective date of the plan merger(s). 

1.17 "Eligible Employee" means any Eligible Employee as elected in the Adoption Agreement and as provided herein. An individual 
shall not be an Eligible Bmptoyee if such individual is not reported on the payroll records of the Employer as a common law employee. In 
particular, rt is expressly intended [hat individuals not treated as common law employees by the Employer on its payroll records and 
out-sourced workers, are not Eligible Employees and are excluded from Plan participation even if a court or administrative agency 
determines that such individuals are common taw employees and not independent contractors. Furthermore, Employees of an Affiliated 
Employer will not be treated as Eligible Employees prior to the date the Affiliated Employer adopts the Plan as a Participating Employer. 

If, in the Adoption Agreement, the Employer elects to exclude union employees, then Employees whose employment is governed 
by a collective bargaining agreement between the Employer and "employee representatives" under which retirement benefits were the 
subject of good faith bazgaining, shall not be eligibie to participate in this Plan to the extent of employment covered by such agreement, 
unless the agreement provides for coverage in the Plan (see Section 4.1(d)). For this purpose, the term "employee representatives" does not 
include any organization more than half of whose members are employees who aze owners, officers, or executives of the Employer. Cf a 
Participant performs services both as a collectively bargained Employee and as anon-collectively bazgained employee, then the 
Participant's Hours of Service in each respective category are treated sepazately. 

If, in the Adoption Agreement, the Employer elects to exclude nonresident aliens, then Employees who are nonresident aliens 
(within the meaning of Code §7701(b)(1)(B)) who received no earned income (within the meaning of Code §911(d)(2)) from the Employer 
which constitutes income from sources within the United States (within the meaning oFCode §861(a)(3)) shall not be eligible to participate 
in this Plan. In addition, this paragraph shall also apply to exclude from participation in the Plan an Employee who is a nonresident alien 
(within the meaning of Code §7701(b)(1)(B)) but who receives earned income (within the meaning of Code §911(d)(2)) from the Employer 
that constitutes income from sources within the United States (within the meaning of Code §861(a)(3)), if all of the Employee's earned 
income from the Employer from sources within the United States is exempt from United States income tax under an applicable income tax 
convention. The preceding sentence will apply only if ail Employees described in the preceding sentence are excluded from the Plan. 

If, in the Adoption Agreement, the Employer elects to exclude Part-Time/Temporary/Seasonal Employees, then notwithstanding 
any such exclusion, if any such excluded Employee actually completes or completed a Year of Service, then such Employee will cease to 
be within this particular excluded class. 

1.X8 "Employee" means any person who is employed by the Employer. The term "Employee" shall also include any person who is an
employee ofan Affiliated Employer and any Leased Employee deemed to be an Employee as provided in Code §414(n) or (o). 

1.19 "Employer" means the governmental entity specified in the Adoption Agreement, any successor which shall maintain this Plan and 
any predecessor which has maintained this Plan. In addition, unless the context means otherwise, the term "Employer" shall include any 
Participating Employer which shall adopt this Plan. This plan may only be adopted a state or local governmental entity, or agency thereof, 
including an Indian tribal government, and may not be adopted by any other entity, including a federal government and any agency or 
instrumentality thereof. ,, 

1.20 "Fiscal Xear" means the Employer's accounting year, 

1.21 "Forfeiture" means that portion of a Participant's Account that is not Vested and is disposed of in accordance with the provisions 
of the Plan. 

A Forfeiture will occur on the earlier of: 

(a) The last day ofthe Plan Year in which a Participant incurs five (5) consecutive 1-Yeaz Breaks in Service, or 

(b) "~'he distribution of the entire Vested portion of the Participant's Account of a Participant who has severed employment with the 
Employer. For purposes of this provision, if the Participant has a Vested bettefit of zero, then such Participant shall be deemed to 
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have received a distribution of such Vested benefit as of the year in which the severance of employment occurs. For this purpose, a 
Participmnt's Vested benefit sltatl nat inclui3~; (i) qualified voluntary ernployee contriUutions within the meaning of Code 
§72(0)(5}(B); and (ii) dae Partticipant's Rollover Account. 

Regar~ilCss ~f the puce ling, if a Participant is eligiUle to slyttre in the allac~~i4n af.T~ori`eicures: in the year in ~uhict the korfc turd' 
~voutd athenuise occur, then tl~e.Forfeiture1vi11 npt occur until. the cnd:of the first Plan Year for which the Pariici~tu~t is pot eligible to s}iarc 
riri tlsc allncntio~ of Forfeitures. F~rti~crmore, dze teem "t~or~iturc" Shall also.:in~tude amounts deemed to Uc forfeitures pucssiant to any 
other provision of this Plan. 

1.22 "Former Employee" means an individual who has severed employment with the Employer or an Affiliated Employer. 

t,23 "+tt~:;Campenstttioit"mans, with-respegt to -any Padicip8nt, such Participant's (a) Wages, Pips and atltcr'compensation an Dorm 
W-2, (b) Cade ~340I(a) wa~es;~r {ej QIS safe harbor campensadon•as clerked in the Adoption Agreement for purposes of Ct~m~iensat on 
(a~~d as defined in Subsections 1.1$(x)(1)•3 respectively). 415 Cpmpensation shall he based on the full Limitation Year regardless of when 
pariicipatian in the Plan cantmenccs; Furthermore, rega~•dless of any election made in.Uie Adoption Agrcorr~ent, Q]3 L'bmnerisation'shall 
include any eleciivc deferral (as defined in Cede Sfi402(c)(3}, X102{k} send 402(h}(1)(~)) mid any an~aunt ~vhieh is cantribut~d ar deferred 
try the Employer at the election of the Participant and ~vhicit is not inctudibie in ttie gross income of the Yar~ticipant by reason of Code: 
§§125, 457, and l32(~(4). In addition, for years. beginning after December 31, 2008 l~rlilitary Differential i'ay~ is ireatcd ns ~ [5 
Compensation. 

(a) Ilcemcd 125 com~cnsation. If elected in Appendix r~ to the Adoption Aereement (special EffecEive Dates t+nci nt}acr 
!>ennitted Elections); ainoanis under Cody`§125 shall be deemed to ir~ctuda ~u,y amounts not nvaitublz to a Purtici~ar~t in cash in liey 
of grUup health coverage because the Participant is unable to certify lliat he or• sRe I~~s other IjeaiQi coverage. :~n flmouiu ~vili I 
treaEed as nn amount under Cork §t25 pursuani la the preceding sentcn~e nnly if tMc Employer does nc~t rec~itest yr oalle~t;` 
information regarding the Participant`s other health coverage as part of the enrollment process for the health plan. 

(b) ['pst-s~verancc et3rnpcnsation. T7~e Administrator shill adjust ~}I5 Cotnpensatitin, for Limitpt an Yc.'u~ Ge~innizig on or after 
Juty 1, ZUb7, 4r such earlier date as tlir Ernployen s~eoiGes in the Curcipenspti~n Section ottl~z Adoptson Rg~eement, fir amqunts 
that~vould othertise he included in' die definition of 41 ~ Compensation but are paid by the later of 2 1!2 months after a Participant's 
scvci•anrc fi~crm employment tuith Uie Emptoy~er ~r tE~e end. of Qte Limitation Year that includes the date of ehc Participant's 
sevcr~nec Crom cmplaytne~it ;~~iih the i:mployer, in accordt~ice tivith the folloti~~ing, as elected in the Compensation Section of rife 
Adoption Agreement. The preccdii~g time period, ho~vevcr, does opt apply )vith respr;ct to payments described in subsections (~} 
and (S) t~ela~v. Any c~thcr pa~~nent of compensation paid aRer severance cif employment that ~s not clesc~ibed in the fUHo~ving t}pes 
of compensa[iorr is not cntisidcred 3iS;Campetisntion, even ifpayment is made within the time period specified above. 

(1) nlar day'. 4l5 Compensfltl+~t1 Sht~It include regular pay aver severance of employment (to the extent otherwise 
inchKled in the definition of 415 Gampe~sation) if 

(i) The rn}~me~t is rc~ular Compensation fAr Services during the Participant's regular working hours, or compensation 
for services qut&isle the PBrti~ipant's YCgular working hours (such as overtime or shift differential), commissions, bonuses, 
or other similar payments; and 

(ii) The p~iyrtiont ~~rOUld haue b~ii - paid to the Participant prior to a severance from employment if the Participant had 
continued itt<cmployment wish [he is nptoyer. 

(2) Leave cash-outs. ~31'S CotiSpensaEiori shall include, le8v~ c~3h-outs if il;ose mx3ounts ti~~auld have been included in the 
definition of 415 Compensation i€they were paid prior fcf t~tc Pnrf cipant's severance -from employmetirt wiUt t{tic Employer, and 
the amounts are for unused accrued bona fide sick, vacutiori, OX U;heP leave, but truly, iFthe Perticipantwould havC.bCen.ttblC Cu 
use the leave if employment lead continued. 

{3) I7eferr€d eompensatiun. ~]S C~i3apeus~tian sltpit include dafcrred compensation if Uiose amounts ~~1ouI~1 tf~ve been 
.included an the definition 4f 4I5 Gompcnsntion if they ~~~ere paid prior to the Participant's severtmcc tiom employment ~>~ith the 
employer, anti ttie amounts are receiered pugs rani to a.nun'quntiGed unfuncicd deferred compensation plan, but only if die 

._payment would lave been-_paid if ttte Yarticipank hod ce>ntinued in emplo~~ment ~tii[h: die employer fold only to the extent the 
payment 3s includible in-the Participant's gross inc~mc. 

(4) Military D Tfere~tial Pay. 415 Compensation shall- inciutle payments to an ntiividunl ~+rho dnes•nof curren[3y perform 
services fvt 11th Employer by reason of quplified miliiary service {as kh~t term is used in Code y~41~(u)¢1)) to ilte;eAteo# thole 
payinCnts dv not e:~cecd the n~nounts the indivi~tta[ would have received iGihc individual had c~nlinucd to perform services.fi~r 
the ~mpioyer rather than cuterir~g qualified n3ili ary service. 

(5} I?isability p~,y: QIS ompens~~ion shall in~iudc ~ompens~tion paid to a T~nrticipani who.is permancfltiy std, totally 
disaUted, as defined in Code §22(e}(~}, provided, ns fleeted by the Employer in il~c Compensation Section o~'iha Adoption 

.Agreement, salary continvatioa applies ro all ~'articipants ~vho ark permanently and totally disabled for a fixed ar d~tertninable 
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period, or the Participant was not a highly compensated employee (within the meaning of Code §434(q)) immediately before 
becoming disabled. 

(c) Inclusion of certain nonqualiCed deferred compensation amounts. If this is a PPA restatement and prior to the restatement 
Compensation inciuded all items includible in compensation under Regulation § 1.415(c)-2(b) (Regulation § 1.415-2(d)(2) under the 
Regulations in effect for Limitation Years beginning prior to July 1, 2007) then 415 Compensation for Limitation Years prior to the 
adoption of this restatement shall include amounts that are includible in the gross income of a Participant under the rules of Code 
§409A or Code §45?(fl(1)(A) or because the amounts are constructively received by the Participant. For Plan Years beginning on 
and a8er the Plan Year in which this restatement is adopted, the Plan does not provide for a definition of 415 Compensation 
including all items in Regulation §1.415(c)-2(b). 

(d) Back pay. Back pay, within the. meaning of Regulations § 1.415(c)-2(g)(8), shall be treated as Compensation for the Limitation 
Year to which the back pay relates to the extent the back pay represents wages and compensation that would otherwise be included 
under this definition. 

(e) Aollar limitation. 415 Compensation will be limited to the same dollar limitations set forth in Section 1.10(e) adjusted in such 
manner as permitted under Code §415{d). 

(~ Amendment. Except as otherwise provided herein, if, in connection with the adoption of any amendment, the definition of 415 
Compensation has been modified, then for Plan Years prior to the Plan Year which includes the adoption date of such amendment, 
415 Compensation means compensation determined pursuant to the terms of the Plan then in effect. 

1.24 "Hour of Service" means (a) each hour for which an Employee is directly or indirectly compensated or entitled to Compensation 
by the Employer for the performance of duties during the applicable computation period (these hours will be credited to the Employee for 
the computation period in which the duties are performed); (b) each hour for which an Employee is directly or indirectly compensated or 
entitled to Compensation by the Employer (irrespective of whether the employment relationship has terminated) for reasons other than 
performance of duties (such as vacation, holidays, siclrness, incapacity (including disability), jury duty, lay-off, military duty or leave of 
absence) during the applicable computation period; (c) each hour for which back pay is awarded or agreed to by the Employer without 
regard to mitigation'of damages (these hours will be credited to the Employee for the computation period or periods to which the award or 
agreement pertains rather than the computation period in which the award, ageement or payment is made). The same Hours of Service 
shall not be credited both under (a) or (b), as the case may be, and under (c). 

Notwithstanding (b) above, (1) no more than 501 Hours of Service will be credited to an Employee on account of any single 
continuous period during which the Employee performs no duties (whether or not such period occurs in a single computation period); 
(2) an hour for which an Employee is directly or indirectly paid, or entitled to payment, on account of a period during which no duties are 
perforrned is not required to be credited to the Employee if such payment is made or due under a plan maintained solely for the purpose of 
complying with applicable workers' compensation, or unemployment compensation or disability insurance laws; and (3) Tiours of Service 
aze not required to be credited for a payment which solely reimburses an Employee for medical or medically related expenses incurred by 
the Employee. Furthermore, for purposes of (b) above, a payment shall be deemed to be made by or due from the Employer regardless of 
whether such payment is made by or due from the Employer directly, or indirectly through, among others, a trust fund, or insurer, to which 
the Employer contributes or pays premiums and regardless of whether contributions made or due to the trust fund, insurer, or other entity 
are for the benefit of particular Employees or aze on behalf of a group of Employees in the aggregate. 

Hours of Service will be credited for employment with all Affiliated Employers and for any individual considered to be a Leased 
Employee pursuant to Code §414(n) or 414(0) and the Regulations thereunder. 

Hours of Service will be determined using the actual hours method unless one of the methods below is elected in the Adoption 
Agreement. Tf the actual hours method is used to determine Hours of Service, an Employee is credited with the actual Flours of 
Service the Employee completes with the Employer or the number of Hours of Service for which the Employee is paid (or enritled 
to payment). 

If the days worked method is elected, an Employee will be credited with ten (10) Hours of Service i£under the Plan such Employee 
would be credited with at least one (1) Hour of Service during the day. 

If the weeks worked method is elected, an Employee will be credited with forty-five (45) hours of Service if under the Plan such 
Employee would be credited with at least one (1) Hour of Service during the week. 

If the semi-monthly payroll periods worked method is elected, an Employee will be credited with ninety-five (95) Hours of 
Service if under the Plan such Employee would be credited with at least one (1) Hour of Service during the semi-monthly payroll 
period. 

If the months worked method is elected, an Employee will be credited with one hundred ninety (190) Hours of Service if under the 
Plan such Employee would be credited with at least one (i) Hour ofService during the month. 
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If the bi-wcel~3° payroll pe1•iods i~~orkcd method is el,~cCcd, an F:'mplUyec will. ~c cKcdited with ninety (9(1) Hours al' Service if 
under the Ytan such Employee would be credited with at least one (1 } hour of Service diir n~ the bi-~a~cekly payYof! period. 

1.25 "Insurer" means any legal reserve insurance company which has issued or shall issue one or more Contracts or Policies under the 
Plan. 

1:26 "Investttient: Manager" ~i~eens ~ person or entity whic►t renders inve5t3ti¢nt .advice- for a fee or other compensation, direct or 
indirect, with respeCC to any monies or property of the #~~an and ttihich is apppin#ed in acci~rdance ~~ith Section 2.1(b). 

l.2? "Late Retirement Date" means tlic date ~f, or tFf~ ~trst day of the month tir the Anniversary Date coinciding with or next.. 
fallu~ving, whichever correspv3~ds; to the election ip the Adp~tion ,A~eement for the IV~nnal: Iretirement Date, a Participant's actual, 
xeti~~ementafterdruving ne~chedi~er.Normal Rctrvment Date. 

1.2k3 "Leased ~ mployrr"' means any person '(other tlfan an "~rnplvyee oI the rcc'tpieiYt Eai~rloycr} ~vho, pursuant to ais ngrcement 
behveen cite rccipientEmploycr and atty od~er person ar entity ("leasing organization"), 6as performed services for the recipient (nr For the 
recipient and related. persons determined in accon9unce with Cndc ~41~(n)(b)) on a substtisttiFilly Cull tirrtc basis for a period of ut least one 
yeaz. and such services arc perfonneci under primary direction ~r control by the recipient Gmpinyer. Cantri4~utions or b~nefiu provided a 
leased Employee by the leasing organization which are Attributabieto services performed Cc~r tine rcciprent ~mpluy~r xhz~lt be tteaeed z~ 
pm4•ided by the recipient Employer. Furthcnnorc, Compensation for a La:~sed Ernplo~ee shplt on}y include eompensatian l om the teasing 
organization that is attributable to services ~erForrned fort#~c recipient Employer. 

A Leased 6mptoyce shall not be considered an .employee. n~ the r~eipient Employer if:'(u) such employeC is covered by a mo[iey 
purchase pension plsui providing: (!} anon-integrated employer contribution rate of nt 1c~st ten percent (LO°/A} of compensation, as defined 
in Gi~de §415(c)(3), (2} iinmcdiate p,~u°ticipntion, and (3) full nndamrr~ccdiate vesting; and: (b) leased cmp[oyees do.nat constitute more than 
lv~cnty percent (20°loj ~f tlic recipient Emgtoyer'S noniiighly campensafed workforce. 

1.29 "Limitation Year" means the "determination period" used tc~ dctenjune { anapeasat on. I-Io~vevcr, the-L•mpl~yer ma}~ elect. a 
diffe~~nt Lirriitatior~ Yc~u^ in_Appendix A ►o the Adoption Agreement (Special E:Ifeatiue:Uates_artd OtUer Pe~nitted Elections). till quulifietl 
pilots rnaintnine~ by tfin timptoye~ must use the same Limitt~tioa Year. Tunherrnarc, unicss tlscre is n change to a nety Limitation Year, tfie 
Limitation Yeas• will be v twelve (12) conxcutiue month period. Jn the case of a~i iifitial Limitation Year, the l.imitatian Year ~vifl be die 
t4vc~vc (12) consecutive month period ending on ilae last dnv of the period specified in the Adoption Agreement: IPt}ic I.imitstion Year is 
amended to a different hvelvc { 12) consecutive month period, the ne~v "Limitation Year" must begin on a,date ~~~ithin Uie "Limitation Year' 
in which the amendment is oracle. ror Limitation Yetua begiruiing on,~nd after July I, 2007, Qic Linutation Ycar may only Be changed by a 
Rlnn aniendn~ent. Furthermore, if the Pl,~n is terntinated effective as qi`a date other than the I~st day ofthc l'1an's Limit~rtion `fear, then. the' 
Plan is 1re~tec6 as iCtlie Ptun-hact,:lxen-umendetl to chan~,c ifs l,imitatian Year. 

I.30 "~~tititary Diifcrentiat Pay" me~n~~ far any Ptah or Limitation. Year bc~mriing°after June 3q; ?007, any diflerentiaE wage pa~tnents 
n~acle to :fin individuRl tli41 represents an amount which, when added to the individual's military pay, appraxitnefes the amount of 
~'omper~s~~~ican t.hnt was ~aaid tit t}ae individual while working Cor the Employer. T~at~viihstanding the preceding sentence; For Compenstttion 
"de~erminatian periods" beginning after I7eeetnber 31, 200$, an individual receiving a dif'feretitial wage ~tayruent,. as dc~ned' by 
(;'a~l~ §340 t (h)(2). is veatetl as an Employee of tlic ~mpla}~er making the payment. 

1.37 "Nonelective Contribution" means the Employer's contzibutions to the Plan. 

I.32 '"iTlTorma! Retirement,~A.gc" means the age elected iri the Adopt"roR.l~~eemenf ac - which time n Participant's ~lecount shall be 
nanCori~itablc (if ahe Pa~ticipaiit is emplo}~ed by the Emplaycr on or after that date}. For inoncy puicl~ase pension plgns, if ilie employer 
enforces a mandatoey reiic~ iqt age, theq the Normal Retirement Age is kke.lesser of that mandatory ~gc ~c rite a~~ specified in the 
Adoption Agreement. 

1.33 "Normal Retirement Date" means the date elected in the Adoption Agreement. 

1:3~ "'2=Year` Tireak in Ser+~i¢c"" ~e~ttis,_ it the Ilot~ of 3ervic~ metl~acl is used. zlte applic:~1~~~ computation period IJzat is used to 
determine a Year of Service during which on Lmploye~ cir Former Employee has nit cun~pletcd more than 500 Hours of Service. 1-to.+'ever, 
iI the ~mp(oyer selected, in ttie Scivicc Crediting IvlcdYod.Section of the Ada~auon J~~recment, to define a Year csf Service as Icss than. 
I,000 Hours of Service, then the SUO i~ours cif 5er~~ice in tlris definition of t -Year Break in Service shall be prapoininnately rccluced. 
1~'unhcr; solely for U e purpose tip' d~tetmining tivhether an Employee has ineurre~ a 1-Year Break in Service, !•lours of Service shall be 
rccognited far'"autlaori~ed leaves of absence" and "rn~teniity anti pntemity leaves of absence." Foe tilts purp~xe, Hours of Service sha11 be 
credited fir the computntian period in +vhich the absence &one work Uegins, only if credal therefoXe is necessary to prevent rite employee 
Crum incurring n 1-Year Break is Service; hr, in any other case, in the immediately follotiving compuY~lion period. "Ihe klours of Scrviee 
credited fora "maCemity or paternity leave oPabsence'"stall be t)tose;vhich would norznally have been credited but for such absence, or, in 
wiy csise in which dre ~ldministrutor is unable to determine such hours nottnally credited, eight {$) Flours of Service per ~17y. The total. 
Hours of 5crvicc rcquirc^d to be eretldted for u "matemicy or patcmity leave of absence" shall ~oC exceed fie number of El~~r~: e!' Scrvic~ 
rteed~laprryent,lhe:~~pnIoyCe~'cotttisscu~xinga I-YearBreal:n:Service. 
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"Authorized leave of absence" means an unpaid, temporary .cessation from active employment with the Employer pursuant to an 
established policy, whether occasioned by illness, military service, or any other reason. 

A "maternity or paternity leave of absence" means an absence from work £or any period by reason of the Employee's pregnancy, 
birth of the Employee's child, placement of a child with the Employee in connection with the adoption of such child, or any absence for the 
purpose of caring for such child for a period immediately following such birth or placement. 

If the elapsed time method is elected in the Service Crediting Method Section of the Adoption Agreement, then a "1-Year Break in 
Service" means a twelve (12) consecutive month period beginning on the severance from service date or any anniversary thereof and 
ending on the next succeeding anniversazy of such date; provided, however, that the Employee or Former Employee does not perform an
Hour of Service fox the Employer during such twelve (12) consecutive month period. 

1.35 "Participant" means any Employee or Former Employee who has satisfied the requirements of Sections 3.1 and 3.2 .and entered 
the Plan and is eligible to accrue benefits under the Plan. In addition, the term "Participant" also includes any individual who was a 
Participant (as defined in the preceding sentence) and who must continue to be taken into account under a particular provision of the Plan 
(e.g., because the undividual has an Account balance in the Plan). 

1.36 "Participant Airected Account" means that portion of a Participants interest in the Plan with respect to which the Participant has 
directed the investrnent in accordance with the Participant lairection Procedures. 

1.37 "Participant Direction Procedures" means such instructions, guidelines or policies, the terms of which are incorporated herein, as 
shall be established pursuant to Section 4.10 and observed by the Administrator and applied and pxovided to Participants who have 
Participant Directed Accounts. 

1.38 "Participating Employer" means an Employer which, with the consent of the "lead Employer" adopts the Plan pursuant to Section 
10.1 or Article XI. In addition, unless the context means otherwise, the term "Employer" shall include any Participating Employer which 
shall adopt this Plan. 

1.39 "Period of Service" means the aggregate of all periods of service commencing with an Employee's fast day of employment or 
reemployment with the Employer or an Affiliated Employer and ending on the first day of a Period of Severance, or for benefit accrual 
purposes, ending on the severance from service date. The first day of employment or reemployment is the first day the Employee performs 
an Hour of Service. An Employee who incurs a Period of Severance of twelve (12) months or less will also receive service-spanning credit 
by treating any such period as a Period of Service for purposes of eligibility and vesting (but not benefit accnial). For purposes oP benefit 
accrual, a Participant's whole year Periods of Service is equal to the sum of all full and partial periods of service, whether or not such 
service is continuous or contiguous, expressed in the number of whole years represented by such sum. For this purpose, fractional periods 
of a year will be expressed in terms of days. 

Periods of Service with any Affiliated Employer shall be recognized. Furthermore, Periods of Service with any predecessor 
employer that maintained this Plan shall be recognized. Periods of Service with any other predecessor employer shall be recognized as 
elected in the Adoption Agreement: 

In determining Periods of Service for purposes of vesting under the Plan, Periods of Service will be excluded as elected in the 
Adoption Agreement and as specified in Section 3.5. 

Cn the event the method of crediting service is amended from the Hour of Service method to the elapsed time method, an Employee 
will receive credit for a Period of Service consisting of: 

(a) A number of years equal to the number of Yeazs of Service credited to the Employee before the computation period during 
which the amendment occurs; and 

(b) The Beater of (1) the Periods of Service that would be credited to the Employee under the elapsed time method for service 
during the entire computation period in which the transfer occurs or (2) the service taken into account under the Hour of Service 
method as of the date of the amendment 

In addition, the Employee will receive credit for service subsequent to the amendment commencing on the day after the last day of 
the computation period in which the transfer occurs. 

1.40 "Period of Severance" means a continuous period of time during which an Employee is not employed by the Employer. Such 
period begins on the date the Employee retires, quits or is discharged, or if earlier, the twelve (12) month anniversary of the date on which 
the Employee was otherwise first absent from service. 

In the case of an individual who is absent from work for "maternity or paternity" reasons, the twelve. (12) consecutive month period 
beginning on the first anniversary of the first day of such absence shall not constitute a one year Period of Severance. For purposes of this 
paragraph, an absence from work for "maternity or paternity" reasons means an absence (a) by reason of the pregtancy of the individual, 
(b) by reason of the birth of a child of the individual, (c) by reason of the placement of a child with the individual in connection with the 
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adoption of such child by such individual, or (d) for purposes of caring for such child for a period beginning immediately following such 
birth or placement. 

1.41 "P'ian" means ibis instvment (hereinaRcr refert~d to as Nat onunde Finaneiat'Servit~s, Inc. Goyernmenfal Defined Contribution 
Plan Basic Plan Dgcumcnt #09) aitd the Adoption Agr~cment as ~cfapt~ti by the Err. tplayer including all amendments thereto and any 
appendix which is specifically permitted pursuant to the terms of the Plan. 

1.42 "Plan Year" means the Plan's accounting yeaz as specified in the Adoption Agreement. Unless there is a Short Plan Year, the Plan 
Yeazwill be atwelve-consecutive month period. 

1.43 "Qualified Convertible Hours" means the amount of sick and vacation pay plan hours eligible to be converted into Employer 
contributions. 

1.44 "Regulation" ineu~s the.Income Tax Regulations as promulgated by the Secretary ofthe Treasury or a delegate of the Secretary of 
the Treasury; and as att~e~adel from time to time._ 

1.45 "Retirement Date" means the date as of which a Participant retires for reasons other than Total and Pennanent Disability, 
regardless of whether such retirement occurs on a Participant's Nottnal Rekirement Date, Early Retirement Date or Late Retirement Date 
(see Section 6,1). ` 

1.46 "Short Plan Year" means, if specified in the Adoption Agreement or as the result of an amendment, a Plan Xear of less than. a 
.twelve-{1~~ ;nonth peeiod. IP tt eta is a'Short Ptah 'Year, ttie Foilo~ving rules ~tia(1 apply: in t~3e admiinistruutia~ cif iljis t~tiinn, 'Tn-determi~if~g' 
whether an Empinyce hru completed a Year of Service ,(or Period of`Sery ce iP the elapsed.3imc meihod is used) For benefik accnaal; 
purposes in the Short Pler► Yesu, the number of tl►e Flours of Service (or ~ontlts of service if ttte c1Aps~d time rae~ihod"is used) regdiretl shall' 
be,proporlion~tely educed based•on the number of"days (or months) in the Short Plan Year. 

1.47 "Spouse" means, a spouse as determined under federal tax law. In azldition, wit3t~•-t ~pecf to beriefi~s or rights ztOt.rktendat~d h~ #~w . 
Spouse also ittclude5 ̀ a spouse as elected in Appendix A to the Adoption ;Agreement: (Special EFfee#iYe Dates and Qther PetxitiIted 
Elections). 

X,4g' "Terminated Parficip8nf""rnc8ns; a peispr~ ~vh0 has i~eett a Participw3t; but -whose employsne~t has been teiniinated with the 
Et iployer (it dlttding an A~3int+ed-6"tt~ployer) or::t~Rpti~abie AartiaipaGing ~mployet, other than by dCath,'Total: and Pet7mAnGn~l7 sability or 
retirement: 

I:49 "1'otel and Permnnettt Disability" tneans> unless oihernvise specified in ;Appen~ttx ,!1 to ttte Ad4pfinn Agreement ($pecial 
~ft"Cetive D~1es tutd Otfiter I'~itnitted: ~i'eetions), the 4nabil,ity tc~ engage in pny subswr~tiol gattrful ~etivity by censor► of aay medically 
8eterminable physics~2 ar trtenfa! impairment that can be exgectecf to result in death ar 4vhieh has lasted or can be erected io-lost for a 
continuous period of not less;than twelve p 2~months..Thc disability of a Participant shall be determined by:a licensed physiciAn."However; 
i~`ch~ cbntlit an caostitutos t~t~1 disability unclewtlaG k'~:~1Grsil Sacial'SecuriGy AC:ts, the t~dt~inis6tatox tray. rely upon-such determination: tN~t! 
the Participant is Totally and Permanently Disabled for the purposes of Phis: Ilan. 1'#te detertt)in~i~On :shall be applied unIforntiy t~ a(I 
Participants. 

1.50 "Trwtsc" means any person or entity that is named in the Adoption Agreement or has otherwise A~Ceed to 'se~'ve as Trustee, oY`tcny 
successors t3tercfo. In additi~~n anless the context means, or the Plan prgvsdes o~lte~'c~ise; the term "Trustee" shall ~sean the Insurer ~- the 
P[an is fully insured. 

1.51 "Trust Fund" means, if the Plan is funded with a trust, the assets of the Plan and Trust as the same shall exist from time to time. 

1.52: "VatuaUon bete" meims the date or dales speci?ie~ in the tldoption,.AgYeement. regardless ti£"any eledtion to the contrary, for 
puz~ases ofthe determ nai►on and Allocation afeaminps and lUsses, the V~luafion Date shalt 'seclude th~-Anniveisitisy:TYate and may include 
xny other date ordst~s deemed. necessary or appropriate by Ehe Administrator for the valuation of Participants' Accounts during the Plan 
Ycac, which may include aay dad thatthe TnisSee (or Insurer,), any transfer agent appointed by the Trustee (or Insurer) or the Employer, or 
anv;stflek,.exchange used"by such agenta are open' for business. 

1.53 "Vested" means the nonforfeitable portion of any Account maintained on behalf of a Participant. 

1.54 "Year of Service" means the computation period of twelve ~I2j consecutive months, herein set forth, snd during which an 
Employee has completed at least 1,000 Hours of Service (unless ;s~ dit~~t'enY number of Hours of Service is specified in ihe.Adopl on 
Ageement). 

Tor purposes .ofel6gib City for pBrEieipatio~t Lire initial eotaiputatiQn,peri0d shall begin with the dote qn which the Employee first 
per~`Orms an~=J~Tour of ServiC~ (~mplo}~m~nti-ctimii~te~ement-.~ate), ~T~1ess othc~v~5e elected in !lie Service G;editing Method Section of the 
Adoption ~greement~ Use succeeding computation periods sl~~ll begin ~n fhe annivr,~sary ofthc ~mpl~ay~e's emplQym~at,commencecsient 
dntc. ~Jowevek, unless otherwise elected' 'in the Adoption Agreement, if vne (-1) 'S'ear;of Service or less is required as a condition of 
eligibility. t}!C[I t~tC CglTipi#t8t101Y ~CCl~t1 ."lR~T fI1C,' 'Iit1It~I CgR)pt~#3t1tf11 p6~lUt~ SI1flII Slll~ [0 tI1C Ct►CCEI1t :FIBTI YC~T 1Y~lIC~1-IpCIl1{~~S the 
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anniversary of the date on which the Employee first performed an Hour of Service, and subsequent computation periods shall be the Plan 
Yeaz. If there is a shift to the Plan Year, an Employee who is credited with [he number of Hours of Service to be credited with a Year of 
Service in both the initial eligibility computation period and the first Plan Year which commences prior to the first anniversary of the 
Employee's initial eligibility computation period will be credited with nvo (2) 'Yeazs of Service for purposes of eligibility to participate. 

If two (2) (or more) Years of Service are required as a condition of eligibility, a Participant will only have completed two (2) (or 
snore) Years of Service for eligibility purposes upon completing two (2) or more consecutive Yeazs of Service without an intervening 
l-Year Break in Service. 

For vesting purposes, and all other purposes not specifically addressed in this Section, the computation period shall be the period 
elected in the Service Crediting Method Section of the Adoption Agreement. If no election is made in the Service Crediting Method 
Section of the Adoption Agreement, then the computation period shall be the Plan Year. 

In determining Years of Service for purposes of vesting under the Plan, Yeazs of Service will be excluded as elected in the 
Adoption Agreement and as specified in Section 3.5. 

Years of Service and 1-Year Breaks in Service for eligibility purposes will be measured on the same eligibility computation period. 
Years of Service and 1-Year Breaks in Service for vesting purposes will be measured on the same vesting computation period. 

Years of Service with any Affiliated Employer shall be recognized. Furthermore, Years of Service with any predecessor employer 
that maintained this Plan shall be recognized. •Years of Service with any other employer shall be recognized as elected in the Adoption 
Agreement. 

In the event the method of crediting service is amended from the elapsed time method to the Hoar of Service method, an Employee 
will receive credit for Years of Service equal to: 

(a) The number of Years of Service equal to the number oP 1-year Periods of Service credited to the Employee as of the date of the 
amendment; and 

(b) In the computation period which includes the date of the amendment, a number of T-Tours of Service (using the Hours of 
Service equivalency method, if any, elected in the Adoption Agreement) to any fractional part of a year credited to the Employee 
under this Section as of the date of the amendment. 

ARTICLE II 
ADMINISTRATION 

2.1 POWERS AND RESPONSIBILITIES OF THE EMPLOYER 

(a) Appointment of Trustee (or Insurer) and Administrator. In addition to the general powers and responsibilities otherwise 
provided for in this Plan, the Employer shall be empowered to appoint and remove one or more Trustees (or Insurers) and 
Administrators from time to time as it deems necessary for the proper administration of the Plan to ensure that the Plan is being 
operated for the exclusive benefit of the Participants and their Beneficiaries in accordance with the terms of the Plan and the Code. 
The Employer may appoint counsel, specialists, advisers, agents (including any nonfiduciary agent) and other persons as the 
Employer deems necessary or desirable in connection with the exercise of its fiduciary duties under this Plan. The Employer may 
compensate such agents or advisers from the assets of the Plan as fiduciary expenses (but not including any business {settlor) 
expenses of the Employer), to the extent not paid by the Employer; 

(b) Appointment of Investment Manager. The Employer may appoint, at its option, one or more Investment Managers, 
investment advisers, or other agents to provide investrnent direction to the Trustee (or Insurer) with respect to any or all of the Plan 
assets. Such appointment shall be given by the Employer in writing in a form acceptable to the Trustee (or Insurer) and shall 
specifically identify the Plan assets with respect to which the Investrnent Manager or other agent shall have the authority to direct 
the investment. 

2.2 DESIGNATION OF ADMINISTRATIVE AiJTHORTTY 

The Employer may appoint one or more Administrators. If the Employer does not appoint an Administrator, the Employer will be 
the Administrator. Any person, including, but not limited to, the Employees of the Employer, shall be eligible to serve as an Administrator. 
Any person so appointed shall signify acceptance by filing written acceptance with the Employer. Ax► Administrator may resign by 
delivering a written resignation to the Employer or be removed by the Employer by delivery of written notice of removal, to take effect at a 
date specified therein, or upon delivery to the Administrator if no date is specified. Upon the resignation or removal of an Administrator, 
the Employer may designate in writing a successor to this position. 
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2.3 ALLOCATION ANA DELEGATION OF RESPONSIBILITIES 

Yf more iX~~n ode person is t~ppointCd ~5 Administrator, Nten. the responsibilities of each Administrator may be specified by the 
Einpioyer and 8ccej)ted in writing liy each Administrator. If no such dele~tttibn is rnatic by the Gmplayet, :kiln the Administrators :may 
allocate d~c responsibilities ar~tong►hetnselves, in which cveot the Adcninistraion shall notify die employer attd- the Trustee (ar Insurer.) in 
writing nt'such gctibn,and-specify dae rc5ponsibilities oPeuch /ldrttinistrator. The Trustee (or Insurer) thereaRer shall accept and rely upon 
aitiy dacumen~ exeeuteti by titest~p~ttprl~te Atlm~zaistratOr; uiatil such time as tl~e Employer or the Administrators file with the Trustee (or 
insurcrj u written avocation of s~eh designakin~r. 

2.4 POWERS AND DUTIES OF THE ADMINISTRATOR 

`Fh~';primtu~~: respon~ib'ifity t7f'[#a~-AdmitTistratpC _i~_ ttr ~driiit)ister the Plan for the exclusive benefit of the Participants and their 
Hette~Ciarie5, subject,to khe s~ecifio lerms,of fhe Plan, 'The AdmigistFator shall administer the Pla~i in accordance with its teens and shall 
Faye the power and discretion io consUuc the'terms of the Plan and determine nll gnestiuns prising in connection with the admii~istsetion; 
interpretation . u~d.appJieatia~ of the-Plan, benefits undea~~ilus Alan ~vil1 be paid only ifthe Adrninistrutor ~iecides'in its discretion That the 
applicant is entitled to them:. Any such deter~ninattot~ .by` the Ailri in~strat~t snail be concttiisive and tiindin~ upon all persflns: `fhe 
Administrator may esfablish,proceditms, ctirrect any'd'e, feet, supply any iitTormation; or reconcile any inco~rsist~ney in sucfi manner and tv 
such extent as shall b~ tice%ned neoess~ry or advtsabte:ta cagy out the pu;posc of the Clan; provided,. however; that any-procedure, 
discretionary acts 3ntexprctatiott or constfuction s~ia111ie.diine based. upan an Corm prirrcipl~s consistently apptied and shall tic consistent 
with. the intent that "the. Plan cpntinue.ta' lie deemed a .quafi~ed ptan under the terms of Code y~d01(a~. T'hc Adritinistrator sitatl lis~v~'ail 
powers necessary or appropriate to accomplish its duties under this Plan. 

The Administrator shall be chazged with the duties of the general administration of the Plan and the powers necessary to carry out 
such duties as set forth under the terms of the Plan, including, but not limited to, the following: 

(a) the diSCCetion to dCierntne all questions relating to the eligibility of an Employee to participate or remain a Participant 
hereunder st►zi io rCceive'b~gefits undet ifte Plan; 

(b) fhe' authority to review and settee all claims against the Pian, including claims where the settlement amount cannot be 
calculated or is not calculated in aceot±d£~nce'with the Plan's benefit formula. This authority specifically permits the Administrator to 
settle disputed claims for benefits and any other disputed claims made against the Plan; 

(c) to compute, certify, and direct agents of the Plan respect to the amount and the kind of benefits to which any Participant shall 
be entitled hereunder; 

(d) to authorize and direct the Trustee (or Insurer) with respect to all discretionary or otherwise directed disbursements from the 
Trust Fund; 

(e) to maintain all necessary records for the administration of the Plan; 

(~ to interpret the provisions of the Plan and to make and publish such rules for regulation of the Pla~~ that are consistent with the 
terms hereof; 

(g) to determine the size and type of any Contract to be purchased from any Insurer, and to designate the Insurer from which such 
Contract shall be purchased; 

(h) to compute and certify to the Employer and to the Trustee (or Insurer) from time to time the sums of money necessary or 
desirable to be contributed to the Plan; 

(i) to consult with the Employer and agents of the Plan regarding the short and long-term liquidity needs of the Plan; 

(j) to assist Participants regarding their rights, benefits, or elections available under the Plan; and 

(k) to detertnine the validity of, and take appropriate action with respect to, any "qualified domestic relations order" received by it. 

2.5 RECORDS AND REPORTS ' 

The Administrator shall keep a record of all actions taken and shad keep all other books of account, records, and other data that may 
be necessary fOC proper admiCiistt~iittts of h~ P~~cr and 8ha11 be rCspOnsibie for supplying all information and reports to the Internal Revenue 
Service, participants; Beneficiaries arid•aUsers ~s required by applicable iri~v: 

2.6 APPOINTMENT OF ADVISERS 

The Administrator may appoint counsel, specialists, a$YiSeXs, t~gGnts ji~cCuding tionfiduciary agents such as third party 
administrative services providers and rewrdkeepexs) and other persons as 1}re AdtninistratOr diems necessary or desirable in cop section 
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with the administration of this Plan, including but not limited to agents and advisers to assist with the administration and management of 
the Plan, and thereby to provide, among such other duties as the Administrator may appoint, assistance with maintaining Plan records and 
the providing of investment information to the Plan's investment fiduciaries and, if applicable, to P(an Participants. 

2.7 INFORMATION FROM EMPLQYER 

The Employer shall supply full and timely information to the Administrator on all pertinent facts as the Administrator may require 
in order to perform its functions hereunder and the Administrator shall advise appropriate agents of the Plan of such of the foregoing facts 
as may be pertinent to the agent's duties to the Plan. The Administrator may rely upon such information as is supplied by the Employer and 
shall have no duty or responsibility to verify such information. 

2.8 PAYMENT OF EXPENSES 

All reasonable expenses of administration may be paid out of the Plan assets unless paid by the Employer. Such expenses shall 
include any expenses incident to the functioning of the Administrator, or any person or persons retained or appointed by any named 
fiduciary incident to the exercise of their duties under the Plan, including, but not limited Yo, fees of accountants, counsel, Investment 
Managers, agents (including nonfiduciary agents sucfi as third party administrative services providers and recordkeepers) appointed for the 
purpose of assisting the Administrator or Trustee (or Insurer) in carrying out the instructions of Participants as to the directed investment of 
their Accounts (if permitted) and other specialists and their agents and other costs. of~administering the Plan. In addition, unless specifically 
prohibited under statute, regulation or other guidance of general applicability, the Administrator may charge to the Account of an
individual Participant a reasonable charge to offset the cost of making a distribution to the Participant, Beneficiary, or Alternate Payee. If 
liquid assets of the Plan are insufficient to cover the fees of the Trustee (or Insurer) or the Administrator, then Plan assets shall be 
liquidated to the extent necessary for such fees. In the event any part of the Plan assets becomes subject to tax, all taxes incurred will be 
paid from the Plan assets. Until paid, the expenses shall constitute a liability of the Trust Pund. 

2.9 MAJORITY ACTIONS 

Except where there has been an allocation and delegation of administrative authority pursuant to Section 2.3, if there is more than 
one Administrator, then they shall act by a majority of their number, but may authorize one or more of them to sign all papers on their 
behalf. 

2.10 CLAIMS PROCEDURES 

Any person who believes that he or she is entitled to a benefit under the Plan shall file with the Administrator a written notice of 
claim for such benefit within 45 days of such right accruing or shall forever waive entitlement to such benefit. Within 120 days after its 
receipt of such written notice of claim, the Administrator shall either grant or deny such claim provided, however, any delay on the part of 
the Administrator is arriving at a decision shall not adversely affect benefits payable under a granted claim. The Administrator may, 
however, implement alternative claims procedures in lieu of those provided in this Plan. The implementation of such procedures shall not 
be considered a Plan amendment that affects an Employer's reliance on this volume submitter plan. 

The Administrator and all persons determining or reviewing claims have full discretion to determine benefit claims under the Plan. 
Any interpretation, determination or other action of such persons shall be subject to review only if it is arbitrary or capricious or otherwise 
an abuse of discretion. A,ny review of a final decision or action of the persons reviewing a claim shall be based only on such evidence 
presented to or considered by such persons at the time they made the decision that is the subject of review. 

ARTICLE IlI 
ELIGIBILITY 

3.1 CONDITIONS OF~ELIGIBILITY 

An Eligible Employee shall be eligible to participate hereunder on the date such Employee has satisfied the conditions of eligibility 
if any, elected in the Adoption Agreement, 

3.2 EFFECTIVE BATE OF PARTICIPATION 

(a) General rule. A,n Eligible Employee who has satisfied the conditions of eligibility pursuant to Section 3.1 shall become a 
Participant effective as of the date elected in the Adoption Agreement. Regardless of any election in the Adoption Agreement to the 
contrary, an Eligible Employee who has satisfied the maximum age (26) and service requirements (one (1) Year (or Period) of 
Service (or more than one (1) year if full and immediate vesting)) and who is otherwise entitled to participate, will become a 
Participant no later than the earlier of (I) six (6) months a$er such requirements are satisfied, or (2) the first day of tha first Plan 
Year after such requirements are satisfied, unless the Employee separates from service before such participation date. 

(b) Rehired Employee. If an EIigible Employee is not employed on the date determined pursuant to (a) above, but is reemployed 
before a 1-Year Break in Service has occurred, then such Eligible Employee shall become a Participant on the date of 
reemployment or, if later, the date that the Employee woY~ld have otherwise entered the Plan had the Employee..not terminated 
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employment. If such Employee incurs a 1-Year Break in Service, then eligibility will be determined under the 1 -Yeas break in 
Service rules set forth in Section 3.5. 

(c) E2ecngrt~~ on of predecessor ,serwlct. Unless specifically .. provided othcr~~=ise in tic Acfoniion A~rceipenc, ao ~l'agil l 
Gn~pit~yec ~vhQ satisfies the P3utr's el gi~i~ity rec~uirei~~enF conditions by rcast~n of reeognitior~ of servi~c tivit1i a predecc~pY- 
e~nplo~vet t~il1 lse~ornc a Rfirtieipa~tt as 6'F~il~e 'day- the Alan credits ~ei'vice ~~~ith, a-predecessor e[~ployer or, if faker,. ilze ;d~ite ~h;~ ; 
k:niployee to+ould hssve ptttersvise ~ntere~l the-Pln~t.had theservice with the predecessor employer been service with the Employer. 

(t~) ICnrcetigitrle fo eligibly class. IE an Cm~sioyce:.vho leas satisfied t(Fe Ptaz~'s:eligibiltty reyuiretnents anti would athena~ise have 
Ueco~~e a f'anicipant, sha1S g~ fram a classiecatian of o noneligible Lmpl~yce to an Eligible Fmpi~yee, such t mployce shall 
tsceome a Participant an the dare such Lm~lpyec becomes an Eligible Gtnployce or, if later, the date That the Employee ~+~puld have 
6Uier4+~ise entered the Dian had the ~mployca.alwtiys..been an ~Lg~ble:;Emplgyce.-

(e}' k9igbtc to ttanclgibte class. If an Tmployec; ~Vhh"htis satisfied the Plan's eligibility requirements and would otherwise 
become a Pa~~ticipant, shalt go fro~tt a classification of an Eligible ~mp3o}gee to n noneligible u]as5 oC Employees, such Employee 
shall become a P~u-ticipant in the 1'l;ui nn the date such Employee again becomes ail Eligible Employee, or, if later, the date that the 
EinpD~ye~ ~vauld have otherw scentcred the Plan Itad dre I~mpioyec always been an L.iigible L'mptc~ycc. Hou~cc~cr, ifsucla ~mp8oyee 
incurs a 1-Year 8r~ak in Service, eti~ibilicy ~1°il[ be dctennined under the l -Year L~rcai. in Sen~ice rules set forth in Section 3.5: 

3.3 DETETtMINATION OF ELIGIBILITY 

The Administrator sf~ail determine the:eligibil~ty of each Empto}!ee for participation in the Plan based u~o~ information furnished 
by the Employer. Such deiettnination Sha(I be coriClusive and binding upi~st all persons, as long as the same is made putsuant to the Titan. 

3.4 TERMINATION OT ELIGIBILITY 

In the event a PartiCxpant siiatl go fi•orn a dassiCcatio~ t~P~n ~1ig361e Empi'oyec tc~ ~n '3neti~ible C•mployec, 5ue~ ['ariiCipant ~t~all 
continue to vest in the P38c1 for ~a~h Year of Service (or'Period oT SCrviCC, iC tltc: elapsed time method is used) completed tivhile an 
ineligible Employee, until such time as the 9'articipant's Account is fe~rfeited or disu'ibuIed pursua~~t to the terms of the Pl an. Additionally, 
the Pprticipant's ~flteest in the Plan shall continue.to sY~a~~e in the earnings of the Tiusk Fund in the same manner as Participants. 

3.5 REHIRED EMPLOYES AND 1-YEAR BREAItS IN SERVICE 

{aj TteHired FnrtieiRgnt7immc~3"sate rc-enir}~. If any Farmer employee iut~o had been u E'arlicipan( i5 rceoiployed by the 
~naptdy~r, itien ilsc Employee shall become a Participant as -oP dt~ reempTay-rnet~t date, unless 2}tc ~mploycc is not `an Eligible 
I,n3ployec, the Employee does nel.sntisfy tfie eligibility condiEions ta}:ing into uccouxit prior service to tUe.extent such prior service 
is not disregarded pursuant to Section 3.~(d) belotk.:I#sucl~.prit~r service:is disregarded, then the eehiretl Eligible l:mployce sl~att be 
treated as a new hire. 

(b} ttehireil Eligible ;Lmgtoyee ~twhu :,satisfied eligibitit}~. If any' Lii~ib4e Employee hai3` satisfied 'tae Plan's eligibility` 
requirecm:nts but,. due to a_sev~Yancc.ofCmploymen4 did not become a Participant, then such IsJ gibte Btiiployee shat! become a 
l~anicipant as of the later of (1), the entry date nn ~vhicli.iie ar she ~4~uuld I~aue enteted Uie I~1un had t(~ere teen no severance aP 
emptoy'ment, oC:(2) the;date o1~ his or het rc-Cmployme~tt. ?votwithstaztding the preceding, if the rehired Eligible Employee's prior 
~eryice is disnCgtu'dedptt attt t~ Section3.5(d~ belav+~, then the rehired Eligible Employee shall be treated as a new hire. 

acs) ~tehired Eligible Enisployee who i~ad not sa isficd eligibilify, If any Gligible;En1p1o3~ee.xvhn Piad na! satisfied ~ Putt's. 
e1i~ifi liter rec~u remcnts is i~ettired after sevet°ancc'from employment, lhensuch Eligible Cmployee shall become a Partic~p~oE`in thy' 
Plan in accord"once 4rith klae eli~ib City r~~irements set forEh #.n ttre Adoption Agreement and the P(an. I~o~~~~ver, in applying siY, 
shift in an eligibility computation period, the Eligible Employes is not treated as a stew hire; untess ~rripr servicci is disregwYi~ iR 
accordance with Section 3.5(d) below. 

~d) Rr~m~ioyrri aftrr ~~•e {5) X-Y"car Br~nlcs in Serrriee ("rule of parity" pravisionsj. If the Employer elects in Appendix A to 
the Adoption l~greement (Special Efftetive bates and Otfier Permitted Elections) to apply the "rule of parity" provisions, then if' 
any Employer is reemployed aRecfive (5) 1 -Year breaks in Service has occurred, Years of Service (or Periods of Service if the 
elapsed Eiene method is being; used shall include YeaUs of 5ci~~i€c (or Periods of Service if the elapsed time method is being used} 
prior to tl3e S-Year t3reak in Service subjccE to the talcs set lorU~ heloty. 1'he Cmp2oycr nsay elect in tlppond x A to ttte Acioptian 
Agreement, (Special ~#~ec€ive Ilae~s and Other Fermiited Elections}-to make the pr~~~rsions of this parngwaph ap#~[saable far. 
purposes of eligibility and/or vesting. 

(I) En the case Ufa~~'ottner ~ntployee ~vha un2ier the P-fan does not Have a nonEnrfeitAble right to ariy interc~t in the Plan 
i~5ulting from Employer' contributions, Yeflrs of Service {or Periods of'Service) before a period cal I -Year t3rca1~5 in ServicC 
will not be ,taken into account rt' the number of conseeutivc 1 -Year 13reai:s in Service equals or exee~ds d~c groater'of (i} 
live{S) or (ii) the aggregate number otpre-break Years of Service (or Periods of Service}. Such aggregate cumber of Years of 
Service (or Feriods aF Service} will not include any Xcass of Service {pr ~'cr pds of Servacc) ciisregarc{ed' under the preceding 
;gip ~nceby rcas~u of prior 1-Year Breaks in Sea ice; 
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(2) A Former Employee who has not had Years of Service (or Periods of Service) before a 1-Year Break in Service 
disregarded pursuant to (1) above, shall participate in fhe Plan as of the date of reemployment, or if later, as of the date the 
Former Employee would otherwise enter the Plan pursuant to Sections 3.1 and 3.2 taking into account all service not 
disregarded. 

(e) Vesting after five (S) 1-Rear Breaks in Service. If a Participant incurs five (5) consecutive 1-Rear Breaks in Service, the 
Vested portion of such Participant's Account attributable to pre-break service shall not be increased as a result of post-brea3c service. 
Tn such case, separate accounts will be maintained as follows: 

(I) one account for nonforfeitable benefits attributable to pre-break service; and 

(2) one account representing the Participant's Employer-derived Agcount balance in the Plan attributable to post-break 
service. 

(~ Wain-er of allocation or contribution conditions. If the Employer elects in the Adoption Agreement to waive allocations or 
contributions due to retirement (early or normal retirement), then a Participant shall only be entitled to one such waiver. 
Accordingly, if a Participant retires and allocation or contribution conditions are waived, then the Plan will not waive the allocation 
or contribution conditions if the Participant is rehired and then retires again. 

3.6 OMISSION OF ELIGIBLE EMPLOYEE; INCLUSION OF INELIGIBLE EMPLOYEE 

If, in any Plan Year, any Employee who should be included as a Participant in the Plan is erroneously omitted and discovery of such 
omission is not made until after a contribution by the Employer for the year has been made and allocated, or any person who should not 
have been included as a Participant in the Plan is erroneously included, then tl~e Employer may take corrective actions consistent with, the 
I12S Employee Plans Compliance Resolution System (i.e., Rev. Proc. 2013-12 or any subsequent gxidance). 

ARTICLE IV 
CONTRIBUTION AND ALLOCATION 

4.1 FORMULA FOR DETERMINING EMPLOYER'S COIYTItTBUTTON 

(a) For a Money Purchase Plan. All contributions made by the Employer will be made in cash. For each Plan Yeaz, the 
Employer will contribute to the Plan the following: 

(1) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions made by 
Participants; plus 

(2) On behalf of each Participant eligible to share in allocations, for each year of such Participant's participation in this Plan, 
the Employer will contribute the amount specified in the Adoption Agreement; plus 

(3) If elected in the Adoption Ageement, a matching contribution equal to the amount specified in the Adoption Agreement 
of each Participant eligible to share in the allocations of the matching contribution, which amount shall be deemed an
Employer matching contribution. 

(b) Fora 401(a) Plan. For each Plan Rear, the Employer will (or may with respect to any discretionary contributions) contribute 
to the Plan: 

(1) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions; plus 

(2) If elected in the Adoption Agreement, a matching contribution equal to the amount specified in the Adoption Agreement 
of each Participant eligible to share in the allocations of the matching contribution, which amount shall be deemed an
Employer matching eantribution; plus 

(3) If elected in the Adoption Agreement, an Employer contribution equal to a specified contribution or a discretionary 
amount determined each year by the Employer. 

(c) Frozen Plans. The Employer may designate that the Plan is a frozen Plan at the Contribution Types Section of the Adoption 
Agreement. As a frozen Plan, the Employer will not make any Employer contributions with respect to Compensation earned after 
the date the Plan is frozen. In addition, once a Plan is frozen, no additional Employees shall become Participants. 

(d) Union Employees. Regardless of any provision in this Plan to the conh~ary, Employees whose employment is governed by a 
collective bargaining agreement between the Employer and "employee representatives" under which retirement benefits were the 
subject of good faith bargaining shall be eligible to participate in this Plan to the extent of employment covered by such agreement 
provided the agreement provides for coverage in the Plan. T'he benefits, including but not limited to, contributions, allocations and 
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vesCinp, under this PIan shall be those set forth in ilie calleeCive bairgaining Agrecntent, ~~hiatx is het~eby incorporated: by Yeferce~ce 
and Attached as an att ~endum to the Adoption Agreement. for this purpose, the ternt "employee represeniat ~<~s" dges nod include 
any~arganizatian more Shan half of whose members ure employees who nre ownors,, officers, ar executives of the 'Employer, kf a 
Participant p~rFn~ns seivices botfi ~s a calleotivety bargained Empioyce and as a non-cotl~ctiv~ly bargained Employee, then ;the 
1'nrtic panC~ Hours of Seraice and Cbmpensatton. n cacti respective category are•trented separately for pyrposes of the Plan< 

{d) 5uctal S£curity ~tcpl~eement Naa: 'Thy Employer may elect under the: Adoption Agreement to :indicate, its intent~on;to 
qua3ify this Plain as a Social Security Replacement Fenn undec.Cadc §3121{b)(7){I~), If the Employer makes the.election to qualify 
ifie Plat as a 5oeial Security ~eplaceine»l Plan, the Plan wiE( allocate<a ~nint`mucn contribution amount (Employee and Cmplayee 
~ontribuRions~:.oi` seven.tyncl one-half peYcent (7.3°10} o~ Compensation. Thy Plan will consider each Ptu~ticipant g member of a 
retirerr enE system Uiat provides benefits comparable to Utz tien~fits he or she ~rould have r~ccived u~►der Socinl;Sequrity. In the case 
ofpar~-time, set~sonal aril temporary Eiflployees, the bene~C will be nonforfeitable. 

4.2 TIME OF PAYME~iT OF EMPLOXER'5 CONTRIBUTION 

Unless othsrxise provided by contract or'law, the employer may make`its wntribution to the Plan for a particular Pltm'`~'esr ~t such 
ti ne ~ns Ehe:Ejnp~oyer; ~n its sole discref ore, determines. If th'e E[nptc yer mat es a contribution For a particular Plan Yeaz a$er the close of 
that Plan Yea!', the Employer. will desi~na e to the Administt8tor the 1~1an Year for which the Employer is making its contribution. 

4.3 ALLOCATION OF CONTRIBUTION, FORFEITURES AND EARNINGS 

(a) SeparaC~:~cronnt3tt~. Ther,~dm£nisErtitpr sha~1'~Sta~li5lt rind main~itin an Account in-kho rfai~ie of earth Participa~eltt whicP~'the 
AdministratAx' shall credit as of each AnnivBtsary Rafe, qr okher Va[ua[icin Date, all amounts allocated to'each such ~?8rticipant as 
set forth herein. 

(b) AlIocatinn of cont~'ibutions. The Employer sha}1 provide-ttte ,Ad inistwator ~vith•alt ntormaiion regtt rrxt by the hdministcator 
ip make a proper allocation of die ~mploye~'s cantri6ution, i£;any, for e~eh T'lan Year. 'V~IitEi~n a c~espnabis period-aft me after the 
'date of receipt by tl~e Administs~ator ~rfsueh infarnibtion,•ttrc Adr~tinistratat s6e11 nUocgterny cgntributiansas follows: 

(1) Money Purchase Pension Plan. For a Money Purchase Plan: 

(i) The ~rrtptovcr's cuntributian-shall be a1loc~ted to each Participant's Account in the manner set forth in Section 4. t 
herein 8rrd as;specif[ed:in th~:-Adpption Agre~pnCti: . 

(ii) 23c1ttvsthstarstling the preceda~g, provisiocis a Participant slsalt only be eligible to ,share in the alloc~tiq~s of the 
Employers t~nt~ittutivn for the.ye~r'if the PaCti~ipant is an Eligible Employee at any time during the yesr and the 
conditions set forth in the Adoption Agreement are satisfied. 

(2) 401(n) Plan. Fora 401(a) Plan (which is a profit sharing plan within the meaning of Code §401(a)): 

(} 'T6te l rr~plcr,~{er's :ontribut nn, shat) be allocated to each ~'artzcipant's A:ccaunt in accordance with the ullncai on. 
one ii~,d below that corresponds to the. :elections in the Adopiit~zr tlgrc~ttteri~. "I`t~e, Emplc~ycr shill provide the 
Administrati~r tiritt~ all nfarmntion ceguired by the Administrator to msike a praper altocfl4ion of fhc Employer"s: 
cun~ribt~tian for ~a~h PPsan Fear: Within a reasonable Period of time aflcr the dote.aFcece pt by t ie Admiriistralor oEsuch' 
information, the allocation shall be made in accordance with the provisions below. 

(ii) ~(of~vitk~standin$<the precedin~'provi~ipn; a Participant Shn1T only be>eligible to Share in the allocations of the 
Emplo)~et'S Contribution- for the year if the `Paificipant is an ,~iigitile ~mpioyee at any time during the ycar'and the 
conditions set forth in the Adoption Agreement are satisfied. 

(c) '~aIns or losses. except ~s otherwise elected in tlic Adoption Agrcis~u~~nt nr as provided in SecCion A.i4 w r#~ respect tti . 
E'articipant Directed Accounts, as of each Valuation 17atc; before a}foestio~ of ~y Employer ennti~ihutiai~~ acid T'arfeitures; any 
cam ggs.or Iosses {net appre~iAtion or net depseciat3on} of Uie Trutt Firrid (exc3usive of assets'.5~gregmed ~'or distribution) s#ia~l be 
allocated in the same proportion that each Participant`s nonsegregated accounts bear to !}ie total p~`atl participants' nonsegi~gated; 
recounts as Q€'such date. LJntess otherwise specified id tha A.dc~ptinr~ ~4greement the nanscgrep,~ted uceount ti3~12 be reduced,by-.any .
distributions made prior to the Valuation Date. 

(d) Contracts. Participants' Accounts shall be debited for any insurance or annuity premiums paid, if any, and credited with any 
dividends or interest received on Contracts. 

{e~ ~arCeltares, forfeitures reiiisFbe disposed ofnb.let~r~l un the last day of the Dian Year follou+ing the Tian 1~~ar in which the 
I~orf~tEure occu r, '~'he C~'nployer mist direr tt~e .Administrator io use Farfeiinres`do sa4isfy any contribution that may be requimd 
piusut~nt to ~ecdon.b,t0 sir to pay;~y 1?Ittct; ~penses. With:~+especl to a Money Purchase P1a~, any remaining Forfeitures wit! be 
slispi sed•aPan accardarice with chi elections in the Adoption Agreement: With respect W all tithexpl~ns, the ~ntpio~er must direct 
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the Administrator to use any remaining Forfeitures in accordance with any combination of the following methods, including a 
different method based on the source of such Forfeitures. Forfeitures may be: 

([) Added to any Employer discretionary contribution and allocated in the same manner 

(2) Used to reduce any Employer contribution 

(3) Added to any Employer matching contribution and allocated as an additional matching contribution 

(4) Allocated to all Participants in the same proportion that each Participants Compensation for the Plan Year beazs to the 
Compensation of all Participants for such year 

If Forfeitures are allocated to Participants (rather than used to reduce Employer contributions) then the Employer must also direct 
the Administrator as to which Participants are eligible to share in such allocation. The maximum allocation conditions the Employer 
may require are that Participants complete one (1) 'Year of Service (or Period of Service) and be employed on the last day of the 
Plan Year in order to share in the allocation of Forfeitures for such Plan Year. 

(fl Delay in processing transactions. Notwithstanding anything in this Section to the contrary, all information necessary to 
properly reflect a given transaction may not be available until after the date specified herein fox processing such transaction, in 
which case the transaction will be reflected when such information is received and processed. Subject to express limits that may be 
imposed under the Code, the processing of any contribution, distribution or other transaction may be delayed for any legitimate 
business reason (including, but not limited to, failure of systems or computer programs, failure of the means of the transmission of 
data, force majeure, the failure of a service provider to timely receive values or prices, and correction for errors or omissions or the 
errors or omissions of any service provider). The processing date of a transaction will be binding for all purposes of the Plan. 

4.A MAXIMUM ANNUAL ADDITIONS 

{a) Calculation of "annual additions." 

(1) If a Participant does not participate in, and has never participated in another qualified plan maintained by the "employer," 
or a welfare benefit fund (as defined in Code §419(e)) maintained by the "employer," or an individual medical benefit account 
(as defined in Code §415(1)(2)) maintained by the "employer," or a simplified employee pension (as defined in Code §408(k)) 
maintained by the "employer" which provides "annual additions," the amount of "annual additions" which may be credited to 
the Participants Accounts for any Limitation Year shall not exceed the lesser of the "maximum permissible amount" or any 
other Iimitation contained in this Plan. If the "employer" contribution that would otherwise be contributed or allocated to the 
Participant's Accounts would cause the "annual additions" for the Limitation 'Year to exceed the "maximum permissible 
amount," the amount contributed or allocated will be reduced so that the "annual additions" for the Limitation Year will equal 
the "maximum permissible amount," and any amount in excess of the "maximum pernussible amount" which would have been 
allocated to such Participant may be allocated to other Participants. 

(2) Prior to determining the Participants actua1415 Compensation for the Limitation Year, the "employer" may determine the 
"maximum permissible amount" for a Participant on the basis of a reasonable estimation of the Participant's 415 Compensation 
for the Limitation Year, uniformly determined for all Participants similarly situated. 

(3} A.s soon as is administratively feasible after the end of the Limitation Year the "maximum permissible amount" for such 
Limitation Year shall be determined on the basis of the Participants actual 41 S Compensation for such Limitation Year. 

(b) "Annual additions" if a Participant is in more than one plan. 

(i) Except as provided in Subsection (c) below, this Subsection applies if, in addition to this Plan, a Participant is covered 
under another "employer" maintained qualified defined contribution plan, welfare benefit fund (as defined in Code §419(e)), 
individual medical benefit account (as defined in Code §415(1)(2)), or simplified employee pension (as defined in Code 
§408(k)), which provides "annual additions," during any Limitation Year. The "anneal additions" which may be credited to a 
Participant's Accounts under this Plan for any such I imitation Year shall not exceed the "maximum Qermissible amount" 
reduced by the "annual additions" credited to a Participant's Accounts under the other plans and welfare benefit funds, 
individual medical benefit accounts, and simplified employee pensions for the same Limitation Year. If the "annual additions" 
with respect to the Participant under other defined contribution plans and welfare benefit funds maintained by the "employer" 
are less than the "maximum permissible amount" and the "employer" contribution that would otherwise be contributed or 
allocated to the Participant's Accounts under this Plan would cause the "annual additions" for the Limitation Year to exceed 
this limitation, the amount contributed or allocated will be reduced so that the "annual additions" under all such plans and 
welfaze benefit funds for the Limitation Year wi11 equal the "ma~cimum permissible amount," and any amount in excess of the 
"maximum permissible amount" which would have beett allocated to such Participant may be allocated to other Participants. If 
the "annual additions" with respect to the Participant under such other defined contribution plans, welfaze benefit funds, 
individual medical benefit accounts and samplifted employee pensions in the aggregate are equal to or greater than the 
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"maximum permissible amount," tto amount will be contriUuted or allocated to the Participant's Account ender this Plan for the 
Limitation Year. 

(2) ;Priar;to detc~mining dte t?urtic writ's ackunl d15 Corripensuc nn fir the Limitation Year, the "employs~r" may determine the 
"maxtmum permissible amounE" for a I~articip~nE un the-basis of a rensonahle ~stimatibn of the Participant's 415 Compensation 
fOC IIIC I:.1St11tAti411'YEFlT, unifom~l)~ determined foratl Parliciptmt~..simila~ty situated.: 

(3) As soon as is adiriini~tratively feasibk~ st~#et` the end-otthe Limittttion Y~ar,~;t{ie "mn~imum pe~rniSsibls:amount" for the 
Limitn~ion Year will b~ detemtinat~, on the basisnf the Fztrii¢ipant's;aetua1415 Compensati~in fOr the Limitatipn 'Year._ 

(4) If, pursuant to Section 4:4(b)(2), a Participant's "'annual additinr~~".un+~er th'ss 'Ian and such other jalans wquld resutt in nn 
"excess amount" for a Limitation Year, the' "excess amount" evil! be.deer~ted to consist of the "annual additigns`''lasi tt)loca€ed 
exc~al chat "annul additions" atiribeitabte to a simp(ifi~d employe pension ~vi11'be deemed to have been allocated f~'st 
Collo~ved by "annual additions° to s ~uctfare I~n~fit Lund or indivxiivat medical Uenefit account; and then by "annual additions" 
to sa plan subject to Cade.§412, cegari less aFE~a~ actual allocation date. 

(5) If an`"recess ~tnDuni" tivaS allocated to a Participant on an allocation d~fe of this Plan which coincides with an allocation 
date of anolher.~5tan, the °excess ~mdunt" attribuFed to this Plan wilt' be the pirotluc[ of 

(i) the total "excess amount" allocated as of such date, times 

{i~ the ratio of (A) ;the "&niitiAl additions" 8Il'iicated to the Partieip~t for fh~ ~.tsY~it~tion Year as of such date t~ndtt~ 
thiSPlan to (B) the total "aTutua( additions" allocat~cl to the Partioipont for the. L;itnikafian Year as of such date under this 
and all the other qualified defined contribution plans. 

(c) Coverage under ~npther plan. If the Participant is coverc~ under•: another quat filed d~6ned pbnrnbu top plan muinteined'-by` 
the "ctnployer " "attnu~l a8ditions" ~vlrichmay ix credited to-the Participant's Accaunts.und~r this Plen for eny Limitation Year will' 
be limited in ~ecor~i~nec Svith Section ~:A(b), unless the "cm~loy~r" provides>other li~itaiiot~s i~ .Appendix A tu: the Adoption 
Agreement (Special Effective Dates and Other Permitted Elections). 

(d) Time wfihn "annual-additions" cCe~iited. An "annual addition"'-`ts credited td tl~e Account of a Participant £oc ~ pi►rti~ukar 

Limitation Year if it as alloealtd to the Parti~~pant's Accqun! under ttie Pty os of any date within that I.imifation X~az..I•Ioiveuer an 
amount is not deemed allocated as of any date within a Limitatitat~ Yet4r if sttclt ~tlocalion is dependent,upon parficipatiorl iri the 
Plan as of any date subsequent to such date. 

tar pw}~oses aPth s subparagraph, "employer" ~ont~ibutions~ nz-e treated as credited'to a Partieipani's,Account for a particurar; 
T:imiWlion Year only- it` Use eantrfbutians ere ractnally made to the Plan no Iazer than, the 15zN day of the tenth cpfendar month 
following the:end oithe;cs►lendar year nr fiscal Year{as applicable, tle~ending on tIze basis pn which thc.Employer keeps i!s t~ooks~: 
with or tiKithin ,~vl~ich the part[euR~r [,i~'atitatian Year ends. 

(e) Definitions. For purposes of this Section, the following terms shall be defined as follows: 

(]) 1'Annual ad~lillottg" flneans the sum credited to a Participant's Accounts for any Limitation Fear of {e} "employer"' 
contributions, (b) Employee contributions (exr~pt as provided beCoyv), (c) I;orfeitures, (d) tunovnts allocated to an individual'. 
medical benefit account, as defined in Code §415(1)(2), wii~eh is part of a pension or annuity plan maintained by tl~e` 
"emptoycr;' {e)".amounts derived fror~i eontributior~s paid or accrued which are attrib'ufable to pest-retiretne~l medical benefits 
attc~csttt~ct to the sepiirate account of a'key emplcsyce (as defined in Code §419A(d)(3)) under a EVelfare benc~Ct fund (as defined 
in CpcEe §4J9(e)) maintt►ined by the "employer" and (~ atlocatidns npder a simplified employeepension. E#'~ept, however, the 
Campeasation percentage limltatioa referred tc~ in puagrsph (e)(5)(ii) f~elaw shall not apply to: (1) any contri+Rttion for 
titedieal benefits {Wikhin the. me~tting;:pf Code'§419A(~(2)} after separati9n' from service which is otherwise t~e~ted:~s an 
"annual addition," or (2) any amount otherwise treated as an "annual addition" under Code §415(1)(1). 

(i) Restorative payments; "Amnuaf additions"' for par} uses of Code '§41a and this Sencivtt shall nnG include 
restaritive.payments. A }estoraiive payment zs a payment made to restore losses to a Plan resulting from actions by a 
fiduciary fot-wh ell [here'is reasonable risk' of Ii~bility Tor breach of a fiduciary duty under applicable federal or state ]aw, 
~al~ere Particiganis tivho are simflarly"situated ere tre~~ted simila~t)f with respect to she paymeni~. Generally, payments aze 
~Storntive.pnyments only ii'ihe payments ate made in order ts~ restore some or all of the P~tut~s lasses due to an action (or 
a feilure f<r act) "that creates a reasonable till: of` iiaUility for such a breach: oE' fiduciary-duty, (other khan A breach of 
fiduciary t3uty arlsit~g from feilurc=t4 rerniYc<rntribt~tiar►s to the Plan). Payments made ip the Plan to make tip for losses 
due merely to market fluctuations and other payments that are not made on account of a reasonable risk of liability for 
breach of a fiduciary duty are not restorative payments and generally constitute contributions that are considered "annual 
additions." 

(ii) Other<amot~nts. "Annual additions" for purposes of Code ~4IS,~nd this: Section sl All not include: (A) The dlreet 
transfer of a benpfitAx erpl4yee;cortiYib"ptions froma quali6edsplan tp flits Pl&n; (B) Rollo~+cr contribufions;(as'desCribed. 
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in Code §§401(a)(31), 402(c)(1), 403(a)(4), 403(b)(8), 408(d)(3), and 457(e)(16}); (C) Repayments of loans made to a 
Participant from the Plan; and (D) Repaynnents of amounts described in Code §411(a)(7)(B) (in accordance with 
Code §411(a)(7)(C)) and Code §411(a)(3)(D) or repayment of contributions to a governmental plan (as defined in 
Code §414(d)) as described in Code §415(k)(3), as well as Employer restorations of benefits that are required pursuant to 
such repayments. 

(2) "Defined contribution dollar limitation" means $40,000 as adjusted under Code §415(d). 

(3) "Employer" means, for purposes ofthis Section, the Employer that adopts this Plan and all Affiliated Employers. 

(4) "Excess amount" means the excess of the Participants "annual additions" for the Limitation Year over the "maximum 
permissibte amount." 

(5) "Maximum permissible amounN' means, except to the extent permitted under this Plan and Code §414(v), the 
maximum "annual addition" that may be contributed or allocated to a Participant's Accounts under the Plan for any Limitation 
Yeaz, which shall not exceed the lesser of: 

(i) the "defined contribution dollar (imitation," or 

(ii) one hundred percent (t00°/a) of the Participant's 415 Compensation for the Limitation Yearn 

The 415 Compensation Limitation referred to in (ii) shall not apply to any contribution for medical benefits after 
separation from service (within the meaning of Code §§401(h) or 419A(~(2)) which is otherwise treated as an "annual 
addition. 

If a short Limitation Year is created because of an amendment changing the Limitation Year to a different twelve (12) 
consecutive month period, the "maximum permissible amount" will not exceed the "defined contribution dollaz limitation" 
multiplied by a fraction, the numerator of which is the number of months in the short Limitation Xear and the denominator of 
which is twelve (12). 

(~ Special rules. 

(1) Aggregation of plans. For purposes of applying the limitations of Code §415, all defined contribution plans (without 
regard to whether a plan has been terminated) ever maintained by the "employer" (or a "predecessor employer") under which 
the Participant receives "annual additions" are treated as one defined contribution plan. Por purposes of this Section: 

(i} A fot~er "employer" is a "predecessor employer" with respect to a participant in a plan maintained by an
"employer" if the "employer" maintains a plan under which the participant had accrued a benefit while performing 
services for the forrner "employer", but only if that benefit is provided under the plan maintained by the "employer". For 
this purpose, the "formerly affiliated plan" rules in Regulation §1.415(fl-1(b)(2) apply as if the "employer" and 
"predecessor employer" constituted a single employer under the rules described in Regulation §1.415(a)-1(fl(1) and (2) 
immediately prior to the "cessation of affiliation" (and as if they constituted two, unrelated employers under the rules 
described in Regulation §1.415(x)-1(x(1) and (2) immediately after the "cessation of affiliation") and "cessation of 
affiliation" was the event that gives rise.to the "predecessor employer" relationship, such as a transfer of benefits or plan 
sponsorship. 

(ii) With respect to an "employer" of a Participant, a former entity that antedates the "employer" is a "predecessor 
employer" with respect to the Participant if, under the facts and circumstances, the "employer" constitutes a continuation 
of all or a portion of tine trade or business of the fozmer entity. 

(2) Break-up of an affiliated employer or an affiliated service groap. For purposes of aggregating plans for Code §415, a 
"formerly affiliated plan" of an "employer" is taken into account for purposes of applying the Code §415 limitations to the 
"employer," but the "formerly affiliated plan" is treated as if it had terminated immediately prior to the "cessation of 
affiliation," For purposes of this paragraph, a "formerly affiliated plan" of an "employer" is a plan that, immediately prior to 
the "cessation of affiliation;' was actually maintained by one or more of the entities that constitute the "employer" (as 
determined under the employer affiliation rules described in Regulation §1.415(a)-1(x(1) and (2)), and immediately after the 
"cessation of affiliation," is not actually maintained by any of the entities that constitute the "employer" (as determined under 
the employer affiliation rules described in Regulation §1.415(a)-1(fl(1) and (2)). For purposes of this paragraph, a "cessation 
of affiliation" means the event that causes an entity to no longer be aggregated with one or more other entities as a single 
"employer" under the employer affiliation rules described in Regulation §1.415(a)-1(~(]) and (2} (such as the sale of a 
subsidiary outside a controlled group), or that causes a plan to not actually be maintained by any of the entities that constitute 
the "employer" under the employer affiliation rules of Regulation §1.415(a)-1(fl(1) and (2) (such as a transfer of plan 
sponsorship outside of a controlled group). 
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(3) 4ted-year s~ggregation. Two or mo~~c.defined coriirit~ufion p1Uns that ate dot required tc~ be aggr~gated.pur~~pnt to ;Code 
§;415{t} Anil the Regeitations' ilyerc~nd~er. a~ of he~ ~tst day of a timicatibn Yeas do not fait to. satisfy the reyairements Qf Cnc e 
§+#15 ~vitt respcct`to a Participant fnr ilae Liii~iEation 1~ear tttctiely 6aCause:they.arc aggYegated laier in thA! Limitatian Yeor, 
p~ov'►ded that'no "annum additions" 9YY'. CCC(IItC(1 tO t13~ PiiTtlGipBpt's Accouatatter ~l~e dute on :wfiz~h th~:pians nne required,to: be 
aggregated. 

4.5 ADJUSTMENT FOR EXCESS ANNUAL ADDITIONS 

Notwithstanding any provision of the Plan to the contrary; if the "annual additions" (as defined in Section 4.4) are exceeded for any 
FarticipunE; `tken the Plv~ nay only ceir►~e~t such excess in accordttnt;~ with the Employee Plans Compliance 12esolution System (EPCRS) as 
Set-forth rn Revenue Procedure -2013-12 iir any sup~rse ling ~idanc~ . 

4.6 ROLLOVERS 

{~} tl~ecptaaee pf "rollovers":►niri the ~lAn. Ifelected in;(he Adoption Agreement and with the consent of the Administrator, the 
Platt:. mad accept a "rollover," provided illc "rollover" ~xitl not jeopardize the tax-exempt status of the Plan or create adverse tax 
consequences for the Employer. <'Che amounts rolled over Sbo13 be sepazately accounted for in a "Participant's Rollover Account." A 
Pai'lic pant's ̀ Rplltsver Account shall be fatly Vested at all limes and shall not be subject to Forfeiture for any reason. For purposes 
of this Section,,;he term Participant shsll include any Eligible Gr~iployee who is not yet a Participant, if, pursuant to the Adoption 
Agreement, "rollovers" are permitted to be accepted` from ~ligibTe Employees. In addition, for ptupflses of this Sect[4c~ khe term 
Pact c print shall also, iizclude Former ~mpinyces if the employer and Administrator Consent to ~ceept "rollovers" of'distrihutians 
made to Former Employees from any plan of the Employer. 

(b) Treatment of "rollovers" upder khc Alin. AmuUnis' in d Participant's Rollover Account shall be held by the Trustee (or 
Instueg) pursuant to ~eproviSi~'ns oC thi§: PIAo slid may not be withdrawn by, or distributed to the Participant, in whole or in part, 
except as'elecled in the Adoption Agreement ~tnd SubSeCtion ('Gj below. The Trustee (or Insurer) shall have no duty or responsibility 
to inquire as to the propriety of the amount, u91ue or type o!"a5set5 transferred, nor to conduct any due diligence with respect to such 
&sets; provided, It~~YCVer, that such assets-:are pihC~vi5~.~ligible to be held by the Trustee (or Insurer) under the terms of this Plan. 

(c) Diskribution of "rollo~'ers." At such time as the conditiocis sei fprtii in rho Acloptitin Agreement have been satisfied, .the 
Administrator;. at the elect€on of Ute Partieip~as~it shall direct ittc ilistribuiion o€ uQ to rho entire atttouni reedited tc~ . he R4li~vcr 
Account maintained on behalf of such Participant. Any distribution pf amounts herd ii~<a Rork ci~anCs Itoliaver Account shalt -be 
made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.b. Furthermore, unless otherwise 
elected in the Adoption Agreement, such amounts shall be considered to be part of a Participant's benefit in determining whether an
involuntary cash-out of benefits may be made without Participant consent. 

(d) °"12a(Invers'! maintai~ted_ iq »separate aceaunt. The.Adn~inis~rator may direct that "rollovers'.' reads after a Vmivation 17ate 
be segrc~aced inta.a srp stte•account for Inch Participant until su~1i time ns the altacatinns,pursuatit to this Dian lave been made; at 
which rime they may re na;n segn~gated, nwe~ter,~ ag ~anrt. of ̀tl~e ge~er~( Trust Find or; ;{f .erected in the Adoption: Agreement; 
directed by the Participant. 

(ej. Limits -on 8ceeptirg "rnilovers." Prizsr to accepting, any "rai3oveKs" k~ 4viiich Uy s S,ectaon applies„.the Administrator rnuy 
requzee the Emyloye~ to,: es#ablish (by prow din~;opinian of counsel ar otherwise) iliat the amounts tcf be xolled _over xa tEi s i'lAn meet 
the requirements of this Section. 11ie Employer may instruct the Admsnistrnior; operationally, is limit the source 9f "rollover" 
contributions that may be accepted by the Plan. 

(~ Definitions. For purposes of this Section, the following definitions shall apply: 

(1) A "rollover" ~ne~ns: (i) amounts tr~nsfetred to this. Pls~u directly from another "eligible let remcnC plan;" (ii}:distributions 
received by an Employee from other "etigii~te; reti~m~nt plans" tivh~ctt are eligible for #ax=free rollover [o an "eligibly 
retirement plan'" aztd which are transfer ~ by the ~mpinyee to this ~'lai~ .within SixCx ~6U) days foltoh~ng receipt thereof•, and 
(iii}'any other ainqunts which ire elagi6le'to be rolled aver. to this Plan pursuant to file Code or any other federally enacted 
legislation. 

(2) An '"etigi~le rat rerttent plan".:means sn individual retirement ~ccnunt ~#escrib~c# io Cede' §4th{~),;~n individual cr~tiremen~ 
annuity dhscribed in-Code §9fl8(b) (other then an ertd~wment contract): s gnalffsed mist {an.employees' trust described. in 
Code ~40,T(ay~vhieh'fs exempt from;ax undor Code ~501(a)), sn>an~Tuity plan d~s~ribed in Cade §403(a); ~n eligible iieferrect 
oomp~nsation pla~~ described in Code §~15T{bj vihich is maintained by an eligible employer descrihed in Cady §457(e)(1)(A}, 
and an annuity contract described in Code §403(b). 

4.7 PLAN-TO-PLAN TRANSFERS FROM QUALIFIED PLANS 

(a} '~'rnnsfrrs intro thu P1nn: YJiEli the ~nsent of the Administrator,, amounts may be iransfcrred {)vrthin the meaning 4f 
Code;§414(1)? to this Plan liom other tart qualified ;plans under Code §4~1(~), pravi~l~t the plat► from: whick~ such rands rue' 
ir~rsferred permits.tlteWansfer to t~ made and the transfer will not jes~p~udize the !a~-exempt status.ol.thc Plarx or Trust or create 
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adverse tax consequences for the Employer. Prior to accepting any transfers to which this Section applies, the Administrator may 
require an opinion of counsel that the amounts to be transferred meet the requirements ofthis Section. The amounts transfereed shall 
be set up in a separate account herein referred to as a "Participant's Transfer Account." Furthermore, for vesting purposes, the 
Participant's Transfer Account shall be treated as a separate "Participant's Account." 

(b) Accounting of transfers. Amounts in a Participant's Transfer Account shall be held by the Trustee (or Insurer) pursuant to the 
provisions of this Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, except as elected in the 
Adoption Agreement and Subsection (d) below, provided the restrictions of Subsection (c) below and Section 6.16 are satisfied. The 
Trustee (or Insurer) shall have no duty or responsibility to inquire as to the propriety of the amount, value or type of assets 
transferred, nor to conduct any due diligence with respect to such assets; provided, however, that such assets are otherwise eligible 
to be held by the Trustee (or Insurer) under the terms of this Plan. Notwithstanding anything in this Section to the contrary, 
transferred amounts are not required to be sepazately accounted for and may be combined with the corresponding Account 
maintained in this Plan provided all rights, benefits and features and other attributes are identical with respect to each account, oz 
are identical after the combination. 

(c) Distribution of plan—to-plan transfer amounts. At Normal Retirement Date, or such other date when the Participant or the 
Participant's Beneficiary shall be entitled to receive benefits, the Participants Transfer Account shall be used to provide additional 
benefits to the Participant or the Participant's Beneficiary. Any distribution of amounts held in a Participant's Transfer Account shall 
be made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.6. Furthermore, such amounts shall 
be considered to be part of a Participant's benefit in determining whether an involuntary cash-out of benefits may be made without 
Participant consent. 

(d) Segregation. The Administrator may direct that Employee transfers made after a Valuation Date be segregated into a separate 
account for each Participant until such time as the allocations pursuant to this Plan have been made, at which time they may remain 
segregated, invested as part of the general Trust Pund or, if elected in the Adoption Agreement, directed by the Participant. 

4.8 MANbATQRY EMPLOYEE CONTRI$UTIOIVS 

(a) Mandatory Employee contributions. An Employer may elect in the Adoption Agreement to provide for mandatory 
Employee contribution. If the Employer elects to provide for such contributions, each Participant, as a condition of employment, 
will make a mandatary Employee contribution in the amount elected in the Adoption Agreement. A3ternatively, the Employer may 
elect to provide a range of mandatory Employee contribution percentages from which the Participant may choose to contribute. 
CJnder this option, the Employee, as a condition of employment, must make an irrevocable election to contribute a percentage of his 
or her Compensation no later than his or her effective date of participation. During the period of the Participant's participation in the 
Plan, the Participant may not revoke the election and receive cash in lieu of the contribution, nor may the Participant change the 
amount of the mandatory Employee contribution. Amounts attributable to mandatory Employee contributions shall be fully Vested. 

(b) Employer pick-up contribution. Tf elected in the Adoption Agreement, the Employer will "pick-up" the mandatory Employee 
contribution and will pay the mandatory Employee contribution to the Plan as an Employer contribution. This provision is effective 
only after the Employer provides for the treatment of the Employee contributions as described in this paragraph, through a person 
authorized to take such action, and evidenced in writing by minutes of a meeting, resolution, ordinance, or other formal action by 
the Employer, which will effectuate the "pick-up" provision. Furthermore, as of the date of the "pick-up," Participants are not 
permitted to opt-out of the "pick-up" or to receive the mandatory Employee contributions directly instead of having them paid to the 
Plan. Mandatory Employee contributions that are "picked-up" by the Employer are excludible from the Employee's gross income. 

4.9 AFTET2-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS 

(a) After-tax voluntary Employee contributions. If elected in the Adoption Agreement, each Participant may, in accordance 
with procedures established by the Administrator, elect to make after-tax voluntary Employee contributions to this Plan. Such 
contributions must generally be paid to the Trustee (or Insurer) within a reasonable period of time after being received by the 
Employer. An after-tax voluntary Employee contribution is any contribution made to the Ptan by or on behalf of a Participant that is 
included in the Participant's gross income in the year in which made and that is separately accounted for under the Plan. 

(b) Fuli vesting. The balance in each Participant's Voluntary Contribution Account shall be fully Vested at ali times and shall not 
be subject to Forfeiture for any reason. 

(c) Distribution at any time. A Participant may elect at any time to withdraw after-tax voluntary Employee contributions from 
such Participant's Voluntary Contribution Account and the actual earnings thereon in a manner which is consistent with and 
satisfies the provisions of Section 6.5. If the Administrator maintains sub-accounts with respect to after-tax voluntary Employee 
contributions (and earnings thereon) which were made on or before a specified date, a Participant shall be permitted to designate 
which sub-account shall be the source for the withdrawal. Forfeitures of Employer contributions shall not occur solely as a result of 
an Employee's withdrawal of after-tax voluntary Employee contributions. 

In the event a Participant has received a hardship distribution under the safe hazbor hardship provisions of the Code §401(k) 
Regulations from any plan maintained by the Employer, then the Participant shall be barred from making any after-tax voluntary 
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En7~i~oyee cpi~iiC~btlfions for a pciiod of six (6) monUas after receipt of tire-hardship d~striUutian. Any pr~~ el~fions to make 
nl~~C~tax vo ~tjt Employee eontributions will become void upan"tt~e, ~'~ceipt of the heu'dsh~p'distribu#~O~L t;~f, triggers the 
suspension period of this paragraph. 

(d) 'C3serT;to'pror'ide benefits. AG ~(ormal R~(irement ~7ttte; or such other date when the Participant or the Participant's Beneficiary 
is entitled to rCceivc benefits, the Panic punPs Voluntary C~niribution Account shall be used to provide additional benefits to the 
Participant or the Participant's Beneficiary. 

4.10 PARTICIPANT DIRECTED INVESTMF,J~'TS 

(a) UirectFil im~estm¢nt o~tiuns alto;ved. it` permitted under Participant Direction Proeeciures, all Participants may ~k~ct the 
Tr sstce (ur Insurer) as to the invcstrnent of a(i oi• ~ ~vnian of tEae r ~dividuai Account balances' as set fcirtti in such p~t~dures. ... . 
Particip~uats mny direct the Trustee: (ac insurer), in turtling (or in such other form which is acceptable to the Trustee. (or Insurer)), to 

.invest their accounts in specii~G ~Sscts, specific funds ar other investments permitted:tlpder the T?lan ~t1d the Participant Direction 
Proeeduccs. Thut,~ortiot~ of thtk~~4CcounE. of any Partscipant that is subject to investmcni daa~ection tr'f'such Participant 4vili' be 
considered a Participant Directed Account. 

'(lid ~9t~blisle~ent of F~rticipAnt 1)irec~do~1"r~reedures. The Admr ~istrator will establish Pn~Kic pant D3~erxibn`Pr~icc~ures, to be 
applial in a anifarm manner, setiin~ Earth t}ie periazissible'invcstment options under this Section, tco~v often changes beiH~cn 
investments may be mqd~, and;~n.X oihtx'limitations and pm~~isions t~~t the Administt~tor may impose pn a Panici~aa~ll's right cn 
direct investments. 

~. _ 
{c) ld~nirilskratfvt~ diseaFctlon. The tldltfinisEraYor rrtau, in its i scretioii include or exclude ~Sy'asisettd►Yt~Hit'd~ ot~ier. sclian &ono 
the Participant Direction Procedures suefi institsctons, guidelines or policies as it deems necessary or appropriate !d cr~s~re,proper 
administration oPthe Pisn, anti may inte~-pref the same accordingly,.. 

{d) AllocxEiol~i of ~3ins or tpsses. As of each Valuntion l~nte, all ~arEicipnnt i1ir~Ct~d fticcaunts shall be charged or credited with 
the' net comings, gains, losses and expenses as +yell ns any appreciation or cicpreciufign in, the market'value using;pnblicly 1 fisted -fait 
market vtilues when avail:~bl~ or apprnpri7tc as futia~us: 

(1) to die extent the assets in a Participant [3iTected 4ecbunt are aeco~rnt~d for as pooled;~ssets or i~iuesunents, the allocation 
~tif etnrings. gins and losses: of cacti Panic;ip~uai's Account shall be bused upon the total amount cif futtd~ so invested in a 
~k►anr~e~° prapnriionflt~ to 8~~ Aartic;ipant'S share o£ such pooled investment; and 

(2) to the exfcrtt the assets in p~P~r(scip~t Uicectetl Acci~unt ttre neCpuntcd tstr as segregated assets, the allocation of earnings, 
gains an: and+losses frc~m'such eta shall be made on a seperatc and disGiact basis: 

{e} 1?lun eviil follniv ~,vestnt~r~t<dir+eet[aas. Investmsnt directions +v~11 be gr?cessed as soon as atimittisirativciy praoti'cati1~ alter 
propor investment dircetions are. xerc~iv~ 1 From the Participank. l~to: guarantee is made;6~ the Plan, Employer, AdminisU-atur or 
Trustee (or Insurer) chat nvpsttYtcni c3ircetions 3vill be processed an a daily basis, and noguurante~ is ma8e irr any respect regarding 
tl~c processing time of an iriv~ytntcnt direction. Nat~vitlist~nding an}~ ether provision of the Ptah; the ~mploycr, Adminisu•ntor ar 
C7isctetiunary Trustee (or Insurer) reserves iherigJu to nat value an inVcss,ment option on any given ValuAtio~~ Date fdr any retvsott 
deemed appropriate by the :niplpycr, AciministrAtor ur Discretionary Crustec; (or Jnsurer). Furtliermgre, 'the processing of airy 
investment transaction muy be da)ayed for art}~ lc~itimate Business rcoson (including, but not limited to, failure of systems or 
computer gragrams, failure oP tl~e means of Fhc transmissio~t of d~fa, ilie failure ~f a service provider to timely receive values or 
prices, and comclign for errors. or omissions ar t}ic errors or crmissians oPany seYvice, proVideY) OG' force m~jeure. The processing 
dale of a transaction will be Uind ng for. a0 purposes aP the Plan and considered the applicable Valuation Date for an investment 
transaction. 

(t~ gtl~er documents required by directe~! investments. Arty infat~rtaf~on t~eg~ril3ng#nvestmenis avflil~ble undcrtl c t'lan,tc~ ' 
extent Dior required to be cicscribed in the Pariicipunt I}irection Procedures; inay be provided to Participants in one nr~ tnor~. 
documents {or in any gt~ter forni, 4nc(ut3in~, but not limited to, elecEroni~ rtsed'ta} which arc sc~arate Crat:t zhe Participant Direction 
Yrocedures;und {srre no er~by incorporated i~}% reference i►1to tk~~s Plan". 

4.11 QUALIFIED MILITARX SERVICE 

(a} ~~.1!~'ft~vi#hstnnding any pcovisi~ns of this Pain to the contrary,; contributions; benefFs and service credit with ~f, 
la quAlified military service tivrtl be provided in'accordancc with Code ~43~4(u), ~ur~hennssre, loan repayments may be susp~ ; 
under this Plan as permitted under Code_§41A(u)(d). 

{b) ~cne~it accrual. 3C h~ ~lfip~l~yer:'~l~itts=in the ~tt3option,Agreem~nt zo apply iJ~i~ S~iUsectinn, then effeoEive as of th~`tIA~; 
spec`s6ed in tl~e Adoption Agreement but no c~rltorthan the first day ofthe 2007 flan "Year, 1'or benefit accrual pt3rposes, the Plpn: 
treats an individual w1~0-becomes Totally and Permancnily disabled ~a~hile perforniing "qu~tified m titar}~ service" (as ciefinec! in 
Cede §+1'14(u)) ivith t }ec~ to the Employer as if tlic iodividuAl;had resumed cmplo}~ment irr accordance Fvitli Ute iridividuuPs 
xeemptoyment rights r lJniformed Services:Iim~l~r}~menr and Rcemptoymcnt Rights Act of 1494, as amended (t15ERRA}, on 
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the day preceding Total and Permanent Disability and terrninated employment on the actual date of death or Total and Permanent 
Disability. 

11te Plan will determine the amount of after-tax voluntary Employee contributions of an individual treated as reemployed 
under this Section for purposes of applying pazagraph Code §414(u)(8)(C) on the basis of the individual's average actual after-ta~c 
voluntary Employee contributions for the lesser of: (1) the 12-month period of service with the Employer immediately prior to 
"qualified military service" (as defined in Code §414(u)); or (2) the actual length of continuous service with the Employer. 

(c) Death benefits. In 8ie case of a death occurring on or after 7anuary 1, 2007, if a Participant dies while performing "qualified 
military service" (as defined in Code §414{u)), the Participants Beneficiary is entitled to any additional benefits (other than benefit 
accruals relating to the period of "qualified mzlitary service" but including vesting credit for such period and any other ancillary life 
insurance or other survivor benefits) provided under the Plan as if the Participant had resumed employment and Dien terminated 
employment on account of death. Moreover, the Plan will credit the Participant's "qualified military service" as service for vesting 
purposes, as though the Participant had resumed employment under Uniformed Services Employment and Reemployment Rights 
Act of 1994, as amended (USERRA) immediately prior to the Participant's death. 

ARTICLE V 
VALUATIONS 

5.1 VALUATION OF THE TRUST FUND 

The Administrator shall direct the Trustee (or Insurer), as of each Valuation bate, to determine the net worth of the assets 
comprising the Trust Fund as it exists on the Valuation Date. In determining such net worth, the Trustee (or Insurer) shall value the assets 
comprising the Trust Fund at their fair market value as of tl~e Valuation Date and may deduct all expenses for which the Trustee (or 
Insurer) has not yet been paid by the Employer or the Trust Fund. The Trustee (or Insurer), when determining the net worth of the assets, 
may update the value of any shares held in a Participant Directed Account by reference to the number of shares held on behalf of the 
Participant, priced at the market value as of the Valuation Date. 

5.2 METHOD OF VALTJATION 

In determining the fair market value of securities held in the Trust Fund which are listed on a registered stock exchange, the 
Administrator shall direct the Trustee (or Insurer) to value the same at the prices they were last traded on such exchange preceding the 
close of business on the Valuation Date. If such securities were not traded on the Valuation Date, or if the exchange on which they are 
traded was not open for business on the Valualion Date, then the securities shall be valued at the prices at which they were last traded prior 
to the Valuation Date. Any unlisted security held in the Trust Fund shall be valued at its bid price next preceding the close of business on 
the Valuation Date, which bid price shall be obtained from a registered broker or an investment banker. In determining the fair market 
value of assets other than securities for which trading or bid prices can be obtained, the Trustee, the Administrator (if the Trustee is a 
directed Trustee), or Insurer may appraise such assets itself (assuming it has the appropriate expertise), or in its discretion, employ one or 
more appraisers for that purpose and rely on the values established by such appraiser or appraisers. 

ARTICLE VI 
DETERMINATION AND DISTRIBUTION OF BENEFITS 

b.l DETERMINATION OF BENEFITS UPON RETIREMENT 

Every Participant may terminate employment with the Employer and retire for purposes hereof on the Participant's Normal 
Retirement Date or Early Retirement Date. However, a Participant may postpone the severance of employment with the Employer to a later 
date, in which event the participation of such Participant in the Plan, including the right to receive allocations pursuant to Section 4.3, shall 
continue until such Participant's Retirement Date. Upon a Participant's Retirement Date, or if elected in the Adoption Agreement, the 
attainment of Normal Retirement Date without severance of employment with the Employer (subject to Section 6.1 ] ), or as soon thereafter 
as is practicable, the Administrator shall direct the distribution, at the election of the Participant, of the Participants entire Vested interest in 
the Plan in accordance with Section 6.5. 

6.2 DETERMINATION OF BENEFITS UPON DEATH 

(a) 100% vesting on death. Upon the death of a Participant before the Participants Retirement Date or other severance of 
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become 
fully Vested. T'he Administrator shall direct, in accordance with the provisions of Sections 6.6 and 6.7, the distribution of the 
deceased Participant's Vested accounts to the Participant's Beneficiary. 

(b) Distribution upon death. Upon the death of a Participant, the Administrator shall direct, in accordance with the provisions of 
Sections 6.6 and 6.7, the distribution of any remaining Vested amounts credited to the accounts of such deceased Participant to such 
Participant's Beneficiary. 
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(c) Determination of death bcnefit by Administrator. The Administrator may require such proper proof of death and such 
evidence of the right of any person to receive payment of the value of the account of a deceased Participant as the Administrator 
may deem desirable. The Administrator's determination of death and of the right of any person to receive payment shall be 
conclusive. 

(d) $eneficiary designation. Each Participant must designate a Beneficiary on a form and in such manner as provided by the 
Administrator. 

(e} Beneficiary if no Beneficiary elected by Participant. In the event no valid designation of Beneficiary exists, or if the 
Beneficiary with respect to a portion of a Participant's death benefit is not alive at the time of the Participant's death and no 
contingent Beneficiary has been designated, then such portion of the death benefit will be paid in the following: order' of priority, 
unless the Employer specifies a different order of priority in Appendix A to the Adoption Agreement (Special Effective Dates and 
Other Permitted Elections), to: 

(1) The Participant's surviving Spouse; 

(2) The Participant's issue, per stirpes; 

(3) The Participant's surviving parents, in equal shazes; or 

(4) The Participant's estate. 

If the Beneficiary does not predecease the Participant, but dies prior to distribution of the death benefit, ffie death benefit will 
be paid to the Beneficiary's "designated Beneficiary" (or if there is no "designated Beneficiary," to the Beneficiary's estate). For 
purposes of these provisions, and with respect to any Beneficiazy designations, adopted children shall be treated as children. 

(fl Divorce revokes spousal Beneficiary designation. Notwithstanding anything in this Section to the contrary, unless otherwise 
elected in Appendix A to the Adoption Agreement (Special Effecteve Dates and Other Permitted Elections), if a Participant has 
designated the Spouse as a Beneficiary, then a divorce decree that relates to such Spouse shall revoke the Participant's designation 
of the Spouse as a Beneficiary unless the decree or a "qualified domestic relations order" (within the meaning of Code §414(p)) 
provides otherwise or a subsequent Beneficiary designation is made. 

(g) Simultaneous death of Participant and Beneficiary. If a Participant and his or her Beneficiary should die simultaneously, or 
under circumstances that render it difficult or impossible to deternvne who predeceased the other, then unless the Participant's '° 
Beneficiary designation otherwise specifies, the Administrator will presume conclusively that the Beneficiary predeceased the 
Participant. 

(h) Slayer statute. "The Administrator may apply slayer statutes, or similar rules which prohibit inheritance by a person who ,: 
murders someone from whom,he or she stands to inherit, under applicable state laws. 

(i) Insured death benefit. If the Plan provides an insured death benefit and a Participant dies before any insurance coverage to 
which the Participant is entitled under the Plan is effected, the death benefit from such insurance coverage shall be limited to the 
premium which was or otherwise would have been used for such purpose. 

(j) Plan terms control. In the event of any conflict between the terms of this Plan and the terms of any Contract issued hereunder, 
the Plan provisions shall control. 

6.3 DETERMINATION OF BENEFITS IN EVENT OF DISABILITY 

In the event of a Participants Total and Permanent Disability prior to the Participant's Retirement Date or other severance of 
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become fially 
Vested. In the event of a Participant's Total and Permanent Disability,. the Participant's entire Vested interest in the Plan will be 
distributable and may be distributed in accordance with the provisions of Sections 6.5 and 6.7. 

6.4 DETERMINATION OF BENEFITS UPON TERMINATION 

(a) Payment on severance of employment. If a Participant's employment with the Employer and any Affiliated Employer is 
severed for any reason other than death, Total and Permanent Disability, or attainment of the Participant's Retirement Date, then 
such Participant shall be entiCled to such benefits as are provided herein. 

Distribution of the funds due to a Ternunated Participant shall be made on the occurrence of an event which would result in the 
distribution had the Terminated Participant remained in the employ of the Employer (upon Uae Participant's death, Total and 
Permanent Disability, Early or Normal Retirement). However, at the election of the Participant, the Administrator shall direct that 
the entire Vested portion of the Terminated Participant's Combined Account be payable to such Terminated Participant provided the 
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conditions, if any, set forth in the Adoption Agreement have been satisfied. Any distribution under this paragraph shall be made in a 
manner which is consistent with and satisfies the provisions of Section 6.5. 

Regardless of whether distributions in kind are permitted, in the event the amount of the Vested portion of the Terminated 
Participant's Combined Account equals or exceeds the fair market value of any insurance Contracts,~the Trustee (or Insurer), when 
so directed by the Administrator and agreed to by the Terminated Participant, shall assign, transfer, and set over to such Terminated 
Participant all Contracts on such Terminated Participant's life in such form or with such endorsements, so that the settlement 
options and forrns of payment are consistent with tt►e provisions of Section 6.5. In the event that the Terminated Participant's Vested 
portion does not at least equal the fair market value of the Contracts, if any, the Terminated Participant may pay over to the Trustee 
(or Insurer) the sum needed to make the distribution equal to the value of the Contracts being assigned or transferred, or the Trustee 
(or Insurer), pursuant to the Participant's election, may borrow the cash value of the Contracts from the Insurer so that the value of 
the Contracts is equal to the Vested portion of the Terminated Participant's Combined Account and then assign the Contracts to the 
Terminated Participant. 

Notwithstanding the above, unless otherwise elected in the Adoption Agreement, if the value of a Terminated Participant's 
Vested benefit derived from Employer and employee contributions does not exceed $5,000 (or such lower amount as elected in the 
Adoption Agreement), the Administrator shall direct that the entire Vested benefit be paid to such Participant in a single lump-sum 
as soon as practical without regard to the consent of the Participant, provided the conditions, i£ any, set forth in the Adoption 
Agreement have been satisfied. A Participant's Vested benefit shall not include (I) qualified voluntary. employee contributions 
within the meaning of Code §72(0)(5)(B) and (2) if selected in the Conditions for Distributions CJpon Severance of Employment 
Section of the Adoption Agreement, the Participant's Rollover Account. If a mandatory distribution is made pursuant to this 
paragraph and such distribution is greater than $1,000 and the Participant does not elect to have such distribution paid directly to an 
"eligible retirement plan" specified by khe Pa►ticipant in a "direct rollover"..in accordance with Section 6.14 or to receive the 
distribution directly, then the Administrator shall transfer such amount to an individual retirement account described in Code 
§408(a) or an individual retirement annuity described in Code §408(b) designated by the Administrator. However, if the Participant 
elects to receive or make a "duect rollover" of such amount, then the Administrator shall direct the Trustee (or Insurer) to cause the 
entire Vested benefit to be paid to such Participant in a single lump sum, or make a "direct rollover" pursuant to Section 6.14, 
provided the conditions, if any, set forth in the Adoption Agreement have been satisfied. The Administrator may establish a 
procedure as to whether a Participant who fails to make an affirmative election with respect to a mandatory distribution o f $1,000 or 
less is treated as having made or not made a "direct rollover" election. For purposes of detemuning whether the $1,000 threshold set 
forth in this paragraph is met, the mandatory distribution includes amounts in a Participant's Rollover Account. For purposes of 
determining whether the $5,000 threshold in this paragraph is met, a Participant's Rollover Account is taken into account unless 
otherwise elected in the Adoption Agreement. 

(b) Vesting schedule. T'he Vested portion of any Participant's Account shall be a percentage of such Participant's Account 
determined on the basis of the Participant's number of Years of Service (or Periods of Service if the elapsed time method is elected) 
according to the vesting schedule specified in the Adoption Agreement. However, a Participant's entire interest in the Plan shall be 
non-forfeitable upon the Participants Normal Retirement Age (if the Participant is employed by the Employer on or after such 
date). Tn addition, Employee contributions (voluntary and mandatory) and contributions for sick leavelvacation leave conversions 
shall be fiilly Vested. 

6.5 DISTRIBUTION OF BENEFITS 

(a) Eorms of distributions. T'he Administrator, pursuant to the election of the Participant, shall direct the distribution to a 
Participant or Beneficiary any amount to which the Participant or Beneficiary is entitled under the PIan in one or more of the 
following methods which are permitted pursuant to the Adoption A~eemenk 

(1) One lump-sum payment in cash or in property, provided that if a distribution of property is permitted, it shall be limited to 
property that is specifically allocated and identifiable with respect to such Participant. 

(2) Partial withdrawals. 

(3) Payments over a period certain in monthly, quarterly, semi-annual, or annual cash installments. The period over which 
such payment is to be made shall not extend beyond the eazlier of the Participant's life expectancy (or the joint life expectancy 
of the Participant and the Participant's designated Beneficiary). Once payments have begun, a Participant may elect to 
accelerate the payments (reduce the term and increase payments). 

(4) Purchase of or providing an annuity. However, such annuity may not be in any form that will provide £or payments over a 
period extending beyond either the life of the Participant (or the lives of the Participant and the Participant's designated 
Beneficiary) or the life expectancy of the Participant (or the life expectancy of the Participant and the Participants designated 
Beneficiary). 

(b) Consent to distributions. Benefits may not be paid without a Participant's consent if the value of the Participant's Accounts 
exceed the dollar threshold specified in the Adoption Agreement. If the value of the Participant's Accounts does not exceed such 
threshold, then the Administrator will distribute such benefit in a lump-sum. For purposes of this Subsection, the Participant's 
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Accounts shall not include, if selected in the Conditions for Distributions Upon Severance of Employment Section of the Adoption 
Agreement, the Participant's Rollover Account. 

(c) ttequired `ittin~t~tcrtr distrlbatidns (Code §~81(a)(9)). NoCwitt~sfanding any provision itc, the Plan to the confrary the 
disaibutiori of a Participant's beneftls, ~vhethcr under the Plan or through. the purchase of an onnuity. Contract, shall bC ~tt~de in 
accordance with the requirements of Section 6.8. 

{d~; -,trlri~uity t nntr~cts. All su~r~uity"Confr~tcis under this Pla?t shall be non»transferabic when disGribu€ed. Eut't11tC ore, II~G terms 
of arty;annuity Contract purch~.Seti: ttnd tlisTributed to a Participant;or Spouse shalt egratply with all of the roquirelttent~:of this Plan:, 

(e) TEFRA 242(b){2) election. The provisions of this Section shall not apply to distributions made in accordance with Plan 
Section 6.8(a)(4). 

6.6 DISTRIBUTION OF BENEFITS i1PON DEATI~ 

(a) consent:: If the value of tk~e d~a{h benefit derived from Employer and Employee contributions does not exceed 55,000, the 
AdministratoC shall duct t[le d►.sttabution of such amount to the ParEi~ipanYs Beneficiary in a single lump-sum as soon as 
pJ'a4ticable. Tf.the value:e~Ceeds $S,pQQ, an immediate distribution of the entire amount may be made to the'T3eneficiary, ps'i~Vided 
such .Be~fi~ airy consents to the distrii~ution. 

(b); Forms oaF`distribut on. [7~~tli benef:ts may be paid to a participant's beneficiary 1n one oC the fotl'ativing,~pt onal forms of 
benefits subject: to the cubs specified in Section G:$-and the elections made in the" Aidopt{an Agreement. Such optionnl i'orn~s of 
distribucion~ may be alccted by tt~e Pattic pant. However, iFno opkional farm of:tlistribution vas electrd by tl~e ~'ar#icipan[ prior to 
death, then the PtarticipQnt's Beneficiary may elect the form of distribution.. 

(1) One lump-sum payment in cash or in property that is allocated to the Accounts of the Participant at the time of the 
distribution. 

(2) Partial withdrawals. 

{3) ~'aytnent in rtaonthly; quarterly, semi-annrsat, or unnua! cash "tnstallnsents aver a period:to?be dstenmined::b~ the P~+tici~tnt. 
ar the Participants Beneficiary, Iri order ro:;provide such insiall.ment p&ymcnts, .the Actministr~tor mny (A) segregate !he'. 
~ggregatc amowit khereaF in a separate; fcdet~tliy insured suviggs account, cc~filicatc of d~pos i. in-t~ bank or savings and IotGt~ 
~sscieiat~on, mUney mat`kGt certiFicate oi~ other IigUid short-term;securi~y oc (B) purcl~asc a nontransferable ~tnuity Contrucc fpir 
a term certain (with no life contingencies) providing for such payment. ARer periodic inSCallmc~is aomrnence} the &tte~ciary 
shall have the right to reduce the period over which such periritlic inst~tlq~ents shalt be mad9, pnd the>cash ourit of sucfi 
periodic installments shall be adjusted accordingly. 

(4) In the form of an annuity over the life expectancy of the Beneficiary. 

{c) Required minimum dssfributians {Cade §401{a}{+~}} Notwithstanding any provision in the Plan to the contrary, distributions 
upon the d$ad~of a PartieipAnt shall comply with the n;quiri~rnents of Section 6.8. 

(d) Pa~~mcnt;Ca a c~i~d: For p~spg~es of this Section, p#ty amount paid to a;qh ld of the Participant will be treated as if ii had been 
paid ~q the &tuviuing $douse if.thie Siriount becomes payable to the survivi~tg Spgt~se wheat tl9~ Fhiltl reaches the age of ma,~btify: 

(e) Vokur~~►y Contribufieta Account. In the event that less than one hundred percent (100%) of a ParticipanCs interest in the 
Plan is distributed to Such' Participant's Spouse, the porl;ion of the distribution attributable to the Participant's Voluntary 
Contribution Account shall be in the same proportion that the Particip¢nt's Voluntary Contribution Account beazs to the 
Participants total interest in the Plan. 

(~ TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Section 
6.8{a)(4). 

6.7 TIME OP DISTRIBUTION 

Except as limited by Section t~.8} ~vh~neuer ~ disrri~iution is to be•msde, or a-series of payments are to cnmmenee, tt~e distrlbutian or 
series ofpayments inay be made or begun, as soon as praefic bte. Nat ~vi#hstu~d ng anything is the Plan to tti"e contrary, unle~s:a Paine pout 
otherwise elects, payments of benefits "under the:Flan rvili £se begin not Dater than the later of the s~ixticth (GOthj day uilze the close of the 
Plait Year in which the latest al'the tbllaw(ng;events occurs:'(aj the-date on which the Pnrticipnnt attains 1hC-eaclias of age 65 cu' the Norrnnl 
Retirement Age specified herein; fib) the tenth (i0th) anniver3ary of the year in which the ~?uRicipent commenced particips~ on.in tf~e Plan; 
or (c) t}ie date the Participant terminates service with the'Gmployor. 'ftsc Failure o£ a-Pariicipancto-request a disi~ii~ut sin shall.be deemed to 
be 8n election tt> defco the tx>tnmenrem~nt ofpayt~rent of;any benefik;untii the time otherwise permitted under the Plan. 
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6.8 REQUIRED MINIMUM DISTRIBUTIONS 

(a) General rules 

(1) Effective Date. Subject to the good faith interpretation standard, the requirements of this Section shall apply to any 
distribution of a Participant's interest in the Plan and will take precedence over any inconsistent provisions of this Plan. 

(2) Requirements of Treasury Regulations incorporated. All distributions required under this Section will be determined 
and made in accordance with the Regulations under Code §401(a)(9) ~ and the minimum distribution incidental benefit 
requirement of Code §401(a)(9)(G). 

(3) Limits on distribution periods. As of the first "distribution calendar yea," distributions to a Participant may only be 
made in accordance with the selections made in the Form of Distributions Section of the Adoption Agreement. If such 
distributions aze not made in a single-sum, than they may only be made over one of the following periods: (i) the life of the 
Participant, (ii) the joint lives of the Participant and a "designated Beneficiary," (iii) a period certain not extending beyond the 
"lzfe expectancy" of the Participant, or (iv) a period certain not extending beyond the joint life and last survivor expectancy of 
the Participant and a "designated Beneficiary." 

(4) TEFRA Section 242(6)(2) elections. 

(i) Notwithstanding the other provisions of this Section, other than the Spouse's right of consent afforded under the 
Plan, distributions may be made on behalf of any Participant, including a five percent (5%) owner, who has made a 
designation in accordance with Section 242(6)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and in 
accordance with all of the following requirements (regardless of when such distribution commences): 

(A) 'The distribution by the Plan is one which would not have disqualified such Plan under Code §401(a)(9) as in 
effect prior to amendment by the Deficit Reduction Act of 1984. 

(B) The distribution is in accordance with a method of distribution designated by the Participant whose interest in 
the Plan is being distributed or, if the Participant is deceased, by a Beneficiary of such Participant. 

(C) Such designation was in writing, was signed by the Participant or the Beneficiary, and was made before 
January i, 1984. 

(D) The Participant had accrued a benefit under the Plan as of December 37, 1983. 

(E) The method of distribution designated by the Participant or the Beneficiary specifies the time at which 
distribution will commence, the period over which distributions will be made, and in the case of any distribution 
upon the Participant's death, the Beneficiaries of the Participant listed in order of priority. 

(ii) A distribution upon death will not be covered by the transitional rule of this Subsection unless the information in 
the designation contains the required information described above with respect to the distributions to be made upon the 
death of the Participant. 

(iii) For any distribution which commences before January 1, 1984, but continues after December 31, 1983, the 
Participant, or the Beneficiary, to whom such distribution is being made, will be presumed to have designated the method 
of distribution under which the distribution is being made if the method of distribution was speai$ed in writing and the 
distribution satisfies the requirements in (i)(A) and (i)(E) of this Subsection. 

(iv) If a designation is revoked, any subsequent distribution must satisfy the requirements of Code §4U1(a)(9) and the 
Regulations thereunder. If a designation is revoked subsequent to the date distributions are required to begin, the Plan 
must distribute by the end of the calendar year following the calendar year in which the revocation occurs the total 
amount not yet distributed which would have been required to have been distributed to satisfy Code §401(a)(9) and the 
12egulations thereunder, but for the Section 242(6)(2) election. For calendar years beginning after December 31, 1988, 
such distributions must meet the minimum distribution incidental benefit requirements. Any changes in the designation 
will be considered to be a revocation of the designation. However, the mere substitution or addition of another 
Beneficiary {one not named in the designation) under the designation will not be considered to be a revocation of the 
designation, so long as such substitution or addition does not alter the period over which distributions are to be made 
under the designation, directly or indirectly (for example, by altering the relevant measuring life). 

(v) In the case in which an amount is transferred or rolled over from one plan to another plan, the rules in Regulation 
§1.401(a)(9)-8, Q&A-14 and Q&A-15, shall apply. 

(5) Good faith interpretation standard. In applying any provision of this section, the Plan will apply a reasonable good 
faith interpretation of Code §401(a)(9). 
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(b) Timc and manner of distribution 

(1) Required beginni~tg date. 7'he PFsrti~ipanCs enfiCe interest will be distributed, or begin to be distributed, to the Participant 
no later than the Participant's "required.bep,~nnng date.n' 

(2) Death of Participant before distributions begt~r If the Participant dies before distributions begin, the Participant's entire 
interest will be distributed, or begin to be disfribute8, no later than as follows as elected in the Distributions Upon Death 
Section of the Adoption Agreement (or if no election is made, then the Beneficiary may elect either the lifetime method or the 
five-year method): 

(i) Lifetime method (Spouse). If the :ParCicip~iit's surviving Spouse is the t'uticipant's sole "~C5tgI18fCd HCnCfiClBTy; ̀ ' 
then, except as otherwise provided herein, distributitrns t~ ~lte surviving Spouse will beg(n by December° 31 nf` he 
calendar year immediately following the calendar year"in'wlich the PatliCipatlt dicd,,ar;by 1?ecenibe~:3l ofihe cal du~~ 
year in which the Participant would have attained age 70 1/2, if later. 

(ii) Lifetime method (non-Spouse). If the Participant's surviving Spouse is not the Pazticipant's sole "designated 
Beneficiary," then, except as provided in Section 6.8(b)(3) below, distributions to the "designated Beneficiary" will begin 
by December 31 of the calendar year immediately following the calendar yeaz in which the Participant died. 

(`iii) T~i~~~year method. Tfthere is no'"~iesiga~aRed I3eti~fi~iary" as of Scptembei 3Q of the yam folta~+~ng`Elac y~Ar;of the 
Pmt cipant's death or if otl~er~vise, eie~ted: pursuant to -the Adoption AgreemaYit with resp~et. to. a " lesigrtAted Becteficiae~r," . 
th~'t'articipant's entire ̀ interest ~vili be-distributed by i3ecamber 31 of it~e catendaryeAr.corttaining Utz {':fth anniversary o f 
the Participant's death. 

(iw} Desth o1'$pousr.-lf d~e.Partieipant's surYeving Spau~~ is the Panicipgnt's sole-"designated Ber~e~csary" and the 
sut'v~°ving SpOus~:di~s alter the Purtioipant but before distribUtigns tp ,the sucvxying Spouse"begin, this Section 6.8(b)(2), 
ot~eCthan 3ecEian 6${b)(2)(i), will apply as iflhe surviving Spouse wexe the PacEi~~pitnt, 

For purposes of this Section `6 8(b}(2} and Section 6.8(b1t3), unless, Section b 8(C~}(2)jiv)' applies,. distributiops; 8re 
considered to begin on the P~rficipanCs "reguimd beginning date." If Seetiotr. G.8(b)(2){iv)' apptics, distcibuficros.are considerecT 
to begi» on tlae date distn`butions ace reguiied ro begin "to the surviving Spouse nniler SecliQn b:8@~2X ),, tfdiskri6uiibns un8ec 
pan annuity purchased tram-an insurance company irrevocably commence to the,Participant i~efore die Pttrticipant's, "required 
beginning date" (or to the Parlicipa~t's surviving Spouse before the date distributions are required to`begin to the surviving 
Spouse under Seckion $,8(b}~2~~i)), the data disUibutions.are considered to begin is the date distributions actually commence. 

(3) norms of distribution. Un(ess the Participant's interest. is distributed in tl~e forth of an surouitp purehasecl Gont'an 
insurance Company or in a single surn'(~[t. or before .khe "required beginning date;" as of the first "distrrbuGon cutendsu year" 
distributions will be made in accordance with Sections 6.8(e) and b.R(rl) art~i only in u fdmt of distribution ptaYided iii Stet oft; 
6.5 or 6.6, as applicable. If the Participant's interest is distributed in the form of an a~muity purchased' from an insurance 
company, distributions thereunder will be made in accordance with the requirements of Code §401(a)(9) and the Regulations 
thereunder. 

(c) Required minimum distributions during Participant's lifetime 

(1) amount of requt'red minimum distribution for each "distribution calendar year." During the Participant's lifetime, 
the minimum amount 1h8t will be distributed for each "distribution calendar yeaz" is the lesser of the following, as elected in 
the Form of Distributions Section of the Adoption Agreement: 

(i) the quotient obtained 8y dividing the "Participant's account ~i~t~tce" by the distribution,•:.period in the Upfatm 
Lifetime Table set forth in.ItGgulAtion §1.401(a)(9)-9, using the PArtteipA,n,t's age as of the ~?art,'soipat~t's birthdily.in thy. 
"distribution calendar year' ; or 

(ii) if the Participant's sole "designated Beneficiary" for the "distribution calendar year" is the Participant's Spouse, the 
gUofient abtu"rued by divicl ng the "Par[jcipant'& ~count.balance" by the nut~b8r in the joint and l.asl. Survivor Table:-set 
fot~lt in Regututiun §!.!~Ql~ttj(9)-9, u~ag the _ParticpaAi's and Spouse's a6tsined ages as o#`1he Participant's and $povse's 
birthdays in the "distribution calendar year." 

(2) Lifetime required mipimum diistrifaations continue through year of Participants death. Required minirrtum 
distributit~ns will be deternlinEd under;{hiS Section 6.8(c) beginning with the first "distribution calendar year" and up to and 
including the "distribution calendar year" that includes the ParticipanPs date of death. 
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(d) Required minimum distributions after Participant's death 

(1) Death on or after date distributions begin. 

(i) Participant survived by "designated Beneficiary." If the Participant dies on or after the date distributions begin 
and there is a "designated Beneficiary," the minimum amount that will be distributed for each "distribution calendar year" 
after the year of the Participant's death is the quotient obtained by dividing the "Participants account balance" by the 
longer of the remaining "life expectancy" of the Participant or the remaining "life expectancy" of the Participant's 
"designated Beneficiary," deterniined as follows: 

(A) The Participant's remaining "life expectancy" is calculated using the age of the Participant in the year of 
death, reduced by one for each subsequent year. 

(B) Tf the Participant's surviving Spouse is the Participant's sole "designated Beneficiary," the remaining "life 
expectancy" of the surviving Spouse is calculated for each "dish~ibution calendar year" after the year of the 
Participant's death using the surviving Spouse's age as of the Spouse's birthday in that year. For "distribution 
calendar years" after the year of the surviving Spouse's death, the remaining "life expectancy" of the surviving 
Spouse is calculated using the age of the surviving Spouse as of the Spouse's birthday in the calendar year of the 
Spouse's death, reduced by one for each subsequent calendar year. 

(C) If the Participant's surviving Spouse is not the Participant's sole "designated Beneficiary," the "designated 
Beneficiary's" remaining "life expectancy" is calculated using the age of the Beneficiary in the year following the 
year of the Participants death, reduced by one for each subsequent year. 

(ii) No "designated Beneficiary." If the Participant dies on or after the date distributions begin and there is no 
"designated Beneficiary" as of September 30 of the year after the year of the Participant's death, the minimum amount that 
will be distributed for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by 
dividing the "Participant's account balance" by the Participant's remaining "life expectancy" calculated using the age of 
the Participant in the year of death, reduced by one for each subsequent year. 

(2) Death before date distributions begin. 

(i) Participant survived by "designated Beneficiary." Except as provided in Section 6.8(b)(3), if the Participant dies 
before the date distributions begin and there is a "designated Beneficiary," the minimum amount that will be distributed 
for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by dividing the 
"Participant's account balance" by the remaining "life expectancy" of the Participant's "designated Beneficiary," 
determined as provided in Section 6.8(d)(]). 

(ii) No "designated Beneficiary." If the Participant dies before the date distributions begin and there is no "designated 
Beneficiary" as of September 30 of the year following the year of the Participants death, distribution of the Participant's 
entire interest will be completed by December 31 of the calendar year wntaining the fifth anniversary of the Participant's 
death. 

(iii) Death of surviving Spouse before distributions to surviving Spouse are required to begin. If the Participant dies 
before the date distributions begin, the ParticipanNs surviving Spouse is the Participant's sole "designated Beneficiary," 
and the surviving Spouse dies before distributions are required to begin to the surviving Spouse ender Section 
6.8(b)(2)(i), this Section 6.8(d)(2) will apply as ifthe surviving Spouse were the Participant. 

(e) Definitions. For purposes of this Section, the following definitions apply: 

(1) "Designated Beneficiary" means the individual who is designated as the Beneficiary under the Plan and is the "designated 
Beneficiary" under Code §401(x)(9) and Regulation §1.401(x)(9)-4. 

(2) "Distribution calendar year" means a calendar year for which a minimum distribution is required. For distributions 
beginning before the Participant's death, the first "distribution calendar year" is the calendar year immediately preceding the 
calendar year which contains the Participant's "required beginning date." For distributions beginning after the Participant's 
death, the first "distribution calendar year" is the calendar year in which distributions are required to begin under Section 
6.8(b). The required minimum distribution for the Participant's first "distribution calendar year" will be made on or before the 
Participant's "required beginning date." The required minimum distribution for other "distribution calendar years," including 
the required minimum distribution for the "distribution calendar year" in which the Participant's "required beginning date" 
occurs, will be made on or before December 31 of that "distribution calendar year." 

(3) "Life expectancy" weans the life expectancy as computed by use of the Single Life Table in Regulation § 1.401(a)(9)-9. 
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(~}} "pbrtic4p"~nYs ~tccourit ~al;utcc° nYeanscthe f'articip~nt's accaunt bt~lr~ncc; a~ a€1t~~, I~tst Vsalt~atio~z I):~te in Uiecalen~ar a~car; 
inamecliately preceding 4te ''distril~utian calendar year" {uuluation calendar year) increased by the antounE o(a~iy contributions 
made and uifocated or forfeitures atioeated tb the account. balance as of tl~c dates in the l~Aluation calendar year after thz 
Valuation Date and decreased by distributions made in;d~e valuation cale~id~r year aftor the Valas~tinn .Dace. l~or U~is pur}~ose, 
the Administrator may exclude contributions that are allocated t4 tl~e account Ualut~ce as oFdat~s in the valutttion calendar year' 
after the Valuation Date, but that are not actually made dwir~g the valuation cale~tdar year. The account .balance for the 
valuation calendar year includes any amounts rolled ovat' or transferred to t11e' Plan eiilteC in the valuatipn CalCnd~ yea~~ or in 
the °distribution calenda~~ year" i£distributed or transferred in the valuation calendar year. 

(5) °~quirr~3 beginning date" means, except as,'ptJlerWise elected in t~ppentli~ A to the Adoption Agteetiiet t (Special 
Effecti'ue Dates end Other f?ermiCted F,lections), wvith t~sjzecE'to any Participant, April 1 of the calendar year fbllo~tihg the later 
of the calendar year in which the Participant attains age 70 llZ or the calendar year in which U}e Participant retires. 

(~ Waiver of 2009 required distributions 

(1) Suspension of R'4iDs unless othenvisc elected by ~'articipant. ll~is;paragraph does oat apply if the Enrpfvyer elec ed 
Uptions a:. b:, or c. at the VJRI;RA - RMI7 Waivers for 2009 Section cif die Adoption Agreernenr, lVohvithstanding the 
provisions ~f the F'lazt rciating t4 required ntin murti distributions under Code ~~It~3(a)('I), a I'articip;urt oc Beneficiary w~i~o 
~vauld lave been required to receive requiied minimum. `distributions for -2409 Uut for the enacpncnt of C:ndc §~O1(n)(9}{I!) 
("20Q9' iZMDs"), and rvho would have satisCed that requirement by receiving distributions d;at are- (j equal to tltc "2~~9 
[tMDs° or (ii) one car mare payments in n series of substantis~ily equal distributiUns (tlia~ include the "2009 R~IDs°) rnude at 
leasi annually and ezpe~tcd to last for the life {or "life. expecta~icy") of the Participant, the joint lives. (or joint "life 
expectancy"} of the Participant and the F'urticipaiiE's "designated i3encficiary," or for a period of at least J 0 years ("lxtended 
ZQ69 R~~s'), did not receive those dsstribuut~ns Car 2009 unless tl~e Y~uticip~rtt or i3enefici iry chooses to receive such 
distributions. fart cip~nts and Beneficiaries described in the pryceding sent.nce were giuerr the op~ortun ly 4n elect to r~ceivc 
the distributions described in the preceding sentence, 

(~i) Cun[inuatiolt'D~`~41Ds unless othar~~s0,~tletted'C~+~~►R1~tl~Epani. 'll~s pnragragir applies if the ~n~ployer e{ectcd npfon 
b. at the WR~RA - ftivt~' Waivcr~ for 2009 ~e~tion ~P the iAdapiio~a Ageemcnt. Notwithstanding the provisions of the Plan. 
relating to required' manlmum distributions under Cale ~~f01'(o)(9), a Participant air ~3enei'iciary rvho would have been ret~uired 
to receive required minimum distributiuns foe 2009 but for the enactment. oP Code y~dU~(a)(9){H) ("2009 RMDs"), and ~vha 
tiYotild hat~c satisfied that requimment by receiving disUibutions that aze (i) equ~k: to the "2009 RMDs" or (ii) qne or more 
payments in a series of substantially equal distributions (that include the "2009 RMDs") made at lepst atittually and Cxpecled to 
last for the life (or "life eapcctancy") of the Participant, the josnt lives {err joint "life expectancy"} ~f the Particrpani and the 
Participant's "designdteci Beneficiary;" or for a period of at least I~ years f°~:xiended'2UU4 K,1~IDs"), clid not receive those 
idtstributions lbr 20d~ unless the I'nriicipant or L~eneficiary choose iipt tci receive such disiributians. Participants and. 
Bene6ciari~s ciescrib~d in the prereding 'sentence were given khe opportunity to ctect ta' stop receiving the. distributions 
described in the precedeng sentence. 

{3)' Direct roll~vcrs. Notwithstanding the provisions oC'the Pian reEating to re4Uii~d m namurri dislnbtitionsuniier lade 
~~6I(a)(9), end soCcl~ for purposes of applying the dimct rollover provisions of tic P}an, certain a~tcli~ioriai disUibufions in 
2Uf}9, as elected by the Employer in the WR1 Kf! — RM1) 1Vaivers Par 24Q~7 Section o£thc Adoption .Agreement ~vei~e trcaied 
~s eiigibie:rolloycr distributions. Itno election ~vps:made by the Employer in the Adoption Agreemcnt, ,then a direct rollover 

s;pf~t~tzzttl~ for dislribu~ions that ~vouid hux~ been ci#gible rallover distributions ~vitliout regard to Code §401(a)(9)(H). 

6.9 DISTRIBUTION TOR MINOR OR INCOMPETENT INDIVIDUAL 

If, in the opinion 4F the Adr~iin3sEraCor; a ~'a tieipant o~ Beneficiary e~rtitieci to a distribution 3s'riot ~~Ie to care fir Ills her affairs 
because of a mental condition, 'a physical conditioq, drby czason of age, Administrutar shall du ct tfte distrlt~utian to tiia Pmiicipnnt`s nc 
Bc~eCciary's"`(;uardian, conserc~ator, ttvstt~, custodia~'i (including upder a Uiiifonn Transfers cir G t2s to 1vlinors Act) ~r to his or: her 
attorney-in-fact or tv otl~~r .legal- represe~ttat'rve; upon famishing e~~idettec of suEtt status: 3ut sfactQr~v t4 the Admi~iistrator. The 
A'dmiaistratar and the Trustee (ac Insurer] t3o oat h~we anp liability rvitli respect to payrt~ents so utAtie and ~~ithcr the ,hdn~inistraror nox the 
Trustee (or Insurer) has any duty to make inquiry as to the competence:Ofet~y.persott entitled to r~cei'~e paymegtS under-the Alan. 

6.10 LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN 

In the event that all, or any portion, of the distribution payable to a Participant or Beneficiary hereunder shall, at the later of the 
Participant's attaittcrneni t~f age 62 nr .Normal Retiretne~t Age, remain unpaid solely by reason cif tfrc inability of the Administr~kor 40 
ascertain the whcreabltiU,t~'iif such Pariici{sant or l3enefieinry, thi amount so <tistributal~Ic may, in the soli si ~cretion of the tldn~inistratar, 
either be treated as a Forfeiture or be paid directly to ~n individual retirement 'account dcscribe~t itz Code §A4$(a) or an individual 
retirement annuity described in Code §40$(b). In addition, if the Plan provides for mandatory distributions and the amaupt to be disi~'ibuted 
to ~ Parlicipiu~t or l3eneticiary does ttoc e~ceet9 $ I,U()O, then the amount distrjbutable may, in the;~ple disvretic~n of the Ad.mii istrutu~`,,either 
b~ treated as a Forfeiture, or be pain ditretly to an inditi~idual redrement account described in Code §408(a) or an i~tdavidual retirement 
annuity described in Coelc §408(b} at the time it is determined that the whereabouts of the Participant or the Participant's Beneficiary 
c8nnttt be ascertn~nect. 1n ll~e event a Partg~panf or $enefici~ry is 3ocated subsequent to the Forfeiture, such benefit shall be restored, first. 
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from Forfeitures, if any, and then from an additional Employer contribution if necessary. Upon Plan termination, the portion of the 
distributable amount that is an "eligible rollover distribution" as defined in Section 6.14(b)(1) .may be paid directly to an indiv9dual 
retirement account described in Code §408(a) or an individual retirement annuity described in Code §408(b). However, regardless of the 
preceding, a benefit that is lost by reason of escheat under applicable state law is not treated as a Forfeiture for purposes of this Section nor 
as an impermissible forfeiture under the Code. 

6.11 IN-SERVICE DISTRIBUTION 

If elected in the Adoption Agreement, at such .time as the conditions set forth in the Adoption Agreement have been satisfied, then 
the Administrator, at the election of a Participant who has not severed employment with the Employer, shall direct the distribution of up to 
the entire Vested amount then credited to the Accounts as elected in the Adoption Agreement maintained on behalf of such Participant. For 
purposes of this Section, a Participant shall include an Employee who has an Account balance in the Plan. In the event that the 
Administrator makes such a distribution, the Participant shall continue to be eligible to participate in the Plan on the same basis as any 
other Employee. Any distribution made pursuant to this Section shall be made in a manner consistent wiUx Section 6.5. Fw~thermore, if an 
in-service distribution is permitted from more than one account type, the Administrator may determine any ordering of a Participant's 
in-service distribution from such accounts. 

6.12 ADVANCE DISTRIBUTION FOR HARDSHIP 

(a) Hardship events. For 401(a) Plans, if eleoted in the Adoption Agreement, the Administrator, at the election of the Participant,. 
shall direct the distribution to any Participant in any one Plan Year up to the lesser of 100% of the Vested interest of the Accounts 
selected in the Adoption Agreement, valued as of the last Valuation Date or the amount necessary to satisfy the immediate and. 
heavy financial need of the Participant. For purposes of this Section, a Participant shall include an Employee who has an Account 
balance in the Plan. Any distribution made pursuant to this Section shall be deemed to be made as of the first day of the Plan Year 
or, if later, the Valuation Date immediately preceding the date of distribution, and the Account from which the distribution is made 
shall be reduced accordingly. Withdrawal under this Section shall be authorized only if the distribution is for an immediate and 
heavy financial need. The Administrator will determine whether there is an immediate and heavy financial need based on the facts 
and circumstances. An immediate and heavy financial need includes, but is not limited to, a distribution for one of the following: 

(1) Expenses for (or necessary to obtain) medical caze (as defined in Code §213(d)); 

(2) Costs directly related to the purchase (excluding mortgage payments) of a principal residence for the Participant; 

(3) Payments for burial or funeral expenses for the Participant's deceased parent, Spouse, children or dependents (as defined 
in Code §152, and without regard to Code § 152(d)(1)(B)); 

(4) Payment of tuition, related educational fees, and room and board expenses, for up to the next twelve {12) months of 
post-secondary education for the Participant, the Participant's Spouse, children, or dependents (as defined in Code §152, and 
without regard to Code §§152(b)(1), (b)(2), and (d)(1)(B)); 

(5) Payments necessary to prevent the eviction of the Participant from the Participant's principal residence or foreclosure on 
the mortgage on that residence; or 

(6) Expenses for the repair of damage to the Participants principal residence that would qualify for the casualty deduction 
under Code § 165 (determined without regard to whether the loss exceeds 10% of adjusted gross income), 

(b) Beneficiary-based distribution. If elected in the Adoption Agreement, then effective as of the date specified in the Adoption 
Agreement, but no earlier than August 17, 2006, a Participant's hardship event includes an immediate and heavy financial need of 
the Participant's "primary Beneficiary under the Plan," that would constitute a hardship event if it occurred with respecC to the 
Participant's Spouse or dependent as defined under Code §152 (such hardship events being limited to educational expenses, funeral 
expenses and- certain medical expenses). For purposes oP this Section, a Participant's "primazy Beneficiary under the Ptan" is an 
individual who is named as a Beneficiary under the Plan (by the Participant or pursuant to Section 6.2{d)) and has an unconditional 
right to all or a portion of the Participant's Account balance under the Plan upon the Participant's death. 

(c) Other limits and conditions. If elected in the Adoption Agreement, no distribution shall be made pursuant to this Section 
from the Participant's Account until such Account has become fully Vested. Furthermore, if a hardship distribution is pemvtted 
from more than one Account, the Administrator may determine any ordering of a Participant's hardship distribution from such 
Accounts. 

{d} Distribution rules apply. Any distribution made pursuant to this Section shall be made in a manner which is consistent with 
and satisfies the provisions of Section 6.5. 
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6.13 QUALIFIED DOMESTIC RELATIONS ORDER DIST[2IBUTION 

Ali benefits provided to a Participant iri t13is 1'la~ §liu41 b~ Si~bjecE tq tt~~ righC~ a fforded Tn.mty y41,Cerzinte I?ayee undex a "c~uali~4.d 
domestic relations order." Furthermore, unless otherwise elected in-Appendix A td the Adoption A~c~etttent,(Spec xi Effective Daces &ntl. 
Other Permitted Elections) a distribution to an A3teXtt~te Payee-sh~lt.be"pe►tnitted iFsugh distt'ibuti0ns5 authttsiz~d by a "qu~lificd clomest e• 
relations order," even if the affected Participant has not reached tha "earliest retirement age." For the purposes of this Section, "qualified 
domestic relations order" and "earliest rctirement:age" shall 1t~4+~'the;meanings set fot~th under Code §414(p). For purposes of [his Section, 
however; a:d su btifion that is made pursaan~ t4 a domestic xelat ons t~rctcr which tt~eets the requirements of Code §414(p)(1)(A)(i) will be 
treated us beietg m~dc pursuant to a °quatifcd domestic relations order." 

Effective as of April 6, 2007, a domestic relations order that otherwise satisfies the requirements fora "qu~~ fed dbme5tic relations 
order" will not fail to be a "qualified domestic relations order": (i) solely because the order is <yssued after, or revises, anOt#1er domestic 
relations order or "qualified domestic relations order"; or (ii) solely because of the time at which the order is issued, inciuding issuance 
after the Annuity Starting Date or after the Participant's death. 

6.14 DIRECT ROLLOVERS 

:: 
(a} !tight to direac roT[ovcr: Notwithstanding uny prav~s~an of the Plan to the contrary that would otherwise limit a "distributee's" 
etectian under this Section, a "distributce" may etect, at the time and in the manneK prescrlbec~ try the Administmtor, try ltaue nn 
"eligible rollover distributicin" paid directly io an °eligible c~etirement plan"-specified lay the "distribulee" in a "direst rollover." 
klo~vever, if less than. the entire amount of the "eligible rollover distribution" is being paid directly to ttn, "~ligiblc retirement pl~ri" 
then tfie Administrator may require that the ainau~t paid directfy Eo such plan be at least $500. 

(b) Definitions. For purposes of this Section, the following definitions shall apply: 

(1} Elisiblt rallover distribution. An "eligible r4ilov~Y dtstributi0n"'rrieari~ any di5tri$utit~n described 3n Code ~dQ~(~~(4) 
t~nci generally includes any distribution of all or any portion of the bat~rtce to the ~redit.oF the "disi~ butte;" excCpt il~ut an
"eligible rollover disteib~st on" dues not include: nny distribution that is one of a series of substantially equal periodic payments 
(not less ~equently ti~an annually) .made t'or tltit ~ifc{or life expectancy} of the "distribuzee" nrthe joint lives {or joint life 
racpectancies) of the "disaibutee° anal tttC "di3tributee'S" ".designatesi Beneficiary,".or for a speciferl Period of tin {10} years or 
.more; any distribution to the cxtenc such distriUuFion Is Iequirecl etnder Code §~01{s)(9); any: hardship distribution; the port+ot~ 
oPany other distribution{s) that is ncs incls~dible in grossificame (cietormined ~xiUiout regard to the exclusion for net unma{ized 
~ppreeiati~n ~+ri~h respect sa cmplcsyer-,securitiesj, and any other'distribution>reasonably ex(aceted W tgtai 1es~ Uian.S200 d~arng, 
a •year: Far purposes of-th~" $20U rule, a di5tril ulion from ~t designated Roth account.and a,d stribut an from other accoy~ s 
under tie Plan may bo tre~Ced as made under separate;pians: In add tion> Section G,~(f~(2} applies ~~ith respect to di~tributiuns 
made in 2009. 

Notwithstanding the above, a portion of a distribution. shall not fail to b@ an• "el gi111e rollover dist~ibUtion" me[ely becaUs 
the portion consists of ~fler=[aY vohmtary Employee oontributions which :arc, not includible in gross. incpme:; HoweWer,,such 
portion may be transferred only to: 

(i) a traditional individual retirement account or annuity described in Code §408(a) or (b) (a "traditional IRt1") 

(ii) for taxable years beginning after December 31, 2006, a Roth individual account or annuity described in Code 
§408A (a "Roth IRA"), or 

(~"ti) a qunl fed defined 'coni~butivn ;pta~ or 'an annuity contract described in bode ~4Q1{a) or Gbde §~03(1~); 
respectively; fhot gees, la separafety account for ania~rnts so transferred (and ~amings thereon); including,sepnrately 
accounting fear the porizgn df such distritiuticin whici~ is. ncludibte in ~zoss income and the podiot~ of such distribution 
which is not so includible. 

(2} ~lig6le rtfixement ~St~ri. Ari' "eligible tetitemenf plan!' is a "traditional IRA," for distributions made after December 31, 
70fl7, ~ "Rath TRA," a quat lied Ettist (~tt empltiyees''trust) described in Code §401(a) which is exempt from tax under Code 
§SQ1(a), ~n annuity p}an described fro Code §d03{a), an t~lig b(e plan under Code §457{b3 tivHich i~ iiaintained 6y ~ slate,. 
potItical subdivision of a skate,,or any agency or instrumen4alsty of n s6ate ~r political subdiuision;and evhleh agrees to 
sepaaraEcT}! accou~rt far amounts ~ransl~zred into such plan Crorri this Plan, and na,ant~uity contract descra'bec!-in Goci~ §40~~b) 
hgt accepCs the "istribuiee's` "cligitsie Yo3laver distcib~tian: ̀The def~nitroa of "cl~iblc r~:iremont plan" sha11-~lss apply in 

the c~s~ of$ distribution t~ a sueviviag Spiruse, or to a Spouse or forrr[er Spnuse ivho is an Altcrr~ate Payee. If ~rry portioh of 
a~ "eligit to rcitlover tlistritiution" is uttribui~b2~ to payments or distribui6ons firm n designated Ruth accnu~~; en "eligible 
etirement ~li~n" FtKifh reSpcat to such portion'shall'inelude Ottly anotlterties g~tated:Roth account of the individual from whose 

account tale pgyment~ or disi~ibutitlns were made, ar a Ruin IRA of suFh usdividual. In the case of a "distributee" who is a 
nbn-Spouse ~esigiated Benetciary, (i) the "direcC rdllover" may be made-.only to a-treditianaf or Roth: individual retirement 

.:Account or art aru~uity, described in ;Cade ;§44$(b) ,("IItA") 1l~at is .establishC<t ;a~ behalf of 'the desipnateti non-Spouse 
8enefici~ry and that will ;bc ttCAtcd OS gn 17rhentsd IRA puYaUant to the prove°tons of Code §4U2(c)(ll), and (iij; the 
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determination of any required minimum distribution required under Code §401(a)(9) that is ineligible for rollover shall be 
made in accordance with IRS Notice 2007-7, Q&A 17 and 1 S. 

(3j Distributee. A "distributee" includes an Employee or Former Employee. In addition, the Employee's or Former 
Employee's surviving Spouse and the Employee's oz Former Employee's Spouse or former Spouse who is the Alternate Payee, 
are "distributees" with regard to the interest of the Spouse or former Spouse. 

(4) Direct rollover. A "direct rollover" is a payment by the Plan to the "eligible retirement plan" specified by the 
"distributee." 

(c) Participant notice. A Participant entitled to an "eligible rollover distribution" must receive a written explanation of the right to 
a "direct rollover," the tax consequences of not making a "dixect rollover," and, if applicable, any available special income tax 
elections. The notice must be provided no less than thirty (30) days and no more than one-hundred eighty (180) (ninety (90) for 
Plan Years beginning. before January 1, 2007) days before the Annuity Starting Date. The "direct rollover" notice must be provided 
to all Participants, unless the total amount the Participant will receive as a distribution during the calendar year is expected to be 
less than $200. 

(d) 1Von-Spouse Beneficiary rollover right. For distributions after December 31, 2009, and unless otherwise elected in the 
Adoption Agreement, for distributions after December 31, 2006, anon-Spouse Beneficiary who is a "designated Beneficiary" under 
Code §401(a)(9)(E) and the Regulations thereunder, by a direct trustee-to-trustee transfer ("direct rollover"), may roll over all or 
any portion an "eligible rollover distribution" to an iRA the Beneficiary establishes for purposes of receiving the distribution. 

(1) Certain requirements not applicable. Any distribution made prior to January 1, 2010 is not subject to the "direct 
rollover" requirements of Code §401(a)(31) (including Code §401(a)(31)(B), the notice requirements of Code §402(fl or the 
mandatory withholding requirements of Code §3405(c)). 

(2) 'Trust Beneficiary. If the Participant's nazned Beneficiary is a trust, the Plan may make a direct rollover to an IItA on 
behalf of the trust, provided the trust sarisfies the requirements to be a "designated Beneficiary." 

6.15 RESTRICTIONS ON DISTRIBUTION OF ASSETS TRANSFERRED FROM A MONEY PURCHASE PLAN 

Notwithstanding any provision of this Plan to the contrary, to the extent that any optional form of benefit under this Plan pernnits a 
distribution prior to the Employee's retirement, death, Tota] and Permanent Disability, or severance from employment, and prior to Plan 
termination, the optional form of benefit is not available with respect to benefits attributable to assets (including the post-transfer earnings 
thereon) and liabilities that are transferred, within the meaning of Code §414(1), to this Plan from a money purchase pension plan qualified 
under Code §401(a) (other than any portion of those assets and liabilities attributable to after-tax voluntary Employee contributions or to a 
direct or indirect rollover contribution). Notwithstanding anything in the Plan to the contrary, effective with respect to Plan Years 
beginning after June 30, 2008, a Participant may not obtain an in-service distribution with respect to such transferred amounts prior to the 
earlier of the Participant's Normal Retirement Age or attainment of age 62. 

6.16 CORRECTIVE DISTRIBUTIONS 

Nothing in this Article shall preclude the Administrator from making a distribution to a Participant, to the extent such distribution is 
made to correct a qualification defect in accordance with the corrective procedures under the IRS' Employee Plans Compliance Resolution 
System or any other voluntary compliance programs established by the ]RS. 

6.17 HEART ACT 

(a) Death benefits. In the case of a death occurring on or after January 1, 2007, if a Participant dies while performing qualified 
military service (as defined in Code §414(u)), the Participant's Beneficiary is entitled to any additional benefits (other than benefit 
accruals relating to the period of qualified military service) provided under the Plan as if the Participant had resumed employment 
and then terminated employment on account of death. Moreover, the Plan will credit the ParticipanPs qualified military service as 
service for vesting purposes, as though the Participant had resumed employment under Uniformed Services Employment and 
Reemployment Rights Act of 1994, as amended ([TSERRA) immediately prior to the Participant's death. 

(b) Military Differential Pay. For years beginning after December 31, 2008: (1) an individual receiving Military Differential Pay 
is treated as an Employee of the Employer making the payment; (2) the Military Differential Pay is treated as 415 Compensation 
(and Compensation unless otherwise elected in the Adoption Agreement); and (3) the Plan is not treated as failing to meet the 
requirements of any provision described in Code §414(u)(1)(C) (or corresponding Plan provisions) by reason of any contribution or 
benefit which is based on the Military Differential Pay. The Administrator operationally may determine, for purposes of the 
provisions described in Code §414(u)(1)(C), whether to take into account any matching contributions, attributable to Military 
Differential Pay. 

(c) Deemed Severance. Notwithstanding Subsection (b)(]) above, if elected in the Adoption Agreement, a Participant performs 
service in the uniformed services (as defined in Code §414(u)(12)(B)) on active duty for a period of more than 30 days, the 
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Parfieipnnt ~vilI be deemed to;liave A setrerance;hoiatt etrtpioym~nt solely far purposes ~Feligibility for distribution of axrtaunts<izot 
attrili~ttabte to Empfoy~r'cont~ibutions tp-a money purchase pension plan. However, 4se..P.lan ~~tl not disCribute such a Aatticipant's 
Account an account a£this deemed seYeriut~ t~ntess the Pat't cipant specifictttty elects to ~cocive a acneFt distribuiion hereunder; 

6.18 SERVICE CREDIT 

The A~lntinistrat<u; upon Participant reyjuest, may direct tkie transfer t~f at or a pert pn of the Part cip~tit's Account. to a 
governmental defined yenefit plan {~s defined in:EOde §414(d)) in whiC}1 he or:&he pprticipates for the. purchase of permissive service credit 
(as defined in Code §415(n)(3)(A)): 

ARTICLE VII 
TRTJS"I'EE AND CUSTOAIAN 

7.1 BASIC RESPONSIBILITIES OF THE TT2USTEE 

(a); A}~piiration of Article. The provisions Of iltis<A.tlicle, other than Section 7.6, shall not apply to this Plan if a separate tnzst 
agreement is being used. Fudhennore, the provisions'of this Azticle, oilier than Sections 7.5 and 7.6, shall not apply ftfic Plan is 
fully insureSl., f the Employer: teas appointed nvo or more Trustees to: hold Plan assets, t15en each Trusiee:shall be the'Tcustee only 
with r~spcct ta;;those Platt assets s~eCsfca ly deposited by 12i~. ~mptoy8r in the Trust ~'uri~ fir ~ul~ial~ such 3`rustee i3 the irustec, 
Re£erences.in=the Plan. fo the reSpot~sib (ities,.potiver or duEies of the Trustee-and any other ~ovisions irrthe Klan Mating to'the 
Trustee shat} be inte}'pteted as applying to each Tivstee only tiviUt respect to ffie assets of'the Trus Fund ftir>vhicl~-such Trustee is 
the Trustee. EACh TrustCC shalk'It~'~E no responsibi~jly-for, or l~a'bilit~ ~viih respe:~t Uf; att~ of tl~c ~'laci 8s&eis ot$~r t13mn lte'Ass~tS;fok' 
which it serves as Trustee. 

(b) No Duty to CU11~ct contributlot~s The Trustee is aGcountttlrl~ to the E~ipSoyer-fOr the finds co~+tributei~ to the Plan by the 
Employer, but the 'T'ru5tee does not have any duty to see that the contributions received cgmply. qr are deppsi(ed in accordance with 
the provisions of the Plan. 

(c) Relipnce on AdmEoisfruftir's directions. The T~vst~e svil) credit and distriUuCe the :~'ntst Fund ~s directed by. :thc, 
Adm sli5trailor. The TniSt~C is aoi obligated to inquire as to :w~i~Eh~tr any pnyee,or disfrii~tatee is ent.'tli~ct to tray p~ymeni ar 4vhetheC 
the di5tn'buEion is proper tir w tE in the tins of t#~e flan, or ~vh~tttcr -the manner of mt~king any pAymenc or disfrit~uEio~ is prapec. 
The T-rtlstee' is ac~Cpu~ttablC only to the-tldmznistrator for any payment or distribution made by it in good faith on the order or 
direction of the Administrator. 

(d) T?lrections by. others.. In the evenk that tine Trustee aBa}I be direoted by a Partic..igant (pursuant to ih~ Participant Direction 
Proud s'if the Pla~i pet'tetits ParGicipenk direCte~t int~eShrierr#s),,tt~e ~mpioyer, or an InuesEment lylana$er,or ether went appointed 
by the EmplQy~r with;~spect to the ~n~~stm~nt of any or all ~lnn n~sets,,th~ Tnastee:shnq haue no liabit'ity withrespect zo=tie 
invesitnent of such ~ssc4s but shall be rgsponsible only to execute such investment instructions as so directed. 

{1} Thy Trustee sha11 be entiited to rely fusty on the .vritten (or other f4cm aceeptubie to the Administrator and: the 'Tn stee 
ncl~dir,g but not Limited to, voice rocardcci) instn►c~ions ofa Participant (pursuant co flee I~~rtic pant I7irecG~n l'racedttresj the 

Emptoyc~ or any fiduciaryoc nonfiduciary agent of the'Employer, in the discharge otsuch duties, end sha11 not be liable for 
-any loss nr ocher Ijabitiiy resu~ling Fcvm such.direction (oz lack of directions of the investrnent oi'sny part of the Plea assets: 

(2) The Trustee tit&y delegate 113e-duty of executing such instructions to any nonfiduciary agent, which may be an affiliate of 
the Trustee or any F18n represent~tve. 

(3) The Trustee may refuse to eomply with nnX direetios from the i~arti~ipaxit in t ie event the"Truskee,:fn its sale and absolute 
discretion, deems stieh direction improper by v'trttae of appticabl~ law. 'Ct~c Trustee shad not b~ i~sponsible ~r lia~ilc for_ any 
loss or expense ihal may resuli frorei the Trustee's refusal ar failureto cvm~ly with a~3y'di~eciir,~ from:tt~e t~arti~ipant.. 

(4) Any costs and expenses related:tacompliance with the Participant's directions shall be borne by the Participant's Directed 
Account, unless paidby the Emptoy~r: 

(5) Nohviili5tatttling anything herein above to the contrary, the Trustee shall not invest any portion of a Participant's Directed 
Acca~mt,in,"co{1~tTble§" 4Yitliin the meFitt i~g of Code §408(m). 

(e) I2eCards The"'2iusfee will tnainfain rec0ads-of receipts and disbursements and furnish to the Employer and/or Administrator 
for each Plan Yeaz et tvrjttcn anntiel' Yepori put~trastt to Seaton 7.9. 

(~ Employ iterif of bank or trust romp~~iV. The Trustee may employ a btuik or.• tnssi com~riy pursuant ta.Ute terms of its usual 
and cusi0rt5fuy bank-agency agreetY~ent, under which the duties of'such bank or trust ca~r+pany sh all be of a eastodial, clerical and 
record-keeping nature. 
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(g) Payment of expenses. The Trustee may employ and pay from the Trust Fund reasonable compensation to agents, attorneys, 
accountants and other persons to advise the Trustee as in its opinion may be necessary. The Trustee may delegate to any agent, 
attorney, accountant or other person selected by it any non-Trustee power or duty vested in it by the Plan, and the Trustee may act 
or refrain from acting on the advice or opinion of any such person. 

7.2 INVESTMENT POWERS AND DUTIES OF DISCRETIONARY TRUSTEE 

(a) Discretionary authority. Thzs Section applies if the Employer, in the Adoption Agreement or as otherwise agreed upon by the 
Employer and the Trustee, designates the Trustee to administer all or a portion of the trust as a Discretionary Trustee. If so 
designated, then the Trustee has the discretion and authority to invest, manage, and control those Plan assets except, however, with 
respect to those assets which are subject to the investment direction of a Participant (if Participant directed investments are 
permitted), or an Investment Manager, the Administrator, or other agent appointed by the Employer. The exercise of any investment 
discretion hereunder shall be consistent with the "funding policy and method" determined by the Employer. 

(b) Duties. The Trustee shall, except as otherwise provided in this Plan, invest and reinvest the Trust Fund to keep the Trust Fund 
invested without distinction between principai and income and in such securities or property, real or personal, wherever situated, as
the Trustee shall deem advisable, including, but not limited to, common or preferred stocks, open-end or closed-end muhtal funds, 
bonds and other evidences of indebtedness or ownership, and real estate or any interest therein. The Trustee shall at all times in 
making investments of the Trust Fund consider, among other factors, the short and long-term financial needs of the Plan on the 
basis of information famished by the Employer. Tn making such investments, the Trustee shall not be restricted to securities or other 
property of the character expressly authorized by the applicable law for trust investments; however, the Trustee shall give due 
regard to any limitations imposed by the Code so that at all times this Plan may qualify as a qualified Plan and Trust. The Trustee 
shall discharge its duties with respect to the Plan solely in the interest of the Participants and Beneficiaries and with the care, skill, 
prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like capacity and familiar with 
such matters would use in the conduct of an enterprise of a like character and with like aims. 

(c) Powers. The Trustee, in addition to all powers and authorities under common law, statutory authority and other provisions of 
this Plan, shall have the followingpowers and authorities to be exercised in the Trustee's sole discretion: 

(1) To purchase, or subscribe for, any securities or other property and to retain the same. In conjunction with the purchase of 
securities, margin accounts may be opened and maintained; 

(2) To sell, exchange, convey, transfer, grant options to purchase, or otherwise dispose of any securities or other property 
held by the Trustee, by private contract or at public auction. No person dealing with the Trustee shall be bound to see to the 
application of the purchase money or to inqu9re into the validity, expediency, or propriety of any such sale or other disposition, 
with or without advertisement; 

(3) To vote upon any stocks, bonds, or other securities; to give general or special proxies or powers of attorney with or 
without power of substitution; to exercise any conversion privileges, subscription rights or other options, and to make any 
payments incidental thereto; to oppose, or to consent to, or otherwise participate ia, corporate reorganizations or other changes 
affecting corporate securities, and to delegate discretionary powers, and to pay any assessments or chazges in connection 
therewith; and generally to exercise any of the powers of an owner with respect to stocks, bonds, securities, or other property; 

(4) To cause any securities or other property to be registered in the Trustee's own name, or in the name of a nominee or in a 
street name provided such securities or other property are held on behalf of the Plan by (i) a bank or hest company, (ii) a 
broker or dealer registered under the Securities Exchange Act of 1934, or a nominee of such broker or dealer, or (iii) a clearing 
agency as defined in Section 3(a)(23) of the Securities Exchange Act of 1934; 

(5) To invest in a common, collective, or pooled trust fund (the provisions of which are incorporated herein by reference) 
maintained by any Trustee (or any affiliate of such Trustee) hereunder pursuant to Revenue Ruling 81-100 (as modified by 
Rev. ltul. 2011-1 or any subsequent guidance), al] or such part of the Trust Fund as the Trustee may deem advisable, and the 
part of the Trust Fund so transferred shall be subject to all the terms and provisions of the common, collective, or pooled trust 
fund which contemplate the commingling for investment purposes of such trust assets with trust assets of okher trusts. The 
name of the trust fund may be specified in Appendix A to the Adoption Agreement (Special Effective Dates and Other 
Permitted Elections). The Trustee may withdraw from such common, collective, or pooled trust fund all or such part of the 
Trust Fund as the Trustee may deem advisable; 

(6) To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and conditions, as the Trustee 
shall deem advisable; and for any sum so boaowed, to issue a promissory note as Trustee, and to secure the repayment thereof 
by pledging all, or any part, of the Trust Fund; and no person lending money to the Trustee shall be bound to see to the 
application of the money lent or to inquire into the validity, expediency, or propriety of any borrowing; 

(7) To accept and retain for such time as it may deem advisable any securities or other property received or acquired by it as 
Trustee hereunder, whether or not such securities or other property would normally be purchased as investments hereunder; 
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(8) To make, ~xe~i~l~, aGknt~~viedge" raid dali~ver ttny aitd all tlocarne»[s of transfer and conveyance and any and all other 
instruments f11at'rtt~y be ~Tecess~ry or nppropririte to Cw~'y out the powt~rs':herein gr~rtt~d; 

(~~ To: settle, Cori prorniser;or submit its, ~rl t~tion (provided such ar~itration.does ndi nn~ly to quali~eation issues nor to 
Pectic pants or Beneficiaries) any otaims, d~cbts; ar d~n~ages due; or o~vir~g tp or from--the Plan; to commence or det'end suits or 
leg&t or administrative proc>ecdings; nnd.to repeesc~l the Arun in all;suitS and' legal and administrative piroceedings 

(10) To empt0~+ suitable agen s and counsel and to pay their reasonable expenses and compensation, and such agents or 
counsel may or frsay nt~t be &~i•agent or counsel for the Employer; 

(11) To-apply Cor turd prbcuYe"frdm.the 1nsuCer ~s an,investment of the Trust Fund any_annuity or other Contracts (on the life 
of any Panioipant, or:in the case of e:401(a) Piasz, 4n the life a~:atty petsgn,in whopl a Participant has an insur8ble inietrsf; or 
c n rhe~oint .rives a€ e Paniciparic and: any person in ivhpz~i t1~e:Par#ieipttni his an insurAble interest) as the Administrator §hall. 
deem proper;_ to.: ehercise, ac any time or from;irnc'to timer ~~ihacever rigfits and privileges nay be granted under such annuet}~, 
another Contracts; to co3leet; receive,.: and seUle for the pcoeeeds of $11 such anmtity~ or other Gon~acts as myd when encittc l to 
do so under the provisions thereof; 

(12) `fD invest fiantls of the Trust in time, deppsits or savings accounts bearing a reasonable rate of interest or in cash or cash 
b~lat~Ces without (Rbility for interest Shereon,•ncluditt$'tfje sj~ecific authority to invest in any type of deposit of the Trustee (or 
of a financial institution related to the Trustee); 

(13) To invest in Treasury Bills and other forms of TJnited States government obligations; 

(t4) Tb se„p, purchase attd acquire' put or Carl• ci#lions` f the_ options are.icade~i on end purcliused through a national se~ufities. 
e~chanpe re~istcred under the Securities I:xehange Act of 1934,• as amer~detl, or, if dre options are not trad«t:on a nutionttl 
Securities excltunge; ~i'e gweranteed by a member firnt of't11e New York Stock exchange regardless of whether such options are 
covered; 

(15) To deptssit'tro~ties in federally uist~red s8vings ac~0unts or certificates of deposit in banks or savings and loan 
associations ~rialuding'the speci(ie authority to m~tkc depb5tt into any savings accounts or certificates of deposit of the Trustee 
(or a financial institution related to the Trustee); 

{IGJ To pool'all or any of t[c~ "ii'usf Fund, &o~iC4it~e to time, with assets belonging to any other qualified employee pension 
benefit trust cE'ealed by the Etiaployer or any Attic aced Employer, and to commingi~ such assets and i akC, joint or common 
investments and carry joint accounts on behalf of this Plan and Trust and such' othe~:tntst or trusts, allooatitsg tuidvided SitBres. 
or interests in such investments or accounts or any pooled assets of the two or more trusts in accordance with their respective 
interests; and 

(17) To do all suekt Mots and execCi6e; X11 snob ri~hia.and privileges, althon~h not specifically mentioned herein, as the Trustee 
may deem necessary tb carry gut the p~rpRseS;df the Plan. 

{d) Xppo#ntmcut 4f i~vestmenE.A~ana~er. ur ofhCxs. The Trustee may appoint; at its option, an Investmen€ i~anagc~r, investment 
udvises~, or:oth'er s~g~nc to,pro~vide directioi~,ia the trustee ~vich respect to the inuestment of u~y~cir ~!I ofzhe t~l~n_assefs. Such 
appo nunegt shall be'in writing sod shalt sp~Ci~cally identify tfie:Plan:assets with respect to, which the lnvesEment IV~ai~eger or other 
agent'sh~l] have the ssuthority to.direci: the investment,: 

7.3 INVESTMENT POWERS AND DUTIES OF NONDISCRETIONAI2Y TRUSTEE 

(a) Ya discret~on~ry pa►vors. '1`}iis Se~tior, applies it'the Eihptoyer, in the fidoptian Ageement or as oiler~vrse agreed upon by 
the Employer and the Trustee, designates the Txustec [o administer aU or a po►iion oC tl~e trust as a nondisaretionnry T'rustes. if sa 
designated, then the Trustee shall have ~aq discretionary authority to invest, manp~e or control those Plan assets,;but must yet solely 
as a Directed Trustee oC those P~~ia assets. A nondiscretionary Trustee, as Direeted Trustee of the P-tan tunas 3t holds; is authorised, 
pod empowered,,by way of limitafian, with the pdwers, rights and duties set forth h~rein,.ea¢~ of which Qtc nondiscretionary 
Tn.istee exercises solely as Directeii ~'nistee in Accordance with the d reotian aF the party xvt ich has the authority tn: manage ai d 
control the inucstinei~t'of the Plan assets. ~f no directions are providetl w the Trustee, fhc employer will provide ~secessary direction. 
I'urlhermore, the Emptbyer and tMc nondis~►+etionary'Trustee-may, in writing, limit the powers of the pond scretionary Trustee co 
any combination oFpo~ve~s listed within this Section. Tt~e party which has the ~uth~rityto manage an8 conirnl the investment ofthe 
T'!an assetssh~ll discharge its dncies witfz res{1eCt fo the i'Ik~i't Solely"in ~2 e intereSE=af the Parttoipants:and Beneficiarie~;artd with the 
care, skill, prudence, and difig0nce under the Circumstances then ~rexailing that ~ prudent pet~o . acking in a ~ik~ ~apaoity and 
famiTiar~Vith such mBUe[s would use in the conducC$f an enterprise of a like character and with like aims. 

fl 2014 Nationwide Financial Services, Inc. or its suppliers 
35 



Governmental Defined Contribution Volume Submitter Plan 

(b) Powers. The Trustee, in addition to all powers and authorities under common law, statutory authority and other provisions of 
this Plan, shall have the following powers and authorities: 

(1) To invest the assets, without distinction between principal and income, in securities or property, real or personal, 
wherever situated, including, but not limited to, comrrton or preferred stocks, open-end or closed-end muhial funds, bonds and 
other evidences of indebtedness or ownership, and real estate or any interest therein. In making such investments, the Trustee 
shall not be restricted to securities or other property of the character expressly authorized by the applicable law for trust 
investments; however, the Trustee shall give due regard to any ]imitations imposed by the Code so that at all times this Plan 
may qualify as a qualified Plan and Trust; 

(2) To purchase, or subscribe for, any securities or other property and to retain the same. In conjunction with the purchase of 
securities, margin accounts may be opened and maintained; 

(3) To sell, exchange, convey, transfer, grant options to purchase, or otherwise dispose of any securities or other property 
held by the Trustee, by private contract or at public auction. No person dealing with the Trustee shall be bound to see to the 
application of the purchase money ox to inquire into [he validity, expediency, or propriety of any such sale or other disposition, 
with or without advertisement; 

(4) At the direction of the party which has the authority or discretion, to vote upon any stocks, bonds, or other securities; to 
give general or special proxies or powers of attorney with or without power of substitution; to exercise any conversion 
privileges, subscription rights or other options, and to make any payments incidental thereto; to oppose, or to consent to, or 
otherwise participate in, corporate reorganizations or other changes affecting corporate securities, and to delegate powers, and 
pay any assessments or charges in connection therewith; and generally to exercise any of the powers of an owner with respect 
to stocks, bonds, securities, or other property; 

(5) To cause any securities or other property to be registered in the Trustee's own name, or in the name of a nominee or in a 
street name provided such securities or other property are held on behalf of the Plan by (i) a bank or trust company, (ii) a 
broker or dealer registered under the Securities Exchange Act of 1934, or a nominee of such broker or dealer, or (iii) a clearing 
agency as defined in Section 3(a)(23) of the Securities Exchange Act of 1934; 

(6) To invest in a common, collective, or pooled trust fund (the provisions of which are incorporated herein by reference) 
maintained by any Trustee (or any affiliate of such Trustee) hereunder pursuant to Revenue Ruling 51-100 (as modified by 
Rev. Rul. 2011-1 or any subsequent guidance), all or such part of the Trust Fund as the party which has the authority to 
manage and control the investment of the assets shall deem advisable, and the part of the Trust Fund so transferred shall be 
subject to all the terms and provisions of the common,. collective, or pooled trust fund which contemplate the commingling for 
investment purposes of such trust assets with trust assets of other frosts. The nazne of the trust fund may be specified in 
Appendix A to the Adoption Agreement (Special EFfective Dates and Other Permitted Elections); 

(7) To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and conditions, as the Trustee 
shall deem advisable; and for any sum so borrowed, to issue a promissory note as Trustee, and Yo secure the repayment thereof 
by pledging all, or any part, of the Trust Fund; and no person lending money to the Tnzstee shall be bound to see to the 
application of the money lent or to inquire into the validity, expediency, or propriety of any borrowing; 

(8) To make, execute, acknowledge, and deliver any- and all documents of iraasfer and conveyance and any and all other 
instruments that maybe necessary or appropriate to cazry out the powers herein granted; 

(9) To settle, compromise, or submit to arbitration (provided such arbitration does not apply to qualification issues nor to 
Participants or Beneficiaries) any claims, debts, or damages due or owing to`or from the Plan, to commence ox defend suits or 
legal or administrative proceedings, and to represent the Plan in all suits and legal and administrative proceedings; 

{10) To employ suitable agents and counsel and to pay their reasonable expenses and compensation, and such agent or counsel 
may or may not be an agent or counsel for the Employer; 

(I I) To apply for and procure from the Insurer as an investment of the Trust Fund any annuity or other Contracts (on the life 
of any Participant, or in the case of a 401(a) Plan, on the life of any person in whom a Participant has an insurable interest, or 
on the joint lives of a ParticipanC and any person in whom the Participant has an insurable interest) as the Administrator shall 
deem proper; to exercise, at the direction of the person with the authority to do so, whatever rights and privileges may be 
granted under such annuity or other Contracts; to collect, receive, and settle for the proceeds of all such annuity or other 
Contracts as and when entitled to do so under the provisions thereof;,... 

(l2) To invest funds of the Trust in time deposits or savings accounts bearing a reasonable rate of interest or in cash or cash 
balances without liability for interest thereon, including the specific authority to invest in any type of deposit of the Trustee (or 
of a financial institution related to the Trustee); 

(I3) To invest in Treasury Bills and other forms of United States government obligations;. 
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(°f4) 'I it sC11, purclta~e anti acsquire puE Or call'~ptions:if the op ions are traded on gnd purcl~~sed through a matipnal s~Ggr~ties 
exchtu~gc mgisCered upiier tide "Securities ~xchan$e, feet of 19~?~; as amonded; or, iI' the Apuons are not traded' on a notional 
securities.e~ehnnge, art guaCan4eed:.;b~+'a metnb~r firm nFthe New York Stock Exchange regardless of whether such options are 
covered; 

(IS) To dep~siF monies in ;Cedetally insured savin~,3' accounts; or certificates of deposit in banks or savings end. loan 
associations including the spepifsc autliarity'to makC deposiC;iiltD;any savings accounts or certificates of deposit of the Trustee; 
(or a financial institution related to the Trustee); and , 

(~6}:To pool all'o~s~ny of the Trust Fund, from;pttie:to time, with assets belonging to any other qualified employee pension 
benefit trust createii, by ther~~tiplpyer or any.At~il~flted Employer, and to commingle such assets and make joint or common 
investments and cant' joint accounts on behalf of this Plan and such other trust or trusts, allocating undivided shares or 
interests in such investments or accounts or any pooled assets of the two or more trusts in accordance with their respective 
interests. 

(c) The Trusf~e shall have no responsibility to enforce tie co}I~Ct on fi'Am :1h~ Employer of any contribution to fhc F3art nr 
determine the cotYeciness of the amount'or timing any contribution:. The ~mployer•as responsible for tYpns~miititlg contributiuns:ta 
the Trustee at such times and in such manner as is mutually agreed:up:On bq Uie Employer 8nt1'the Trustee ~rtd'as tegqir~d by the 
Plan and applicable law. 

7.4 POWERS AND AUTIES OF CUSTODIAN 

'i'he Employer mny appoint. a Custbdiar+ of Uie 3~Im~ assts. A Custodian hws the s~rne po~yexs~ riglit~ and duties ~s s. 
nv dCscret on~ry Trustee. Any reference in the P'Iun ko a Trustee also is a r~i'crence to a Custodian' trnl~ss'tlie context.nf ttie Plan "snciicates:
othenvi~e. A limitation of the Trustee's leability 6t' Plnn provision slab acts us u li~ruta6on of the Custtidian's !liability. The Custodian. tvili 
b~`'proiected: "from ~i y lia6i13ty with re&peer to 'actions tslcen pursuant to the direct bn of the Tn3stee, Administrator, the:. ~anploye~; aiY 
Investrxt~rli 11~anager, a [~tiuciacy Ur ether Qiitt! ptuty with autli0riiy t4<prOvide d'ireckiph. fA the Custodian. The resignation or removal of the 
Custod3atr stiafl ba ma~3e in aceamdanr.~ ~! ith Seetlon 7.11 ss:though the ~Castodian were.~.~'vstee. 

7.S LIFE iNSUl2ANCE 

{~) P~rmitte~ ins~rr~~re. The TruS~e~ (iir'Insuret),: in a~cordpnCe •4vttti dpeYgtional proceduzes of.the ;Fldminist&uCor, shall ratably 
~pply'foY, ow[t~ told put' ail pre~r~tums on iEoott~Cks on the 3ivt3s of the ~arEicip~nt5 or, in dte case of a ~1,U1{a): Pion, on the I ife of a 
member oC. ha Participsnt's fsmrly yr an the joint lives of a Partioipr~t uc~d a mgmbcr ofithe Paztic pani's family, Funhermare,; lCa 
Go~Fraot is puci7hased an ibe joint:! ves of the Participant and anod~erperson and such atlier person: precteccases the Participant, lhett 
iAe Co~trac[ may not' he maintained under this Plan: Any initial ar adsli4ionat Caair~ct pu~irclaased an behalf of a Participant shflll 
~it~ye a face nmout~t q,f trot less than; $ I,QOO,.tm amount sel fprth in the Administrator's procedures, or the limitation of the Insurer, 
ruhchev~r is,grentex. If a life, insurane~ Contract is to be purchased for a Participant, then the aggregate premium for ordinary life 
insurance for etach Participant must be les5. ;than SO°lo of the aggregate eantnb.ufions and Forfeitures a1loc~ted tai the Purlicipan('s 
Combined Account. For purposes of this limitation, ordinary 12-fe itisurdiie~ ConttpGls are'ContractS with bt3th;nun-decreusing.dcaih 
benefits and non-increasing premiums. If teen insurance or universal life insurance is purchased, then the aggregate premium must 
be 25% or less of the aggregate contributions and Forfeitures allocated to the Participant's Combined Account. If both term 
insurance and ordinary life insurance are purchased, then the premium for term insurance plus one-half of the premium for ordinary 
life inswa~►cs mt~y not in the aggregate exceed 25% of Ehe, aggreg~#e Emptoyer contributions <and ['nrfe Cures allocated 'ta the 
Participant's Cam6i~ed Accrount. t5tohviihstanding;tiepreceding, Utc limit~tidns imposed rierein frith resp~ek'to ttte purchase of life 
insurance shall not apply, 3n the case of a 4t?1(a} Plan, io the portion of the Pariicipant's Account.that has accumulate t far at least' 
two {2} Plan Years or [o the entire Participant's Accodiit if the Participant leas been a participanr`in the Plan tbr ;at resat Svc;(§} 
years. to adilitio►a, amoiinis trtuisferred Ep this Plan. in accordance with Section 4:6(fj(1)(ii) of {iii}- and a Participont's VatunEary 
~ot~tribution Account may be u~ec! 10 purclxas~ Cfl~t~aets wiChoUt limi3atictn. 'T7 us, ainot~nts that ;are ntit subjeot to the lirnitatians 
contained herein may be used to purchase life insurance on any person in ~vhOrn a P~'tiCi(12nt 13a5,an ~~Sut~ble.ittteresl or on the 
joint Iiv~s of a Partioipant and any person_ in whom -the Participant has ~ ir~svru6le interest, and withauc regard ro the amount of 
,premiums paid to purchase any life ➢nsurnnce hereunder. 

(b) Contract converson::at retircanent. 11te Tt~istee (or Insurer) must distribute any Contracts to the Participant or convert the 
entire value of the C4niracts at or ~Cfi~re retirement into cash or provide for a periodic income so that no portion of such value may 
be used to continue life insurance protection beyond the date on which benefits commence. 

(c) Timit8iins ott. purc~a~t. Nn life insut~at'[ce Contrnat~ Sha11 be required Fo ~ obtai~d ori~n• individua]'s life if, for any reason 
(other than thy. non~siyment of'premiums) the Insurer wiq not issue a Cantraet ot~ sRel3 ir[~ivi~luel's life. 

(d) Proceeds paya#ilC:to plan. The Trustee (or Insurer} ~viG be tlte.ptYiter of any life in5utancc Cont~'act purchased gndCr the•.terms 
of this Plan. The Contract mwst provide that the prc~cccds wi#1 be pa~~able io-1ha TnasMe (qr Insarer); however, the Trustee (or 
Insurer} sl~atl be repaired to pot' over all praee~ds of ttae Contract ko tl~e Fariicipagt's''desig~tatcd"Beit~ficlary" in accc>xdan~c with. 
the distribufion provasotts of AtiCl+~ VT. A PatkiCi~ant's Sp+Quse will be the "designated Beneficiary" pursuant to Section 6.2, unless 
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a qualified election has been made in accordance with Sections 6.5 and 6.6 of the Plan; if applicable. Under no circumstances shall 
the Trust retain any part of the proceeds that are in excess of the cash surrender value immediately prior to death. However, the 
Trustee (or Insurer) shall not pay the proceeds in a method that would violate the requirements of the Retirement Equity Act of 
1984, as stated in Article VI of the Plan, or Code §401(a)(9) and the Regulations thereunder. In the event of any conflict between 
the terms of this Plan and the terms of any insurance Contract purchased hereunder, the Plan provisions shall control. 

(e) No responsibility for act of Insurer. The Employer, the Administrator and the Trustee shall not be responsible for the validity 
of the provisions under a Contract issued hereunder or for the failure or refusal by the Insurer to provide benefits under such 
Contract. The Employer, Administrator and the Trustee are also not responsible for any action or failure to act by the Insurer or any 
other person which results in the delay of a payment under the Contract or which renders the Contract invalid or unenforceable in 
whole or in pact. 

7.6 LOANS TO PARTICIPANTS 

(a) Permitted Loans. The Trustee (or the Administrator if the Trustee is a nondiscretionary Trustee or if loans are treated as 
Participant directed investments) may, in the Trustee's (or, if applicable, the Administrator's) sole discretion, make loans to 
Participants. If loans are permitted, then the following shall apply: (1) loans shall Be made available to all Participants on a 
reasonably equivalent basis; (2) loans'shall bear a reasonable rate of interest; (3) loans shall be adequately secured; and (4) loans 
shall provide for periodic repayment over a reasonable period of time. Furthermore, no Participant loan shall exceed the 
Participant's Vested interest in the Plen. For purposes of this Section, the term Participant shall include any Eligible Employee who 
is not yet a Participant, if, pursuant to the Adoption Agreement, "rollovers" are permitted to be accepted from Eligible Employees. 

(b) Prohibited assignment or pledge. An assignment or pledge of any portion of a Participant's interest in the Plan and a loan, 
pledge, or assignment with respect to any insurance Contract purchased under the Plan, shall be treated as a loan under this Section. 

(c) Loan program. The Administrator shall be authorized to establish a Participant loan program to provide for loans under the 
Plan. In order for the Administrator to implement such loan program,,a separate written document forming a part of this Plan must 
be adopted, which document shall specifically include, but need not be limited to, the following: 

(1) the identity of the person or positions authorized to administer the Participant loan program; 

(2) a procedure for applying for loans; 

(3) the basis on which loans will be approved or denied; 

(4) limitations, if any, on the types and amounts of loans offered; 

(5) the procedure under the program for determining a reasonable rate of interest; 

(6) the types of collateral which may secure a Participant loan; and 

(7) the events constituting default and the steps that will be taken to preserve Plan assets in the event such default. 

(d) Loan default. Notwithstanding anything in this Plan to the contrary, if'a Participant or Beneficiary defaults on a loan made 
pursuant to this Section that is secured by the Participant's interest in the Plan, then a Participant's interest may be offset by the 
amount subject to the security to the extent there is a distributable event permitted by the Code or Regulations. 

(e) Loans subject to Plan terms. Notwithstanding anything in this Section to the contrary, if this is an amendment and 
restatement of an existing Plan, any loans made prior to the date this amendment and restatement is adopted shall be subject to the 
terms of the Plan in effect at the time such loan was made. 

7.7 ALLOCATION AND DELEGATION OF RESPONSIBILITIES 

If there is more than one Trustee, then the responsibilities of each Trustee may be specified by the Employer and accepted in 
writing by each Trustee. If no such delegation is made by the Employer, then the Trustees may allocate the responsibilities among 
themselves, in which event the Trustees shall notify the Employer and the=Administrator in writing of such action and specify the 
responsibilities of each Trustee. Except where there has been an ailocation and delegation of powers, if there shall be more than one 
Trustee, they shall act by a majority of their number, but may authorize one or more of them to sign papers on their behalf. 

9.8 TRUSTEE'S COMPENSATION AND EXPENSES AND TAXES 

The Trustee shall be paid such reasonable compensation as set forth in the Trustee's fee schedule (if the Trustee has such a 
schedule) or as agreed upon in writing by the Employer and the Trustee. However, an individual serving as Trustee who already receives 
full-time compensation from the Employer shall not receive compensation from this Plan. In addition, the Tn~stee shall be reimbursed for 
any reasonable expenses, including reasonable counsel fees incurred by it as Trustee. Such compensation and expenses shall be paid from 
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the Trust Fund unless paid or advanced by the Employer. All taxes of any kind whatsoever that may be levied or assessed under existing or 
future laws upon, or in respect of, the Trust Fund or the income thereof, shall be paid firom the Trust Fund. 

7.9 ANNUAL REPORT OF THE TRUSTEE 

(a) Aasual report: Within a reas0~a63e period of time ~f~er the later of the Anniu~rsary Date, or receipt of the Employer's 
contribution for eBcF Plan Year,:tlte Trustee, or its-~~ept, shad famish to the ~~t~plpyep and Administrptor a written statement of 
account with respect to the Plan Year for which such contribution w1s made setting forth: 

(1) the net income, or Toss, of the Trust Fund; 

(2) the gains; or losses, realized by the Trust Pund upon sales or oilier disposition of the assets; 

(3) the increase, or decrease, in the value of the Trust Fund; 

(4) all payments and distributions made,from the Trust Fund; and 

(5) such further information as the Trustee and/or Administrator deems appropriate. 

(b} Emplu~yelr ~pprov~l of report. The Employer, promptly upon its`receipt oPcacfi•such st~te~neni of account, 3hi~il acknawi«!ge 
receipt thereof' in writing and advise the Trustee andlor Administrator o1' it5 approval or disapproval thereof., [=allure by tho 
Etrlployer tq d sapprove;any such statement of account wi(hin thirty {30) days after ills receipt thereof shall be deemed nn npprava) 
thereof..The approval by the Employer df any statement of uccuunc sha31 be binding ;on the Employee and the Tnrstee as to-n11 
riaAftcrs confainefl ip tl~e statement tb the same ettent as if the accaunl nftUe Trustee lied beerrset~led by judgment c~rtlecrec'in nn. 
action for a judicial settlement of its account in a court of competent jvrisdietion;:iq which Uin 1't'~Yste~, late ~mployer;arid all persons 
hnving:or claiming ail iriieCe5t-in the Plan: were ~rart[es: HowEver; nntttin~ cvnt~in~d in`[hi5'S~cEiaY! S}i~1) deprive the Trustee ofits. 
right to have its accp,~tnt5 judicially settled if the Trustee so desires. 

7.10 RESIGNATION, REMOVAL AND SUCCESSION OF T12tiSTEE 

(a) Ttnstee ~Csigngtton: Unless pthony se agreed ~o by both the Trustee and the Employer, a Trustee may resign at any time by 
del vGti~tg to>th~ Fanplayer, at least shirty (3o) days tkefarc its effective date, a written notice of resignation. 

(b) Trustee rerilOVAI. Uriless.otlierwise agreed to by both. the Trustee and the Eliaployer, the Emplpyer ~7lay remove a Trustee at 
any time by delivering to the TnJstee, al least thirty (30) Clays before its effective<dx3e, a written notice of such Ttvstee's removal. 

(c) Appoin3ment of successor. ~3pttiii the death, reSignation;`incapac tj+, or removal of,~ny 't`rustee, a SucCcsSpr tttAy be apgoinfed' 
by the Employer and such successor,. upon accepting such. a{apointment in writing and dclnrering.saxne to the Employer, shalf 
without fiirther act, become vested with all the powers anal: responsibitities of tlte: pCedecCssgr es i~' such successor ltud been 
originally named as a Trustee herein. Until such a successor is appott~ted; any remaining Tnistee ar Trustees shall have fUil 
authority to act under the terms of the Plan. 

(d} ; Appointment of successor,~xrior tv rem4+~ai of prcd~cessur. 'Elie EinptoyeC ~ttay d4si~nate'one or more sueces5ors pri4'r to 
the,cieath, resignation, inaapaciiy,;trr removal of a 7zuskee. I~ the event a successor is sa designated by tfie ~mplayex and ~ecepts 
sugh dcsignati0n, the successor shnli, ~vithoa! farther act, beepme vested Frith all the paw~ei~ and respon5ibiliFies°of Elte predeccess4r 
as if such successor bud been odgina1ly named as Trustee herein immet3iately upon Che death, resignalian> i~rcap~eity, nr remaval'a£`` _. 
the predecessor. 

(e) Trustee's statepie~t upon: ce3sation of being T'rustce, t~Jhenever any T'eustee hereander ceases tit ~rve as stink, the Trustee 
shall i'urpish to the Employer and Administrator a writt~a stttEea~c~nt bf ae~ciunt tivit}i respect to the porlio~t p'~:lhe t'Isur Y~Br during.. 
which the individual or entity served as Trustee. This statement shalt be either (ij included as -part of Nit annual Stt~tement of 
account for the Plan Year required under Section 7.9 or (ii) set forth in a special statement. Any such special statement of account 
should be rendered to the Employer no later than the due date of the annual statement of account for the Plan Year. The procedures 
set forth in Section 7.9 for the approval by the Employer of annual statements of account shall apply to any special statement of 
account rendered hereunder and approval by the Employer of any such special statement in the manner provided in Section 7.4 shall 
have the same effect upon the statement as the Employer's~pprav~ti:of:an annual stgtement•of account. No succc5sor to the Ttustee 
shall have any duty or responsibility to investigate the acts or trAnsacfions aF any pred~sessor rvho has rendered all st&lern~nts of 
account required by Section 7.9 and this suUparagraph. 

7.11 TRANSFER OF INTEREST 

Notwithstanding any other provision contained in this Plan, the Trustee at the direction of the Administrator shall transfer the 
i~teresi, if ai+y,:of g-Participant to:another trust Conning part of ~ pens An, probe sharing;, as stoci~ borsus plpn that ~ieeL~ tilt xeguirements o' 
Coi~~ §401(u}; pm~id~d that tTte trust to which such transfers are made pertttits the t~ufst'er to be made And futiher provided t3tat the "tcrn~s 
of the trans~erce plan p~p~riy alloctues the ft~s~ds, in each account ;o a transferee acsour~t that preserves alt the :regpired Ceatuces anti 
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restrictions applicable to such account under this Plan. however, the transfer of amounts Crom this Plan to a nonqualified foreign trust is 
treated as a distribution and the transfer of assets and liabilities from this Plan to a plan that satisfies Section 1165 of the Puerto Rico Code 
is also treated as distribution from the transferor plan. 

7.12 TRCJSTEE INDEMNIFICATION 

To the extent pernritted by the Code, the Employer agrees to indemnify and hold harmless the Trustee against any and all claims, 
losses, damages, expenses and liabilities the Trustee may incur in the exercise and performance of the Trustee's powers and duties 
hereunder, unless the same are determined to be due to Boss negligence or willful misconduct. 

ARTICLE VIII 
AMEi~TDMEIVT, TERMINATION AND MERGERS 

S.1 AMENAM~N'C 

(a) General rule on Employer amendment. The Employer shall have the right at any time to amend this Plan subject to the 
limitations of this Section. However, any amendment that affects the rights, duties or responsibilities of the Trustee (or Insurer) or 
Administrator may only be made with the Trustee's (or Insurer's) or Administrator's written consent. Any such amendment shall 
become effective as provided therein upon its execution. The Trustee (or Insurer) shall not be required to execute any such 
amendment unless the amendment affects the duties of the Trustee (or Insurer) hereunder. 

(b) Permissible amendments. The Employer may (1) change the choice of options in the Adoption Agreement, (2) add any 
appendix to the Adoption Agreement that is specifically permitted pursuant to the terms of the Plan (e.g., Appendix A to the 
Adoption Agreement (Spacial Effective Dates and Other Permitted Elections)); (3) amend administrative trust or custodial 
provisions, (4) add certain sample or model amendments published by the Internal Revenue Service or other required good-faith 
amendments which speciftcatly provide that their adoption will not cause the Plan to be treated as an individually designed plan, 
and (5) add or change provisions permitted under the Plan and/or specify or change the effective date of a provision as permitted 
under the Plan. 

(c) Volume submitter practitioner amendments. The Employer (and every Participating Employer) expressly delegates 
authority to the volume submitter practitioner, the right to amend the Plan by submitting a copy of the amendment to each Employer 
(and Participating Employer) who has adopted this plan, after first having received a ruling or favorable determination from the 
Internal Revenue Service that the volume submitter Plan as amended qualifies under Code §401(a) (unless a nzling or determination 
is not required by the IRS). 

(d) Impermissible amendments. No amendment to the Plan shall be effective if it authorizes or permits any part oFthe Trust 
Fund (other than such part as is required to pay taxes and administration expenses) to be used for or diverted to any purpose other 
than for the exclusive benefit of the Participants or their Beneficiaries or estates; or causes any reduction in the amount credited to 
the account of any Participant; or causes or permits any portion of the Trust Fund to revert to or become property of the Employer. 

S.2 TERMIIVATTON 

(a) Termination of Plan. The Employer shall have the right at any time to terminate the Plan by delivering to the Trustee (or 
Insurer) and Administrator written notice of such termination. Upon any full or partial termination or upon the complete 
discontinuance of the Employer's Contributions to the Plan (in the case of a Profit Sharing Plan), all amounts credited to the affected 
Participants' Combined Accounts shall become 100% Vested and shall not thereafter be subject to Forfeiture. 

(b) Distribution of assets. Upon the full termination of the Plan, the Employer shall direct the distribution of the assets to 
Participants in a manner that is consistent with and satisfies the provisions of Section 6.5. Distributions to a Participant shall be 
made in cash (or in property if permitted in the Adoption Agreement) or through the purchase of irrevocable nontransferable 
deferred commitments from the Insurer. 

8.3 MERGER, CONSOLIDATION OR TRANS~'~Tt OF ASSETS 

This Plan may be merged or consolidated with, or its assets and/or liabilities may be transferred to any other plan only if the 
benefits which would be received by a Participant of this Plan, in the event of a termination of the plan immediately after such Uansfer, 
merger or consolidation, are at least equal to the benefits the Participant would have received if the Plan had terminated immediately before= 
the transfer, merger or consolidation. 
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ARTICLE IX 
MISCELLANEOUS 

9.1 EMPLOXER ADOPTIONS 

(a) ~~~~efhod of adogtirt~n. Any or~mnization may. i ecpnrte the ~mplQyer het~eunder, by exccutin~ ffie Adoption, Agreemm~t in a ~`tarm 
satisfe~tory to the 1'tusk~e (or Insurer),. anc ' it shall pro~~ide Such additional iiifonnation as the Trustee.(or Insure"r) may requiY`e, Tlie 
consent of the Trustee (or Insurer) to act as such shall be ~i~,nified 1iy its execution p~ the AdopGot~ Agrcemezt or a septiii'ate 
agreement (including, ifelected in the Adoption Agreement, a separate trust agreement). 

(b) Separate gffiliatiort. Except. ac, oihenvise provided in this flan, the afiiliatloti of the Employer and the participation of its 
Participants sh~11 be separaie and ~parE Pram that of eny rather empiayer and ils paxfi~ipants hereunder. 

9.2 PARTICIPAYT'S RIGHTS 

This Plan shall not be deemed to constitute a contract between the Employer and any Participant or to be a consideration or an 
inducement for the employment o£ any Participant or Employee. Nothing contained in this Plan shall be deemed to give any Participant or 
Gmptoyee th6 right ka.be retained in #l~escrvice Of#[ie EmployeY or tts:iutecfere with the right of the Employer to; discharge any Participant 
or`Eti~ployee at any C~r~e reg8[rdless atil~e ef'fedC which such diSChr~r~~shsll-hav+e itpisn the Employee as a ~arti~ipant iirpikis;Plan. 

9.3 ALIENATION 

(a) General rule, 5ubjec~ to U c excepE ons prouidcd below end ~s nihenvise permuted; by the :Collet no benefit ~vhioh shall be 
pa~atsle to any person {including a F~utcpa»t or`ihe Partiaipunt's Benefici~u~y) shall Eie sutsject in any manner to anticipation,. 
atienstion, sate;. trFuisfer; essi~rtt ant, pledge, enoumbYance, or charge, and any attempt to sntieipu e, alienator sell, transfar, assagn~, 
~ledg~, encumber, or c[argc the same shall be void; and na.suc8 benefrt shall in any ananner be linkile for, ~r subject to, the debts;. 
cnntrttcts, ligbi~ilies, ~engagstnents, or torts Df ttgy such persnrj nor shall iC be,subjeet to-at{aciu~ent or legal process for or against 
such person, and the same shall not be recognized except to sueh extent as maybe required by law:.: 

(b) Excepf~on ~'Qr Ioans. Subsection {~) shall not appt}~ ko,the eactenl a<Parti~cipant or Beneficiary is. indebted to the Plan by reAson 
of a loan madepursuant to Section 7.6.-At the time u ~#istsibutiAn is to be made tp or fogy a Pariic pztni'5 or $„er~e~ciary's ber~eiit, such 
porticin of the Amount to be dstributact asshall enual such indebledncss s13a11 be-paid ta,the Plan, #o apply against•ordisehar$e such 
indebtedness. k'rior to making a ps~nenl h0~vet~er, the Participant ox Beneficiary must be given notice by the Administrator that 
such indebtedness is to be so paid in whole or part -from the Participant's interest in the Plan. If the Participant or Beneficiary does 
not agree that'the indebtedness is a valid claim ~gainSt the Participants interest in the Plan, the Participant or Beneficiary shall be 
entitled #o a review a£ t}ae validity of [he cl,~trl in accoKdance with procedures provided in Section 2.10. 

(c) Exception for QDRO. Subsection (a) shall not apply to a "qualified domestic relations order" defined in Code §414(p), and 
those other domestic relations orders permitted to he so treated by the Administrator under the provisions of the Retirement Equity 
Act of 1984. 

9.4 PLAN COMMUNICATIONS, INTERPRETATION AND CONSTRUCTION 

(a) app}icable law. This Plan :and Trust shall be construe€I 8nd enforced according o the Cbtle, and `the laws of`the state or: 
camr►~onwealth in which the Employer's (or if there ;s a..corporate'T'rnstee, the Trustee's, p~ if tie Alan is fully insvred,:the Insurer's 
principal office is located (unless othen~ise designated in'Appendix A to the Adoption Agreement (Special E#~'eCiivt 17~#~s and 
~ther.,PertnitEed Eleckions), other than its laws Tcspee#ing choice of law, to the extent not pre-empted by federal law. 

{b) Adm;nistrat~r~s dis~retionc °l'he Aclri~inis#rntbr h~ total and cnmpletc discredrin~'to iniergreE dnd :construe the Plan liner to 
determine all questions arising in ilia ndttiinisir&Ero~n, anCecpr~i~tion and sippli~ripn ofthe P1sn. riny dcte»ninafion the ~ifmin'tstrator 
makes under the Plan is final and binding upon any affected persat~. Thy Ad~ii~ilstratOr must exercise ui) of its PJpn g4wCYs:nnd 
discretion, and perform all of its duties in a uniform manner. 

(c) Communications. All Participant or Beneficiary notices, designations, elections, consents or,waivers must be made in a form 
the Administrator (or, as applicable, the Trustee or Insurer) specifies or otherwise approves. Any person entitled to notice under the 
Plan may waive the notice or shorten the notice period unless such actions are contrary to applicable law. 

(d} ~vidtnce; A4nyvn~, including the Lmpldyer, required to give tliitm,st~ternents,or otherinf4rniaEion rclevettt untlee the teams of 
ch¢ P1an ("evidence"~. may-do so by certificate, affidavit, document ~sr other form which slie p~rson_zo net in r~3ianee rc+ay cons.i~fcr 

.pertinent, rcltpble: acid genuine, end fo have been signed, _made or pcasented by the" Proper party ar parties. The Administrator; 
Tnrstee .ancl Insurer nre protectec); fully is ucstin~ .and retying upon any evidence .described under the immediately preceding 
sentence. 

(e) Plan terms binding. The Plan is binding upon all parties, including but not limited to, the Employer, Trustee, Insurer, 
Administrator, Participants and Beneficiaries. 

~ 2014 Nationwide Financial Services, Inc. or its suppliers 
4I 



Gpvernmental Defined Contribution Volume Submitter Plan 

(fl Parties to litigation. Except as otherwise provided by applicable law, a Participant or a Beneficiary is not a necessary party or 
required to receive notice of process in any court proceeding involving the Plan, the Trust or any fiduciary. Any final judgment (not 
subject to further appeal) entered in any such proceeding will be binding upon all parties, including the Employer, the 
Administrator, Trustee, Insurer, Participants and Beneficiaries. 

(g) Fiduciaries not insurers. The Trustee, Administrator and the Employer in no way guarantee the Plan assets from loss or 
depreciation. The Employer does not guarantee the payment of any money which may be or becomes due to any person from the 
Plan. The liability of the Employer, the Administrator and the Trustee to make any dishibution from the Trust at any time and all 
times is limited to the then available assets ofthe Trust. 

(h) Construction/severability. The Plan, the Adoption Agreement, the Trust and all other documents to which they refer, will be 
interpreted consistent with and to preserve tax qualification of the Plan under Code §401(a) and tax exemption of the Trust under 
Code $501(a) and also consistent with other applicable law. To the extent perrnissible under applicable law, any provision which a 
court (or other entity with binding authority to interpret the Plan) deterrnines to be inconsistent with such construction and 
interpretation, is deemed severed and is of no force or effect, and the remaining Plan terms will remain in full force and effect. 

(i) Uniformity. All provisions of this Plan shall be interpreted and applied in a uniform manner. 

(j) Headings. The headings and subheadings of this Plan have been inserted for convenience of reference and are to be ignored in 
any construction of the provisions hereof. 

9.5 GENDER, NUMBER AND TENSE 

Wherever any words are used herein in the masculine, feminine or neuter gender, they shall be construed as though they were also 
used in another gender in all cases where they would so apply; whenever any words are used herein in the singular or plural form, they 
shall be construed as though they were also used in the other fornn in all cases where they would so apply; and whenever any words are 
used herein in the past or present tense, they shall be construed as though they were also used in the other form in all cases where they 
would so apply. 

9.6 LEGAL ACTION 

In the event any claim, suit, or proceeding is brought regarding the Trust and/or Plan established hereunder to which the Trustee (or 
Insurer), the Employer or the Administrator may be a parry, and such claim, suit, or proceeding is resolved in favor of the Trustee (or 
Insurer), the Employer or the Administrator, they shall be entitled to be reimbursed from the Trust Fund for any and all costs, attorney's 
fees, and other expenses pertaining thereto incurred by them for which they shall have become liable. 

9.7 PItOI3IBITION AGAINST DIVERSION OF FUNDS 

(a) General rule. Except as provided below and otherwise specifically permitted by law, it shall be impossible by operation of the 
Plan or of the Trust, by termination of either, by power of revocation or amendment, by the happening of any contingency, by 
collateral arrangement or by any other means, for any part of the corpps ar income of any Trust Fund maintained pursuant to the 
Plan or any funds contributed thereto to be used for, or diverted to, purposes other than the exclusive benefit of Participants or their 
Beneficiaries. 

(b) Mistake of feet. In the event the Employer shall make a contribution under a mistake of fact, the Employer may demand 
repayment of such contribution at any time within one (1) year following the time of payment and the Trustee (or Insurer) shall 
return such amount to the Employer within the one (1) year period. Earnings of the Plan attributable to the contributions may not be 
returned to the Employer but any losses attributable thereto must reduce the amount so returned. 

9.8 EMPLOYER'S AND TRUSTEE'S P120TEC'TIVE CLAUSE 

The Employer, Administrator and Trustee, and their successors, shall not be responsible for the validity of any Contract issued 
hereunder or for the failure on the part of the Insurer to make payments provided by any such Contract, or for the action of any person 
which may delay payment or render a Contract null and void or unenforceable in whole or in part. 

9.9 INSURER'S PROTECTIVE CLAUSE 

Except as otherwise agreed upon in writing between the Employer and the Insurer, an Insurer which issues any Contracts hereunder 
shall not have any responsibility for the validity of this Plan or for the tax or legal aspects of this Plan. The Insurer shall be protected and 
held harmless in acting in accordance with any written direction of the Administrator or Trustee, and shall have no duty to see to the 
application of any funds paid to the Trustee, nor be required to question any actions directed by the Administrator or Trustee. Regardless of 
any provision of this Plan, the Insurer shall not be required to take or permit any action or allow any benefit or privilege contrary to the 
terms of any Contract which it issues hereunder, or the rules of the Insurer. 
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9.10 RECEIPT AND RELEASE FOI2 PAYMENTS 

Any pAyment td any Participunc; the P~rficipant'.s 1e$al repr~sentatYe, Beneftei~r}~, or to any guardian or co~miGtee ~ppainted for 
such Particip0nt qr $oneficiary in -pceardanee with the prav signs ofthis Plan, shall, to Use extent thereof, be in full s~#isf~ctiott Af ull Clalms 
hereunder against the Trustee (or Insurer) and the Employer. 

9.11 ACTION BY THE EMPLOYER 

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any act or matter or thing, it shall be 
done and performed by a person duly authorized by its legally constituted authority. 

9.12 APPROVAL BY INTERNAL REVENUE SERVICE 

~TOtwiilrsinnding anything herein" to the contrary; if, pursuant to an application for qualification is ntadc by 'the time prescribed by 
law or such laFer d~te,as the sec e[ary of Treasury may presct~ be, the Commissioner of the Internal Ttevenue SeNice 4i the "~ominissioner's 
delegate should detecm~tte that the T'lan dc~~s not initially qualify as a ta~c-exempt plan under Code §401 and 501, and such determination 
is npi contested, or ifeontested, is fin811y upheld, then ifihe Plan is a new plan, it shall be void ab initio and all amounts contributed to the 
t'Ian~ by;theEmployer less;expenses paid; sl3all be returned tuifttin fine (1) year and ilte Pltirrsh5l! term piste; and the Trustee (or Insuret'j 
shall be discharged horn alt `Curtlier obligations. [F (he di$guali~cation relates to a 1'Iirn amendment, then tl~~ Plan shall oparnt~ as if it :had 
not laeep amerrded. ~f the employers-Plan faits to atfei+~ oxreta~ gaatification, such Plan will no longer participate in this volume submitter _. ,. . 
plan and will be considered an individually designed plan. 

9.13 PAYMENT OF BENETITS 

Except as otherwise provided in the Plan, benefits under this Plan shall be paid, subject to Sections 6.11 and 6.12, only upon death, 
Total and Permanent Disability, normal or early retirement, severance of employment, or termination of the Plan. 

9.14 ELECTRONIC M~DLA 

The Administrator may use any electronic medium to give or receive any Plan notice, communicate any Plan policy, conduct any 
written Plan communication, satisfy any Plan filing or other compliance requirement and conduct any other Plan transaction to the extent 
permissible 1tYidCY appli¢ab1~ law. A Participant or a Participant's. Spouse, to the extent ~uthotized by the ~;dm~nislct~tor, may use any 
C1eGtC~nnic mCxliWn~. to, makC or provide any Beneficitiry deSignAtion, eleotion, notice, consent or waiver under the T'I~n; to the extent 
J7CCIYtt&St~}{C.1111d9t' &(7p~~C8~~C ~A1V. /~1'!y 1'CfC[e~iCG iit ~}1lS F~HIl:lb a "fOI77l~" 1 ~~I10f1,C~, n ail °@~BCLtQA;.~:B ~~CQ~SNII~,n 8 n~YiltYGt';~~ u ~~.(lestgtalion~'+
a; "pol4oy° or to ony-.other i'Ian-related communication neludes zu~ -electronic version -thereof as pernutfed under applicable lasV: 
I~Totixithstanding-the foregoing; any ~'attic►,pant;or Beneficiary notices and consettt'Ehat ars required pursuant to the fade most sgtisfy 
Regulation § 1.401(a)-21. 

9.15 PLAN CORRECTION 

The Administrator in conjunction with the..Employer may undertake such correction of Plan errors as the Administrator deems 
necessary, including ci rrection to preseive tax qualrfieat~on of the Plan ender Cadc ~401~a) or tg coirecc a ~iducie~y breach tinder state or 
ta~al law. W ihout limiting the i3dministrator's auUiority under the przor sentence, the AdministEator, as it;determines to, be reestinabie acrd` 
appropriate, may undertake correction of Plan document, operational, demographic and Employer etsgib3lity failures under a method' 
deseCib~d'in the Plan or under the II~S Employee Plans ~ompti~nCe ILesdlution SysE~rrt ("EPCRS"} or any^successor pro~i'tutt to,EPCRS:'. 
Furthermore, the Employer may make corrective contribukions pursuant to this Section regardless of whet}aer the PI'an otherwise permits 
such c4TtUnbuti0n Sout'Ce; In additiop, the Plan is authorized` to recover benefits from Participants or BeneFiciaries that have been 
improperly distributed. 

9.16 NONTRUSTEEA PLANS 

Tf the !'Ian ~s funned solely wiUi Contracts; then notivithstmnding Sections 9.7 and 9:12, no COt~Ura~t will be purchased under the 
Plan unless such COnlract or a separate definite tivriitatt aprcement between, the Employer ~nd'the Ttssurer provides that no vane under 
Contracts providing benefits under the Plan or credits determined by the Insurer (on aer.~u~t of tlivtc~ends, earnings, or other C~p~ri~itice 
rating credits, or sur~'ender or canec;tiation cr~iEs~'with respCct to such Contracts may be paid or ~eturitied to the Employer or diverted tt~ or 
used fogy' other than the exclusive benefit of tlyC Partic:ipanLS or their Beneficiazies. However, any contribution made by the Employer 
because of a mistake of fact must be returned to the Employer within one yeaz ofthe contribution. 

If this Plan is funded by individual Contracts that provide a Participant's benefit under the Plan, such individual Contracts shall 
constitufe thC-PeKiCipAn!'S ~kcCtiuni hale tee: If this Plan is funded by graisg Coiftract~, under the group tannuiSy err goup insurance Contract, 
premiums or otlTer consitlerstipa rec;civ~d by;the Insurer must be a3(ocated: to PartiCip~nts' Accounts under3h~:PtBn.; 
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ARTICLE X 
PARTICIPATING EMPLOYERS 

10.1 ELECTION TO BECOME A PARTICIPATING EMPLOYER 

Notwithstanding anything herein to the contrary, with the consent of the Employer and Trustee (or Insurer), any Employer may 
adopt the Employer's Plan and all of the provisions hereof, and participate herein and be ]mown as a Participating Employer, by a properly 
=executed document evidencing said intent and will of such Participating Employer (a participation agreement), In the event a Participating 
Employer is not sn Affiliated Employer, then the provisions of Article XII shall apply rather than the provision of this Article XI. 

10.2 T2EQUIREMENTS OF PARTICIPATING EMPLOYETiS 

(a) Permissible variations of participation agreement. The participation agreement must identify the Participating Employer 
and the covered Employees and provide for the Participating Employer's signature. In addition, in the participation agreement, the 
Employer shall specify which elections,. if any, the Participating Employer can modify, and any restrictions on the modifications. 
Any such modification shall apply only to the Employees of that Participating Employer. T'he Participating Employer shall make 
any such modification by selecting the appropriate option on its participation agreement to the Employer's Adoption Agreement. To 
the extent that the participation agreement does not perrnit modification of an election, any attempt by a Participating Employer to 
modify the election shall have no effect on the Plan and the Participating Employer is bound by the Plan terms as selected by the 
Employer. If a Participating Employer does not make =any permissible participation agreement election modifications, then with 
regard to any election, the Participating Employer is bound by the Adoption Agreement terms as completed by the "lead Employer." 

(b) Holding and investing assets. The Trustee (or Insurer) may, but shall not be requirad to, commingle, hold and invest as one 
Trust Fund all contributions made by Participating Employers, as well as all increments thereof. However,. the assets of the Plan 
shall, on an ongoing basis, be available to pay benefits to all Participants and Beneficiaries under the Plan without regard to the 
Employer or Participating Employer who conUributed such assets. 

(c) Payment of expenses. Unless the Employer otherwise directs, any expenses of the Plan which are to be paid by the Employer 
or borne by the Trust Fund shalt be paid by each Participating Employer in the same proportion that the total amount standing [o the 
credit of all Participants employed by such Employer bears to the total standing to the credit of all Participants. 

10.3 DESIGNATION OF AGENT 

Each Participating Employer shall be deemed to be a part of this Plan; provided, however, that with respect to all of its relations 
with the Trustee (or Insurer) and Administrator for purposes of this Plan, each Participating Employer shall be deemed to have designated 
irrevocably the Employer as its agent. Unless the context of the Plan clearly indicates otherwise, the word "Employer" shall be deemed to 
include each Participating Employer as related to its adoption of the Plan. 

10.4 EMPLOYEE TRANSFERS 

In the event an Employee is transferred between Participating Employers, accumulated service and eligibility sha11 be carried with 
the Employee involved. No such transfer shall effect a severance of employment hereunder, and the Participating Employer to which the 
Employee is transferred shall thereupon become obligated hereunder with respect to such Employee in the same manner as was the 
Participating Employer from whom the Employee was transferred. 

10.5 PARTICIPATING EMPLOYER'S CONTRIBUTION AND FORFEITURES 

Any contribution and/or Forfeiture subject to allocation during each Plan Yeaz shall be determined and allocated separately by each 
Participating Employer, and shall be allocated only among the Participants eligible to share in the contribution and Forfeiture allocation of 
the Employer or Participating Employer making the contribution or by which the forfeiting Participant was employed. 

On the basis of the information furnished by the Administrator, the Trustee (or Insurer) shall keep separate books and records 
concerning the affairs of each Participating Employer hereunder and as to the accounts and credits of the Employees of each Participating 
Employer. The Trustee (or Insurer) may, but need not, register Contracts so as to evidence that a particular Participating Employer is the 
interested Employer hereunder, but in the event of an Employee transfer from one Participating Employer to another, the employing 
Employer shall immediately notify the Trustee (or Insurer) thereof. 

10.6 AMENDMENT 

Any Participating Employer hereby authorizes the Employer to make amendments on its behalf, unless otherwise agreed among all 
affected parties. If a Participating Employer is not an Affiliated Employer, then amendment of this Plan by the Employer at any time when 
there shall be a Participating Employer shall, unless otherwise agreed to by the affected parties, only be by the written action of each and 
every Participating Employer and with the consent of the Trustee (or Insurer) where such consent is necessary in accordance with the terms 
of this Plan. 
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10.7 DTSCONTIIVUANCE OF PARTICIPATION 

Any Pi~rticip~tting Gi~pi~y~cr tllrt is an A ffiliaited Employer sht~il tx, permittzd to ciisc~ntinuc ar revoke Sts. nanicipaton in Qic Plan at 
arty time. Ai the time of nny suckt discontinuance or revgcaiinn, satisfactur}~ evidence thereof and of miy applicable conditions imposc<I 
shall be d~livereci to the Trustee (or Insurer). 17te Trustee {c>r Insurers shall thereaflcr txansfer, deliver and assign Contractsand other Trust 
Fund assets ullacable to the; Participcu~ls.of such Participating Gmplaycr to such new trustee (of insutir) or custodian as shall have been 
dGsignuted by susliParl,icipatin~ [mploy~er, in tl~e evegi that it hay essabl sled a separate qualified retirement piers for its en~ployces, If no 
successor is designated. the Tn~stee (or`Insurer) shall retaixi such assets for the Employees of said Participating Employer pursuant to the 
pru~+isions of Ar~icle Vil hereof In np ~ucl~ event sball.any part of the corpus or iracomc of Cite Trust Fund as it relates to suctr'Participating 
~mpiq}sex be used for ~r diveKed to p~}tposes other than, ft~r kite exclusive benefit of the Employees of suc}i Participating Employer. 

10.8 ADMINISTRATOR'S AUTHORITY 

The Administrator shall have authority to make any and all necessary rules or regulations, binding upon all Participating Employers 
and all Participants, to effectuate the purpose of this Article. 

ARTICLE XI 
MULTIPLE EMPLOXEii PROVISIONS 

11.1 ELECTION AND OVERRIDING EFFECT 

ICa participating Er~pCUyer tfial is nok an Affiliated L npfayer adopts this'Pi"qti; then the`prriv9sions'gftltis Article ~I shun apply to 
cacl~ Participating Employer as.of the Effective Datc specified in its partici~ntion agreeincnt and supersede any contrnry .provisions in the 
basic N}an dpcutnen4 pr the Ac{oplion Agreement. If this ftrticle XI r~pplics, then the Plan shall be a multiple, employer plan ps descril in 
Code §413(c) In this case, the Emplt~yer and each Participating Ertiployer uciczto~aledgc UtAt the Plan is n multiple en)ployer plan sub,~C~,tQ 
the "t'ures of Cody 13(c) and the lteguladons-thereunder, tiv►iicfl Are h~a'eby incorpt~rated by reference, a~~d specific annual repoj~t~p 
requirements. 

11.2 DEFINITIONS 

The following definitions shall apply to this Article XI and shall supersede any conflicting definitions in the Plan: 

~ ~pnp~BypC, "imp oyee" means gny?common ~a~~v empls~yce, Letiset~`Ett►ployec or other person ifi~ ~-GCeats'aS an em~7il0yee 
b ~& ~ ~1j~iEing Gnplo~•er Cor .purposes of die Participating Employer's qualified plan. Cither the Adoption Agecmcni of a 
p~ i~pa~(~ ~greemem t~ tt►~ Adoption Agreerxaent mays designate any Emglo,~ee, or .class of ̀ Employees, as not eti~ l~le;to 
participate in the Plan. 

{b) 1,esd Employer. "Gead:Entploper" means tlfe sEgittitoc} Employer to the Adoption Agrc~"~TieriY,e~ZeCUtion pagc,'and dves;nOt 
include any Affiliated Emptayer or Participating Employer~ ,l'hc 'lead ~mplay~er" has the same are8nin~ ns the Emplo~~cr.-for 
purposes of Rtaking Plan amendments arrd oiler purposes ;~r,.~ardless of whether 'the "les~cl E n~% Cx" ~as als4 ~ PeRicipating 

"Employer under this Article XI. 

11.3 PAI2TICIPATWG EMPLOYER ELECTIONS 

The participation agc~ement must identifq ttie -~arfic gating Cinployer irtid t3~e covereit ~mp10;~ees ar~d provide Por ttsc'Participating 
Employee's signature, in addition, in the partiei~atian agreement, the "teed Gmployer" shall 3peciCy ~vhict~ e~ectin~~s, if any, the 
Ptulicipating Cmptoyer can modify, and any restrictions o~ the moct ~ieations: Any such modifi~aL~tt~i she}{ aj~ply Unly to tlae employees tit 
tha6 Pariic puting Gmpiayer. ~'he Participating employer shah rt~ake aav such rrrnnd rcatinn by scl~eting the appropriate ap~ion on its 
p<3rticipetion :agreement Eo the "lead Employer's" Ae~nptie~n Agreement. To the extent -that !h~ Ariaptian Agreemer~i dncs nor permit 
modification of an clectibn, any attempt by a Participoting Employer to modify the election shall t7ave no ctfeet on the Plan anct the 
Participating Ernploytr is hound by tlYc Plan t~mu t~s selected by chc "teed Employer." If a P:~ticipatin~; employer floes not makc'any 
peimissiblc'parlicipation agreement election mod"rfiC~tions, then tiv th regard to any election, tltc Pstc°ticipating ~ m}~loy~er is bound by the 
Adoption Agreement tsrms ns completed by ttie "le8d ~mplttyer'.° 

11.4 TESTING 

The Administeator shall apply the Code §4151imitation in Section 4.4 for the Plan as a whole. 

11.5 COMPENSATION 

(a) Separate determination. A Participant's Compensation shall be determined separately for each Participating Employer for 
purposes of allocations under Article IV. 

(b) JoGi"t status. For all ~1~iEt ~ut~oses, including but not I~tni to detemuning the Code §415 limits in Section 4.4, 
Co~pen.~ation includes all C~7lpejlSf~o~ paid by or for any Partte[patiig Empl~,y~C 
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1X.6 SERVICE 

An Employee's service includes all Hours of Service and Years of Service with any and all Participating Employers. An Employee 
who terminates employment with one Participating Employer and immediately commences employment with another Participating 
Employer has not separated from service or had a severance from employment. 

11.7 COOPERATION AND INDEMNIk'ICATIAN 

(a) Cooperation. Each Participating Employer agrees to timely provide ali information the Administrator deems necessary to 
insure the Plan is operated in accordance with the requirements of the Code and will cooperate fully with the "lead Employer," the 
Plan, the T'lan fiduciaries and other proper representatives in maintaining the qualified status of the PIan. Such cooperation will 
include payment of such amounts into the Plan, to be allocated to employees of the Participating Employer, which are reasonably 
required to maintain the ta~c-qualified status of the Plan. 

(b) Indemnity. Each Participating $mployer will indemnify and hold hazmless the Administrator, the "lead Employer" and its 
subsidiaries; officers, directors, shareholders, employees, and agents of the "lead Employer"; the Plan; the Trustees, Participants and 
Beneficiaries of the Plan, as well as their respective successors and assigns, against any cause of action, loss, liability, damage, cost, 
or expense of any nature whatsoever (including, but not limited to, attorney's fees and costs, whether or not suit is brought, as well 
as ITtS plan disqualifications, other sanctions or compliance fees and penalties) arising out of or relating to the Participating 
Employer's noncompliance with any of the Plan's terms or requirements; any intentional or negligent act or omission the 
Participating Employer commits with regard to the Plan; and any omission or provision of incorrect information with regard to the 
Plan which causes the PIan to fail to satisfy the requirements of atax-qualified plan. 

11.8 IIVVOLU'VTARY TERMINATION 

Unless the "lead Employer" provides otherwise in an addendum hereto, the "lead Employer" shall have the power to terminate the 
participation of any Participating Employer (hereafter "Terminated Employer") in this Plan. If and when the "lead Employer" wishes to 
exercise this power, the following shall occur: 

(a) Notice. The "lead Employer" shall give the "Terminated Employer" a notice of the "lead Employer's" intent to terminate the 
"Terminated. Employer's" status as a Participating Employer of the Plan. The "lead Employer" will provide such notice not less than 
thirty (30) days prior to the date of termination unless the "lead Employer" determines that the interest of Plan Participants requires 
earlier tertnination. 

(b) Spin-off. The "lead Employer" shall establish a new defined contribution plan, using the provisions of this Plan with any 
modifications contained in the "Terminated Employer's" participation agreement, as a guide to establish a new defined contribution 
plan (the "spin-off plan"). The "lead Employer° will direct the Trustee to transfer (in accordance with the rules of Code §414(1) and 
the provisions of Section 8.3) tt►e Accounts of the Employees of the "Terminated Employer" to the "spin-off plan." The "Terminated 
Employer" shall be the Employer, Administrator, and sponsor of the "spin-off plan." The Trustee of the "spin-off plan" shall be the 
person or entity designated by the "Terminated Employer." However, the "lead Employer" shall have the option to designate an 
appropriate financial institution as 'Trustee instead if necessary to protect the interest of the Participants: The "lead Employer" shall 
have the authority to charge the "Terminated Employer" or the Accounts of the Employees of the "Terminated Employer" a 
reasonable fee to pay the expenses of establishing the "spin-off plan." 

(c) Alternatives. The "Terminated Employer," in lieu of creation of the "spin-off plan" under (b) above, has the option to elect a 
transfer alternative in accordance with this Subsection (c). 

(l) Election. To exercise the option described in this Subsection, the "Ternunated Employer" must inform the "lead 
Employer" of its choice, and must supply any reasonably required documentation as soon as practical. If the "lead Employer" 
has not received notice of a "Terminated Employer`s" exercise of this option within ten (10) days prior to the stated date of 
termination, the "lead Employer" can choose to disregard the exercise and proceed with the Spin-off. 

(2) Transfer. If the "Terminated Employer" selects this option, the Administrator shall transfer (in accordance with the rules 
of Code §414(1) and the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer" to a qualified 
plan the "Terminated Employer" maintains. To exercise this option, the "Terminated Employer" must deliver to the "lead 
Employer" or Administrator in writing the name and other relevant inforrnation of the transferee plan and must provide such 
assurances that the Administrator shall reasonably require to demonstrate that the transferee plan is a qualified plan. 

~ 2014 Nationwide Financial Services, Inc. or itssuppliers 
46 



Governmental Defined Contribution Volume Submitter Plan 

(d) Participants. 'T'he Employees of the "Terminated Employer" shall cease to be eligible to accrue additional benefits under the 
Plan with respect to Compensation paid by the "Terminated Employer," effective as of the date of termination. To the extent that 
these Employees have accrued but unpaid contributions as of the date of termination, the "Terminated Employer" shall pay such 
amounts to the Plan or the "spin-off plan" no later than thirty (30) days after the date of termination, unless the "Terminated 
Employer" effectively selects the Transfer option under Subsection (c)(2j above. 

(e) Consent. By its signature on the participation agreement, the "Terminated Employer" specifically consents to the provisions of 
this Article and agrees to perform its responsibilities with regard to the "spin-offplan," if necessary. 

11.9 VOLUVTARY TERMINATION 

A Participating Employer (hereafter "withdrawing employer") may voluntarily withdraw from participation in this 
Plan at any time. Ifand when a "withdrawingemployer" wishes to withdraw, the following shall occur: 

(a) Notice. The "withdrawing employer" shall inform the "lead Employer" and the Administrator of its intention to withdraw from 
the Plan. The "withdrawing employer" must give the notice not less than thirty (30) days prior to the effective date of its 
withdrawal. 

(b) Procedure. The "withdrawing employer" and the "lead Employer" shall agree upon procedures for the orderly withdrawal of 
the "withdrawing employer" from the plan. Such procedures may include any of the optional spin-off or transfer options described 
in Section Z 1.8. 

(c) Costs. The "withdrawing employer" shall bear all reasonable costs associated with withdrawal and transfer under this Section. 

(d) Participants. The Employees of the "withdrawing employer" shall cease to be eligible to accrue additional benefits under the 
Plan as to Compensation paid by the "withdrawing employer," effective as of the effective date of withdrawal. To the extent that 
such Employees have accrued but unpaid contributions as of the effective date of withdrawal, the "withdrawing employer" shall 
contribute such amounts to the Plan or the "spin-off plan" promptly after the effective date of withdrawal, unless the accounts are 
transferred to a qualified plan the "withdrawing employer" maintains. 
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APPT,ICATION FOR 

GROUP FLEXTSLE PURCHASE PAYMENT DEFERRED FIXED ANNUITY CONTRACT 
underwritten by 

Nationwide Life Insurance Company 
One Nationwide Plaza 
Columbus, Ohio 43215 

1-877-677-3678 _. . 

APPLICANT 
_ _ _ _. 

._...(the "Applicant"), applies td be the Contract Owner of 
a Group Flex~blePurchase Payment Deferred Fixed Annuity Contract (the "ContracP) underwntten byNationwide Life Insurance Company ("Nationwide")i 

The Group Flexible Purchase Payment Deferred Fixed Annuity Contract applied for will become effective on the "Et1'ective Date of ContracP' if the initial Purchase 
Payment and this application are accepted by Nationwide. In the event the initial Purchase Payment or this application are not accepted, Nationwide's liability will be 
limited to a re[um of the initial Purchase Payment, and any subsequent Purchase Payments remitted. 

PURCHASE, PAYMENT 

Applicant agrees to permit Participants in its Plan to allocate Purchase Payments to the Contract as of the "Effective Date of Contract". 

TRANSFER AND EXCHANGE LIMITATrON EL~CTTbN 

Elect One: 
_ . 

❑,+~nntrarE l:t~~et ri2S~eE&te ~:%chAppE 1,iYtl1#At~b1l;(the limitation on Oulgorng Exchanges from the Fixed Account is determined based on total assets held in the 
ConvacPs Fixed Account's value under the ConVact es of the IastBusiness Day preceding the current calendar year}. 
❑ ~t~rticinant I,cY;et' F~tr ~Ltmi~ntinn,(the limitation on O+rtgoing Exchanges from the Contract is applied to each Participant Account under the Contract;: The 
Contract Owner, or its designated Record Keeper is responsible for applying this limitation). 

STATE INSURANCE FTtAUD WARNINGS a

RUR 3~G R~.31~'/~iVT~ OM12s~': V1'ARNING: it is a crime to provide false or 
misleading information to an insurer for the purpose of defrauding the insurer 
or any other person,. Penalties include imprisonment and/or fines. In addition, 
an insurer may deny insurance benefits iF false information materially related 
to a claim was provided by the applicant,. 
~QT1.f'F. Tt'l F;~., 1~7~, ~~: SC., S~.:'!'!w A13~>'C+.'l` #tES~C3~Ri~t'!'S:ONt,]' 
Annuity payments, death benefits, surrender values, and otfier Contract Values 
are subject to a market value adjustment, and are not guaranteed as to fixed 
dollar amount, unless otherwise specified;
NU"t'IGF `~'Cl 'G!K A;~tt3 FA /tPSl~~i~l'!~ O2~I,Y: Any person who 
knowingly and with intent to defraud any insurance company or other person 
files an application for insurance or statement of claim containing any 
materially false information or conceals for the purpose of misleading, 
information concerning any fact material thereto commits a fraudulent 
insurance act, which is a crime and subjects such person to criminal and civil 
penalties,;

ADDtTti?7VA[,~ STATE NOTICES 

FC~R 1V~t R£.'~F.,)VTS C11~I,&': Any person who knowingly presenu a false 
or fraudulent claim for payment of a loss or knowingly makes a false 
statement in an application for insurance may be guilty of a criminal offense 
under state law 
t►tQ~'IL:F, Tip .+1Ft. GO. K1'. i. l; 1liE<<i~F(41: #)Il. Ai1~D T,3 k~S~fFt~"3'fS 
ONLY: Any person who, knowingly and with intent to injure, defraud or 

deceive any insurance company or other person, files an application for 
insurance or statement of claim containing any materially false information or 
conceals for the purpose of misleading, information concerning any fact 
material thereto commits a fraudulent insurance act, which may be a crime and 
may subject such person to criminal and civil penalties, fines, imprisonment, 
or a denial of insurance benefits, 
~`#?it 3~FJ.':~E~I~f~N"I~ elf YC, Any person who includes any false or 
misleading information on an application for an insurance policy is subject to 
criminal and civil penalties.4 

~;Oli ~L. tiFS►IJ~N'I'S (311.V~ Any person who knowingly and with intent to injure, defraud, or deceive any insurer files a statement of claim or an application 
containing any false, incomplete, or misleading information is guilty of a felony of the third degree,. 

SIGNATURES 
_ _ _ _ _ _ _ 

Signed on behalf of this _day of 

❑ Yes ❑ No Do you have existing life insurance or annuity contracts? 

❑ Yes [f ill the nppli r Contract replace any existing life insurance or annuity contracu? 
~,r.~ 3 j ~ ' ~-~ ~..~ _.-- 

(Auillorixed 5in~ztnture otRpp}~e~ntj ~ ~Q 

`~~ ~r~ ~:'~~ S i lLr'~'`I~~ 
(Title) 

❑ Yes ❑ No Do you have any reason to believe the Contract applied far is to replace existing annuities or insurance? 

(Authorized Nationwide Agent/Representative Signature) Date 

(Title) 
Florida License Identification ~f: (Florida Agents only) 

NRA-OlO5A0.1 (Standard) (10/2007) 



Nationwide 
Nationwide Retirement Solutions 

Governmental 401(x) Plan Loan Procedures 

Page 1 of 6 

Plan Name. NEVADA COUNTY 401(a) PLAN 

Nationwide Retirement Solutions, Inc. ("NRS") agrees as the Administrative Service Provider to 
administer loans in accordance with the terms of these Plan Loan Procedures and the attached 
"Plan Election Worksheet" (see Addendum A) as approved by the Plan Sponsor of the Plan. The Plan 
Sponsor directs the Plan Administrator of the Plan to administer loans in accordance with this document„ 
The Plan Sponsor or the Plan Administrator may amend these Plan Loan Procedures within any 
constraints placed by NRS. Any such amendments shall bind the Plan Sponsor and the Plan 
Administrator. The Plan Sponsor is encouraged to consult with legal advisors in determining 
whether the procedures identified herein are appropriate for the Plan. 

The Plan Sponsor and Plan Administrator (collectively the "Client") acknowledge that NRS may need 
to make changes from time-to-time to the administrative procedures set forth herein and may request 
amendments to the Plan documents to maintain the Plan's Loan Program. In such a case, NRS will 
provide the Client with timely notice of such changes as they become necessary. 

The following Plan Loan Procedures shall govern Participant loans offered in the Plan Sponsor's 401(x) 
Plan ("Plan"): 

1. Loan Administration -Client delegates to NRS certain administrative duties regarding the 
administration of loans from the Plan, which are set forth herein and which may be modified by NRS 
upon timely notice to and acceptance by the Plan Sponsor. 

2. Loan Etigibllfty -Any Plan Participant, who falls. into one of the employee statuses that the Client has 
elected, 'is eligible for a loan from the Plan. Each Participant is entitled to one outstanding loan from the 
Plan at any time. In addition, a Participant who has defaulted on a previous loan shall not be eligible for 
another loan from the Plan until all defaulted loans are repaid in full, including accrued interest. 

3. Loan Initiation and Loan Application - In order to receive a loan from the Plan, an eligible 
Participant must complete all required documents provided in the Loan Application and return them to 
NRS. Before a loan is issued, the Participant must enter into a legally enforceable Loan Agreement as 
provided by NRS in the Loan Application, on behalf of the Plan. A loan initiation fee will be deducted 
from the Participant's accounts) after the loan. has been funded by the Participant's account(s). 

4. Loan Security - By accepting a loan, the Participant is giving the Plan a security interest in his or her 
vested Plan balance equal to the total loan amount, but not to exceed 50% of the Participant's 
vested Plan balance. 

5. Loan Money Source - A loan shall be modeled taking into account the Participant's entire Plan 
account balance. Loans shall be funded only from a Participant's available Plan account pre-tax money 
sources. To the extent that a Participant has aself-directed brokerage account, no funding from such 
self-directed brokerage account shall be permitted. 

6. Minimum and Maximum Loan Term -The minimum and maximum loan term over which a loan may be 
repaid is the term elected by the Client. Except as otherwise provided herein, the maximum loan term 
shall not exceed 5 years. 

7. Minimum/Maximum Loan Amount -The minimum loan amount permitted shall be the amount 
elected by the Client. The maximum amount of any loan permitted under the Plan shall comply with 
Section 72(p) of the Internal Revenue Code and (when added to the outstanding balance of all other 
loans from all plans sponsored by the same employer) is the lesser of (i) $50,000, reduced by the excess 
(if any) of <A) the highest outstanding balance of loans from all plans sponsored by the same employer, 
during the one-year period ending on the day before the date on which the loan was made over (B) the 
outstanding balance of loans from all plans sponsored by the same employer, on the date on which the 
loan is made, or (ii) one half of the present value of the Participants vested account balance. 
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8. Loan Amortization -Each loan shall be amortized with interest accruing immediately, with 
repayments beginning approximately 30 days from the date the loan is processed, in substantially equal 
repayments consisting of principal and interest during the term of the loan. Repayments of principal 
and interest shall be made in a manner and pursuant to the terms set forth in the Loan Agreement. The 
amount of the final payment may be higher or lower depending upon the Participants repayment 
history. 

9. Loan Repayment -Repayment of any loan made to a Participant shall be made in a manner and 
pursuant to the terms set forth in the Loan Agreement. Loans must be repaid according to the 
repayment method elected by the Client. The Participant receiving a loan shall be required to furnish the 
information and authorization necessary to effectuate the foregoing repayments prior to the 
commencement of a loan. In the event that a Participant elects to receive a distribution from the Plan 
that is less than 100% of his outstanding account balance at a time when such person has a loan 
outstanding, the Participant shall continue to make repayments on the loan. 

10. Loan Prepayment -The entire amount of a loan, including outstanding principal and any accrued 
interest, may be paid without penalty prior to the end of the term of the loan in the manner prescribed 
by NRS. 

11. Loan Overpayment - In the event that NRS receives a loan overpayment, any amount over the 
repayment amount due will be applied or refunded according to the administrative policies of NRS. 

12. Cure Period - If a Participant fails to make a loan repayment when due, the missed repayment must 
be made within the cure period elected by the Client. 

13. Default - If any repayment is not received by NRS by the end of the cure period, the entire amount of 
the loan will be defaulted and treated as a deemed distribution, effective as of the end of the cure 
period elected by the Client. A deemed distribution is treated as a distribution from the Plan for federal 
(and possibly state or local) income tax purposes; therefore amounts treated as a deemed 
distribution will be subject to federal, state and/or local income taxes, and certain excise taxes and 
penalties may apply. NRS will issue a Form 1099-R to the Participant reflecting the deemed distribution. 
Any payment made on a defaulted loan will be applied to the outstanding balance of the loan including 
accrued interest. Such repayment(s), following the date of default, will be treated as after tax amounts 
and the Participant will receive tax basis in his or her Plan account for such amounts. 

The entire loan, including any accrued interest, will also be due and payable immediately in the event of 
the death of the Participant. The outstanding balance of the loan will be treated as a deemed 
distribution following the date of notification of such death provided such notification is in good order 
as determined by NRS. 

14. Loans Offered from Other Administrative Service Providers - In the event the employer offers the 
Plan through multiple service providers, the Client and/or Participant and not NRS shall at all times 
remain responsible for ensuring that any loan received under the Plan is in accordance with the limits in 
Section 7. NRS shall apply the maximum loan amount limit and any other limits imposed under the 
Internal Revenue Code without regard to any other loans received by the Participant from any other 
administrative service providers) under this Plan or any other plan maintained by the Plan Sponsor. 
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15. Suspension of Loan Repayments. 

a. Military Leave of Absence - A Participant's obligation to repay any loan under the Plan may be 
suspended as may be required by law, during the period in which the Participant is performing service in 
the United States military. The Participant must resume repayment of the loan upon his or her 
completion of military service and the outstanding loan balance, including any accrued interest and fees, 
must be repaid and may be re-amortized over a period that does not exceed the latest permissible term 
for a loan under the regulations plus the period of the military service. While the Participant is on active 
duty in the United States military, the interest rate on the loan shall not exceed 6%, compounded 
annually unless the Participant elects in writing during or after his or her military leave of absence to 
have the loan's higher existing interest rate, if applicable, apply to the loan. The Plan Sponsor assumes 
responsibility to notify NRS when a Participant begins and returns from a military leave of absence. 

b. Non-Military Leave of Absence - In addition, a Participant's obligation to repay any loan under the 
Plan may be suspended during the period (not to exceed one year) while the Participant is on an 
approved non-military leave of absence and the Participant provides requested documentation 
regarding the non-military leave of absence from his or her employer. The Participant must resume 
repayment of the loan upon the earlier of his or her return from non-military leave of absence,~or one 
year of suspension. At such point the outstanding loan balance, including any accrued interest and fees, 
must be repaid or may be re-amortized over a period that does not exceed the latest permissible term 
for a loan under the regulations. The Plan Sponsor assumes responsibility to notify NRS when a 
Participant begins and returns from a non military leave of absence. 

16. Loan Interest Rate -The interest rates for a loan shall be commensurate with interest rates being 
charged by entities in the business of lending money under similar circumstances. The loan interest rate 
will be the Prime Rate plus an additional amount expressed as a percentage elected by the Client, plus 
any other administrative and/or asset fees, as applicable. The Prime Rate shall be the prime rate 
published by the Wall Street Journal two weeks prior to the end of the most current calendar-year 
quarter and the new rate will be effective on the first day of the new calendar quarter. The loan interest 
rate may be adjusted for Participants performing service in the United Skates military as may hP required 
by law (See Provision 15a.) 

17. Fees -Fees described in these loan procedures will appear as administrative charges on 
Participant statements. These fees are subject to change by NRS upon reasonable notice to the Plan 
Sponsor. 

a. Loan Initiation Fee - A loan initiation fee of $50 will be deducted from the Participants account at the 
time the loan is funded. 

b. Annual Loan Maintenance Fee - An annual loan maintenance fee of $50 will be deducted from the 
Participant's account on the anniversary date of the original loan initiation, until the loan is repaid in full 
or the loan has defaulted. In the event that the loan defaults, the annual loan maintenance fee will no 
longer be assessed and the annual loan default fee described below (See Provision 17f) will be applied. 

c. Asset Fees -The amount of the outstanding loan balance will be subject to the maximum asset fee, 
administrative che'rge or such other fees NRS is entitled to receive under its separate agreement with the 
Plan Sponsor. 
d. Insufficient Funds Fee - If NRS is unable to process an ACH debit repayment or personal check on the 
date due, through no fault of NRS, a fee of $25 will be deducted from the Participants account. 

e. Loan Default Fee - At the time a`loan is treated as a deemed distribution, a $50 fee will be deducted 
from the Participant's account. 

f. Annual Loan Default Fee - An annual loan default fee of $50 will be will be deducted from the. 
Participant's account on the anniversary date of the original loan default until the loan is repaid in full or 
offset. 
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18, Loans for the Purchase of a Principal Residence -All loans issued by the Plan will be general 
purpose loans to be repaid in no more than five years unless the Client elects to offer loans for the 
purchase of the Participant's principal residence. If the Client elects to allow loans for the purchase of a 
principal residence, all of the provisions of this document will apply unless otherwise specified. 

19. Loan Correction - In the event a loan correction becomes necessary, at the Plan Sponsor's 
direction, NRS may undertake methods prescribed by the IRS or through any IRS correction program. 

20. Adoption of Plan Loan Procedures -The undersigned Plan Sponsor or Plan Administrator, as 
applicable, hereby adopt these Plan Loan Procedures effective for loans issued on or after the Effective 
bate set forth below, and instructs NRS to administer loans made to Plan Participants in accordance with 
these terms and the Client elections made on the attached "Plan Election Worksheet" (See Addendum 
A). Prior to implementing a loan program, the Plan Sponsor acknowledges or acknowledged the 
following: (i) that the Plan Sponsor has decided to offer loans under the Plan and the Plan Administrator 
is instructing NRS to administer loans under the Plan; (ii) that the Plan Sponsor understands that, as a 
result of offering loans under the Plan, the Plan Participants could be subject to adverse tax 
consequences upon default of the loan; (iii) that the Plan Sponsor has independently weighed these 
risks, and despite the risks has determined that offering loans under the Plan is in the best interest of 
Plan Participants; (iv) that any previous loan procedures or loan reference documents other than the 
Plan Document itself, are hereby superseded by these Plan Loan Procedures; and (v) NRS shall not be 
liable for any adverse tax consequences described in (ii), except as specifically stated under paragraph 
14 herein, resulting from the Plan Sponsor's decision to offer loans under the Plan. 

__ __ 
Plan Sponsor Name ("Sponsor"): NEVADA COUNTY, CALIFORNIA 
.~ . _ _.-_ __ _ . . ..-- - ~ . __ __ ._..~_X.~ _ ~ n,.w._.m 
Street Address: 950 MAIDU AVENUE 

_. 
City, State, Zip Code: NEVADA CITY CA 95959 
~. . _ _ _._ r _. . _ _... 
Signer's Email Address: STEVEN.ROSE@CO.NEVADA.CA.US 

__ __ 
Plan Name ("Plan"): NEVADA COUNTY 401(a) PLAN 

__ w.., .,. ,..~..~.~...~~. _.~,.__m_ ~~,_. ~. . ~__. _...~.,., ,~.~,m,.,.~ ...~,,._~ 
Plan Number. 

Ian Sponsor or Plan Administrator Signature: 
ti.._-~.~..- - _ . _ 

Title: DIRECTOR OF HUMAN RESOURCES 

Date of Adoption*: 
* Unless otherwise indicated below, the Date of Adoption shall be the Effective Date. ..__. - . . ,, m.. ~ ~, .m..._..,. .~ 
Effective Date: 

An executed copy of these Procedures (including the attached Addendum A -Plan Election Worksheet) 
should be returned to Nationwide Retirement Solutions. 
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Addendum A -Plan Election Worksheet 

The following provisions identify Plan elections which are incorporated and made a part of the attached 
"Plan Loan Procedures." In the event that an election is not made within any section, Nationwide 
Retirement Solutions ("NRS") will administer the loan program according to current NRS policies as 
listed under each provision. below. The current NRS policies may be changed by NRS at any time. Unless 
otherwise specified, only one election is allowed per provision. 

The elections contained herein apply solely to the Plan. Any provisions, including limitations, do not 
extend to any other plans offered by the Sponsor. 

1. Loan Eligibility: 
Plan elects to allow the following Participants the ability to initiate a loan under the Plan. 
The Plan Sponsor is solely responsible for informing NRS of any future changes in the Participant's 
employment status (check all that apply). 

Employed 
~✓ Approved Non-military Leave of Absence (only available for ACH) 
❑✓ Military Leave of Absence (only available for ACH) 
❑Disabled (only available for ACH) 
❑Retired (only available for ACH) 
❑Terminated (only available for ACH) 
Current NRS Policy: All listed Participant employment statuses- are eligible to initiate a loan if ACH'is the 
elected repayment method {See Provision 4). If the repayment method elected is Payroll Deduction (See 
Provision 4), the only eligible Participant employment status is Employed. 

2. General Purpose Loan Terms: 
2<a). Minimum Loan Term 
Plan elects the following minimum loan term; 
❑One year

Other -Specify minimum loan term: , 6 (not to be less than six_ months) 
Current NRS Policy: The minimum loan term is one year 

2<b). Maximum Loan Term 
Plan elects the following maximum loan term: 

(~✓ Five years 
❑Other -Specify maximum loan #erm:;, (not to exceed a term of five years) 
Current NRS Policy: The maximum loan term is'five years;. 

3. Minimum Loan Amount: 
Plan elects to have a minimum loan amount of: 
Q $1,000 
❑Other -Specify minimum loan amount~~r~ (not to be less than $500) 
Current NRS Policy: The minimum loan amount is $1,000. 

4. Repayment Method: 
Plan elects to provide Participants with one of the following loan repayment methods:

Monthly Automated Clearing House ("ACH') 
❑Payroll Deduction (Plan Sponsor will be required to provide a payroll calendar. 

(This repayment method is limited to Employed status -see Provision 1) 
Current NRS Policy: Monthly ACH is the repayment method. 
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Addendum A -Plan Election Worksheet 

5. Cure Period: 
If a Participant misses a scheduled loan repayment, the missed repayment must be received by the end 
of the specified cure period. Plan elects to apply a cure period with the following length: 
❑✓  31 Days 

❑ 60 Days 
❑ 90 Days 
❑The quarter following the quarter in which khe scheduled repayment was missed 
Current NRS Policy: The cure period is 31 days when ACH is the elected repayment method 
(See Provision 4). The cure period is 60 days when the repayment method elected is Payroll Deduction 
(See Provision 4). 

6. Loan Interest Rate: 
Plan elects the following interest rate for Participant loans: 
❑✓ Prime Rate plus 1% plus applicable fees 
❑Prime Rate plus 2% plus applicable fees 
❑Prime Rate plus, ., °10 (not to be lower than 0%) plus applicable fees 
Current NRS Policy: Prime Rate plus 2% plus applicable fees. 

7. Loans for the Purchase of a Principal Residence: 
7(a). Plan elects to permit loans for the purchase of the Participant's principal residence: 
Q Yes 
❑No 

In the event Plan elects to allow Principal Residence loans, only one Principal Residence loan 
outstanding at a time is permitted. The Principal Residence loan is included in the maximum number of 
outstanding loans (See Provision 2 of the Plan Loan Procedures). Additionally, the Participant will be 
required to sign a Principal Residence Certificate and provide NRS with sufficient additional documents 
to support the purchase of a principal residence. Internet initiation is not available for Principal 
Residence loans. 
Current NRS Policy: Principal Residence loans are not allowed. 

7(b). Minimum Loan Term: Plan elects to have a minimum loan term for Principal Residence loans of: 
❑Five years 
❑✓ Other -Specify minimum loan term: (not to be less than one year) 
Current NRS Policy: Principal Residence loans have a minimum term of five years.: 

7(c). Maximum Loan Term: Plan elects to have a maximum loan term for Principal Residence loans of: 
~✓ 15 Years 
❑Other -Specify maximum loan term: (not to exceed a term of 30 years) 
Current NRS Policy: Principal Residence loans have a maximum term of 15 years. 

8. Internet Utilization: 
Plan elects to allow Participants to use the Internet for: 
❑Only the modeling of loans 
~✓ Both modeling and initiation of loans 
❑Plan declines the use of the Internet for either the modeling or initiation of loans 
Current NRS Policy: Participants can use the Internet for modeling and initiation of loans. 
Loan initiation on the Internet is limited to General Purpose loans. Principal Residence loans will not be 
initiated electronically. Additional limitations exist for particular repayment methods and employment 
statuses. 
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Plan Information (Please check one.) 

❑ Trustee ❑Custodian 

Name: 

Attach evidence of Trustee/Custodian agreement with the flan. 

Independent Recordkeepe~ (IR) and Plan Information 

Page 1 of 2 

tR4R. 
_. . . .. __ _. _.._ .: .

.Plan 
_.: _ _. 

Name ~. . 

Nevada County 401 (a) Plan 
Plan AdOress - - - City ~ ~ State' Zip Code 

950_Madu Avenue Nevada City CA 95959 _.. _ 
Contact Name ~~ Contact Phone 

Steve Rose :. .(530) _._ 267-7046 _ 
Plan YearEnd - - Aian Taz ID Number ~- 

94-6000526 '. 
Date Plan Estahlislled (mm/dd/yyyy) ~- 

T~Y—PryD Oi PIan 
.. 

t,,.J P[oft Sharing LYJ Money Purchase ❑ 401(k) ❑ 403(b) _ 

'. ~ 457b ❑ 457f ❑ Noo-Quallfietl ❑ Other.(specify). .__. . .: _. __ -.< -

UnKto'E%Isting Schwati Master A~aounls (provide-FA or SL ntl~tnber): ' ~~ ~~ 

Plan Features _ __ 
Electronic Account Openfng(EAO)=,(Please check one): 

uJ Yes ❑ No 

Your Consent to Enroll in Schwab's Cash Features Program 

The Cash Features Program is a service that offers the Bank Sweep feature (named with respect to retirement plans the "Schwab Bank Sweep for 
Benefit Plans" feature) (a "Cash Feature") to permit uninvested cash (the "Free Credit Balance") in the Plan and/or Participant brokerage accounts under 
the Plan, as applicable, to earn Income while you and/or your Participants, as applicable,. decide how those funds should be invested longer term. 

You understand that the terms and conditions of the Cash Features Program and of each Cash Feature are set forth in the Cash Features Disclosure 

Statement. 

You instruct and direct Schwab to include the Free Credit Balance under the Plan in the Cash Features Program, as described in the Cash Features 
Disclosure Statement. 

The Bank Sweep feature (Including the Schwab Bank Sweep for Benefit Plans feature) is designated as the Cash Feature for brokerage accounts of 
account holders- residing in the U.S. Through the Bank Sweep feature,. Schwab automatically makes deposits to and withdrawals from deposit accounts 
at one or more Sweep Banks that are insured by the Federal Deposit Insurance Corporation (FDIC) up to certain prescribed FDIC limits. 

You understand and agree that Schwab may (1) make changes to the terms and conditions of the Cash Features Program; (2) make changes to the 

terms and conditions of any Cash Feature; (3) change, add, or discontinue any Cash Feature; (4) change the Plan's and/or any Participants investment 
from one Cash Feature to another if the Plan and/or any Participant, as applicable, becomes ineligible for the current Cash Feature or the current Cash 
Feature is discontinued; and (5) make any other changes to the Cash Features Program or Cash Feature as allowed bylaw. Schwab will notify you in 
writing of changes to the terms of tha Cash Features, changes to the Cash Features we make available, or changes to the Cash Features Program prior 

to the effective date of the proposed change. 

Pleasenote: Participants in 403(b) retirement plans will be placed in the Schwab Government Money FundT"^ (SWGXX). If this is a 403(b) plan, you 
instruct and direct Schwab to include this fund. 

ST 
m2017 Charles Schwab.& Co., Inc.. 
All rights reserved. Member SIPC;.. 
CC0901504 (0117-SVMF) APP77676.03 (01/17) 
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Allowance of Investment Advisor (IA) and Deduction of IA Fees 

1. Do you wish to allow the delegation of trading authority to en Investment Advisor or a Third Party? 

❑ Yes. By executing a Schwab PCRA Limited Power of Attorney (LPOA) for an Investment Advisor or for a Third Party, Participant may grant authority 
to an Investment Advisor who has a relationship with Schwab or to a Third Party to trade in the Participant's PCRA. 

LCJ No. Not permitted under this Plan. 

2. Do you wish to allow the deduction of fees from the Participants PCRAs foran Investment Advisor who has a relationship with Schwab? 

❑ Yes. 

No. IA fees are not to betaken from Participant's PCRAs. 

Trading Menu 
Please complete the Schwab PCRA Plan Trading Menu Establishment form attached. 

This Agreement, as it pertains to the Recordkeeper, may be delivered via facsimile or otherwise scanned and delivered to Schwab. ey signing below, You 
acknowledge and agree that this Agreement and any such scanned signatures will be treated as, and are just as binding as, an original copy. 

Signature and Acknowledgment 
X Qs ~ 
IR Signature ̀ ~~`~ 

AuUiorized party? Q ̀(@S ❑ NO 

Fax to PCRA Operations: 1-877-5353403. 

Print Name ~ ~~~Q.~ ~~ ~ Date ~ ~~` ~~ 

sr 
002017 Charles Schwab & Co., Inc. 
All rights reserved. Member SIPC. 
CC0901504 (0117-SVMF) APP77678-03 (01/17) 
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Complete each section below to indicate the securities) that PCRA Participants have the ability to trade. These selections create the PCRA Trading 
Menu and apply to any PCRA associated with the Plan. 
The Trustees)/Custodian(s) and/or Plan Sponsor authorize Schwab to allow any Participant who completes a Schwab PCRA Limited Power of Attorney 
(LPOA) far Participant form to make trades in the Participant's PCRA. A Participant will never be restricted from selling a position unless Schwab is 
instructed to restrict the sale by the Trustees)/Custodian(s) and/or Plan Sponsor. The Trustees)/Custodian(s) and/or Plan Sponsor acknowledge that 
they are responsible for determining whether any of the investments selected below (including any employer securities) are permissible under the 
terms of the Plan, the Internal Revenue Code (the "Code"), orthe Employee Retirement Income Security Act of 1974 ("FRIBA") and that Schwab shall 
have no responsibility or liability with respect to such determination. Please note that, generally, 403(b) contributions can only be invested in SEC-
registered fund shares. 

Trading restrictions. PCRAs may not include trading on collectibles, currencies, precious metals, real estate, futures, commodities, private placements, 
margin accounts, or short sales. If specifically allowed by a Participants retirement plan, a Participant may be able to write covered calls and buy 
proteCt(ve puts. A Participant should complete a Schwab Personal Choice Retirement Account (PCRA) Options Application—Participant form to be 
approved to trade options. 

At the time of conversion to the Schwab platform, securities in Participant accounts will be reviewed solely for the purpose of confirming if such 
securities are able to be held and traded on the Schwab broker-dealer platform. In addition, once assets have transferred, Schwab shall also review all 
securities solely to confirm that such securities are consistent with the authorization and direction from the Plan Sponsor via the Plan Trading Menu. 

Note: From time to time, securities may change characteristics, which could change the availability of the asset within your Plan. Schwab has no 
obligation to review or monitor securities' classification following the initial review at conversion. 

A. Taxable Mutual Funds: 
All except those listed in Section 

❑ Schwab Mutual Fund OneSourcem/Schwab Funds only` 
❑ None except those listed in Section 

B. 'Tax-Exempt Mutual Funds: 
All except those listed in Section 

❑ Schwab Mutual Fund OneSource/Schwab Funds onlyz 
❑ None except those listed in Section t 

C. Equities: (To include foreign securities that trade over-the-counter, 
you must select "All except those listed in Section I" below and 
under Section G.) 
All except those listed in Section 

❑ Listed only3
~ Listed and NASDAQ market securities only^ (Selecting this will 

exclude all foreign securities on other exchanges, including 
over-the-counter securities,) 

❑Exchange -traded funds (ETFs) onlyb 
❑ Schwab ETF OneSourceT"^ funds only5
❑ Closed-end mutual funds only 
❑ ETFs and closed-end mutual funds 
❑ None except those listed in Section 

D. Publicly Tradedtlmlted Partnerships;e (Please read important 
footnote on the next page.) 

❑ All ezCtiprihG~ct'llsted in S~ jYt 
None exceptthase listed m &lion 

,E-,.f Taxable Flxed Incomes' 
L~+J All except those listed in Section 
❑ None except those listed in Section 
❑ Certificates of deposit (CDs) only 

F. Tax-Exempt F1Xed Income:. 
~1  All exceptthase' listed in Section 
❑ None except those listed in Section 
❑ Treasuries only 

G. Foreign Securltiea:° 
❑ All except th450;listed in SecUti 

None excsptiCltfi"se listed in SeGSion 

H. Options: (Options trading is limited to writing covered calls and buying 
protective puts.) 

❑ Yes. Options trading is permitted on the Plan-level account by the. Plan. 
document and on all associated PCRAs. Note: All parties with trading 
authot~"must complete a S~~Cat~tSchwab options application. 
No. Opi$pns trading is not pe~3tt8t1 

A. Please IisYall exceptlona below. If you have more than four exceptions, please attach an additionaF sheet. 

Fund/Security pescription CUSIP Number Symbol 

Please check whichever applies. 

Permitted Not Permitted 

_.. ❑ ❑ 

_. . _:; ❑ ❑ 

.-. ❑ ❑ 

ST 
02017 Charles Schwab & Co., Inc. 
All rights reserved. MemberSIPC. 
CC090150q(0117-SVMF) APP77676.03(01/17) 
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_ _ .._ _ __ 
certify under penalties of perjury that: (1) the Taxpayer Identification Number shown on this application is correct, (2) the Plan is not subject to backup 

withholding due to failure to report interest and dividend Income, (3) the Plan Is a U.S. person, and {4) the Plan is exempt from FATCA reporting. 
understand that if I have been natiffed by the IRS that the Plan is subject to backup withholding as a result of dividend or interest underreporting and 
have not received a notice from the IRS advising me that backup withholding is terminated, I must cross out item 2 above. 

. ......... 
THE INTERNAL REVENUE SERVICE DOES NOT REQUIRE YOUR CONSENT TO ANY PROVISIONS OF THIS DOCUMENT OTHER THAN THE CERTIFICATIONS 
REQUIRED TO AVOID BACKUP WITHHOLpING. 

Signature and Date wired 

Plan Sponsor Signature { ~-~`✓. 

`/~ (~ ~C~7 1~.~ 1 ~ ,r~r ~~/ 
PrintName ~~ ~-r ~ `~~.'e.J ~^^~ Titic ~ \~ ~ ~L~`[.~~'~'t-._.-.-. 

Fax to PCRA Operations: 1-877-535-3403. 

t ~ ~ 

~~: 
Date 

'If company is publicly traded, most companies will restrict the trading of employer stock inside a PCRA. Note: Schwab cannot monitor PCRAs 
for insider trading. 

TCharles Schwab & Co., Inc. (Member SIPC) receives remuneration from fund companies for recordkeeping and shareholder services and other 
administrative services for shares purchased through Schwab's Mutual Fund OneSource~ program. Schwab also may receive remuneration from 
transaction fee fund companies for certain administrative services. 

Trades in no-load mutual funds available through OneSource (including Schwab Funds), as well as certain other funds, are available without transac-
tion fees when placed through Schwab.com or our automated phone channels. Schwab reserves the right to change the funds we make available 
without transaction fees and to reinstate fees on any funds. Funds are also subject to management fees and expenses. 

Schwab's short-term redemption fee will be charged on redemption of funds (except certain Schwab Funds) bought through Schwab's Mutual Fund 
OneSource program (and certain other funds) with no transaction fee and held for 90 days or less. Schwab reserves the right to exempt certain funds 
from this fee, including Schwab Funds, which may charge a separate redemption fee, and funds that accommodate short-term trading. 

3 Equity trading is limited to securities listed on the New York Stock Exchange (NYSE), NYSE Amex Equities, and other exchanges (excludes the NASDAQ 
Stock Market, lne. [NASDAQ] and over-the-counter [OTC] securities). 

°Securities that are not available to trade include pink sheets, OTC securities, and bulletin Board stocks. 

5 Conditions apply: Trades in ETFs available through Schwab ETF OneSourceT^^ (including Schwab ETFsTM) are available without commissions when placed 
online through a Schwab account. Service charges apply for trade orders placed through a broker ($25). An exchange-processing fee applies to sell 
transactions. Certain types of Schwab ETF OneSource transactions are not eligible for the commission waiver, such as short sells and buys to cover 
(not including Schwab ETFs). Schwab reserves the right to change the ETFs we make available without commissions. All ETFs are subject to manage-
mentfees and expenses. Please see the Charles Schwab Pricing Guide for Retirement Plan Accounts (the "Pricing Guide") for additional information. 

Investment returns will fluctuate and are subject to market volatility, so that an investor's shares, when redeemed or sold, may be worth more or less 
than their original cost. Shares are bought and sold at market price, which may be higher or lower than the net asset value (NAV). 

Charles Schwab & Co., fnc. receives remuneration from third-party ETF companies participating in Schwab ETF OneSource for recordkeeping, share-
holder services, and other administrative services, including program development and maintenance. Third parties are not affiliated with Schwab. 
Schwab makes no representation about the accuracy of the information provided by them or its appropriateness for any given situation. 

Schwab ETFs are distributed by SEI Investments Distribution Co. (SIDCO). SIDCO is not affiliated with Charles Schwab & Co., Inc. Learn more at 
schwab.com/schwa b ETFs. 

6 Restricting publicly traded limited partnerships will exclude the purchase of any publicly traded limited partnership and any security (which may include 
certain ETFs, royalty trusts, and other possible securities) that reports income via a Schedule K-1 Form and, as a result, could generate Unrelated 
Business Taxable Income (UBTI). 

' Exc{udes debt securities issued by Charles Schwab & Co., lne. and its affiliates. These securities are not allowed to be purchased in a PCRA. 

BRestricting foreign securities does not include American Depositary Receipt (ADR) securities and foreign securities traded on a domestic equity market, 
but does restrict the purchase of non-ADR foreign securities available on the U.S. OTC market. Some foreign securities may be subject to additional 
foreign tax withholding requirements, including ADRs and foreign securities traded on a domestic market. 
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. ~ Cash Features Program 
General Terms and Conditions Page,of2 

The automatic investment of your free credit balance, including the frequency and the amount of each sweep, 
is governed by the terms and conditions set forth in the Cash Features Disclosure Statement and in the Account 
Agreement applicable to your account. The material in this document is intended for informational purposes only. 
If there is any conflict between the descriptions in this document and the terms of your Account Agreement, your 
Account Agreement wilt control. 

. . .......... 
i How the Cash Schwab's Cash Features Program is the service (described in the Cash Features Disclosure 
Features Program: Statement) that we provide to automatically invest, or "sweep," the Free Credit Balance in 
Works I your account into a liquid investment to earn interest. The program permits you to earn income 

while you decide how those funds should be invested longer term. 

Available Gash The avaitabEe cash features currently consist af: 
Feature . ►merest payments by Schwab on the Free Credit Balance in your eligible account {the 

"Schwab Ones Interest feature"); 

• Interest-bearing Deposit Accounts at our affiliated bank, Schwab Baak (the "Bank Sweep 
feature," which consists of the "Schwab Bank Sweep feature" and the "Schwab Bank Sweep 
for Benefit Plans feature"); and 

For some accounts, one or more affiliated money market mutual funds (the "Money Fund 
Sweep feature"}. 

Eligibility Eligibility for each cash feature is based on the registered ownership and the type of accounty 
Not all account registrations and account types will be eligible for all cash features. Some 
account registrations and account types will be eligible for only one cash feature. Please see 
'your Account Application and the Cash Features Disclosure Statement for more complete 
.eligibility details. _ __ _ __ __ ._ _: _ 

Duty to Monitor 
__ 

It is your responsibility to monitor your eligibility far the cash features and determine the best 
Eligibility for Cash cash feature available to you.. Schwab is no# responsible for contacting you if you are, or later 
Features -- - -- '^ becomes eligible for other higher-yielding cash features. -- -- --

Interest Rates and 'The interest rates and yields for the different cash features vary overtime. Current interest 
Yields 'rates and yields can be obtained by contacting your independent investment advisor or your 

Financial Consultant, or by calling us at 1-800-435-4000. If you already have an account, 
'yyou can visit our website at www.schwab,com/cash. If your account is an Advisor Services 
account, please contact your advisor, visit www.schwab.com/SA_cash, or call Schwab Alliance 
at 1-800-515-2157. 

• The interest rate on the Schwab One Interest feature is set by Schwab. We may seek to 
pay as low a rate as possible consistent with our views of competitive necessities. With 
certain exceptions, the rate will be tiered based upon the overall Household Balance of your 
account(s). 

I• The interest rate on the Schwab Bank Sweep feature is set by Schwab Bank, which may seek '' 
to pay as low a rate as possible consistent with its views of competitive necessities. With 
certain exceptions, the rate will be tiered based upon account type and the overall household 
value of your accounts) with Schwab and Schwab Bank. 

'•The interest rate on the Schwab Bank Sweep for Benefit Plans feature is set by Schwab 
' ' Bank, which intends to pay interest consistent with reasonable rate provisions of applicable 

legal and regulatory authority. Interest rates do not vary by tiers and do not vary based on 
householding of assets. 

Brokerage Products: Not FDIC-Insured • No Bank Guarantee ■May Lose Value 
.. 
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Cash Features Program General Terms and Conditions ~ Page 2 of 2 

Interest Rates and •Money market mutual funds offered through the Money Fund Sweep feature seek to achieve 
Yields the highest yield (less fees and expenses} consistent with prudence and their investment 

(Continued) objectives. 

Cash features are not intended to be long-term investments. If you desire to maintain cash 
balances for other than ashort-term period and/or are seeking the highest yields currently 
available in the market, please contact your Schwab representative or visit www.schwab 
.com/cash for investment options that may be available outside of the Cash Features Program 
to help maximize your return potential consistent with your investment objectives and risk 
tolerance. If your account is an Advisor Services account, please contact your advisor, visit 
www.schwab.com/SA_cash, or call Schwab Affiance at 1-800-515-2157. 

Benefits to Schwab We may charge fees and receive certain benefits under the different cash features. A portion 
of these fees and benefits may be shared with your investment pro#essional. Because of these 
fees and benefits, we have a financial incentive to select the particular cash features included 
in the Cash Features Program. 

Differing Risks and The different cash features are subject to different risks and account protection: 
Account Protection .The Schwab Ones Interest feature is not subject to market risk and value loss but is subject 

to the risk of Schwab's failure. In the unlikely event that Schwab fails, cash is eligible for 
SIPC coverage up to a limit of $250,000 (including principal and interest) per client in each 
insurable capacity (e. g., individual orjoint). Free Credit Balances held at Schwab are not 
insured or guaranteed by the FDIC. 

• The Bank Sweep feature, which includes the Schwab Bank Sweep feature and the Schwab 
Bank Sweep for Benefit Plans feature, is not subject to market risk and value loss but is 

i subject to the risk of Schwab Bank's failure. In the unlikely event that Schwab Bank fails, 
deposits at Schwab Bank are eligible for FDIC insurance protection up to a limit of $250,000 
(including principal and interest) per depositor in each insurable capacity (e.g., individual, 
joint, and plan participant). This limit includes any other deposits you may have at Schwab 

~I Bank outside of the Bank Sweep feature. You are responsible for monitoring your bank 
balances in the Bank Sweep feature and the balances in any of your other bank accounts at 
Schwab Bank to determine if these, in total, exceed FDIC insurance limits. Monies held in 
the Bank Sweep feature are not covered by SIPC. 

•Money market mutual funds in the Money Fund Sweep feature invest in high-quality, short- 
term securities and seek to maintain a stable value, but are subject to market risks and 
potential value loss. They are not bank accounts and are not subject to FDIC insurance 
protection. They are instead covered by SIPC, which protects against the custodial risk 
(and not a decline in market value) when a brokerage firm fails by replacing missing securities 
and cash up to a limit of $500,000, of which $250,000 maybe cash. Shares held through the 
Money Fund Sweep feature are not considered cash, but are treated as securities for SIPC 
coverage. 

Brokerage Products: Not FDIC-Insured . No Bank Guarantee .May Lose Value 
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