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BACKGROUND: 

 Current Treasurer-Tax Collector retirement effective April 28, 2023

 Gov’t Code section 24201 – all elected officers shall hold office until their 

successors are elected or appointed and qualified 

 Pursuant to California Government Code section 25304: The Board of 

Supervisors shall fill by appointment all vacancies that occur of elective 

county officers

 The appointee shall hold office for the unexpired term

 The remaining term ends on January 2, 2024, at noon

 The appointee will have full rights and responsibilities of the Office



Two options to fill the position

1. Board makes a direct appointment once a 
vacancy occurs after April 28, 2023, at a 
subsequent meeting

2. Board advertises the position as a 
recruitment using an Ad Hoc committee 
appointed by the Chair



Options: 

 Option 1:  Direct appointment by the Board after April 28th

 Appointee shall meet all of the qualifications of the position under 

Government Code 27000.7

 The appointee will have full rights and responsibilities of the Office

 Time to appoint will occur at subsequent Board meeting

 Current Auditor-Controller has agreed to continue until Board 

appointment



 Option 2: Recruitment

 The Human Resources Department will advertise the position using standard 

County practices to solicit qualified candidates under Government Code 

27000.7 for the Board to make their appointment

Human Resources and the CEO office will conduct outreach to community 

stakeholders  

Close the recruitment 

Send all qualified applicants to the Ad-Hoc Selection Committee 

 Ad-Hoc Committee  appointed by the Chair

 Consists of two Board Members, County Executive Officer, two Treasurer-

Tax Collector’s from other California Counties 

Options: 



Recommended process and timeline

First round interviews by the Ad-hoc Committee 

Top candidates sent to the final round for Board interview

Final candidates interviewed by the full Board in open session 

Board to deliberate in closed session 

Final selection made in open session 



Questions


